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Safety takeS a Holiday!
President’s Article … By Bill lister

The USPS has been preaching safety for many years. We have a Safety Unit for the 
district, safety captains in every office, safety talks every week (yeah right), district 
and local Safety Committees and in spite of all this, we are experiencing perhaps 

the most unsafe working conditions since we began passing labor laws to protect 
workers, in the 1900s. Some of our problems are due to neglect, some are due to our 
financial situation that the politicians won’t address and some are due to the man-
made changes to our weather.

Let’s begin with the weather. As Bob Dylan said, “You don’t need to be a weatherman, to know which way 
the wind blows.” Well, you don’t need to be a scientist to know that our weather patterns have become more 
extreme over the past few years. While the earth may be changing somewhat on its own, mankind has, at the 
very least, sped up the process. No matter what you believe, weather events like drought, rain, tornados and 
heat have been more intense and last longer than ever before. With automation and the drop in mail volume, 
carriers are now on the street longer than ever before. With heat waves lasting over increasingly extended 
periods of time, carriers are spending longer amounts of time in the oppressive heat. This has resulted in a 
significant number of carriers experiencing heat stress related issues.

The USPS says that they tell carriers to do what they need to in order to stay safe in the heat and even take 
water out to some on extremely hot days. Well that sounds great, however, the reality is that I never had any-
one bring me water while I was on the street and I doubt that very many others have either. I have also never 
heard a supervisor tell carriers to take as many breaks in the shade as they need to when it’s hot. The bottom 
line here is that when a carrier feels overheated, then they should seek water and take a break in the AC or 
under the shade of a tree.

Carriers need to do this any time they feel overheated and as often as they need. If it will run you late, then 
call your supervisor and tell them you’re late because of the heat. And if they tell you to get back to work or 
threaten discipline, then see your shop steward or call the Union Hall, immediately. In fact, all heat related 
incidents should be reported to management on a Ca-1 and you should be sent to the doctor or a hospital. You 
should also fill out the form at the end of this article and send it to the Union Hall. Don’t ever put your life or 
your health in jeopardy to perform your job.
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Next up would be the financial situation of the USPS and current political stagnation. The combination 
of the USPS being forced to pre-fund future retiree’s health benefits 75 years in advance and current politi-
cal gridlock on Capitol Hill that refuses to pass legislation to a correct it, has left the service with little or no 
money to fix anything. Such as the entire f leet of vehicles that are becoming unsafe to drive. Wheels are rust-
ing away, some are starting on fire and others roll away because of a faulty emergency brake that the service 
cannot afford to fix. Maintenance officials make excuses and even have the audacity to say they are still safe, 
when the majority can be driven with the e-brake fully engaged. Now we find out there is a permanent fix to 
the ongoing e-brake issue, however, it will cost money to fix the problem which we do not have. So while the 
service likes to talk a lot about safety, it’s not willing to actually address the problem by spending any money 
to fix it.

Last up is the worst of the three, neglect. Postal management in charge of protecting employees from 
dangerous situations, have not just turned a blind eye to safety, but they have become negligent beyond ac-
ceptable standards. A recent construction project at the Des Peres office is a prime example of their neglect. 
You see the building needed a new roof, so someone from maintenance contracted a company to replace the 
roof. That company tested and said there was a very small amount of asbestos contained in the old roof but 
less than 1 percent which would be the federal limit for safety purposes. They began tear-off and created a 
four inch gap in the ceiling that went directly outside. As work was being performed while carriers were cas-
ing mail, roofing material was also falling into the building and onto the workers inside. After our steward 
complained, work was delayed and plastic was brought in and draped over the cases, then work began again. 
Concern for asbestos prompted a call to OSHA and they came out and tested the particles now falling onto 
the plastic. Results showed asbestos levels to be right at the 1 percent limit, however, by that time the new roof 
was already on the building.

Once the maintenance person even knew there was any level of asbestos in that material, he had an obli-
gation to inform the employees and take steps to protect the workers. As far as we can tell, he did nothing. 
Everyone else with any knowledge of this is taking the Sgt. Schultz defense, “I saw nothing, I know nothing.” 
OSHA has issued a citation to the USPS and we are assured that proper cleanup will take place immediately. 
We are also documenting the incident for the possibility of any future medical issues, but the service’s initial 
lack of response to workers’ concerns was unacceptable. This is especially so when the service is attempting 
to remove carriers for safety issues. Safety took a holiday in the Gateway District recently. Let’s hope they get 
back to work soon. More! Later!
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Attention: HeAt relAted injuries
NALC National Director of Safety and Health Manuel Peralta, Region 5 National Business Agent Mike 

Birkett and Branch 343 President Bill Lister are monitoring heat related injuries. Shop stewards should take 
the time and fill out the Initial Heat Injury Report below to report any incidences of letter carriers af-
fected by the heat. Management needs to be held accountable for the health and safety of its employees.

Please send a copy of this form to all of the following:
NALC Director of Safety and Health Manuel Peralta at NALC Headquarters or email to peralta@nalc.org
NBA Mike Birkett, 2029 Woodland Parkway, Suite 101, St. Louis, MO 63146 or email to birkett@nalc.org 
Br. 343 President Bill Lister at the Union Hall or email to blister@branch343.com
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executive vice President … By Barry linan

annual leave or leave without 
pay (LWOP). Do not hang up 
the phone until you write down 
your confirmation number. Upon 
returning to work, you need to 
fill out a leave request Form 3971. Many supervi-
sors will pre-fill a Form 3971 and have it waiting 
for you when you return. You are not required to 
sign their pre-filled 3971. I would strongly advise 
you to fill out your own 3971 and write on it your 
confirmation number. If you do receive a pre-
filled 3971, make sure the information on it is 100 
percent correct before you sign it. If your supervi-
sor refuses to accept your 3971 or insists that you 
sign their pre-filled 3971, ask for a steward imme-
diately! Understand that most grievances are won 
or lost based on the documentation and the Form 
3971 is your documentation.

Per the JCAM article 10 and the ELM section 
512, “Request for annual leave is made in writing, 
in duplicate, on PS Form 3971.” Note it says “in 
duplicate” on a Form 3971. Some carriers use car-
bon paper between two 3971s or it might be easier 
to get just make a copy. Either way, keep a copy of 
any/all 3971s for your records. Your supervisor is 
required to sign/date all Forms 3971s submitted 
and provide a copy upon request. It does not do 
you any good to have an unsigned copy, so do not 
leave the 3971 on their desk and walk away. Come 
back later if need be, but get a signed/dated copy.

If your supervisor disapproves your leave re-
quest, they are required to return a copy of the 
3971 to you, check the disapproved box, and give 
the reasons in writing in the space provided. You 
should then request to show your 3971 to your 
steward and determine if a grievance needs to be 
filed.

