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Coming Soon:
Legislation and a Contract!
President’s Article

A

… By Bill Lister

s of this writing, we do not have a contract. However, I am told that President Rolando and PMG
Brennan are very close to terms that, if agreed to, would halt the further delay of obtaining a
contract by going to arbitration. We do not know if “close” means just inches away, down the street
or in the next county, but we have been told it’s close. If the parties do come to an agreement, then it will be
announced very soon as we are quickly approaching the one year mark for working without a contract, which
expired on May 20, 2016. I do not see the parties continuing negotiations beyond that date. Therefore, we will
either have a negotiated agreement by this May, or we will be on the road to arbitration.
Arbitration can be a crap shoot. However, with the increasing demands of the letter carrier job, we should
be able to show that we deserve more than the APWU received last year. The APWU received an arbitrated
agreement eight months after their contract expired in November of 2015. They also received a retroactive pay
increase which will likely be something that we will receive with a negotiated or arbitrated agreement. The retro
pay for the APWU was issued three months after their agreement in November of 2016 and included pay for all
hours worked after the expiration date in 2015 and through August 5, 2016. This retro pay was given to all current and retired employees for all actual hours worked. They also received a 1.3 percent increase in November
of 2016 for career employees, and a 2.3 percent increase for all non-career along with normal COLA raises.
It would stand to reason, that PMG Brennan made us the same or a very similar offer that the APWU
received from an arbiter. So why no contract? Because our work has become more difficult and we want more
than what the arbiter gave them. I believe that it is just that simple, and if we were willing to settle for the
same thing, then we would have had a new contract months ago. Since our agreement is quickly approaching
the one year mark, I believe that discussions on obtaining a better deal than the one described above are very
close to being finalized. Now, if our new president doesn’t hear about it and tweet something insanely stupid
that would force PMG Brennan to back out of that agreement, we may get a deal. If not, then we will take our
case in front of an arbiter and likely get no less than what the APWU got. There are no guarantees in this
process, therefore, we must all remain patient and hope that things go our way.
As for legislation, it is looking like there is enough bipartisan interest in addressing the Postal Service’s
problems for us to obtain new legislation this year. Two House bills, H.R. 756 and H.R. 760 are being discussed in committee and will be marked up soon. If approved, they will then proceed to the Budget Office for
the scoring process and then back to other committees for review. Once thru that process, the bills would be
debated on the floor of Congress, voted on, sent to the Senate and if passed then to the president. We would
prefer that these bills be combined and amended slightly to meet our needs. However, they do contain language now that would end the pre-funding fiasco and help return the service to financial profitability. Once
this reaches the president’s desk, not even God knows what he will do. So, while we are getting closer, we still
have a long way to go.
Speaking of the new president, every day we now await what words of wisdom he tweets
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morning. By mid-day, they have become another accusation or scandal or the musPublished monthly by:
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ings of a very troubled man whose words will be used that night by every comedian in the
1600 South Broadway
St. Louis, MO 63104-3806 country to extract a laugh, because the alternative is too frightening. What concerns me is
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what will he do regarding the Postal Service. His cabinet appears to be anti-union, anti-government worker,
and anti-post office, leaving us to pray he becomes so bogged down with these self-inflicted wounds that we
slide positive legislation in under the White House radar. Right now, no one can predict what Trump or his
advisors will do concerning our future. That statement alone should push every letter carrier in this country
to prepare to stand up and fight for your future, by letter, by phone, by protesting, by peaceful demonstration
or by whatever means necessary, to fight for your right to work, bigly. Whoever thought that all this legislative, contractual and union stuff would be this complicated? More! Later!
Apr 13

Regular Branch Meeting

Apr 16

Easter Sunday

May 3

Retirees’ Meeting

May 4

Shop Stewards’ Meeting

May 6

Ole Timers’ Day

May 11

Regular Branch Meeting

May 13

NALC Food Drive

May 28

Branch 343 Basketball Challenge
(see ad)

June 25

Run, Ride & Roll for MDA (see ad)
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Executive Vice President

A

pril 2017 greetings to all of the brothers and
sisters of NALC Branch 343. We have a
new negotiated contract. April fool! President Fred Rolando was at the recent Region 5 Rap
Session. He stated that the NALC was very close on a
new National Agreement with just a couple of items
unresolved. I wrote last month about how the NALC
has successfully bargained for pay raises from $27,000
a year in 1986 to the current $59,859. I’ll venture a
guess that our pay raises are probably among those
“couple of items” not yet agreed upon.

Postal Reform Bills in Congress
I attended a meeting at the recent Region 5 Rap
Session about the NALC’s position on pending
postal reform bills in Congress. Like it or not, our
jobs and benefits can be changed by the stroke of a
pen in Congress. H.R. 760 the Postal Service Financial Improvement Act of 2017 and H.R. 756 the
Postal Reform Act of 2017 were both introduced in
January.
H.R. 760 would allow the $52 billion already paid
into the PSRHBF (retiree health benefits), to be invested into something besides just the current mandated Treasury bonds. With Treasury bonds earning
just 3-4 percent interest and health care costs rising
5-7 percent annually, it just doesn’t make sense to
keep investing in assets that yield less than rising
costs.
H.R. 756 includes reforms to the FEHB program
where the Postal Service would realize a savings thru
increased FEHB annuitant participation in Medicare.
It also provides for a raise in postal rates to recover
the “exigent rate increase” that expired in April 2016.
We are in opposition to the provision of the bill calling for conversion of door delivery to cluster boxes.
Although in opposition to that provision of H.R. 756,
the NALC is wanting both bills to proceed because
they go a long way toward fixing the USPS’ financial
issues. Our current strategy is to let the bills proceed
and then seek an amendment to strike the door-todoor conversion language from H.R. 756. The way
to ensure that happens is to get a majority of 218 or
more cosponsors onto H. Res. 28 that “The USPS
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… By Barry Linan

should take all appropriate measures to ensure the continuation
of door delivery for all business
and residential customers.” H. Res
28 currently has 187 cosponsors.
We are asking everyone to contact their congressman
if he/she is not a cosponsor and request they sign on.
Congressman Lacy Clay, D-Mo.-1st District, is the
only local signed on as a cosponsor. Please contact
your congressman if you live in any of the other local
districts: Ann Wagner, R-Mo.-2nd District; Blaine
Luetkemeyer, R-Mo.-3rd District; Jason Smith, RMo.-8th District; or Mike Bost, R-Ill.-12th District.
Tell them you are a registered voter and concerned
postal customer who wants to see continuation of
door-to-door delivery of the mail. Request that they
sign on to H. Res. 28 as a cosponsor. Contact them by
phone call, email, or just a good old-fashioned letter
works best. There is a congressional listing in this
issue of the MCC.

