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AUGUST 7 IS A DAY TO REMEMBER

Once again we ask you to remind yourselves, your family, your relatives, your 
friends, your neighbors, your co-workers and anyone you meet to vote NO TO 
PROPOSITION A on Tuesday, AUGUST 7. Being a Missouri worker, this may 

very well be the most important time for you to vote and stand up for the workers 
of Missouri. This proposition is not about just unions but workers in general. 

There were over 310,000 signatures gathered to put this to vote. Less than 40 
percent of those signatures came from union members. That tells us that workers 
in this state care about their future. Right-to-work states have many disadvantages. 
Workers in those states earn less money. If this is what you want for your neighbors and relatives, then stay 
home and do not even vote. Proposition A will force Missouri workers to accept lower wages and benefits. 
Proposition A will widen, even further, the gap between the ultra-rich and the working class.

During the state convention, in early June, the group We Are Missouri addressed the delegates. The message 
was clear and simple that the easiest message is just to say NO to Prop A. This proposition has nothing to with 
you being a Democrat or a Republican.

Read further in this publication for some statistics and facts that should convince you, and to tell others, to 
say NO TO PROP A. Our August steward meeting will consist of us calling fellow members and friends to vote 
NO TO PROP A. We have been working on other plans to get the message out to our own members by using 
our own time. If you are interested, then please call the Branch 343 Hall at 314-241-4297. Do not have these 
conversations while in uniform or on the clock.

Thank you for your time and understanding. The message is very clear: PLEASE REMEMBER

President’s Article … By RoBeRt RapisaRdo

July 12 Regular Branch Meeting 
July 16-20 NALC National Convention - Detroit, Michigan 
Aug 1 Retirees’ Meeting 
Aug 2 Shop Stewards’ Meeting 
AUG 7 VOTE NO ON PROPOSITION A
Aug 9 Regular Branch Meeting 
Sept 2 Br. 343 Kickball Tournament for MDA (see ad) 
Sept 3 Labor Day Parade 
Sept 5 Retirees’ Picnic - Deer Creek Park, Maplewood (see 

ad) 
Sept 9 MDA Warsher Tournament - Letter Carriers Hall 

(see ad) 
Sept 30 MDA BBQ-Cook-Off - Letter Carriers Hall  (see ad) 
Oct 7 NALC Br. 343 Golf Tournament for MDA - 

Normandie Golf Club (see ad)

OFFICERS AND STATION SCRIBES

Because of the NALC National Conven-

tion the week of July 16-20 all articles 

for the August issue of the Mound City 

Carrier must be submitted no later than 

July 10, 2018. 
PLEASE HAVE YOUR 

ARTICLES IN EARLY!

TO VOTE ON AUGUST 7. AND PLEASE ASK ANYONE YOU KNOW TO VOTE AND SAY 

NO TO PROPOSITION A.
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executive vice President … By John McLaughLin

11,000 votes were cast. As a result, a 
coin toss was used to determine the 
winner which ultimately determined 
which party controlled that House in 
Virginia.

CONVENTION NEWS

State: We received some very good training and 
Branch 343 was represented nicely. It was good to see 
some new faces at training. It’s always good to speak with 
stewards from around the state.

National: We are set to take 31 paid delegates in July. 
The list of workshops has been released. We are going to 
try and have at least one delegate attend each workshop. 
These workshops are invaluable. National has not yet 
released the resolutions we will be voting on during the 
convention. Vote yes for un-bifurcated shorts.

MOVING ON...

A couple of people have recently moved on. RAA 
Stephanie Stewart was recently detailed to the position of 
director, health benefits at national in Washington, D.C. 
I worked with her on CDRAAP. She never backed down 
from a fight with management, and there were many. She 
will be missed at the NBA’s office. Congratulations and 
good luck to Stephanie.

Unfortunately, Mike David is the other person, and 
he passed away. He was courageously compassionate as a 
representative in his duties as a steward as well as in his 
duties as the health benefits/OWCP representative. He, 
too, was not one to shy away from a battle of wits with 
anybody, even if some came unarmed. He was much 
more than a union rep. He also taught Tai Chi, was an 
avid biker rider, father, grandfather, and soldier. He 
suffered numerous injuries during his tours of duty in 
Vietnam, although you had to drag it out of him. He once 
remarked to me that he never considered himself a hero. 
He may not consider himself a hero, but he always stood 
up for those who couldn’t stand up for themselves. Pretty 
brave in my eyes. You, my friend, will be missed as well.

Until next month, do your job safely and accurately. 
Show up to your union meeting. You might learn some-
thing. We don’t write the rules; we just have to play the 
game. Sláinte.

Vote NO on Proposition A - right-to-work (for less). 
You can read many fine articles in this edition of the 
MCC explaining to you why right-to-work is so lethal 

to unions and yourself. Everything from reduced wages, 
safety, and benefits not to mention all the money com-
ing from outside the state trying to push it through. It 
only further weakens already fragile unions in America. 
Ultimately, this creates a climate whereby our own collec-
tive bargaining rights may soon be stripped away. I will 
concentrate on the problem of going out and voting.

Let’s start at the beginning. Are you even registered to 
vote? I am always surprised, not only at the percentage of 
people who don’t vote, but by the number of people who 
are not even registered to vote. If you are not registered 
to vote, you have until July 11, 2018, to register and vote 
in the August election. Buy your ticket to the game and 
register.

This reminds me of the answer to the question: What’s 
the difference between ignorance and apathy? Answer: 
Don’t know, don’t care. Those crafting legislation or run-
ning for office would like nothing better than for you not 
to know or care about the issues. For the life of me, I don’t 
know how citizens permissively sit by while allowing oth-
ers to determine their fate. Don’t vote and it only encour-
ages your opponents. This is precisely what they want you 
to do. For every person they can discourage to vote, their 
vote counts that much more. Please register and vote in 
August against Prop A. Get everyone you know (work 
or home) to register and vote. For all you lottery players, 
“You can’t win if you don’t play.” You must buy a ticket, 
right? Likewise, you must register, and you must vote. 
You and the union can not win if you don’t vote.

I ran across a quote recently that seems appropriate. It 
reads: “Civics was a class that used to be required before 
you could graduate from high school. You were taught 
what is in the U.S. Constitution. After all the rebellions 
in the 60s, civics was banished from the student cur-
riculum and was replace by social studies.” They don’t 
want you to know your rights. Many would like nothing 
more than for you to throw your hands up in disgust 
and cry, “They’re all crooks.” Remember, your right to 
vote is embodied in the 15th amendment of the Constitu-
tion. Your vote may seem insignificant. It is not. A recent 
state representative race in Virginia saw a tie where over 
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vice President FinAnciAl secretAry
… By BRad Layton

This month I want to talk about the contractual right of 
NALC stewards to be paid to process grievances on-the-
clock. We know as stewards sometimes it is hard to get the 

time requested to work on a grievance. Fill out the PS Form 
3996 requesting time to work or investigate a grievance and 
keep copies of all your documentation.

