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THE YEAR IN REVIEW
PREsIdENT’s ARTIclE … By RoBeRt RapisaRdo

The first few months of 2018 were very hectic down here at the Union Hall. 
Vice President/Financial Secretary Brad Layton and I were new to our posi-
tions. Executive Vice President/Treasurer John McLaughlin had been in his 

position for four months. John had to prepare our taxes and other end of the year 
reports besides his normal duties. John has used his computer skills to save this 
branch much money and time over the year. Taking over payroll, preparing for 
taxes, being the building manager and performing his duties as an officer to the 
members of this branch is not an easy task. John has done an exceptional job.

Brad took over my previous duties. Brad was so willing to learn his new job that 
it was easy for me to take the time needed to assist him in his new duties. This time may have taken me away from 
doing some of my duties, but it was the right thing to do. The earlier Brad would get to know his job, the more 
likely it would pay off in the long run. Brad caught on quickly and he is to be commended for his diligence.

My transition to president was challenging and time consuming like all the other officers. We all spent 
long hours getting acclimated. I had lots of help from Brad, John and Brian regarding trying to improve my 
computer skills. I would like to thank Bill Lister and NBA Mike Birkett for their help in the first year. With-
out all the help from others, the transition would have been much harder. Many thanks to John, Tom Schulte 
and Brian Litteken who spent a great deal of their personal time remodeling the conference room, converting 
it into my office.

In the first four months of last year, we were bombarded with 400 grievances on top of the transition. We 
had to prepare for the Rap Session, Ole Timers’ Day, C.O.P. meeting and the upcoming National Convention. 
John did a great job with all the Convention duties.

We had to adapt to each other, do our own duties, and mentor many stewards. We trained 15-20 new Step A reps 
and they have done a remarkable job. Along with our stewards and previous Step A reps; the challenge was met.

Brad took it upon himself throughout the year to do more Step A grievances than was warranted. I did a 
lot in my six years. In no way is this a disrespect to our other Step A reps. Sometimes as a full-time officer, 
grievances come and you want to handle them ASAP because they are so blatant.

During the middle part of 2018, much effort was put into defeating the right-to-work proposition. Bill 
Lister and Andre Hayes worked full-time for the NALC educating and informing our members about this 
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legislation. Many others assisted in this cause. We spent one steward meeting calling our own members. A 
big thank you to everyone involved in that effort.

Just like most new transitions and changes, we had our peaks and valleys. Overall, I am very pleased with 
everyone who had to adapt to changes. The last few months, we were able to concentrate on ways to improve 
the building and operations of this branch. Jerry Cantrell is to be thanked for assisting in running new com-
puter wire throughout the building to make improvements for the members. Retirees’ President Tom Schulte 
is a tireless worker for this branch; not enough space to describe all he does. Retiree Mike Weir does so much 
for this branch. Anyone else who helps this branch is thanked.

There are some other accomplishments this branch did in 2018. The postmaster’s office now sends us copies 
of Step A appeals, which we forward to our designees. This helps them know who they will meet with and when. 
The building has new gutters and downspouts along with a new sink in the kitchen and improvements to the 
office area. Our exterior doors have a new fresh look. We have a monitoring system for back pay issues and are 
finally getting some cooperation from labor to expedite back-pay issues. We are sending letters to new CCAs 
and converted regulars. We have done a remarkable job being fiscally responsible and have money set aside for 
not so frequent large expenses; many people have made sacrifices. We are now in the process of getting indi-
viduals trained for OWCP and route inspections/adjustments. Thanks to everyone willing to take the time to be 
educated.

I will not forget to mention the role of being a steward. This role is much tougher than in the past. We still have 
some long-term stewards but had many new stewards step up in 2018. It is the officers’ job to get the most from our 
stewards and to encourage them to better themselves and this branch. All their work is deeply appreciated.

The start of 2019 brought a big change in postal management here in St. Louis. Cathy Vaughn retired and has 
been replaced by Russ Thouvenot. Russ called and invited me to a meeting and plans on having the same monthly 
meetings that we had with Ms. Vaughn, excluding the last few months. I feel that we had a good working relationship 
with Ms. Vaughn. The relationship was based on mutual 
respect for each other’s positions. The two sides will be at 
odds at times as we both represent a different field of in-
dividuals, but we all have a common interest in preserv-
ing the USPS. Ms. Vaughn is to be thanked for stepping 
up several times to ensure that retroactive adjustments 
were processed.

There have been a few changes of USPS management 
in our associate offices. At times, we have to address 
issues with labor in Kansas City for some of our associ-
ate offices that are in the Mid-America District. As long 
as I have been in office, that relationship has been good. 
We have a couple of offices that are having some major 
problems with their local management. We are doing our 
very best to represent them; if it takes us officers to visit 
these offices after work then that is what we will do.

This year, there will be many new and old chal-
lenges to face as a union. This branch is blessed to 
have so many people, active and retired, who care 

so much about their union and 
their job. There still remains the 
challenge to get more individuals 
involved.

Feb 14 Regular Branch Meeting 
Feb 18 Presidents Day Holiday Observed 
Feb 23-24 Regional Rap Session (Overland Park, 

Kansas) 
Mar 6 Retirees’ Meeting 
Mar 7 Shop Stewards’ Meeting 
Mar 14 Regular Branch Meeting 
Mar 17 NALC/MDA Bowl-A-Thon, Olivette Lanes 

(see ad) 
Apr 6-7 Buddy Bass Tournament for MDA (see ad) 
Apr 13 Texas Hold’em Tournament, Letter 

Carriers Hall (see ad)
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ExEcuTIVE VIcE PREsIdENT … By John McLaughLin

and end a requirement for special 
permits for night use. If you are 
connecting the dots, this poses 
a particular threat to our liveli-
hood. It throws caution to the wind 
concerning safety, security, and privacy. Considering 
a large growth in our revenue has been in package 
delivery, how long before these machines replace our 
service. It should come as no surprise that Amazon is 
one of the companies hoping to make package delivery 
by drones. It doesn’t hurt that the U.S. Transportation 
Secretary Elaine Chao who came out with these new 
proposed rules just happens to be married to the Sen-
ate majority leader. So much for draining the swamp.

In closing, I would like to wish our former Post-
master Cathy Vaughn well in her retirement. With a 
new PM, it would be nice to get a fresh start at ad-
dressing problems which have persisted for far too 
long. Most of our issues stem from a lack of train-
ing. Management personnel have not been properly 
trained about the grievance process. Unfortunately, 
those not in the know are getting advice from those 
who are similarly not in the know. Ignorance perpet-
uates ignorance. When management proudly ignores 
the contract, this costs all of us precious time and 
money. When we are dealing with carriers’ pay and 
livelihood, this can not and will not stand. I would 
like to see some joint training from our B Team so 
that we can all be on the same page and stop wasting 
time bumbling with procedure and ego.

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte.

The Postal Service has had some good news of late. 
It appears that the Postal Service has increased 
their market share in terms of revenue from about 

10 percent to 20 percent in the last 10 years. As it 
turns out, our two biggest competitors, FedEx and 
UPS, do not directly compete with what we special-
ize in. FedEx is focused on international and express 
delivery. UPS focuses on business-to-business deliv-
ery. The Postal Service specializes in door-to-door 
last mile deliveries. Postal Service operating profits 
have increased $1 billion in just the last year. Hav-
ing said all this, the Postal Service has raised their 
rates beginning January 27, 2019. This should have a 
two-fold effect. First, it should increase our revenue. 
Second, it means our competitors, FedEx and UPS, 
will pay us more for the last mile of delivery. They 
may pay upwards to $1 more for some parcels. It is 
estimated that package delivery will more than offset 
revenue declines in first-class mail 

I hope that these positive numbers will more than 
offset what the current administration wants to do 
with the Postal Service. The fact is that president 
45 wants to take away the Postal Service’s exclusive 
right to the mailbox and eliminate collective bargain-
ing. These two items alone can decimate the Postal 
Service as you and I know it today. The only thing 
more alarming than the apathy from within our own 
ranks to these ideas is the support among some of 
our brothers and sisters within our great union. If 
you don’t think he is serious, all one has to do is look 
at his track record with unions. He routinely hired 
small contractors with no intention of paying them. 
When they came to collect for their work, he would 
say “no” and tell them if they wanted their money to 
sue him. These small contractors couldn’t afford the 
legal process. Even if they could win in court, they 
couldn’t afford the price of justice. He knew this. So, 
he would pay a dime to the dollar and call himself a 
great business man. He has no interest in the work-
ing class. He has never been one, nor does he care 
about us. All he wants is your blind compliance to his 
delusional and divisive rhetoric.

