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THANK YOU
President’s Article … By RoBeRt RapisaRdo

I would like to thank everyone who volunteered their time to get our fellow 
members to vote August 7 to defeat Proposition A. We had volunteers who 
searched the database for addresses and phone numbers. We had volunteers 

who agreed to visit members in their own neighborhoods. We had volunteers 
who agreed to make phone calls. We had stewards and alternates spend the entire 
steward meeting on August 2 making phone calls to friends, relatives and co-workers. We had members who 
placed 100 yard signs in their yards. We had volunteers who used social media asking people to vote.

At the time of this writing there are four weeks before the election. Being the optimist that I am, I feel 
strongly that Missourians are going to send a very strong message to Jefferson City. Organized labor in 
Missouri was very organized in getting the message out about the importance of defeating this proposition. 
There is a reason that we are called organized labor. This is another perfect example of what results can be 
accomplished when a large group of people stick together.

I would like to thank all the convention delegates who represented Branch 343 in Detroit. A big thanks you 
to the trio of Tom Schreiber, Lamont Broomfield and Steve Powers who performed the duties down at the 
Union Hall of helping our members during the week of the National Convention.

I would like to thank three fine women for taking the bull by the horns and agreeing to be in charge of 
choosing the color and layout of those PROUD UNION HOME yard signs. The three women are Germaine 
Anderson, Yolanda Jones and Diane Carter. A motion was passed at the June meeting to spend up to $750 for 
these signs. We have purchased approximately 115 and I hope they are all gone by the time this article is read. 
Many times we are asked by our members, “What does the union do for us?” Purchasing these signs was an 
easy choice. I hope these signs go so fast that another motion has to be made to purchase more. There has to 
be some record keeping of who receives the signs. The reasons are so that no member can get more than one 
and also so that a non-member or someone whose dues are in arrears doesn’t get a sign. A special thank you 
goes out to Creative Litho for assisting with the design. We are not forgetting our brothers and sisters in our 
associate offices; if there is interest, just let us know and we will make sure you get them.

I would like to thank Brian Litteken, Tom Schulte, John McLaughlin and Brad Layton for everything they 

Vote no on ProP A
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did in changing the old conference room into my new office. We now have a conference room in the back 
where there will be fewer distractions for those stewards working on grievances.

CHANGES AND CONGRATULATION

There will be changes in 2019 regarding the John H. Haake Scholarship Fund. The branch will now award 
one scholarship to a high school senior who will be attending a trade school. This was addressed with the Schol-
arship Committee along with some other ideas that will most likely be addressed by MCC Editor Tom Schulte.

There are a couple of congratulations to go out. Richard Brown was picked by NALC national to attend 
Leadership Academy in the near future. Richard has shown a tremendous work ethic along with the willing-
ness and effort to improve his representation of our members. Negotiator-at-Large Joe Regan left for South 
Dakota a few months ago. I thought long and hard who would take his place. Some decisions do not need to 
be rushed and I had many members in mind. Many factors were considered including their reasons why they 
would like to replace Joe. I have decided to pick Diane Carter out of Maryville Gardens to be Joe’s replace-
ment. Diane has served this branch well for years. She was a past steward at Maryville Gardens, has been a 
Step A rep for Branch 343 for more than a few years, has been representing members for a couple years now 
with the EEO process, has been chairperson for the MDA BBQ Cook-Off for years, attends most branch 
activities and has been a delegate for many conventions. Congratulations to Richard and Diane.

LOOKING FOR VOLUNTEERS AND PARTICIPANTS

We are looking for participants to attend and walk with us in the Labor Day Parade. Where, oh where, did 
this summer go? There will be no steward meeting in September in hopes that our stewards and their alternates 
attend the parade and encourage their fellow members to participate. The station that has the highest percent of 

Aug. 9 Regular Branch Meeting 
Sept. 2 USPS Coed Kickball Tournament (see ad) 
Sept. 3 Labor Day Parade (see ad for time and 

location) 
Sept. 5 Retirees’ Picnic, Deer Creek Park, 

Maplewood, (see ad) 
Sept. 6 Shop Stewards’ Meeting 
Sept. 9 War sher Tournament for MDA, Letter 

Carriers Hall (see ad) 
Sept. 13 Regular Branch Meeting 
Sept. 30 MDA BBQ Cook-Off, Letter Carriers Hall 

(see ad) 
Oct. 7 31st Annual NALC Br. 343 Golf Tournament, 

Normandie Golf Club (see ad)

participation in the parade will be treated to a future 
breakfast at their station. Food, drinks and good time 
will take place at your hall after the parade.

With the passing of Mike David, the branch is in 
need of veteran consultant. We have a few volunteers 
so far; I think it would be a good idea to have a team 
of consultants for our members to access. Please let me 
know by September 1 if you are interested. I forgot to 
say something in last month’s article regarding Mike 
David. I was honored to work with Mike down at the 
hall my first few years as an officer. His compassion 
and dedication to this branch and our country should 
never be questioned. I learned plenty from Mike re-
garding workmen’s compensation and about life. I will 
never forget my conversation with him on the plane 
to the 2016 convention in Los Angeles. Rest in peace, 
Mike, and God bless you; thanks for the memories.

There are many MDA events in the next couple 
of months that can use volunteers and participants. 
Look in this publication for info on the washer tour-

nament, the kickball tournament, 
the BBQ cook-off and the golf 
tournament. We hope to see you at 
one of those events.
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executiVe Vice President … By John McLaughLin

the traits you will take with you are 
“working hard, humility and un-
derstanding. It’s never about you or 
about position, it’s about what you 
can do to help your members — no matter how large or 
how small it is.” If any member is interested and would 
like to know more about this class/training, feel free 
to ask me. Or, I would also urge you to speak to those 
members who have already attended leadership.

SAFETy FIRST LAST

The death of a letter carrier in California a few weeks 
back should remind us all that when it comes to safety; 
your supervisor, your manager and not even your post-
master is the boss of your health, safety, and well-being. 
The Postal Service spokesperson had the nerve to tell the 
media, “Safety is our top priority for all our employees 
… (we) strive to ensure that they have the tools and 
training to do so safely.” I couldn’t think of one thing 
they speak about more but concern themselves with less.

Take whatever measures you need to protect your-
self from harm. I will gladly defend your actions out 
on the street to stay safe, rather than explain your 
death or injury to your family. Management puts the 
mail and their numbers before their employees. I re-
peatedly have carriers tell me how dismissive manage-
ment is when they report their health concerns in this 
oppressive heat. One local postal higher up remarked 
to a carrier complaining about the heat, “You knew 
what you were getting in for when you signed up.” 
Before you assume this is some 204B/CCA new hire, I 
can tell you it came directly from the top. I hope they 
like the temperature where they are going, it’s what 
they signed up for.

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte.

