Mound City
Carrier
Official Publication of Branch 343

Volume 68, No. 2

St. Louis, Missouri
Chartered 1892

Febr uar y 2017

MOUND CIT Y CARRIER

President’s Article

A

… By Bill Lister

s I watched some of the debate regarding the newest right-to-work legislation in the
state of Missouri, a few things became abundantly clear. First, most of the legislators pushing this erroneous measure are from rural areas that have lost manufacturing jobs. They are Republicans and they are financed by billionaires and business
owners who will be the sole beneficiaries of this type of legislation. It should have been
called “welfare for the wealthy” or perhaps “you people are so stupid all we have to do
is call it right to work and you will gladly work for less money.”
The manufacturing jobs have left because of bad trade deals that allowed wealthy owners to move their
businesses overseas where there is much cheaper labor that will increase their profits. It’s also due in part to
automation which has lessened the number of workers it takes to produce anything and to the internet, which
cuts out the middleman and or the need to shop locally. Just drive the back roads of rural America and try
to find mom and pop type stores. They are nearly gone. If you need anything, you have to go to the Walmart
or local convenience store or you’re out of luck. They say that Missouri has lost 12,000 more manufacturing
jobs than our neighboring states, like Kansas and Arkansas. However, Missouri is a more populated state that
I believe had more jobs to lose. Now that most of our neighbors are RTW states, they have cheaper labor and
less union workers for any new jobs than we do. Those new jobs will pay much less since they are non-union
and are in areas where there aren’t enough union jobs around to drive the wages up.
Therein lies the problem. Do we want more jobs? “Yes.” Do we want more jobs that don’t pay a living wage?
“No.” In cities like St. Louis, you can’t even afford a one-room apartment with indoor plumbing on $12 an
hour, so we need wages that allow you to sustain life and that comes directly from union wages, or indirectly
from non-union wages that are elevated by the many union jobs in similar industries. RTW is a scam thought
up and pushed by very wealthy people who want to take out the unions so that they may pay the wages they
determine. They don’t want to or have to bargain with their employees on those wages, and RTW will eventually allow them to do just that. That’s exactly why the legislators behind this have been bought and sold by
out-state billionaires except for one that actually stated during the debate, that she owned a cable company
that operates in Missouri and several other states. She went on to say that RTW would immensely benefit
her company and give her employees a choice to be union or not. Lady, they already have that choice. While
it would benefit her company because lower wages means higher profits, it would hinder or take away her
employees’ right to negotiate and work for a living wage. Her employees would no longer have the negotiating power of a union or even the argument to be paid what other union workers are making in that industry.
Instead, it would solely be up to her to make that determination. There is a word to describe this so called
“right to work,” and it is greed.
Don’t let these greedy billionaires and business owners tell any of us what we’re going
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make. Fight for your right to unionize and negotiate for a fair wage with benefits equal
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to the work we perform, and the greedy ones can enjoy the same profits that have already
1600 South Broadway
St. Louis, MO 63104-3806 made them wealthy. All we’re asking for is a fair share of the pie, not a right to work. This
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country was already great and we already have a right to work, so don’t mess with our right to belong to a
union and negotiate a fair deal. More! Later!

THE LOSS OF A GOOD FRIEND, GOODBYE TO WALTER BESCH!
In 1982, I bid to a U-string that contained city Route 4, which was a business route with about 150 residential stops at the end. Two years later, the route was vacated and while I didn’t have much seniority, nobody
wanted to deal with the high volume of business mail so, I got the route. On that route lived a letter carrier at
Sappington named Walter Besch. I would see Walter on his days off and we would always stop and talk for a
few minutes. By 1986, our steward had stepped down and we had a new boss who was quickly becoming the
boss from hell. Then President John Haake appointed Walter to be the steward for our office. Seeing Walter at
our office, I began to give him the information he needed to successfully pursue our grievances.
After a few weeks, Walter finally cornered me and encouraged me to step up and become the steward. I
did, and when I began to attend trainings, Walt would
always offer me a spot at his table with Jim Kluempers,
Nicki Prado and Jim Bruggeman. He kept after me
to continue learning the contract. Eventually, I was
recognized as Steward of the Year in 1991 and then
appointed as inspection co-leader by Charles Coyle.
By this time Walt was a trustee and I was asked to
become a negotiator-at-large for Branch 343. Walter
served as trustee and as a member of the UMPS dispute resolution team until his retirement in 1998 when
I became a trustee. I remained Walter’s mailman and
he continued to serve the branch in retirement.
In 2003, I became a full-time officer in the branch
Walter Besch, Laura and Bill Lister
and Walt began serving on the Retirees’ Committee,
eventually becoming the chair in 2014 after the death
of Jim McNeil. Walter also served as director of retirees for the Missouri State Association. As my friend
since our first meeting in the early 1980s, I got to know his wife, Heide, and their three children, Pat, Mike
and Tim and they got to know my wife and kids as
well. Literally, all of my union life has been spent
with Walter being a large part of that life, and usu100 percent UNION HONOR ROLL
ally in a very big way. He was always there to give me
CARRIER SQUARE/
ROLLA
advice on running the branch and encouragement
CHOUTEAU
SOUTH COUNTY
to deal with the multitude of problems we encounter
COYLE
ST. ANN
doing this work. Walt enjoyed a good time and loved
CREVE COEUR
ST. JAMES
having a cold beer, but the one thing he loved more
CUBA
STE. GENEVIEVE
than that was being a letter carrier and member of
FERGUSON
TOWN & COUNTRY
Branch 343. Sadly, Walt passed away on January 13
GRAVOIS
UNION
and I will sorely miss having him around for the last
KIRKWOOD
WARRENTON
few months I have left as an officer. What I shall miss
MAPLEWOOD
WENTZVILLE
even more is his company as a fellow retiree. We have
NORTH COUNTY
WEST COUNTY
been together in this thing for over 30 years. So, fareOLDHAM
HARRIET WOODS/
well my friend. Goodbye Walt and ice up some cans
PIEDMONT
WHEELER
for the rest of us. You will certainly be missed by
everyone you touched in Branch 343, especially me.
Febr uar y 2017/MCC
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Executive Vice President

F

ebruary 2017 greetings to all of the brothers
and sisters of NALC Branch 343. Those of
you reading this article, please encourage the
other carriers you work with to read our monthly
newsletter. Much information can be gleaned
from these pages, especially for our numerous
younger carriers. Also, please encourage your coworkers to attend our branch union meetings on
the second Thursday of each month, at the Union
Hall at 7:30 p.m. We need more carriers to get
involved with our union, especially the younger
ones. Learn the information you need to know to
protect your job, now and into the future.