As further proof, the administration has proposed 
rules to allow drones to operate over populated areas 
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VIcE PREsIdENT FINANcIAl sEcRETARY
… By BRad Layton

I would like to cover a few subjects this month that are 
frequent problems for CCAs. We receive several calls 
from CCAs at Branch 343 concerning the number of 

hours CCAs are required to work in a day and when a 
CCA is contractually allowed to hold-down a route at 
their assigned station.

CCA’s jobs are very mentally and physically de-
manding, CCAs are expected to case and carry multi-
ple routes at their assigned station, not to mention, on 
any given day a CCA could possibly be sent to another 
station. When this happens, normally, a CCA is not 
familiar with the area and again CCAs are expected to 
case and carry multiple routes.

CCAs do not get enough credit for their commit-
ment and hard work they perform every day, it is 
very important as a CCA that you know the number of 
work hours you may be scheduled on a work day.

Is there a limit on the number of hours CCAs may 
be scheduled on a workday?

Yes, CCAs are covered by Section 432.32 of the 
Employee and Labor Relations Manual, which states: 
Except as designated in labor agreements for bargain-
ing unit employees or in emergency situations as 
determined by the PMG (or designee), employees may 
not be required to work more than 12 hours in one 
service day.

In addition, the total hours of daily service, 
including scheduled work hours, overtime, and 
mealtime, may not be extended over a period 
longer than 12 consecutive hours. Postmasters, 
postal inspectors, and exempt employees are 
excluded from these provisions.

If you are working over 12 hours a day as a 
CCA, let your steward know so they can file a 
grievance on your behalf.

CCAs can control their own work schedule by 
placing bids to hold-down a route at their as-
signed stations. After a CCA is hired, the require-
ment to hold-down a route at your home station 
is only 60 calendar days from your date of hire.

A CCA can control their own work schedule 
by holding down a route. A CCA is entitled to all 

the scheduled work hours on that 
specific hold-down, so a CCA can 
have a consistent work week know-
ing they do not have to worry about being sent out of 
station on the scheduled work days of their hold-downs. 
Non-scheduled days for the route you’re holding down 
are not guaranteed, meaning management can schedule 
a CCA to work on the non-scheduled day of the route 
they are holding down and also a CCA can be sent out 
of station on that non-scheduled day of the hold-down.

Out of the City Carrier Assistants Joint Questions 
and Answers as follows:

Is there a waiting period for a new CCA (no former 
experience as a career city letter carrier or city carrier 
transitional employee) before the employee can opt on a 
hold-down?

Yes, 60 calendar days from the date of appoint-
ment as a CCA. Once the CCA has met this require-
ment there is no additional waiting period for applying 
for/being awarded a hold-down when the employee is 
converted to career.

CCAs, remember if you are not allowed by manage-
ment to put a request in to hold-down a route after 
you meet your 60 calendar-day requirement, please, let 
your steward know so we can file a grievance.

Until next month, here’s to solidarity and unionism.
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The Report from the Task Force on the United 
States Postal System states that “The USPS has 
been losing money for more than a decade and 

is on an unsustainable financial path.” ‘The USPS’s 
business model - including governance, product pric-
ing, cost allocations, and labor practices was sus-
tainable in an era where mail revenues and volumes 
grew alongside population and economic growth. 
However, as the USPS’s financial condition continues 
to deteriorate, standalone proposals, such as forgiv-
ing the prefunding of post-employment benefits or 
renegotiating labor contracts, will be insufficient.” 
However, the data contained in the task force report 
contradicts this conclusion.

The chart shown below shows that the financial 
path of the Postal Service is sustainable if the Postal 
Service is not required to prefund retiree health ben-
efits (RHB). The total revenue for the Postal Service 
has been steady from 2010 through 2018. Operating 
income which excludes the prefunding of RHB has 
improved. The Postal Service had a negative operat-
ing income of $5.1 billion in 2011. The Postal Service 
had a positive operating income of $1.5 billion in 
2017 and $0.7 billion in 2018. If the cost of prefund-
ing is subtracted from the operating income, we are 
left with net income. The Postal Service’s net income 

REcoRdINg sEcRETARY … By BRian Litteken

Task Force recommendaTion reTiree HealTH BeneFiTs Fund

has been negative from 2010 
through 2018. As the chart shows, 
the “unsustainable financial path” 
is wholly the result of the prefunding of the retiree 
health benefits.

Yet the task force recommends to “maintain but re-
structure the retiree health benefits liability, including 
the $43 billion in pre-funding payments that the USPS 
failed to pay into the Postal Service Retiree Health 
Benefits Fund and the unfunded actuarial liability.”

Maybe the task force makes this recommendation 
in order to keep the Postal Service on an unsustain-
able financial path so that the task force’s other 
recommendations must be implemented. With the 
Postal Service losing money, costs must be reduced. 
In FY 2018, labor costs accounted for 76 percent of 
the USPS’s operating costs. So, the task force wants to 
cut letter carrier wages.

Align USPS employee rights with other fed-•	
eral employee rights by eliminating collec-
tive bargaining over compensation for USPS 
employees.
Pursue reforms to USPS employee wages •	
consistent with those proposed for the broader 
federal workforce in the president’s manage-
ment agenda.
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HEAlTH BENEFITs PlAN/oWcP … By chet dRain

Where were you when the winter storm blew 
in last month on Jan. 11. That was surely one 
occasion when the weather man got it right. 

My first thought was to take care of St. Joseph Acad-
emy, the all girls high school, and good thing I did. 
The parents were already lined up to pick up the 
kids who’d been given the early out, anticipating the 
weather change. With some fancy maneuvering, plus 
a little help from the traffic control guy, I was able to 
avoid the congestion and get in to the office before 
they shut the place down.

I had completed all but about 45 minutes of my 
residential mounted delivery when the snow started 
to move in. I had to deliver a package at my favorite 
customer’s house. I’m sure some of you have that cus-
tomer who is your “favorite customer.” You know, the 
one you develop a great rapport with and are always 
glad to see? I knocked at the door delivering a package 
right about the time the snow first started. I com-
mented about her apparently having plans—being that 
she was quite more well-dressed than the norm. 

“Well I just slipped on some cloths and thought 
I’d run over to the Plaza and look around a bit,” she 
responded. 

“Well if you’re going to do that you’d better go 
now, and don’t stay long because the snow is starting 
to come.” I informed her. 

She was surprised at my announcement as she 
peeked out at the snowflakes. Apparently while she 
was busy prettying herself up to go to the Plaza, she 
didn’t realize the snow had started.

My first mind said go ahead and finish all the resi-
dential before you do the mall delivery, but as is often 
the case, I didn’t follow my first mind thinking that 
40 to 45 minutes of mounted wouldn’t be difficult to 
finish. Besides, there was no overtime that day, so no 
problem.

Around 1:15 I headed to do the business deliver-
ies, anticipating some might be closing early due to 
the weather forecast as well as it being Friday. Sure 
enough, the doors at the one medical office were 
locked. I slid the mail through the space in the glass 
door like I would on a Saturday, but then heard 
someone inside. I knocked to no avail, then walked 

the hallway to see if I could get 
some attention at the rear entrance, 
again to no avail. As I walked back 
towards the elevator someone 
had picked up mail that I had slid 
through the door, so I knocked again. One of the 
physician’s assistants came out this time, and good 
thing too. They had a good amount of outgoing mail 
and a couple of small packages to be picked up.

When I got downstairs to the Wells Fargo office, 
it was obvious they were packing up to leave early as 
well. “Oh, we took the mail over and mailed it be-
cause we didn’t know if you were going to make it,” 
the receptionist told me. Most of the rooms in their 
office were already lights out. By now it’s nearing 
1:30 or so. The snow’s not heavy yet, but it’s constant. 
I went in to deliver Plaza Frontenac at around 1:45. I 
loaded my mail cart and started my usual rounds. I 
completed the first level, then took the service eleva-
tor to the second level. When I got to the upstairs 
atrium area and looked out the window, just that 
quick the cars were blanketed with snow. When I 
came outside, I’m thinking I’m good, I only have 
about 40 to 45 minutes left to do. Not so!

As I started to leave the parking lot at Plaza Fron-
tenac the traffic on Lindbergh Blvd. South was lined 
up bumper to bumper, not even moving. I’d only 
spent a little over an hour in Plaza Frontenac and 
already the traffic was gridlocked. Unbelievable!