Branch Cardinal Tickets for sale
at April 13 Branch Meeting
We will be selling Cardinal tickets immediately after the April 13 branch meeting for $120 per game for
two tickets. Great seats in the Home Redbird Club,
section 249, row 6, seats 5 and 6. We will draw line
numbers, pull the first number, and then line up in
order for purchases. Purchases limited to one game
at a time for Cubs, Toronto, Tampa Bay, Boston, or
Kansas City. You may buy up to two games at a time
and then rejoin the line if you want more. Games are
$
120 each, payable by cash, check, or money order.
Any remaining games will be sold on a first-come,
first-served basis by me at the hall. We will also
continue to give away games as attendance prizes at
the monthly branch meetings.
The winners for the Cards/Cubs Opening Day
raffle to benefit MDA were Southwest’s Vince Helleman for the home opener and South County’s Joe
Politte for game two. We raised $450 for MDA and
thanks to everyone who participated. Attend your
monthly branch meeting and maybe you will be a
winner too!
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Vice President Financial S ecretary
… By Robert Rapisardo

T

USPS / NALC

here is not much being said about our contract talks. I take the position that many
times, no news means good news. Patience
is a valuable virtue to possess. Our national president
has his hands full in these negotiations and should be
commended. The main reason for the silence is that the
entire country, through social media, does not need to
hear everything going on in these negotiations. I am very
optimistic that we are going to end up with a contract
that is better than the APWU; how much better is still to
be determined.
Last month, I addressed the issue of incorrect ranking
of relative standing among CCAs with the same hiring
date. I was hoping that we would have more information to present to the membership. The test scores we
requested have not yet been provided. President Lister is
in the process of turning in an official request. It appears
that is what will be needed to review these scores. Why
does every issue have to become so complicated? The
only answer I have is that management knows there are
serious problems with these scores and the October 31,
2015, scores are not the only ones that led to incorrect
rankings. We did review the scores for those hired on
October 31, 2015, and found many errors.
We just received another Step B settlement regarding
management not requesting uniform cards for newly
converted regulars when their anniversary dates make
them eligible for the cards. Several carriers were awarded
additional money along with management having to provide proof, within seven days that the worksheets were
submitted to HRSSC. It is so frustrating that the same
problems are grieved again and again. At least the branch
is doing our best to hold management accountable for their
lack of action. We just had this same grievance go up to
Step B a few months ago with the same monetary award.
This puzzles me! Management just really does not care
because if they really did, then they would at least provide
proof of the worksheets prior to appealing to Step B.
We recently received another Step B decision regarding
not releasing requested information in a timely manner. The Step B Team awarded the informal steward a

monetary award along with another
reminder to management about abiding by stewards’ rights. I honestly
feel this issue is not going to go away unless something
more severe happens to management. My position is that
this branch should have a zero tolerance for this type
of violation and I am going to personally make every
effort to have that zero tolerance. This violation is at the
crux of everything because without getting requested
information in a timely manner, it bogs down the entire
grievance process and is a main reason that so many
grievances go unresolved. We talked about this at the last
steward meeting and I have high expectations that our
stewards should hold management accountable when not
receiving requested information in a timely manner and
will start grieving these violations.

25th ANNUAL FOOD DRIVE
Our 25th annual “Stamp out Hunger” Food Drive will be
fast approaching on May 13. All the different colored shirts
have arrived and sales are very brisk. It is great to see so
many new carriers getting enthused about the Food Drive.
The Foodbank will be folding bags with the cards again
this year. So far, Trader Joes is the only company to donate
some bags. Their four stores donated 36,000 bags and will
mostly be delivered to the West County area. I am very
optimistic that other stores will donate some bags. Once
again, the Foodbank will purchase the needed plastic bags
so that more food is collected. I have been visiting stations
on my off days to thank them for their participation in the
past. I have been strongly encouraging the stations to take
up some sort of collection for the Foodbank. This charity
has an unheard of 3 percent administrative costs and each
dollar we can collect will provide four more meals. Our
branch will receive credit for money collected and maybe
all this can help our branch top a half-million pounds this
year on this special 25th anniversary. I know the carriers
will deliver as usual. Now, let us just say some prayers
that the weather will be gorgeous on May 13. Once again,
thanks for all you do for this Food Drive as we make a big
difference in a lot of people’s lives that are less fortunate
than us.
Apr il 2017/MCC
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… By John McLaughlin

Regional Rap Session

ur national president updated us on the contract which will hopefully be resolved by
the time you read this. We are still trying to
negotiate the following: upgrading pay for all carriers, reduce the “pay gap” between career and noncareer employees, pay advance for the pay cut that
the TEs took, escalating pay steps for CCAs, reduce
or eliminate the need to go through your supervisor
to obtain your uniform allowance.
We currently are experiencing a 54 percent attrition rate for CCAs while 40,000 carriers are presently
eligible to retire. Change is coming fast. To all carriers out there who are turned off by politics, you best
tune in. The people we elect are deciding on things
like taxing the G Fund in your TSP, changing your
defined benefit, and going to a voucher system for
your health care. These are but a few of the budget
proposals that were forwarded by the Republican
Party which thankfully were stopped in the past by a
Democratic president.
The three things we are fighting politicians about are:
1. We are no longer relevant.
2. We need a tax payer bailout.
3. Pro-UPS politicians.
The three things we must do to combat this perception is:
1. Convince the public this is a manufactured crisis.
2. We should be allowed to adjust our rates when
the CPI rises.
3. Support legislation that does away with the $50
billion we still owe from pre-funding.
The biggest thing we do not want is for us to appear
on the Trump tweet radar. The unpredictability of this

president has made not only our union
wary of him but also management.

Service
Service has become the redheaded step-child for management. They are bound
and determined to eliminate the S in USPS. It was
recently brought to the attention of carriers at our
stations that customers are writing on too many
pieces of mail (i.e. person doesn’t live here, wrong
street idiot … etc. …). The problem is too many
mis-deliveries. They see the problem as too many
customers writing on the mail. So, instead of instructing carriers to take more time reading the mail
and updating their alert cards, they chose to instruct
carriers to use stickers on the mail so that customers
have somewhere to write their rye and inappropriately worded comments. Problem solved. Don’t get
me started on cluster boxes.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to
play the game. Sláinte.