PROPOSITION A

As you read this, I hope Proposition A has gone 
down in flames. This proposition attacks the very 
heart of working people and unions. Regard-

less of the outcome, our branch did an excellent job 
of informing our members about Proposition A and 
the importance to getting out to vote. Reading the 
headlines recently, our union is in for a far greater at-
tack from our nation’s president. His direct attacks to 
dismantle the Postal Service and the NALC is as direct 
and real as it has ever been. The one ray of sunshine 
we have is the bipartisan push back to privatizing the 
post office. Unfortunately, this president prides him-
self on dismantling things which are not broken and 
does not listen to the leaders from either party. Some-
how, he thinks this makes him smart.

LEADERSHIP ACADEmy

Congratulations to Richard Brown for being ac-
cepted into Leadership Academy class 24. National’s 
faith in Richard is well placed. He has tackled many 
jobs in our local union already. He will now be tasked 
with three grueling but rewarding weeks of work 
at national. He follows Robinette Hensley, Charlie 
Sexton, Tina Hunt, Richard Thurman, Brian Litteken 
and me into leadership. Only two carriers are selected 
from each of the 15 regions. So, he is one of 30 na-
tionally to be selected. The class unfortunately does 
not begin until January 2019. Good luck, brother.

For various reasons our branch has not sponsored a 
carrier for each leadership class. There are usually two 
classes per year. Going forward, I would like to mentor 
at least one member from our branch for each class. We 
have an ample number of viable candidates who would 
greatly benefit from the training national provides.

A candidate must demonstrate true commitment to 
unionism and plan to lead our branch in some capac-
ity for years to come. As National EVP Brian Renfroe 
recently remarked, “This class gives you the opportunity 
to shorten the learning curve, to learn things that people 
take 20 years to learn through their own experience … 
all it’s ever been about is our members.” He continued, 

Look for your 2019 
Rotating Day Calendar
in the September issue.
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Vice President FinAnciAl secretAry
… By BRad Layton

Over the years experienced letter carriers have 
heard all these terms: Linear measurement, 
reference volume, demonstrated performance, 

DOIS, etc. All these programs are variants of the 
same basic idea — management tools to assess letter 
carriers’ daily workload. Of course, management 
does have a right to develop whatever tools it wants 
for its own purposes. However, none of these tools 
has any contractual significance since there are no 
daily standards for evaluating letter carrier perfor-
mance. None of these programs may be used as the 
sole basis for discipline or as a shortcut to avoid using 
the established M-39 procedures for evaluating and 
adjusting routes.

Some managers seem to have the mistaken notion 
that the rules have changed since DOIS programs are 
“computerized,” more “modern,” more “accurate,” 
or whatever. We all know that the quantitative data 
in the DOIS programs is often wildly inaccurate 
and fails to consider many of the most significant 
factors affecting office and street times. But usually 
this argument is pointless and unnecessary since, 
in fact, the rules have not changed. Perhaps some 
supervisors need to be reminded.

The so-called office standards of 18 per minute for 
letters and 8 per minute for f lats have one purpose 
only. They are two of the many factors that the M-39 
requires management to use to calculate “standard 
office time” during a route inspection. The office 
time allowance for a route is established as the lesser 
of the carrier’s average office time during the inspec-
tion period or the average standard office time.

Simple failure to meet office standards is never 
just cause for discipline. Under the terms of a Sep-
tember 3, 1976, Memorandum of Understanding, the 
M-39 Handbook was modified to underscore this 
point. Section 242.332 now provides that:

No carrier shall be disciplined for failure to meet 
standards, except in cases of unsatisfactory effort 
which must be based on documented, unacceptable 
conduct that led to the carrier’s failure to meet office 
standards.”

This principle was further rein-
forced in the July 11, 1977, Step 4 
Settlement M-00386 which states:

Management may not charge or impose discipline 
upon a carrier merely for failing to meet the 18 
and 8 casing standards. Any such charge is insuf-
ficient. Under the Memorandum of Understanding 
of September 3, 1976 [now M-39 § 242.332] the only 
proper charge for disciplining a carrier is “unsat-
isfactory effort.” Such a charge must he based on 
documented, unacceptable conduct which led to the 
carrier’s failure to meet the 18 and 8 criteria. In 
such circumstances, management has the burden of 
proving that the carrier was making an “unsatisfac-
tory effort” to establish just cause for any discipline 
imposed.

In summary, do what letter carriers have always 
done. Give your best effort every day, follow the rules 
and do not engage in “unacceptable conduct.” If you 
remember these simple guidelines, you shouldn’t 
have to worry about being disciplined for failure to 
make casing standards.

In closing I would like to remind all letter car-
riers that your scanner is your friend. Always have 
your scanner on you for every step you take on your 
route. For example, do not scan a parcel at your 
postal vehicle and then leave your scanner in your 
vehicle when you walk up to the address to deliver 
that parcel.

The Regional Intelligent Mail Server (RIMS) 
Report is a program that tracks every step you 
take during the day on your assignment. It pro-
vides real time data for the current day’s activities, 
or historical data for about a month for review. So 
always carry your scanner on every relay, deliver-
ing a certified, express and parcel delivery. The 
scanner will always show that you are on your 
route working. When you return at the end of the 
day and management asks you why you are so late 
getting back, the RIMS report is your proof of all 
the time it took to deliver your assignment on that 
given day.
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President Trump issued executive order 13829: Task Force 
on the United States Postal System. “The task force shall 
conduct a thorough evaluation of the operations and 

finances of the USPS, including:
“i. The expansion and pricing of the package delivery market 

and the USPS’s role in competitive markets;
“ii. The decline in mail volume and its implications for USPS 

self-financing and the USPS monopoly over letter delivery 
and mailboxes;

“iii. The definition of the “universal service obligation” in light 
of changes in technology, e-commerce, marketing practices, 
and customer needs;

“iv. The USPS role in the U.S. economy and in rural areas, com-
munities, and small towns; and

“v. The state of the USPS business model, workforce, opera-
tions, costs, and pricing. 

“The task force shall develop recommendations for 
administrative and legislative reforms to the United States 
postal system.” “The recommendations shall be developed 
in a manner that is consistent with the proposed plan to 
reorganize the executive branch as required by Executive 
Order 13781 of March 13, 2017.”

Executive order 13781 entitled “Comprehensive Plan for 
Reorganizing the Executive Branch,” resulted in a report entitled 
“Delivering Government Solutions in the 21st Century.” This 
report calls for a restructure of the United States postal system 
“to return it to a sustainable business model or prepare it for 
future conversion from a government agency into a privately-held 
corporation.” This report concludes that, “Like many European 
nations, the United States could privatize its postal operator while 
maintaining strong regulatory oversight to ensure fair competi-
tion and reasonable prices for customers. A private postal service 
with independence from congressional mandates could more 
flexibly manage the decline of first-class mail while continuing 
to provide needed services to American communities.” “A private 
postal operator that delivers mail fewer days per week and to more 
central locations (not door delivery) would operate at substantially 
lower costs.” “Freeing USPS to more fully negotiate pay and 
benefits rather than prescribing participation in costly federal 
personnel benefit programs, and allowing it to follow private sec-
tor practices in compensation and labor relations could further 
reduce costs. A privatized postal service could be structured like 
an investor-owned utility and continue to be regulated by the 
Postal Regulatory Commission (PRC), a successor agency, or 
another federal regulator such as the Federal Trade Commission, 
consistent with the existing models of privatization in Europe.”