The pertinent sections of Article 17, Sections 3 and 4 of the 
National Agreement provide the following:

17.3 Section 3. Rights of Stewards (in part) The steward, chief 
steward or other union representative properly certified in accor-
dance with Section 2 above may request and shall obtain access 
through the appropriate supervisor to review the documents, 
files and other records necessary for processing a grievance or 
determining if a grievance exists and shall have the right to 
interview the aggrieved employee(s), supervisors and witnesses 
during working hours. Such requests shall not be unreasonably 
denied.

17.4 Section 4. Payment of Stewards (in part) The employer 
will authorize payment only under the following conditions: 
Grievances- Informal and Formal Step A. The aggrieved and one 
union steward (only, as permitted under the formula in Section 
2.A) for time actually spent in grievance handling, including 
investigation and meetings with the employer. The employer will 
also compensate a steward for the time reasonably necessary to 
write a grievance. In addition, the employer will compensate any 
witnesses for the time required to attend a Formal Step A meeting. 
Meetings called by the employer for information exchange and 
other conditions designated by the employer concerning contract 
application. Employer authorized payment as outlined above will 
be granted at the applicable straight time rate, providing the time 
spent is a part of the employee’s or steward’s (only as provided for 
under the formula in Section 2.A) regular work day.

A steward may conduct a broad range of activities on the 
clock related to the investigation and adjustment of grievances 
and of problems that may become grievances. These include, 
among other things, the following:

Complete grievance forms, write appeals, and write •	
the union statement of corrections and additions to the 
Formal Step A decision.
Interview witnesses, including postal patrons who are •	
off postal premises.
Interview supervisors and postal inspectors.•	

Review all relevant documents, •	
including an employee’s official 
personnel folder.

Although a steward must ask for supervisory permis-
sion to investigate a grievance or potential grievance, such 
requests cannot be “unreasonably denied.” Nor may man-
agement determine in advance how much time a steward 
reasonably needs to investigate a grievance. Rather, the 
determination of how much time is considered reasonable is 
dependent on the issue involved and the amount of informa-
tion needed for investigation purposes.

Steward time to discuss a grievance may not be denied 
solely because a steward is in overtime status. It is the respon-
sibility of the union and management to decide mutually when 
the steward will be allowed, subject to business conditions, an 
opportunity to investigate and adjust grievances.

If management delays a steward from investigating a griev-
ance, they should inform the steward of the reasons for the 
delay and when time will be available. Likewise, the steward 
has an obligation to request additional time and give the 
reasons why it is needed.

The current edition of the JCAM provides the following 
explanation of remedies for stewards improperly denied time: 
The appropriate remedy in a case where management has 
unreasonably denied a steward time on the clock is an order 
or agreement to cease and desist, plus payment to the steward 
for the time spent processing the grievance off-the-clock which 
should have been paid time.

The merits of a grievance that a steward is denied time to 
investigate are a separate matter from the merits of a grievance 
concerning the denial of steward time. Consequently, in cases 
were management improperly denies steward time, the stew-
ard should do two things. First, the denial of time should be 
raised as another issue in the original grievance since it may be 
important for the union representatives handling the grievance 
at higher steps to be aware of the issue. Then a separate griev-
ance should be filed seeking a cease and desist order and pay-
ment to the steward at the appropriate rate (usually overtime) 
for the time spent processing the grievance off-the-clock.

I also recommended that the grievance file contain detailed 
time records showing exactly when the steward worked off-
the-clock and exactly what was being done.
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The Hatch Act Guidance on Social Media provides 
the rules federal employees must follow when 
posting on social media platforms.

Rule: Employees may not post, like, share, or 
retweet a message or comment in support of or op-
position to a political party, candidate in a partisan 
race, or partisan political group while on duty or in 
the workplace, even if their social media account is 
private. 

Example 1: You are home after work. You may like 
or tweet a message encouraging others to vote for 
your favored candidate in a partisan race. 

Example 2: You are delivering mall and looking at 
Facebook on your personal cell phone. You see that 
a friend posted a message encouraging others to vote 
for members of a certain political party. You may not 
like or share that message while you are on duty. 

Example 3: You are on your route and on your 
lunch break. You are looking at Twitter on your 
tablet. You see that President Trump has tweeted an 
endorsement of a congressional candidate. You may 
not like or retweet that message while on duty.

Rule: Employees may not like, follow, or friend the 
social media account of a political party, candidate in 
a partisan race or partisan political group while on 
duty or in the workplace.

Rule: Employees may continue to follow, be friends 
with, or like the official social media accounts of 
government officials after those officials become 
candidates for reelection.

Rule: Employees may display a political party or 
current campaign logo or the photograph of a candi-
date in a partisan race as a profile picture on person-
al Facebook or Twitter accounts; however, they may 
not post, share, tweet, or retweet on those accounts 
while on duty or in the workplace. 

Example: You decide to use Claire McCaskill’s 
campaign logo as your profile picture on your Twit-
ter account. Although you may use the logo as your 
profile picture, you may not tweet or retweet any 
messages on that account while on the clock.

Rule: Employees may display a political party or 
campaign logo or photograph of a candidate in a 

recording secretAry … By BRian Litteken
HATCH ACT

partisan race as a cover or header 
photograph on their personal Twit-
ter or Facebook accounts.

Rule: Employees, even when not 
on duty or in the workplace, may not post or tweet a 
message that solicits political contributions or invites 
people to a fundraising event. 

Example: You may not tweet a message asking 
your Twitter followers to contribute $5 to help Josh 
Hawley to run for Mo. Senate.

Rule: Employees, even when not on duty or in the 
workplace, may not like, share, or retweet a post that 
solicits political contributions, including invitations 
to fundraising events. 

Example: Someone tags you in a post, or posts a 
message to your Facebook page, that asks for dona-
tions for the Democratic Party. You do not have to 
remove that post from your Facebook page or un-tag 
your name form the post; however, you may not like 
or share the post.

Rule: If not on duty or in the workplace, employees 
may accept invitations to, or mark themselves as “at-
tending,” a fundraising event on social media.

Rule: Employees, even when not on duty or in the 
workplace, may not use an alias on social media to 
solicit a political contribution for a political party, 
candidate in a partisan race, or a partisan political 
group. 

Example: Your name is Connie C. Encious, but 
you create a profile as Glory Digit. Connie is at home 
after work and sees that a Facebook friend posted a 
message that solicits campaign contributions for J. B. 
Pritzker. Connie may not share that message as Con-
nie C. Encious or Glory Digit.

Rule: Letter carriers may include official title and 
where they work in their social media profiles, even if 
they also include their political affiliation or other-
wise use their account to engage in political activity. 

Example: Michael Tharp’s profile can include that 
he is a mail carrier at USPS at the Coyle Station. 
Thumper may post a message supporting a candidate 
in a partisan race, provided he is not on the clock or 
at Coyle Post Office.



MOUND CITY CARRIER

 6   July 2018/MCC

HeAltH BeneFits PlAn/ oWcP … By chet dRain

If you are injured on duty the Postal Service has the 
obligation to make every effort to offer you limited 
duty work consistent with your medically defined 

work limitations. Limited duty assignments are pro-
vided to employees during the recovery period when the 
effects of the injury are considered temporary. In cases 
where the effects of the injury are considered permanent 
and/or the employee has reached maximum medical 
improvement (MMI) the employee should be provided 
a rehabilitation assignment. This criterion is established 
by the Employee Labor Manual (ELM) Section 546.141.