Branch 343 Basketball Challenge first call
(Sunday, May 28, 2017)
North County Rex Plex
2575 Redman Rd. 63136
Contact tournament coordinators
Quinten Jones (314-614-8067) or
Marvin King (314-327-7215)
for information on team station or individual entry.
This tournament is open to all
interested postal employees.
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Health Benefits Plan … By Chet Drain

H

ave you ever heard of Aesop’s fable about the old
lady and her physician? The fable is about an old
woman who made an agreement with a physician
that if he cured her blindness she would pay him a large sum of
money; but if he didn’t she would give him nothing. Long story
short, the physician went about the unscrupulous business of
stealing the woman’s property little by little while at the same time
healing her of her infirmity. At the end of it all, the doctor then
dragged her into court when she had nothing to pay him because
her riches had been taken. The old woman was exonerated when
she convinced the judge that she was robbed blind because she
couldn’t see any of the valuables that were in her house before she
was blind.
That story is a lot like what happens to you when you wind up
with Concentra as your doctor of record on a claim with OWCP
for an on-the-job injury.
Case in point. A carrier got prodded by management to go to
Concentra after she had been involved in a vehicle accident on October 28 when a third party ran into her. Let’s just call her Missy.
Initially, Missy didn’t want to go to the doctor. She didn’t feel
as though she was seriously hurt. It was just a little soreness in
her shoulder, nothing she hadn’t felt before working as a carrier,
lugging stuff around on her back, lifting and reaching above her
shoulders all the time. Besides, her doctor didn’t do workmen’s
comp, and she didn’t want to go to the hospital. But the manager
insisted that she needed to get checked out. He insisted that she
must go to Concentra to get checked out. So off Missy went. She
hated the thought of having to sit there long after her work schedule ended to be examined. (Oh, and by the way, she had to file a
grievance to get paid for those extra scheduled work hours).
After the nurse practitioner saw her, they were ready to send
her back to work at full duty, fit as a fiddle. Missy didn’t quite agree
with that assessment so she called off work the next day. When
Missy went back for the second visit, she met with a doctor for 10
minutes. He didn’t perform any type of examination on her, but
gave her a bunch of restrictions on a CA-17 (Duty Status Report).
The doctor did no test, no examination, no x-ray, and gave no
diagnosis. When she inquired if she might have some time off
to recuperate the doctor responded, “It’s against the rules, you
don’t have any broken bones.” First, he’s the doctor and he calls
the shots. Secondly, he hadn’t done an x-ray to know if there were
broken bones are not.
Not surprisingly, a short time later Missy got a notice from
OWCP informing her that her claim had been denied. On top of

the fact that the doctor had not given her a
diagnosis of her injury, they also failed to
properly fill out her Form CA-20 (Attending
Physician’s Report). The CA-20 is essential
to any injury claim. It contains the information explaining the nature of the injury, the medical condition that
was caused by the injury, and establishes the fact that it happened
at work. By now, it is December.
Next, if that wasn’t enough, Missy received a collection notice
from Concentra after her claim was denied. OWCP didn’t cover
her visits to Concentra for medical treatment. Missy tried over and
over and over to get an appointment to go in to Concentra to clear
things up about her injury claim and the subsequent bill she had
received, but since she had been released as a patient, they weren’t
concerned.
Little Missy made a copy of the denial letter, highlighted the
parts related to her claim denial, got a new CA-20, and sent them
to Concentra to try and rectify the problem. She then marched
right down to Concentra and tried to set them straight on how it
was their fault her claim got denied and therefore their own fault
they didn’t get paid. Problem solved — right? … Not! … When she
went back to Concentra several weeks later after all the ruckus she
stirred up, they still hadn’t sent her paperwork in.
Missy’s OWCP claim was denied in December. She got the first
bill from Concentra for $220 in January. In February, she got a
second bill from Concentra for $453.22. The first bill didn’t include
the second office visit.
Of course by now, you can just imagine that Missy was at her
wit’s end. She had talked to the manager at Concentra and she had
contacted Concentra’s cooperate office in Texas.
Fortunately, Missy’s story, like the old woman in the fable, had
a happy conclusion. By a twist of good fortune, she got a call from
State Farm Insurance offering her a settlement to cover any loss
and expenses she had suffered from the third-party accident. No
thanks to Concentra Medical!
So, like the moral to the story in Aesop’s fable — be leery of
doctors who rob you blind and then tell you that you are healed.
When it comes to filing a claim for an on-the-job injury, Concentra is not your best bet. You have the right of choice of physicians
or initial treatment at a medical facility within a 25-mile radius
of where you live if you suffer an on-the-job injury. Be mindful
of that and have a plan mapped out beforehand just in case it does
happen.
God bless all and peace!
Apr il 2017/MCC
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from the

Managing Editor
TIME TO RISE UP

I

t’s a sad truth that the American electorate has
abdicated our responsibility and yielded our voice
to politicians who blatantly ignore our wishes
and instead kowtow to the will of corporate interest.
Maybe we don’t pay politicians enough. Perhaps that’s
the reason they feel compelled to line their pockets with
corporate dollars, with the expectations of political
favors. This is nothing new. It’s as old as the republic
itself.
What is new is our indifference. In the state of Missouri we twice voted down right-to-work legislation
only to have it overturned by our elected officials. A
few years ago the citizens of the state of Missouri voted
down concealed carry laws only to have them overturned by our elected officials. We have a responsibility
as citizens to hold our elected officials accountable and
the only way we have to do it is at the ballot box.
At present, the Republican-controlled state legislature
holds a super-majority, meaning they can introduce,
pass and institute any legislation they deem appropriate.
We the people have given them unlimited power and we

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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… By Tom Schulte

only have ourselves to blame. Maybe
we need to live out that old adage,
“You don’t know what you have until you lose it.” Well,
we’ve already seen what total control brings by Missouri
becoming a right-to-work state. All statistics prove that
right-to-work means lower paying jobs and yet we’ve allowed our elected officials to implement without a fight.
Shame on us!
Now, we need to go to work. Now we have to do
things the hard way to make things right. Shortly, we
will all be called upon to sign a petition to put right-towork legislation on the ballot for a vote by the people
in the state of Missouri. The petition requires 140,000
signatures from registered voters; the attorney general
of the state of Missouri must receive this petition by August 27, 2017. That leaves us with roughly five months
to secure enough signatures to give a voting voice back
to the citizens of Missouri. You can bet Missouri politicians are shaking in their boots on the outcome of this
petition initiative.
Now, we must all do our part. The preamble of the
United States Constitution states unequivocally, “We
the people” … not we the politicians. We need to stop
abdicating our responsibility. We need to rise up and let
our politicians know that we’re not going to yield to the
voices of the powerful with their deep pockets. We’re
not going to vote on issues only to see them overturned
against our will without demonstrably showing our
contempt by throwing those politicians out of office.
The right-to-work petition is only the beginning. Let
your voice be heard. When called upon, sign the petition and encourage all your friends and family to do the
same. Imagine what Missouri politicians would think
if, instead of securing 140,000 signatures we could get
1 million. Perhaps they would think twice about whom
they represent.
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Region 5 NBA Report