At first, I thought it was the normal hold up from 
the school letting out, but wait they dismissed two 
hours ago. Okay, maybe the traffic is just slow due to 
the weather and we will be moving shortly. No such 
luck!

After sitting for about 20 minutes, the police came 
through. We made way for him to pass, pulling over 
as far as we could to either side of the road. Surely, 
whatever the problem is the police will get to the bot-
tom of it and we’ll be moving soon. Fat chance!

Another 20 minutes go by and a second police car 
makes his way through. Alrighty, that’s two coppers, 
they’ll have this mess straighten out in no time. Yeah 
right!

I sat in traffic for an hour and 30 minutes, barely 
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edging along a few feet at a time, with some idiot two 
feet from my rear bumper every step of the way. Boy 
did he underestimate the traction in an FFV!

It was hard to fathom that traffic could be that bad 
on a major thorough-fair such as Lindbergh Blvd. 
between Clayton Rd. and Manchester. I thought this 
is the high rent district.  Needless to say, that 45 
minutes of mounted delivery I mention didn’t get 
delivered, save one delivery that just happened to be 
on Lindbergh. Once I got moving, no way I’m turn-
ing off on any side road. We won’t even get into the 
adventure of getting home that night. I’ll just say 
thank God for four-wheel drive!

A few of us were dedicated enough to make it 
back in to work the next morning. The problem was 
management failed to make arrangements to have 
the parking lot plowed. I hear this was the case all 
around town. At our office the dispatch truck got 
stuck on the lot three time. Three times! That driver 
sure was determined, but finally gave up. Most of the 
guys went out to help get the truck unstuck. The rest 
of the day was spent on edit sheets; scanning unde-
livered parcels; shooting the breeze, eating Imo’s; 
and waiting on the call from downtown telling us we 

could go home with pay. That never happened so we 
waited them out.

Anyway, that’s the way it went out at the Des Peres 
branch and at the time of this writing we are waiting 
on the second wave to roll in.

As the HBR for Br. 343, I urge you to be careful out 
there. It’s very easy for accidents and injuries to occur 
with the work we do, especially in inclement weather. 
Please be careful! Watch your footing. Be cautious 
when driving. Be sure to dress properly. Take your 
time when the weather is bad. We don’t want you to 
suffer an injury or illness on or off the job, so take 
time to be careful.

God bless all and peace!

CCA TRAINING - 
SUNDAY, MARCH 3

Branch 343 is inviting all CCAs to come to 
your Union Hall, 1600 S. Broadway on Sun-
day, March 3 from 3 - 5 p.m.
The training will include knowing your rights, 
the benefits of being a union member, what 
the NALC has done for its members and Q&A 
with Branch 343 officers. 
Food and drinks will be provided by Branch 
343. 
A bulletin will be sent to all stations as a 
reminder. 
If you know that you will be able to attend, 
please call the hall at 314-241-4297 so that we 
have an idea for seating and food. 
Thanks and we hope to see you on March 3.

100 percent Union
CARRIER SQUARE/

CHOUTEAU
COYLE

CREVE COEUR
CUBA

DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
NORTH COUNTY

OLDHAM 

PIEDMONT 
ROLLA
SALEM

SOUTH COUNTY
ST. ANN

ST. JAMES
STE. GENEVIEVE 

TOWN & COUNTRY
UNION

WARRENTON 
WENTZVILLE 

WEST COUNTY
HARRIET WOODS/

WHEELER

HONOR ROLL
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NoTEs FRom THE mANAgINg EdIToR
… By toM schuLte

I suppose we should be thankful that the U.S. 
Postal Service isn’t directly involved in the cur-
rent government shutdown. Why is it that federal 

employees are always the pawn in political games? 
Livelihoods are at stake here. Are people really 
shocked that many Americans live paycheck to pay-
check? I read a statistic recently that stated that the 
average American would have difficulty covering an 
out-of-pocket expense exceeding $1,000.

Politicians point to the stock market and assume 
that everyone is raking in the money hand over fist 
when in reality only about 53 percent of Americans 
(Gallup Poll) have any investments in stock through 
employer driven 401(k) plans, or stock mutual funds. 
In reality only half of Americans have any direct sav-
ings or investment in the stock market. Bank certifi-
cates of deposit have only recently broken through 
the 2 percent range and that is based on an invest-
ment exceeding 24 months. In other words you were 
better off leaving your money under the mattress. 
So what does that have to do with Postal Service 
employees?

The U.S Postal Task Force was developed to evalu-
ate the finances and the operations of the USPS 
and to develop recommendations for legislative and 
administrative reforms. Not surprisingly many of the 
recommendations will directly affect your pocket-
book if implemented.

One of the major concerns would be an assault 
on our collective bargaining rights by prohibiting 
the various labor unions, including the NALC, from 
negotiating for pay raises at contract time, thus emas-
culating the power of the union’s bargaining power.

Task force proposals include raising federal em-
ployees’ pension contributions between 6 percent 
and 7.25 percent of pay over the next six years. That 
would cost an active letter carrier somewhere be-
tween $3,600 - $4,350 per year.

We take our Cost-of-Living Adjustments (COLAs) 
for granted, but did you know that if we lose COLAs 

as the task force proposes, current 
and future retirees under FERS the Federal Employ-
ees Retirement System would lose:

$23,430 over 10 years 
$99,471 over 20 years 

$246,185 over 30 years
Could you afford to lose that kind of income? 

That’s what’s being proposed.
For Civil Service Retirement System (CSRS) an-

nuitants, reducing COLAs by .5 percent each year as 
proposed, the average CSRS annuitant would lose: 

$12,598 over 10 years 
$99,471 over 20 years
$169,874 over 30 years

That’s some serious money.
Another proposal is to slash the rate of interest 

paid on assets invested in the Thrift Savings Plan 
(TSP) Government Securities Fund (G Fund), costing 
active and retired letter carriers $32 billion over 10 
years. And on top of all that the task force proposes 
$46 billion in undefined discretionary cuts and 
revenue changes to Postal Service operations that 
translates to reductions in service, the frequency of 
delivery and undoubtedly the elimination of a day or 
days of delivery. And that could be your route and 
your job.

Do not take these proposals and recommenda-
tions lightly. These are serious threats to you job 
and your livelihood. Even if you have never been 
politically motivated to act on any issue because you 
feel you have no voice, think again! Contact your 
respective U.S. senator and your representative and 
demand where they stand on the task force proposals 
regarding the U.S. Postal Service. This is not a fight 
we can afford to lose.

Trump Task Force recommendaTions 
Have dire consequences For usps
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REgIoN 5 NBA REPoRT … By Mike BiRkett

acT oF God

After one of the largest snowstorms in recent history 
here in St. Louis, it reminded me that many carriers 
across Region 5 deal with these types of storms and 

worse too often and that it may be time to revisit the rules 
for carriers who are unable to make it to work or are sent 
home early because of Mother Nature. ELM 519 states: 
519.1 Definition

Administrative leave is absence from duty authorized by 
appropriate postal officials without charge to annual or sick 
leave and without loss of pay. 
519.2 Special Conditions
519.21 Acts of God
519.211 General

Acts of God involve community disasters such as fire, 
flood, or storms. The disaster situation must be general 
rather than personal in scope and impact. It must prevent 
groups of employees from working or reporting to work. 
519.212 Authorizing Administrative Leave for Acts of God

The following provisions concern administrative leave 
for acts of God:

a. Postmasters and other installation heads have au-
thority to approve administrative leave for up to one 
day.

b. District managers and Postal Career Executive 
Service (PCES) plant managers may authorize ad-
ministrative leave beyond one day, but not to exceed 
a total of three days, for their installation and those 
reporting to it.

c. District managers and senior or lead plant managers 
may approve administrative leave for periods up to 
and in excess of three days for their installation and 
those reporting to it.

519.213 Determining the Cause of Absence
Postmasters and other appropriate postal officials de-

termine whether absences from duty allegedly due to “acts 
of God” were, in fact, due to such cause or whether the 
employee or employees in question could, with reasonable 
diligence, have reported for duty. 
519.214 Early Dismissal Due to Acts of God

When employees are dismissed from duty before the 
normal completion of their duty due to an act of God, the 
following applies:

a. Full-time employees are entitled 
to credit for hours worked plus 
enough administrative leave to 
complete their tour of duty. This 
combination of work and leave is 
not to exceed eight hours in any one day.

b. Part-time regular employees are entitled to credit for 
hours worked plus enough administrative leave to 
complete their scheduled hours of duty. This combi-
nation of work and leave is not to exceed eight hours 
in any one day.

c. Part-time flexible employees are entitled to credit for 
hours worked plus enough administrative leave to 
complete their scheduled tour. The combination of 
straight time worked and administrative leave may 
not exceed eight hours in a service day. If there is a 
question as to the scheduled work hours, the part-
time flexible employee is entitled to the greater of 
the following:
1.  The number of hours the part-time flexible 

worked on the same service day in the previous 
service week.

