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President’s Article … By RoBeRt RapisaRdo

Congratulations to the recently converted CCAs in the St. Louis Installation. 
The following were converted on November 24, 2018, but retroactivity to 
September 29, 2018: Ebonee Wilder, Esmir Deumic, Marnell Strickland, Ja-

nine Taylor, Jasmine Hopson, Cottrell Ward, Leaita Poindexter, Jaymee Shields, 
Markus Keys and Betty Pendleton. The following were converted on November 
24, 2018, retroactivity to October 27, 2018: Darryon Sutherlin, Damon Foster, 
Alexander Ruhl, Lavaughn McDougler, Sheri Warlick, Shanda Hubbard and 
Bridgette Thurmond. The following were converted on November 24, 2018, 
properly: Terrance Simpson, Adesha Finley, Shaniece Crawford, Angela Bur-
rus, Anthony Thurston, Heather Holder, Daniel Andrus, Deshaun Dampier, Kristofer Bland, Ozellar Wayne, 
Jasmine Campbell and Abreonna Rodgers. The following will be converted on December 22, 2018: Shalimar 
Westfall, Sonja Dixon, Brittany Townsend, Shon Shaw, Tranise Winston, Brittany Franklin-Terry, Domonique 
Adams and Shaniqueka Stringer. All those carriers made retroactivity to earlier dates had their pay adjust-
ments already processed for payment. Congratulations!

If there are any conversions made in our associate offices, please contact the branch so those carriers can 
be recognized and congratulated. We have no way of knowing unless we are notified because that informa-
tion does not come from the St. Louis Installation.

Look for information on this page concerning a Retirement Seminar to be held at the Union Hall on Sun-
day, January 27. Former NBA Mike Weir will conduct the seminar. Refreshments and lunch will be provided. 
If past seminars are any indication, the hall will be filled. Please call 314-241-4297 to make reservations. Your 
spouse or guest is invited.

The update on the back-pay issues is moving along. In the past month several carriers have received their 
back pay that was due them. There still are more out there to get paid, but I am very optimistic how these is-
sues are being addressed between the branch and management. Where credit is deserved, it should be recog-
nized. Since Craig Heller has been designated as the back-pay coordinator much progress has been made. Just 
like working together on the uniforms, this method seems to be working much better than always being at 
odds.

Plenty of progress has been made on retroactive pay for conversions to full-time carriers. As of this writ-
ing, we have three members who still have not been paid for the 2013 conversions that were settled over a 
year ago. We had 34 carriers affected by several 2017 conversion grievances and the end of 2018 will complete 
those adjustments. There were pay adjustments made already for those carriers listed in my first paragraph 
that were made retro to September and October of 2018.

Most likely in March or April, the officers of this branch will be hosting a question and answer, knowing 
your rights, training and education of your union rights to all CCAs. This has been on the agenda for some 
time. Now we are concentrating on training for route inspections and OWCP. Speaking of route inspections, 
we have been put on notice that USPS plans on conducting inspections starting in late January in the follow-

ing zip codes: 63127, 63010, 63114, 63146, 63124 and 63141. The branch will be conduct-
ing training sessions on January 25 and February 12 beginning at 6:30 p.m. Food will 
be provided. Please call the hall at 314-241-4297 or tell your steward if you plan on 
attending.
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100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
NORTH COUNTY

OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

ST. JAMES
STE. GENEVIEVE 

TOWN & COUNTRY
UNION

WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER

HONOR ROLL

Recently there was a day of observance for President George Bush. His death took place over a weekend 
and the situation of who would work on the observance day was not fully addressed by management until 
Tuesday. In short, there is a memorandum regarding observance days, but no clear-cut pecking order like 
holidays. If you worked less than eight hours on that observance day and management decided to put you in 
for annual leave without asking you, then please see your steward. The plan is for administrative leave to be 
given by the end of September 2019, as long as it does not include a closed vacation week. The submission of 
Form 3971 will most likely not begin until after the second phase vacations are processed.

It was my pleasure to wish happy holidays and thank the carriers for their hard work during this peak 
season. MSCO Ed Geiler and I visited all his stations which included Gaffney, Olivette, Clayton, U-City, 
Ferguson, Normandy, Jennings, North County and Weathers.

CSRS/FERS 
RETIREMENT SEMINAR 

SUNDAY, JANUARY 27, 2019
10 A.M. TO 2 P.M. 

LETTER CARRIERS HALL 
1600 SOUTH BROADWAY 

ST. LOUIS, MO 63104
ALL MEMBERS AND SPOUSES WELCOME 

Training will be conducted by former 
National Business Agent Mike Weir 

Please RSVP to the Letter Carriers Hall 
at 314-241-4297 

Lunch will be provided

Jan 10 Regular Branch Meeting 
Jan 20 24th Annual Trivia Night for MDA 

(Letter Carriers Hall, see ad) 
Jan 21 Dr. Martin Luther King Jr. Holiday 

Observed 
Jan 27 CSRS/FERS Retirement Seminar, 

Letter Carriers Hall (see ad) 
Feb 6 Retirees’ Meeting 
Feb 7 Shop Stewards’ Meeting 
Feb 14 Regular Branch Meeting 
Feb 23-24 Region 5 Rap Session, Overland Park, 

Kansas
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executive vice President … By John McLaughLin

get it.” Now, we get management who will 
not make a decision without first checking 
with someone above them. Their greatest 
fear is making a mistake and having to go 
back to work as a craft employee. What is 
unfortunate is that the people they ask for advice from, a large 
majority of the time, do not give them the correct answer. Ah, if 
only we had a magical book of rules to guide us in our moment 
of uncertainty. I would name this magical book, the contract or 
JCAM. A fun fact: Each station is supposed to have a magical 
book to be used and read by both management and union rep-
resentatives. Management prefers to refer to this magical book 
when speaking to a union representative as “your contract.”

The other new faces are letter carriers and union stewards. 
About half of all city letter carriers are, or started as, city carrier 
assistants (CCA). This means we have a lot of new employees 
and stewards. Many carriers today are simply unaware of their 
rights and benefits. Unfortunately, many new CCAs believe 
everything their bosses tell them. In any other job, this would 
make sense. But in the Postal Service, nothing could be further 
from the truth. The information given by postal management is 
often wrong due to either ignorance (see above) or with mali-
cious intent. By this, I mean that management tells an employee 
what is best for themselves and not necessarily what is true. 
To this end, you will find in the centerfold of this issue a brief 
overview of CCAs’ rights and benefits. Another very useful tool 
a CCA can utilize every month is to attend their union meeting 
the second Thursday of every month. 

Lastly, we have many new stewards. They are discovering 
what a thankless job it is. Many find it difficult because a lot of 
what they have to do they must do off the clock. There is much 
to learn, and management makes it as difficult as possible to 
allow them to do what contractually they are permitted to do. 
The union officers plan on conducting some training this year 
for CCAs and stewards. One last thing, I would strongly suggest 
that all carriers, especially the new CCAs, read a book. It is 
called, “Carriers in a Common Cause.” It details the history of 
the Letter Carrier Union from its inception by 60 carriers in 
a room above Schaeffer’s Saloon in Milwaukee, Wisconsin, in 
1889. A copy of this book is available to any member. The union 
has ample copies on had down at your Union Hall.

Until next month, do your job safely and accurately. Show up 
to your union meeting. You might learn something. We don’t 
write the rules; we just have to play the game. Sláinte.

I would like to wish everybody a happy new year. A new 
year will bring new challenges and new faces. The challenges 
our union faces will come from the national as well as the 

local level. The new faces will come from postal service man-
agement as well as carriers.