… By Mike Birkett

017 Region 5 RAP Session — I need to thank
everyone who helped make the Region 5
Rap Session a success. It couldn’t have been
accomplished without all of the volunteers who made
the event look seamless. Special thanks from all of
us here in Region 5 to President Rolando who made
the trip to Overland Park where he spoke on numerous issues, including contract and legislative updates.
The 2018 Rap Session will be held again next year in
Overland Park at the same location.
Heat Illness/Injuries — We have made great
strides the last couple of years in ensuring the
post office is taking the necessary steps to protect
workers from heat illness, but there is still more
work we can do. Last year within the region, over
135 accident reports were filed with USPS for
heat-related injuries. These are only the injuries
that caused USPS to generate an accident report.
How many more were there? Of the approximate
135, we were not aware of a large majority of those
injuries until months after the incident date. We
can do better and we need to do better. Going into
the summer of 2017, I cannot stress this enough,
we need to be notified immediately after an illness or injury. If there is a delay, it compromises
our ability to follow up and address management’s
actions or inactions, file valid OSHA complaints,
and it can also be the difference in an injured
member getting the care they need or the workers’
compensation benefits they are entitled to. Please
take action to protect yourself and be safe in the
heat, but if you do suffer a heat related illness,
please complete the “Initial Heat Injury Report”
and contact this office immediately.
LLV Wheels — We’ve had another wheel come
off an LLV here in Region 5. Luckily the carrier
was coming to a stop and only traveling around 10
miles an hour when it occurred. Tightened lug nuts
mean absolutely nothing when the wheel around
them rusts completely through. Please check the
wheels during your morning vehicle inspections.
Having a wheel f ly off could be catastrophic.
Contract Negotiations — I know you are all
wondering about the contract. We are receiving

several calls and emails each week
on the status of negotiations.
President Rolando has committed to continuing negotiations
with the Postal Service as long as
he believes that an agreement can be reached. If
not, we will proceed to mediation/arbitration. For
newer members, it’s not that unusual for negotiations to extend well beyond the end of an existing
contract.
Route Inspections — Several installations
around the region are currently going through
M-39 route inspections or are scheduled this
spring. I’ve been asked by some if we could/would
participate in a joint “co-leader” process. The
answer is no! Unless the service agrees to make it
a completely joint process, where the co-leaders,
NALC and USPS are on equal footing, we will
not participate. There have been times in the past
where management tried to involve the NALC into
having co-leaders, but only during the inspection.
When it came to route adjustments, they wanted
no NALC input. We will not make an agreement
where we are not part of the decision-making process from start to finish.
Special Thanks — I need to remind everyone
occasionally of how many members it takes to fully
represent the letter carriers of this great union and
thank them for their support and efforts on behalf
of letter carriers. While we all have an understanding of how our local branches work, this region
(Missouri, Iowa, Nebraska and Kansas) could not
be successful without all of the members who
participate in the various region-wide and district
teams. There are two regional administrative
assistants; one regional workman’s compensation
assistant; four state chairs; four state Executive
Boards comprised of VPs, secretaries, treasurers,
trustees and CDLs; arbitration advocates; local
business agents; academy instructors; organizers;
on the job instructors; MDA coordinators; Food
Drive coordinators; four district safety teams; four
district Employee Assistance Program teams; and
lastly, all branch officers. Truly a team effort.
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Retiree Report

… By Tom Schulte

M

MINUTES FROM THE MARCH 1, 2017, MEETING

1930

88th Annual Ole Timers’ Day

eeting called to order by Chairman Tom
Schulte at 12:40 p.m. Chaplain Gus Frank
offered prayer and Pledge of Allegiance.
Tom thanked Bill Jimas for providing the delicious
lunch.
Volunteers: Brother Clif Jameson volunteered to
provide lunch for the June retiree meeting.
Introduction of new members: Chairman Schulte
and attendees welcomed brother Clif Jameson from
West County.
Minutes from the last meeting: Chairman Schulte
read brother Ray Breakfield’s minutes from the February meeting. Minutes approved as read.
Treasurer’s Report: Brother Clif Nelson reported a
balance after expenses of $1,291.47.
Branch 343 President’s Report: President Bill Lister
reported on the new microphones, amplifier, projector
and new screen added to the Union Hall. Bill said that
the projector and screen will be utilized for the training of shop stewards and that he hopes to show former
NALC President Vince Sombrotto’s film on the 1970
postal strike at the April retirees’ meeting. The officers are in the midst of arbitrations for the four Coyle

defendants. Hearings are scheduled through April.
Legislative Report: Tom reported that Mike Weir is
currently in Washington, D.C., lobbying Congress on
postal related issues. With him are former state President Kevin Boyer, current state President Kevin Holmes, Mark Godbee, and Anthony Mitchell.
Chairman’s Report: Tom thanked Ted Hempen for
sharing his story in the two part article which appeared
in the February and March issues of the Mound City
Carrier titled: Silent Hero, Reflections of a World War
II Veteran. Tom reminded everyone of the sacrifices of
many WWII veterans who served their country with
honor and were never recognized.
Recently Retired Members: Nancy Krampfert, Sappington; Cherolyn Gray, Creve Coeur and Sollie Welch
Jr., Jennings
Deceased Members: William H. Rome, retired;
James A. Perry, retired. Tom asked all to remember
Kathleen Devine, sister of President Bill Lister.
50/50 won by Vernon King who donated it back to
the retirees.
Closing Prayer: Offered by Chaplain Gus Frank
Meeting Adjourned: 1:16 p.m.

DAN J. GOULD BRANCH 343
NATIONAL ASSOCIATION OF LETTER CARRIERS
HONORING

RETIRED MEMBERS AND PAST PRESIDENTS

SATURDAY, MAY 6, 2017

SERVING TIME NOON    REFRESHMENTS TILL 3 P.M.

BILL LISTER

BRANCH 343 UNION HALL
1600 S. BROADWAY

President
Branch 343, NALC
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TOM SCHULTE
Retirees
Chairman

2017
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JUNE 25, 2017
RUN!
10 A.M. TO 2 P.M.
RIDE!
ROLL!
FOR MDA
ANY QUESTIONS, CALL MIKE DAVID 314-308-3295
OR MIKE WEIR 314-348-8722

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
Apr il 2017/MCC
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Trivia Night Wrap-Up

… By John Mclaughlin

lthough little materialized, the threat from Mother Nature and Icemegeddon back in January postponed Trivia Night to Presidents Day weekend. This held down the number of tables from previous years, but we still raised a total of $2,718 for MDA.
I would like to thank all of those who attended Trivia Night. The winning team was the “all ladies” table of
Meaghan Lakey and second place went to John Lerch’s table who edged out Hoss’s Junk in the final round. I
would like to thank the volunteers: Tina Hunt for soliciting the auction and give-away items; Tiffany Hager
and Ramona Droege for tirelessly selling of 50/50s; Charlie Sexton for taking care of tables and scoring;
Thumper for working the bar on a bad knee and for bringing down two new volunteers, Bonnie Blume and
Margrett McDonald.
MDA Trivia Night 2018 will be back on MLK weekend. We will change it to Sunday, January 14, from the
traditional Saturday since many carriers are unable to get done with their routes in time to get to the hall.
Thanks again to everyone. The MDA kids who will now be able to attend camp thank you as well.