Leave requests - Form 3971
As an example, we have numerous CCA and
FTR carriers who do not follow the proper procedures to request leave. Management seems to
have little interest in educating our newer carriers
on proper leave procedures, perhaps because they
prefer to just make it up as they go along. So, we
need to talk to our fellow carriers and get them to
educate themselves. If you are unsure of what to
do, see your steward or call the Union Hall.
First, if you can request leave in advance, do
so on Form 3971. Get it signed/dated by your
supervisor and keep a copy. Advance requests
for annual leave are handled according to your
Local Agreement and are approved/disapproved
based on the number of carriers on AL in your
office during the dates you request. The St.
Louis local states that requests submitted no
more than 30 or less than 14 days in advance
for weeks not closed, shall be approved. A week
closes in your office when 14.5 percent of the
carriers have approved AL. An AL schedule must
be posted in each office indicating how many
carriers are off on each week for the year and
which weeks are closed.
You can request sick leave in advance for medical treatment/tests, dental treatment, and therapy
appointments. You are also entitled to 80 hours a
year of Sick Leave for Dependent Care (SLDC) for
family members’ treatment when you are needed
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… By Barry Linan

to transport or assist them. Fill
out Form 3971 for SL as soon
as you have scheduled your
appointment. Get Form 3971
signed/dated by your supervisor and keep a copy. Advance requests for SL or
SLDC should be approved, but you may be asked
to provide documentation of your appointment.
When you call in (1-877-477-3273) for unscheduled SL or Emergency Annual Leave (EAL), you
should complete a Form 3971 upon returning to
work. Again, get it signed/dated by your supervisor and keep a copy. Requests for SL of more
than three days (over 24 hours), require that you
provide medical documentation for your absence.
If you can’t get an appointment with your doctor before returning to work, let your supervisor
know the appointment date and then fill out
another 3971 in advance to request SL for the
appointment. Requests for EAL may also require
some documentation of your emergency. An
example being a tow bill from a car accident or a
plumber’s bill from a home repair. You should be
notified by the call-in system if you are requested
to provide medical documentation and make sure
to write down your confirmation number. The
system says something like “You may be required
to explain your absence to your supervisor.” That
comment means just what it says and is not a
request for medical documentation. You will be
filling out Form 3971 and explaining to your supervisor that you were sick or whatever the reason
was for your leave request.
Many problems result when supervisors demand medical documentation for SL requests of
three days or less. If that happens, fill out your
Form 3971 and request a steward. Supervisors
may request medical documentation to “protect
the interests of the Postal Service,” but they must
have a reason for doing so. Not just because you
are a CCA or they don’t like you, but an actual
legitimate business reason. All 3971 leave requests
must be approved/disapproved by the supervisor
and the reason given in writing if disapproved.
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Vice President Financial S ecretary
… By Robert Rapisardo
is issued is a Letter of Removal.
Depending on the alleged discipline, many times our stewards and
this union have their work cut out to defend these
removals.
Hopefully, our branch can do a better job of
informing our new members of their rights and how
unions work and what they can do for you. Hopefully, the other thing that will occur is for more of
our newer members to take it upon themselves to get
more involved in our branch and take more interest
in their own future. I would like for both of these to
happen. If you are reading this article, then please
inform the newer members of their rights and to get
more involved in their own future and to start reading these publications.
In closing, I would like to say a huge thanks for
all the work our stewards do day in and day out. We
have many new stewards who have stepped up to the
plate and are doing a great job.

CALENDAR

T

here has been a disturbing pattern developing
lately in our branch that I would like to discuss in this article. When we receive discipline
grievances down at the hall, many times we look
to see if any past discipline is being cited. After
investigating the past discipline, it comes to our
attention that the prior discipline that was issued
was not grieved. When this occurs, the grievant has
not helped themselves when it comes time to defend
them. Normally, this occurs with junior carriers
and CCAs, but it has also occurred with senior
carriers. One of three things is occurring. Either we
are not getting the message across to our members
how important it is to grieve discipline. This is your
right as a member of this union. Another thing
is that the member just does not know his rights,
especially since we have so many new carriers in the
past four years. Many of these carriers have never
been in a union and have no idea what their rights
are and how the grievance process works. The other
option could be that the carrier just does not care; I
sure hope that is not happening.
In the past couple of months, I have handled
at least three Step A grievances for CCAs where
not grieving past discipline has hurt their chances
of staying employed. CCAs do not have the same
rights as regulars if management issues a removal.
Management does not have to follow the process of
progressive discipline. Sometimes a CCA has one
active Letter of Warning and the next discipline that

Feb 9

Regular Branch Meeting

Feb 19

Rescheduled date and time for
Trivia Night for MDA (see ad)

Feb 20

Presidents Day Holiday Observed

Feb 25-26

Regional Rap Session (Overland
Park, Kansas)

Mar 1

Retirees’ Meeting

Mar 1

Deadline for the John H. Haake
Scholarship

Mar 2

Shop Stewards’ Meeting

Mar 9

Regular Branch Meeting

Mar 25

Texas Hold ’em Tournament/Chili
Cook-Off (see ad)

Apr 9

Buddy Bass Tournament for MDA
(see ad)
Febr uar y 2017/MCC
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“

… By John McLaughlin

et-up for Failure.” This should be the title of
the recent OIG report which addresses the low
retention rate of CCAs:
Opportunities exist to reduce non-career employee turnover by addressing factors such as
scheduling f lexibility, physical demands of the job,
and supervisory relationships that contributed to
non-career employee turnover.
In FY 2016, the combined annual turnover rate
for all four non-career crafts was 42.7 percent
(monthly average of 3.6 percent), which did not
meet the national performance assessment goal of
34.8 percent annually (2.9 percent per month). Leveraging best practices in establishing and implementing mentoring and training activities for all
crafts could help reduce these high turnover rates.
Lastly, unit managers did not always review
work-hour reports and submit non-career separation forms timely. Consequently, 1,223 of 2,208
(55.4 percent) non-career separation forms were
submitted from one to 38 days after employees separated and not the day of separation as required.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