On the national stage, we will face a presidential adminis-
tration diametrically opposed to unions. The administration 
recently released a report on the Postal Service which does 
not end well for us. The report badly twists some data to fit 
their preconceived conclusions. The report paints a company 
wallowing in debt with the only solution being dismantling 
the Postal Service. Their solution entails eliminating collective 
bargaining as well as the Postal Service’s exclusive access to the 
mailbox. This is the equivalent of a doctor taking out a patient’s 
nervous and respiratory system to cure a common cold. This is 
no veiled attempt. Their aim is to eliminate the Postal Service 
as well as our union. In a bit of irony, the only item which the 
report does not wish to eliminate is the prefunding of our 
future health benefits. This is ironic considering the prefunding 
mandate imposed upon on us by Congress back in 2006 is the 
very reason we have a cold to begin with.

Members of our union at the national level are keenly aware 
of this and are combating their attempts to essentially destroy 
us. They have been waging a campaign to get as many senators 
and representatives signed onto bills pledging their allegiance to 
protect the Postal Service and our union from the very things 
this farce of a report purports to want to do.

On the state level, right-to-work (R2W) legislation will 
return again. As good as it was to fight and win against R2W 
at the polls in 2018, it has been just as disheartening to see the 
same legislators who proposed and supported R2W get re-
elected on the same ballot. The definition of insanity is voting 
the same people in over and over again and expect things to 
change. Legislators believe their loss at the polls by a 2-1 margin 
was a fluke. They are not concerned with the will of the people. 
They just learned what not to do. They will change laws and 
use smoke and mirrors next time to impose their will on the 
workers of Missouri. They only have to win once. We have to 
win every time.

The new faces in management remind me of a verse in a 
song by The Who, “… meet the new boss, same as the old boss 
….” In the day, new faces at your station meant a fresh start and 
hope of a better rapport with the new station manager or super-
visor. As they say, “Be careful what you wish for, you just may 
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vice President FinAnciAl secretAry
… By BRad Layton

This month I am continuing my article taken 
from the National Agreement on the rights 
of CCAs. These articles are important, be-

cause, the information provided will help CCAs 
learn about their rights under the National 
Agreement.

CCAs did you know?

Another situation where relative standing is 
very important is when the Postal Service decides 
to not reappoint a CCA for operational reasons. 
In this circumstance, the CCA with the least rel-
ative standing in that installation is separated 
first. Section “i” of the CCA General Principles 
found on page 135 of the National Agreement 
covers this:

i. CCA employees are separated for five 
days between appointments. When operational 
circumstances indicate that reappointment for a 
CCA(s) is not needed and the installation employs 
a CCA(s) with lower relative standing, the CCA(s) 
will be reappointed and the CCA(s) with the 
lower standing in the installation will be sepa-
rated instead. Such separation of a CCA(s) with 
the lowest relative standing is not grievable except 
where the separation is pretextual.

These CCAs separated for lack of work during 
or upon completion of their term of appointment 
will be given a preference for reappointment 
ahead of other CCAs with less relative standing 
in the installation provided the need for hiring 
arises within 18 months of separation.

CCAs have a right to bereavement leave, below 
are the following procedures:

The MOU, Re: Bereavement Leave found on 
pages 182-183 of the National Agreement gives 
employees the right to use up to three days of 
leave in the unfortunate event of the death of 
certain family members. CCAs do not earn sick 
leave so they may only use annual leave or leave 
without pay for bereavement purposes.

Re: Bereavement Leave: City letter carriers 

may use a total of up to three 
workdays of annual leave, sick 
leave or leave without pay, to 
make arrangements necessitated by the death of 
a family member or attend the funeral of a fam-
ily member.

Authorization of leave beyond three workdays 
is subject to the conditions and requirements of 
Article 10 of the National Agreement, Subsection 
510 of the Employee and Labor Relations Manual 
and the applicable local memorandum of under-
standing provisions.

Definition of family member. 
“Family member” is defined as a:

(a). Son or daughter — a biological or 
adopted child, stepchild, daughter-in-
law or son-in-law;

(b). Spouse; 
(c). Parent; or
(d). Sibling — brother, sister, brother-in-

law or sister-in-law; or 
(e). Grandparent.

Use of sick leave: For employees opting to use 
available sick leave, the leave will be charged to 
sick leave for dependent care, if eligible.

Documentation: Documentation evidencing 
the death of the employee’s family member is re-
quired only when the supervisor deems documen-
tation desirable for the protection of the interest 
of the Postal Service.

Note: As clarification, in-laws covered by the 
above Memorandum of Understanding include 
the spouse of a child (whether biological, adopted, 
or stepchild). The memorandum also applies to 
the parents and siblings of the employee’s spouse 
(whether biological or adoptive).

Hopefully, my last three articles have given 
CCAs information that can be helpful in the 
future.

Until next month, here’s to solidarity and 
unionism.
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TAsk ForCe reporT
recording secretAry … By BRian Litteken

In my article published in the August issue of the Mound City Carrier, I wrote about 
the task force created by President Trump. The purpose of the task force was to 
evaluate the operations and finances of the USPS. The task force was to develop 

recommendations for administrative and legislative reforms for the USPS. The report 
was completed on August 10 but President Trump decided to wait until the mid-term elections were 
over before releasing the report. In upcoming article(s) I will show how the data contained in the 
report contradicts the recommendations but for this article I will just reprint the recommendations.
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(~ econ, t11cnd a tion 

l\.llail and Packa2e l\.llarkets 
Business l'vfodel 

Develop a n.ev.; model that can be used to both set rates and control cos ts t o 
achieve sustainability. 

Requi.re p.rice increases, .reduce service costs, o.r exit the business fo.r any mail 
products that a.re not deemed an essential service and do not cove.r thei.r di.rect 
costs. 
Producit Classes 

Rede.fine mail classes by creating products def".i.ned b y the type of sender and 
the declared purpose of the mail item. 

Change USPS systen:i.s in order to track the purposes and uses of rnail, to allov.; 
fo.r better cost allocation, targete d pricing, and mo.re business .intellige nce. 

Straitegic Op#ons 

Eval uate a.reas of USPS operations v.;here the USPS could expand thi.rd party 
relation ships .in order to provide services in a more cost efficient manner (e.g., 
n-iid-s trean-. 1012".is tics at-id orocess.ino-1. 

As a means of gen erating more income, the mailbox monopoly could be 
monetized. 

Price competitive products in a manner that maximizes revenues and 
gen erates in.co m e t hat can be used to fund capital expen.d.itt.1.res and l o n g-term 
liabilities. 

Costing Options 

Develop a nev.; cost a llocation model to establish full p.rice t.ranspa.rency and 
fully distribute costs. 

Establish a separate balance sheet fo.r packages to help prevent c.ross-
subsidization becv.;een the mail and package business units. 

Opera:tions 

Align USPS e mployee r ig hts v.;ich other f e d eral e mployee rights by 
elimi.nati.ng collective bargaining over compensation for USl=>S employees. 

Pursue reforms co USPS employee v.;ages consiscenc v.;ich chose proposed for 
the broader federal v.;orkforce in the President's 1v.Canagen-.ent Agenda. 

Explore and implement new business lines that generate revenue, and that 
presenc no balance sheec risk co che 'USPS. 

