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Chenot and Tom Schulte Scholarship Committee.

MOUND CIT Y CARRIER

President’s Article

B

… By Robert Rapisardo

rad and I attended a committee of presidents meeting in March. This
meeting is a gathering of NALC branch presidents along with our national
officers. Much information is addressed and concerns are heard from
throughout the country. The same problems that we incur are spread around
the entire country. I would like to mention some of those topics.
Negotiations on our next National Agreement will begin on June 26 at USPS
headquarters. The APWU has a tentative agreement. The Rural Carriers Association rejected USPS’ first offer. The NALC and the Mailhandlers Union will be
negotiating separately, but at the same time. With unnecessary outside interference a good possibility, these
talks will be very tense and tough. As usual, our leaders have been prepared for quite some time and they will
do their best to negotiate what is beneficial to us. The NALC will be attempting to get all present and future
CCAs converted to full-time career after serving 30 months. The intent is to now stabilize the workforce and
make the job more career-orientated so that everyone knows there is a future for them. The USPS is having
problems finding enough people to take these jobs. One suggestion would be to convince management to
make the USPS a less stressful workplace. It is my belief that this is the main reason for the high turnover.
NALC National President Fred Rolando spoke about educating our members concerning legislative issues.
This should be one of our top priorities. The branch office will need to apportion more time to enlighten the
carriers on legislative issues. We spend the majority of our days putting out unwarranted fires. Our job is to
represent our members, but so much of our time is spent on grievances and 75% of them are unnecessary. We
will do our utmost to educate our members. We need to protect our jobs and the USPS at the same time. Prefunding for future retirees’ health benefits must be addressed by Congress. The current liability is about $120
billion and on any given day the Treasury Department can say that $42 billion is due. This would be a blow
to the USPS as we know it. On that issue, the USPS needs a board of governors with a vision for the future to
find new ways to generate revenue. Less than 9% of our members contribute to the Letter Carriers Political
Fund. Our branch must and will do better. The stewards have to lead by example and I am very optimistic
that we will soon have all our stewards contributing.
On a national level, about 50% of career carriers are either former TEs or CCAs. In the past two months,
there has been a 22% drop in Amazon parcels. Amazon will soon be dropping 1,000 zip codes for Sunday
delivery. Some good news is that first class parcels are up 17% and priority parcels are up 2%. The USPS is in
a highly competitive market for parcel delivery. The USPS is attempting to obtain agreements with Walmart
and Target for same day delivery.
Between June and August of this year, a decision will be made for late 2020 and early 2021 to sign a contract to replace 180,000 postal vehicles.
Our national leaders are considering more CCA training in the fall of 2019. Future Carrier Academy
classes will have more hands-on training.
There is a possibility of clerks being excessed to the carrier craft in the future.
By the time this publication gets delivered and read, our annual food drive will be upon us. A very good
chance exists that we will receive some help on the street collecting food from some employees at the Main
Post Office. Please deliver the bags with the cards so that we can collect more food for those less fortunate. I
tried to visit as many stations as possible to support this food drive.
MOUND CITY CARRIER
A special congratulation goes out to retiring Branch 343 Sergeant-at-Arms Derrick
Published monthly by:
Branch 343, NALC
Williams. He served in many different roles for both the union and for the USPS. Thanks
1600 South Broadway
St. Louis, MO 63104-3806 so much, Derrick, and best wishes for a long and healthy retirement. Former Branch 343
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Trustee Stuart East has been selected to replace Derrick for the remainder of his term. Richard Brown has
been selected to replace Stuart as a Branch 343 trustee. The decision to replace Richard as negotiator-atlarge may take me some time to make. We have many deserving and qualified members who deserve to be
considered.
On a closing note, thanks to everyone who attended the Ole Timers’ Day on May 4 and thanks to Chris
Jackson, the NALC’s city delivery director for attending the event. Happy Mother’s Day to all our mothers.

