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President’s Article

… By Bill Lister

ll of us at one time or another have experienced a temporary lapse of judgement that
resulted in a loss of funds and sometimes a significant amount of money. But rarely
have we done this without learning a valuable lesson that has saved us from future
errors of this magnitude. With the USPS that lesson seems to have been lost or perhaps
ignored by the decision makers, so those same errors are repeated into perpetuity.
During my tenure as an officer of Branch 343, I have been directly involved in
numerous cases that have resulted in payments that have exceeded the hundred
thousand dollar plateau. Many of those were class action type issues that paid a smaller amount to a large
number of letter carriers, however, many more have also breached that plateau for just one grievant. In the
majority of those cases, I have argued to settle the issue before it gets to the point of no return. That is, where
large amounts of money are due to one person or a group of people and have reached a level where no one can
resolve the issue except for an arbiter.
Contractual or class action issues in this category usually stand or fall on a management decision to continue a violation of the contract over a significant length of time, resulting in a large payout if an arbiter rules
in the union’s favor. For disciplinary issues, the matter generally comes down to upper management simply
believing its own people or an OIG report rather than me, the steward and the grievant. In those cases, I have
always made an attempt to resolve the issue, especially when that issue could go on for several months, a year
or longer.
Recently, we had just such an issue involving a couple of letter carriers and a couple of shop stewards.
Unfortunately, tempers flared on the workroom floor between management and two carriers and the two
carriers along with two stewards were told to clock out and leave, which they did. They immediately came to
see me and told me they followed the instruction and left.

Look for Branch 343 By-Laws beginning on page 11
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I immediately contacted the area manager of that office and attempted to diffuse the situation, telling
him that we need to fix this now or it will take on a life of its own and become difficult to correct. What I
did not know was that the person or persons responsible were now in a pickle, as they had four more open
routes to deliver. They decided to explain this to their boss as a walkout or a work stoppage if you will. As
this went up the management ladder, it became a “strike” action and therefore entered the realm of being
an unfixable issue.
As this case went forward, I made several more attempts to explain that it made no sense that four seasoned employees would simply walk off the job and they may wish to consider the numerous opposing
versions of this day from the witnesses. To no avail, the decision had been made and all four cases on the
emergency placements went to Step-B. They sustained our position and gave all four back pay for an eight
month period. Still, removals had also been issued to the four grievants and they would have to go up as well.
To my surprise after sustaining the EPs, all four removals were then impassed and appealed to arbitration.
Now some eight months later, we are finally receiving the decisions from an unbiased arbiter on these
cases. The first one was a joint statement contractual issue which was sustained by the arbiter, barring that
supervisor from bidding to that office for a three year period. The next one was the first removal case on
one of the carriers and it has also been sustained with full pay including overtime. The remaining decisions will all be due back within the next few weeks and we shall see if management repeated their mistake
or made a million dollar one. Regardless, management has spent a lot of money once again because of their
failure to resolve an issue at its lowest level, when its liability is still low. If their decision was made to support their own, then they were wrong. If their decision was made because two of these folks were stewards
then they should be ashamed.
This was a fixable issue that never should have gone this far. In doing so, four carriers suffered and no
amount of back pay will fix that. To the person who made the decision not to resolve and then wouldn’t
budge, you wanted to injure carriers and the union so badly that you were willing to believe a lie rather
than act like a human and now have to look at yourself in the mirror, every day. And to all the carriers who
testified including many CCAs, I am honored to be in the same union with you. Meanwhile, I feel confident that all four carriers will be back at work by the time you read this and rightfully so. Management will
continue to make bad decisions, so you must make the right one. If you’re told to clock out and leave your
job, then make certain you have a witness or get a steward to verify management’s instruction before you
leave. More! Later!

A COLD CARD FOR A GOOD FRIEND
At our recent Ole Timers’ Day I had the pleasure of recognizing a number of our members who have attained 50 years in the
NALC. One of those honorees just happened to be a good friend
of mine, Wayne Wenzinger. I was first introduced to Wayne by his
good friend and former VP Ken Meyer, and in 1996 we celebrated
Wayne’s retirement at my condo during the National Convention
in Orlando. Two years later in 1998, Wayne and I were roommates
at the Las Vegas Convention and without Wayne’s daily encouragement to wake up, I never would have made any of the business
sessions on time. Wayne is dealing with some medical issues right
now and could not attend Ole Timers’ Day in
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May, so Mr. Meyer and I drove to Columbus,
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Ohio, to give Wayne his Gold Card. Congratu1600 South Broadway
St. Louis, MO 63104-3806 lations my friend.
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Former VP Ken Meyer and President Bill
Lister present Wayne Wenzinger with his
Gold Card.
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Executive Vice President

J

uly 2017 greetings to all of the brothers and sisters
of NALC Branch 343. Recording Secretary John
McLaughlin and I just returned from the National
Rap Session to get a briefing on the new provisions of
the proposed National Agreement. President Rolando
spoke to the attendees about the new provisions of the
agreement and then our other national officers conducted two half-day training classes. I thank our national
officers for the many hours they put in to secure a negotiated agreement, rather than proceeding to arbitration
where the outcome would be uncertain when derived
from an arbitrator’s decision.
Our members should be receiving their copy of the
proposed National Agreement in the mail by the time
this issue of the MCC comes out. If you have questions
about the provisions of the agreement, I would suggest
you attend your July branch meeting and go to the microphone. If you are unable to attend the meeting, give
us a call at the hall and we will answer or get an answer
to your questions.
There will also be a ballot mailed to each member
that will have to be mailed back in. This new agreement
is “tentative” because it still has to be ratified by vote of
the members. Please participate and exercise your voting right by returning your ballot in a timely manner.

2018 Trump Budget calls for “bigly”
Federal Employee benefit cuts
President Rolando spoke at length about this and
information is posted on the NALC website. There is
another way that all of our wage gains from contractual
raises, COLAs, and benefits could be more than offset.
The proposed 2018 Trump budget calls for numerous
cuts to active and retired letter carrier benefits. First up
is a proposal to raise federal employee pension contributions by 1 percent per year for six years. This alone
would end up costing a carrier $3,600 more per year after
the six-year period. Second is a proposal to reduce new
retirees’ pension annuities by basing them on your “high
five” years of service instead of on the current “high
three.” Next up is a proposal to eliminate the Social Security Supplement for FERS annuitants who retire before
becoming eligible for SS at age 62. Then a proposal to cut
$46 billion (and a lot of jobs) from the USPS by reducing

… By Barry Linan

door delivery and frequency of service. Just so our current retirees don’t
feel left out, is a proposal to eliminate
entirely the FERS annuitant COLAs
and then also reduce CSRS annuitant
COLAs by .5 percent each year.
All of these proposed cuts amount to a wish list for
the anti-government right-wingers that want to stick it
to all of our hard-working federal employees, current
and retired. We are a unionized federal workforce and
they flat out hate us because of it. We now have one
party in control of the presidency, Senate, Congress, and
essentially the Supreme Court. While not a sure thing,
there is a real chance that these Trump budget proposals could be enacted and to the real detriment of all federal employees. Elections have consequences folks! We
should all think really hard about who is more likely to
preserve our job and benefits before we vote next time.

Cardinal Tickets for sale at hall
I still have many Cardinal games available for purchase by the members. Bargain price of $120 per game
for two tickets in the Home Redbird Club, section 249,
row 6, seats 5 and 6. These seats offer a great view of
the game from behind home plate in the second level
and directly below the press box. The Redbird Club
is an exclusive seating area with its own concession
stands and bathrooms. The concession area is air conditioned and has its own seating/tables with multiple
big screen TVs to watch while you eat or drink. Please
call me at the hall for a listing of the remaining games.
Attend your branch meetings on the second Thursday of each month for a chance to win Card’s tickets as
attendance prizes. You could be a winner!
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Vice President Financial S ecretary
… By Robert Rapisardo

W

USPS / NALC

e receive many phone calls regarding conversion of CCAs to regular full-time carrier
positions. The position of CCAs was created
by arbitrator Das. Many years had gone by without
the Postal Service hiring new carriers. Our branch
had as many unoccupied positions as anyone in the
country. In late 2013, there were over 200 CCAs
converted to regular. In the next few years, grievances were filed for management not converting
CCAs to regular in the time required. The grievances were sustained and over $60,000 was awarded
to carriers who were not converted at the correct
time and their conversion dates were also changed.
Fortunately, in the past couple of years, there have
been no conversion grievances as management has
abided by the memos regarding conversions.
A route becomes vacant after no carrier successfully
fills the position after a transfer, retirement or bidding
off a present route. There was a period of time in 2016
when management converted more CCAs than contractually obligated. There were instances where they
only had to convert less than 10 CCAs but converted
25 or more. That happened a few times and it created
a scenario where at one time there were more than 40
regulars who were unassigned but had the benefits
of being a regular. I think, what happened was many
CCAs got anxious and optimistic that they would
soon become regular and kept inquiring about when
they would get converted. Since we have so many
inquiries, I decided to discuss it in this article. I can
promise you that everything has been done contractually right regarding conversions in the past two years. I
sure hope this answers some questions. My only advice
would be to stay patient, and your time will come. In
the past few months, there have not been as many no
successful bidders and that is another reason the pace
of conversions has slowed down.