ELM Section 545.31 establishes that management 
has the responsibility to advise an injured employee, 
in writing, of the obligation to return to work as 
soon as possible. This not only refers to returning 
to work after you have been released by the treating 
physician, but also returning to work when there are 
partial limitations to the duties you can perform. 
“Return to work” may refer to work on the employ-
ee’s bid assignment or this could mean other work or 
even work at another locations.

When management notifies an employee about 
returning to work, they should advise the employee 
in writing of a specific position, listing the duties and 
requirements of the position. The injured employee 
must provide sufficient medical evidence detailing 
which specific work duties they are able to perform. 
The Postal Service normally makes a job offer on PS 
Form 2499, Offer of Modified Assignment (Limited 
Duty). Management is required to make sure that the 
limited duty assignment is consistent with the in-
jured worker’s medical restrictions. This is where the 
form CA-17 comes into play.

Many doctors have their own forms for describing 
work restrictions, but most doctors don’t know what 
the duties of a letter carrier are. The CA-17 is designed 
to provide the doctor with an accurate description of 
the letter carrier’s physical work requirements. There 
are two sides to the CA-17. Side A is completed by the 
employee’s supervisor and side B is completed by the 
physician. A properly completed CA-17 should give 
the doctor an accurate picture of a letter carrier’s work 
duties so that adequate restrictions can be given.

Postal Handbook EL-505 directs management to 

consult with the occupational health 
nurse (OHNA), contract physician 
(usually Concentra) or the treating 
physician (in writing) to ensure that 
the limited duty assignment is con-
sistent with the injured worker’s medical restrictions.

Injured workers are often given job offers and told 
that they must immediately accept the job offer or they 
will be sent home in a non-pay status. This is a viola-
tion of postal regulations and handbooks. We advise 
carriers who are faced with this situation to not “re-
fuse.” Refusing a job offer puts you at risk of receiving 
sanctions on your compensation benefits from OWCP. 
Our advice is to accept the job offer “under protest” 
if you have doubts about the validity of a limited 
duty job offer. This is done by accepting the job offer 
and writing “under protest” next to your signature.

The supervisor/manager should discuss the of-
fer of modified assignment and the duties with the 
employee. If the employee has concerns about the 
limited duty offer, management should discuss the 
concerns with the employee. Postal and federal regu-
lations allow the injured worker to take the job offer 
to their attending physician. Injured workers who get 
a job offer where some of the duties may exceed their 
medical limitations should except the job offer, do 
what work you feel is within your medical limitations 
and take the job offer to your physician for review.

If you are faced with any of these circumstances:
Management does not provide you a CA-17 to 1. 
take to your doctor.
Management does not give you a limited duty 2. 
job offer.
Management refuses to let you consult with 3. 
your doctor before accepting a limited duty job 
offer.
Management refuses to let you work because 4. 
you refuse a limited duty job offer.
Management does not provide you available 5. 
work within your medical restrictions.

Notify your shop steward or contact the hall in 
order that we can grieve any such violations commit-
ted by management.

God bless all and peace!
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notes From tHe mAnAging editor
… By toM schuLte

The Republican led legislature has graciously 
placed the vote on right-to-work for less on the 
August 7 ballot. It’s unclear why they moved it 

up for a vote of the people from the November bal-
lot, but I’m guessing it’s because they are anticipating 
a much smaller turnout in August. Okay, I’m just 
kidding, they did it knowing there would be a lower 
turnout.

That’s why it’s incumbent upon us to get out the 
vote. It is estimated that it will require at least a half 
a million Missouri voters to vote “NO” to defeat 
the referendum. This is the third time the state of 
Missouri is voting on the right-to-work issue. It was 
defeated the first two times but legislators lining their 
pockets with out-state money passed right-to-work 
without a vote of the people.

It took a tremendous effort on the part of orga-
nized labor to secure over 300,000 signatures to put 
right-to-work back on the fall ballot for a vote by the 
people of Missouri. The placing of the ballot in the 
August primary is going to require another hercu-
lean effort on our part. We need every member, their 
spouses, their children, their family members and 
every neighbor we can convince that right-to-work is 
wrong for Missouri.

So what is right-to-work? Simply put, right-to-work 
is a political attack on Missouri families that takes 
away an employee’s voice in the workplace. It will 
make our state less safe and threatens the Missouri 
economy. Studies show that in nearby states right-
to-work laws like this have forced workers to accept 
lower wages, forcing them to pay higher healthcare 
costs, and have forced workers to work in less safe 
environments.

We all need to spread the work on the devastating 
effects right-to-work can have on all workers in the 
state of Missouri. Use the following bullet points to 
convince your family and friends to vote “NO” on 
Proposition A

Proposition A will drive down wages for Mis-•	
souri families, making it harder to make ends 
meet.
Prop A will cost us jobs. It makes it harder •	
for private sector employers, like UPS, 
Anheuser Busch and Boeing, to negotiate 
with workers and effectively manage their 
business.
Proposition A will weaken unions. The U.S. •	
Supreme Court ruled that workers don’t have 
to join unions as a condition of employment. 
It also ruled that workers have the guaran-
teed freedom to organize if they choose.
Proposition A is not what it seems. Don’t •	
trust it. It weakens unions, forces Missouri 
workers to accept lower wages and benefits, 
and broadens the gap between working fami-
lies and wealthy CEOs. 

Proposition A is being promoted by a well-coor-
dinated network of out-of-state billionaires, super 
PACs, and corporate special interest groups that are 
downsizing, shipping jobs overseas, and hiding prof-
its offshore to avoid paying the same taxes families 
and small businesses must pay. 

Proposition A would give even more power to big 
corporations at a time when CEO pay has grown 361 
times higher than what the average worker makes. 
Amazon’s Jeff Bezos’ pay, based on his annual in-
come from Amazon comes to $32,400 per hour, while 
his workers struggle to make ends meet. Billionaires 
already received their tax windfalls. And did they 
pass on the bounty to their employees? No! They 
bought back their own stock and awarded themselves 
with bonuses. 

Let’s not fall victim to false and misleading infor-
mation from dark money from out-of-state billion-
aires. Stand up for your rights. On August 7, 

vote “NO” on Proposition A.
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region 5 nBA rePort … By Mike BiRkett

REGIONAl ADMINISTRATIVE ASSISTANT 
STEpHANIE STEWART TO FIll HEAlTH BENEFIT 

plAN DIRECTOR pOSITION

President Rolando has announced that he will appoint RAA 
Stephanie Stewart (Region 5) to complete the remainder of 
Brian Hellman’s term. Hellman will retire after the upcom-

ing convention in Detroit. While she will be greatly missed here 
in Region 5, our loss is the NALC’s gain. I’ve had the privilege of 
knowing Stephanie since she was a new steward in Des Moines, 
Iowa. At every step, in every job and position in the NALC, she 
has excelled, and I have no doubt she will do the same in her 
new position. Congratulations to both Brian and Stephanie as 
they embark on their new adventures.