Governance and Overs:ighr 

Strengthen the governance and regulacory oversight of USPS. T h .is could be 
achie-ved throug h r e formii:ig, but maii:itaii':tir,g, the exi stlt"lg msticutional 
structures or by changing the institutio nal structures, which w o uld reguire 
le · s tatio n. 
Institute a ne"'7' policy n::tandate for managen:-:i.ent that sets orga1-:i.iz ational 
direction an.cl financial targets , which align with a sustainable business rn.od e l 
a nd establis h a n e nforce ncte nt n1.e chanis m if the exis ting Boa.rd i s unable co 
m eet t J,.ese tar e:ts. 

Strength e n che regulatory o-versig ht role o f the PRC , providing t h e PRC with 
expanded controls, imposing increased accountability on che USPS. 

Ben'!firs 

Pursue reforms proposed to the Federal Employees Compensation Ace that 
are included in the Presi dent's FY 201 9 Budget. 

Purs u e reform of che Pederal E mployee Ret.ire m<e.nt Syscem that w o uld 
increase employee concribu.cions and m ove tOVva.rd a defined concribution 
s stem. 
1v.Caintain but restructure the retiree h ealth b e n e fits liability, including the $43 
billion in pre- funding payrne r>ts that the USPS failed t o pay into the Postal 
Service R etiree l-Iealth B e n efits Pund and the unfunde d actuarial liability, 
with the total liability re-amortized with a ne"-' actuarial calculation based on 
the o ulation of em l o ees ac or near retirement a e. 

I J>olicy Action 

Adn-1.inistrative 

Administrative 

Administrative 

Administrative 

Administrative 

Administrative 

Administrative 

Administrative 

Administrative 

T -egisla tive 

T~egisla tive 

Legislative 

T- egislati-ve 

Legislati-ve 

T~egi sla ti-ve 

T~egislative 

T-egislati-ve 

T -egisla tive 
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HeAltH BeneFits PlAn/oWcP … By chet dRain

We’d like to say thanks to those of you who took 
the time to check out the NALC Health Ben-
efits Plan during the 2018 Open Season, and 

a special thanks to those of you who liked what you 
discovered when you compared insurance plans and 
decided to join the Plan.

Premium increases are not just happening to the 
NALC Health Plan, they are happening across the 
board. Especially with some of the major privately-
owned plans. As healthcare premiums increase for 
the various health plans an increasing number of 
eligible federal employees are showing interest in 
the NALCHBP. Our Health Plan is also available for 
employees at other government agencies and with 
cost increases occurring every year, more and more 
employees from other federal agencies are starting to 
look at the letter carrier’s insurance plan.

When attending an Open Season health fair, 
several workers at National Geospatial-Intelligence 
Agency (NGA) expressed their satisfaction as mem-
bers of our Plan. You’ve heard us talk about the high 
approval rating the Plan gets from NALC retirees and 
long-term members, but it was quite encouraging to 
hear the workers at another government agency sing-
ing the Plan’s praises. It lauds well for the NALCHBP 
when it gets accolades from workers from other agen-
cies. The Plan’s slogan for 2018 is “1st Class Benefits 
Packaged and Delivered.”

Br. 343 President Rapisardo came up with the idea 
to reach out to new carriers. We composed a notifica-
tion letter to be sent to each new wave of CCAs who 
get converted. By making the new converts aware of 
the NALC Health Plan, hopefully we will get more 
enrollees. (CCAs be mindful that once you are 

converted to regular you have 60 
days to enroll in a health plan of 
your chose.)

If you were already in the NAL-
CHBP, your new coverage took 
affect at the start of the new year. For new enrollees, 
coverage starts on Jan. 7, the first day of the first pay 
period in 2019. New membership cards should be 
received prior to the start of the new coverage year. 
If you have enrolled in the NALC Plan and did not 
receive your membership card, contact the Plan at 
1(888) 636-6252.

The NALC Health Benefit Plan is committed to 
helping its members fight common medical condi-
tions such as asthma, diabetes and hypertension. 
For that purpose, copayments and coinsure amounts 
on medications used to treat these illnesses have 
been lowered for 2019. If you are a diabetic, be sure 
to take advantage of the Transform Diabetes Care 
Program. This program helps with better overall 
care and lower cost for members with diabetes. The 
program includes a glucometer, unlimited test strips 
and lancets, medication therapy counseling from a 
pharmacist, two annual diabetes screenings at a CVS 
MinuteClinic and digital resources through the CVS 
mobile app, all at no cost.

Don’t forget also, the Plan covers adult and chil-
dren’s routine immunizations endorsed by the Cen-
ters for Disease Control and Prevention (CDC). Most 
vaccinations for viral infections, hepatitis A and B; 
HPV women or men age 26 and younger; measles; 
mumps; pneumococcal vaccines; tetanus shots; va-
ricella (chickenpox) ; herpes zoster (shingles) age 60 
and older; and an annual f lu shot, are covered at 100 
percent with no deductible under the Plan’s preven-
tive care coverage. The preventive care also applies 
to the CDHP and Value Option plans if you use an 
In-Network provider.

Please be sure to stay apprised of the benefits that 
are available to you as a member of the NALCHBP. 
You can always go to the www.nalc.org website to 
learn more about the Plan or to gain access to a Plan 
brochure. Happy new year everyone …

God bless all and peace!
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News clips — Every day I receive articles that 
have been printed around the country in 
newspapers, magazines or published online 

concerning letter carriers, the Postal Service and 
labor. Too frequently headlines like the following 
are showing up: Cleveland postal employee going to 
prison for stealing gift cards; Georgia Postal Service 
workers sentenced for accepting bribes to deliver 
cocaine through the mail (15 Letter Carriers); Ann 
Arbor mail carrier accused of taking part in drug 
trafficking scheme. The easiest way to lose your 
job in the service is to commit a crime — throw-
ing away mail, stealing from the mail or using the 
mail illegally. Besides the loss of your job, you may 
also be prosecuted in federal court. These carriers 
make everyone look guilty and erodes the public 
trust.

Phishing — NALC has received reports of mem-
bers receiving an email message that appears to 
come from an NALC email account and includes 
an NALC logo in its message. The email appears 
to be endorsing a GoFundMe.com campaign for a 
sick child and includes a link that takes recipients 
to PayPal.com and asks them to log in to their 
account. NALC does not use email to endorse 
personal campaigns or solicit funds for such cam-
paigns. Further, banks and other financial insti-
tutions will not ask for personal information via 
email or suspend your account if you do not up-
date your personal details within a certain period 
of time. Most banks and financial institutions usu-
ally provide an account number or other personal 
details within the email, which ensures it’s coming 
from a reliable source.

Disaster Relief Foundation — The NALC has 
established a Disaster Relief Foundation to al-
leviate the suffering of members who are affected 
by natural disasters. The foundation has been 
set up to provide hands-on relief and to receive 
donations which can be offered as grants to those 
affected. Volunteers were activated this fall and 
went to North Carolina to help carriers recover 
from Hurricane Florence. Another 28 carriers 
have been identified who lost their homes in the 

California wildfires. Donations 
to the foundation can be made by 
sending a check to: NALC Disas-
ter Relief Foundation, 100 Indi-
ana Ave., NW, Washington, DC 
20001-2144. Carriers and retirees who are inter-
ested in volunteering should send a note about his 
or her interest to the same address or by sending 
an email to: DisasterReliefFoundation@nalc.org. 
More information including an application to ap-
ply for a relief grant can be found at: https://www.
nalc.org/community-service/nalc-disaster-relief-
foundation.