UNION
In the past month or so, it has been an honor to
personally meet a few of the 50 and 60 year members
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who were not able to attend our Ole
Timers’ Day on May 6. There were
a few who lived in my neighborhood, so I decided to personally visit them and give
them their awards and hear some stories of the past.
Louis Venegoni was presented with his 60-year
pin. Louis told me that he started his career subbing
at Richmond Heights and later went to Hannegan
Station on the south side: nearer to home. Hannegan
Station served zip code 63139 at that time. Louis later
became a postal police officer.
Charles Stroeher was presented with his 60-year
pin. Charles spent his career all on the south side.
He mainly carried out of the old Meramec Station.
Charles told me that one factor in him deciding to
retire was when the service decided to take away the
markups from carriers. I am sure many of you reading this are scratching your heads. Years ago, each
carrier was responsible for placing new labels on
their customers’ mail pieces to send them to the new
address. Yes, technology has come a long way; some
good for service and some not so good.
I met Raymond Blase and presented him with his
50-year pin and his Gold Card. Ray, also, mainly
worked out of the Hannegan Station most of his
career before zip codes 39 and 09 merged into the
newer Southwest Station. Ray retired from Southwest
Station.
I want to thank all three of these members for
their stories and hope they are blessed with good
health for many years to come.
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R ecording S ecretary
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… By John McLaughlin

CALENDAR

he “Donald’s” 2018 proposed budget, “A New
Foundation for American Greatness,” proposes
delivery service cuts to the USPS and calls for
massive reductions over 10 years, including major
cuts to postal employee pension benefits.
• Over the next 6 years, it will cost FERS employees
$3,600 more annually
• Elimination of COLA for current and future
FERS employees/CSRS would be cut in half
• Our annuity would be based on our high-five not
our high-three
The budget calls for $46 billion in vaguely defined
cuts and revenue changes over a decade. It proposes
reducing the frequency of delivery (presumably
eliminating Saturday delivery) and scaling back door
delivery. Rather than resolving the pre-funding burden, the budget seems to propose giving the Postal
Service greater freedom to raise rates to cover future
retiree health care costs.
The problem: 88 percent of our financial losses
have been due directly to the pre-funding mandate
since 2006. Now, the real head scratcher. The Trump
budget proposal somehow added the USPS into his
budget even though we are not taxpayer funded. This
looks eerily like Pres. Reagan’s attempt in the early
July 13

Regular Branch Meeting

Aug 2

Retirees’ Meeting

Aug 3

Shop Stewards’ Meeting

Aug 10

Regular Branch Meeting

Sept 4

Labor Day Parade and
125 th Anniversary Celebration of
Br. 343 (see ad)

Sept 6

Retirees’ Picnic - Fenton City Park (see
ad)

Sept 10 Warsher Tournament for MDA (see ad)
Sept 16 BBQ Cook-Off for MDA (see ad)
Oct 8

80s to bring the USPS back underneath the taxpayer budget because
he saw gold in them thar mailboxes. Deja vu all over again. We
have few options to fight this attack
on our future. Unfortunately, money has become our
one remaining weapon to persuade the powers that
be in this one party government.
Our new tentative agreement includes 10 separate
raises over 40 months. TEs and CCAs who have been
woefully under paid for many years, because of the
DAS award, will realize tremendous wage increases
to make up for the many years of being underpaid.
If this agreement is ratified, I strongly suggest carriers seriously consider investing some of these wage
gains back into their jobs. Look at it as job insurance.
Invest in the Letter Carriers Political Fund. It is not
beyond the realm of possibility that the Donald will
take away our ability to even collectively bargain.
The fewer years you have in, the greater your risk of
losing all the gains our union has made.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to
play the game. Sláinte.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

30th NALC Br. 343 Golf Tournament for
MDA - Normandie Golf Club (see ad)
Jul y 2017/MCC
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Health Benefits/OWCP

H

ey mailman, is it hot enough for you? Well if
it’s not, good for you, but sooner are later it will
be. It’s that time of year again, when temperatures begin to rise, and the potential for heat-related
illness becomes a factor during your daily work
routine. Whenever there is high heat, letter carriers
are at risk for heat-related illnesses and death. This
is something you need to be aware of whether you
a new CCA just starting your career, or even if you
are a seasoned carrier with years of service under
your belt. Every year thousands of outdoor workers
experience heat-related illness and many have even
lost their lives stemming from conditions caused by
working outside in extreme heat. This certainly applies to our profession.
Here are some quick tips to aid you when working
in the heat:
1. Hydrate yourself before, during, and after work.
Prevention is important, so make sure to maintain good hydration by drinking at least 8 ounces
of water every 20 minutes.
2. Dress appropriately for the weather. On warm
days make sure to wear light colored, loose fitting, breathable clothing to keep body temperatures down.
3. Utilize shade to stay cool. As much as possible,
use shaded areas to stay out of direct sunlight.
Try to find a shaded area for park points when
working relays.
4. If necessary take additional breaks to allow
yourself to cool down from the heat. Your safety
and health is more important than the pressure
imposed by management.
5. Know the signs of heat stress. You need to understand what heat stress is, and how it can affect
your health and safety. Some things to look for
are:
• Hot, dry skin or profuse sweating
• Headache
• Confusion and dizziness
• Nausea
• Muscle cramps
• Weakness or fatigue
• Rash
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… By Chet Drain

If you find yourself experiencing
any of the symptoms of heat related
illnesses, notify your supervisor. If
they do not answer or fail to respond, call 911.
When working in the heat, safety comes first.
Working in full sunlight can increase heat index values by as much as 15 degrees Fahrenheit. Keep this
in mind and plan additional precautions for working in the heat. The Occupational Safety and Health
Administration (OSHA) and National Institute for
Safety and Health (NIOSH) have devised a Heat
Safety Tool, an app you can download on your Android or iPhone for vital safety information. The app
allows you to calculate the heat index, and to display
risk levels right on your cell phone. This app also
contains the reminders about protective measures
that should be taken at certain risk levels to protect
you from heat related illnesses.
Br. 343 Safety and Health Chairman Richard
Thurman is a strong advocate for the well-being of
the carriers in our local. He emphatically preaches
the message about protecting yourself when out
working in the heat, and working safely in general.
Thurman left an indelible impression on NALC
representatives statewide during his presentation on
heat safety at the Missouri State Convention a few
years ago when he taught us the OSHA principles of
WATER, REST, SHADE.
Those of us who were present at that presentation
joke around with Thurman about it, but truthfully,
working safely in the heat is no laughing matter!
One thing is for sure, Richard Thurman’s teaching
made a serious impact on those who heard it, even
some of us who have been out there for years working as letter carriers. So just remember the mantra
that we learned from him to help you alleviate the
effects of working in extreme heat conditions

… WATER
… REST
… SHADE!
God bless all and peace!

Notes
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from the

Managing Editor
… By Tom Schulte

TRICKLE-DOWN ECONOMICS RETURNS

I

had high hopes that the scandal-ridden antics of
the current administration would at least divert
attention from the Postal Service and other government agencies, but that may not be the case for much
longer. While the House of Representatives took the
slash and burn approach to Obamacare, the Senate is
secretively colluding to arbitrarily take away health
care from 23,000,000 Americans.
While many in Congress face the wrath of their
constituents when they return home to their respective districts, it apparently hasn’t distracted them
from capitulating to those who pay their salaries;
banks, insurance companies, and the healthcare
networks. After all, who are congressmen accountable too, the American public or lobbyist? I think we
all know the answer to that question.
Last week, the president proposed privatizing the
air traffic controllers. It doesn’t sound like such a big
deal until you think about the consequences. The
whole purpose of privatization is to eliminate a good
paying middle-class job to part it out to the private
sector who will secure a contract by being the lowest
bidder. And how do you operate a business by undercutting everyone else? You pay rat gut wages. How
safe will you feel flying knowing that the kid responsible for directing your flight is making minimum
wage and probably no benefits? Who is going to take
a highly stressful job knowing they’re not going to
be properly compensated? This might be a scenario
worthy of a disaster movie.
The function of government is to provide social
services to the nation. It’s not a business enterprise.
Government services are not there to turn a profit.
They’re there to provide for the needs of the American citizen. The government is not in the business
of selling things. We’re in the business of providing
services.
Government jobs were always decent paying
middle-class jobs. You never went to work for the
government to become a millionaire. You took a

government job to provide for your
family that also paid a decent pension.
And now, the American public has decided that
the presidency of the United States is an entry-level
job. And with it we have a myopic narcissist and socalled businessman who’s filed for bankruptcy four
times as our commander-in-chief and we are facing a
return to the failed trickle-down economic policies of
the 1980s, which, by all accounts, was the beginning
of the free fall of the middle class.
By all means, let’s privatize all government agencies. Let’s sell everything to the lowest bidder. Let’s
lower the tax rate for all big businesses so they can
gorge on their profits at the expense of middle-class
Americans, because eventually they will have all the
money and will be more than happy to share it with
all of us. “Oh, look a unicorn!”
Don’t think for a moment that the Postal Service
won’t be in the gun sights of this administration.
The president has already submitted a draconian
budget proposal that will have a catastrophic effect
on all active and retired postal employees if passed.
If you can jeopardize the safety of the American flying public by selling off services to the lowest bidder, how hard will it be privatizing the U.S. Postal
Service? Think it can’t happen? Your job will probably depend on it.
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Retiree Report
M