6

Febr uar y 2017/MCC

These conditions occurred
because the Postal Service does
not have a recruitment and
retention strategy to help reduce
attrition rates to sustainable levels and ensure all
non-career crafts are appropriately mentored and
trained. In addition, they did not ensure that areas
and districts implemented mentoring and training activities outlined in the CCA strategic plan.
Lastly, unit managers were not required to evaluate
work-hour reports to identify and timely remove
separated employees.
If the turnover rate goal had been met, the
Postal Service hiring and onboarding costs for FY
2016 would have been reduced by over $23 million. Furthermore, as the Postal Service converts
many non-career employees to career employees,
investments in mentoring and training would
better prepare the employees for both current and
future roles. Lastly, when a district or site reaches
its maximum complement and does not remove
separated employees from payroll, the system does
not update to ref lect a vacancy and replacements
cannot be hired.
The report finishes by strongly recommending
management to address these issues and develop
some retention activities. Can I see a show of hands
of all those who believe management will follow
through with these recommendations? I believe the
third floor just solved their toilet paper shortage
problem.
The 22nd annual MDA Trivia Night has been
rescheduled because of Fake Icemageddon. It will
be on Sunday, February 19, 2017, (Presidents Day
Weekend). The start time has changed as well.
Doors open at 5:30 p.m., and questions will start
promptly at 6 p.m. Just look for Homer Simpson in
this issue. Prices and times are all the same. Make
sure you secure a table before they get filled. Until
next month, do your job safely and accurately. Show
up to your union meeting. You might learn something. We don’t write the rules; we just have to play
the game. Sláinte.
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NE
W
TIM
E

NEW
DATE

22ND ANNUAL
MDA TRIVIA NIGHT
Sunday, February 19, 2017
(Presidents Day Weekend)
1600 S. Broadway 63104
Trivia starts at 6 p.m./Doors open at 5:30 p.m.

The Night includes:

• Attendance Prizes
• 10 Rounds of great Trivia questions
• Beer, Soda and Snacks all evening long
• We will also have a raffle and several silent auction items

Tables of 6 to 8 - $ 20 per person

Pay in advance
Make Checks payable to: MDA
For any additional information call John McLaughlin at

Des Peres 314-966-3437
Union Hall 314-241-4297
or email: johnmcl@sbcglobal.net201
Don’t wait!
We are sure to sell out again this year!
Febr uar y 2017/MCC
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Health Benefits Plan/OWCP

… By Chet Drain

I

’d like to take the opportunity on behalf of the
NALC Health Benefits Plan to thank those of
you who elected to join the Plan for 2017. It is
the goal of the NALCHBP to get as many of our
members as possible in our union-owned health
plan in order that we can keep the premium cost
down and extend the covered benefits as much
possible. This takes a continual effort with everincreasing health care costs, cooperate finagling,
and bureaucratic jockeying.
It is important for members of the Plan to
know that in accordance with the requirements
of the Privacy Rule of the Health Insurance
Portability and Accountability Act of 1996
(HIPPA), unless there is an established power
of attorney, you need to set up a personal
representative to do any inquiries about your
membership. A personal representative is someone who has the legal right or authority to act
for you. When you name someone as your representative, you are giving the Plan permission to
discuss your enrollment and claim-related information with that person.
The Plan is permitted to disclose certain information to medical providers as part of its daily
operation. Generally, however, the Plan will not
release the protected health information of an
enrollee or a family member age 18 or older — not
even to a spouse, parent, child, or friend who
calls at the enrollee’s or family member’s request
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— unless there is an authorization on file for that individual as
a personal representative.
If you have children over age
18 who you are covering on your health insurance, you must submit an authorization form,
signed by them, to ask questions about the dependent’s claim and medical treatment. This is
important when you have children who are away
in college. Without being designated as a personal
representative for children 18 or older, you can
only call and ask questions about billing charges
on your Explanation of Benefits (EOB), but no
medical or claim information. You do not need to
complete a form for minor children.
If you are an elderly member in the Plan and
you have a family member or caregiver conducting your business, you should consider designating a personal representative for your NALC
Health Benefits Insurance. Complete the HIPPA
Privacy Rule Personal Representative Authorization form if you expect someone — your spouse,
parent, child, friend, health benefits representative (HBR), or another person — to call or write
the Plan on your behalf. You are not required to
name a personal representative, but if you do not,
the Plan will not release your personal health
information (PHI) to someone who calls or writes
on your behalf. You can restrict a personal representative’s authority to certain information, and
you can revoke the authorization should you need
to do so.
If you have submitted a Personal Representative Authorization in the past, be mindful that
the authorization should be updated every two
years.
You can download the HIPPA Privacy Rule Personal Representative Authorization form the Plan
website www.nalc.org/hbp or you can call and
request the form from the Plan at (888) 636-6252,
or contact me at Br. 343 on Tuesday or Wednesday at (314) 241-4223.
God bless all and peace!
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Region 5 NBA Report

… By Mike Birkett

igh Turnover Rate Costs $$$ — A recent inspector general report shows that the Postal Service
has a 42.7 percent annual turnover rate within its
non-career workforce. In 2015, that turnover cost the
Postal Service $95 million. “These conditions occurred
because the Postal Service does not have a recruitment and retention strategy to help reduce attrition
rates to sustainable levels and to ensure all non-career
crafts are appropriately mentored and trained,” the
report said. Furthermore, a sampling of departed temp
employees stated the top reason they left was that the
supervisor did not treat people with respect and had
poor management skills. It should be noted that the
turnover rate with CCAs is much higher than the 42.7
percent. It should be noted that letter carriers have
long had to deal with managers who are inept, unqualified and incapable of managing.
Article 1 — We seem to have a number of postmasters and supervisors who believe they can carry mail
and deliver parcels. This is especially true in smaller
offices. This oftentimes taints the route times and can
negatively impact any type of route adjustment. Article
1.6.A and 1.6.B of the National Agreement states:
A. Supervisors are prohibited from performing bargaining unit work at post offices with 100 or more
bargaining unit employees, except: 1. in an emergency; 2. for the purpose of training or instruction
of employees; 3. to assure the proper operation of
equipment; 4. to protect the safety of employees; or
5. to protect the property of the USPS.
B. In an office with less than 100 bargaining unit
employees, supervisors are prohibited from performing bargaining unit work except as enumerated in Section 6.A.1 through 5 above or when the
duties are included in the supervisor’s position
description.
American Jobs — While the seemingly one sided
trade agreements have been the cause of many jobs
leaving the U.S. as corporate America has chased
lower labor costs, it certainly hasn’t been the only
reason. Technology has and will continue to be the
main threat and its expansion is increasing exponentially over time. All one has to do is look around and
see the use of computers, robots and self-service kiosks