It is obvious that the recommendations issued as a result of 
President Trump’s executive orders are designed to reduce your 
pay and benefits. “Now that we know that this administration 

recording secretAry … By BRian Litteken

PRIVATIzING THE POSTAL SERVICE
and its task force will make recommenda-
tions on reforms to achieve OMB’s priva-
tization goals, NALC will work tirelessly 
with other stakeholders and Congress to 
oppose this faulty privatization plan every step of the way to 
preserve this public service,” said NALC President Rolando. 
APWU President Dimondstein stated, “Privatizing the Postal 
Service is not in the public interest and would be nothing more 
than a raid by corporate pirates on a national treasure.”

The Coalition for a 21st Century Postal Service (C21) stated 
its objections to privatizing the Postal Service. C21 represents a 
group of business mailing associations and companies. An ar-
ticle published by C21 entitled “Privatization is Not the Answer 
to What Ails the Postal System” states that a two-step process 
will fix the USPS. “Those two steps would be removing tens of 
billions in liabilities to prefund retiree health care imposed on 
the Postal Service in the short-term, and considering whether 
and what business model or other changes would have to be 
made to sustain USPS in the long term.” “Debatably successful 
privatization of foreign posts cannot easily be transposed here. 
Changes in comparatively small mail volume nations such as the 
United Kingdom or Finland would have a hard time translat-
ing to a country so much larger in geography and mail volume 
(USPS delivers some 42 percent of the world’s mail).” Art 
Sackler, manager of C21 said, “We can expect sparsely populated 
rural areas to be particularly hard hit in a privatized system and 
see their primary tie to the rest of the country degraded.”

Eric Katz in his article “White House’s Plan for the Postal 
Service: Fix It, Then Privatize It,” does not think that the priva-
tization plan will gain any traction in Congress. “Lawmakers on 
both sides of the aisle have spoken of the importance of preserv-
ing a federal mailing system to ensure delivery to all Americans, 
even to areas that the private sector has decided is not profit-
able to service. Members of Congress representing rural areas 
have particularly pushed not just the preservation of the Postal 
Service but an expansion of its offerings.” An example of the 
expansion is S.2755 Postal Banking Act.

The House Committee on Oversight and Government 
Reform (OGR) held a hearing on June 27 titled, “Examining 
the Administration’s Government-Wide Reorganization Plan.” 
OGR’s ranking member Elijah Cummings, D-Md., expressed, 
“Instead of working with us, President Trump unilaterally 
appointed a task force to come up with its own ideas about the 
Postal Service. Then, without even waiting for his own task 
force’s results, President Trump rushed in this proposal to elimi-
nate it entirely.” “Like so many other ideas that come out of this 
White House, President Trump’s proposal to privatize the Postal 
Service is disorganized, unilateral and frankly incompetent. I do 
not think this plan is a serious one.”
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HeAltH BeneFits PlAn/ oWcP … By chet dRain

If you experience the unfortunate circumstance of suf-
fering an on-the-job injury be mindful that according to 
OWCP regulations the burden of proof is on the injured 

worker to prove the necessary elements of a claim. This 
requirement is established in 20 CFR 10.115. This federal 
regulation provides that every injured employee who files a 
claim with OWCP must meet specific requirements for the 
injury to be accepted as an OWCP claim.

In order for a claim to be accepted by OWCP the claim 
must meet the five basic elements of Federal Employee 
Compensation Act (FECA).

The claim must 1. be filed in a timely manner. A federal 
employee has three years from the date of injury in the 
case of a traumatic injury to file a claim. The problem 
here, however, is that you must provide the ample 
medical documentation to support the claim which 
could prove to be difficult after an extended period. 
In the case of an occupational disease, a claim can be 
filed within three years of the date that you first be-
came aware of the condition or were exposed to factors 
creating the condition. This may be easier to do if your 
doctor provides supportive medical documentation.
A federal 2. civil employee must make the claim.
You must establish the 3. fact of injury which has both a 
factual and medical component. Factually, the injury, 
accident or employment factor must have actually 
occurred. Medically, a specific medical condition must 
be diagnosed in connection with the injury or event.
You must establish performance 4. of duty. The injury 
and/or medical condition must have arisen during the 
course of employment and within the scope of work 
factors.

Establish causal relationship. This 5. 
means that the medical condition 
is causally related to the claimed 
injury. That’s causally related as in 
caused by, not casually related.

Proof of fact of injury includes a diagnosis. Only a 
physician is competent to make a diagnosis. Proof that the 
diagnosed condition is causally related. The workplace 
injury necessitates a written opinion from the physician 
with supporting medical rationale.

All too often, physicians don’t know about OWCP 
requirements for a written, rationalized opinion on causa-
tion, or in some cases don’t want to be bothered with it. If 
the doctor only submits a bunch of medical documentation 
and examination reports, this is insufficient. A volume of 
medical reports has little significance to OWCP’s decision 
to accept or deny a claim. What is important is for the 
doctor to give a quality medical report explaining the 
medical rationale to establish the causal relationship 
between the diagnosed condition and the work factors 
that caused it.

An injured letter carrier who does not understand that 
they bear the burden of proof will sometimes just send 
in any medical paperwork that they get from the doctor 
when OWCP requests additional documentation. This is 
a losing proposition. Sending insufficient medical reports 
will never convince OWCP to accept a claim. For this 
reason, the NALC has provided worker’s compensation 
representatives at the local, regional, and national level 
with the knowledge to read and analyze medical reports to 
determine if they meet OWCP’s requirements and to assist 
our members to inform physicians of the defects in medi-
cal reports and how to correct them.

If you file an injury claim and it is denied by OWCP, 
be sure to respond immediately to any letters or notifica-
tions that you receive. OWCP is stringent about meeting 
their timelines. (Too bad they don’t return the favor.) If 
you are not sure how to properly respond to directives that 
you receive from OWCP, ask the branch OWCP rep. I am 
available for consultations on Tuesday and Wednesday. If 
there is an immediate need for help, contact Br. 343 ASAP 
so we can assist you with the claim process or other related 
issues.

God bless all and peace!
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notes From tHe mAnAging editor
… By toM schuLte

There’s no doubt that the financial losses in-
curred by the U.S. Postal Service is directly 
attributable to the unfair legislation passed by 

Congress in 2006 called the Postal Accountability 
and Enhancement Act which obligated the USPS to 
prefund retiree health benefits for 75 years into the 
future over the ensuing 10 years. Nothing, before 
or since has jeopardized the operation of the USPS 
as this abomination by Congress. That mandate, 
according to NALC President Fredric Rolando 
accounts for 92 percent of USPS losses since 2007 
and 100 percent of the losses reported over the last 
five years.