The Article below was taken from the Washington Exam-
iner Magazine, digital edition. President Rolando continues to 
battle misinformation from our enemies while attempting to 
educate those unfamiliar with our current financial situation. 
I believe it’s important that every letter carrier knows the facts 
concerning the service and our financial situation. Please read 
and spread the word.

THE pOSTAl SERVICE WIll THRIVE IF 
CONGRESS TAkES THE RIGHT STEpS 

… by Fredric Rolando
The U.S. Postal Service delivers to 156 million addresses 

six and even seven days a week. It is consistently rated the 
most-trusted federal agency by the public, and it handles an 
astonishing 47 percent of the world’s mail.

Yet misinformation exists about the Postal Service, often 
creeping into media commentary, such as a Washington Ex-
aminer op-ed that ran May 22. Liam Sigaud not only mischar-
acterized the overall situation at the USPS, but also sought to 
use the agency’s recent quarterly financial report to make a 
political argument for downgrading postal services provided 
to the American public.

In fact, that report demonstrated what we’ve consistently 
pointed out: the USPS’s underlying business vitality and 
importance to the public, as well as the need to address two 
public policy matters beyond USPS control.

First, absent the 2016 rollback in stamp prices, which 
reduced postal revenue by about $2 billion annually, the Postal 
Service would have had an impressive operating profit of 
about $700 million for the first half of fiscal 2018. It’s impor-
tant to note that this involves only earned revenue; by law, 
USPS gets no taxpayer money for its operations. The rollback, 
the first since 1919, makes little financial sense because the 
Postal Service already has the industrial world’s lowest rates.

Fortunately, the Postal Regulatory Commission is in the 

midst of a legally mandated review of 
the postage rate-setting system, which 
currently is based on an economy-wide 
measurement of consumer goods that 
doesn’t fit a transportation and delivery 
provider.

Meanwhile, Congress should address the pre-funding 
mandate it imposed in 2006, which requires the USPS — alone 
among all public and private entities — to prefund future re-
tiree healthcare benefits decades into the future. That unique 
burden costs the Postal Service several billion dollars a year.

These facts may not have served the political aim of 
Sigaud’s commentary, but in terms of understanding USPS 
finances, they’re worth readers’ attention.

Based in the Constitution, because the founders under-
stood its role in uniting this vast nation, the Postal Service is 
the country’s only universal delivery network. It also remains 
the center of civic life in small towns and rural areas through-
out the United States.

Moreover, it is a vital part of the U.S. economy, serving as 
the centerpiece of the $1.4 trillion national mailing industry, 
which employs 7 million Americans in the private sector. 
USPS also is the largest civilian employer of military veterans, 
with more than 113,000 veterans in the postal workforce. 
Nearly one of every four letter carriers is wearing his or her 
second uniform in service to our nation.

Every day, letter carriers save lives, stop crimes in progress, 
rescue people from wrecked cars, put out fires or find missing 
children — because they care about the neighborhoods and 
families they serve, know when something’s not the way it 
should be and often are first on the scene.

And letter carriers hold the nation’s largest one-day food 
drive on the second Saturday each May (including the most 
recent, on May 12), collecting tens of millions of pounds of 
food to feed the one in six Americans facing issues of hunger. 
Those 50 million include many children, senior citizens and 
veterans. In last year’s 25th annual drive, letter carriers col-
lected 75.3 million pounds of food bringing the amount of 
food distributed to local food banks, pantries and shelters over 
the past quarter century to 1.6 billion pounds.

Given all this, the USPS’s popularity with the public is 
unsurprising. A Pew Research poll in February found that the 
Postal Service led government agencies with an extraordinary 
88 percent favorability rating (including 87 percent among 
Republicans). Nor is it surprising that the USPS enjoys strong 
bipartisan support among legislators from both metropolitan 
and rural areas, including many conservatives.
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Lencz to secure a permit. Tom reminded the member-
ship that July 11 is the last day to register to vote in the 
Missouri primary. August 7 is the day to vote against 
right-to work in Missouri, Tom urged everyone to get 
out and vote “NO” on right-to-work. Tom announced 
the passing of former Br. 343 Health Benefits Rep. Mike 
David and the time of his memorial service. Brother 
Mike Weir is taking over for Mike David to continue 
his Run, Ride & Roll for MDA on July 1. Mike Weir is 
looking for sponsors to raise money for the event.

New business: Brother Ken Meyer made a notion 
for the retirees to sponsor a $100 hole for this year’s Br. 
343 Golf Tournament on October 7. Seconded and car-
ried. Brother Bill Lister made a motion for the retirees 
to sponsor two Pits at $50 each for this year’s Warsher 
Tournament for MDA on Sept. 9. Seconded and carried.

Deceased members: A moment of silence was 
offered for those members who passed away this past 
month. 

50/50: $13 won by brother Bill Lister who donated 
back to the retirees. 

Closing prayer: Chaplain Gus Frank offered the 
closing prayer. 

Meeting adjourned: 1:05 p.m.

Meeting called to order at 12:45 p.m. by Chair-
man Tom Schulte. Chaplain Gus Frank led us 
in a prayer and the Pledge of Allegiance. Tom 

thanked the officers of Br. 343 for providing the 
delicious lunch and especially Health Benefits Rep. 
Chet Drain whose sister made the jambalaya. Up-
coming lunch volunteers are Ken Meyer and crew in 
July and Mike Weir and Clif Nelson in August.

Minutes from the last meeting: Read by sister 
Nicki L. Prado and accepted as read.

Treasurer’s report: Treasurer Clif Nelson re-
ported a balance after expenses of $1696.62 and an 
attendance of 25.

Branch 343 president’s report: Pres. Rapisardo 
thanked all the retiree volunteers who helped out with 
the NALC Food Drive. Bob stated that there are plans 
to waterproof the outside of the Union Hall to arrest 
some of the water staining in the building. Bob also 
thanked Tom Schulte for helping with the painting 
and assistance with the new flooring in the office. 
Bob also is making plans to present awards to retirees 
who were unable to attend this year’s Ole Timers’ Day.

Legislative report: Brother Mike Weir was unable 
to attended. Greeted with mild applause.

Chairman’s report: Tom opened the floor for sug-
gestions for the location of this year’s retiree picnic in 
September. A majority selected Deer Creek Park in Ma-
plewood and Tom said he would contact brother Steve 

MINUTES FROM THE JUNE 6, 2018, MEETING

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado

Sappington letter carrier 
Frankie Bunuso bids fare-
well as he joins the “Last 
Punch Bunch.”