I just had a removal case for a CCA carrier who 
had signed multiple 3971s that were incorrectly 
pre-filled out by supervisors. This CCA unknow-
ingly signed these incorrect 3971s and manage-
ment then cited them against him in a removal 
action. 

Be careful what you sign!

July 2016 greetings to all of the brothers and 
sisters of NALC Branch 343. Our branch holds 
many events throughout the year to raise mon-

ey for the Muscular Dystrophy Association, or 
MDA. Our donations help fund medical research 
to find a cure for the over 40 neuromuscular 
diseases that MDA covers. MDA researchers con-
duct clinical trials of potential treatments and can 
often apply research data from one neuromuscular 
disease to make progress with another. There are 
currently about 200 MDA-funded research projects 
going on in 12 countries.

Another lesser known benefit that MDA pro-
vides to children stricken with a neuromuscular 
disease is the annual MDA Summer Camp. Every 
year children get to attend a week-long summer 
camp and have fun just being a kid. There are 
several daily activities that are made available for 
every camper, regardless of their physical capabili-
ties. MDA provides each camper with any needed 
medical care and a volunteer counselor who stays 
with them all week long. Our local MDA Summer 
Camp is being held the week of June 12-17, at Pine-
crest Camp near Fredricktown, Mo. The summer 
camp also allows the campers’ families a week to 
themselves and an opportunity to do other things, 
perhaps vacation with siblings who are not affected 
by a disease. It costs about $800 per camper for the 
week, but the benefit for them and their family is 
priceless. God bless you and thank you to everyone 
who contributes or volunteers for any of our MDA 
events.

UPON RETURN TO WORK 
AFTER AN UNSCHEDULED ABSENCE — 

FILL OUT FORM 3971

It seems redundant, but this problem will not 
go away. I don’t know if it’s a part of their initial 
training, but most CCA carriers do not know they 
are required to fill out a Form 3971 leave request 
after a call-in for an unscheduled absence. If you 
can’t report for work, you call the ERMS hotline 
at 1-877-477-3273 to request leave. CCA carriers 
do not earn sick leave, so they must request either 
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vice President FinAnciAl secretAry
 … By roBert rapisardo

A mazon announced that two distribution centers 
will open in Edwardsville, Illinois. One will 
open in October 2016 and the other one shortly, 

thereafter. Hopefully, this may help the Postal Service 
picking up and delivering parcels in an even more 
timely manner. Hopefully, the parcels will arrive at 
the stations earlier than they do now and there will 
not be as much waiting around for the clerks to sort 
those parcels.

I read recently that at least two-thirds of all active 
corporations paid no federal income taxes between 
2006 and 2012. These corporations were able to use 
tax deductions and incentives to lessen or eliminate 
paying taxes. On average profitable corporations paid 
just 14 percent of their earnings on federal income 
taxes.

Another Pew Research Center report was just is-
sued addressing how the middle class is declining. In 
nearly 25 percent of metropolitan areas, middle-class 
adults no longer make up the majority. As recently 
as the year 2000 that figure was only 10 percent. Pew 
defines middle class as a three person household 
where their annual income falls between $42,000 and 
$125,000. In our area, the middle class shrank from 
57.7 percent in 2000 to 52.8 percent in 2014. Upper-
income adults now constitute 20 percent of the popu-
lation, up from 17 percent. The lower-income share 
has risen to 29 percent from 28 percent. The report 
studied 229 of the largest U.S. metro areas, which 
constituted 76 percent of the country’s population.

With the upcoming elections and many new 
employees, everyone should know about the do’s 
and don’ts of the Hatch Act, which prohibits us from 
engaging in some political activities. We are allowed 
to register to vote. Employees can post campaign 
logos on their personal social media pages. Do not 
use campaign images as profile photos. We are not 
allowed to use our social media accounts while on 
the clock. More information is online at osc.gov/
pages/hatchact.aspx or by sending an email to ethics.
help@usps.gov.

New federal rules regarding overtime will begin 

on December 1 of this year and will 
affect over 4 million workers in our 
country. The old rules date back 
to the 1930s and have not been updated since 2004. 
Basically many retail stores and fast-food restaurants 
designate workers as managers who work many hours 
and are paid at salary rates and receive no overtime. 
Many of these workers have complained in lawsuits 
that they spend 50-60 hours a week, yet do not get 
paid overtime. The annual salary threshold will 
double to $47,500 before companies can deny over-
time. One change that may happen is that companies 
lessen some of their workers’ weekly work hours to 
eliminate the overtime. Workers making more than 
that $47,500 may still be eligible for overtime pay, 
unless they perform management, supervisory or 
professional functions that are usually called white 
collar work.

We will again start having some after-work get-
togethers to reach out to our members. We will meet 
on the south side at Bomber O’Briens at 4621 Beck 
63116 on Thursday, July 21, between the hours of 4:30 
p.m. to 7:30 or 8 p.m. This location is roomy with 
plenty of parking and is located one block north of 
South Kingshighway and Chippewa and just east of 
Kingshighway. Hope to see you there to address your 
concerns, answer your questions and try to get you 
involved in more branch activities; pass the word and 
hope to see you there.
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HeAltH BeneFits PlAn … By Chet drain

Since the signing of the DAS award in January 2013 
and the new classification of CCA there has been a 
steady influx of new employees added to the ranks. 

As letter carriers, we especially need to be mindful of 
the risks associated with working in extreme heat, such 
as, heat exhaustion; heat stroke; and also skin cancer. 
Statistics have shown that more people die from heat 
related conditions than from natural catastrophes such 
as tornados and floods. You need to be mindful of these 
risks and adjust your lifestyle and work habits accord-
ingly and your overall thought process about the matter 
of working in the heat.

When your body looses more fluid than it takes in 
dehydration happens. You naturally loose fluid every 
day through urine, sweat, and even breathing. Nor-
mally the fluid in what you drink and eat makes up for 
the fluid you’ve lost. Dehydration becomes a problem 
when the loss of fluid becomes excessive. To compen-
sate for this, be sure and drink plenty of water when 
you’re working in the heat. Water is the body’s principal 
chemical component and makes up about 60 percent 
of your body weight. Even mild dehydration can drain 
your energy and make you tired. Remember to stay 
hydrated. It is recommended that you begin hydrating 
your body 10 to 12 hours before you have to work in the 
heat. And, of course, continue to keep yourself hydrated 
throughout the day. You will need to drink more water 
than your thirst indicates. The health authorities com-
monly recommend eight 8-ounce glasses of water per 
day, but when working in extreme heat or humidity 
it is recommended that you drink 20 to 32 ounces of 
water per hour or take a drink every 20 minutes.