2.  The number of hours the part-time flexible was 
scheduled to work.

3.  The guaranteed hours as provided in the appli-
cable national agreement.

519.215 Employees Prevented From Reporting
Employees scheduled to report who are prevented from 

reporting or, who after reporting, are prevented from work-
ing by an act of God may be excused as follows:

a. Full-time and part-time regular employees receive 
administrative leave to cover their scheduled tour of 
duty not to exceed eight hours.

b. Part-time flexible employees receive administrative 
leave, subject to the eight-hour limitation, for their 
scheduled work hours, as provided in 519.214c

519.216 Employees on Annual Leave, Sick Leave, or LWOP
Employees on annual leave, sick leave, or LWOP remain in 

such status. They are not entitled to administrative leave.
If administrative leave is denied, a successful grievance must 
show that there was a group of employees affected. That the 
disaster was general in nature, not personal, and that it was 
outside of human control. Branches should contact this of-
fice for assistance when filing grievances on this issue.



MOUND CITY CARRIER

 10   February 2019/MCC

also spoke about the letter to the editor in the St. 
Louis Post Dispatch from NALC President Fredric 
Rolando regarding the Trump task force proposal of 
the U.S. Postal Service. He defended the USPS as the 
most trusted federal agency that operates without 
federal tax dollars but on the sale of stamps and its 
goods and services. Congress manufactured the fi-
nancial crisis in 2006 with the mandate to pre-fund 
future retiree health benefits.

Chairman’s Report: Tom apologized for the late-
ness of the Mound City Carrier. He was hospitalized 
for kidney stones at the same time the paper was 
supposed to be delivered to the printer. We should be 
back on schedule shortly. Tom thanked the retirees 
for the $200 donation to the NALC Disaster Relief 
Fund at the December meeting and announced that 
Branch 343 made a contribution of $300 that was ap-
proved at the December regular branch meeting.

Health Benefits Report: Brother Chet Drain spoke 
about the NALC Health Benefits Plan for 2019 and 
some of its benefits including the 24-hour health line, 
smoking and weight loss programs, diabetes control 
management and free f lu and shingles shots. New ID 
cards are being issued to all members; contact the 
program if you haven’t received yours.

Recently Retired Members: William K. Grau, 
South County; Walter Craft, Sappington; Richard D. 
Heitman, Town & Country; Gene E. Bradford, Nor-
mandy; Michelle J. Williams, West County; Michael 
E. Holmes, Affton; Patricia A. Purk, Mackenzie 
Pointe; Robert S. Choate, West County.

Deceased members: Devin A. Boyd, Active
50/50 Winner: $17 won by Rich Rhymer who 

donated it back to the retirees.
Closing Prayer: Offered by Chaplain Gus Frank.
Meeting Adjourned: 1:25 p.m.

Meeting called to order by Chairman Tom 
Schulte at 12:45 p.m. Prayer and Pledge of Al-
legiance offered by Chaplain Gus Frank. Tom 

thanked Bill Jimas for providing the delicious lunch.
Introduction of new members: Joining us for the 

first time were Gene Bradford from Normandy and 
Paul Pitts from Jennings.

Minutes from the last meeting: Read and accept-
ed by guest Recording Secretary Nicki L. Prado.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1,403.96

Branch 343 President’s Report: President Rap-
isardo reported that bids were solicited and a con-
tract signed to replace the Union Hall gutters and 
downspouts. Installation should take place in the 
near future. St. Louis postmaster has resigned and 
Russ Thouvenot was announced as the new post-
master of the city of St. Louis. Bob announced that 
route inspections would begin at a number of sta-
tions beginning at the end of January and running 
through April. Recording Secretary Brian Litteken 
will be conducting route inspection training at the 
Union Hall for all carriers affected.

Legislative Report: Brother Mike Weir reported 
that we have a new Democratic Congress for 2019 
to bring some balance of power to the legislative 
branch of government. We will see a 2.8 percent 
increase in CSRS COLA and a 2 percent increase for 
FERS retirees if 62 years old. Statewide we will see 
how Missouri Governor Parson’s deals with Amend-
ment 1 to clean up state government and the issue 
of gerrymandering districts as well as the inf lux of 
dark money in political campaigns. A bill may be 
presented to address the right-to-work issue once 
again, or at least be proposed for districts within 
the state that voted for it in the last election. Mike 

minuTes From THe JanuarY 2, 2019, meeTinG

 RetiRee RepoRt 
… By guest RecoRding secRetaRy nicki L. pRado
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lETTERs To THE EdIToR 
St. Louis Post Dispatch 

December 28, 2018
Mandate puts unique and unfair Burden on the U.S. Postal Service

We appreciate the interest in the U.S. Postal Service shown in the editorial “Return to sender” (Dec. 17). 
That said, Post-Dispatch readers deserve a broader depiction of the postal situation.

The Postal Service provides St. Louisans and their businesses, along with Americans everywhere, with 
the industrial world’s most affordable delivery network—all without a dime of taxpayer money. USPS 
helps unify this vast country, which is what led the founders to include the post office in the Constitution.

During the holiday season, letter carriers not only deliver the largest portion of gift packages, they also 
bring residents millions of packages from the private carriers which drop those packages off at post of-
fices for “last-mile” delivery—saving them and their customers money because letter carriers already go to 
every address six or even seven days a week.

The Postal Service, the nations largest employer of military veterans, also is the centerpiece of the $1.3 
trillion national mailing industry, which employs 7 million Americans in the private sector.

USPS, which by law funds itself through the sale of stamps and related items, has averaged about $1 
billion in annual operating profits in recent years. About 90 percent of the red ink you hear about stems 
from flawed public policy. In 2006, a lame-duck Congress mandated that USPS prefund future retiree 
health benefits to the tune of about $5.6 billion a year. No other public agency or private company has 
pre-funded these expenses even one year into the future.

If lawmakers from Missouri and elsewhere address that unique and unfair burden, the Postal Service 
can continue to provide Americans with the delivery services they expect and deserve. 
Fredric Rolando - Washington, D.C. 
President, the National Association of Letter Carriers

IN cElEBRATIoN oF THE 
70TH YEAR oF PuBlIcATIoN 

oF THE mouNd cITY 
cARRIER

The following two pages were published in the 
December 1953 issue of the Mound City Carrier. 
The stories record Branch 343’s initial fundraiser 
for the Muscular Dystrophy Association, then 
called the Muscular Dystrophy Fund. The cam-
paign was called the “Porch Light” campaign 
where letter carriers retraced their routes after 
work and the public were notified that if they 
wished to contribute, to leave their porch lights 
on. Carriers collected contributions in their mail 
satchels and all monies were turned over to Mus-
cular Dystrophy. As you will see, over $50,000 was 
collected in that very first campaign.

Scholarship 
Deadlines

John H. Haake
March 1

and
Charles J. Coyle

March 31
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THE FRI EN·DL Y MAILMAN 
Reprinted from -the Globe-Democrat editorial 

page of Nov. 30, 1953, just in case you did 
not read it then. 

The 1200 mailmen who rewalked their routes on Friday night to pick 
up contributions to the Muscular Dystrophy Fund, made a magnificent 
gesture, but they probably hope they have not set a precedent that might 
apply to all of the many drives in which the city engages. 

attitude of the patron in many cases left 
little doubt as to how he felt. A great many 
of those who gave felt that they were doing 

the · letter carrier a favor rather than the 
M.D.A. While this may have been the 
wrorig angle to take, many looked upq_n it 
that way. If we are to become periodic 
collectors in our off duty hours we will not 
have many friends during our tour of duty. 

To sum it up, we are in a bad spot if 

some charity should ask our help. What 
can we do about it without being subjected 
to a lot of bad publicity if we refuse I do 
not know. We had all better start thinking 
now because the success of this drive we 
give all other struggling charities a way to 
sure success in their drives. D.J.G. 

They did exceedingly well in the present 
instance, close to $50,00Q being dumped 
into their sacks. This g~nerosity, we sus
pect, not only reflected an interest in the 
Muscular Dystrophy Drive but also a de
sire by all persons "along the route" to 
demonstrate their friendship with the man 
who; rain or shine, delivers the mail every 
day. 