No problem existed with our health benefits 
obligation. In fact, NALC health benefits have been 
on sound financial ground forever! Why is it that 
the USPS has become a political football over the 
last decade? It isn’t a secret that the Republican 
powers that be have salivated over the thought of 
turning the Postal Service over to private industry, 
with UPS and FedEx lobbyists leading the charge. 
Republicans hate federal workers and especially 
federal union workers and have taken great mea-
sures to seek to privatize the USPS for quite some 
time. The best and most efficient way to do so is to 
sabotage the institution from within.

Perhaps the best way to accomplish that goal 
would be by relaxing delivery standards and elimi-
nating distribution centers. Do away with access 
to collection boxes and threaten to eliminate a 
day of delivery. Amass a group of unfit managers 
and supervisors to wreak havoc on the workforce 
by intimidation and threats. And finally establish 
a two-tierd workforce and then fail to properly 
train the junior half of that compliment result-
ing in a carousel of hirings and firings leading to 
inadequately trained employees and a toxic work 
environment. All of which, hopefully, leads to 
substandard service and dissatisfaction from the 
general public and finally the cry for privatization. 
Sound familiar?

Look, these are the facts. The 
Post Office Department, now the 
U.S. Postal Service, was established in the United 
States Constitution. Yes, we are as old as the Con-
stitution itself and its dissolution would require 
an act of Congress. The U.S. Postal Service is the 
most secure and private form of communication in 
the world. The USPS delivers to over 158 million 
addresses across the country six days a week and 
sometimes seven. No other private entity can make 
that claim. The USPS receives zero tax dollars 
to operate, none, nada, not one single buck. And 
finally, our favorability rating of 88 percent as the 
most trusted federal agency in the federal govern-
ment should be the benchmark for all other federal 
agencies including Congress to follow.

The new Trump task force looking into the 
operations of the USPS needs to look hard at the 
federal mandate and address its impact on the 
operations of the USPS. They can then proceed to 
begin the process of firing the incompetent in the 
managerial ranks and restore the confidence in 
the workforce to properly serve the citizens of this 
great nation.

HEy CONGRESS! LEAVE US ALONE!

100 percent Union
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region 5 nBA rePort … By Mike BiRkett

White House Plans for Privatization of the Postal 
Service — On June 21, 2018, before the “presiden-
tial task force” had even completed putting their 

recommendations on paper, the Trump administration 
called for the privatization of the U.S. Postal Service. The 
administration went on to say that major savings would 
stem from not just reducing services and more pricing 
flexibility, but by freeing the agency to “more fully negoti-
ate pay and benefits.” For many years national, regional, 
state and local NALC leadership have warned members 
about those who want to privatize the service for their 
own profit. It’s no longer back room talk … it’s out in 
the open. Be prepared to write, call, text or email your 
congressperson or senator in the near future. Don’t forget 
to sign up for the Letter Carrier Political Fund. Ten years 
from now, working for half the pay and little or no ben-
efits, don’t look back and say, I wish I would have contrib-
uted … I wish I would have done something.

Injured on Duty — The unfortunate has happened: 
You have been injured on the job. What is the first thing 
you need to do? After you pick yourself up, brush yourself 
off and hope that the mail didn’t scatter, you report your 
injury! At the first sign that you are injured, report it. A 
CA-1 traumatic injury claim needs to be filed. Remem-
ber to mark the box for COP. Until you have been seen 
by your doctor, you have no idea how long you will be 
out. A CA-16, which is an authorization to be treated in 
an emergency situation, should accompany your visit as 
well as a CA-17 for your doctor to determine what, if any, 
restrictions will be necessary. You have the right to see the 
doctor of your choosing. Once you have been seen and are 
recovering you may start to get letters from OWCP. Any-
thing you receive from OWCP should be kept in a folder 
with anything you turn into the Postal Service; all CA-17s 
and CA-7s and any documentation from your doctor or 
Injury Comp. Remember: Injury Comp is a department 
within the Postal Service; they do not determine if your 
claim is approved or disapproved. Their goal is to get you 
back to work, not to help get your claim approved. You 
may receive a development letter which is not a denial, 
however, if you fail to respond to the development letter, 
your claim will be denied. Sometimes it is just a simple 
fix, but guarantee it will be a lot more complicated if you 
do not respond at all. If your claim is denied there are 

always options to appeal your claim 
and get it approved. Call this office 
with any questions.

Tests, Tests and more Tests — The 
NALC is continuously notified by the 
Postal Service of some new test they are going to try. Most 
are comical, some are absurd. I can only surmise there 
is some small wing in L’Enfant Plaza where gaggles of 
empty-headed, mad doctors are employed. Some of the 
latest proposals are:

Dual Casing: One case and two routes, this includes •	
rotating case labels (This test is already ongoing in 
St. Louis and is spreading to numerous other offices 
around the country). First carrier starts early, cases 
and pulls down his route. Second carrier starts later.
Honking: One district has mandated that carriers •	
honk their horns every 50 yards along their route. 
Customers who work nights are not appreciative so 
far.
Parcel Routes: This is just like it sounds … the service •	
is going back to the past.
Caser/Streeter: Yep, back to this fiasco again. One car-•	
rier cases three or four routes per day for carriers who 
will clock in and go directly to the street and then 
spend a couple of hours on the street. This didn’t work 
several years ago, but … try, try, again.
Caseless Routes: No casing equipment at all. Carriers •	
will put the mail in order in their vehicle or at a table.
Mobile Cases: Put wheels on the cases and load •	
them directly into the vehicle. No dock? Install a lift 
platform.
MSP Scans: The service is actually thinking about •	
ending the MSP scans. Geez, since they’re following 
every move by GPS now, are they finally understand-
ing what a waste of time it is?
Self-Managed Units: Here is an idea we could prob-•	
ably all get behind. Imagine carriers coming to work 
and just doing their jobs without constant harassment.

Region 5 Food Drive Results — Final results are in 
and Region 5 had another outstanding year. Each and 
every one of you who participated should be proud to have 
given back to your local community. Missouri 1,479,872; 
Kansas 517,616; Iowa 631,453; Nebraska 386,242; Total for 
Region 5 is 3,015,183 lbs.
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in Missouri favor a NO vote on Proposition A. But, we 
cannot take those votes for granted. The Labor Council 
estimates that it will take at least 550,000 NO votes to 
defeat Proposition A on Aug. 7 and encouraged everyone 
to get out and vote.

Tom reported on the death in California of a female 
letter carrier who was found dead in her LLV. The cause 
of death was related to the excessive heat. Tom asked all 
retirees to watch out for their own letter carrier and offer 
them water if this oppressive heat wave continues.

Tom thanked brother Steve Lencz for securing the per-
mit for the retirees’ picnic on September 5 at Deer Creek 
Park in Maplewood.

Health benefits rep. report: Brother Chet Drain report-
ed to be aware that if you use Schnuck’s Pharmacy they are 
not processing secondary NALC coverage. You need to get 
an NALC health benefits claim form to get reimbursed.