100 percent Union
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CREVE COEUR Eyvette Hall 29,023   
W. County, Gaffney, 
Des Peres, Olivette  

JENNINGS Paul Pitts 15,117
KIRKWOOD Jan Ahlers 18,467
SOUTH COUNTY Bob Stenger 21,504
AFFTON  13,438
TOWN & COUNTRY Keri Bowling 15,649
SOUTHWEST Mary Cramer 17,798

Gravois, Maryville Gardens, 
Chouteau, Maplewood, Oldham

CLAYTON Terry Simmons 27,598
SAPPINGTON Dave Roberts 8,506
UNIVERSITY CITY Frank Enlow 6,411
FERGUSON  3,300
ASSOCIATE & OTHER OFFICES
ARNOLD Julie Elfrink 18,100
CEDAR HILL  2,250
CUBA Deanna Stuckey 650
DITTMER  1,200
EUREKA  4,112
FENTON Chris Halupa 21,170

FORISTELL  1,520
FREDERICKTOWN  2,100
HOUSE SPRINGS  3,900
IMPERIAL/BARNHART Pat Watson 25,500
MEXICO Paul Gray 6,700
O’FALLON  6,500
OLD MONROE Steve Walters 900
PARK HILLS  3,400
PIEDMONT Derek Gray 870
ROLLA  4,200
SALEM Charles Grimm 2,600
SIKESTON Dewayne Taylor 4,200
ST. ANN Charlie Harris 2,225
ST. CLAIR Jeff Winshester 4,500
STE. GENEVIEVE Rachael Weiler 5,200
ST. JAMES Jerry McCracken 2,000
UNION Gary D’Onofrio 14,000
WARRENTON  2,400
WASHINGTON Tim Brown 7,024
WENTZVILLE  4,051
WRIGHT CITY Marcy 1,600
                                   GRAND TOTAL  329,683

BrAncH 343 Food drive results 2018
FOOD BANK HUB # POUNDS
 SITES COORDINATORS

FOOD BANK HUB # POUNDS
 SITES COORDINATORS

Retirees’ Annual Picnic
Date: September 5, 2018

Time: 11 a.m. to 3 p.m.

Location: Deer Creek Park, Maplewood 
   (aka Rocket Park)
   3223 Laclede Station Rd.

Directions: From Manchester Road in Maplewood 
take South Hanley Rd. south approximately 
0.6 miles. Deer Creek is on the right. 

 From Hwy 44 from the south take Laclede Station 
Road north approximately 3.9 miles. Deer 
Creek is on the left.
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friendships. Life just went on! Last year Mike was sick and was unable to travel. It was strange not having him with us.
I had the privileged of meeting the Master of all Tai Chi instructors in San Francisco two years ago. He had the utmost respect for what 

Mike was doing in St. Louis and spreading the philosophy of Tai Chi. Mike had lived in San Francisco for 10 years, and it was his desire for his 
ashes be spread over the city that he so loved. His daughter has asked me if I would do that for her and this October Mike will be going home. 
I will miss my friend and I only hope that my father and Mike save me a seat at the table. — Jerry Rhode

Mike David was a good friend of mine and he was a friend to many others. He was a kind soul who always tried to make time to talk to 
others. Mike assisted many members of our branch with health benefit issues, OWCP claims, and many grievances. He was also a Tai Chi 
instructor, baseball fan, loved music, and most of all Mike loved his family. I found him to be a liberal thinker, strong union man, and a very 
capable officer for our branch. It’s a shame that he didn’t get to enjoy more years of his well-earned retirement and continue his many 
pursuits.

I first met Mike at an UMPs grievance meeting and after talking we found that we had a lot of mutual interests. When I was later elected 
VP at the branch, Mike succeeded me in the HBR/OWCP specialist position. We then worked together for over six years at the branch and 
became good friends. I respected his opinion and we had many conversations about strategies to employ in the grievance procedure. He 
seemed to be good at finding a simpler solution to an issue, rather than overcomplicating it. We enjoyed attending many NALC conventions 
and trainings over the years together. One particularly memorable trip had me driving back 1-70 from Kansas City, when a crazy driver cut us 
off and then wanted us to pull over in a rest area to fight him. I have no idea why Mike always remembered that and blamed me for it?

Mike was a decorated Army Vietnam veteran and thankfully he lived to tell about it. I used to tease him sometimes because he was 
almost deaf in one ear, but he once told me the story of how it happened. His Army fire team was riding atop a hovercraft on a mission into 
Cambodia, which was forbidden and a secret at the time. The hovercraft hit a mine and the men inside were killed. Mike and his team were 
blown off the hovercraft and flung about 50 feet away. Mike survived and recovered from his wounds but suffered a loss of most of his hear-
ing in one ear that fateful day.

Mike’s desire to help others led to him founding the “Run Ride & Roll” Branch 343 events to benefit MDA, the Muscular Dystrophy Associa-
tion. He led the event for many years, until his health no longer allowed him to do so. I think it would be a fitting tribute to him to rename 
the event as the “Mike David - MDA Run Ride & Roll.” What do you think about that, Mike? You will be missed brother by many and not 
forgotten. God bless you and I know you are enjoying yourself in the afterlife. — Barry Linan

REMEMBERING MIkE DAVID

My parents first told me about Mike David. He was their letter 
carrier on South Compton in the city. They would wait every day 
for Mike to show up for their daily chats. They said he was so nice. 
They told me that he was a Tai Chi instructor and that he taught in 
Webster Groves at the Monday Club and that he had also traveled 
to India. Of course the Cardinals would be their first topic. My father 
and Mike both so loved those Cardinals.

Mike also worked at the Union Hall helping letter carriers with 
their choices for health insurance. Years later at the Union Hall, Mike 
asked if anyone knew someone who could help with some projects 
around the house, hence I arrived, and Mike and I became quite 
close over the next seven years. I became aware of his great love of 
music. My son and I attended the Bridge School concert every year, 
which was located in Mountain View, Calif., so Mike started going 
along with another friend of mine. We would make a week of it and 
shared some great times together. Sometimes the talks on politics 
would get pretty heated, but if you knew Mike that did not bother Mike David



MOUND CITY CARRIER

 12   July 2018/MCC

117tH missouri stAte convention
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June 1-3 — lAke oF tHe ozArks
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RIGHT-TO-WORk WRONG 
FOR MISSOURI

Greetings sisters and brothers of 
Branch 343. How’s everyone 
doing? Fine I hope. Right-to-

work has arrived, and it’s sitting at 
the dinner table with all of us and 
our families. We will not break 
bread with the enemy this day. We 
command you to leave and take 
your scheme with you. Right-to-
work is the name for a policy to 
take away rights from working 
people. Backers of right-to-work 
laws claim that these laws protect 
workers against being forced to join 
a union. The reality is that federal 
law already makes it illegal to force 
someone to join a union. The real 
purpose of right-to-work laws is to 
tilt the balance toward big corpora-
tions and further rig the system at 
the expense of working families. 
These laws make it harder for 
working people to form unions and 
collectively bargain for better wages, 
benefits and working conditions. 
Poverty rates in right-to-work states 
are 15.3 percent compared to 12.8 
percent in non-right-to-work states. 
In our fight for civil rights, we must 
guard against being fooled by false 
slogans, such as “right-to-work.” It 
is a law to rob us of our civil rights 
and job rights. Its purpose is to 
destroy labor unions and collec-
tive bargaining. Did you know 12 
of the 15 states with the worst pay 
gaps between men and woman are 
“right-to-work” states? It has been 
shown that a worker’s pay drops 3.1 
percent on average when right-to-
work laws have been implemented. 
The CEOs of big companies make 

361 percent more money than their 
workers. In right-to-work states, 
workers make $8,740 less than states 
without it. Working conditions are 
horrible and the companies do not 
have your back if you get injured. 
The union fights every day for all 
members, even those receiving the 
benefits and not paying dues. If it 
were up to management to do the 
right thing and play fair without 
our union, only the people they like 
would benefit, not all. This is why 
it’s so important for us to stay orga-
nized, work and fight together. We 
have to come together as one and 
vote NO on Prop A for the third 
time. Stop the attacks on working 
middle-class families and leave 
something for the young people 
coming behind us. Now is the time. 
Exercise your right to vote on Au-
gust 7, 2018, by voting No on Prop 
A. Make sure you use social media 
to reach out to all your friends and 
family on this day to get out the 
vote. Fight back against big money 
greed, and give to the political ac-
tion fund. Register as many people 
as possible to vote before July 7.