First Place: Meaghan Lakey’s All Ladies Team

Second Place: Team Lerch

Volunteers: T. Hager, M. McDonald, B. Blume, B. Mickeletto, R. Droege, T. Hunt, J. McLaughlin, C. Sexton and T. Tharp

12
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Annual Trivia Night Raises Over $2,700 for MDA
February 19, 2017
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IN CELEBRATION OF

Excerpts from the Mound City Carrier 100th Anniversary Edition

I

RETIREES

n 1912 Branch 343’s first president, Preston
Genung, chaired a committee to form a
Branch 343 Retirees’ Association. And in
1913, a future Br. 343 president, Louis Marcks,
established the first local branch of the Retirement Association.
Through the years, the retired letter carriers of Branch 343 have strongly supported their
active brothers and sister. In the beginning, they
would meet with their congressmen and write
letters, urging passage of legislation for pay
raises and better working conditions. Since the
enactment of the Hatch Act, which prohibited
federal employees from actively campaigning for
political candidates, retirees have formed the
nucleus of political action and legislative committees. Those committees are deeply involved
in political activity through financial support
and active campaigning for those candidates
who support letter carrier issues. Without them,
active carriers would have less of a voice in the
political arena.
Through most of the history of our branch,
the election of branch officers and delegates
were held at the Union Hall and retirees served
as election officials, vote counters and ballot
judges. It was a difficult one to two day process
to certify, count and verify all votes that branch
members personally came to the hall to submit To show his appreciation for the retirees’
dedication to the branch and to emphasize the

14
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harmony and unity of its members, in October
of 1930, Br. 343 President Sol Berry initiated the
practice of annually honoring the retirees.
The meetings were always well attended and
filled with good food and fun. In the late 1940s,
the October general meetings became known as
Old Timers’ Night. The event became a separate
celebration from the branch meetings during the
’50s; and in 1966 it was moved from October to
May and finally in 1975 it evolved into a yearly
luncheon which we now know as Ole Timers’ Day.
Retirees have remained active throughout the
years, participating in numerous charitable and
branch activities. Many include the varied Muscular Dystrophy Association events, the Labor
Day parade and marching in the occasional
picket line when called upon. The retirees do not
vote on or interfere in active carriers’ workroom
problems, but they do try to stay current on
the operations of the Postal Service, as to better understand and support those who are still
working. In addition, they serve as delegates to
the state and national conventions.
The retirees continue to hold their retirees’
meeting the first Wednesday of the month at
noon where a delicious lunch is served followed
by a brief, but informative meeting. All former
retirees and newly retired members are encouraged to remain active and join the retirees every
month. A tradition, which began over 100 years
ago, continues to prosper.

Wages

N
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and

Cola

ALC National President Fredric V. Rolando spoke at the 2017
Rap Session on February 26. Of
course he spoke about the ongoing
contract negotiations. I thought
it would be informative to review
what a COLA is and how it affects
wages. The following information
was provided by Mark Godbee,
vice president of Branch 5050.
The 2011-2016 National Agreement contains a provision for a
cost of living adjustment (COLA)
to our wages. To fully understand
what a COLA is we should first
review the meaning of some
economic terms. The cost of living describes the average cost of
maintaining a certain standard of
living. Typical cost of
living calculations take
into account the price
for food, shelter, clothing, transportation,
utilities, health care,
education, and entertainment. A standard
of living is the level of
wealth, comfort, material goods and necessities available to a
certain socioeconomic
class. The standard of
living is closely related to quality of life.
Inflation is a general
increase in prices and
a fall in purchasing
value of money. Inflation is measured
by the change in the
Consumer Price Index
(CPI). The CPI is

… By Brian Litteken

determined by a weighted average
of prices of a basket of consumer
goods and services, such as transportation, food and medical care.
A COLA is a periodic increase in
wages based on changes in the
CPI to keep up with the pace of
inflation so that your income’s
value (spending power) is not
reduced. A COLA is not the same
as a raise. A raise is not dependent on changes in the CPI. The
COLA in the 2011-2016 National
Agreement results in a one cent
per hour increase in wages for
each full four-tenths of a point
increase in the CPI-W above the
CPI-W for July 2012.
How is having a COLA in the
contract beneficial?

•

•

•
•

•

COLAs
protect you
against
inflation, especially hyperinflation.
Postal employees have had
negotiated COLAs since 1971,
most employees do not have
COLAs.
COLAs will never reduce your
pay, even during deflationary
periods.
COLAs increase your pay
resulting in bigger contractual
raises (ex. 1.2 percent raise
based on a larger dollar wage).
COLAs are now part of basic
pay (for purposes of retirement), not just base pay.

Apr il 2017/MCC
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… By Pam Stepney

reetings sisters and brothers of Branch 343. How’s
everyone doing? Fine I
hope. Who’s watching you? There
are people in plain cars, postal
vehicles with cameras, iPhones,
recorders, etc. on your appointed
route recording your every move.
Do your job every day as though
you are being inspected. Never
short cut your route, it’s your bread
and butter for you and your family.
Deliver all mail and parcels to your
customer correctly the first time.
Stand up talks are given all the
time with supervisors telling you
to take the time needed to deliver
parcels safely and correctly. Secure
your vehicle every time you walk
a relay, deliver packages or accountable mail. You’re the boss on
the street. While getting lunch at
Dierbergs I saw a supervisor driving the postal van talking on the
phone while customers were crossing at the cross walk. Never ever let
this happen to you — driving the
postal vehicle while on your phone.
I know a lot of the new CCAs use
mapquest on their phones to get to
the first stops on many different

routes. If you are pulling down a
route for them, make a copy of the
route map, explain the directions
to them and give it to them. They
are our future, and you are the
trainer every time they cross our
path. Do the right thing and set a
good example. Thank God for the
union, and you, my union sisters
and brothers.
The vote on right-to-work is
coming back again. We voted it
down two times and yet they are
trying to make it law. It’s time
to go home and get big brother.
The union is not going to sit
around and let this pass, no way.
Dear right-to-work lawmakers.
Get your boxing gloves out, you
just started a fight. There will be
union members outside of grocery
stores, department stores, the post
offices, etc. collecting signatures
to get right-to-work on the ballot
for the people to vote it down for
the last time. First things first,
let’s get all of our union members
and family members registered to
vote ahead of time. There are over
100,000 people in union homes
not registered, and we are going

to reach out and
help them get
registered. We
need all hands
on deck to win
this race. Our future is at stake,
so you better get on board to help
save it. Make the right decision
today to get in line and fight like
the retirees did when they went on
strike for the wages and benefits
we have right now. Medical marijuana failed to make the ballot by
49 votes. Ohio won this fight in
2011 by collecting 1.3 million signatures to put it on the ballot for
a vote, and they won. If they can,
we can. Right-to-work means you
can work without being a union
member. WTF (win the fight).
Why would you risk losing the
great benefits and representation
you received for years.
Congratulations to the four
winners of the John Haake Scholarship. Bravo, I’m standing and
clapping for you right now.
Shout out to Mike McCoy!
Remember to do your best, leave
the rest, don’t stress, God bless,
and thank you for coming.