that are supplementing or replacing
workers. We’ve seen robots on the
assembly lines; scanners that replace cashiers; books aren’t printed,
they’re digitized onto your kindle;
welders have been replaced by robots; wireless has
replaced communication technicians; service representatives replaced by automated call centers; self-driving
cars and trucks are just around the corner. Don’t think
it can happen to you?
Telegraphs, phones, faxes and email have been just
a few of the assaults letter carriers have had to adapt
around. Is the future going to be a sky darkening fleet
of drones (programmed and flying themselves)? When
will the robots become mobile and artificial intelligent computers take over all the white collar jobs?
Computers will make computers and program themselves. Why will we even need CEOs? Meanwhile, it
also makes our lives easier and better. It’s not going to
stop. I believe that the future holds less jobs, not more.
So, my question is … Is this the right time to start
dismantling the social safety nets?
One thing that is certain, to survive and prosper we
will have to adapt quickly and be willing to change.
While the past few months were difficult with long
hours and lots of parcels, you’ve adapted. What’s next
for letter carriers? Groceries? Pizza? Water? Checking
on the homebound? Only our imagination, shortsightedness and Congress can stop us. Be prepared to
contact your legislators as needed.
Every day in the U.S. — 512.8 million - number
of mail pieces are processed and delivered; 7,000 number of letter carriers who deliver mail entirely on
foot, walk outs; 113,531 address changes processed;
3,206 addresses added for delivery; 3.9 million people
visit usps.com; 17,029 passport applications accepted;
320,132 money orders issued.
NALC Trivia — The very first NALC Convention was
held in 1890 at Boston. W. H. Wood presided as president
of the NALC. The following cities within Region 5 have
held conventions over the years: 1893 - Kansas City, Mo.;
1915 - Omaha, Neb.; 1921 - St. Louis, Mo.; 1937 - Kansas
City, Mo.; 1992 - St. Louis, Mo. If you’re interested in
hosting a National Convention, let me know. 
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Walter Besch
It is with great sadness Branch 343 announces the passing of Gold Card member and Chairman
of the Retirees, Walter J. Besch. Walter began his career in April 1964 running parcel post out of the old
Hannegan Station, he moved to the Sappington Annex and finally to the Sappington Post Office where he
served as a shop steward. In 1984 Walter was honored as one of the Charles J. Coyle Shop Stewards of the
year.
In his active career, Walter served as a trustee of Branch 343, negotiator-at-large, shop steward-atlarge and as a member of the Dispute Resolution Process known as UMPs (Union Management Pairs) until his retirement in 1998. In retirement, Walter served as a vendor for Roy Taylors Uniform and remained
active with the retirees, assuming the chairmanship of the Retirees Committee with the passing of former
Chairman Jim McNeil. Walter also served as the director of retirees for the Missouri State Association
until his retirement in 2016.
Walter Besch touched many lives throughout his active and retired career. He was a fixture at most
of the State and NALC National Conventions where he forged many lifelong friendships. At Branch 343 he
was respected for his outgoing personality, his dedication to union causes and his selflessness in sharing
his knowledge with any member willing to listen.
Walter had a dry sense of humor and could give as well as he got. Nothing gave him more pleasure
then hoisting a few beers and swapping stories. He was a mentor to so many. Generous with his time and
his knowledge. In 2015 Walter was recognized as the Branch 343 Retiree of the Year.
The officers and members of Branch 343 extend our gratitude for his years of faithful service to
the union and our sincere condolences to Walter’s wife, Heide, his daughter, Pat, and sons Mike and Tim
and their families. He will be missed.

10

Febr uar y 2017/MCC

MOUND CIT Y CARRIER

Reflections of World War II
Veteran Ted Hempen
… By Tom Schulte

I

PROLOGUE
begin this story as a tribute to an uncle I never knew in a war a long time ago and the fading
stories of a generation of veterans who in no small part answered the call to duty and saved
the world from tyranny. My father’s brother Louis W. Schulte was killed in action on June 19,

1944, with the 8 th Air Force 525 Bomb Group f lying out of the small hamlet of Kimbolton, England. In the spring of 2016, my wife, Linda, and I were invited by the village of Canvay Island,
U.K. to take part in the dedication of a memorial to my uncle’s crew who died following a successful bombing run when a midair collision caused their B-17 to crash in the Thames Estuary
a few hundred yards from where we stood. Included in the delegation that greeted us was an
83-year-old gentleman, who as a boy of 11 had witnessed the crash. He recounted to us his memories of that fateful day still vivid in his mind.
Even 72 years after the war, the British are profoundly grateful to the Americans who fought
for and died to rid the world of one of the most powerful and ruthless military machines the
world had ever seen. The memorial consisted of a lifesize mural of my uncle’s crew painted on
a seawall and a park bench with a remembrance dedication to the sacrifices they made in the
cause of freedom.
Over the course of my 65 years, I have encountered a number of men who fought in World
War II, whether it was in France, Italy, Belgium or the South Pacific. Modest and humble by
anyone’s standards, they didn’t fight for fame or glory; they did it because it was the right thing
to do. I’ve made a concerted effort to listen to and record many of their stories over the years,
whether they were family members, acquaintances, or perfect strangers.
The story I’m about to share is the ref lections of a former letter carrier and fellow retiree
whose story I discovered quite by accident through the good fortune of another friend who knew
of my interest in the stories of World War II veterans.
At 93 years of age Ted Hempen is a fixture at our monthly retiree meetings. Spry and quick
witted with an affable smile, he is always one of the first to arrive and always eager to help out
in any way. When I first learned of his military career, I approached him and asked for an interview. Like many of the veterans from his generation, he appeared almost embarrassed to share
his stories. And sadly, like most veterans, stories they may have never been shared before. What
follows is my interview with Ted Hempen in a story I’m calling, Silent Hero.
Febr uar y 2017/MCC
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T