NOMINEES FOR 

NATIONAL CONVENTION DELEGATE 
The friendly, co-operative mailman is a 

wholesome ingredient in -the life of most 
of us. He is more than a public servant; 
he is more or less a member of the family 
who sometimes spends himself with a cup 
of coffee, discusses the topics of the day, 
knows the joys and sorrows and worries of 
most of us and, at times, is a friend in 

need. 

If he could be requisitioned for every 

drive for charity, the success of each would 
be assured. 

The above editorial expresses several 
thoughts that were uppermost in the minds 
of all letter carriers ever since the first an
nouncement was made. It would .be well 
for all carriers to consider the consequences 
of this drive. Due to the announcement by 
our National President that the Walk 
would be held before any effort had, been 
made to find out tjle sentiment of the let
ter carriers, we were left with no choice 
but to comply. If we did not do so, we 
would have been subjected to some very 

bad publicity. The success of this WALK 
has established a precedent that we will 
have to fight or we will be out once each 
week for some worthy charity. There were 
over fifty charity campaigns in St. Louis 
last year. It will take a bit of doing to 
get off the spot on which we have been 
placed by the success of this drive. 

How many donations were made because 
the letter carrier rang the doorbell we will 
never know. Every carrier who made the 
WALK knows 'that there were plenty. The 

m 

" 1. JOHN W. AUTENREITH 
2. GLENN C. BAKER 
3. EDWIN BARCH 
4. WILLIAM L. BEILSTEIN 
5. SOL W. BERRY 
6. SYLVESTER G. BIERMANN 
7. PORTIA BROWN 
8. WILLIAM J. BUCKNER 
9. JOHN J. BULTAS 

10. KENNETH F. (Brooklyn) BURLING 
11. SAMUEL S. CAMPBELL 
12. HENRY M. CANNON 
13. WILLIAM M. CASPAR 
14. SAMUEL E. CHILDRESS 
15. GEORGE C. CHRISTENSEN 
16. FRANK D. CLARK, JR. 
17. JAMES A. CLARK 
18. EDWARD M. COURTNEY 
19. WILLIAM F. CRAIG 
20. CASPER J. CUSUMANO 
21. WILLIAM J. DOLAN 
22. HARRY DORMAN 
23. JOHN E. DOTTS 
24. J. J. (Shorty) ETHIER 
25. OTTO FINK, JR. 
26. JAMES P . FLANNERY 
27. BARTH V. FREIHAUT 
28. EMIL A. FRISCHMANN 
29. JAMES J. GEORGE 
30. THEO. H. GERDES 
31. LEE P. GILCREASE 
32. ARTHUR C. GOEBEL 
33. LESTER GOODRICK 
34. WALTER L. GRAHAM 
35. ROBERT J. GRAY 
36. CHARLES R. GREEN 
37. CHARLES E. GUNTER 
38. LEWIS J. HALL 
39. JAMES (Jim) HEITZ 
40. VIRGIL M. HILL 
41. CHRISTIAN J. HOFFMAN 
42. VIRGIL H. HOFFMAN 
43. WM. H. (Hank) HOMANN 
44. FRED G. HUMMEL 

45. ALBERT T. JEFFERSON 
46. CHARLES KALTMA YER 
47. WILLIAM H. KING 
48. ARTHUR H. KLEINE 
49. LESTER G. W. KUEHNERT 
50. DOMINIC LA ROCCA 
51. EDWARD E. LAURENT 
52. OSCAR J. LINBERG 
53. FRANCIS E. MAHER 
54. FRED MA YER 
55. FRED C. MEAUX 
56. LEONARD A. MOHR 
57. EUGENE J. MORIARTY 
58. HARRY E. MORRIS, JR. 
59. ARTHUR MUESSEMEYER 
60. WALTER G. O'HEARNE 
61. PAUL P. PARHAM 
62. HENRY T. PAUL 
63. GEORGE PFLEGER 
64. DAUNTLESS U. RANKIN 
65, SOL ROSEN 
66. SALVADORE D. SCARPINATO 
67. ALOIS D. SCHAEFER 
68. J. PHIL SCHAEFER 
69. GEORGE SCHMIDT 
70. ALEXANDER SIMMONS 
71. IRVING SPECTOR 
72. EDWIN STAUDER 
73. WILLIAM J. STEELE " 
74. JAMES C. STOCKER 
75. ROBERT P. STONE 
76. JOSEPH H. SUDA 
77. DONALD R. VAILL 
78. BLASE J. VANDAS 
79. CORNELIUS J . (Connie) 

VENNEMAN 
80. JAMES F. WALL 
81. WILLIAM F. WALTER 
82. CHARLES W.ATSON 
83. CLEMENT A. WEGMAN 
84. VINCENT WHITE 
85. JOHN WIGGE 
86. LAWRENCE A. WILKENLOH 
87. BEN ZINGRE 
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REPRINT OF A LETTER RECEIVED FROM 
MUSCULAR DYSTROPHY ASSOCIATIONS 

OF AMERICA, I NC. 
November 30, 1953 

Mr. James Heitz, Secretary 
Branch 343, N. A. L. C. 
6946 Tholozan Avenue 
st. Louis 9, Missouri 
Dear Mr. Heitz: 

In behalf of all the victims and friends of muscular 
dystrophy, I herewith wish to extend my thanks to you, your 
lieutenants (Mr. Francis Maher, Mr. Clem A. Wegman, Mr. 
William H. Homann, Mr . Dan J . Gould, and Mr. Kenneth F. 
Burling ) , and all of the other boys, particularly the letter 
carriers who all did such a noble job in the March last 
Friday night. 

In view of the fact that this campaign was not 
approved by your association until Saturday, October 24th, 
I feel that the job that has been done by you has been 
outstanding, as I have had some experience in the past on 
organizational work, and to handle a task this large in 
such a short time to me was miraculous. 

As many of our dystrophic victims have expressed 
it to me •When the letter carriers undertook this program, 
it was an answer to our many prayers.• 

While it is impossible for me to convey our thanks 
and appreciation to all of the boys, I would appreciate it 
if you would have this letter in your house organ. 

In closing, I must say that I have never worked 
with a grander bunch of fellows, and also feel that I have 
made many friends and know that the lasting friendships 
will be created with many. Thanking you again, I remain, 

Sincerely, 
Arthur F. Bangert, President 
Greater St. Louis Chapter 
Muscular Dystrophy Association 

Station Collections 
Letter Carriers Walk for 

Muscular Dystrophy 
The names of the various Stations a re not 

given due to the difference in the size ot 
the Stations and to the vast difference in 
the types of neighborhoods in which the 
collection was made. The amounts are 
listed below. 

1. ---- $3,859.88 
2. ---- $3,314.51 
3. ---- $3,303.45 
4. ---- $2,824.78 
5. ---- $2,801.94 
6. ---- $2,384.95 
7. ---- $2,361.40 
8. ---- $2,179.85 
9. ____ $2,020.20 

10. - --- $1,789.39 
11. ---- $1,724.78 
12. ---- $1,695.67 

of America, Inc. 

13. - --- $1,630.12 
14. - --- $1,600.00 
15. ---- $1,597.03 
16. ---- $1,552.34 
17. -~ -- $1,349.37 
18. - --- $1,207.38 
20. --- - $1,182.52 
21. ---- $1,057.65 
22. -- -- $1,053.70 
23. ----- $94-6.37 
24. ----- $880.76 
25. -- --- $823.75 
26. ----- $729.00 
27. ---- - $600.00 
28. __ ___ $546.65 

29. ----- $484.75 
30. - ---- $462.02 
31. ----- $447.87 
32. - ---- $357.02 
33. ----- $290.93 
34. - - - - - $162.88 
35. ----- $125.77 
36. ------ $87.12 

Letter Carriers Walk for 
Muscular Dystrophy 

The WALK !or Muscular Dystrophy was 
a huge success, bringing in approximately 

$50,600 on the night of the WALK. At this 
writing, the total figures including the gift 

envelopes dropped into the mail boxes, 
bave not been tabulated. Our quota, estab

lished by the National Of!ice, was $86,000, 
and we have hopes of approaching that 
figure when all donations have come in. 