ATTENTION

ACTIVE AND RETIRED MILITARY VETERANS

Branch 343 retired letter carrier and current veteran’s consultant
Mike David is offering free tai chi classes to all active or retired
military veterans.
The classes will be held on Wednesdays at 11 am at the Veterans
Hospital at Jefferson Barracks in the gymnasium building which is
located at the Southwestern part of the campus (Building 63)
The class will consist of warm-ups, tai chi movements and 5-10
minutes of mindful meditation. No experience is necessary.
For further information, you can contact Mike at: 314-308-3295
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… By Frank Enlow

hat has never been a slogan in the 125 years of
existence of Branch 343.
This you can tell when you sit and
listen to any retiree, ole head, ole
G, or veteran letter carrier. Letter
carriers’ work has always shown a
commitment to excellence and our
dedication to earn the trust of the
public.
Carrying mail has always been
a complex job with all the changes
over the years. But for 125 years
carriers have adjusted to the
continuing changes to the job of
delivering mail without tarnishing the legacy of those who came
before us.
In the late 1700s, carriers
known as the penny postman
were paid 2 cents a letter, only if
the customer wanted the letter. In
1970 carriers working for $3.06 per
hour risked their jobs by going on
strike for the right to bargain for
better wages and working conditions, which all letter carriers still
benefit from today.
The opportunity to get a job
at the post office without being
a military veteran was definitely
hard. For all letter carriers who are
veterans, we thank you all for your
service to our country. We all need
to have some pride in how we look
and the work we do for the public.
The thought of stealing out of, or
throwing away a parcel or a piece
of mail regardless of the class of
mail should never be an option for
a professional letter carrier.
This here is a grown up job that

just throw it away!
requires our undivided attention
to do it right from the time you
clock in, to the time that you clock
out. The OIGs would love nothing
more than to prosecute a carrier
for destruction of the mail.
Work as if management is doing
a 99 on your route daily. If street
time is an issue, complete a 3996
to protect yourself. Make them do
their job and manage. Don’t let
them pressure you into making a
bad decision that will destroy your
livelihood.
All right, brothers and sister;
this is just a reminder. The date of
the NALC Food Drive is May 13
and is fast approaching. T-shirts
are in and it’s time to get your
orders together.
Also, you and your family, active and retired letter carriers are
cordially invited to come and help
celebrate our Branch 343’s l25th
Anniversary as a union. This is a
big deal. Plans are currently in the

works. Watch for
a date and location to be published in the Mound City Carrier
in the near future.
Finally, you millenials may not
have heard this phrase before. “If
you don’t stand for something,
you will fall for anything.” With
the new Republican Congress in
Jefferson City, their first order of
business was to make Missouri a
right-to-work state. We will soon
be called upon to sign a petition
that will allow the citizens of
the state of Missouri to vote on
whether we want to be a right-towork state. To get this issue on
the ballot requires 140,000 registered voters to sign the petition.
When called upon, be prepared
to sign along with your friends
and family members. We need
to stop the Missouri legislature
from taking away the rights of
the people.

Apr il 2017/MCC
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Mackenzie Pointe

G

reetings from Mac
Pointe! One of our
beloved carriers and OJI
at the Point, Lori Stringer, was
recently awarded a route at the
Creve Coeur Post Office. Before
she left our station, she called all
carriers and CCAs together to
deliver an important and valuable
message.
She started her message by addressing the CCAs:
“Take pride in the job you do.
Do it well despite the obstacles
put in your path. To the public,
you are the Postal Service. Your
job depends on their satisfaction.
I was trained by great mentors as
a PTF in Minneapolis, Minn., not
one trainer but 30! Every senior
carrier, which was everyone, took

… By Vicki Rohrbach

the time to coach me to be a better
carrier and I respectfully listened.
We supported each other.
“I love my job. I love what I
do. I love the people, the pets,
the trees and the flowers on my
route. I even enjoy the crappy days
because it makes all the others so
much better.”
What an inspirational message!
We can all learn so much from our
fellow carriers. Rise above the BS
in the office and take pride in the
service you give your customers.
Take new CCAs under your
wing and help them to be good
letter carriers. We are led by role
models, led by example. Unfortunately, management is not that
role model we want our new carriers to follow. Be that carrier that

Mackenzie Pointe
letter carrier Brad
Diener receives
congratulations on
his retirement from
fellow carrier Lori
Stringer.

Branch 343 Trustee
Brad Layton offers
his congratulations
to new Mackenzie
Pointe retiree Joe
Westermeyer.
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other carriers
strive to be!
Congratulations to two
carriers who
recently retired from Mackenzie
Pointe, Joe Westermeyer and Brad
Diener. Joe started carrying in
1984 at the Florissant P.O. In 1985
he bid to Mackenzie Pointe where
he carried for an additional 32
years. Brad Diener started carrying at the Sappington Station in
1978 then bid to Mackenzie Pointe
in 1981 where he has just retired
from. Both Joe and Brad will truly
be missed by not only the carriers at our station, but also their
customers. They both wore their
uniform proudly and were both
exceptional carriers!

As

I
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Retiree Sees

attended my first retirees’
meeting in March. I thought
I was at a regular branch
meeting because there were so few
there. I must say to see Mr. Haake
and Mr. Frank, I felt I joined an
elite club. We talked about the
possibility of an actual negotiated
contract. For those thinking about
retirement, think health care. I
had Blue Cross/Shield for years,
(costly) because the NALC plan
had issues. Now the NALC plan
has changed, moved into the 20th
century. By changing, I saved over
$
155 per month. $363 per month
for the family plan, what are you
paying? On a fixed income, that’s
a lot. Have all of you been following the circus in Washington,
D.C.? Not only does President
Donnie, spew venom, fake news,
lies, distort facts, his Russian bed
fellow is his strongest supporter.
There’s even a Russian bank tied
to Donnie. He is the perfect master baiter. He baits his Trumpetts
into thinking he’s being picked
on by CNN, Washington Post,

it … By C D Jameson (Retired)

New York Times and other quality publications. Donnie is doing
the same thing that N. Korea,
China, Russia and other low-life
countries are doing Write something nice or you’re not allowed
to attend my party. He talks jobs,
but on yet another golf trip to
Florida, air space is frozen, streets
blocked off, shops blocked, police
aren’t getting paid. Health care?
Read about it. Their plan is aged
based. The older you are, the more
you’re going to pay. Still thinking
about retirement? Older people
naturally get sick more often,
younger (20-40) don’t. Don’t make
enough? Sorry, you’re out (umpire
jargon, I umpire). You’re probably
one of the 15-20 million people
dropped from the rolls. Yea Baby!
We’re saving money! Oh and by
the way, CEOs of the health care
organizations, congrats on your
new excessive bonuses. Kinda like
postal management, bonuses off
the workers backs. Look at Illinois,
their business governor (bought
the election) still doesn’t have a

budget (four years). This president
wakes up angry. Is he President
Donnie or President Tweet? What
has he done since he took office?
He’s fought the very people he’s
suppose to represent. The greatest
countries to live in? We have fallen
to #7 from #4, behind Germany,
Japan and Sweden but ahead of
Australia. Since the election.
Donnie also stated that the Big
O, released 122 radical prisoners
before he left office. Donnie, seriously, the Big O released 9, George
Bush released 113. Where does this
man get his news? Fox 2 News n
Lies? Sesame Street (Elmo, Cookie
and the French Chef). Folks, this
is going to be a fun four years of
Comedy Central. For those of you
who voted for this clown, he’s your
president, for the rest of us, we
imagine him in really big shoes,
large red nose, baggy clothes and
fuzzy yellow hair. Sean Spicer, the
Harpo Marks of the White House.
Remember, “If you think you don’t
have enough money to retire, you
never will.”