he stunning news of the attack on Pearl Harbor on December 7, 1941, electrified the nation and
changed the lives of all who heard it. By 1944, 12 million Americans were in uniform and war
production ramped up. American industry provided almost two-thirds of all Allied equipment
produced during the war including 297,000 aircraft, 193,000 artillery pieces, 86,000 tanks and 2 million
army trucks.
Ted Hempen was 20 years old when he volunteered for immediate induction
at Jefferson Barracks. “From the start I wanted to be a pilot, but I lacked the
education. That didn’t stop me from joining the Army Air Corp.” Training was
intense. Basic training took place in Amarillo, Texas, with a trip to Colorado for
armament training. From there they shipped out to Ft. Myers, Florida, for gunnery training then back to Tampa where the crews were formed up.
Ted recalls, “When it was time to go overseas we were given a brand-new
B-17G to fly. Our route took us to Bangor, Maine, across to Iceland and finally to our RAF base in Horham, England. I remember the very first thing
the Air Corp did was take that brand new plane away from us.”
Ted was a member of the 8th Air Force 3rd Air Division CBW, 336th
Bomb Squad with the 95th Bomb Group. As a staff sergeant, Ted’s armaChildhood friend Floyd Coen ment skills landed him a position as a waist gunner on a B17. “The waist
and Ted Hempen prior to
gun is a tough position. Remember that B-17s didn’t have pressurized
shipping out.
cabins and with two huge openings in the fuselage to accommodate the
two port and starboard 50 caliber machine guns, it was damn cold.
“Generally we flew at altitudes between 22,000 to 27,000 feet. At that height the outside temperatures were between -37 to -40 degrees. We had piped in oxygen through our masks to prevent hypoxia
or oxygen deprivation. Just a few minutes without oxygen could cause
brain damage or even death. While the pilot and copilot had electrically
heated, plug-in flight suits, the rest of the crew had heavy-duty, bulky,
fleece-lined suits. We had heavy boots and thick pairs of wool socks,
leather helmets and fleece-lined gloves and a flax jacket to boot. With
all that gear it was difficult to move around. And at those extreme temperatures, well you froze your … you know what off. That was another
thing. If you needed to relieve yourself up there you had to be very
careful not to touch exposed skin to metal. That was a no, no.”
When Ted first went over, B-17 crews completed their tours
by flying 25 missions. Before long, it was upped to 30 missions. Ted kept a meticulous account of each of his missions on a spiral-ringed pocket notebook that he owns
to this very day. In it, he recorded the mission
Ted’s mission notebook
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number, the date, the intended target,
the time, the altitude, the temperature, the
escort planes, the bomb loads, the flax encountered
and even the weather conditions.
Unlike the fictional accounts in the movies, flight crews stayed together, but they
might fly a different plane on every mission. Planes were damaged; there was constant
maintenance, so the one crew, one plane myth was just that. Talented ground crew members often displayed their artistic prowess by painting nose art on the front of their planes, other times the names of
the planes themselves were as colorful as the artwork. Some of the planes Ted flew included names like
Pretty Baby, Heavy Date, Section Eight, Easy Going and Lizabeth II.
Ted’s missions began on October 25, 1944, and ended on February 25, 1945. “Our primary targets
were the oil refineries. Why? No oil, no lubrication or gas. No lubrication, no manufacturing. It’s hard
to build planes, tanks and artillery pieces without lubrication. You shut down the factories, you shorten
the war.” The secondary targets were often the marshaling yards. Those were the railroad hub sites
where military equipment, provisions, and troops would move from one location to another. If you could
disrupt the flow of train traffic, again you could shorten the war. This was also a time when radar was
just coming into its own and Ted remembered.” We used to throw chat (bits of tin foil) out the window
just to jam the German radar signals.”
On Christmas Eve 1944, the biggest mission in 8th Air Force history took place when a group of
over 2,000 aircraft bombed the city of Frankfort, Germany. “We were told we wouldn’t encounter any
anti-aircraft fire, but boy were they wrong and the German Luftwaffe was waiting. That was one of the
toughest mission we ever flew.”
But soon the tide of the resistance had changed. Number one was that the allied forces had gained
superiority over the German Luftwaffe and second, with the arrival of the P38s, P47s and especially
the P51, the B-17s could fly deeper into Germany with fighter escorts to control the skies in order to
hit their intended targets.
As the war progressed and air resistance faded, primary targets shifted from strategic locations to
Germany’s major cities including Frankfort, Munich and Berlin. Flying into Germany was no cakewalk. Although German air power diminished, antiaircraft fire was accurate and deadly.
On February 25, 1945, on their 23rd bombing mission over Munich, Germany, Ted’s plane encountered very heavy anti-aircraft fire. “I remember looking out of the plane, the flax bursts were so
thick I thought to myself that I could actually walk on it.” The next thing Ted remembered was finding
himself on the floor of the plane. “The force of the shrapnel hitting my left humerus knocked my throat
microphone off and I couldn’t ask for help. What I didn’t know was that the tail gunner was also hit and
the pilot was trying to contact me to help him. Finally, the ball turret gunner came up from his position. He waved to me, unknowing that I had been hit and went to help the tail gunner. It wasn’t until a
little while later that they realized that I was also wounded and needed attention.
“I never lost consciousness, but I remember that, that was a long flight home.”
To be continued …
Febr uar y 2017/MCC
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IN CELEBRATION OF

FIGHTING FOR RECOGNITION

L

abor relations had hardly improved by the turn of
the 20th century. In fact, it was the local who made
overtures to postal management seeking to strengthen our position by inviting the postmaster and other
management officials to attend our union meetings.
Around 1900, the union could hardly approach
management from a position of strength. The local
postmasters ran their offices as they saw fit, often
ignoring the interests of the letter carriers under their
employ. Union representation generally consisted of the
president or a committee of branch members meeting with the postmaster seeking resolution to an issue
or a particular problem. For the postmaster to even
recognize the existence of the branch president and
officers was an important step forward in protecting
the interests of the union membership. It wasn’t until
1913 that a five-member grievance committee was established to handle problems between the carriers and
management. That committee would later evolve into
the Labor Relations Committee in the 1950s.
The early years of Branch 343 operated more as a fraternal organization than as a powerful labor presence.
Defining issues such as pay increases were still a matter
of petitioning Congress, who more often than not chose
to turn a blind eye. Most letter carriers, even those
working into the 1960s held more than one job to make
ends meet. No one became a letter carrier to get rich.
In 1900, letter carriers were paid an average of
$
2.21 per day. Subs fared even worse as they were only
guaranteed $1 per year, and were required to report
twice a day and were only paid a full wage if there was
work available for them to perform. The only means
letter carriers had to secure an increase in wages was
a direct petition to their respective legislators. Many
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conservatives in Congress objected to federal employees
and especially members of the NALC from soliciting
Congress and pressured President Theodore Roosevelt
in 1902 to issue a “gag order” forbidding all postal and
federal employees, directly or indirectly, individually
or through association, to solicit members of Congress
for wage increases or to try to influence the passage of
any other legislation, except through the heads of their
department. The gag order was put in place to attempt
to muzzle the NALC and other federal agencies and thus
deprived the agencies of their constitutional rights to
free speech and to petition their government.
NALC President James C. Keller personally presented a memorandum to President Roosevelt objecting to the gag order, but Roosevelt refused to rescind
it. In the end, the NALC accepted the gag as a rule of
the federal government because the union believed
it was important to maintain good relations with the
Post Office Department.
NALC President Keller wrote, “We know that to
enjoy the better conditions, we must earn them, and
in earning them, we must secure them in the right
manner. For should we attempt to secure any benefits
by questionable methods, we, as government employees, would bring discredit upon ourselves, as well as
the service in which we are engaged.”
Despite the gag rule the NALC continued to fight
for the rights of letter carriers, oftentimes meeting
with legislators after hours on an informal basis, but
always mindful that if caught they would be subject
to punishment. Frustrating as the gag rule was, the
NALC remained persistent and in 1907 was able to
secure a pay increase for letter carriers.
Carriers in a Common Cause — A History of Letter Carriers and the NALC