… By Guest Recording Secretary
 Nicki Prado

MINUTES FROM THE JUNE 7, 2017, MEETING

eeting called to order by Chairman Schulte at
12:45 p.m. Prayer and Pledge of Allegiance offered
by Brother Chet Drain. Tom thanked Geno Iberg
and his wife, Glenda, for the delicious desserts.
Sick Call: A card was signed and sent to brother Tom
Grafton convalescing from back surgery.
Minutes from the last meeting: Sister Nicki Prado,
serving as guest recording secretary read the minutes
from the May meeting. They were approved as read.
Treasurer’s Report: Treasurer Clif Nelson reported a
current balance after expenses of $1381.47.
NBA’s Report: Region 5 NBA Mike Birkett highlighted some of the aspects of the new tentative National
Agreement which included pay increases, retention of
COLAs, step increases and benefits for the CCAs and
memos to improve the workroom atmosphere. Mike
just returned for the Missouri State Training Session
and reported that NALC Vice President Lou Drass
spoke of the disastrous proposals of the Trump budget
regarding the U.S. Postal Service. Mike asked all retirees
to sign up as e-Activists and to contribute to the NALC
Letter Carriers Fund and the local PAC Fund.
Branch 343 President’s Report: President Lister
thanked everyone who participated in the NALC Food
Drive. The arbitration decisions on the Coyle four are

due next week. We did win the violence in the work
place issue. Bill asked all retirees to sign the Right-toWork petition following the meeting and to sign your
full name as it appears on your voter registration card
from the county you live in.
Legislative Report: Mike reported that the USPS
reported a surplus for the second quarter of 2017 of $533
million.
Chairman’s Report: Chairman Schulte recognized
two World War II veterans in attendance, Jim Kluempers and Ted Hempen on the 73rd anniversary of the
Normandy invasion. Tom announced that the Retirees’
Picnic on September 6 would be at Fenton City Park.
Tom thanked the officers of Branch 343 for the Ole
Timers’ Day celebration and the delicious lunch. Tom
then presented Retiree of the Year awards to two brothers unable to attend Ole Timers’ Day. Steve Lencz and
Barry Thompson were honored for their contributions
to the retirees.
New Business: Brother Jim Kluempers inquired
about the money in the treasury and how much we
spend on lunches.
50/50 won by Tom Harman who donated it back to
the retirees.
Meeting Adjourned: 1:30 p.m.

Barry Thompson receives his Retiree of Year award from
NBA Mike Birkett, Chairman of Retirees Tom Schulte and
Br. 343 Pres. Bill Lister

Steve Lencz accepts his Retiree of the Year award from
NBA Mike Birkett, Retiree Chairman Tom Schulte and Br.
343 Pres. Bill Lister
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Region 5 NBA Report
LCPF
By now many of you are tired of branch leaders,
state officers and me begging for you to get involved
by contributing to the Letter Carriers Political Fund
(LCPF). If you haven’t heard, the president has
placed into his FY 2018 budget plan the following
items which directly affect both active and retired
letter carriers:
• Letter carriers will contribute up to an additional
$3,600 annually towards retirement.
• Eliminating COLAs for current and future FERS
retirees.
• Reducing COLAs by .5 percent per year for CSRS
retirees.
• Basing future retiree benefits on their highest
average pay over five years instead of three years.
• Eliminating the Social Security Supplement for
letter carriers who retire before the age of 62.
• Reducing the frequency of delivery.
• Seems to give the Postal Service greater flexibility to set rates to cover future retiree healthcare
costs instead of doing away with the draconian
prefunding law.
• Reduces by $72 billion the Social Security Disability Program which many letter carries who
take a disability retirement rely upon.
While the president’s budget is only proposed
and many say it is “dead on arrival” with Congress,
letter carriers should be both concerned with the
individual proposals and need to stay vigilant in our
oversight. Any one of these elements could make it
into an individual bill or an omnibus budget agreement. We cannot rely solely on those who support
us, we may need to make phone calls, send emails,
write letters, visit congressional offices and we
should all be contributing to the LCPF fund. Your
local, state, regional and national officers cannot do
this alone, we need your help. For those of you who
currently do not contribute, just call this office at
314-985-8040 and we can sign you up. The cheapest
job insurance you can buy!

National Agreement

As I stated last month, the NALC Executive
Council has unanimously recommended that the

… By Mike Birkett
tentative agreement be ratified. The
tentative agreement includes pay
increases, a grade increase, maintains cost of living adjustments
(rare in most labor contracts anymore), it maintains the no contracting out language
and addresses many of the CCA issues which were
presented at our last National Convention. For more
information, go to: https://www.nalc.org/news/nalcupdates/tentative-national-agreement-is-reached.

Food Drive Totals
We are still collecting totals for the food drive but
so far we have seen an increase in pounds collected in
many locations within the region. We are hoping this
trend continues until the final branch has reported and
the 25th anniversary gives us something else to celebrate.
If you still haven’t reported your collection totals, please
do so right away. They are due back by June 9, which is
right around the corner. Each year we try to get more
branches involved in this great cause, and this year was
no exception. Another handful joined, which is great.
So, I want to thank each of the branches that participated this year for the first time. This is how we keep
the momentum going and continue to collect even more
than in previous years. The state coordinators, Traci
VanHyning, Larrissa Parde and Kathy Lamb, thank
you. To Kelly Strottman, Vic McCuen and the volunteers in Des Moines who helped make sure the bags
donated by Hy-Vee for the entire state of Iowa were split
up and mailed out, thank you. And finally, last but not
least, to every letter carrier and volunteer who worked
on the food drive, thank you.
By making a contribution to the Letter Carrier Political Fund, you are doing
so voluntarily with the understanding that your contribution is not a condition of
membership in the National Association of Letter Carriers or of employment by the
Postal Service, nor is it part of union dues. You have a right to refuse to contribute
without any reprisal. The Letter Carrier Political Fund will use the money it receives
to contribute to candidates for federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until
cancelled. Contributions to the Letter Carrier Political Fund are not deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund
from soliciting contributions from individuals who are not NALC members, executive and administrative staff or their families. Any contribution received from such
an individual will be refunded to that contributor. Federal law requires us to use our
best efforts to collect and report the name, mailing address, occupation and name
of employer of individuals whose contributions exceed $200 per calendar year. Any
guideline amount is merely a suggestion, and an individual is free to contribute more
or less than the guideline suggests and the union will not favor or disadvantage anyone by reason of the amount of their contribution or their decision not to contribute.
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100 percent UNION
HONOR ROLL
CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
FERGUSON
GRAVOIS
KIRKWOOD
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

10

Jul y 2017/MCC

MOUND CIT Y CARRIER

BY-LAWS
DAN J. GOULD BRANCH 343 NALC
National Association of Letter Carriers

ARTICLE I - NAME
Section 1. This subordinate Branch shall be known as
“Dan J Gould Branch No. 343 of the National Association of Letter Carriers of the United States of America.”
Section 2. The objectives of this Branch are to unite
all employees who are eligible for membership
under Article 2, Section 2, of the National Constitution into one harmonious body for their mutual
benefit, and to assist the National Association of
Letter Carriers in its efforts to improve the condition of its entire membership.

ARTICLE II - MEMBERSHIP
Section 1. Membership in Branch 343 shall be consistent with Article 2, Membership, of the National
Constitution of the NALC governing subordinate
branches.
Section 2. All applications for membership in Branch
343 must be accompanied by a signed Form 1187.
Section 3. Any member who is suspended or forfeits
his membership from the Branch shall be readmitted
into membership immediately upon application and
payment of all fines, assessments and a reinstatement fee of $100 per year or fraction of a year, or the
amount of dues in effect during the interim of nonmembership, whichever is the lesser.

ARTICLE III - DUES
Section 1. The regular dues for membership in
Branch 343 NALC shall be the minimum dues as
set by the National Constitution Article 7, Sections
2(a) plus $1.50 per pay period. Regular members
with 50 years membership shall be exempt from the
payment of dues, fines and assessments.