Too much time in the sun can cause your body to 
overheat. Some folks are irritated by the fact that they 
sweat so much when working, but actually sweating 
is a good thing. When the body becomes dehydrated 
and can no longer cool itself with natural perspiration, 
your temperature can shoot up from 98.6 to 104 degrees 
Fahrenheit — causing sun stroke. If you’re outside work-
ing in the heat and you stop sweating, that is when you 
should be concerned.

Sunstroke is serious, and can cause brain damage 
and even death. As a letter carrier you need to consider 
these risks not only when you are working, but you 

should also be mindful of heat risk 
when you exercise outdoors, bike, 
play golf, or tennis etc. Sunstroke 
symptoms may include, but are not 
limited to: headache, flushed skin, 
shallow breathing, faintness, dizziness, seizures, chills, 
nausea, or a racing heartbeat.

Also, baking our bodies in the sun without protec-
tion can have serious health consequences. Rays from 
the sun are actually intense electromagnetic radiation. 
Not only does this radiation cause 90 percent of pre-
mature wrinkles, deep lines, blotchiness and sagging 
skin, it can trigger mutations in DNA which cause 
melanoma, the deadliest form of skin cancer. A good 
sunscreen (one with sun protection factor or SPF of at 
least 30) can have a huge effect on minimizing your 
risk of skin cancer.

HERE ARE A FEW SUMMER HEALTH TIPS:

Drink plenty of water; your body needs it to pre-•	
vent dehydration during the warm summer days. 
Remember too, infants and toddlers can become 
dehydrated easier than adults.
Watch the quality of air if you have asthma or other •	
respiratory issues. Limit your time outdoors on days 
that have poor quality. Provide medical documenta-
tion if necessary to avoid jeopardizing your health.
Check the labels on your medicines for the possibil-•	
ity that they increase your sensitivity to sun and /or 
heat.
Take rest, don’t push yourself. Extra breaks are war-•	
ranted when working in extreme heat. (Article 14 
of the National Agreement covers safety and health 
issues.)
Sit in a shady spot. It is advisable to adjust your park •	
points where you can keep your vehicle cool when 
the weather is hot. The temperature in a vehicle 
escalates 20 to 30 degrees when the humidity is over 
85 percent. The temperature in an LLV can be as hot 
as 140 degrees when it sits in direct sunlight.
Use good quality sunscreen and reapply it frequent-•	
ly during the day.
Wear light, loose-fitting clothes. This allows your •	
skin to breathe.
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Consume alcohol in moderation. Alcohol makes •	
it harder for your body to hydrate. It stays in your 
body for up to 24 hours and also causes an increase 
in your blood pressure.

With the influx of CCAs we have a lot of new hires who 
have never experienced long hours in the heat, but don’t 
take this information for granted just because you are a 
veteran carrier. If you feel any of the symptoms of heat 
exposure, do what’s in the best interest of your safety and 
health. Stop. Get yourself rested. Notify management if 
need be. Alert a patron or even dial 911 if necessary if you 
feel like you are being overcome by the heat.

As members of Branch 343, we are fortunate to 
have one of the best advocates for safety to give us 
guidance and instruction on matters related to our 
safety and health. He has informed us emphatically 

to remember three simple elements of precaution 
when dealing with extreme heat conditions. To coin 
a phrase from my cohort Richard Thurman our 
National Safety Committee member, just remember

… WATER … REST … SHADE!
This is a simple phrase to put to memory for being safe 
when working during those hot summer days like we’ve 
been experiencing as of late.

Lastly, as my good friend Richard Thurman would also 
advise, don’t let management force you to put yourself at 
risk just to get the mail delivered. Give then a fair day’s 
work for a fair day’s wage as we are expected, but don’t let 
them bully you into jeopardizing your safety. Inform your 
steward or call the Union Hall should this occur.

God bless all and peace!
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recording secretAry … By John MClaughlin

Sec. 204. (b) As the needs of the service require, 
an employee may be assigned from time to time 
to perform, without change in compensation, 

duties and responsibilities other than the duties 
and responsibilities specifically set forth in his 
position description …” 

(I recently came across an article about CCAs 
becoming 204b’s. I used some of their thoughts.)

The United Postal Service has been in cost cut-
ting mode: plant closures, service standard reduc-
tions, attempts to eliminate Saturday delivery, 
and finally, the creation of the $16 an hour CCA. 
The latest great idea has been to promote CCAs 
to 204b. A job indoors looks quite appealing to an 
overworked and under-appreciated CCA.

So you may wonder, why are they asking me, of 
all people, to move up to 204b? You may be f lat-
tered and think you’re special. The fact is, they 
ask almost every single carrier at one time to be a 
204b. You might be incredibly hard working but 
don’t kid yourself, management is not asking you 
because they think you’re special. Then, why?

You’re cheap:1.  The $16 an hour is less than the 
$27 an hour they would have to pay a regular 
carrier plus the extra bump to Level 17 supervi-
sor pay. You’re not getting overtime anymore, 
either. So there you’ll be at 
6:30 p.m. for another two or 
three unpaid hours to process 
meaningless reports you’re 
expected to complete before 
you go home.
You’re gullible:2.  They are 
counting on a certain degree 
of naiveté on your part with 
the potential to be molded 
and manipulated. One who 
follows orders without ques-
tion and is willing to punish 
people on the slightest pretext, 
no matter how arbitrary. You 
want to please them, because 

they have paid you this great 
honor of selecting you for the 
supervisor position. Because 
of this, you will tolerate the ridiculously long 
hours because you want to reward the faith you 
think they put in you. The alternative is being 
demoted to carrying mail again.
You’re a convenient fall guy:3.  You’re a conve-
nient scapegoat when things screw up. You’re 
still new and probably more likely to believe 
your fellow supervisors when they tell you to 
do something that is a little sketchy, like in-
struct a carrier to delay mail, allow carriers to 
case their Red Plums, authorize OT, etc. You’ll 
be blamed.

There is one technique they will most assuredly 
not teach you. This would be to treat carriers with 
respect. You’ll be surprised how they will bend 
over backwards to help make you look good. So, 
think long and hard before you make this move. 
Talk to someone who has been a 204b before you 
sell your soul to the devil.

Until next month, do your job safely and accu-
rately. Show up to your union meeting. You might 
learn something. We don’t write the rules; we just 
have to play the game. Sláinte.

CCA → 204B

“
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notes From tHe mAnAging editor
 … By toM sChulte

We just returned from the 115th annual Missouri 
State Convention held at Tan-Tar-A at the Lake 
of the Ozarks. It’s nice to see friends and ac-

quaintances from throughout the state and renew some 
long-standing friendships. It’s sad to report that the 
disassociation we have with the postmaster of St. Louis 
isn’t limited to our area. Unfortunately, membership 
from throughout the state reported that same discon-
nect with postal management. While we commiser-
ated over cocktails and a welcoming dinner on Friday 
evening, Saturday’s mornings general session was filled 
with lively discussions and informative presentations.