White House Task Force Report — The recently 
released report attacks the collective bargaining 
rights of postal employees, calling for the revoca-
tion of the right to negotiate wages by the postal 
unions. Some of you may remember the late 60s 
and early 70s. I do. A starting letter carrier was 
paid $6,176 annually and rose to a whopping 
$8,442 after 21 years of service. I was in high 
school in the 70s and took a job bagging grocer-
ies at a local supermarket … earning more per 
hour than a full-time letter carrier. Collective 
bargaining has allowed letter carriers to join the 
middle class, to buy homes, send our children to 
college and live the American Dream. The report 
allows for massive service cuts allowing the USPS 
to reduce the frequency and quality of delivery, 
resulting in massive job losses for letter carriers. 
At the same time, the report allows the service to 
dramatically raise parcel rates which has been the 
highly profitable and fastest growing volume. The 
report proposes that the USPS sell access to mail-
boxes. While raising revenue this proposal would 
be devastating to the future of the service. Amazon 
and UPS have already come out in support and I’m 
sure every other company that delivers will be on 
board as well. Remember, this report comes just 
months before the NALC begins negotiating our 
next National Agreement. We cannot go back to 
the “collective begging” of the past.

Branch News — Branches are reminded to submit 
news items, stories and photos to social@nalc.org.

region 5 nBA rePort … By Mike BiRkett
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A s the managing editor of the Mound City Car-
rier I receive copies of union branch publica-
tions from throughout the United States. The 

type and format of each of these publications 
varies from magazine to newsletter. Some are 
printed monthly, while others print every other 
month. Each is unique unto itself, but the univer-
sal theme of each of these publications is to keep 
the union membership informed of current issues 
facing the Postal Service or of union activities 
pertinent to all union members.

In 2019, the Mound City Carrier will be cel-
ebrating 70 years of publication. That’s an ex-
traordinary accomplishment. At a time when 
print medium is fading into history, we continue 
to make every effort to keep the membership 
enlightened and informed. That’s our task.

Branch 343 has an exceptional group of dedi-
cated staff members, who strive each month to 
assemble the best information and present it in 
a reader-friendly format. We not only depend on 
the officer’s articles to disseminate and enlighten 
the membership on the latest news regarding 
Postal Service issues, but we also welcome news 
from the station scribes, who express the con-
cerns and attitudes of the carriers on the work-
room f loor. That feature alone sets the Mound 
City Carrier apart from all other union publica-
tions. We all should be very proud of that.

Celebrated attorney Clarence Darrow once said, 
“With all of their faults, trade unions have done 
more for humanity than any other organization 
of men that ever existed. They have done more for 
decency, for honesty, for education, for the better-
ment of the race, for the development of character 
in men, than any other association of men.”

At a time when organized labor is challenged 
on every front, there lies an undercurrent in the 
American public that seems to understand the 
need for unions. Look at the results of last years 
vote against right-to-work which was defeated 
by two-thirds of the voters in the state of Mis-
souri. Of that two-thirds, organized labor only 

accounted for 30 percent of the 
vote, meaning 70 percent of 
Missouri residents, who had no 
affiliation with labor unions, saw 
fit to support this misguided piece of legislation. 
It was a vote for hope against corruption.

I will always believe that there will be a fun-
damental need for unions, if only for resistance 
against the toxic corporate greed that is literally 
tearing this county apart.

For as long as our rights under the First 
Amendment of the Constitution exist, the Mound 
City Carrier will continue to express our beliefs 
and support our positions. We will, uphold and 
defend our national and local contracts. We will 
support those members who are wrongly accused 
and we will defend the rights of any member who 
is unjustly treated.

As Shakespeare said in Henry V, “We few. We 
happy few. We band of brothers”... and I’ll add 
sisters. We may be the last best hope for a thriv-
ing middle class. The elites have made it impos-
sible for the poor to succeed and now they have 
their eyes set on us. They are chipping away 
at middle-class health benefits, eliminating or 
substantially reducing pensions and making it 
financially impossible for our children to attend 
college, and that is a recipe for disaster.

This battle is not new. In the months to come 
the Mound City Carrier will be printing excerpts 
from our first 69 years of publication. You may be 
shocked to see the issues we currently are fight-
ing for were being fought for years ago. The battle 
never ends. The issues never fade. Read your pa-
per. Learn our rich history. Continue to support 
and defend our union.

notes From tHe mAnAging editor
… By toM schuLte

As we begin the celebration of the 
Mound City Carrier’s 70th year of 
publication we present the inaugural 
issue on the opposing page.
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Mound City Origin 
The indian mounds, which were strik

ing and remarkable features of the land
scape in the neighborhood of St. Louis, 
impressed all the early visitors · to the 
place, and when it became a city, this 
distinguishing feature caused it to be
come known as the "MOUND CITY." The 
growth of the city has obliterated all 
traces of these artificial earth works of 
a prehistoric age, but they gave to St. 
Louis a permanent appelation, notwith
standing the fact that its significance is 
not apparent to the modern visitor. Thus 
the name "MOUND CITY" which we have 
applied to our publication. 

The policy of the Editor and Staff will 
be to print the pure unadulterated truth 
briefly but still enlightening. We do not 
intend to side with any group nor do we 
intend directly to aid the promotion of 
~ individual or individuals, politically, 

nnless it is of National character and en
uorsed by the Branch as a whole. On the 
matter of politics, any candidate may em
ploy our paper, to further his cause by 
purchasing advertising space not to ex
ceed $5.00 per month. It is also the in
tention of the Staff to persuade our read
ers to remember our advertisers when 
the opportunity arises because they have 
helped to make your paper possible. 

Your Editor. 

Annual Picnic 
The annual picnic of Br. 343 will ·be 

held at 9601 Midland Ave., Overland, Mo. 
Sunday, June 25th. This will be a basket 
picnic for the Letter Carriers and their 
friends. 

A program of · children's races, Band 
Concert, Exhibition Softball Game, and 
Bingo Game will give everyone an en
joyable day. 

Refreshmeµts as usual at reasonable 
prices. Sandwiches and potato salad on 
the menu. 

We have paid a total of $9,600.00 on 32 
deaths s ince the beginning of our Death 
Benefit Fund since July 1, 1948. The grat
ifying remarks of the beneficiaries more 
than justifies the effort put forth ·by the 
picnic committee to keep this fund pro
gressing. 

It is imperative that every member 
does his part. Have You? 

DON'T forget-Basket Picnic. Sunday, 
June 25th, 1950. 

Wm. Steele. Chairman. 

ST. LOUIS, MO., JUNE, 1950 

IN A UGUR A L IS SUE 
Message for the Mound City 

Carrier 
I have just been informed, that the 

Letter-Carrier's Organization, has inaug
urated a monthly publication, and I want 
to offer congratulations and best wishes, 
for the success of this new undertaking. 

Most of the Post Office organizations 
have these publications and it is a fine 
medium for keeping in close contact with 
the members and giving pertinent and 
interesting information. 

I am in favor of anything that will ad
vance the morale and efficient operation 
of the St. Louis Post Office. 

Sincerely, 
Bernard F. Dickmann, 
Postmaster. 

Legislation and Resolutions 
Resolutions that were submitted at the 

State Convention, May 29th and 30th, 
1950 by Branch 343. 
Resolution: 
Resolved: That the use of hemp twine be 

discontinued for the tying out of 
mail to Carriers, 

Resolution: 
Resolved: That the National per capita 

tax be increased to the sum of F ive 
Dollars and Twenty-five cents ($5.25) 
with the additional twenty-five cents 
(25c) being put in a fund to cover 
cost of holding the National Conven
tion. 