100 percent Union
HONOR ROLL

May 9

Regular Branch Meeting

May 11

NALC Food Drive

May 12

Mother’s Day

May 26

Branch 343 Basketball Challenge O’Fallon Park YMCA (see ad)

May 27

Memorial Day Holiday Observed

June 1, 2

Missouri State Training Session

June 5

Retirees’ Meeting

June 6

Shop Stewards’ Meeting

June 13

Regular Branch Meeting

June 30

Mike David Memorial Run, Ride & Roll
for MDA (see ad)

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM

PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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Executive Vice President

B

ig brother has arrived. The serendipitous fashion in
which management is tracking our every movement
is becoming something out of a bad John Grisham
novel. Back in the day, postal inspectors used to scale up
trees to spy on you. There were as adept at spying on us as
Inspector Clouseau from the Pink Panther movies. The I
Spy games went on in the open on each route. Management
must perform and fill out an Observation of Work Practices
(Street Observations) PS Form 4588 between every 30 days
to twice a year depending on the carrier’s length of service.
This became too much like work for them. So, the frequency
of their observations began to dwindle.
Management grew lazy and transfixed with the almighty
computer monitor. Scanners arrived and with it, MSP scans.
This was a very time consuming and unproductive method
to follow our movements. MSP scans were always meant to
be a tool for management. Irregularities in the recording of
scan points were intended to prompt supervisors to get off
their ass and physically monitor or simply ask carriers about
their movements. This they rarely did. This led to much discipline and an equal number of rescind and purge remedies.
Now comes the GPS tracking which the Postal Service
did not equip the original scanners with because … who
knows why. They now pay supervisors handsomely downtown to sit and monitor our every step, belch, and gaseous
expulsion in the Orwellian room. Having spent some
time working downtown, the rumors of the random carrier caught spending street time not working spreads like
wildfire and get distorted beyond belief. These stories are
repeated and reinforce downtown’s predilection in depicting
carriers as lazy, underworked, and overpaid.
There are two new incarnations of this obsession of
monitoring carriers. The first one is monitoring carriers
inside the station. In certain districts, management is requiring local management to take a photo of a carrier’s case
each time that carrier fills out a PS Form 3996 and requests
auxiliary assistance. Supervisors are then instructed to send
the picture to their superiors. It appears they want to count
the number of pieces of mail in the case. I speculate they
eventually want to take away local management’s discretion
to grant assistance, just as they long ago took away their ability to call in carriers on their day off. I believe this is the very
definition of micromanaging.
The other data driven number they have come up with
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… By John McLaughlin

is something called, “stationary time.”
As you may surmise, this is the time
you spend, according to your scanner,
stationary and therefore, not working.
Because, of course, if your scanner isn’t
moving, you must not be working. All of these actions begin
with the idle supervisor downtown behind the curtain staring at a screen. God forbid a supervisor actually physically
supervises. This would be revealed to be too productive and
corrective to our operations. The goal is to catch a random
carrier possibly not working. Discipline above physical
supervision.
COP (Committee of Presidents) summary: A couple of
things caught my attention from this recent meeting. There
will be no new JCAM for our current contract (2016-2019)
which expires this year and there will be no joint route
adjustment process as well. Management is still focused on
eliminating FOT (fixed office time). This entails everything
you do in the office outside of casing mail. This would be
fine if we could rid our offices of management.
Management is perturbed over the union’s quest for escalating remedies for repeated violations of the contract item,
like improperly drafting non-ODLs. There is an easy solution to this problem. Stop violating the contract. It reminds
me of that old vaudeville skit. A man goes into the doctor’s
office and says, “Doctor it hurts when I do this.” The doctor
says, “Then don’t do that.”
Branch 343 Sergeant-at-Arms Derrick Williams:
Derrick retired at the end of April. I would like to tip my
hat to my brother who has been so loyal and committed to
the union as sergeant-at-arms and trustee and as a Carrier
Academy instructor. Derrick was hired in 1986, the same
year I started. He is always willing to help anybody. Any task
he takes on is met with complete conviction and dedication.
I have had the pleasure of meeting his wife. She is very sweet
and polite. I wish you a very healthy and glorious retirement.
Your smile and laugh will be sorely missed down at the hall.
Please don’t be a stranger and as Chairman of the Retirees
Tom Schulte will remind you, retirees’ meetings are every
first Wednesday of the month.
Until next month, do your job safely and accurately. Show
up to your union meeting. You might learn something. We
don’t write the rules; we just have to play the game. Sláinte.
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Vice President Financial S ecretary
… By Brad Layton