Mike Birkett our Region 5 NBA gave a report on the 
ongoing contract negotiations currently taking place 
in Washington, D.C., but was limited to what he could 
discuss. He spoke of mutual agreement on some of the 
language in a few of the articles in the contract, but 
reiterated that any agreements would be tied to any pay 
package discussion. He held out a hopeful note of coop-
eration and acknowledged that he wouldn’t be surprised 
if the contract didn’t wind up in interest arbitration.

Region 5 RAA Stephanie Stewart held a topical 
discussion on the importance of performing a thorough 
investigation in the course of preparing a defense of a 
letter carrier in any disciplinary proceedings. Stepha-
nie stressed the importance of the shop steward at the 
initial point of investigation. The importance of taking 
proper notes, corroborating evidence, gathering eyewit-
ness accounts and adhering to timeliness are essential 
in preparing your case.

Br. 343’s own RAA Charlie Sexton presented infor-
mation on how to prepare for local negotiations fol-
lowing the ratification of a national agreement. Charlie 
reiterated that local memorandums of understanding 
remain in effect unless changed by mutual agreement, 
however, either party can open local negotiations. Char-
lie’s lecture pointed out the who, what, when, where and 
why’s of local negotiations and the importance of being 
prepared. This is the only time local negotiations can be 
opened and this is the branch’s only time to address any 
problems currently existing.

Sunday morning’s general session began with Br. 

343’s own Richard Thurman’s lecture 
on the importance of personal safety. 
Richard pointed out postal man-
agement’s utter indifference to the concerns of postal 
employees, whether it’s the deteriorating conditions of 
postal vehicles or the failure of supervisors to address 
employees’ concerns. Richard reminded everyone that it 
is up to us to take care of ourselves, to look out for one 
another and not to let management take advantage of 
unsuspecting CCAs.

Sunday morning’s session concluded with the instal-
lation of officers of the Missouri State Association. The 
new officers are: President Kevin Holmes of Br. 5050 
in Ballwin; Vice President Anthony Mitchell, Br. 30; 
Secretary Patrick Flora, Br. 1264; Treasurer Tom Bolen, 
Br. 1015; and Director of Retirees Mike Weir from our 
own Br. 343.

We congratulate Mike as he assumes the reigns as 
director of retirees for the State of Missouri; we also of-
fer our sincere thanks to retiring Director Walter Besch 
who has held that office for many years. Walter, along 
with Jerry Tate were each presented with plaques honor-
ing their many years of service to the State Association.

Finally, a personal thank you to retiring State Presi-
dent Kevin Boyer. I first met Kevin at a state convention 
about 12 years ago. As large and in charge as this man 
is, he is the most down-to-earth, knowledgeable, consci-
entious union advocate I have ever known. I doubt that 
there was even one soul sitting at the table who Kevin 
didn’t know by name. We thank him for his service to 
the Missouri State Association and wish him the best of 
luck in the future.

New Missouri State Presi-
dent Kevin Holmes receives 
best wishes from retiring 
President Kevin Boyer.

Jerry Tate and Walter 
Besch are recognized for 
their contributions to the 
Missouri State Association.
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region 5 nBA rePort … By Mike Birkett

STATE CONvENTIONS/TRAININgS

L ast month we completed the four state swing of 
conventions and trainings within Region 5. As 
always, it was great to see all of the branch officers 

and stewards who do the core work of the NALC, rep-
resenting the membership. On a daily basis they have 
to deal with managers who range from reasonable to 
insane, on behalf of letter carriers. So, I’m asking each 
carrier who reads this article, to reach out and thank 
an officer or steward for their hard work.

HEAT RELATED INjURy AND ILLNESS

The NALC has been working with the Postal Ser-
vice at every level on heat-related issues over the past 
few years. While having some success at prioritizing 
this issue with upper management, I’m still very con-
cerned that the message has not filtered down to the 
station level. Mailed with this newsletter, is a copy of 
the Heat Related Injury/Illness Report. The NALC 
requests that if any carrier is affected by the heat, 
that the form be completed and mailed to Manuel 
Peralta, NALC director of safety and health, as well 
as sending a copy to this office. Last year, almost 70 
letter carriers in Region 5 were impacted, and a few 
seriously. Already this year, two carriers have become 
ill and it’s only the beginning of June. In a few of 
these cases, managements’ reactions were deplorable. 
The most susceptible carriers are new CCAs and car-
riers returning to the street after being off work for a 
while. Keep an eye out for your brothers and sisters.

Under OSHA law, employers are responsible for 
providing workplaces free of known safety hazards. 
This includes protecting workers from extreme heat. 
An employer with workers exposed to high tempera-
tures should establish a complete heat illness preven-
tion program.

Provide workers with water, rest and shade.•	
Allow new or returning workers to gradually in-•	
crease workloads and take more frequent breaks 
as they acclimatize, or build a tolerance for work-
ing in the heat.
Plan for emergencies and train workers on •	
prevention.
Monitor workers for signs of illness.•	

To prevent heat related illness •	
and fatalities:

Drink water every 15 min-•	
utes, even if you are not 
thirsty.
Rest in the shade to cool down.•	
Wear a hat and light-colored clothing.•	
Learn the signs of heat illness and what to do •	
in an emergency.
Keep on eye on fellow workers.•	
“Easy does it” on your first days of work in the •	
heat. You need to get used to it.

Working in full sunlight can increase heat index 
values by 15 degrees Fahrenheit. Keep this in mind 
and plan additional precautions for working in these 
conditions. The language directly above can be found 
at: https://www.osha.gov/SLTC/heatillness/index.html.

POSTAL FACTS 

If USPS was a private sector company, it would •	
rank 43 in the 2015 Fortune 500. 
There were 155 million delivery points in 2015, •	
8.8 million more than in 2006. 
USPS fleet has 214,933 vehicles, one of the largest •	
civilian fleets in the world. 
Nearly 6,000 carriers are attacked by dogs each year. •	
USPS has the largest domestic retail network•	  — larger 
than McDonalds, Starbucks and Walmart combined. 
USPS processes and delivers nearly half the •	
world’s mail — 47 percent. 
Over 113,000 employees are veterans. •	
The USPS is the core of the 1.4 trillion mailing •	
industry which employs more than 7.5 million 
people and operates with no tax dollars.
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half. August 2 is the Missouri Primary and July 6 is the 
last date to register to vote.

Chairman’s Report: Chairman Besch entertained 
recommendations for the location for the annual retir-
ees’ picnic on September 7. Suggestions were submitted 
from the floor and a vote was taken. A majority chose 
Fenton City Park as the location and a permit is being 
obtained.