MOUND CIT Y CARRIER

Retiree Report
M

… By Tom Schulte

MINUTES FROM THE JANUARY 4, 2017, MEETING

eeting called to order by Chairman Walter
Besch at 12:48 p.m. Prayer and Pledge of
Allegiance were offered by Chaplain Gus
Frank. Walter thanked Brother Bill Jimas for providing the delicious lunch. Walter announced that
Br. 343 Health Benefits Rep. Chet Drain volunteered to provide lunch for the February meeting.
Minutes from the last meeting: Read and
approved.
Treasurers Report: Treasurer Clif Nelson
reported a balance after expenses of $1,366.79 and
an attendance of 40.
Branch 343 Presidents Report: President Bill
Lister reported that the microphones and sound
system in the Union Hall has been replaced. Bill
noted that he thought that the sound system was
original to the new Union Hall built in 1983. Bill
was corrected by former Br. President John Haake
who noted that the sound system came from the
old Union Hall on Grand Avenue. Bill apologized
for the chill in the Union Hall. There is a problem
with two of the three heating and air conditioning
units on the roof of the building and service work
was scheduled. On the national front, Bill reported that the terms of all 11 members who serve on
the Board of Governors for the U.S. Postal Service
have expired and Congress has done nothing to
fill their vacancies. With all the issues on the Republican agenda, there may be no resolution to the
problems of the Postal Service in the near future.
On the plus side there was, as expected, an 18 to
20 percent increase in parcel volume this Christmas season over last year. Bill reminded of the
MDA Trivia Night coming up Jan. 14 at the Union
Hall. Also, on January 15, a fundraiser would be
held at the Union Hall to defer some of the medical expenses of an active letter carrier suffering
from cancer. And finally on January 22 and 29

at the Union Hall, former NBA Mike Weir will be
conducting two CSRS/FERS retirement seminars.
Legislative Report: Brother Mike Weir reported
that, with the new administration, we are unsure
what’s going to happen with postal reform, if anything. Mike noted that the Postal Service is part of
the Constitution and he was uncertain whether the
new administration was even aware of that. Mike
noted that the Postal Service has many friends
on both sides of the isle and we need to count on
their support. In Missouri, right-to-work legislation is just a vote away, with both the state House
and the new governor anxious to make it so. Our
hope is that right-to-work goes before a vote of the
people of the state of Missouri as a constitutional
amendment.
Chairman’s Report: Chairman Besch appointed
retiree Recording Secretary Tom Schulte to arrange for retirees to attend the upcoming St. Louis
Labor Council retiree luncheon at the Machinists
Union Hall in Bridgeton. Brothers Schulte, Nelson
and Weir volunteered to attend the January 17,
2017, meeting.
New Business: Mike Weir made a motion, that
was seconded and approved to purchase four tickets
at $25 each for the Charles J. Coyle scholarship dinner to be held at the Regional Rap Session in Overland Park, Kansas, on February 25 and 26, 2017.
Recent Retirees: Theresa R. Roberts, Warrington; Kim Henderson, Clayton; Linda J. Richardson, Clayton; Margaret M. Richardson, South
County; Gregory J. Geno, Gaffney; Paul R. Haverman, Town & Country; Brad J. Diener, Mackenzie
Pointe; and Davie E. Boulton, North County
50/50: $12 won by brother Steve Lencz who
donated it back to the retirees.
Closing Prayer: Offered by Chaplain Gus Frank
Meeting Adjourned: 1:19 p.m.
Febr uar y 2017/MCC
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and

Pension

PAGE Act
The “Promote Accountability and Government Efficiency
(PAGE) Act” is a bill introduced
by Rep. Todd Rokita, R- Ind. Key
provisions of the PAGE Act follow:
• Civil service employees,
including any officer or employee of the USPS, hired one
year after enactment of the
PAGE Act shall be hired on an
at-will basis. Such an employee
may be removed or suspended
without notice or right to appeal from service by the head
of the agency at which such
employee is employed for good
cause bad cause or no cause
at all.
• Any pay adjustment would be
denied to workers who fail to
receive a performance rating
above “fully successful” in a
new, management-designed
rating system.
• Union representatives would
no longer be allowed to resolve disputes, address issues
of discrimination or retaliation, or propose improvements in the workplace while
on government time.
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… By Brian Litteken

Pension Funding Change
The Office of Personnel Management issued a
proposed rule on Dec. 22, 2016. This rule proposes to amend the OPM’s regulations to clarify the manner for
determining a supplemental liability. What this means is that the
payments into the federal employee pension account would be
calculated using assumptions from the postal workforce specifically, rather than the federal workforce as a whole. Comments to
the proposed rule change will be received until Feb. 21, 2017.
OPM proposes to amend 5-CFR-841.403 to include Postal Service employees as a separate category for which OPM will derive
normal cost percentages. OPM has determined a governmentwide
normal cost percentage for each category of employee, and the
USPS employees have been included in the category of either “all
other employees” or “law enforcement officer.” In reviewing the
request of the USPS for reconsideration, the Board of Actuaries
of the Civil Service Retirement System has recommended OPM
to consider that the supplemental liability be calculated using
USPS-specific assumptions regarding demographic factors, rather
than the governmentwide demographic assumptions. OPM will
compute each supplemental liability using demographic factors
specific to the populations for which the supplemental liability
applies.
How do the demographics of postal workers differ from “all
other employees” of the federal workforce? Postal workers generally remain in a similar pay grade throughout their careers while
non-postal federal employees generally see their salaries increase
significantly. Once a letter carrier reaches Step 0 of the wage
schedule after 12.4 years, the carrier’s wage has topped out. Also,
postal workers generally die younger than the rest of the federal
workforce.
The CSRS and FERS pension funds are overfunded. A 2012
report commissioned by the USPS inspector general estimated
USPS’s FERS surplus has reached $11.4 billion due to a growing
gap between the salary of the average postal worker and the salaries of other federal employees, among other factors. The Office
of Personnel Management has said the surplus is closer to $ 2.6
billion. President Obama has consistently called for the postalspecific calculation, as have numerous iterations of proposed
postal reform put forward in the last several sessions of Congress.
Those proposals have called for OPM to refund the overpayments
back to the Postal Service.