Section 2. The regular dues for membership in
Branch 343 NALC shall be adjusted up or down by
one-fifth of one percent (1/5 of 1%) for every increase
or decrease in the wages of a letter carrier.
Section 3. Of the annual dues, five dollars ($5) per
member shall be credited to the Convention Fund, plus
an adequate and sufficient amount to cover delegate
expenses as outlined in Article V, Section 5. The balance
of the dues shall be credited to the General Fund.

ARTICLE IV - RETIRED MEMBERS DUES
Section 1. The dues of retired members of Branch 343
shall be four dollars ($4) per month per member or
forty-eight dollars ($48) per annum. These dues shall
be credited to the General Fund. All memberships
shall include a subscription to the Mound City Carrier,
the Official Publication of Branch 343, NALC.

ARTICLE V - FUNDS
Section 1. The funds of this Branch shall be: General
Fund, Reserve Fund and Convention Fund.
Section 2. The following shall receive an appropriate and adequate apportionment by the Treasurer of
Branch 343, NALC:
A. The Reserve Fund
B. The Convention Fund
C. The J C Stocker Building Fund
Section 3. The Reserve Fund shall be used for the
purpose of paying the salaries of Branch Officers and
any other expenses that occur on a regular basis.
Section 4. Donations to meritorious causes must be
voted by action of the membership at a regular meeting of Branch 343 and shall be limited not to exceed
the sum of one hundred dollars ($100) for any cause
Jul y 2017/MCC
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or purpose, by a two thirds vote of the membership
present at a regular meeting of Branch 343.
Section 5. The Convention Fund shall be maintained
for the purpose of defraying the expense wholly or in
part as follows:
(a) NALC National Convention. A simple majority of delegates based on the ratio of one for every
thirty-five (35) members for the NALC National
Convention; with the exception of National Conventions held outside the continental United States, the
ratio will be a simple majority of delegates based on
one for every forty (40) members. However, the total
delegate cost to the National Convention can not exceed $70,000 or 9% of the previous years dues revenue,
whichever is more. The number of paid delegates shall
be reduced in order to stay within the stated budget.
(b) NALC State Convention. A simple majority
of delegates based on the ratio of one for every thirtyfive (35) members.
(c) Missouri AFL-CIO Convention. Two (2)
St. Louis Council Delegates will be selected by the
President of Branch 343 to attend the Missouri State
AFL-CIO Convention.
This fund shall be funded from the dues as outlined
in Article 3 and 4 plus an adequate and sufficient
amount to provide:
National Convention (A) Round Trip “Coach” Airfare from St. Louis to the
Convention City or mileage, based upon the current
government reimbursement rate, whichever is less.
(B) The Branch will prepay up to six nights standard
lodging at the National Convention City.
(C) Five (5) days expense money at the government
meals and incidental expense rate (M&IE) for the
convention city.
The President of Branch 343 shall appoint a convention committee of three to determine the maximum
allowable airfare to the Convention City and an
acceptable hotel at the Convention City. Delegates
will provide the necessary receipts or mileage request
prior to receiving reimbursement for their travel
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costs to the Convention City. Any request for mileage
can not exceed the cost for the maximum allowable
airfare as determined by the Convention Committee.
State Convention (A) The Branch will prepay up to two (2) nights standard lodging at the selected hotel. The Branch will
pay the State Convention registration fee and one
hundred dollars ($100) expense money.

ARTICLE VI - OFFICERS
Section 1. The Officers of this Branch shall be
President, Executive Vice President/Treasurer, Vice
President/Financial Secretary, Recording Secretary,
Sergeant-at-Arms, Mutual Benefits Association
(MBA) Representative, Health Benefits Representative, five (5) Trustees, four (4) Negotiators-at-Large,
Correspondent to the Postal Record.

ARTICLE VII - DUTIES OF OFFICERS
Section 1. The duties of the Officers of Branch 343,
NALC, shall be set forth in Article 6, of the National
Constitution for the Government of Subordinate
Branches of the NALC. In addition, the Correspondent
to the Postal Record and four (4) Negotiators-at-Large
shall perform such duties as required of them by the
Branch. All Officers of Branch 343, NALC shall perform such other duties as may be assigned them from
time to time by the President of Branch 343, NALC.

ARTICLE VIII - SALARIES OF OFFICERS
Section 1. The President shall serve on a full-time
basis. The salary of the President shall be two thousand dollars ($2,000) above the annual salary of the
full-time Vice President plus normal fringe benefits
and additional paid compensation to include the
employee’s share of:
(a) Federal Insurance Compensation Act (Social
Security)
(b) National Association of Letter Carriers Health
Benefits
(c) City of St. Louis Earnings Tax
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Section 2. The Executive Vice President/Treasurer
shall serve on a full-time basis. The salary of the
Executive Vice President/Treasurer shall be seven
thousand dollars ($7,000) per annum over and above
the annual salary of a top grade letter carrier. Provided the current and future salary adjustments shall be
made with the same percentage given top grade letter
carriers in their salary increases, plus the normal
fringe benefits and additional paid compensation to
include the employee’s share of:
(a) Federal Insurance Compensation Act (Social
Security)
(b) National Association of Letter carriers Health
Benefits
(c) City of St. Louis Earnings Tax (Effective
November 10, 1988)
Section 3. The Vice President/Financial Secretary
shall serve on a full-time basis. The salary of the Vice
President/Financial Secretary shall be seven thousand dollars ($7,000) per annum over and above the
annual salary of a top grade letter carrier. Provided
the current and future salary adjustments shall be
made with the same percentage given top grade letter
carriers in their salary increases, plus the normal
fringe benefits and additional paid compensation to
include the employee’s share of:
(a) Federal Insurance Compensation Act (Social
Security)
(b) National Association of Letter carriers Health
Benefits
(c) City of St. Louis Earnings Tax (Effective
November 10, 1988)
Section 4. The salary of the Recording Secretary
shall be one thousand seven hundred dollars
($1,700) per annum.
Section 5. The salary of the Sergeant-at-Arms shall
be nine-hundred dollars ($900) per annum.
Section 6. The salary of the Trustees shall be fifty
dollars ($50) per month for each Trustee.
Section 7. The Salary of the Correspondent to the
Postal Record shall be twenty-five dollars per month

($25), payable quarterly, for each monthly article
submitted and published in the Postal Record.
Section 8. The Salaries of the Negotiators-at-Large
shall be one hundred sixty ($160) per annum, payable
quarterly.
Section 9. The Delegates to the St. Louis Labor
Council AFL-CIO shall be reimbursed for out-ofpocket expenses at the rate of twenty dollars ($20)
per delegate for each meeting of the St. Louis Labor
Council which they attend.
Section 10.	  The Salary of the Mutual Benefit Association representative shall be five hundred dollars
($500) per annum, payable quarterly. The Branch
shall provide the postage necessary for this office.
Section 11.
1. Shop Stewards or Alternate Shop Steward
attending in place of Shop Stewards, shall be reimbursed the following:
a) One (1) month’s dues,
b) Ten dollars ($10), and
c) Tax amount for Social Security and Medicare of a) and b) for out-of-pocket expenses for each
regular or special shop steward meeting attended.
Attendance shall be recorded.
2. Alternate Shop Stewards attending when
the Shop Stewards are in attendance shall be reimbursed the following:
a) fifteen dollars ($15), and
b) tax amount for Social Security and Medicare
of $15 for out-of-pocket expenses for each regular
monthly or special shop steward meeting attended.
Attendance shall be recorded.
Section 12.	  The salary of the Health Benefit Representative shall be three hundred dollars ($300) per
annum and in addition he (she) shall be advanced
during the month of April each year a sum equal to
that received by Branch 343 from the Health Benefits
Plan of the National Association of Letter Carriers.
The Branch shall provide the postage necessary for
this office.
Jul y 2017/MCC
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Section 13.	  Except as indicated otherwise, the salaries of Officers shall be on a per annum basis and
shall be paid from the Reserve Fund of the Branch.
Section 14.	  Branch 343 will provide the full-time
officers the use of a cell phone in conjunction with
the duties of their office.
Section 15.	  There shall be made available for use by
the President a checking account not to exceed two
hundred dollars ($200) to be used by the President for
emergency purposes and for the normal out-of-pocket
expenses that may arise in the fulfilling of the duties
and obligations of his (her) office. This fund to be replenished as needed when requested by the President.
Section 16.	  There shall be made available for use by
The Executive Vice President/Treasurer and the Vice
President/Financial Secretary checking accounts not
to exceed one hundred dollars ($100) to be used by
The Executive Vice President/Financial Secretary
and Vice President/Treasurer for emergency purposes and for the normal out-of-pocket expenses that
may arise in the fulfilling of the duties and obligations of these offices. These funds to be replenished
as needed when requested.
Section 17.	  There shall be no salary paid greater than
those listed above to the Officers of Branch 343 for the
performance of the duties of their respective offices.
Section 18.	  Prior approval from the President of Branch
343 must be received before incurring any lost time or
expense in the performance of duties for Branch 343.