T

his month I would like to cover what was discussed
at the Committee of Presidents Conference that was
held on March 24 and 25 in Albany, New York. President Bob Rapisardo and I attended and here are a few of
the subjects that were addressed during the conference.
First, the negotiations for the next contract will begin in June of this year, with the current contract we
are under expiring in September 2019. Our national
union NALC is always prepared for these negotiations with the Postal Service, even if it means going
in front of an arbitrator to fight for our rights such as
health benefits, annual leave, sick leave, cost of living
raises and contractual raises, and any subject matter
that affects us as letter carriers.
• Amazon has announced that they will be ending
delivery to 1,000 different zip codes nationwide
because of low volume in those areas.
• Since the CCA position was created, 70,000 city
carrier assistants (CCA) have been converted to
full-time regulars (FTR).
• NALC and the Postal Service are at a dispute over
the 2016-2019 contract which moved letter carriers
to the Grade 2 from Grade 1. The Postal Service
argues that letter carriers are still a Grade 1, but are
being paid at Grade 2. NALC argues letter carriers
are Grade 2. Since this disagreement exits, there will
be no JCAM for the 2016-2019 contract.
• The Postal Service plans on providing nationwide
180,000 new Next Generation postal vehicles for
the beginning of 2021.
• The Postal Service is testing drones and driverless
postal vehicles and, yes, I said drones and driverless postal vehicles. The Postal Service would have
an option to summon the driverless postal vehicles
back to the station at any time during the day to
pick up more parcels or mail for you to deliver.
• The Postal Service is testing new scanners for cold
weather areas.
• The NALC and the Postal Service are working
again on a Memorandum of Understanding
(MOU) that would allow a one time conversion of
any city carrier assistant (CCA) nationwide who

has 30 months or over relative
standing.
• Nationwide carriers are working
until 9 p.m. and 10 p.m. And the problem of mail
not being delivered and being brought back at the
end of the day is not just here in St. Louis, it is an
ongoing problem nationwide.
• The Carrier Academy will be getting updated
material to train the city carrier assistants.
• By the end of April, all retro conversion pay adjustments should be completed.
• The Postal Service is wanting to expand the consolidated casing program nationally, this is where a station
would have two routes per case, meaning one carrier
would start at 6 a.m. and the second carrier would
start at 7:30 a.m., labels for both routes are on a magnetic strip and the first carrier when he/she is done
would flip the labels over for the second carrier to start
casing at 7:30 a.m. There are so many scenarios to this
program the Postal Service has started and none of
them are good. The only thing this program guarantees is more overtime for the carriers.
• The Postal Service is once again looking at the old
Caser-Streeter Program which was introduced several
years ago and NALC filed several grievances against
that program and it magically went away. But now it’s
rearing its ugly head again. The program is set up to
try and reduce office time. The basics of this program
are to have certain carriers case several routes and
then pull them down so that other designated carriers
coming in at 9 a.m. would just pick up the mail and
go directly to the street, hence the name caser-streeter.
Some carriers would only case on routes and other
carriers would only carry on the street.
As letter carriers we are entering uncharted waters
on several new ideas the Postal Service is experimenting with and testing in specific areas throughout the nation. As letter carriers we cannot worry
about the unknown until it happens or if it ever
happens. Just deliver your route in a safe and professional manner and take care of your customers!
Until next month, here’s to solidarity and unionism.
Ma y 2019/MCC
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R ecording S ecretary

… By Brian Litteken

On-Rolls Not Available (ORNA)

O

n Saturday, April 13, approximately 40 CCAs were
converted to carrier carriers.
The preferential bid sheet for these
CCAs included a lot of ORNA
positions. An ORNA letter carrier
is a letter carrier who is on the
rolls in an office but is not available to carry a route for a variety
of reasons. These ORNA carriers
include full time union officials
(Bob Rapisardo, John McLaughlin,
Brad Layton), injured letter carriers, 204-b’s, etc. They would also
include the Customer Connect
representative, Dispute Resolution
Team member (Marvin Booker),
and Safety Team Task Force
representatives. These ORNA
assignments are likely being held
down on an opt by a CCA because
generally these carriers have high
seniority rankings and their routes
are desirable. For every ORNA
assignment being covered by a
CCA, one less CCA is available to
serve as a leave replacement. This
problem was recognized by the
national parties during the negotiations of the 2006-2011 National
Agreement. A Memorandum of
Understanding (MOU) was signed
which defined the steps to be
taken to fill residual vacancies.
MOU Re: Residual Vacancies - City Letter Craft (M-01824)
was signed on August 31, 2013.
M-01824 defined the process for
filling residual vacancies, but
because of ORNA positions, additional full-time regulars were
needed beyond those on routes
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and in carrier technician positions. MOU Re: Full-time Regular
Opportunities City Letter Craft
(M-01834) was signed on March
31, 2014. M-01834 allowed for the
posting of full-time regular opportunities, which included residual
vacancies but also allowed additional unassigned regular positions to be included in the process.
M-01834 expired on March 31,
2015. M-01834 was renewed on
the next day by the signing of
M-01856. M-01856 expired on
May 20, 2016, but a new MOU was
incorporated into the 2016-2019
National Agreement. Excerpts
from that MOU are shown below.