Good of the retirees: Br. 343 Recording Secretary Brian 
Litteken thanked the retirees for sponsoring two “Pits” for 
his upcoming Warsher Tournament for MDA on Septem-
ber 9. Brian reminded the retirees that the administration’s 
threats to privatize the Postal Service are genuine and the 
intentions are to break the unions. Brian urged the retirees 
to pay attention to any new proposals coming out of the 
White House and be prepared to contact your legislators.

Brother Art Buck spoke about the new Social Security 
cards coming out; they no longer have your social security 
number on them. While the state of Missouri has yet to 
issue the new cards, brother Mike Weir and sister Lucille 
Snow stated that you get them online from Social Security.

New retirees: Kevin S. Ahlers, Chouteau; Ron F. Hoff, 
Creve Coeur; and Leroy Gage, Weathers.

Deceased members: A moment of silence was held for 
brother Thomas C. Tate, retired.

50/50 of $13 was won by Steve Lencz who donated it 
back to the retirees.

Closing prayer: Offered by Chaplain Gus Frank.
Meeting adjourned: 1:20 p.m.

Meeting called to order at 12:45 p.m. by Chairman 
Tom Schulte. Chaplain Gus Frank led us in a 
prayer and the Pledge of Allegiance. Tom thanked 

Ken Meyer, Art Buck, former NBA Joe Miller and Joe 
Fitzjarrell for the delicious pizza and salad luncheon.

Minutes from the last meeting: Read by sister Nicki 
L. Prado and accepted with an amendment to the retiree 
financial total.

Treasurer’s report: Treasurer Clif Nelson reported a 
balance after expenses of $1,616.82 and an attendance of 
27.

Branch 343 president’s report: President Rapisardo 
spoke on the necessity to get out the vote and defeat 
Proposition A on August 7. Shop stewards attending 
the August shop stewards’ meeting will take time to 
make phone calls reminding the membership to vote 
NO on Aug. 7. Richard Brown, a TE who entered the 
Postal Service in 2013 and currently serves as a Step A 
steward, has been accepted to attend the NALC Leader-
ship Academy in January 2019. Diane Carter will replace 
former Negotiator-at-Large Joe Regan who moved to 
South Dakota.

Legislative report: Brother Mike Weir informed the 
retirees that it was UPS who lobbied Trump and the 
White House regarding Amazon’s contract for parcel 
delivery with the USPS. They urged the administration 
to raise shipping rates purely to see the Postal Service 
privatized. Mike reminded us that today, July 11, is the 
last day to register to vote in the August 7 primary.

Chairman’s report: Tom urged everyone, their fami-
lies and friends to get out and vote Prop A on August 7. 
Tom said that he was encouraged by see numerous “Vote 
No on Prop A” signs throughout St. Charles county, 
a predominantly Republican district and remarked 
that the St. Louis Labor Council reported that of the 
316,000 signatures gathered to place Proposition A on 
the fall ballot, only 40 percent of the signatures were 
union members proving that a majority of the voters 

mINUTES FROm THE JULy 11, 2018, mEETING

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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Greetings sisters and broth-
ers of Branch 343. How’s 
everyone doing? Fine I hope. 

I would like to reiterate my point 
from last month because this is 
very important. “Right to work” 
is the name of legislation that 
takes away the rights from work-
ing people.

Backers of right-to-work laws 
claim that these laws protect 
workers against being forced to 
join a union. The reality is that 
federal law already makes it 
illegal to force someone to join 
a union. The real purpose of 
right-to-work is to tilt the bal-
ance toward big corporations 
and further rig the system at 
the expense of working families. 
These laws make it harder for 
working people to form unions 
and collectively bargain for 
better wages, benefits and work-
ing conditions. Poverty rates 
in right-to-work states are 15.3 
percent compared to 12.8 per-
cent in non-right-to-work states. 
“In our fight for civil rights, we 
must guard against being fooled 
by false slogans, such as right 
to work. It is a law to rob us of 
our civil rights and job rights. 
Its purpose is to destroy labor 
unions and collective bargain-
ing.” — Martin Luther King Jr.

Did you know 12 of the 15 
states with the worst pay gaps 
between men and woman are 
right-to-work states? It has been 
shown that a worker’s pay drops 
3.1 percent on average when 
right to work laws have been 
implemented. The CEOs of big 

companies make 361 percent 
times more money than their 
workers. In right-to-work states 
workers make $8,740 less than 
states without it, working condi-
tions are horrible and the com-
panies do not have your back if 
you get injured. The union fights 
every day for all members even 
those receiving the benefits and 
not paying dues. If it were up 
to management to do the right 
thing and play fair without our 
union, only the people they 
like would benefit, not all. This 
is why it’s so important for us 
to stay organized, work, and 
fight together. We have to come 
together as one and vote NO 
on Prop A for the third time. 
Stop the attacks on working, 
middle-class families and leave 
something for the young people 
coming behind us. Now is the 
time to exercise your right to 
vote on August 7, 2018 by voting 
No on Prop A.

Right to work has arrived and 
it is time for you to get everybody 
you know out to vote. Please take 
as many people with you to the 
poll as you can. It would be great 
if you vote before you go to work. 
The polls open at 6 a.m. and close 
at 7 p.m. Your job starts at 7:30 
a.m. and you may work overtime 
and have to rush home to get it 
done. You have the power as a 
letter carrier to do your part on 
August 7, 2018. This will be the 
third and, hopefully, last time 
that we vote it down. You’ve got 
to believe in something, why not 
believe in you and your union 

West county … By paM stepney

family. Vote NO 
on PROP A/
Right to Work 
for the last time. 
Your future is 
in your hands. Your vote depends 
on you.

The clerks at our station have 
forgotten about their union 
contract by allowing management 
to work their craft. One clerk bid 
out, one clerk retired, and two are 
on vacation. The other clerks do 
nothing while management does 
their jobs. We have management 
sorting parcels starting as early 
as 2-4 a.m., working parcels and 
mail until they are given to the 
letter carriers. Shameful! This 
is why it is so important to talk 
to your union and attend your 
union meetings. If this were to 
happen in the letter carrier craft, 
there would be hell to pay. That’s 
why it’s so important to have your 
union fight your battle. Right to 
work would take the union safety 
net away and I’m not sure you’ll 
stand around and allow that to 
happen. So go to your polling 
place on August 7, 2018.

We’d like to thank all the 
retirees who responded to our 
plea to get out the vote. It was 
good to hear your voices. Thank 
you to all the stewards and letter 
carriers who came down to the 
hall to do phone banking. This is 
our fight now; we need all hands 
on deck.

Do your best, leave the rest, 
don’t stress. God bless and thank 
you for coming and getting out 
to vote!
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11tH AnnuAl Br. 343 
BAsketBAll tournAment WrAP uP

... By touRnaMent diRectoR Quinton Jones

The 11th annual Br. 343 Basketball Tournament was held On Sunday, May 27, at the O’Fallon Park YMCA. 
The tournament was a huge success with 11 teams representing many different post office branches from 
around the city. Stations such as Clayton, Jennings, Ferguson, U-City, Weathers, Kirkwood, Southwest, 

Mackenzie Pointe, Maryville Gardens, Downtown and Hazelwood all participated in this one-day event.
The Jennings Branch had won the tournament for the past three years, but this time there was a new cham-

pion crowned. The Postal Boyz represented themselves well as they took home the third place trophy. In the 
championship game, the Southwest Branch faced the Downtown clerks and the game came down to the very 
end. Ultimately, with the Downtown clerks winning the title and Southwest finishing second in a well-played 
competitive game.