New Business: Br. 343 Health Benefits Rep. Chet 
Drain gave a brief talk on the new health risk assess-
ment that you can take online through the health ben-
efits website. It costs nothing and requires just a little of 
your time. The survey evaluates your health risks and 
offers suggestions on living a healthier lifestyle.

Deceased Members: Moment of silence for Francis 
W. Ryan, William F. King Jr. and Norman P. Cochran 
all Gold Card members.

50/50 of $12 won by Gus Frank who donated it to the 
Political Action Fund.

Closing prayer offered by Chaplain Gus Frank.
Meeting Adjourned at 1:24 p.m. 

 RetiRee RepoRt … By tom Schulte

Meeting called to order at 12:45 p.m. by Chairman 
Walter Besch. Prayer and Pledge of Allegiance 
offered by Chaplain Gus Frank. Walter thanked 

Rich Rhymer and his wife for the delicious lunch. We 
are still looking for someone to provide lunch for the 
October retirees’ meeting.

Minutes from the last meeting: Read and approved.
Treasurer’s Report: Treasurer Clif Nelson reported a 

current balance after expenses of $1380.32.
Branch 343 President’s Report: President Lister re-

ported that overtures are made to new retirees to come 
join us at the monthly retirees’ meeting. He would like 
to see an increase in attendance. Bill also reported that 
NBA Mike Birkett is currently in Washington, D.C., 
taking part in contract negotiations. Progress is being 
made on Articles 15, 16 and 17, but everything is tied 
to the pay package. Area-wide we have a poor relation-
ship with local management, including the PMG of St. 
Louis. Bill pointed out the four carriers, two of whom 
are shop stewards, who were thrown off the clock three 
months age. The union was able to get them put back 
in a pay status with full back pay, but management 
refuses to put them back to work. Bill stated the Postal 
Service needed to hire smarter people.

Legislative Report: Brother Mike Weir updated 
everyone on the Schnuck’s market issue with the 
proposed firing of 190 union employees and replac-
ing them with low-paying, non-union workers. At the 
Retiree Labor Council Meeting, Local 688 business 
agent asked everyone who shops at Schnuck’s to fill 
out a card to let Schnuck’s know how much you spent 
and that you support union jobs. Also Bill Otto, a 
retired union air traffic controller, is running in the 2nd 
District against anti-union U.S. Representative Ann 
Wagner. Bill’s a good union man who understands 
the needs of working-class citizens. Bill asked for our 
support in the fall elections. Mike reported that the 
horrible Teamsters’ pension proposal was stopped by 
the Department of the Treasury for now. That proposal 
would have slashed Teamsters’ monthly pensions in 

MINUTES FROM THE jUNE 1, 2016, MEETINg

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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115tH missouri stAte convention
Newly installed Missouri State Association Officers
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june 3-5 lAke oF tHe ozArks
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We would like to offer our deepest gratitude 
to the proud men and women of the United 
States of America who serve around the world 

to help keep us safe and to pay our respects to those 
countless others before them who made the ultimate 
sacrifice.

This year’s tournament saw nearly 80 participants 
from the stations and branches of Hazelwood, Kirk-
wood, Clayton, Olivette, Ferguson, Weathers, Jen-
nings, Maryville Gardens, Downtown Clerks, P&DC, 
and anyone I may have missed. This tournament is 
open to any and all postal employees who feel that 
they might have hoop skills. We had three females 
(Maryville, Clayton and Kirkwood), a couple of 204b 
acting supervisors, an all-clerks team from down-
town and a postal police officer.

The facility is the North County Rec-plex up at 
2577 Redman Rd. It’s a beautiful off-road, air-con-
ditioned location. Since this event is on the Sunday 
before Memorial Day, it’s also the opening day for the 
brand new swimming pool. The kids can swim while 
spectators enjoy the game and mingle with their co-
workers. If you want to play but didn’t have enough 
players from your station, contact one of the tourna-
ment coordinators, Marvin King or Quinton Jones, 
and they can try to seed you with another station for 
nest year.

The tournament is a double elimination format to 
give the stations an equal opportunity to win a first, 
second or third place trophy. It runs from 9 a.m. to 3 
p.m. The championship game begins around 1 p.m. 
We appreciate all the heart and effort that our broth-
ers and sisters play. Many have worked overtime the 
Saturday before, yet show up the next day and give it 
their all. This years final four were Clayton vs. Olivette 
and Weathers vs. Jennings, the defending champs.

We have some co-workers who are in the wrong 
line of work, because a bunch of them have some real 
skills. That Clayton crew showed up last year a little 
green. Well if Clay Thompson and Steph Currie were 
at the tourney and scouting these games, they would 
have had ear-to-ear grins watching that Clayton 
squad. They were raining 3-pointers from all over the 
court. Some spectators were reaching for their um-
brellas. Even the female was ballin, really ballin.

Congratulations to the third place Weathers squad 
for being hard knocks and tough as usual. We ap-
preciate the grit you bring to the court. Congrats 
to second place winners, Clayton. We can tell that 
you practiced together over the off year because you 
had several no-look passes that were right on. And 
your coach, well let’s just say if the referees gave out 
technical fouls, he’d have at least a dozen, because he 
was full of passion and fun to watch. Thanks for the 
motivation!

Finally, congratulations to back-to-back cham-
pions, Jennings. Clayton was breathing down your 
neck the entire game, but you found a way to put a 
little distance between them in the last two minutes 
of the championship game.

If you appreciate the effort that these young men 
and women put forth but were unable to attend the 
event, please mail a donation in an amount of your 
choice, made out to the Muscular Dystrophy Asso-
ciation-St. Louis. Mail it to the: Letter Carrier’s Hall, 
1600 S. Broadway St., St. Louis, MO 63104.

Until next year, thanks to all participants and 
volunteers. 
P.S. We wish a speedy recovery to our sister letter carrier 
from Kirkwood Branch who suffered a broken leg when 
it got rolled up on while she was attempting to secure a 
rebound during a preliminary game. Best wishes.

8tH AnnuAl memoriAl dAy BAsketBAll 
tournAment For mdA 

nortH county recreAtionAl comPlex

mAy 29, 2016
… By paul pitts
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scenes From 
tHe 8tH AnnuAl

mdA 
BAsketBAll 

tournAment
1st Place - Jennings/Hazelwood 2nd Place - Clayton/U-City/Ferguson

3rd Place - Weathers Kirkwood

Downtown Clayton

Southwest/MacPointe/Olivette

Tournament Directors
Marvin King, Paul Pitts & 

Quinton Jones

Maryville
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The By-Law Committee has met 
and 48 proposed by-law chang-
es have been submitted. It has 

been about eight years since the 
by-laws have been updated. The 
subject of some of the proposed 
by-law changes are as follows:

A statement of the purpose of •	
Branch 343
Branch dues to be changed to •	
reflect the minimum amount 
required by the National 
Constitution.
References to articles in the •	
National Constitution will re-
flect the use of alpha numeric 
numbering rather than the 
National Constitution’s previ-
ous use of Roman numerals.
Grammatical changes to make •	
the by-laws concise.
The funds (bank accounts) •	
Branch 343 uses to conduct busi-
ness will be updated to reflect 
those funds currently in use.