Resolution: 
R esolved: That the National per capita 

tax be increased to the sum of Six 
Dollar s and Twenty-five cents ($6.25) 
with Twenty-five cents (25c) of the 
increase being put into a fund to 
cover cost of holding the National 
Convention. 

Resolution: 
Resolved: That the Post Office Depart

ment grant classified substitutes the 
same military leave and pay privi
leges as is granted regular employees. 

Resolution: 
Resolved: That employees be given full 

seniority when transferred to an
other position or city under certain 
age and service provisions. 

Resolu tion: 
Resolved: That the Post Office Depart

ment eliminate' Form 3897 (carrier 
registry receipt book). 

No. 1 

The President's Column 
By James Stocker 

Having served Branch 343 a decade as 
an officer I have been in a position to 
really see and make a study of the prog-. 
ress of the Branch a nd the N.A.L.C. 

Prior to World War 2 a full paid car
riex· r(:?ceived $2100.00 per year. Since that 
time we have seen the enactment of Pub
lic Laws 134, 386, 990 a nd finally Public 
Law 428 resulting in the top salaried car
rier receiving $3970.00. 

Salary is not the only thing that counts 
in our everyday life. We ·have seen our 
working conditions gradually improved 
during the past decade. There is much 
more to be accomplished, such as to seek 
equalization of Annual and Sick Leave 
to that of other government workers, 
·and greatest of all rescinding of the or
der of the Postmaster General of April 
18, 1950, thereby restoring the Post Of
fice as a SERVICE INSTITUTION. 

We have gained some benefits in our 
retirement legislation, such as the pass
age of H.R. 4127 on February 28, 1948, 
but this bill was a long ways from being 
perfect. We still must wage an all out 
fight for the passage of S. 878 which will 
eliminate the inequities that still exist 
in the present Civil ServiCli Retirement 
Law. 

Branch 343 has made great progress 
in Labor-Management, as of today the 
Grievance Committee of the Branch and 
our Supervisors sit around the table and 
" iron out" our problems in a friendly 
manner resulting in sat isfactory agree
ments. Not too many years ago this was 
unheard of. 

Another step in the right direction was 
the establishment of the- ~ 
Fund July 1, ll:>48. As of June, 1950 
Branch 343 makes further progress with 
the birth of the "Mound City Carrier," 
this will be a monthly ·publication. 

Now! Looking to the future, how about 
an office for Branch 343 ? ? ? A place 
where carriers may go to air their prob
lems and discuss organization matters of 
interest, a place to consolidate the work 
of the officers of the Bran<:h and in a 
more efficient manner. Let's keep in step 
with the N.A.L.C. Support your N.A.L.C. 
Donate to the NATIONAL B UILDI;NG 
F UND, 

rn 
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essentiAl inFormAtion For All ccAs

CCA Timeline
Up to 60 days — Enroll in health plan
60 days — You can hold down routes
120 days — End of probation
120 days — Entitled to uniform allotment
360 days — Five day separation of service

Hold-downs / opTing

A route that is going to be vacant for at least five 
days is available to hold down. A bid for a hold down 
may be submitted by filling out a “Bid Form for 
Temporary Assignment.” CCAs should complete the 
bid form at least the day before the hold down starts. 
Ask a steward for more information on where to find 
and how to fill out those slips.

All routes available for hold down should be posted 
next to the weekly schedule. You can find out which 
routes will be vacant by looking at the leave calendar 
or checking postings at the time clock.

If a hold down becomes available the next day, 
management will ask each eligible carrier and award the 
hold down to the senior career carrier or CCA.

Be reAdy For Conversion

First, make sure you can log into your Lite Blue 
account. Access to this site is needed for bidding on 
routes setting up insurance and adjusting your TSP 
percentage allotments among other things.

Second, upon conversion, a second background 
check and fingerprinting is required. Your last five 
years of addresses and references are needed. Essen-
tially the same background check is filled out as you 
did when you were hired. If you still have a copy of 
your first background check laying around, use it. It 
will make filling it out again easier.

Third, start thinking about which health plan you 
would like to enroll in as a regular. The plans for regu-
lars are different than the ones offered to CCAs. You 
can compare plans. Once you find the one you want, 
write the plan code down. You will use that to enroll 
after conversion. You have 60 days to get enrolled into 
a healthcare plan. The Branch has an eyeglass program. 
Contact the Hall or go to our website for further details.

Last, consider what you would like to elect for life 
insurance. Once you are a regular you can enroll in 
FEGLI. It is the Federal Employees Group Life In-
surance plan and you do only have 31 days to decide 
on the FEGLI plan. You can also choose from several 
NALC Mutual Benefits Association life insurance 
plans as well.

overTime pAy For CCAs

CCAs are paid time and one-half for all work over 
eight hours in a service day and over 40 hours in a ser-
vice week. This is referred to as regular overtime.

CCAs are paid double time for all work over 10 hours 
in a service day and over 56 hours in a service week. 
This is referred to as penalty overtime. (Penalty overtime 
does not apply during the December exclusion period.)

nAlC CCA reTiremenT sAvings plAn 

A retirement income plan designed for city carrier 
assistants (CCAs) to supplement your pension. Small 
payments are made to the plan while you’re young, so 
you can receive a lifetime of monthly payments after 
you retire.

CCA HeAlTH insurAnCe

New CCAs have 60 days from their hire date to 
sign up for health insurance. As a CCA you have 
access to the USPS Non-career Health Plan. To 
learn more about that plan, you will sign up thru 
www.liteblue.gov.

If you do not sign up in your first 60 days, then 
you must wait for open season unless you have a 
qualifying life event like marriage or having a child. 
Open season is the second Monday of November 
until the second Monday of December every year.

The Postal Service’s biweekly contribution toward 
self-only coverage is $125 in the USPS Non-career 
Health Plan. The Postal Service’s contribution toward 
self-plus-one and self-and-family coverage in the USPS 
NCHP in the initial year of CCA employment is 65 
percent of the premium costs. In the second year of 
CCA employment and beyond, the USPS share will 
rise to 75 percent of the total premium.
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geTTing CAlled in 
on your dAy oFF?

CCAs are not on call! If you are asked to call the 
station to check to see if you are working or if the station 
calls you, you are not an on-call employee.

Management can tell you (face-to-face) the day before 
to come in on a non-scheduled day and you would have 
to work. If they leave a note for you at your case when 
you return from a route you also have to come in.

If they are calling or texting you at 6 a.m. on a day you 
were scheduled off and you don’t want the hours, simply 
don’t answer.

FACeBook/weBsiTe/App

A Facebook group called NALC CCA Resource is 
helpful. This is a national CCA group. You do have to 
ask to join. It can be very interesting to read about CCA 
related questions you haven’t thought of yet.

We have a branch website, Branch343.org that is open 
to all our members. I encourage you to go to it to stay 
up to date on all the events and concerns of the branch. 
It has the CCAs’ Relative Standing List as well as all the 
current bids and postings.

Every member should download the NALC member 
app which is compatible for all smartphones and pro-
vides membership and benefit information. This too is a 
valuable resource.

AnnuAl leAve

Annual leave is paid vacation time, credited to CCAs 
as it is earned. CCAs can earn up to 13 days of annual 
leave per year based on the number of hours they work 
each pay period.

This leave can be used for personal convenience, when 
you are sick or as bereavement when a family member 
passes away.

You can request to use leave by filling out a PS Form 
3971 and submitting it to a supervisor.