Thank you to all the players from those stations who participated in this year’s tournament and a special 
thanks to all the employees who came to show support for this event.

First place Downtown Clerks

Second place Southwest Third place Postal Boyz
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Brothers and sisters if you 
believe for one minute that 
we are safe from the attack on 

unions, shame on you. Since the 
strike in 1970 that gave letter car-
riers the right to collective bargain 
with our employer, we have been 
under attack.

Corporate America has kept a 
watchful eye on how unions do 
business for decades now. And they 
have done everything to weaken 
the power unions have to organize 
and petition for better wages for 
the low and middle-class workers.

Corporate America wants to 
insure their stockholders are 

well taken care of and would 
do anything to prevent change, 
while their employees continue to 
struggle to support their families. 
Which is why the fight against 
Proposition A (right to work) is so 
important.

Last month the Supreme Court 
ruled, 5-4 in favor of corporate 
America against unions. Politi-
cians continue to introduce postal 
reform bills that will destroy the 
Postal Service as we know it. And 
we as carriers are still too busy to 
exercise our rights to be organized 
and vote when we are called upon.

Not many of us are able to retire 

tomorrow, and 
this has to be 
our fight. We 
must fight for 
our future and 
our children’s future at all cost. 
You will always be asked to get 
involved at some level, voting is 
the least you can do.

Next month is the Labor Day 
parade, no matter what the 
outcome was for the August 7 
election. Bring your friends and 
family and walk in solidarity with 
your union brothers and sisters at 
the parade.

Until next time

tHe “u”  … By FRank enLow

Attention Letter Carriers! 
Br. 343 is looking for foot 
soldiers to march in the 

Labor Day Parade 
Monday, September 3, 2018

UNION LABEL WEEK
SEPTEMBER 3-7

Looking for something different and 
fun to do on Labor Day? Bring the family 
and make a morning of it! Come Down-
town and demonstrate your union pride 
by marching with thousands of our fellow 
brother and sister trade unionists. Come 
and show your solidarity! Let’s make this 
the largest assembly ever!

Carriers should assemble on Olive between 
19th and 20th streets by 8:30 a.m.

Don’t forget to wear your uniforms!
Following the parade a delicious lunch 

will be served at the Union Hall.

Des Peres letter carrier Barbara Bryant receives congratu-
lations on her retirement from shop steward Raymond 
Schlereth and Br. 343 Executive Vice President John 
McLaughlin.

Joining the “Last Punch Bunch” is Des Peres letter car-
rier Sandy Theismann. Offering congratulations are shop 
steward Raymond Schlereth and Br. 343 Executive Vice 
President John McLaughlin.
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Summer is here my fellow 
brothers and sisters in union-
ism; I would like to stress the 

importance of making sure you’re 
hydrating before and after work. 
Don’t stop drinking water after 
you get off of work; continue to 
drink water while you are home as 
well. Carry a light-colored towel 
and keep it dry, not wet, to wipe 
your face. When you are feeling 
too hot/overheated, step outside 
of the vehicle (LLV/FFV) and 
stand in a shaded spot to try and 
keep cool. Your safety is the only 
concern, nothing else!

To my veterans/active military 
brothers and sisters, know your 
rights because management does 
not! If you are currently serving 
in the Reserves (National Guard, 
Coast Guard, Air Force, Marines, 

Navy or Army) you are entitled to 
120 hours of military leave. This 
leave is given to you separate from 
your annual/sick leave, it is given 
on October 1 each year and you 
have to use it or lose it within 12 
months of receiving it (example: 
Oct. 2018 thru Sept. 2019). If you 
are not receiving your military 
leave you must call Shared Ser-
vices: 1-877-477-3273, push #5. 
You will have to provide a copy 
of your DD 214 to show proof of 
your time served in the military 
to start the process of receiving 
the military leave. If you still have 
any more questions regarding this 
or any other questions regarding 
what other veteran’s rights you 
may be entitled to from the Postal 
Service please feel free to contact 
our union president, who would 

be more than 
supportive to 
help answer 
any/all of your 
questions.

Management only cares about 
making their numbers, not your 
safety! Please be safe out in the 
heat by drinking plenty of water/
Gatorade and keep a white towel 
(dry) for your face. Check on 
each other and the CCAs, who 
are new to delivering mail in 
the summertime because we are 
family. Get to know your rights 
and what you can or cannot do 
within your carrier’s respon-
sibilities and duties by attend-
ing your union meetings every 
second Thursday of the month 
at the Union Hall. United we 
stand, divided we fall!

creVe coeur cHronicles … By kiesha wiLey

Retirees’ Annual Picnic
Date: September 5, 2018

Time: 11 a.m. to 3 p.m.

Location: Deer Creek Park, Maplewood 
   (aka Rocket Park)
   3223 Laclede Station Rd.

Directions: From Manchester Road in Maplewood 
take South Hanley Rd. south approximately 
0.6 miles. Deer Creek is on the right. 

 From Hwy 44 from the south take Laclede Station 
Road north approximately 3.9 miles. Deer 
Creek is on the left.
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President Trump’s attention of late has been focused 
in part on the United States Postal Service and 
Amazon, resulting in a new executive order calling 

for an evaluation of USPS finances. This is a good op-
portunity to underscore some important facts regarding 
the Postal Service, a national treasure belonging to all 
the people of the United States.

Tax dollars do not fund Postal Service operations. 
Instead, it operates on earned revenue from postage and 
other products and services. As a self-funding inde-
pendent agency, the Postal Service provides universal 
service at uniform and reasonable rates, delivering to 
157 million addresses six (and sometimes seven) days a 
week, no matter who customers are or where they live.

Contrary to conventional wisdom, the primary 
source of current Postal Service financial challenges is 
not the decline of letter mail. Rather, the red ink derives 
almost entirely from the bipartisan congressional enact-
ment of the 2006 Postal Accountability and Enhance-
ment Act. The act compelled the Postal Service to 
pre-fund 100 percent of future retiree health care costs, 
75 years into the future, for workers not even born yet. 
This mandate transferring postal revenues to the federal 
treasury bilked the Postal Service out of $5.6 billion a 
year over a 10-year period. No other company or agency 
faces, or could survive, such an onerous financial bur-
den. Adding to the absurdity is the fact that, prior to the 
new law, the Postal Service had been reliably paying the 
retirement health benefit premiums as they arose, as do 
other companies and agencies. Without this manufac-
tured pre-funding crisis, the U.S. Postal Service would 
have shown a positive net income in four of the last 
five years averaging close to $1 billion annually - again, 
without a dime of taxpayer money.