The dollar amount that can be •	
donated to meritorious causes 
by a vote at a regular meeting 
will be increased.
The number of members al-•	
lowed to attend the National 
Convention as a paid delegate 
will be decreased.
Expense money paid for the •	
State Convention will increase.
The salaries of the recording •	
secretary, correspondent to the 
Postal Record, Mutual Benefit 
Association representative, and 
Mound City Carrier editor and 
staff will be increased.
The reimbursement for a home •	
telephone for the recording 
secretary, health benefits rep-
resentative, and Mutual Benefit 
Association representative will 
be discontinued.
The St. Louis Letter Carrier’s •	
Band of Branch 343 will be 
disbanded.

The proposed 
by-law changes 
will be read at the 
August 11 regular 
branch meeting. The proposed 
amendments will be published in 
the September issue of the Mound 
City Carrier. The proposed by-law 
amendments will be discussed 
and voted upon at the October 
13 regular branch meeting. The 
proposed by-law changes will then 
be submitted for approval to the 
NALC National Committee of 
Laws.

The by-laws determine how 
your branch is funded, organized, 
and managed. If you wish to be 
a part of setting the direction of 
your branch, attend the October 
branch meeting and vote.

The 2016 Washer Tournament 
will be held on September 11. 
Please see the flyer in this month’s 
Mound City Carrier for details.

i Feel A cHAnge comin’ on … By Brian litteken

Retirees’ Annual Picnic
Date: September 7, 2016

Time: 11 a.m. to 3 p.m.

Location: Fenton City Park
    Hwy. 44 and Yarnell Rd.

Directions: From Interstate 270, go west on 
Hwy. 44 to Soccer Park Road exit. 

  Go right to Yarnell Rd. 
  Make right on Yarnell past the Golf 

Course to Sweaney Dr. 
  Make right on Sweaney to Pavilion #2.

Soccer Park Rd.

Hwy 44

Larkin Williams Rd.

Sweaney Dr.

Pavilion #2 Parking

Yarnell Rd.

M
eram

ec R
iver

I-270

›
›› ›

›

›

›

›
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Greetings sisters, and broth-
ers of Branch 343. How’s 
everyone doing? Fine I hope. 

God have mercy on the 50 young 
people in Orlando who lost their 
lives in a senseless act of hate and 
violence. Stop where you are and 
lift the victims and their families 
up in prayer. We need to love one 
another and stick together to fight 
bigotry and hate. My heart grieves 
for the all of the people and their 
families and I pray the killings 
stop in every city as well as all ter-
rorist acts around the world. What 
happened to the American dream 
of love, peace, and happiness? I 
pray that we find it again.

On a less sad note, Verizon 
went out on strike for two months 

to fight their big greedy company. 
The results are in, and they re-
ceived an 11 percent pay increase. 
Stop where you are and give 
them a round of applause. Way 
to stand strong while their union 
fought the good fight for all. Our 
contract has expired and we need 
to stand strong and wait for our 
union to negotiate a fair contract 
for us. Schnucks, the greediest 
store in town laid off senior union 
workers from their warehouse to 
hire non-union workers. When 
you shop there make sure you 
show them your receipt and tell 
them you support the union’s 
fight to get those workers their 
jobs back.

Thank you to Jerry Moore for 

bringing in the 
first watermelon 
for watermelon 
Wednesday. 
Who’s next?

Last month I thanked the letter 
carriers for helping during the 
Food Drive and forgot to thank 
Earline Brooks.

Thank you to West County 
Branch for the $50 MDA donation 
for Run, Ride, and Roll.

Don’t forget to register as many 
people as you know to vote in the 
fall elections. And please give to 
the political action fund locally 
and nationally.

Remember to do your best, leave 
the rest, don’t stress, God bless 
and thank you for coming.

West county … By paM stepney

I guess it would be fair to say that you woke up like this, with the temperature reaching up 
into the 90s. For your safety wear a hat to protect you from the sun, along with sun block. 
Drink plenty of water or Gatorade and try to stay away from soda.
Because of the heat most carriers choose to wait until the route is completed to eat lunch, 

which is never a good idea. Not eating could cause headaches. Bring a sandwich, fruit or 
something to get you through the route. Be aware of the signs of heat exhaustion: dizziness, 
headaches, nausea, or heavy sweating. If you stop sweating, you’re in big trouble. The heat shows favoritism to 
no one. Be safe!

Alright!! Thank Your Steward Day. I was asked what does a shop steward do and how much more money 
do they make? After a brief explanation of the responsibility of a shop steward and that it wasn’t a pay in-
crease, I was told it must take a special person, someone not in their right mind to take on someone else’s 
issues.

Do you ever hear thank you from someone who was been wronged by management and the issue has been 
corrected or just when the wrong choice was made which led to discipline and the issue was resolved? To all 
the brothers, sisters, mothers, fathers and grandparents who are Informal A’s and have to keep the peace at 
your stations; as a union member, I would like to say thank you for all the time you spend isolated at home 
away from your family to prepare cases representing us. Thank you.

I would like to make a motion to officially make June 16, Thank Your Steward Day. And I would like all 
members who need representation to attend your next union meeting and tell our branch president that you 
would like to second this motion to make this day official.

Until next time from the “U.”

tHe “u” … By Frank enlow
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 9, 2016
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $75 PER PERSON ($300 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

29th NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

Barry Linan
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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In previous articles, I have addressed the need for new postal reform legislation. While we have been very successful 
in convincing Congress that service cuts (such as five-day delivery, plant closures and moving customers’ mailboxes 
to NDCBUs) are unnecessary, if not counterproductive, to the Postal Service’s mission of providing universal service 

at uniform rates, we still need to elect more worker-friendly senators and representatives to ensure that such legislation 
moves more quickly through Congress and is enacted into law. This is an even more urgent priority since the rescind-
ing of the exigent rate increase which already is cutting into the operational profitability we have enjoyed for the past 
three years.