Regardless o! the total figures, I believe 

the WALK was a huge success and it was 
a heart warming experience for your com
mittee to see the enthusiasm shown by all 

who participated. This includes carriers, 
clerks and Station Superintendents. Yes, 

some ot the Superintendents counted money 
and helped in any way that they could. 
One report came in that a certain Superin

tendent even filled in on a route in the 

absence of the regular carrier. At one sta
tion the cleaning lady was on hand at the 

church to help out. Most carriers were 

served coffee and cake or do-nuts at the 

meeting places. This was arranged by Mrs. 
Boerner, author of the article, "My Son 
Dies a little each day." Most of the help 

in baking and serving was handled by 
members and friends of the local chapter 

of the M.D.A. Many of those that helped 
had no connection with Muscular Dystro

phy, but it seemed that everyone wanted to 
help. The response was amazing. 

There were no reports of accidents or 

hold ups, but there were some carriers that 
accepted too many cups of coffee on their 
routes and did not get back to make deposit 

until alter their meeting places were 

closed. The following day money had to 
be picked up at various points throughout 
the city. 

In behalf of the committee and myself, 
I want to thank everyone who gave so 

willingly of their time and energies to 
make this charitable endeavor the huge 

success that it was. GOD BLESS YOU 

ALL. 

Sincerely yours, 

Jim Heitz, Gen. Chrm. 

COMMITTEE 

Dan Gould, Francis Maher, Ken Burlin~, 
Clem Wegman and Hank Homann. 

PlWE NOTE DEADLINE FOR JANUARY ISSUE 

1954 Wll BE DECEMBEI IS. 1953. 

rn 
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NALC 
MDA 
BOWL-A-THON

WHEN 
March 17, 2019 
Noon - 2 p.m.

WHERE 
Olivette Lanes
9520 Olive Blvd., Saint Louis, MO 63132

TROPHIES AWARDED 
FIRST-THIRD PLACE TEAMS (HIGH SCORE) 
FIRST AND SECOND PLACE KIDS (HIGH SCORE) 
FIRST AND SECOND PLACE ADULTS (SERIES SCORE)

ALL AGES 
EVENT

TICKETS
$20 per person

Max of six persons per team

Stations are allowed to 
form more than one team

T- SHIRTS
$TBD 

$$ due by March 2, 2019 
(FOR SHIRTS ONLY)

SPONSORS
Seeking sponsors to offset 
cost of T-shirts. 

All donations accepted. 

Donations of at least $50 
receive logo on shirt.

REFRESHMENTS
Pizza and Soda

Served on a first come first 
served basis
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Greetings sisters and brothers of Branch 343. How’s 
everyone doing? Fine, I hope. There’s a lot of things 
going on in the world today. Let’s start with the 

government shut down. So many people are affected by 
this, and we should thank God it’s not the Postal Ser-
vice. How many of you could go without a pay check for 
months? With the good salary the union negotiated for 
us, some are still living check to check. Going without 
is hard on every family. Just trying to make ends meet 
with children is hard to do with a steady pay check. 
There’s always something to do each week, basketball, 
soccer, football, dance class, etc. How can you tell the 
kids no, we can’t afford that this week? What about the 
college student paying their government issued student 
loans? What are they to do? This is why it is so impor-
tant to vote for candidates who support your middle-
class lifestyle and your family. We talk about these 
issues every year and yet we face them again and again. 
Make today the day you start supporting union issues 
and giving to the political action funds. The task force 
created by President Trump evaluating the operations of 
the U.S. Postal Service has been issued and the recom-
mendations include attack on our collective bargaining 
rights, assaults on our pensions and our health benefits. 
I don’t know what to think, so I suggest we all keep our 
heads to the sky and be optimistic.

The big snowstorm made it to St. Louis and some of 
us made it to work. Those American-made cars per-
formed best in the snow. Four wheel drive and cheap on 
gas. I wish the postal vehicles had them. The roads were 
covered, and there was no mail delivery on that day. 
The carriers worked casing routes, scanning parcels and 
made changes to their edit books the whole day. Only 
one clerk made it in so the carriers helped to sort mail 
and parcels so she could open the window for business. 
There were a few customers in and out. All in all a good 
day. Thank you to Wayne Casey, Claude Moore, Derrick 
Williams, Ben Chandler, Brian Litteken, Kurt Mullens, 
Charles Kell, and Dan Morrison, for clearing the snow 
off of the postal and personal vehicles for some of the 
ladies. A big shout out to Wayne Casey who’s been nurs-
ing a foot injury while helping out. The only place to 
get something to eat was Pizza Hut. Alexis Allen made 
sure everyone got one whole $5 pizza. See what working 

WEsT couNTY … By paM stepney

together during a crisis will do when 
we are all on the same page.

Make 2019 the year you get involved 
in helping where needed. You can 
start by helping new CCAs when they 
come to your station. Encourage them to attend any and 
all training classes, including route inspection training. 
This would be helpful especially for stations on the list 
to be inspected in the next few months. Branch 343 has 
a rich history with the Muscular Dystrophy Association. 
Talk to the new CCAs about our affiliation and encour-
age them to participate in any and all MDA events, such 
as bowling, the barbeque cook off, the bass tournament, 
bowling and the washer tournament, just to name a few.

Moving on to the John Haake Scholarship. There 
were 11 applications received and you still have until 
March 1, 2019, to get all paperwork returned.

Congratulations to our newly retired members: 
Michele Williams, Jerri Rosen, Robert Choates, and 
Michael Greenlee. May you all enjoy a long happy and 
healthy retirement. A special thanks to Johnny Mac for 
coming out to wish them well and he forgot to take the 
photo. 

Remember to do your best, leave the rest, don’t 
stress, God bless, and thank you for coming.

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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TRumP TAsk FoRcE PRoPosAls FoR THE usPs
The purpose of the task force was to develop recom-

mendations for administrative and legislative reforms 
for the USPS.

WHaT’s aT sTake For You! 
1) Raises federal employees’ pension contributions 

between 6 to 7.25 percent of pay over the next six years, 
costing active carriers up to $3,600-$4,350 per year.

THaT’s Your moneY!
2) Eliminating cost-of-living adjustments (COLAs) 

for current and future retirees under the Federal 
Employees Retirement System (FERS). The average 
FERS annuitant would lose:

• $23,430 over 10 Years
• $99,471 over 20 years

• $246,185 over 30 years

THaT’s Your moneY!
3) Reducing COLAs for Civil Service Retirement 

System (CSRS annuitants by one half of 1 percent 
(that is, 0.5 percent) each year. The average CSRS an-
nuitant would lose:

• $12,598 over 10 years
• $60,576 over 20 years
• $169,874 over 30 years

THaT’s Your moneY!
4) Eliminates Social Security supplement for FERS 

employees who retire before 62. If the supplement 
is eliminated through legislation, here is what you 
would lose if you retired at age 57 with 30 years of 
career federal/postal service:

From age 57-62 (five years) •	 you will lose $1,100 a 
month 
$1,100 x 12 months = •	 $13,200 a year 
$13,200 x 5 years= •	 $66,000 of retirement

THaT’s Your moneY!
5) Slashing the rate of interest paid on assets in-

vested in the Thrift Savings Plan Government Securi-
ties Fund (G Fund), costing active and retired letter 
carriers alike $32 billion over 19 years.

THaT’s Your moneY!
6) $46 billion in vaguely defined cuts and revenue 

changes to the Postal Service, most likely through 
reducing the frequency of delivery (eliminating Sat-
urday delivery) and scaling back door delivery.

THaT’s Your rouTe and Your JoB!

Texas Hold’em Tournament
Chili Cook-Off

for Muscular Dystrophy Association and 
st. louis area foodbank

Saturday, April 13, 2019
7 p.m. start time    Doors open at 6 p.m.

Letter Carriers’ Hall, 1600 South Broadway in Soulard
(raising money for MDA for over 60 years)

Suggested donation of only $30 in advance by April 1, 2019, includes: 10,000 poker chips, chili and beverages 
Raffle for entries paid in advance 

$35 after April 1, 2019

20 minute blinds starting at 50/100

Guaranteed prizes for all final table players    Prize pool will be 50 percent of total entries
50-50 Raffle

To pay in advance or for more information call:  Bob: (314) 941-1589 or Tom (314) 258-0442
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Commission (PRC), which adopted rules this month concerning the share of institutional costs that competitive prod-
ucts must contribute.

The current appropriate share requirement for competitive products is 5.5 percent of institutional costs. For fiscal 
year 2019, the appropriate share is 8.8 percent. See more information and the impact of the PRC’s ruling in this story—
a must-read if you missed our January 3 story in EcommerceBytes Newsflash.

In its report, the PRC included some interesting information about the market growth of USPS parcel delivery. It 
noted that the Postal Service and its competitors experienced steady increases in revenue over the past five fiscal years, 
indicating that growth in the market benefited all market competitors.