The same 2006 law placed further strain on postal 
finances with an unreasonably restrictive price cap 
on postage rates. While it helped the profits of huge 
mailers, it diminished services for the general public. 
Combined with the pre-funding debacle, this price cap 
contributed to reduced hours, closing of post offices, 
slower delivery standards, and severe short staffing, 
leading to longer lines and later delivery times.

With the growth of the Internet, letter volume has 
declined over the last decade. And yet a massive amount 
of mail is processed and delivered, some 500 million 
pieces a day - including messages of love and sympathy, 
medicines to seniors and veterans, financial and busi-
ness transactions, periodicals, catalogs, and packages. 
Indeed, what the Internet “taketh” the Internet “giveth,” 
as package volume has skyrocketed with the explosion 
of e-commerce.

The public post office, established by the Constitu-
tion, is a democratic right of the population and has 
helped bind the people of this country together for the 
last 240 years. The Postal Service, with its dedicated and 
accountable workforce, is consistently rated the most 
trusted and respected government agency. In these days 
of the e-commerce revolution, it is as vital as ever.

Noteworthy is that in the Internet age, lack of secu-
rity and invasion of our privacy has become the norm. 
The U.S. mail may just be the last bastion of private and 
secure communication.

New challenges certainly exist, but the solutions are 
not complicated. Congress should fix the pre-funding 
fiasco. Common-sense bipartisan bills, currently stalled 
in both the Senate and House, would do just that. The 
Postal Regulatory Commission can eliminate the arbi-
trary and artificial price cap and give the USPS more 
pricing flexibility so large mailers pay their fair share. 
This still will allow the Postal Service to maintain the 
lowest postal rates in the industrialized world.

Postal workers and millions and millions of custom-
ers certainly hope that the task force created by the 
executive order has as its starting point a sincere com-
mitment to helping the Postal Service thrive. However, 
if the task force proves to be a smokescreen to promote 
the postal privatization agenda of the likes of the Heri-
tage Foundation and Cato Institute and their billionaire 
benefactors’ efforts to turn the common good over to 
private profiteers, then postal workers will be on the 
front lines fighting back, united with our communi-
ties and the people of this country, to ensure a vibrant 
public postal service for many generations to come.

Courtesy Boston Globe, May 11, 2018

let’s deliVer tHe mAil, not mytHs
… By MaRk diMondstein 
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 7, 2018
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $75 PER PERSON ($300 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $300 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

31st NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

John McLaughlin
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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Sunday, September 30, 2018
Letter Carriers Hall
1600 South Broadway

Come one come all. Active, retired, family 
and friends welcome to participate.

Serving from 11 a.m. - 5 p.m.
Judging at 2 p.m.

BAR-B-QUE COOK-OFF FOR MDA

Awards for Best Hamburger, Pork Steak, Ribs and Chicken
Best Side Dish and Best Dessert

 Cooks Provide Their Own Meat Grand Champion Voted by Judges
 5 lbs. of Meat Gets You In Bragging Rights for Cooks

Tickets sold for “Fan Favorite”
Fans will vote for their favorite cook through sample tickets

3 samples for $5   20 samples for $15

Entertainment Provided
Throw down a challenge to someone at your station

Refreshments will be on sale at the Union Hall 
Money raised will be used to send a child to MDA Camp

For more information contact Diane Carter at 314-241-4297
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❏ YES

❏ NO✓

Vote NO
on Prop A

mDA CRUISE FOR THE CURE CAR & BIKE SHOw
By NATIONAL ASSOCIATION OF LETTER CARRIERS

MONDAY, SEPTEMBER 3, 2018 at Museum of Transportation
3015 Barrett Station Road in West St. Louis County, upper parking lot

Rain or Shine! Attendance Prizes will be drawn!
Time will be allowed for unloading at upper lot in the designated area. Trailers then must be taken to the lower lot.

Registration Fee: $20 per vehicle. Dash plaques and attendance prizes to be given out. Trophies will be given out 
at 2:30 p.m. Dash plaques will be given out to all pre-registration vehicles.
Pre-Registration by mail is advised and closes on AUGUST 20, 2018 … Space is limited to 80 vehicles.

Entry Requirements: STREET RODS, MOTORCYCLES or CUSTOMIZED CARS WELCOME! Show is limited to 80 
vehicles. Day of show registration accepted if space is available. A fire extinguisher in the vehicle is required.

Award Categories: MDA ambassador’s choice awards, best interior, best paint, best looking engine compartment, 
oldest car/bike on show field, best OME correct on field, people’s choice and best club participation

Awards will be given after 2:30 p.m. 
Peer Judging along with a People’s Choice Category will select the winning vehicle in our eight categories. 

MOT does not permit portable tents, shelters or alcoholic beverages.
There will be lots of activities for the family. So come out to the 

“MDA CRUISE FOR THE CURE CAR AND BIKE SHOW” at the Museum of Transportation.
Questions? Contact Joseph Yochim - 314-602-9498



MOUND CITY CARRIER

 20   August 2018/MCC

Date: Sunday, September 9, 2018
Location: Letter Carriers Hall - 1600 S. Broadway

Registration: 9-9:30 a.m. Start Time: 10 a.m. - Ends???
Entry Fee: $25 per person/$50 per team
ALL PROCEEDS GO TO MDA

Trophies for First and Second Place

Send Entry Fee to:
Letter Carriers Hall - Attn: Brian Litteken
1600 S. Broadway
St. Louis, Missouri 63104
(Make checks payable to MDA)

Deadline for Entry is August 25
Late entries accommodated up to a limit
Late entry: $30 per person/$60 per team
All Players Welcome - list a carrier’s
name and station as contact.

Stations, Stewards and Carriers,
PLEASE help this year by collecting for

“Pit Sponsors”
$50 each Pit

Start Collecting Now!

BRING FAMILY AND FRIENDS
Beer, Soda and Water Provided.

Food: (Hamburgers and Side) available for donations to MDA
Open play afterwards if space and time permits.
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USPS COED

mDA (mUSCULAR DySTROPHy 
ASSOCIATION)

SPONSORED EVENT

WHEN:  SUNDAY, SEPTEMBER 2, 2018
WHERE:  BRIDGETON ATHLETIC COMPLEX
 13161 TAUSSIG RD.
 BRIDGETON, MO 63044
TIME:  9 A.M. - 3 P.M.

BY STATION OR COMBINED TEAMS

$20 PER PERSON UNTIL AUG. 25•	
$25 AFTER AUG. 25•	
10-12 PLAYERS MAX PER TEAM                •	
(Can form two teams)
INDIVIDUAL TEAM TROPHY for First,     •	
Second and Third Place

CONTACT INFORMATION
BLU (KIRKWOOD) 314-327-7215 

FAVORS (KIRKWOOD) 314-482-6548

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050

Shop Stewards’ Award Banquet
Saturday, October 6, 2018
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall

MDA GOLF TOURNEY
OCTOBER 7

VOLUNTEERS NEEDED
CONTACT: 

JUDY BITZER
OR JOHN MCLAUGHLIN

CALL 314-241-4297
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JULY 12, 2018

Summary of Branch Action Highlights

New Members

Recently Retired Members

The meeting was called to order at 7:30 p.m. The invocation and 
pledge of allegiance were led by Pam Stepney and the minutes were 
read and accepted. 