ARTICLE IX - BONDS
Section 1. It shall be the responsibility of the President
of Branch 343, NALC to make certain that appropriate
Branch 343 Officers are covered by Surety Bonds.

ARTICLE X
SHOP STEWARDS, EXECUTIVE BOARD
AND ADMINISTRATIVE BOARD
Section 1. Shop Stewards shall be selected in
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accordance with the provisions of the National
Agreement. The elected Officers of Branch 343 shall
constitute the Executive Board. The Officers and
Shop Stewards of Branch 343 shall constitute the
Administrative Board.
Section 2. Reimbursement of Out-of-Pocket Expenses for Shop Stewards will be paid only if the following
requirements are met.
1. In order to be paid for the Stewards Meetings
attended January through June, the Steward must
attend at least three regular monthly Union Meetings
of Branch 343, NALC during this period.
2. In order to be paid for attending the Steward
Meetings attended July through December, the Steward must attend at least three regular monthly Union
Meetings of Branch 343, NALC during this period.
Section 3. The Administrative Board shall be empowered between meetings to expend funds of the
General Fund of the Branch not to exceed three
hundred dollars ($300) providing such expenditure
has been approved by a two-thirds vote of the members of the Administrative Board present and voting
at a meeting. The Administrative Board shall not
be permitted to commit Branch 343 to any policy
without the approval of the members of Branch 343
at a Regular or Special Meeting.
Section 4. Meetings of the Administrative Board
shall be held at the call of the President of Branch
343 or upon written request of seven members of the
Administrative Board to the President. Eleven members shall constitute a quorum for the transaction of
business. The President shall be the Chairman of the
Board and the other Officers of the Branch shall hold
corresponding positions on this board.

ARTICLE XI - MEETINGS
Section 1. The Regular Monthly Meetings of Branch
343, NALC shall be held on the second Thursday of
each month, beginning at 7:30 p.m. at the Letter Carriers Hall.
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Section 2. Fifteen (15) members in good standing
shall constitute a quorum for the transaction of the
regular order of business.
Section 3. (a) The number of members to be inserted
in the space provided in Section 2, Article 3 of the
Constitution of subordinate Branches of the NALC
shall be fifteen (15).
Section 4. The President of Branch 343 shall be empowered to call a special meeting at any time he deems
it necessary on matters concerning Labor Relations,
extreme weather conditions, national emergency, or
cancellation or postponement of a Regular Meeting
if, in his opinion, a quorum cannot be obtained. In
the event of a meeting cancellation or postponement,
all units where Letter Carriers are assigned will be
notified as soon as possible. An emergency meeting of
the Officers of Branch 343 shall be called at the earliest
possible date, and they shall be empowered to authorize
payment of the current expenses of the Branch.
Section 5. In the absence of the President, the
Executive Vice President/Treasurer will preside
over the Regular Monthly Meeting of Branch 343.
In the absence of the President and Executive Vice
President/Treasurer: the Vice President/Financial
Secretary will preside over the Regular Monthly
Meeting Of Branch 343. In the absence of the President, Executive Vice President/Treasurer and Vice
President/Financial Secretary; the Recording Secretary will preside over the Regular Monthly Meeting of Branch 343. In the absence of the President,
Executive Vice President/Treasurer, Vice President/
Financial Secretary, and Recording Secretary: the
Sergeant-at-Arms will preside over the Regular
Monthly Meeting of Branch 343.

ARTICLE XII - DELEGATES
Section 1. All Delegates from Branch 343 shall be
nominated as set forth under the provisions of Article XIII of these By-Laws.
Section 2. The Officers of Branch 343, if elected
Delegates, shall serve in corresponding positions in

their respective delegations. If no Branch Officer is a
member of a delegation, then the Delegate receiving
the most votes in the election of Delegates shall be
the Chairman.
Section 3. The President of Branch 343 shall call
a meeting of delegates representing Branch 343 as
soon as possible following his installation, for the
purpose of making arrangements to transact the
business of the appropriate conventions.

ARTICLE XIII
NOMINATIONS AND ELECTIONS
Section 1. All Branch 343 Elections of Officers and
Delegates shall be conducted consistent with the
NALC, National Constitution and the National Labor
Relations Act.
Section 2. a. Nominations shall be made every three
years at the September meeting for officers and delegates to the St. Louis Labor Council, two of whom
shall serve as delegates to the Missouri State Labor
Council Convention. The term of office for officers
and Labor Council delegates shall be three years.
b. Nominations shall be made every 2 years at
the September meeting in the year preceding the
National Convention for delegates to the NALC
National and State Conventions. Delegates shall serve
for 2 years.
Section 3. Within seven (7) days following nominations, the Recording Secretary shall mail to every
nominee a notice informing them of all nominations with instructions as to the final date acceptances and declinations of nominations must be
received. All Declinations must be received not
more than 14 days after the date of nomination.
All Acceptances must be received not more than 21
days after the date of nomination. All Acceptances
and Declinations must be in writing.
Section 4. An Election Committee shall be appointed
by the President not more than seven (7) days following nominations. No candidate shall be appointed to
the Election Committee.
Jul y 2017/MCC
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Section 5. The Officers of Branch 343 shall make
available to the Election Committee all information
necessary to conduct the election and establish nominee and voter eligibility. The Election Committee
shall be responsible for the preparation and mailing
necessary to properly conduct the elections.

National Convention of the NALC, the NALC State
Convention, or the St. Louis Labor Council must
have attended at least 16 meetings in the 24 months
prior to each convention and/or prior to the beginning term of office as delegate to the St. Louis Labor
Council in order to be compensated in any way for
services as a delegate of Branch 343.
Section 6. All candidates shall be listed alphabeti(c) Provided, however, that any member in the
cally for election of Officers and Delegates.
Armed Forces of the United States shall receive
credit for one Meeting attended for each month in
Section 7. (a) The Elections shall be in the month
the Armed Forces between nominations. It is further
of November, and no less than twenty-one (21) days
provided that a new member of Branch 343 shall
before the elections, the Election Committee shall
be required to have attended at least one-half of the
mail to all eligible members a “Notice of Election of
Regular Meetings of Branch 343 held between the
Officers and/or Delegates of Branch 343 and Instruc- date of their acceptance to Membership in Branch
tions to Eligible Voters, Voting by U.S. Mail, a ballot, 343 and the Date of Nomination to such Office or
a secret ballot envelope and a prepaid reply envelope. Delegateship in order to receive compensation for
(b) The return address of the prepaid envelope shall services as an Officer or Delegate.
be that of the Election Committee at a post office box.
(d) Any Member of Branch 343 whose tour of
(c) Ballots mailed to Associate Members shall be duty prevents him from attending a Regular Branch
marked accordingly and voters informed that they
Meeting shall receive credit for a Meeting attended
are eligible to vote only for the Officers of the NALC upon presenting Branch 343 with proper evidence of
subsidiaries of which they are a member, the Mutual such employment.
Benefit Association (MBA) Representative and the
(e) Any Steward or Alternate from post offices
Health Benefits Representative.
beyond a 50 mile radius of the city of St. Louis may
(d) All mail ballots shall be picked up by the Elec- also count Steward Meetings for the meeting eligibiltion Committee on the Election Day, the date and
ity requirement for delegate to National and State
time to be determined by the Election Committee.
Conventions.
(e) The name on each reply envelope shall be
checked against the list of eligible voters. The reply
Section 10. The Installation of the Officers of Branch
envelope shall then be opened and segregated and
343 shall take place in accordance with the proviall secret ballot envelopes shall be mixed thoroughly
sions of the NALC National Constitution. A Past
to prevent any possibility of identification, unless
President’s Emblem, as provided by the NALC, shall
challenged.
be presented to the Retiring President by Branch 343.
Section 8. In the event of a tie for the last eligible
candidate for delegate, the candidate with the greatest seniority as a Member of the NALC shall be
declared elected.
Section 9. (a) Any member elected to a Branch
office must have attended at least one-half of the
Regular Branch 343 Meetings between nominations
to Branch Office in order to be compensated in any
way for services as an officer of Branch 343.
(b) Any member elected as delegate to the
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Section 11. The Trustees of Branch 343 shall be
responsible for the proper conduct of Branch Elections and provide adequate safeguards to insure a fair
election including the right of any candidate to have
an observer present.

ARTICLE XIV - COMMITTEES
Section 1. The permanent committees of Branch 343,
to be appointed by the President, shall be as follows:
(a) A Resolutions Committee,
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(b) An Entertainment Committee,
(c) A Legislative Committee,
(d) A Committee on Retired Members consisting
of a Chairman and two (2) Members.
Section 2. The duties of the Committees shall be
determined by the needs of the Branch under the
direction of the Branch President.