“The Postal Service also captured market share since FY 2007, particularly in the years since FY 2011,” according to 
the PRC report.

Table 11-3 shows the market share by revenue for the Postal Service and competitors for FY 2007 through FY 2017.

usPs gAINs mARkET sHARE FRom RIVAls
January 13, 2019, 10:19 p.m. Ina Steiner  ECommerceBytes

The U.S. Postal Service (USPS) continues to gain market share from its rivals, according to the Postal Regulatory 

markeT sHare BY revenue
FY 2007- FY 201716

 Postal Service  Competitor 
Fiscal Year  Market Share  Market Share 
2007  9.22 %  90.78 % 
2008  9.92 %  90.08 % 
2009  11.18 %  88.82 % 
2010  12.05 %  87.95 % 
2011  11.85 %  88.15 % 
2012  14.16 %  85.84 % 
2013  16.22 %  83.78 % 
2014  17.24 %  82.76 % 
2015  17.41 %  8259 % 
2016  18.49 %  81.51 % 
2017  19.36 %  80.64 %

The PRC also noted, however, that the three 
major shipping carriers differentiate themselves by 
specializing:

FedEx specializes in international and express •	
delivery;
UPS specializes in business-to-business delivery;•	
and the Postal Service specializes in last-mile •	
business-to-consumer delivery of lightweight 
parcels.

Here’s an excerpt of the report:
“As shown in Table 11-3, the Postal Service’s mar-

ket share as measured by revenue was 9.22 percent 
in FY 2007. By FY 2017, the Postal Service’s market 
share as measured by revenue grew to 19.36 percent.
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OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME: _____________

ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

B.	 BUDDY’S	NAME: __________________
ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

❒ YES, I will be attending the dinner.

Total attending ______________

❒  No, I will not be attending the dinner.

ENTRY BY MAIL ONLY 
Entry fee of $160 must be postmarked 
by April 1, 2019. Checks, money orders 
and cashiers checks will be accepted. 
All entries received after deadline will be 
subject to a $25 LATE FEE, accepted in 
cash only during check-in.

MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY 

ASSOCIATION
Help Reel in a Cure Bass Tournament 

13801 Riverport Dr., Suite 303
Maryland Heights, MO 63043

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS

23rd AnnuAl

Need Lodging or Have a Question?
Call Ken Young at Southwest Station

314-645-6312
or Check Out

7/24outdoors.com
or

bassbob.com

First P
lace

$1,500 Guaranteed!

Top teams receive percentage of entry fee.

Entry fee is $150
 per boat.

Includes Big Bass

REEL IN
A CURE

OPEN
BUDDY BASS
TOURNAMENT

TOURNAMENT
APRIL 6-7, 2019

6:30 A.M. - 2:30 P.M.

REGISTRATION DINNER AND MEETING
SATURDAY, APRIL 6, 6-8 P.M. 

AND … 
MEET MDA AMBASSADORS 

AND GUEST SPEAKER AT THE DINNER!

FUN - BARBEQUE - SILENT AUCTION - 50/50 RAFFLE
AT LAKE OF THE OZARKS
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Our current administration 
has made it clear that they 
would like to move forward 

and privatize the post office as 
we know it, and that the Postal 
Service is being taken advantage of 
by not charging Amazon more to 
deliver its packages.

Brothers and sisters, these are 
your jobs they are toying with. To 
date, you have not had to worry 
about whether you were getting 
a raise, the question has always 
been, when and how much. You 
have not had the fear of coming to 
work with the doors chained and a 
sign saying the Postal Service has 
gone out of business.

Amazon, FedEx, and UPS will 
mourn the loss of the Postal Ser-
vice while others who are friends 
of this administration are waiting 
to get their hands on any part of 
this billion-dollar business. Bye, 
bye pension and thrift savings.

In 2018 we failed to protect one 
of our strongest allies in Claire 
McCaskill, who currently has 

legislation in Congress to protect 
our jobs, and now her opposition 
wants to push the right-to-work 
bill again. We sign petitions, we 
vote, and we rally to get the word 
out to the public on the intent of 
some members of Congress want-
ing to destroy the Postal Service. 
We must vote with our minds, not 
our feelings.

We are also losing the support 
of the public when they see on 
social media, carriers throwing 
mail away, or when we can’t get a 
package delivered to the right ad-
dress, or when the Postal Services’ 
main goal is to have all packages 
scanned by a certain time rather 
than delivering that package on 
time. Every postal employee has 
one job, that is to do whatever it 
takes to protect their job regard-
less of management’s ignorance. 
We are the head of the Postal 
Service, not them.

Also, be careful what you wish 
for. Amazon was one of the Postal 
Services biggest customers when it 

THE “u” … By FRank enLow

came to deliver-
ing packages; a 
perfect marriage 
with a blended 
family. And now 
Amazon is asking for a divorce 
because they have started their 
own family to deliver their own 
parcels. We are no longer needed, 
and it shows.

I don’t know about your station, 
but here at the “U” the mail and 
parcel volumes have decreased 
dramatically after the holiday 
season. I know we would like to 
continue to enjoy those types of 
days, but you must keep in mind 
the more mail and parcels we 
deliver, the more money we make 
as a company. No mail, no parcels, 
no jobs. You must know by now 
that it takes more than just clock-
ing in every morning to keep this 
job and the perks that come along 
with it. Take a long hard look at 
yourself and honestly ask where 
would you be without it?

Until next time.

Br. 343 President Robert Rapisardo (C) 
and Shop Steward Earl Bentley (R) of-
fer congratulations and best wishes to 
retiring Normandy letter carrier Gene 
Bradford.

MDA Exec. Director Erin Anselman presents a plaque to Br. 343 for 
raising $33,464.66 for MDA in 2018. Surrounded by event chairper-
sons: Back row: Marvin “Blu” King, Basketball and Kick-Ball; Br. 343 
MDA Coordinator Vicki Rohrbach; Br. 343 President Robert Rapisar-
do; Exec. V.P./Treasurer John McLaughlin, Golf Tournament; Br. 343 
Recording Secretary Brian Litteken, Warsher Tournament; Front row: 
Diane Carter, BBQ Cook-Off; and Dionne Gregory, Bowl-a-Thon
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JANUARY 10, 2019

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

MSC To pay the Branch Bills. 
MSC Branch 343 donate a set of Cardinal base-

ball tickets for the MDA Bowl-A-Thon to be 
raffled off at event on Sunday, March 17, 2019. 

MSC Branch 343 donate two $25 gift cards to be 
raffled off at the MDA Bowl-A-Thon to be raffled 
off at the event on Sunday, March 17, 2019. 

MSC Branch 343 send up to two officers, to be 
determined by the president, to the Spring 
2019 Committee of Presidents’ meeting in 
Schenectady, New York, on March 24 and 25, 
2019, and pay their expenses. 

MSC Branch 343 set aside the by-laws to make a 
donation of $200 to Project 2000. 

MSC Branch 343 donate $200 to Project 2000 
which is the Political Action Fund for the 
Greater St. Louis Labor Council.

Marshae Atkinson .............. Gravois ........................... 11-02-18
Narva Allmon ..................... Gravois ........................... 10-26-18
Leland Bradford ................. Maryville Gardens  ....... 11-03-18
Khaysha Bonner ................. Clayton........................... 11-02-18
Samuel Calhoun ................. Sappington..................... 10-26-18
Natasha Calvert .................. Sikeston ...........................11-16-18
Jessica Chavis ...................... Sappington..................... 11-02-18
Francesco Peluso ................ Sappington..................... 11-02-18
Toya Gordon ....................... Normandy ..................... 11-02-18
Jasmine Harris .................... Creve Coeur .................. 10-26-18
Skyler Henson ..................... Park Hills ........................11-01-18
Latisha Hinkle .................... Park Hills ....................... 11-02-18
Benyea Hurst ...................... Clayton........................... 11-02-18
Allen Johnson ..................... Maryville Gardens ........ 11-02-18
Jyron Johnson ..................... Weathers ........................ 11-09-18
Nicole Jolley ........................ Weathers ........................ 11-09-18
Jordan Jones ........................ Creve Coeur ...................11-12-18
Kara Kemp .......................... Clayton........................... 10-26-18
Deon Littlejohn .................. Maryville Gardens ........ 11-23-18
Ashley Luster ...................... Kirkwood ....................... 11-02-18
Abigail Miller ..................... Cuba ............................... 11-09-18
Gregory Norris ................... Fenton ............................ 10-26-18
Deirdre Rhodes .................. North County ................ 11-02-18
Akil Rice ............................. Gravois ........................... 11-23-18
Diona Scott-Randle ............ Gravois ........................... 11-09-18
Shanice Smith ..................... Southwest ....................... 11-09-18
Rory Taylor ......................... North County ................ 10-26-18
Derrian Parker-Williams ...Creve Coeur .................. 11-02-18
Tona Womack ..................... Southwest ....................... 11-02-18
Johnethan Zettler ............... Park Hills ........................11-01-18
Cartez Cook ........................ Southwest ....................... 11-23-18