Retirees Report, Tom Schulte: Thirty people attended the June 11 
retirees’ meeting

Mound City Carrier Report, Tom Schulte: July issue dedicated to 
vote no on Prop A. Photo layout of State Convention.

Labor Council Report, Mike Chenot: Union Night at St. Louis FC 
soccer game on Aug. 4, a portion of each ticket sold will go to support 
$5 for the Fight Fund. Labor Tug-O-War and family picnic on Aug. 4 
to get everyone pulling to defeat Proposition A.

Safety & Health Report, Richard Thurman: Peggy Frank a 
63-year-old, 28-year veteran letter carrier was found dead in her 
postal vehicle in Woodland Hills, Calif., on July 6. Peggy died from 
heat stroke when temperature soared to 117 degrees, surpassing the 
record of 106 degrees. Peggy recently returned from medical leave for 
a broken ankle. The person responsible for your safety is you. You have 
the right to refuse to continue working and not put yourself at risk. 

MDA Coordinator, Vicki Rohrbach: Run! Ride! Roll! for MDA 
held July 1, send in pledge money to Mike Weir. MDA T-shirts re-
ceived from national. Branch 343 MDA events screen printed on back. 
Justin Fahs, executive director MDA spoke about how treatments have 
extended the lifespan of those afflicted with the diseases.

Trustees Report, Frank Enlow: The books were audited and found 
to be in good order.

Legislative & PAC Report, Mike Weir: UPS lobbied President 
Trump and provided him bogus information about the PO losing 
money with Amazon parcel delivery, so Trump created a task force 
that will evaluate the pricing of the package delivery market. We must 
win battle on Proposition A. Proposition A does not affect federal 
workers but a national RTW law would affect federal workers.

Executive Vice President/Treasurer Report, John McLaughlin: 
Renovation of the president’s office is finished. The conference room 
is now the largest office which will provide the needed quiet and space 
for the stewards to work. Delegate meeting for the National Conven-
tion was held and the workshops discussed. Richard Brown has been 
accepted to Leadership Academy.

Vice President/Financial Secretary Report, Brad Layton: Finan-
cial report for June was read.

President’s Comments, Robert Rapisardo: If anyone is willing 
to visit co-workers off the clock about Proposition A, let Bob know. 
Informal, Step A and pre-arbitration settlements have totaled over 
$90,000 the past month. Diane Carter appointed as negotiator-at-large 
to replace Joe Regan who moved to South Dakota.

Respectfully Submitted,  Brian Litteken, Recording Secretary 

MSC To pay the branch bills.
MSC That Branch 343 donate a set of Cardinal 

baseball tickets to the 2018 MDA Warsher 
Tournament on September 9.

MSC That Branch 343 send EVP John McLaughlin 
to the Committee of Presidents in September 
and pay expenses.

MSC That Branch 343 purchase the usual ¼ page 
ad in the Labor Tribune for the 2018 Labor 
Day issue.

MSC That Branch 343 purchase up to $300 of good 
candy to hand out along the parade route on 
Labor Day, Monday, September 3.

MSC That Branch 343 provide good food and 
refreshments at the Union Hall for all mem-
bers and their families who participate in this 
year’s Labor Day parade, not to exceed a total 
of $400.

MSC That Branch 343 purchase a Blues 12-game 
plan for two tickets, costing no more than 
$805, for 12 regular season home games dur-
ing the 2018-2019 season.

MSC That Branch 343 mail a third-class mailing 
to all Branch 343 members who reside in the 
state of Missouri to remind them to vote on 
August 7 along with reasons to defeat Propo-
sition A.

Charles Brassfield ...... Town & Country .......... 05-18-18
Andrea Gordon ......... Clayton ......................... 05-19-18
Ryan Finchem ............ Town & Country ..........05-25-18

Ron Hoff ..................... Creve Coeur .................06-30-18
Leroy Gage ................. Weathers .......................06-30-18
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Branch Meeting Attendance Prizes
July 12, 2018

Cardinals vs. Rockies Mon., 7/30 @ 7:15 p.m. Mike Chenot, Retired 
Cardinals vs. Rockies Wed., 8/1 @ 7:15 p.m. Tom Schulte, Retired 
Cardinals vs. Washington Nats Mon., 8/13 @ 7:15 p.m. Mark Smith, Affton 
Cardinals vs. Washington Nats Wed., 8/15 @ 7:15 p.m. Kera Benton, Affton 
The Muny - Annie Tue., 7/24 @ 8:15 p.m. Meaghan Lackey, Gravois 
The Muny - Gypsy Tue., 7/31 @ 8:15 p.m. Ramona Droege, South County 
The Muny - Meet Me in St. Louis Tue., 8/7 @ 8:15 p.m. Myra Perkins, U-City 
50/50 Winner $30 Tina Hunt, South County

Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

ART BUCKHHH

J MARK SIMSHH

JOE FITZJARRELLHH

STEVEN POWERSHH

MARION HARRISHH 

DEAN WERNERH

TOM SCHULTEH

DERRICK WILLIAMSH

WILBERT HUBBARDH

KEN MEYERH

GENO IBERGH 

CHARLES SEXTONHH

ROBERT FLAHERTYHH

TONY JASPERHH

MIKE BIRKETTH

BILL FISHERH

TIFFANY HAGERH

DICK LEONGH 
DAN BRAUCHLEH

HENRY DEIBELH

CHARLES SCANLONHH

GENE BRADFORDHH

JOE POLITTEHH

DARLENE TATEH

JOHN HAAKEH

JAMES O’DAYH

RAMONA DROEGEH

PAUL PITTSH

STEPHANIE STEWARTH

GERALD GALLEANOHH

MIKE WEIRHH

CATHERINE CIARAMITROHH

TOM HARMANH

BILL LISTERH

LAURA KEIMH

MIKE CHENOTH

ROBERT RAPISARDO H
LAWRENCE McHAYNES JR.H

ROY HATCHARD JR.
JIM BRUGGEMAN
LATONDA FAULKNER
CLIF NELSON
WALTER CLARK 
BILL JIMAS

FRANK ENLOW 
JIM KLUEMPERS
PATRICK GLASER
DON CHARTRAND
SAM GOODMAN

BILL FISHER
PAM STEPNEY
NICKI L. PRADO
WILBERT HUBBARD
MICHAEL JENNING 

MIKE CHENOT
ROBERT STEEL
SARONDA SUTHERLAND 
LARRY STREIB
LAWRENCE McHAYNES JR. 

Derrick Williams Tom Becnel Raymond Schlereth Tiffany Hager
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the SEPTEMBER issue is

AUGUST 13, 2018

H H H

REGUL AR BR ANCH MEETING
THURSDAY, AUGUST 9, 2018

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, SEPTEMBER 6, 2018

The Letter Carriers Building
1600 S Broadway
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Dan J. Gould
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Stuart East

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Richard Brown Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles  intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on  one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.