ARTICLE XV - DEATHS
Section 1. Upon the death of a Member, the President of Branch 343 shall, at the next Regular Meeting, request all members in attendance to stand
in silence for one minute as a token of esteem and
respect for the deceased member.
Section 2. The President of Branch 343 shall be
authorized to send to the bereaved family of a deceased member, as an expression of sympathy from
the Members of Branch 343, such memorial as the
family may desire, the cost of posthumous tribute
not to exceed the sum of fifty dollars ($50) which is
to be paid out of the General Fund of Branch 343.
Section 3. If a notice of death is given prior to
burial, Branch 343 will place a Fraternal Notice in
the local newspaper.

ARTICLE XVI
SUBSIDIARY FEATURES OF BRANCH 343
Section 1. There shall be maintained under the control and supervision of Branch 343 a Monthly News
Publication known as the “Mound City Carrier,”
Official Organ of Branch 343. This publication shall
be governed by separate and distinct laws and regulations as approved by Branch 343.
Section 2. For the benefit of the Members of Branch
343, an Optical Plan shall be maintained under the
supervision and control of Branch 343. The Optical Plan shall be governed by separate and distinct
rules and regulations approved by Branch 343.
Section 4. The Branch shall maintain and equip the

necessary office space for the proper administration
of Branch business under the direction of the Branch
President.
Section 5. The Annual Meeting to honor Retired
Members and Past Presidents of Branch 343 shall be
held on the first Saturday of May. The time and the
place will be designated during the April regular
monthly meeting of the Retired Members Committee.

ARTICLE XVII - AMENDMENTS
Section 1. These By-Laws shall not be altered or
amended except by a two-thirds vote of members present and voting at a regular meeting. All amendments
or alterations shall be presented at a regular meeting in
writing, and must be signed by not less than seven (7)
members in good standing. The proposed amendments
or alterations shall be read by the Recording Secretary
at the regular meeting presented, and laid over until the
following regular meeting to be voted upon. Due notice
of the proposed amendment or alterations must be
made available to the membership, provided however,
that in an emergency these By-Laws may be suspended
by a two-thirds vote of the membership present and voting at a regular meeting of Branch 343.

ARTICLE XVIII - AUTHORITY
Section 1. In the event of a question arising in a meeting of Branch 343 which is not subject specifically to
these By-Laws or to the National Constitution of the
NALC, its parliamentary status shall be determined in
accordance with Roberts’ Revised Rules of Order.

LAWS AND REGULATIONS GOVERNING
THE “MOUND CITY CARRIER”
ORGAN OF BRANCH 343
PREAMBLE
In accordance with Section 1 of Article XVI of the
By-Laws governing Daniel J Gould Branch 343
NALC there shall be maintained a monthly publication to be known as the “Mound City Carrier,” official
organ of Branch 343, NALC, and for the government
Jul y 2017/MCC
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of this publication there shall be such laws and regulations as hereinafter provided, and as approved by
the membership of Branch 343, NALC.
Section 1. (a) THE MOUND CITY CARRIER shall
be a subsidiary of and under the supervision of Branch
343, NALC and shall be managed by a Committee of
seven (7) members consisting of a Managing Editor,
Editor, Business Manager and four (4) staff members
with the President and Executive Vice President of
Branch 343 acting in an advisory capacity.
(b) The Editor shall receive for his out-of-pocket expenses the sum of one hundred dollars ($100) and staff
members fifty dollars ($50) for their out of pocket
expenses to be paid monthly, provided that they have
attended six (6) regular Branch meetings in the past
twelve (12) months prior to payment. Otherwise, they
shall receive only the sum of fifty dollars ($50) Editor
and twenty-five dollars ($25) staff per month.
Section 2. The members of the Committee in charge
of publishing the MOUND CITY CARRIER shall be
appointed by the President of Branch 343, NALC.
Section 3. All monies which may be received in the
operation of the MOUND CITY CARRIER through
advertising, etc., by the Business Manager of this
publication, shall be receipted to the Executive Vice
President/Financial Secretary of Branch 343.
Section 4. The Treasurer of Branch 343 will issue
checks for bills upon receipt of vouchers signed by
the Editor and Business Manager and which have
been ordered paid by the Branch.
Section 5. The expense and receipts of THE MOUND
CITY CARRIER shall be listed separately on the Annual Financial Report.

LAWS AND REGULATIONS GOVERNING
THE DAN J GOULD BRANCH 343
OPTICAL PLAN
PREAMBLE
In accordance with Section 2 of Article XVI of the
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By-Laws governing Branch 343 NALC there shall be
maintained an optical plan for benefit of the members of Branch 343 NALC, and for the government of
this plan there shall be such prices and regulations as
hereinafter provided, and as approved by the membership of Branch 343 NALC.
Section 1. (a) The Optical Plan will be administered
by a three (3) man board appointed by the President of
Branch 343, NALC, with the President, Executive Vice
President/Treasurer, and Vice President/Financial
Secretary of Branch 343 acting in an advisory capacity.
Section 2. (a) All regular members in good standing
twelve (12) consecutive months of Branch 343, both active and retired, shall be eligible to participate in the plan.
(Associate Members Not Included). (b) No member may
participate in the Plan who has not paid his/her dues for
twelve (12) consecutive months. Any member in arrears
in Dues will be required to begin a new period of eligibility beginning with the month the back dues are paid.
Section 3. The Branch 343 Optical Board will establish other rules and regulations in order to maintain
fair and equitable participation by the membership in
the Plan, such as frequency of participation, type of
forms used, etc.
Section 4. The expenses of the Optical Plan will be
paid through the General Fund.
Section 5. The Executive Vice President/Treasurer of
Branch 343 will issue checks for bills upon receipt of
vouchers signed by the President of Branch 343 and
one member of the three (3) member optical board
and which have been ordered paid by the Branch.
Section 6. Any amendments to or alterations of these
rules and regulations must be submitted in writing
to the three member board of the Optical Plan. The
board shall recommend approval or disapproval of
them and submit them to the membership of Branch
343 for final action. They shall be read at the meeting
presented, published and voted upon at the following meeting of Branch 343, a two thirds vote of those
present and voting being necessary for adoption.
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Tentative Agreement & Salary History

… By Brian Litteken

H

ighlights of the tentative National Agreement
were published in the June issue of the Mound
City Carrier. Ratification of a national agreement is accomplished with a mail referendum vote.
Regular members of the NALC are mailed a ballot.
Retirees and Office of Worker’s Compensation Program (OWCP) departees do not vote. Instructions
will be included in the ballot mailing, as well as a
copy of the complete text of the tentative agreement
with the proposed changes in bold. The voting will
be to either accept or reject the tentative agreement.
The Ballot Committee has been appointed and will
begin monitoring and observing the mailing of the
ballots on June 19.
Salary increases and cost of living adjustments
(COLA) are going to be two of your top considerations when deciding to vote yes or no on the tentative agreement. So, I thought it would be helpful to
look at the wage increases and COLAs of the last
two National Agreements (NA) and project the salary for the tentative agreement. The wages I analyzed were for a regular carrier in grade 1, step 0.

CITY CARRIER GRADE 1 STEP 0
Including COLA
Excluding COLA
		
Ave		
Ave
National
Contract Monthly Contract Monthly
Agreement Increase Increase Increase Increase
2006-2011 14.81%
0.32%
12.82%
0.17%
2011-2016
5.93%
0.15%
3.50%
0.09%
2016-2019
9.03%
0.32%
4.60%
0.16%

The 2011-2016 National Agreement was awarded by arbitration
and covered 40 months. The 20112016 NA resulted in a 5.93 percent increase in salary with the COLAs included. This salary increase
averages at a 0.15 percent increase every month. The
2006-2011 NA resulted in a 3.50 percent increase in
salary without the COLAs. This salary increase averages at a 0.09 percent increase every month without
the COLAs.
The 2016-2019 tentative agreement covers 28
months. The 2016-2019 tentative agreement would
result in a 9.03 percent increase in salary with the
9/3/16 and 3/4/17 COLAs and projected COLAs included. This salary increase averages at a 0.32 percent
increase every month. The 2016-2019 tentative agreement would result in a 4.60 percent increase in salary
without the COLAs. This salary increase averages
at a 0.16 percent increase every month without the
COLAs.
What conclusion can be drawn? Looking at only
two past contracts is not a lot of data to exact a conclusion. But, the average monthly salary increases without
COLAs indicate that a negotiated settlement results in
a higher salary. Also, the tentative agreement results
in a nearly identical average monthly salary increase
without COLAs as the 2006-2011 NA. I’m only providing information that will hopefully help you in your
decision. Just make sure you fill out your ballot.