William K. Grau ................. South County ..................03-2018
Walter Craft ........................ Sappington..................... 11-30-18
Richard D. Heitman ........... Town & Country ........... 12-28-18
Gene E. Bradford ................ Normandy ......................12-31-18
Michelle J. Williams........... West County ...................12-31-18
Michael E. Holmes ............. Affton ..............................12-31-18
Patricia A. Purk .................. Mackenzie Pointe ...........12-31-18
Robert S. Choate ................. West County .................. 01-01-19

Devin A. Byrd ............ Active ............................12-28-18

Branch Meeting Attendance Prizes
Blues vs Ottawa Senators Saturday 1/19 @ 6 p.m. Clif Nelson, Retired 1. 
Blues vs New Jersey Devils Tuesday 2/12 @ 7 p.m. Tom Schulte, Retired 2. 
Schnucks $25 Card Ramona Droege, South County3. 
50/50 Winner $27 Tamieka Mays, South County4. 
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The meeting was called to order at 7:34 p.m. The invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report, RAA Charles Sexton: M-01893 is a national-level settlement concerning revisions to promo-
tion pay rule and “hold in place” rule. M-01894 is a national-level settlement concerning the effective date of 
CCA holiday pay. The eight hours of administrative leave for the Day of Observance will not show up on pay 
check but can be requested with a PS Form 3971. A new safety program will form five teams of one union 
member and one management member each who will check on carriers. The team’s report will not include 
names and will not result in discipline. 

Retirees Report, Tom Schulte: The attendance at the retirees’ meetings has increased because of the atten-
dance by recent retirees. Retiree seminar will be held on Jan. 27. 

Mound City Carrier Report, Tom Schulte: Read the article on the task force report. The task force recom-
mends taking away collective bargaining of wages, increasing employee contributions to pensions and health 
insurance. The centerfold was a summary of CCA rights and benefits. This is the 70th year of publication of 
the MCC. The MCC is one of the top five longest, continuously running publication of the NALC. The front 
page of the inaugural issue was reprinted. 

Labor Council Report, Mike Chenot: Minimum wage will be increased by 75 cents to $8.60/hour. It will be 
increased by 85 cents for the next four years. Mo. Senate Bill 63 will reintroduce right-to-work. 

Health Benefit Report, Chet Drain: New ID cards have been issued. A program similar to Silver Sneakers 
is available which allows access to 9,000 fitness facilities nationwide for $75. 

OWCP Report, Chet Drain: An installation-wide grievance may need to be filed because injury claims 
have not been filed timely or properly. 

Haake Scholarship Report, Pam Stepney: Eleven applications received. 
Safety & Health Report, Richard Thurman: Twelve vehicle accidents occur per day. A carrier was decapi-

tated in a vehicle accident three weeks after receiving discipline for not wearing seat belt. Report any vehicle 
deficiencies and refuse to drive vehicle until it is fixed. Gateway is at top of list nationally for vehicle acci-
dents. Teams of 20 people will be going to every office to talk to every carrier about route deficiencies. Five 
new vehicles types have been selected and all have A/C. 

MDA Report, Vicki Rohrbach: A picture video of 2018 MDA events was presented. $33,465 was raised for 
MDA in 2018. 

Trustees Report, Tina Hunt: The books were audited and found to be in good order. 
Legislative & PAC Report, Mike Weir: One quarter of the government has been shut down. President Trump 

threatens to declare a national emergency and use the army to build the border wall. President Rolando re-
sponded to an editorial in the St. Louis Post Dispatch noting the value of the Postal Service and explaining its 
financial picture. Missouri voters overwhelmingly passed Amendment 1 to clean up state politics but some 
politicians are already trying to introduce legislation to prevent changes before Amendment 1 is enacted. 

Executive Vice President/Treasurer Report, John McLaughlin: Branch website has current relative standing 
list and annual leave schedule for all stations. The bid to update the branch website and grievance database was too 
expensive. Once another branch’s grievance database is updated, Branch 343 will look at possibly getting their da-
tabase structure. New gutters installed. Cardinal season tickets renewed. Trivia Night is Sunday, Jan. 20, $25/person. 

Vice President/Financial Secretary Report, Brad Layton: Read financial report for December. Incidental 
leave can now be requested 60 days before the start of the leave. The 60 days allows enough time to grieve any 
denial for the “needs of the service” so that the carrier can still get the leave on the days requested. 

Good of the Union, Mike Weir: Retirement seminar on Jan. 27 from 10 to 2:30. Richard Thurman: Disaster 
Relief donations supports only letter carriers. 

President’s Comments, Robert Rapisardo: The number of grievances for 2018 was less than a 1,000. Russ 
Thouvenot is the new postmaster. Thouvenot wishes to continue monthly meetings with union to discuss issues.

      Respectfully Submitted, Brian Litteken, Recording Secretary

Highlights
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Letter carriers must be prepared to contact your respective congressmen at anytime. 
Below is a list of our representatives and senators with their addresses and phone numbers. 

Keep this information handy when you are called upon to act.
The most effective method to communicate your message is to call your senator or representative directly.

WILLIAM “LACY” CLAY (D)
1st District
2428 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-2406

ANN WAGNER (R)
2nd District
2350 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-1621

BLAINE LUETKEMEYER (R)
3rd District
2230 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-2956

JASON SMITH (R)
8th District
2418 Rayburn House Office Bldg. 
Washington, D.C. 20515
202-225-4404

ILLINOIS

JOSH HAWLEY (R) 
B40A Dirkson Senate Office Bldg. 
Washington, D.C. 20510 
202-224-6154

ROY BLUNT (R)
260 Russell Senate Office Bldg.
Washington, D.C. 20510
202-224-5721

ILLINOIS
RICHARD DURBIN (D)
711 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2152

TAMMY DUCKWORTH (D)
524 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2854

MIKE BOST (R)
12th District
1440 Longworth House Office Bldg.
Washington, D.C. 20515
202-225-5661

CONGRESSIONAL ADDRESSES MISSOURI AND ILLINOIS
MISSOURI

U.S. SENATE
MISSOURI
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Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR, 612 CHARLESTON OAKS DR., BALLWIN, MO 63021-7387

(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

please Be advised in reGards To anY arTicle soliciTinG conTriBuTions To THe leTTer carrier Fund or our oWn poliTical acTion Fund

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition 
of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without any 
reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other political 
spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for federal 
income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not NALC 
members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

GERALD GALLEANOHH 

MIKE WEIRH 

JOHN SCHULTZH

NICKI L. PRADOH

CHARLES SCANLONHH

KEN MEYERH

MARION HARRISH

BILL LISTERH

JOE FITZJARRELLHH

TOM SCHULTEH

TOM HARMANH

CHARLES SEXTONH

GENO IBERGH 

HENRY DEIBELH

JOE POLITTEH

ROBERT FLAHERTYH

BILL JIMAS 
RAMONA DROEGE
BILL FISHER
BOB RUESTER

JOHN HAAKE
ROY HATCHARD JR.
MARION HARRIS
DAN CHARTRAND

MICHAEL JENNINGS 
LATONDA FAULKNER
SAM GOODMAN

TIFFANY HAGER
CATHERINE CIARAMITARO
JAMES O’DAY

Ted Hempen
Derrick Williams

Tom Harman
Wilbert Hubbard

Bob Rapisardo
Mike Chenot

Loren Loerch
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm

Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057

FEMALE LETTER CARRIERS 
REPRESENTATIVE

Robinette Hensley, Creve Coeur
(314) 432--8211

EEO REPRESENTATIVE
Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

NBA OFFICE
Mike Birkett — (314) 985-8040

Deadline for articles for 
the MARCH issue is
FEBRUARY 19, 2019

H H H

REGUL AR BR ANCH MEETING
THURSDAY, FEBRUARY 14, 2019

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, MARCH 7, 2019

The Letter Carriers Building
1600 S Broadway
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Dan J. Gould
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Derrick Williams ............... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Stuart East

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Richard Brown Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor

 
ADVISORY BOARD

Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.
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