Any unused leave will be paid out to you in a lump 
sum after the end of your 360 day tour. It does not roll 
over to your next tour. You will also be paid out any 
remaining leave at time of conversion.

CCA pAid HolidAys

The following six days are paid holidays for CCAs: 
New Year’s Day, Memorial Day, Independence Day, 

Labor Day, Thanksgiving Day and Christmas Day.
You will get eight hours of straight pay for these days. 

You may be scheduled to work on Memorial and Labor 
Day in addition to getting your eight hours of holiday 
pay as there is still Amazon delivery on both those 
holidays.

AmAzon non-delivery dAys

There are four days a year where there is no Amazon 
delivery. Those days are New Year’s Day, Independence 
Day, Thanksgiving Day and Christmas day.

Amazon packages are delivered on the other holidays 
so you may still work on those days.

360 dAy BreAk

CCAs are temporary employees of the post office. You 
are essentially let go after a 360-day term. After five days 
you are “re-hired” for another 360-day term. This cycle 
continues until you are converted to a regular carrier.

Some things to keep in mind during your separation 
of service:

You will not be able to log into LiteBlue during •	
those five days. After the five days, your old login 
and password should work after you are “re-
hired.”
If you were using direct deposit, you will have to •	
set that back up. Your checks will revert to paper 
checks after each separation of service. (Paper 
checks are kept at Registry in our office.)
Any annual leave left at the end of your 360 day •	
tour will be paid in a lump sum.



MOUND CITY CARRIER

 14   January 2019/MCC

Tom said he took the time to speak with Mr. Cardi-
nale who began his postal career in 1959 at the age 
of 39. He said that he got a late start, but had a won-
derful career. Tom spoke about the telephone scams 
directed at the elderly. If you have caller ID, don’t 
answer the phone if you don’t recognize the number. 
And never ever give out any personal information 
such as Social Security numbers or credit card in-
formation. NOMOROBO is an online service that 
blocks unwanted telephone calls for landlines and 
fees for cell phone blockage.

New Business: Brother Bill Lister made a motion 
for the retirees to donate $200 to the NALC Disaster 
Relief Fund to aid active and retired letter carriers af-
fected by the hurricanes in the east and the wild fires 
in the west. Motion passed unanimously.

Deceased Members: Tom asked for a moment of 
silence for deceased members Alvin L Herzog, 60-
year; Fred J. Cardinale, Gold Card; and former U.S. 
President George H.W. Bush.

50/50 Winners: Because the officers of the branch 
paid for lunch, we had three 50/50 drawings of $70 
each. Winners: Don Deves, Gus Frank and David 
Riemann who donated his winnings back to the 
retirees.

Closing Prayer: Offered by Chaplain Gus Frank.
Meeting Adjourned: 1:20 p.m.

Meeting called to order by Chairman Tom 
Schulte at 12:45 p.m. Prayer and Pledge of 
Allegiance offered by Chaplain Gus Frank. 

Tom thanked the officers of Branch 343 and Andre 
Hayes for providing the delicious Hodak’s chicken 
lunch and dessert.

Introduction of new members: We welcomed 
newly retired South County letter carrier David 
Riemann.

Minutes from the last meeting: Read and ac-
cepted by guest recording secretary, Nicki L. Prado.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1,568.96.

Legislative Report: Brother Mike Weir an-
nounced that the cost of living adjustment (COLA) 
for retirees stands at 2.8 percent. Good and bad news 
from the November elections: Democrats won the 
House of Representatives, but we lost Missouri U.S. 
Senator Claire McCaskill. It will take some effort to 
train newly elected Missouri U.S. Republican Sena-
tor Josh Hawley. We will need to get new signatures 
on U.S. House Resolution 993 and Senate Resolution 
633 to stop the threats to privatize the U.S. Postal 
Service. Mike encouraged everyone to contribute to 
the Branch 343 PAC Fund and the national Letter 
Carriers Fund.

Branch 343 Presidents Report: President Rap-
isardo thanked Nicki Prado and Tom Schulte for 
picking up the Hodak’s chicken for lunch and Andre 
Hayes for providing dessert. Bob spoke about repairs 
being made to the building including bids to replace 
the gutters and installing new door sweeps on the 
rear double doors.

Chairman’s Report: Tom reported on the pass-
ing of 98-year-old Fred Cardinale. Tom said he was 
introduced to Fred two years ago at the Ole Timers’ 
Day celebration. Tom said his daughter had brought 
Fred down because he had never attended before. 

minuTes From THe deCemBer 5, 2018, meeTing

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME: _____________

ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

B.	 BUDDY’S	NAME: __________________
ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

❒ YES, I will be attending the dinner.

Total attending ______________

❒  No, I will not be attending the dinner.

ENTRY BY MAIL ONLY 
Entry fee of $160 must be postmarked 
by April 1, 2019. Checks, money orders 
and cashiers checks will be accepted. 
All entries received after deadline will be 
subject to a $25 LATE FEE, accepted in 
cash only during check-in.

MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY 

ASSOCIATION
Help Reel in a Cure Bass Tournament 

13801 Riverport Dr., Suite 303
Maryland Heights, MO 63043

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS

23rd AnnuAl

Need Lodging or Have a Question?
Call Ken Young at Southwest Station

314-645-6312
or Check Out

7/24outdoors.com
or

bassbob.com

First P
lace

$1,500 Guaranteed!

Top teams receive percentage of entry fee.

Entry fee is $150
 per boat.

Includes Big Bass

REEL IN
A CURE

OPEN
BUDDY BASS
TOURNAMENT

TOURNAMENT
APRIL 6-7, 2019

6:30 A.M. - 2:30 P.M.

REGISTRATION DINNER AND MEETING
SATURDAY, APRIL 6, 6-8 P.M. 

AND … 
MEET MDA AMBASSADORS 

AND GUEST SPEAKER AT THE DINNER!

FUN - BARBEQUE - SILENT AUCTION - 50/50 RAFFLE
AT LAKE OF THE OZARKS
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Greetings sisters and brothers 
of Branch 343. How’s every-
one doing? Fine, I hope. 2019 

is here and I hope that we can 
come together as a team. Start by 
helping one another and taking 
care of each other. There are so 
many cliques and one person 
leading the pack. We are union 
sisters and brother, and we need 
to act as though we care for each 
other. Management sticks togeth-
er on every issue they face, and 
we as letter carriers must stop do-
ing their jobs and work for letter 
carriers. The big fights facing the 
union starting day one in 2019 
are privatization and right to 
work. Yes, it’s back again. Why is 
it that we defeat these issues with 
our votes over and over, and they 
raise their ugly heads again and 
again? All the money spent on 
both sides should have put these 
issues to rest. But no, they cannot 
let it go.

Everything going on in this 
world today revolves around 

money and power. Someone’s on 
top and everybody else is on the 
bottom. This is where the union 
steps in to make it equal for all 
members. They need your help in 
fighting for the middle class. You 
can do the following: 

Call your elected officials •	
when the union asks you to.
Give to the Political Action •	
Fund locally and nationally.
Attend meetings on the •	
second Thursday of each 
month to hear all the issues 
we are facing.
Talk to your friends and •	
families about supporting 
our fights and vote for the 
people who support your 
union, career, and family. 

These are just a few things you 
can do to get in and stay involved. 
This time it’s going to take a 
miracle to win these fights.

Moving on, if you are the U-
man, T-6, or R-person who takes 
care of five routes each week, reach 
out to the new CCA when they 

West county … By paM stepney

start working in 
your office. You 
have the knowl-
edge of the routes 
on your string 
and you are the regular when they 
are not there. A little guidance will 
go a long way putting them on the 
right track when they are strug-
gling. We need them; they are the 
future.