RETIREMENT 
ANNOUNCEMENT

How could I forget my brother 
from another mother Norman 
Wiele? He retired in May and came 
back to donate water and sodas for 
the food drive. It has really been 
a pleasure and a lot of fun times 
working in the corner next to him. 
He had funny jokes and songs about 
letter carriers all the time. One song 
in particular I heard is in the food 
line singing about me all the time. 

LOL! May he rise 
up every day at 
9:04 a.m. and fall 
asleep every night 
at 9:04 p.m. Have 
a long, happy, healthy retirement.

WATERMElON 
WEDNESDAYS

Thank you to Derrell, Felicia, 
Lakeisha, Joe, and myself for pur-
chasing watermelons for watermel-
on Wednesdays. We have the best 
slicer in Missouri, Claude Moore. If 
you would like to purchase one, do 
so and place it in the fridge on Tues-
day and we’ll eat it on Wednesday. 
There are a lot of hot days ahead.

FAMIlY BUSINESS

I’ve visited a few stations this 
month and talked to a few letter 
carriers, and I’m surprised at how 
many agree with management as 
to who the trouble makers are in 
their office. Stop telling manage-
ment about other letter carriers. 
They will never tell on their own or 
themselves. Last month there was a 
picture of the retirees on the cover 
and they would rather chop their 
right hand off before they told on 
another letter carrier. Lets go back 
to the old days of sticking and work-
ing together. I really say this with 
love, respect, unionism, sisterhood, 
and brotherhood, give a hand to one 
another when needed.

Remember to get out and vote, 
do your best, leave the rest, don’t 
stress, God bless, and thank you for 
coming.

Happy Independence Day, be 
safe.

West county … By paM stepney
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Proposition A, the right to work 
will be on the August 7, 2018 
ballot. Any and everyone liv-

ing in the State of Missouri should 
know and make it a priority to go 
vote. Carriers you should know 
where to vote and be there when 
the doors open.

Politicians taking money from 
corporations are hoping that by 
using the phrase right-to-work, 
you will just vote yes without edu-
cating yourself on how, if passed, 
this law will have an immediate 
impact not only on your job, but 
on every middle or low income 
family in Missouri. Right-to-work 
laws benefit the employer more 
than the employee. Wages are con-
siderably lower in states that have 
theses laws. While some of us feel 

that we are underpaid now, by not 
voting you are saying that you are 
volunteering to work for less. Not 
only will your wages be affected, 
you will see an increase in the 
amount you pay for your health 
benefits. Again, would you want to 
pay more for insurance coverage 
while you are being paid less per 
hour to work?

We can talk about our wages 
and health benefits, but current 
laws and regulations also protect 
our working conditions. If we don’t 
vote “NO” on Prop A,” it will give 
the employer more power forcing 
us to work in unsafe conditions.

What Prop A right-to-work re-
ally means is that you will be given 
the right to work for whatever 
your employer chooses to pay you. 

How much they 
will choose to 
make you pay for 
insurance, and 
what conditions 
if not fired, you will be working

We failed to get out and vote in 
the presidential election, if we fail 
to vote NO on Proposition A, the 
right to work for less, then worry-
ing about when is the next raise, 
complaining about how hot or 
cold it is outside or doing over-
time, or just doing the job right 
will be the least of our worries if 
this law is passed.

Hold every registered voter you 
know accountable, go vote, go 
vote, go vote!!! Vote NO on Propo-
sition A.

Until next time

tHe “u” … By FRank enLow

Sunday, September 30, 2018
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family 
and friends welcome to participate.

Serving from 11 a.m. - 5 p.m.
Judging at 2 p.m.

BAR-B-QUE COOK-OFF FOR MDA

Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert

 Cooks Provide Their Own Meat Grand Champion Voted by Judges
 5 lbs. of Meat Gets You In Bragging Rights for Cooks

Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets

3 samples for $5   20 samples for $15

Entertainment Provided
Throw down a challenge to someone at your station

Refreshments will be on sale at the Union Hall 
Money raised will be used to send a child to MDA Camp

For more information contact Diane Carter at 314-241-4297
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Happy 4th of July to my fellow 
brothers and sisters in union-
ism. I would like to discuss 

the “infamous” scanners. Man-
agement requires all carriers to 
now scan all parcels under “Load 
Truck, function L” and then place 
the parcels in accordance with the 
number that was assigned by the 
scanner in our vehicles. Now here 
is the slap in the face: The scan-
ner is supposed to alert you upon 
approaching a residence that they 
have a package, but unfortunately 
to our surprise this program is 
not working! Well done manage-
ment, well done! Management has 
rules such as: No texting while 

walking/driving! The irony is 
that management texts carriers on 
the scanners when they are either 
walking/driving on their routes. 
If caught texting while walking/
driving you will receive discipline, 
even though you are responding 
back to their texts. So please pull 
over if driving or stop walking 
and then send your response back 
on the scanner to management. If 
asked by management, “Why are 
you returning back to the office 
late?” Your response should always 
be, “I was responding back to your 
text in a safe manner because your 
rule is no texting while walking/
driving.” Management only cares 

about making 
their numbers 
not your safety! 

Please be 
safe out in the 
heat by drinking plenty of water/
Gatorade and keep a white towel 
(dry) for your face. Check on each 
other and the CCAs, who are new 
to delivering mail in the sum-
mertime because we are family. 
Get to know your rights and what 
you can or cannot do within your 
carriers responsibilities and duties 
by attending your union meet-
ings every second Thursday of the 
month at the Union Hall. United 
we stand, divided we fall!

creve coeur cHronicles … By kiesha wiLey
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 7, 2018
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $75 PER PERSON ($300 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

31st NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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Date: Sunday, September 9, 2018
Location: Letter Carriers Hall - 1600 S. Broadway

Registration: 9-9:30 a.m. Start Time: 10 a.m. - Ends???
Entry Fee: $25 per person/$50 per team
ALL PROCEEDS GO TO MDA

Trophies for First and Second Place

Send Entry Fee to:
Letter Carriers Hall - Attn: Brian Litteken
1600 S. Broadway
St. Louis, Missouri 63104
(Make checks payable to MDA)

Deadline for Entry is August 25
Late entries accommodated up to a limit
Late entry: $30 per person/$60 per team
All Players Welcome - list a carrier’s
name and station as contact.