However, there is another troubling development that requires our attention if we hope to have any chance at build-
ing a more just and equitable society for all of our fellow citizens, not just the 1-2 percent sifting atop the food chain. 
We now know who the presidential nominees are for the two major political parties in our country: Hillary Clinton 
for the Democrats and Donald Trump for the Republicans. Whatever you may think of Hillary personally, hers has 
been a life of service to this country; as first lady, senator, secretary of state and an advocate for families and working 
men and women. Mr. Trump’s record, on the other hand, as a businessman and, more recently, as a candidate should 
give everyone pause for concern. His approach on the campaign trail has been to insult anyone who disagrees with 
him, demean women, threaten to deport and/or surveil minorities and give tacit approval to violence at his rallies. 
He hasn’t really focused much on actual issues; but when questioned by the press (whom he constantly attacks for 
presuming to ask him questions), he changes what positions he has on domestic and foreign affairs at the drop of a 
hat while consistently providing contrived issues and false information (gleaned, it seems, from right-wing, talk-radio 
conspiracy advocates) to support his ever-changing positions. His candidacy has emboldened many bigots, racists, 
misogynists, homophobes, et al., who are coming out of the woodwork to support him. It’s almost like an SNL skit; 
only it’s all too real!

Certainly, there is a lot of anger in this country. The groundswell of support for the candidacies of both Bernie 
Sanders and Donald Trump is clear evidence of that fact. One of the biggest differences between them is that Senator 
Sanders has been promoting a way forward to address the significant problems plaguing our society while Mr. Trump 
has been stoking that underlying anger and frustration to promote himself. The emotions are real, but I believe that 
we sometimes lose sight of what forces are actually responsible for the conditions that are driving our collective 
frustrations.

President Obama and his administration have done an amazing job of bringing our country back from the worst 
recession in 80 years and, ultimately, stopping us from falling into a depression. When he took office, the economy 
was in a shambles. This was the legacy of the previous administration and their allies in Congress who, instead of 
working for all the American people, were busy protecting their constituency … the rich and powerful. Despite their 
on-going efforts to obstruct and undermine President Obama’s agenda, we are currently experiencing an unprec-
edented 74 quarters of economic and job growth, 20 million more Americans now have access to health care and 
the unemployment rate has fallen below 5 percent. Nonetheless, this has been a difficult recovery, and many families 
are still struggling with the effects of the recession. The Republican Party, which has essentially endorsed Trump’s 
candidacy, is more concerned with protecting their congressional majorities and catering to the will of the moneyed 
elite than protecting the rights and interests of the average citizen. They are too busy spinning the latest comments 
and behavior of their unstable and unqualified presumptive nominee to be doing the people’s business in the halls of 
Congress. Don’t let hot-button issues distract you from taking care of your family’s social and economic well-being. 

Election 2016 
… By Mike weir
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Sunday, September 25, 2016
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family 
and friends welcome to participate.

Cooks start at 10 a.m.
Serving from 11 a.m. - 5 p.m.
Judging at noon

Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert

 Cooks Provide Their Own Meat Grand Champion Voted by Judges
 10 lbs. of Meat Gets You In Bragging Rights for Cooks

Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets

3 samples for $5 20 samples for $15

Entertainment provided by 
a rock band comprised of letter carriers

Throw down a challenge to someone at your station
Refreshments will be on sale at the Union Hall

Money raised will be used to send a child to MDA Camp
For more information contact Diane Carter at 314-856-2021

BAR-B-QUE COOK-OFF FOR MDA

Legislative liaison committee members meet with 
state legislator Bill Otto at a fundraiser in May. Bill 
is running for representative for the 2nd District.

We need someone in the White House who will continue and 
build upon the record of achievement that President Obama has 
amassed during his two terms there.

That someone is Hillary Clinton. On June 9, NALC endorsed 
Secretary Clinton for president of the United States. On the 
same day, President Obama did as well. We must reject the 
politics of divisiveness that can only serve to undermine our 
democracy; and, we must embrace policies that give real mean-
ing to the words “government of the people, by the people and 
for the people.” Accomplishing these goals will not be easy, nor 
immediate; but we must begin with this election by retaining the 
White House and restoring worker-friendly majorities in Con-
gress. You can help by volunteering your time and contributing 
to the Branch 343 P.A.C. and the Letter Carrier Political Fund.
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JUNE 9, 2016

Summary of Branch Action

Highlights

New Members

Deceased Members

Recently Retired Members

MSC: To pay the branch bills. 
MSC: That Branch 343 send our compensation special-

ist, Chet Drain, to Department of Labor advanced 
OWCP training on August 23 through August 25 
in Kansas City and pay his expenses.

The meeting was called to order at 7:35 p.m. The invocation and pledge 
allegiance were led by Bill Lister. The minutes were read and accepted. The 
meeting broke from its regular agenda at 7:40 p.m. so the branch could 
make two presentations to MDA. Robinette Hensley presented a check for 
$1,015 from the MDA Bowl-A-Thon. A check for $9,700 was presented for 
the MDA Bass Tournament. Erin Anselman complemented the branch on 
all their fundraising efforts. The meeting returned to its regular agenda at 
7:46 p.m.

Ray Breakfield said they had their retirees’ meeting on June 1. Five re-
tirees attended the Mo. State Convention. Walter Besch has stepped down 
as the director of retirees from the State of Missouri and Mike Weir has 
stepped up to take that position. Mike Chenot reported that the number of 
union workers in jeopardy has grown from 199 to 234. It is probably going 
to turn ugly and into a boycott. Tom Schulte listed upcoming MDA events 
and the Food Drive collected over 403,000 pounds. Richard Thurman 
reminded us to write up your vehicles, hydrate in the heat before you get to 
work and you go to the street. Mike Weir reported that the state Senate fell 
one vote short of overriding Gov. Nixon’s veto on the paycheck deception 
bill. The NALC has officially announced they endorse Hillary Clinton for 
President. Trump is still an idiot.

Exec. V.P. Barry Linan reminded CCAs to fill out your own 3971. 
David Humphries who owns TAMKO shingle products has been behind 
the ads encouraging union members to decertify their union and has 
spent $1.75 million to fund the Committee for Accountable Government 
in Missouri. Boycott TAMKO. Bob Rapisardo reported Food Drive was up 
10,000 pounds this year.

Pres. Bill Lister said there was really nothing to report about the 
contract. We’re getting very close, but we will not get close when it comes 
to the pay issue. Our jobs are harder now and we deserve higher pay. On 
June 14 from noon to 1 p.m., APWU will conduct an informational picket 
downtown. OSHA had issues at Des Peres Post Office with asbestos on 
a roof they were replacing. We won grievances on all four carriers from 
Coyle Station who were put off the clock over three months ago. They were 
all put back into a pay status dating back to the day they were put off the 
clock. We think they will all be given removals. The by-laws will be read 
at the August meeting by the recording secretary and the 48 changes will 
be published in the September issue of the MCC. We will then discuss and 
vote on them at the October meeting. 50/50 of $34 was won by Richard 
Thurman. Attendance was 63. Meeting adjourned at 8:45 p.m.