There were a lot of old timers 
attending the celebration of life for 
Steve Curran. Dwayne McCabe, 
Don Keeven, Richard Derbak, and 
Keith Albers, just to name a few. 
I wonder where Shirley Meyers, 
Gail Brown, Vern Bailey, Maxine 
Henry, Eleanor Blackwell, Wanda 
Wiegert, Cliff Jamison aka CJ Rat, 
George Garger, and Dave Maloney 
are these days. Stop by and see 
the old gang. Sharon Thrash does 
every now and again. 

So far, we’ve received 11 ap-
plications for the John Haake 
Scholarship. This year, three 
college scholarships and one trade 
school scholarship will be avail-
able. Winners will be announced 
in April. 

New ID — The motion was made 
to change the name of our Union 
Hall from Dan J. Gould to John H. 
Haake. That’s wonderful, because 
he was a great president for Branch 
343. Congratulations! Stop where 
you are and give him a round of 
applause. I’m standing and clap-
ping for him right now.

Remember to do your best, leave 
the rest, don’t stress. God bless 
and thank you for coming.
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Alert letter cArrier AnsWers distress cAll 
… By toM schuLte

Lisa Harkrader

November 29 was a typical fall day for Gravois letter car-
rier Lisa Harkrader. In the course of making her daily 
rounds on Upton Avenue that Thursday, she approached 

the door of one of her elderly residents. Separating her mail 
for delivery she thought she heard a faint cry for help. Listen-
ing carefully she could hear a woman crying. “I tried enter-
ing her front door, but it was locked. The lady cried out that 
she thought she had broken her leg. I told her that I would 
get help.”

As she walked to the neighbor’s house to seek help, Lisa 
dialed 911 for assistance. “I informed the 911 operator of our 
location and that an elderly woman had fallen in her house 
with a possible broken leg and the door was locked.” When 
Lisa arrived at the neighbor’s house, she asked if he had a key 
to her house. He informed her that he didn’t, but the elderly 
lady sometimes left her back door open to let her dogs out.

Lisa ran to the back door of the home to find that it was 
indeed unlocked. She entered and identified herself as the mail lady. Lisa found the elderly woman lying on 
the floor close to the front door. About that time the gentleman from next door arrived, “He and I both com-
forted her. She was obviously very frightened as we tried to calm her down.”

Lisa moved an end table and lamp that were overturned in order for the paramedics to enter the front door. 
She then went outside and waited for the ambulance to arrive. Lisa found out that the woman had a daughter 
living with her but that she wouldn’t be home for another four or five hours. “The only reason I heard her was 
because I had mail for her that day. I am so grateful for that.”

On Saturday, a couple of the family members were waiting for Lisa to arrive. “They were extremely grateful 
to me for coming to her aid. They told me that the woman had broken her hip and had surgery on Friday and 
that she was sitting up in a chair on Saturday.”

“I couldn’t help but think, what if she had fallen in a different room and I couldn’t hear her or what if I 
didn’t have mail for her that day? I just feel that God put me in a position to help her that morning.”
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Shop steward Brandon Strong offers congratulations and 
best wishes to retiring Jennings letter carriers Alexzine 
Lewis and Paul Pitts.

“COME STRIKE A BLOW AGAINST MUSCULAR DYSTROPHY”
B.A.D. DAY

BOWLING AGAINST DYSTROPHY
Date to be Determined

Noon till 2 p.m.

Olivette Lanes
9520 Olive Blvd.

See Your Shop Steward for Forms.................................................................................... Prizes — Fun for 

All Bowlers

Support Your Station and Let’s Have Some FunBring Family & Friends
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George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

DECEMBER 13, 2018

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

MSC:  To pay the Branch Bills 
MSC:  Branch 343 send up to seven officers/stewards 

to be determined by the president, to the Re-
gion 5 Rap Session in Overland Park, Kansas 
on February 23 and 24, 2019 and pay their 
expenses. 

MSC:  Branch 343 make a $300 donation to the 
NALC Disaster Relief Foundation. 

MSC:  Branch 343 send Stuart East on a lobby trip to 
Washington, D.C., in February 2019 and pay 
his expenses. 

MSC:  Branch 343 purchase and renew our pair of 
Branch 343 Cardinal baseball season tickets. 

MSC:  Branch 343 donate a pair (two tickets) of 
Branch 343 Cardinal baseball season tickets 
as a prize for the 24th annual MDA Trivia 
Night which will be held on Sunday, January 
20, 2019.

Rasheed L. Baker .................Normandy ................10-26-18
Houssein Biglari ..................Mackenzie Pointe ....10-26-18
Marcus J. Byas .....................Clayton .....................10-26-18
Laquita M. Burgess .............Southwest .................10-26-18
Seannita L. Clarett ..............Creve Coeur .............10-26-18
Darius N. Conner ................Maryville .................10-26-18
Daniel O. Fulton ..................O’Fallon ...................10-26-18
Courtney T. Furlow .............Normandy ................10-26-18
Anyea T. Henderson ...........Creve Coeur .............10-26-18
Cynkayia R. Papes ...............Kirkwood .................10-26-18
John T. Spencer ....................Rolla ......................... 10-18-18

William K. Grau ..................South County ........... 03-2018 
Frederick M. Koehler ..........Coyle ........................10-15-18
Gerri E. Rosen .....................Creve Coeur ............. 11-23-18
Kenneth G. McAdams Jr. ...Mackenzie Pt. .......... 11-30-18
Hosea L. Hardison ..............Carrier Square ......... 11-30-18
Alexzine M. Lewis ...............Jennings ................... 11-30-18
Paul T. Pitts .......................... Jennings ................... 11-30-18
David J. Riemann ................South County ......... 12-03-18

Alvin L. Herzog ...................60-Year Member ......... 3-2018
Frank J. Cardinale ...............Gold Card ................. 12-2018

Branch Meeting Attendance Prizes
thursday, december 13, 2018

Blues vs Calgary Flames Sunday 12/16 @ 2 p.m. Ramona Droege, South County 
Blues vs New York Rangers Monday 12/31 @ 6 p.m. Geno Iberg, Retired 
Schnucks Card $25 Michael Chenot, Retired 
The Cheesecake Factory Card $25 Tamieka Mays, South County
50/50 Winner $27 Joe Politte, Retired
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Highlights
The meeting was called to order at 7:33 p.m. The invocation and pledge of allegiance were led by Chet 

Drain and the minutes were read and accepted. 
NBA’s Report, RAA Dave Teegarden: LMOUs: A phishing email endorsing a GoFundMe.com campaign 

for a sick child which includes a NALC logo is a fraud. The NALC Disaster Relief Foundation volunteers were 
sent to North Carolina to help letter carriers recover from Hurricane Florence. Branch 343 got everything we 
asked for in the Fenton LMOU arbitration. The Task Force on the USPS released its report. 

Retiree’s Report, Tom Schulte: Retirees passed a motion to donate $200 to the NALC Disaster Relief Foun-
dation. News stories have been released about carriers not delivering parcels to the door. Branch 343 made 
the front cover of the November issue of the Postal Record. 

Labor Council Report, Mike Chenot: Meeting will be moved to Glaziers Architectural Metal & Glass at 
5916 Wilson Ave.

Health Benefit Report, Chet Drain: Health Fair held on Nov. 8. Newly converted CCAs will receive a letter 
introducing them to the NALC Health Benefit Plan.