West County
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… By Pam Stepney

reetings sisters and brothers of Branch 343. How’s
everyone doing? Fine, I hope.
Stop calling, texting, emailing,
facebooking, snap chatting, instagraming, twittering, sending
a drone up and sharing your
personal information with your
boss, aka your supervisor. You call
in sick, or request a day off, they
deny your request. You take off,
post your open-book life events for
all to see, including management.
They LWOP, aka leave without pay
you, request documentation knowing they tracked your cell location
and read your itinerary. Why are
you sharing so much information
about your business with management? Stop it today! If you want
to download something, then

download the NALC app (www.
nalc.org) to stay abreast of hot
issues facing letter carriers with all
of the changes beginning January
20, 2017.
Issues such as health care, freezes on hiring government workers,
right-to-work, our contract not being settled yet, just to name a few.
I’m sure our union will fight and
face these battles when the time
comes. But I’m sure it would be
easier if there were a line of letter
carriers informed on these issues,
and ready to call your state, and
national officials. Please come to
the union meetings on the second
Thursday of each month to hear
these issues for yourself. Show love
for one another and don’t be mean
in 2017. Talk to the CCA casing
next to you. Ask him or her to
take off the headphones and strike
up a conversation about being a
union member. Tell your story of

negotiated pay
increases, overtime pay, safe
working conditions and excellent on-the-job
training. Bring your slightly used
uniforms to the hall when you
come on the second Thursday of
the month to give to them. When
they deliver heavy parcels for you,
buy some donuts, breakfast sandwiches, or take them to lunch. The
old timers are moving on, going to
retirement seminars with our very
own Mike Weir, it’s time for us to
step up.
Moving on to John Henry
Haake Scholarship applications.
We have received 21 applications
this year. Please make sure you get
all paper work in by March 1, 2017.
Good Luck!
Remember to do your best, leave
the rest, don’t stress, God bless,
and thank you for coming.
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Mackenzie Pointe

G

reetings from Mac Pointe!
Congratulations, it appears
that we all survived the holidays and crazy weather! Despite
what management says, we are
amazing carriers!
And now for the good, bad and
ugly news from Mac Pointe.
I am very excited to share our
good news. The benefit held in
January for carrier Ken Kline
(Bounk) was a huge success!
Thank you to all the carriers who
came out to show their support for
Ken and his family. I have never
been prouder of my union brothers and sisters!
We had a very generous contributor at the event. Andrew
Stringer from Federal Employees
First Alliance (FEFA). His company assists federal employees
with understanding and strategizing their benefits due to the
government’s lack of assistance
in that area. He may be reached

… By Vicki Rohrbach

at astringer@fefalliance.org or
636-575-4327. The NALC and
Branch 343 does not endorse this
or any other company offering
these types of services, that is up
to each member to determine if
they wish to utilize this company.
Now for the bad news. I would
like to talk about our “state of the
art scanners.” When these “hightech” scanners were first introduced to carriers, we were told
that our customers would be able
to track their packages in “real
time” and management would be
able to track us like dogs on our
routes. What a joke! Just yesterday
I arrived at my first delivery point,
pull out my scanner to hit my MSP
and my scanner goes dead. Management’s solution is to take an
old scanner with you for back up,
or take an extra battery with you.
Not sure how six back-up batteries will work for 60+ carriers. We
are also told to scan all parcels

“delivered”
when we receive
the message “low
battery.” Try
explaining to a customer why they
were notified that their package
was “delivered” at 4 p.m. and is
appearing on their front porch at
6 p.m.!
And now for more bad news!
Sorry carriers, when I asked management what I should do with
the scanner that died at my first
house, I was told to put it back in
the cradle along with all the other
broken scanners! Now that makes
sense! Wondering who will be the
lucky carrier who gets that scanner tomorrow?
In closing, if anyone has the
keys for vehicle # …, bring them
to the supervisor’s desk. The keys
have been missing since Thanksgiving. Never mind … management was the last to have the keys!

2017 REGIONAL
Scholarship
Deadlines
John H. Haake
March 1
and
Charles J. Coyle
March 31

RAP SESSION
An aggressive training session is planned

Saturday and Sunday
February 25-26, 2017
Place:

The Double Tree by Hilton
10100 College Blvd.
Overland Park, KS 66210

Make reservations as soon as possible
Phone: 1-913-451-6100
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… By Frank Enlow

an you believe February is
already here? One thing’s for
sure, parcel volumes haven’t
slowed down. At the pace we
are working, this year will be
a blur. Hopefully, like Trump’s
presidency.
The Food Drive is not that far
away and this year more people
may have to rely on the Food
Banks to provide for their families. Just a reminder, it’s never
too early to get started.
Because of the ice storms we
have encountered, there have
been reports of many injuries
to some of our brothers and
sisters. If you haven’t already

done so, ask your manager for
cleats and lights to help us do
our job safely. Providing these
items after someone gets hurt is
just stupidity on management’s
part. We wish all of you a speedy
recovery.
As I listen to these carriers
who have one foot out the door
talking about retirement, we
are quickly reminded about the
fight in front of us. Right-towork, I can, with a smile, think
about the 180 months I have left
to go. Republicans have control,
and with a single stroke of a
pen, can destroy what working men and women across this

country fought
and lost their
lives for — decent wages and
benefits.
Spread the word, you the
working class, are officially being drafted to stand and fight for
all we have inherited from those
who fought before us and to
leave what we have for those who
come after us and protect their
families. Brothers and sisters, if
you appreciate your current way
of life, this is your fight. The political vampires want everything.
Rich always want to get richer no
matter what the cost.
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St. Ann letter carrier Mike Browne joins the “last punch bunch.” Offering congratulations are (L-R) shop steward Charlie Harris, Br. 343 Executive Vice President Barry Linan, Mike and steward Edgar Lowery.

Jennings letter carrier Sollie Welch (C)
receives congratulations on his retirement
from shop stewards Paul Pitts and Chet
Drain.

South County letter carrier Margie Richardson bids farewell as she joins the ranks of the retirees.

Clayton letter carriers Kim Henderson and Linda Richardson receive congratulations on their retirement from shop
steward Craig Burrell.
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Sam and Chris Audrain meet to thank the man, Cornell
Winder (R), who saved Chris’ life.

MOUND CIT Y CARRIER

Texas Hold’em Tournament
Chili Cook-Off
for Muscular Dystrophy Association
and
st. louis area foodbank
Suggested donation of only $30 in advance by March 18, 2017, includes:
6,000 poker chips, chili and beverages
Raffle for entries paid in advance
$35 after March 18, 2017
Saturday, March 25, 2017, at 7 p.m. start time
Doors open at 6 p.m.
Letter Carriers’ Hall
(raising money for MDA for over 60 years)
1600 South Broadway in Soulard
20 minute blinds starting at 25/50
Guaranteed prizes for all final table players
Prize pool will be 50% of total entries
50-50 Raffle
To pay in advance or for more information call:
Bob: (314) 941-1589 or Tom (314) 258-0442
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BRANCH MEETING
Branch 343, St. Louis, Missouri
January 12, 2017

Summary of Branch Action

New Members

MSC: To pay the branch bills.
MSC: That Branch 343 pay the lost time and admission
fee for three members appointed by the president,
to attend the “Labor Law & Labor Arbitration”
training to be held April 28, 2017, in St. Louis and
provided by the Labor Arbitration Institute.
MSC: That Branch 343 send up to four branch officers to
be determined by the branch president, along with
the president to the Region Five Rap Session in
Overland Park, Kansas, and pay their expenses.