Stations, Stewards and Carriers,
PLEASE help this year by collecting for

“Pit Sponsors”
$50 each Pit

Start Collecting Now!

BRING FAMILY AND FRIENDS
Beer, Soda and Water Provided.

Food: (Hamburgers and Side) available for donations to MDA
Open play afterwards if space and time permits.
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MDA GOLF TOURNEY
OCTOBER 7

VOLUNTEERS NEEDED

CONTACT: 
JUDY BITZER

OR JOHN MCLAUGHLIN

CALL 314-241-4297

USPS COED

MDA (MUSCUlAR DYSTROpHY 
ASSOCIATION)

SpONSORED EVENT

WHEN:  SUNDAY, SEPTEMBER 2, 2018
WHERE:  FORT BELLEFONTAINE PARK
 13002 BELLEFONTAINE RD.
 ST. LOUIS, MO 63138
TIME:  9 A.M. - 3 P.M.

BY STATION OR COMBINED TEAMS

$20 PER PERSON•	
10-12 PLAYERS MAX PER TEAM (Can form •	
two teams)
INDIVIDUAL TEAM TROPHY for First, •	
Second, Third

CONTACT INFORMATION
BLU (KIRKWOOD) 314-327-7215 

FAVORS (KIRKWOOD) 314-482-6548

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
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MSC To pay the branch bills. 
MSC That Branch 343 send up to two members 

to be appointed by the branch president to 
Advanced Formal A and Beyond training pro-
gram to be held Sept. 16-21 and/or Oct. 21-26 
and pay lost time and expenses. 

MSC That Branch 343 purchase up to $750 (ap-
proximately 150) yard signs which read Proud 
Union Home. 

BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JUNE 14, 2018

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

Eddimus E. Abon ............... Town & Country ............4-06-18
Robert G. Bischoff .............. Town & Country .............5-11-18
Eric Blessing........................ Coyle .............................. 04-13-18
Kristin V. Boyd ................... Maryville Gardens ...... 04-06-18
Raquel S. Bovier ................. Des Peres ...................... 04-06-18
Kevin J. Breeden ................. Town & Country ...........05-11-18
Vanessa M. Collazo ............ Gaffney ......................... 04-06-18
Tamara N. Gibson .............. Weathers ........................ 04-13-18
DaRon L. Gray .................... Southwest ..................... 04-06-18
Christian D. Hamilton ...... Maryville Gardens ...... 04-06-18
Aaron M. Hammer ............ Sikeston ......................... 04-13-18
Steven M. Hendrix ............. Maryville Gardens ....... 04-12-18
Jessica R. Hunt .................... Union .............................04-28-18
Brenda D. Jacks ................... Gravois.......................... 04-06-18
DeAndre H. Jackson .......... Harriet Woods .............. 03-30-18
Montell L. Johnson ............. Normandy ..................... 03-30-18
JoAnn Jones ........................ Coyle .............................. 04-13-18
Andrew R. King ................. Rolla ...............................04-05-18
Ryan G. Landers ................. Gravois...........................04-28-18
Christian L. Lauders .......... Carrier Square ............. 04-06-18
Tracy A. Mayberry ............. Clayton .......................... 03-30-18
Renee E. Meyer ................... Gaffney ......................... 04-06-18
Romaine J. Owens .............. Maryville Gardens ....... 04-16-18
Rochelle T. Prothro ............ Coyle ..............................04-28-18
Kelly M. Rounds ................. Rolla ...............................04-26-18
Kristin S. Rushing .............. Maryville Gardens ...... 04-06-18
Mike R. Sjostrom................ Warrenton ..................... 05-10-18
Kelesia L. Small .................. Gravois........................... 04-13-18
George P. Spates ................. Gaffney ......................... 04-06-18
Dale L. Shea ........................ Affton ............................ 03-30-18
Debra M. Singleton ............ Gaffney ..........................04-28-18
Mya A. Stanley ................... Maryville Gardens .......04-28-18
Leslie A. Vickers ................. Fenton ............................ 04-13-18
Richard D. Weeden ............ Maryville Gardens ...... 04-06-18
Wallace E. Wicks ................ Oldham......................... 04-06-18
Lolitha D. Williamson ....... Gaffney ..........................04-28-18
Brittani A. Worshim .......... Normandy ..................... 03-30-18
Genevieve K. Wycoff ......... Fenton ............................ 04-13-18

Kevin S. Ahlers ............Chouteau ............................... 04-19-18
Norman J. Wiele ..........West County .........................04-30-18
Frankie Bonuso ...........Sappington ............................ 05-31-18

Vivian Napoli ..............Retired ...................................05-02-18
Wilbert A. Casten .......Gold Card Member ..............05-09-18
Thomas C. Tate ...........Retired ...................................05-09-18
Brian K. Gillespie ........Active .....................................05-11-18
Dan J. Noland ..............Active/Mackenzie Pointe ..... 05-17-18
Charles C. Curry .........Retired ................................... 05-20-18
Mike A. David .............Retired ................................... 05-22-18
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The meeting was called to order at 7:40 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report, LBA Tina Hunt: Brian Hellman, di-
rector of the NALC Health Benefit Plan will retire af-
ter the national convention. RAA Stephanie Stewart 
will be appointed to fill the remainder of Hellman’s 
term. RWCA Dave Teegarden will replace Stewart. 
Larissa Pardee will replace Teegarden. Vehicle acci-
dents on rise with EP automatically issued.

Retirees Report, Tom Schulte: Chet Drain’s sister 
provided jumbalaya for the retirees’ meeting.

Mound City Carrier Report, Tom Schulte: Ole 
Timers’ Day honored 33, 50- 60- and 70-year members, 
Tom Harman and Ted Hempen were present for 70-year 
pins. Deadline for MCC articles for the August issue 
will be earlier because of the National Convention. 

Labor Council Report, Pam Stepney: Phone bank-
ing is planned for Prop A.

MBA Report, Saronda Sutherland: An Indepen-
dence life insurance policy can be purchased with 
one payment and covers the insured for their entire 
lifetime. A thrift savings plan is available for CCAs. 

Health Benefit Report, Chet Drain: Check your blood 
pressure and find out where your numbers fall on the 
new American Heart Association blood pressure chart.

Safety & Health Report, Richard Thurman: A 
Georgetown, Ky. CCA passed out and died June 
8 while on his route, the coroner does not believe 
weather to have been a factor but the temperature at 
the time of the CCA’s collapse was about 90 and the 
humidity high. The Postal Service must honor the 
Heat Illness Prevention Program. 

MDA Coordinator, Vicki Rohrbach: The 

basketball tournament is taken seriously by the play-
ers. The Run, Ride and Roll MDA event will be held 
in tribute to Mike David.

Trustees Report, Tina Hunt: The books were 
audited and found to be in good order. 

Legislative & PAC Report, Mike Weir: “Making 
the Postal Service Great Again: Workforce Submis-
sion to the White House Task Force on the USPS” is 
a white paper submitted by the postal unions which 
makes clear that the Postal Service does not need a 
new business model or a fundamental restructuring 
but the real source of the Postal Service’s financial 
crisis is the mandate to prefund retiree health ben-
efits decades in advance. RTW does not affect federal 
workers but does affect family and friends, door to 
door canvassing to Branch 343 members is planned.