Respectfully Submitted, Rec. Secy. John “Johnny Mac” McLaughlin 

Vincent A. Webb Jr. ....... Clayton ....................05-16-16
Raymond G. Bradley ...... Clayton ....................05-16-16
Stareisha T. Ellis ............. Clayton ....................05-16-16
Donnie V. Kelley ............ Clayton ....................05-16-16
Brianna R. Davis ............ Ferguson ..................05-16-16
Cartez R. Jackson ........... Ferguson ..................05-16-16
Regina A. Raymond ....... Gaffney ....................05-16-16
Sydney D. Holloway ....... Gaffney ....................05-16-16
Kayla N. Bush ................. Jennings ...................05-16-16
Wynter D. Hinton .......... Jennings ...................05-16-16
Cortney W. Colmore ...... Maryville Gardens ..05-16-16
Marvin E. Pickens .......... Maryville Gardens ..05-16-16
Harold A. Redd............... Normandy ...............05-16-16
Recordia Thomas ........... Normandy ...............05-16-16
Kendrell J. Townsel ........ Normandy ...............05-16-16
Charliesha K. Westbrook .. South County ..........05-16-16
Robert D. Graham .......... Southwest .................05-16-16
Victoria R. Banks ........... Southwest .................05-16-16
Madeline Y. Merritt ....... University City ........05-16-16
Dijon A. Williams .......... Weathers ..................05-16-16
Devante R. Davis-McCoy .. Weathers ..................05-16-16
Darius R. Davis .............. West County ............05-16-16
Kinita Moore .................. Wheeler ....................05-16-16
LaTorya E. Brown ........... Wheeler ....................05-16-16
Shanika S. Price .............. Wheeler ....................05-16-16
Adrian Phillips ............... Wheeler ....................05-16-16
Travis L. Meyer ............... Rolla ........................ 04-05-16
Terry D. Reynolds .......... Park Hills ................ 04-05-16
Stephen M. Dodd ........... Sikeston ................... 06-01-16

Sandra J. Dahlberg ......... Kirkwood ................ 04-29-16
Earline Kirk .................... Harriet Woods ........05-27-16
Donald G. Keeven .......... West County ........... 05-30-16
Cornelius L. Browley ..... Weathers ................. 06-01-16

Francis W. Ryan ............. Gold Card ................05-31-16
William K. King Jr. ........ Gold Card ................11-30-14
Norman P. Cochran ....... Gold Card ................ 01-11-13
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Branch Meeting Attendance Prizes

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR, 612 CHARLESTON OAKS DR., BALLWIN, MO 63021-7387
(Donations are not tax deductible)

Political Action Honor Roll

Mike Weir representing Ken Young along with Br. President 
Bill Lister present a check from the MDA Buddy Bass Tour-
nament to MDA Coordinator Erin Anselman for $9,700.

MDA Bowlathon Director Robinette Hensley along with 
Mike Weir and Br. 343 Bill Lister present a check to MDA 
Coordinator Erin Anselman for $1,015

MIKE WEIRHH
J. MARK SIMSHH
TONY JASPERHH 
GENO IBERGH
JOE POLITTEH
BILL LISTERH
MIKE DAVIDH
TOM SCHULTEH
TIFFANY HAGERH
DEAN WERNERH

CHARLES SEXTONHH
JOE FITZJARRELLHH
ART BUCKHH 
TOM DEGEAREH
THOMAS HOWERYH
MIKE BIRKETTH
JOHN HAAKEH
BEV CREELYH
DERRICK WILLIAMSH
JIM BRUGGEMANH

MIKE CHENOTHH
BOB FLAHERTYHH
DAN BRAUCHLEHH 
BARRY LINANH
NICKI L. PRADOH
HENRY DEIBELH
RON HOPKINSH
GUS FRANKH
JOE CANMANH
JIM KLUEMPERSH

GERALD L. GALLEANOHH
CHARLES SCANLONHH
TOM HARMANH
KEN MEYERH
THOMAS FITZSIMMONSH
LAWRENCE McHAYNES JR.H
STEPHANIE STEWARTH
MIKE ‘THUMPER” THARPH
RAMONA DROEGEH
WAYNE WENZINGERH

JOHN CHUDY
MICHAEL JENNINGS
WALTER BESCH
BOB PURK
CLIF NELSON

MEAGHAN LAKEY
DON CHARTRAND
LARRY STREIB
CHET DRAIN
FRANK ENLOW

BOB STEEL
SAM GOODMAN
BOB RAPISARDO
ROY HATCHARD JR.
ROCKY RAKOWIECKI

BILL JIMAS
LAURA KEIM
ROOSEVELT HARRIS JR.
DERRICK WILLIAMS

Mike Chenot
Bob Ruester

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Raymond Schlereth Kiesha Wiley Gus Frank

jUNE 9, 2016
Cards vs. Astros — Tuesday 6/14 @ 7:15 p.m. — David Roberts, Sappington1. 
Cards vs. Astros — Wednesday 6/15 @ 6:15 p.m. — Richard Schallert, Des Peres2. 
Cards vs. Rangers — Friday 6/17 @ 7:15 p.m. — Germane Anderson, Maryville3. 
Cards vs. Brewers — Friday 7/1 @ 7:15 p.m. — Brian Litteken, Creve Coeur4. 
Muny - Wizard of Oz — Tuesday 6/14 @ 8:15 p.m. — Ramona Droege, South County5. 
Muny - 426. nd Street — Tuesday 6/28 @ 8:15 p.m. — Bill Lister, Fenton
Muny - Music Man — Tuesday 7/5 @ 8:15 p.m. — Tiffany Hager, South County7. 
50/50 — Richard Thurman, Creve Coeur8. 

MARION HARRISHHHH JOSEPH P. REGANHHH
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Dan J. Gould
BRANCH 343
 — OFFICERS — 

Bill Lister ....................................... President
Barry Linan ........... Executive Vice President/

Treasurer
Robert Rapisardo ................... Vice President/

Financial Secretary
John McLaughlin............. Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ............... Collector, MBA
Chet Drain ........ Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Stuart East Brad Layton

Richard Thurman

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot Brian Litteken
Frank Enlow Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Gus Frank Bill Lister
Tony Jasper Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by Branch 343

National Association of Letter Carriers
Contents January be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Harry Blecha ..................... Business Manager
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Barry Linan 
Bill Lister

All correspondence and all articles 
intended for publication in this paper 

should be addressed to:
John McLaughlin, Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

For ad rates call:
HARRY BLECHA

Phone: (314) 645-1192

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Walter Besch, Chairman ..................... (636) 343-3775
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432-8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432-8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 872-0227

Deadline for articles for 
the AUGUST issue is

JULY 18, 2016

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JULY 14, 2016

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, AUGUST 4, 2016

The Letter Carriers Building
1600 S Broadway
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