MDA Check Presentations

Nick Grillo’s Pool Tournament raised $300 for MDA. Presenting the check to MDA Coordinator Beau Trussell are
Mike Weir and Br. 343 President Bill Lister

Trivia Night director John McLaughlin presents a check for
$2718 to MDA Coordinator Beau Trussell along with Br.
343 President Bill Lister
Apr il 2017/MCC
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Postal Reform Legislation — 2017

T

he 115th Congress convened
in January, and immediately
went to work dismantling the
progressive agenda that was the hallmark
of the previous administration’s eight
years in office. Over the following two
months, deep divisions, rancor and hyperpartisanship characterized the interactions
among the parties in the House, Senate
and the White House. There seemed to be
little chance of achieving agreement on
the most basic of issues, much less finding
common ground to deal with the many
complex and highly significant problems
that we must address in today’s world. In
the midst of this chaos, the House Oversight and Government Reform Committee
held a hearing on two bills: H.R. 756 (The
Postal Service Reform Act of 2017) and
H.R. 760 (The Postal Service Financial
Improvement Act of 2017). These bipartisan bills are the most recent attempts to
craft legislation to provide financial relief
for the Postal Service’s onerous burden of
prefunding future retiree health care. They
also represent a significant improvement
over previous postal reform legislation.
Nonetheless, there are a couple provisions
that could be tweaked to further enhance
the effectiveness of this legislation. In
testimony before the committee on February 7, President Rolando addressed those
concerns while expressing his appreciation
for the committee members’ bipartisan
efforts and the support of all the postal
unions for moving these bills through the
committee to the House floor.
Biennially, a delegation of NALC
activists from Missouri, in conjunction with California and several other
western states, lobby Congress on postal
issues. We do this shortly after the new
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… By Mike Weir
Congress is sworn in, in order to reinforce
our positions with those who have been
reelected and to educate new members on
the real issues facing the Postal Service
and the important components needed
in any reform legislation. This year, we
were joined by representatives from each
of the states in Region 5. Our efforts were
particularly timely given the bills currently
pending in the House Oversight Committee and the reintroduction of three House
Resolutions from the previous Congress.
These resolutions are: H. Res. 15 (six-day
delivery), H. Res. 28 (door delivery) and
H. Res. 31 (Standards). In the past, we
have been very successful in convincing
our representatives that six-day delivery
is essential; and that, in fact, we should be
more fully utilizing our last mile delivery
network to grow our revenue rather than
cutting our throats by eliminating service.
As you are aware, we have expanded to
delivering Amazon packages on Sunday
and we are experimenting with adding same-day delivery of groceries and
prescriptions during the week. Two years
ago, standards were our main focus as the
Postal Service was on the verge of further
degrading them by closing an additional
82 processing plants. Our senators and
representatives understood how foolish
such an approach would have been and the
Postal Service was convinced to scrap that
plan.
This year, the main concern is a
provision in H.R. 756 which could result
in a significant decrease in curb-line for
centralized delivery. Given the fact that
the Postal Service has been operationally
profitable since 2012, with a total operating profit of $3.7 billion since 2014, there
is no need to cut door-delivery service to

save money. The reality is that such an
approach would more likely result in a loss
of revenue as customers would begin looking elsewhere for their delivery needs. We
have seen this happen before when USPS
initially took a “slash and burn” approach
to dealing with the pre-funding issue.
Additionally, we already have $52 billion in
an escrow account; and other provisions
in H.R. 756, including Medicare integration and restoring half of the 4.3 percent
exigent rate increase, would essentially
eliminate our main financial burden (prefunding). As we made the case for H. Res.
28, we raised these points as well as the
obvious safety and security issues associated with a change in mode of delivery to
centralized cluster boxes. Finally, we noted
the loss of Customer Connect revenue
(which has exceeded $2 billion since its
inception) which would result from the
lack of day-to-day contact with our business customers.
In the last Congress, we had a majority
of representatives signed on as cosponsors
to each of these resolutions. That is our
goal again. Although House Resolutions
are not bills, they represent the sense of
the House regarding their support for
the issues they address. When it comes
time to offer amendments to legislation
on the floor, we want to show significant
support for our positions, particularly
door delivery this time around. Call your
representative, and ask them to sign on
as a cosponsor for each resolution. Their
numbers are printed elsewhere in this
edition of the MCC. Let’s show a strong,
united front in support of the kind of
postal reform legislation that will ensure a
vibrant, financially-sound Postal Service
for generations to come.

MOUND CIT Y CARRIER

Letter carriers must be prepared to contact your respective congressmen at anytime.
Below is a list of our representatives and senators with their addresses and phone numbers.
Keep this information handy when you are called upon to act.

CONGRESSIONAL ADDRESSES MISSOURI AND ILLINOIS
MISSOURI

WILLIAM “LACY” CLAY (D)
1st District
2428 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-2406

ANN WAGNER (R)
2nd District
435 Cannon House Office Bldg.
Washington, D.C. 20515
202-225-1621

BLAINE LUETKEMEYER (R)
3rd District
2230 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-2956

JASON SMITH (R)
8th District
1118 Longworth House Office Bldg.
Washington, D.C. 20515
202-225-4404

ILLINOIS

MIKE BOST (R)
12th District
1440 Longworth House Office Bldg.
Washington, D.C. 20515
202-225-5661

U.S. SENATE
MISSOURI

CLAIRE McCASKILL (D)
503 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-6154

ROY BLUNT (R)
260 Russell Senate Office Bldg.
Washington, D.C. 20510
202-224-5721

ILLINOIS
RICHARD DURBIN (D)
711 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2152

TAMMY DUCKWORTH (D)
524 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2854
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BRANCH MEETING
Branch 343, St. Louis, Missouri
March 9, 2017

Summary of Branch Action

Highlights

MSC: To pay the branch bills.
MSC: That Branch 343 send an officer to be appointed by the branch president to Advanced
Formal A and Beyond Training to be held
April 2 through 7 and pay lost time and
expenses.
MSC: That Branch 343 sponsor a hole for $60 to the
Kansas City Branch 30 MDA Golf Tournament to be held on May 21, 2017.
MSC: That Branch 343 make a one-time donation
of $500 to the Missouri AFL-CIO Special
Registration Fund, to educate and inform
their affiliate members on state right to work
legislation.
MSC: That Branch 343 donate $100 as a sponsor to
the Br. 1132 MDA mouse races to be held on
March 18, 2017.
MSC: That Branch 343 purchases an ad for $439 in
the 2017 Workers Memorial issue of the Labor
Tribune to be published in April 2017.
MSC: That Branch 343 make a donation to Project
2000 with the St. Louis Labor Council to
fight current right to work legislation in the
amount of $200.
MSC: That Branch 343 donate a set of Cardinal
baseball tickets to the 2017 MDA Bass Tournament to be held on April 9, of 2017.