Tiara B. Graham..................... Clayton........................ 12-29-16
Teona M. Newman................. Weathers...................... 12-29-16
Anthony S. Byrd..................... Creve Coeur................ 12-29-16
Debra D. Bick.......................... Gravois........................ 12-29-16
Anteinea S. Peebles................ Sappington.................. 12-29-16
Alvin L. Morrow.................... Town & Country........ 12-29-16
Calvin M. Powell.................... Sappington.................. 12-29-16
Lanier D. Singleton................ Carrier Square............ 12-29-16
Candace D. Blackwell............ Clayton........................ 12-29-16
Rachel L. Guthrie................... Weathers...................... 12-29-16
Fontania Lawrence................. Maryville Gardens..... 12-29-16
Yalonda P. Hebron.................. Harriet Woods............ 12-29-16
Kanesha D. Townsend........... Town & Country........ 12-29-16
Marlyn Y. Clay........................ Harriet Woods............ 12-29-16
Daniel A. Wills....................... Park Hills.................... 12-29-16
Corey L. Gray......................... Park Hills.................... 12-29-16

Highlights

The meeting was called to order at 7:35 p.m. The invocation and pledge of allegiance were led by Chet Drain and
the minutes were read and accepted. RAA Charles Sexton
told us they were getting calls about the contract every
Recently Retired Members
day and that there was little progress to report. He said
there are 12 doors open we want and if we don’t get any
Theresa R. Roberts................. Warrenton....................12-31-16
one of these “12 doors,” this will determine whether we get Kim Henderson...................... Clayton.........................12-31-16
a negotiated contract or one that goes to arbitration. The
Linda J. Richardson............... Clayton.........................12-31-16
Regional Rap Session is scheduled for Feb. 25-26. He also
Margaret M. Richardson....... South County...............12-31-16
Gregory J. Geno...................... Gaffney.........................12-31-16
informed us that, while former president of Branch 343
Paul R. Haverman.................. Town & Country........ 01-06-17
John Haake has done the most arbitrations in the region
with 185, John McLaughlin has done the second most with Brad J. Diener......................... Mackenzie Pointe........12-31-16
90 arbitrations. Also, Dave Teegarden has the highest win- Davie E. Boulton.................... North County.............. 01-11-16
ning percentage in the region with 75 percent. The NBA’s office will be moving on February 1.
Chet Drain asked that carriers spread the word to the CCAs that they have a right to file a claim if injured on the job
and that it is not management who approves the claim. They should also go to their own doctor. Managing Editor of the
MCC Tom Schulte asked all to read the article in the MCC which recognized Mackenzie Pointe carrier Cornell Winder for
his heroic effort in saving clerk Christine Audrain’s life. President Bill Lister reported that they had received 21 applications for the John Haake Scholarship and asked that all applicants get their documentation in by March 31. Richard Thurman asked carriers to look out for CCAs and don’t assume they are wearing the proper attire for the weather. Mike Weir
informed us of changes because of the election. Congress will repeal ACA, build a wall, shrink workforce and pay, stop
union time being done on the clock, and chip away at our retirement. Also, they want to change Medicare to a voucher
program and raise the age and reduce the benefits of Social Security. Executive Vice President Barry Linan impressed
upon the membership of the need for more shop stewards. Vice President Financial Secretary Bob Rapisardo said he
would soon be selecting the shirt color for the Food Drive and that CCAs are not grieving discipline. President Bill Lister
told us that the Retirement Seminars being held on Jan. 22 and 29 were filling up. There were 65 people in attendance.
Respectfully Submitted, John “Johnny Mac” McLaughlin, Recording Secretary
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Political Action Honor Roll
JOE FITZJARRELLHH
MARION HARRISH
TOM SCHULTEH
MIKE WEIRH
HENRY DIEBELH

CHARLES SCANLONHH
BARRY LINANH
GENO IBERGH
TOM DEGEAREH

ROBERT FLAHERTYHH
KEN MEYERH
BILL LISTERH
DAN BRAUCHLEH

GERALD GALLEANOHH
TOM HARMONH
MICHAEL McCOYH
LAWRENCE McHAYNES JRH

JAMES KLUEMPERS
SARONDA SUTHERLAND

BILL JIMAS
MICHAEL JENNINGS

MARION HARRIS
SAM GOODMAN

DON CHARTRAND
LAWRENCE McHAYNES JR

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Mike Chenot
Bob Ruester

Chet Drain
Joseph P. Regan

Don Chartrand

IS YOUR NAME LISTED?

Catherine Ciaramitaro

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

(Donations are not tax deductible)

“COME STRIKE A BLOW AGAINST MUSCULAR DYSTROPHY”
B.A.D. DAY
BOWLING AGAINST DYSTROPHY
Sunday, March 19, 2017
Noon till 2 p.m.
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Olivette Lanes
9520 Olive Blvd.

See Your Shop Steward for Forms
....................................................................................
Support Your Station and Let’s Have Some Fun

r
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u
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Priz l Bowle
Al

Branch Meeting Attendance Prizes
January 12, 2017

1.
2.
3.
4.
5.

Blues vs. Senators
Blues vs. Jets
$50 Gift Certificate
$50 Gift Certificate
50/50 Winner

Tuesday 1/17 @ 7 p.m.
Tuesday 1/31 @ 7 p.m.
Lowes
Best Buy Stores
$
36

Tiffany Hager, South County
Ramona Droege, South County
Thomas Becnel, South County
Marion Harris, Chouteau
Carl Brown, Sappington
Febr uar y 2017/MCC
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Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney
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Saronda Sutherland................ Collector, MBA
Chet Drain......... Health Benefits Representative

MOUND CITY CARRIER

BRANCH 343

Local delivery date
requested no later
than February 6

Dan J. Gould

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 872-0227

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Walter Besch, Chairman...................... (636) 343-3775
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the MARCH issue is
FEBRUARY 13, 2017
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, FEBRUARY 9, 2017
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, MARCH 2, 2017
The Letter Carriers Building
1600 S Broadway