Executive Vice President/Treasurer Report, John 
McLaughlin: One half of the attendees at the MDA event 
to honor the top branch size contributors were retired; 
attend at least one of the National Convention workshops 
described in the June issue of the Postal Record; Mike 
David was passionate and stood up for his values; beer 
prices increased to $2 because of the insurance policy.

Vice President/Financial Secretary Report, 
Brad Layton: Read financial report of May; 329,000 
pounds of food collected at Food Drive. Check PS 
Form 50 for pay step increases for TE service. Mike 
David always helped anyone who needed help.

President’s Comments, Robert Rapisardo: Labor 
management meeting cancelled because postmaster 
attending training. No rapport exists between the 
hall and labor relations.

  Respectfully Submitted, 
  Brian Litteken, Recording Secretary

Highlights

Cardinals vs. Atlanta Braves Sat. 6/30 @ 6:15 p.m. Mandie McClendon-Gunn, Southwest
Cardinals vs. Cincinnati Reds Friday 7/13 @ 7:15 p.m. Ramona Droege, South County
Cardinals vs. Cincinnati Reds Sat. 7/14 @ 3:10 p.m. Stuart East, Creve Coeur
The Muny: The Wiz Tuesday 6/19 @ 8:15 p.m. Chet Drain, Des Peres
The Muny: Singing in the Rain Tuesday 7/3 @ 8:15 p.m. Latecse Bostic, Mac Pointe
The Muny: Jersey Boys Tuesday 7/10 @ 8:15 p.m. Vicki Rohrbach, Mac Pointe
50/50 Winner $38 Pamela Stepney, West County

Branch Meeting Attendance Prizes
JUNE 14, 2018
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… By Mike weiR

The disastrous “right-to-work” legislation which was passed by the Missouri legislature and signed into 
law by former Governor Greitens was set to take effect on August 28, 2017. However, more than 310,000 
of the working men and women of Missouri rose up to sign the referendum petition which stopped it 

from taking effect and placed the repeal of this law on the ballot in 2018. The vote was originally scheduled 
for the general election on November 6; but the Republican-controlled legislature, in yet another attempt to 
thwart the will of the people, moved the issue to the August 7 primary. They feel that the smaller turnout for 
primary elections will ensure that “right-to-work” becomes a state law. We must show up in record numbers 
and vote NO on Proposition A! We did it in 1978 when they tried to shove this nonsense down our throats, 
and we must do it again.

“Right-to-work” is a fake, misleading slogan pushed by the legislature at the behest of their deep 
pocket, dark money supporters and greedy CEOs who make 364 times the amount of money the average 
worker takes home to his/her family. Everyone has the right to work; the moneyed elite just want everyone 
to work for less so they can improve their already bloated bottom-line. They claim that RTW will bring 
more, better-paying jobs to Missouri, but the reality in those states that already have RTW laws tells a 
very different story. The median household income is more than $8,700 less, workplace deaths are 58 per-
cent higher and people under 65 years of age are less likely to have health insurance. Additionally, the fact 
that people have less purchasing power to buy cars, purchase goods, eat at a restaurant, etc. drives down 
the economy, and actually results in the loss of jobs. And the lower tax base means fewer, more expensive 
services for the citizens and a lower quality of education for the children of working families.

This is not just a union issue. All working men and women will be impacted negatively. Although RTW 
laws do not apply to letter carriers at this time, they certainly will affect family members, friends and neigh-
bors; and, if enough states sign on to these regressive laws, we could ultimately see a federal “right-to-work” 
law put into place. At the very least, the Postal Service will be able to cite the lower wages, gutted pensions 
and diminished health benefits in the private sector when arguing before an arbitrator about our wages and 
benefits in future collective bargaining negotiations. This is our fight too! We must show up and cast our 
votes in support of all the working men and women of Missouri.

The last day to register to vote in the August 7 primary is July 11. Be sure that all of your eligible fam-
ily members, friends and neighbors are registered; and be sure that you educate them on the importance 
of voting NO on Proposition A. The wording of this proposition is just another attempt by the extremists 
in our state to confuse the voters. No doubt, dark money PACS will be providing slickly produced, deceptive 
advertisements leading up to the primary to do the same thing. Don’t let them get away with it! Also, please 
consider volunteering to help us get out the message to our fellow NALC members and other union members 
throughout the state. There are plenty of opportunities for phonebanking and door-to-door canvassing in our 
local neighborhoods. Just call the Branch Hall. They will provide you with the information.

We have the power to tell the legislature and their corporate cronies that enough is enough! If we stick 
together, all the dark money in the country cannot stop us. Exercise your right as a citizen of the great state of 
Missouri. Vote in the best interests of working families. VOTE “NO” ON PROPOSITION A!
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IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

ART BUCKHHH

Political Action Honor Roll

J MARK SIMSHH

JOE FITZJARRELLHH

STEVEN POWERSHH

DEAN WERNERH

TOM SCHULTEH

JOE POLITTEH

MARION HARRISH

DERRICK WILLIAMSH

WILBERT HUBBARDH

TOM HARMANH

 

CHARLES SEXTONHH

ROBERT FLAHERTYHH

TONY JASPERHH

KEN MEYERH

GENO IBERGH

MIKE BIRKETTH

BILL FISHERH

TIFFANY HAGERH

DICK LEONGH 

CHARLES SCANLONHH

GENE BRADFORDHH

DAN BRAUCHLEH

HENRY DEIBELH

DARLENE TATEH

JOHN HAAKEH

JAMES O’DAYH

RAMONA DROEGEH

PAUL PITTSH

GERALD GALLEANOHH

MIKE WEIRHH

STEPHANIE STEWARTH

BILL LISTERH

LAURA KEIMH

MIKE CHENOTH

ROBERT RAPISARDO H
CATHERINE CIARAMITROH

LAWRENCE McHAYNES JR.H

ROY HATCHARD JR.
JIM BRUGGEMAN
LATONDA FAULKNER
CLIF NELSON
WALTER CLARK 
MICHAEL JENNING 

BILL JIMAS
FRANK ENLOW 
JIM KLUEMPERS
PATRICK GLASER
DON CHARTRAND
MARION HARRIS

SAM GOODMAN
BILL FISHER
PAM STEPNEY
NICKI L. PRADO
WILBERT HUBBARD
CHET DRAIN 

ROBERT STEEL
SARONDA SUTHERLAND 
LARRY STREIB
LAWRENCE McHAYNES JR. 
CATHERINE CIARAMITRO 

Nick L. Prado
Raymond Schlereth

Tom Becnel Mike Chenot Catherine Ciaramitro
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
Mike David — (314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the AUGUST issue is

JULY 10, 2018

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JULY 12, 2018

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, AUGUST 2, 2018

The Letter Carriers Building
1600 S Broadway
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Dan J. Gould
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Stuart East

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Joe Regan Kiesha Wiley
Richard Brown Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.