The meeting was called to order at 7:41 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted. NBA
Mike Birkett told the members that two doors remained
unopened in our contract negotiations and that the Letter
Carrier Political Fund is more important than ever. The
meeting broke from its regular agenda to present monies
to new MDA representative Beau Trussell. Mike Weir
donated $300 from Nick Grillo’s 9-ball pool tournament
and John McLaughlin donated $2,718 from Trivia Night.
Mike Chenot informed us that we are still boycotting
Schnuck’s. Pam Stepney addressed the petition to get
right to work on the ballot in 2018 and that “united we
build, divided we beg.” Chet Drain updated us that we
have 19 more members this year in the NALC Health
Plan. Pam Stepney informed us that 12 applications have
been received for the John Haake Scholarship. Mike
Weir reminded us that House Resolutions 756 and 760
are good except for a few minor tweaks. Exec. VP Barry
Linan lamented about the recent passage of right to work
and informed us that next up in Jefferson City was a bill
to restrict employees’ right to sue their employer. VP Fin.
Sec. Bob Rapisardo told us the Food Drive T-shirts arrived, the postcards would be in soon, and that he would
like to see more stations try and raise money for the Food
Drive. Pres. Bill Lister impressed upon the membership
that right to work is not the end of the political battle
against unions. He warned us that more legislation would
New Members
ensue in the coming months. He mentioned upcoming
Kylee B. Panus.................Town & Country................. 02-15-17 Route Inspection Training we will be conducting down
Thomas Wassman...........Town & Country................. 02-15-17 at the Union Hall on March 30, as well as Formal Step A
Courtney D. Moore Jr.....Clayton................................. 02-15-17 Training we will be attending in April.
Lucretia Wade..................Fenton.................................. 03-03-17
Respectfully Submitted,
John “Johnny Mac” McLaughlin, Recording Secretary
Recently Retired Members

Nancy L. Krampfert........Sappington........................... 02-28-17
Deceased Members
Cherolyn L. Gray.............Creve Coeur.......................... 01-31-17
Sollie L. Welch.................Jennings................................01-27-17 William H. Rome............Retired.................................. 02-14-17
Jeffrey C. Roberts............Creve Coeur..........................12-21-16 James A. Perry.................Retired...................................02-21-17
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Political Action Honor Roll
ART BUCKHHH
JOE FITZJARRELLHH
KEN MEYERH
TOM SCHULTEH
NICKI L. PRADOH
MIKE BIRKETTH

CHARLES SCANLONHH
MARION HARRISHH
GENO IBERGH
BILL LISTERH
TOM DEGEAREH
HENRY DEIBELH

ROBERT FLAHERTYHH
MIKE WEIRHH
MICHAEL McCOYH
DAN BRAUCHLEH
JOE POLETTEH

GERALD GALLEANOHH
TOM HARMANH
BARRY LINANH
LAWRENCE McHAYNES JR.H
TONY JASPERH

JAMES KLUEMPERS
SARONDA SUTHERLAND
ROCKY RAKOWIECKI
DERRICK WILLIAMS
JAMES O’DAY
KEVIN WELBY

BILL JIMAS
JOHN HAAKE
MIKE CHENOT
LEONA BRYSON
TIFFANY HAGER
LYNN RAY PRATT

DON CHARTRAND
MICHAEL JENNINGS
JOSEPH P. REGAN
FRANK ENLOW
MARION HARRIS

SAM GOODMAN
LAWRENCE McHAYNES JR.
JOE POLITTE
CATHERINE CIARAMITARO
RAMONA DROEGE

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Mike Chenot
Derrick Williams

Chet Drain
Catherine Ciaramitaro

Don Chartrand
Joseph P. Regan

IS YOUR NAME LISTED?

Bob Ruester

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

100% UNION HONOR ROLL
CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
FERGUSON
GRAVOIS
KIRKWOOD
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT

ROLLA
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

Legislative Liaisons pay visit to 1” District Missouri Congressman William “Lacy” Clay. Pictured (L-R) Mike Weir,
Kevin Boyer, Kevin Holmes, Rep. Clay, Gary Franklin,
Mark Godbee and Anthony Mitchell.

Branch Meeting Attendance Prizes
March 9, 2017

1.
2.
3.
4.
5.
6.

Blues vs. Coyotes
Cards vs. Cubs
Cards vs. Reds
Cards vs. Reds
Cards vs. Reds
50/50 winner

Monday 3/27 @ 7 p.m.
Wednesday 4/5 @ 12:45 p.m.
Friday 4/7 @ 7:15 p.m.
Saturday 4/8 @ 1:15 p.m.
Sunday 4/9 @ 1:15 p.m.
$
48

Stephen Conway, Coyle
David Teegarden, RWCA
Eric Chism, South County
Ramona Droege, South County
Zachary Blanks, Weathers
Nayela Coons-Griffin, Harriet Woods
Apr il 2017/MCC
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney

MOUND CITY CARRIER
Published monthly by Branch 343
National Association of Letter Carriers
Contents January be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Harry Blecha...................... Business Manager
John McLaughlin.................................. Editor
Clif Nelson.................................. Asst. Editor
Brian Litteken............................. Asst. Editor

ADVISORY BOARD
Barry Linan
Bill Lister

All correspondence and all articles
intended for publication in this paper
should be addressed to:
John McLaughlin, Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
All copy should be TYPED in upper and
lower case, double spaced and written on
one side only. Articles are to be limited
to 250 words and must be signed.
For ad rates call:
HARRY BLECHA
Phone: (314) 645-1192
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

(314) 241-4297
Hours: 8 am - 4:30 pm (M-F)
		 8 am - Noon (Sat)
Fax:
Website:

(314) 241-2738
www.branch343.org

Female Letter Carriers
Representative
Robinette Hensley, Creve Coeur
(314) 432--8211
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St. Louis, MO
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ADDRESS SERVICE REQUESTED

Tom Schulte

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
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Marvin Booker
Tina Hunt
Stuart East
Brad Layton
Richard Thurman
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Organization
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MOUND CITY CARRIER

—OFFICERS—

Bill Lister........................................ President
Barry Linan............ Executive Vice President/
Treasurer
Robert Rapisardo.. .................. Vice President/
Financial Secretary
John McLaughlin............. Recording Secretary
Derrick Williams................ Sergeant-at-Arms
Saronda Sutherland................ Collector, MBA
Chet Drain......... Health Benefits Representative

Local delivery date
requested no later
than April 10

Dan J. Gould
BRANCH 343

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 985-8040

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the MAY issue is
APRIL 17, 2017
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, APRIL 13, 2017
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, MAY 4, 2017
The Letter Carriers Building
1600 S Broadway