Mound City Carrier Report, Tom Schulte: Mound City Carrier Committee met with Creative Litho for 
dinner on Dec. 7 to discuss next year’s publication. Photo spreads in Dec. issue were the BBQ cook off and 
the year in review. 

Haake Scholarship Report, Pam Stepney: Eleven applications received. Dec. 31 deadline. 
Safety & Health Report, Richard Thurman: Two new vehicle maintenance facilities built. Perform the 

vehicle safety check in the morning. Identify deficiencies and report any to management and refuse to drive 
vehicle. 

MDA Report, Vicki Rohrbach: Send pictures of MDA events to John McLaughlin for inclusion in a picture video. 
OWCP Report, Chet Drain: Respond to notifications from the Department of Labor by the deadline so 

that your OWCP claim gets approved.
Trustees Report, Marvin Booker: The books were audited and found to be in good order. 
Legislative & PAC Report, Mike Weir: House and Senate resolutions expressing the sense of Congress to 

not privatize the post office both have majority vote. The new politicians who have been elected in the mid-
term elections need to be educated on postal issues. 

Executive Vice President/Treasurer Report, John McLaughlin: Management unilaterally canceled the Nov. 
20 arbitration for the St. Louis LMOU. Branch building is getting new gutters. CLAN Corporation has had 
name changed to John H. Haake Redevelopment and Training Center. Name change initiated because a train-
ing center allows for a tax abatement. 

Vice President/Financial Secretary Report, Brad Layton: Read financial report for November. Check to 
make sure CCAs are getting uniform allowance and not working over 12 hours a day. 

Good of the Union, Mike Chenot: Will branch get new banner because of branch name change? Mike 
Weir: Retirement Seminar Jan. 27 from 10 a.m. to 2:30 p.m. Chet Drain: Need new baseboards. Stuart East: 
Everyone take a work hour tracker and booklet on how to identity intentional false editing of clock rings. 
Barry Linan: Why wasn’t check sent to treasurer? Brad Layton answered that he forgot to send check to John 
McLaughlin in middle of month and at the end of month John got to bank after 3 p.m. so the check wasn’t 
posted until Monday. Pam Stepney: Christmas thank you cards all sold except one pack.

President’s Comments, Robert Rapisardo: MOU on National Day of Observance has no pecking order, any 
carrier who did not work eight hours should not have been forced to use annual leave for the remainder of the 
day. CCA training is planned in February. Bob has visited the stations in the North to wish carriers happy 
holidays. Parcel volume has increased 8 percent.

Respectfully Submitted, Brian Litteken, Recording Secretary
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neW yeAr, sAme issues … By Mike WeiR

The 116th Congress is scheduled 
to convene on January 3, 2019. 
While there is some cause 

for optimism with the chang-
ing of the guard in the House of 
Representatives, the reality is the 
Senate and the White House are 
still controlled by forces that often 
do not have our best interests at 
heart. Additionally, since all the 
legislation and resolutions that we 
worked so hard to promote do not 
automatically transfer to the new 
Congress, we must begin anew to 
rally support for these issues. This 
includes: House and Senate resolu-
tions on the privatization of the 
Postal Service, six-day delivery, 
door-to-door delivery and delivery 
standards; and postal reform leg-
islation that, among other things, 
addresses the prefunding of future 
retiree health benefits and the roll-
back of the exigent stamp increase. 
Once again, we must direct our 
energies and financial resources 
toward efforts to educate new 
senators and representatives and 
reeducate current ones on the real 
issues underlying our financial 
situation, and actual solutions to 
resolve it. In the process, we must 
counter the nonsense coming out 
of the White House and the ridic-
ulous proposals from the so-called 
Postal Task Force with the truth. 
This is not such a simple task, 
given the current environment in 
which facts are often dismissed for 
political expediency. It will take 
time, money and a commitment 
from all of us to be successful. In 
February, we will take the first 
steps when representatives from 

Region 5 and Region 1 join togeth-
er during the biennial lobbying 
trip in Washington, D.C.

Aside from taking back the 
House of Representatives, I must 
say I was very disappointed in 
the results of the November 2018 
elections. After our two-to-one 
repudiation of right-to-work 
(RTW) legislation in Missouri, I 
had hoped we would have more 
success in electing national and 
local representatives who would 
champion a progressive agenda 
for working men and women. It’s 
amazing to me that people who 
seemingly support our issues 
continue to vote for representa-
tives who do not. This is happen-
ing in many places throughout the 
country. At a recent meeting of the 
St. Louis Labor Council, President 
Pat White informed us that Labor 
would be conducting research 
across the state of Missouri to 
seek answers to this phenomenon. 
Meanwhile, as I write this article, 
a state representative from Spring-
field has already indicated that he 
will be introducing another RTW 
bill in the 2019 legislative session. 
Also, there are reports that the 
governor’s office has been looking 
at proposing local RTW bills. It 
is clear that our elected officials 
do not think they need to listen 
to their constituents. Or, per-
haps, they are listening to their 
constituents; it’s just that we do 
not qualify as such, while their 
corporate and ultra rich donors 
do.

As discouraging as things can 
be sometimes, we cannot give up. 

The values 
and beliefs 
embodied in 
our democ-
racy are too 
important. 
Our families’ 
well-being and our children’s 
futures are dependent upon our 
success in fighting for what is 
right. Each of us has a part to play, 
whether it be as a hands-on activ-
ist and/or as a contributor to the 
Branch 343 PAC Fund and the 
Letter Carrier Political Fund. 
The unfortunate reality in politics 
today is that money is essential 
to elect and retain representatives 
and senators (at the federal and 
state levels) who share our vision 
for the future, and who will work 
to ensure a better life for all of us. 
Each month in the Mound City 
Carrier, we list the members who 
have contributed to our local PAC 
on the Political Action Honor Roll 
page. Your monetary contribu-
tions to the PAC Fund are just as 
important as the work we do in 
the field. You fuel that work; you 
ensure that we have the resources 
to take our message to Congress, 
to the state legislature and to our 
fellow working men and women. 
And you help to ensure that we 
have representatives at all levels 
of government who will take our 
concerns seriously and work to 
address them. Please join us this 
year as we strive to protect our 
jobs, wages, benefits and working 
conditions as well as strengthen 
and preserve the Postal Service, 
now, and for generations to come.
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IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Political Action Honor Roll

pleAse Be Advised in regArds To Any ArTiCle soliCiTing ConTriBuTions 
To THe leTTer CArrier Fund or our own poliTiCAl ACTion Fund

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a 
condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute 
without any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake 
other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax 
deductible for federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from indi-
viduals who are not NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

GERALD GALLEANOHH 

MIKE WEIRH 

JOHN SCHULTZH

CHARLES SCANLONHH

KEN MEYERH

MARION HARRISH

JOE FITZJARRELLHH

TOM SCHULTEH

TOM HARMANH

GENO IBERGH 

HENRY DEIBELH

BILL JIMAS 

RAMONA DROEGE

JOHN HAAKE

ROY HATCHARD JR.

MICHAEL JENNINGS 

LATONDA FAULKNER

TIFFANY HAGER

Ted Hempen

Derrick Williams

Tom Harman

Wilbert Hubbard

Bob Rapisardo

Catherine Ciaramitaro

Mike Chenot

Loren Loerch
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the FEBRUARY issue is

JANUARY 14, 2019

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JANUARY 10, 2019

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, FEBRUARY 7, 2019

The Letter Carriers Building
1600 S Broadway
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Dan J. Gould
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Stuart East

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Richard Brown Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.