The 2006-2011 National Agreement was negotiated and covered 74 months. The 2006-2011 NA
resulted in a 14.81 percent increase in salary with
the COLAs included. This salary increase averages
to a 0.32 percent increase every month. The COLAs
for 2017, 2018, and 2019 in the tentative agreement
are not known. So to compare apple to apples, I then
removed the COLAs. The 2006-2011 NA resulted in a
12.82 percent increase in salary without the COLAs.
This salary increase averages at a 0.17 percent increase every month without the COLAs.
Jul y 2017/MCC
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… By Pam Stepney

reetings sisters and brothers of Branch 343. How’s
everybody doing? Fine, I
hope. Look at your pay check
stub and make sure your pay is
correct. Management has been
disallowing overtime pay saying the time you worked was
unauthorized. Days after the
holidays are very heavy, and
letter carriers request overtime
to complete their assignment.
Most of the time our customers
are working even when we are
closed. So, it is business as usual.
They are stuffing envelopes and
filling boxes getting them ready
for the letter carrier to pick up
on Tuesday. It’s hard on letter
carriers when the holiday falls
on a Monday and the businesses
are putting mail in the collection
boxes for the CCAs to collect.
Then there are businesses who
are closed on Saturday thus adding an additional two days worth
of mail and parcels. You submit
a 3996 requesting an additional
three hours to your delivery, and
management says you only need
one hour to complete your overburdened assignment for that
day. If you are on the overtime
desired list, you are expected to
deliver 1 to 1.5 hours on another
route and you neglect your own
route simply because management did not bring any regulars
in on the overtime desired list.
By perpetuating this situation,
we cannot possibly ensure each
customer receives good and
timely service, which is our goal.
You call or text management
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letting them know you are still
overburdened trying to deliver
three days worth of mail in one
day and they say “deliver.” But
it’s not authorized and they are
writing it down on the 1017,
if that is the correct number.
When you get back, and they
interview you, is one of them
saying, “What happened? What’s
the reason it took you so long?”
So, check your pay stub to make
sure you got paid for what you
worked. Street supervision is up
so be where you are supposed to
be, doing what you are supposed
to be doing on your route or your
overtime. No need to put your
foot in a trap for any reason.
Under time is forced on regulars
and CCAs Tuesday through Saturday even when they know you
don’t have it. Instead they should
bring in an all-day overtime
regular. If you are not on the stationwide overtime list, bring the
mail back and stop taking money
out of the pockets of your sisters
and brothers who sign the list.
Management is making the right
to work not on the overtime list
a daily habit. It’s time to push
back, fight together.
If you have not signed the
right to work petition, do it
today with your families, and
friends. This is all our responsibility to stand up, help our union
win this battle. Give thanks to
the union for fighting for a great
contract for over a year. Stop
for a minute; think to yourself,
“Would the post office have
given you a fair contract?” No,

especially if you
had to wait on
the supervisor
to give you a
fair review if
they did not like you. Ha ha ha
ha ha ha ha ha ha!
Last month I forgot to thank
Bob Rapisardo for doing a great
job on selling the T-shirts and
running the food drive. Thank
you to Allison Holbrook and her
husband for taking the donated
bags to his work place, (The
Saint Louis Food Bank). Allison
also donated food bank T-shirts
to some of the young volunteers.
Moving on, please decide to
attend our 125th year celebration at the St. Louis Labor Day
Parade, Monday, September 4,
2017. March in the parade and
receive a wristband to join us at
the Letter Carriers Hall, 1600 S.
Broadway, for barbecue, beverages and fun. Make sure you and
your family wear your postal
shirts. Save the date, it’s going to
be a fun time for all who attend.
I can’t wait to see the retirees
converse with the young carriers
telling them how they fought for
what we enjoy today.
We don’t do shout outs, but
if we did I’d like to say hi to
Vern Bailey, George Garger,
Vince Galley, Gail Brown, Don
Keeven, Chubs, Davida and
Rananda.
Have a long, happy, healthy
retirement, Keith Albers.
Remember to do your best,
leave the rest, don’t stress, God
bless, and thank you for coming.

ver the past three years dog
bites have surpassed slips,
trips, and falls which were
the most common cause of injury
to a carrier because of how much
we walk. Delivering mail has not
changed, dog bites have increased
because of the chances we take
while delivering mail.

You cannot do any of these
things if you are on the phone, or
have headphones covering your
ears.
If it’s just one of 10 carriers
getting hurt and unable to work,
that will have an effect on all of
us. Carriers, we must learn how to
work safer.

“Just a few
preventive tips”

IS IT HOT ENOUGH?

The regular or whoever is holding
down a route should notify management of all dog issues to protect the
next carrier when they are off.
Dog warning cards should be
cased at least two to three houses
before the home of Cujo or the
Taco Bell dog.
While on the street you should
always look for “beware of dog”
signs, listen for barking dogs when
knocking on doors, and if the yard
is fenced in rattle the gate before
entering.

For those of you who have never
worked outside in the heat before,
yes. More tips.
Prepare yourself for the heat
by drinking plenty of water and
Gatorade, you can carry a towel
to keep damp and wear around
your neck. Wear a hat of some
kind on your head to keep the
sun from beaming directly down
on you.

Your last tip and fact
Those of you who can retire
within the next 10 to 15 years

Retirees’ Annual Picnic
Date: Wednesday, September 6, 2017

Soccer Park Rd.
›
›
›

›

Time: 11 a.m. to 3 p.m.

Directions: From Interstate 270, go west on
Hwy. 44 to Soccer Park Road exit.
		
Go right to Yarnell Rd.
		
Make right on Yarnell past the Golf
Course to Sweaney Dr.
		
Make right on Sweaney to Pavilion #2.

Pa
vil

Larkin Wi llia ms Rd.
ion
#

›
2

Swea
ne

Pa
rk

i ng

y Dr
.

›

Meramec River

Location: Fenton City Park
				
Hwy. 44 and Yarnell Rd.

I-270

Yarnell Rd.

Hwy 44

already understand this.
The post office
signed contracts
with other companies guaranteeing their letters,
flats, or parcels will be delivered
the same day they come in, not
thrown away or brought back
undelivered.
Bulk mail, Red Plum, Local
Value, and Amazon packages are
the contracts that keep the Postal
Service afloat, and without them
our workload during the week
and on Sundays will decrease
also.
Veterans make carrying mail
look easy and we are here to help
you learn your job. There are no
short cuts to delivering mail and
packages the right way. The more
you deliver mail the right way, the
better you will become which will
make the job a lot easier.
Until next time

›

O

… By Frank Enlow

›

The “U”
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BAR-B-QUE COOK-OFF FOR MDA
Saturday, September 16, 2017
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family
and friends welcome to participate.

Cooks start at 1 p.m.
Serving from 2 - 9 p.m.
Judging at 2 p.m.
Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert
Cooks Provide Their Own Meat
Grand Champion Voted by Judges
10 lbs. of Meat Gets You In
Bragging Rights for Cooks
Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets
3 samples for $5   

20 samples for $15

Entertainment Provided

Throw down a challenge to someone at your station
Refreshments will be on sale at the Union Hall
Money raised will be used to send a child to MDA Camp
For more information contact Diane Carter at 314-241-4297
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IN CELEBRATION OF

Excerpts from the Br. 343 Centennial Edition and 50th Anniversary Issues of the Mound City Carrier

B

MDA

ranch 343’s association with the Muscular Dystrophy Association dates back to the first Porch Light
Campaign of 1953. Letter carriers collected contributions from the patrons on their routes after working
hours. Those wishing to contribute left their porch lights on so the carriers knew where to stop. Though
letter carriers participated in one or two of these campaigns in the 1950s, few organized efforts existed until
1974 when Branch 343 President Charles J. Coyle asked Sergeant-at-Arms Gus Frank to become the chairman
of Branch 343’s MDA collections.
Since then, the branch has participated in a number of fundraising activities to benefit MDA. Among those
were: tag days, bingo, bowl-a-thons, bass tournaments, pool tournaments, golf tournaments, poker tournaments, and more recently, trivia nights, basketball tournaments, BBQ cook-offs, run-ride-roll and washer
tournaments. All the events are varied and wide ranging enough to appeal to just about every letter carrier
and their families.
For years the face of the Muscular Dystrophy Association was comedian Jerry Lewis whose national Labor
Day telethons raised billions of dollars for research. The National Association of Letter Carriers was the very
first union in the United States to lend our support to the Muscular Dystrophy Association back in 1956 and
have been a steadfast supporter ever since.
Branch 343’s first appearance on the local MDA Telethon took place in 1978 and we were a fixture in every
single Labor Day telethon until
the telethons ended in 2014. For
years, President John Haake and
Gus Frank would present a check
on behalf of Branch 343 from that
year’s fundraising, while letter carriers manned the telephones raising
pledges for Jerry’s kids.
Of all the NALC branches across
the United States, Branch 343 is
consistently ranked in the top three
large branches in fundraising.
In our 64-year affiliation with
the Muscular Dystrophy Association, Branch 343 has raised nearly
$1,000,000.
Jul y 2017/MCC
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!
WHEN:

8 A.M. SUNDAY, OCTOBER 8, 2017

WHERE:

NORMANDIE GOLF CLUB
7605 St. Charles Rock Rd.
St. Louis, MO 63133

COST:

$

75 PER PERSON ($300 PER TEAM)
Price includes 18 holes of Golf, Electric Cart,
Prizes, Refreshments, (Beer, Soda, Brats,
Hamburgers etc.)

FORMAT: Best Ball Four Man Scramble
“Shot Gun Start”

30th NALC Br. 343
Golf Tournament for
Muscular Dystrophy

ENTER NOW!

HOW TO ENTER: A check or checks totaling $300 with the
names and addresses of team members must
be received ASAP (Please list at least one
phone number and email)
MAKE CHECKS PAYABLE TO:
MDA Golf, Branch 343
1600 S. Broadway
St. Louis, MO 63104

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who
enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
If you have any other questions about the tournament that have not been answered here, contact:

Clip and Mail

Barry Linan
Letter Carriers Hall
314-241-4297

PLEASE PRINT:

email_ _____________________________________

1. NAME_ __________________________________

PHONE____________________________________

2. NAME_ __________________________________

PHONE____________________________________

3. NAME_ __________________________________

PHONE____________________________________

4. NAME_ __________________________________

PHONE____________________________________
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Mackenzie Pointe Food Drive Volunteers

Creve Coeur letter carrier Roy Lawrence (hat) receives
congratulations on his retirement from Br. 343 EVP Barry
Linan and shop stewards Debra Kennedy, Lyle Harrington
and Latonda Faulkner.

South County letter carrier David Bartholomew joins
the “Last Punch Bunch” with congratulations from shop
stewards Tina Hunt and Eric Chism.

Affton letter carrier Steven Mechler punches out for the
last time with his wife, Sharyn, looking on.

A double retirement at Kirkwood as shop steward Donovan
Hobson offers best wishes to Richard Gardner and Kenneth
Copeland.
Jul y 2017/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
June 8, 2017

Summary of Branch Action
MSC To pay the branch bills.
MSC That the branch purchase a Blues 12-game
plan for two tickets, costing no more than
$1,500, with the St. Louis Blues for 12 home
games during the 2017-2018 season.
MSC That Branch 343 send the president or his
designee along with one other officer to the
National Rap Session on June 13 and 14 of
2017 and pay their expenses.

Highlights

Recently Retired Members
Roy C. Lawrence............... Creve Coeur........... 06-02-17
Todd L. O’Neill................. Des Peres................. 05-31-17
David F. Bartholomew..... So. County............... 05-31-17
Keith R. Albers................. West County.......... 06-02-17
Robert J. Hilmes............... Kirkwood................ 05-31-17
Steven M. Mechler........... Affton...................... 05-31-17

Deceased Members
Eugene A. Berkbigler....... Gold Card............... 09-06-14
Kenneth J. Breeden.......... Gold Card.......................2012
Vernon R. Dickerson....... 60 Year......................01-31-14
Frank J. Engel................... 60 Year.....................01-01-09
Donald H. Diederich........ Gold Card................06-18-15
James W. Jones................. Gold Card..................11-2013
Ernest V. Kneib................. Gold Card................ 01-24-12
William J. Lenihan........... 60 Year............................2012
Louis H. Mueller.............. Gold Card................08-29-15
Earl Tankins..................... Gold Card................ 10-23-14

The meeting was called to order at 7:35 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted. Regions
3, 5, and 7 Workers’ Compensation Assistant Dave
Teegarden informed members to go to the national
website (nalc.org) to find further details concerning the
tentative agreement that has been reached. He further
informed us that under President Trump’s proposed 2018 budget: letter carriers would pay $3,600 more into their
TSP, retirees’ COLAs would be eliminated, and our retirement annuity would be based on our high-five not highthree. He also told us that a possible cure for one strain of Muscular Dystrophy may have been found.
Mike Chenot informed us that, as he predicted at last month’s meeting, the Missouri legislature has stopped
the minimum wage increase in St. Louis that was going to raise the minimum wage in St. Louis up to $10 an hour.
The Missouri legislature also passed the Project Labor Agreement (PLA) which will create lower wages and unsafe
working conditions. Chet Drain informed us that, under the tentative agreement, CCAs will still be able to sign up
with the Postal Services Health Plan (United Health Care) but that coverage for Self+1 and Family will be greatly
improved: Tom Schulte reported that there were about 125 in attendance for Ole Timers’ Day and to watch for
information on the 125th anniversary picnic we will be having in conjunction with the Labor Day Parade.
Richard Thurman reported that 98 carriers have been bit in the last three months and there were 4,000
accidents in the last four months. This is an excessive amount. He warned us about wearing headphones and
talking on your phones as you deliver mail. As a result, supervisors will be out checking on carriers.
Mike Weir reported the Postal Service reaped a $12 million profit for the second quarter of fiscal 2017
which brings the total Postal Service profit to some $3.7 billion since 2014. The deadline for the Right to
Work sign-up petitions is August 28. VP-Financial Sec. Bob Rapisardo reported that both a new CCA relative
standing list and a new career seniority list can be found on our website (branch343.org). President Bill Lister
informed the membership that the tentative contract will be mailed to each member for ratification with bold
letters denoting the changes from the previous contract. He believes it will pass with 85 percent approval.
							
Respectfully Submitted
							
John “Johnny Mac” McLaughlin, Recording Secretary
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Political Action Honor Roll
ART BUCKHHH
JOE FITZJARRELLHH
MIKE BIRKETTH
KEN MEYERH
NICKI L. PRADOH
TOM SCHULTEH
JOE POLITTEH
MIKE CHENOTH
LAURA KEIMH

MARION HARRISHHH
CHARLES SCANLONHH
TOM HARMANH
BARRY LINANH
GENO IBERGH
BILL LISTERH
JOSEPH P. REGANH
DICK LEONGH

MIKE WEIRHH
TONY JASPERHH
MICHAEL McCOYH
DAN BRAUCHLEH
TOM DEGEAREH
HENRY DEIBELH
JAMES O’DAYH
DEAN WERNERH

GERALD GALLEANOHH
ROBERT FLAHERTYHH
LAWRENCE McHAYNES JRH
CATHERINE CIARAMITAROH
JAMES KLUEMPERSH
JOHN BUCHHEITH
DERRICK WILLIAMSH
STEPHANIE STEWARTH

CLIF NELSON
SARONDA SUTHERLAND
ROCKY RAKOWIECKI
KEVIN WELBY
JOSEPH P. REGAN
JOHN SAMUELSON

BILL JIMAS
JOHN HAAKE
LEONA BRYSON
TIFFANY HAGER
LYNN RAY PRATT
ROY HATCHARD JR.

DON CHARTRAND
MICHAEL JENNINGS
FRANK ENLOW
ROBERT STEEL
MARION HARRIS
SAM GOODMAN

LAWRENCE McHAYNES JR.
JOE POLITTE
RAMONA DROEGE
CHET DRAIN
CATHERINE CIARAMITARO

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Derrick Williams

Mike Chenot

Bob Ruester

IS YOUR NAME LISTED?

Brian Litteken

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

Br. 343 legislative liaisons at the St.
Louis County Democratic Fundraising Gala. Appearing are Mike
Weir, Ramona Droege, Tony Jasper,
Clif Nelson, Mo. 90th Dist. Rep. Deb
Lavender, Bob Burns and Tiffany
Hager.

Branch Meeting Attendance Prizes
1) Cards vs. Phillies
2) Cards vs. Brewers
3) Cards vs. Marlins
4) Cards vs. Marlins
5) Muny - Funny Thing
6) Muny - All Shook Up
7) 50/50 Winner

Friday 6/9 @ 7:05 p.m.
Thursday 6/15 @ 6:15 p.m.
Monday 7/3 @ 6:15 p.m.
Wednesday 7/5 @7:15 p.m.
Tuesday 7/11 @8:15 p.m.
Tuesday 7/18 @8:15 p.m.
$33

Daniel Brauchle, Affton
Richard Schallert Jr., Des Peres
Pamela Stepney, West County
Joseph Politte, South County
Zackary Blanks, Weathers
Marvin King, Kirkwood
Frank Enlow, Harriet Woods
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Mike Chenot
Frank Enlow

Brian Litteken
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Gus Frank
Tony Jasper

Mike Weir

Barry Linan
Bill Lister
Pam Stepney
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Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
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VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
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NBA OFFICE

Mike Birkett — (314) 985-8040

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
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Deadline for articles for
the AUGUST issue is
JULY 17, 2017
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, JULY 13, 2017
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, AUGUST 3, 2017
The Letter Carriers Building
1600 S Broadway