MEMORANDUM OF
UNDERSTANDING
BETWEEN THE UNITED
STATES POSTAL SERVICE
AND THE NATIONAL
ASSOCIATION OF LETTER
CARRIERS, AFL-CIO
Re: Full-time Regular Opportunities - City Letter Carrier Craft
The parties agree to use the following process to facilitate placement of employees into full-time
regular opportunities which include: 1) residual full-time regular
city letter carrier duty assignments
…, and 2) newly created full-time
unassigned regular (incumbent
only) positions which increase
full-time complement and are in
addition to the duty assignments
referenced in Article 7.3.A.
Full-time regular opportunities
in the city letter carrier craft …

will be filled as
follows:
1. Full-time
regular opportunities defined
above will be filled within 28 days
of becoming available in the following order:
1. If the opportunity is a
residual vacancy(s), assignment of an unassigned fulltime regular or full-time
flexible city letter carrier in
the same installation.
2. Conversion to full-time
regular status of a part-time
flexible city letter carrier in
the same installation pursuant to Article 41.2.B.6(b) of
the collective bargaining
agreement.
2. Full-time regular opportunities
that cannot be filled through item
1 above will be filled by part-time
flexible city letter carriers, who
… have an active transfer request
(eReassign) … Requests from all
other qualified employees may
only be considered under item 3
below.
3. Full-time regular opportunities that remain after item 2 will
be filled by 1) conversion of city
carrier assistants to full-time
regular career status in the same
installation as the full-time regular opportunities or 2) acceptance
and placement of voluntary reassignment (transfer) requests pending in eReassign …
Continued on page 23 …
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Health Benefits Plan/OWCP … By Chet Drain

G

reetings again, brothers and sisters. I hope the spring season finds you
doing well. This month is a follow-up from last month’s article with a
few more of the perks that are offered to you if you are enrolled in the
NALC Health Benefits Plan. These services are provided to you in an effort to
improve your health and enhance your well-being:
CignaPlus Savings (Non-FEHB Benefit)
The CignaPlus Savings Program is a dental discount program that
provides NALCHBP members and their dependents discounted fees on dental
services and gives you access to over 88,000 dental providers nationwide.
Members save an average of 34% on most commonly performed dental services such as cleanings, root canals, crowns, fillings, dentures and braces. It also
offers ease of use - with no deductibles, age limit, waiting periods, frequency
limitations or restrictions on pre-existing conditions. There are no claim
forms to complete with payment made to the participating dental provider
at the time services are rendered. To find out more about the program, or to
enroll, call (877) 521-0244. NOTE: This program is not part of the Federal
Employee’s Health Benefit Program (FEHB) and is not an insurance.
Weight Talk Program Through Optum
The Weight Talk Program through Optum is a free weight-loss program
to help members achieve a healthier lifestyle. This specified coaching program
is designed to help members achieve measurable, sustainable weight loss. The
Weight Talk Program is delivered through regular phone-based coaching
sessions with a dedicated coach, supported by specialized calls and dieticians.
The experience is highly personalized, supportive, and proven effective. Participants set realistic weight loss goals and then learn through small, tailored
changes how to achieve and maintain a healthy weight for the rest of their lives.
Weight Talk incorporates the following components:
• Up to 11 planned phoned-based coaching sessions
• Specific protocols for severely obese, those diagnosed with type 2 diabetes and postbariatric surgery
• Unlimited access to coaches for ongoing support for up to one year
• Welcome kit including a weight loss workbook, food journal and tape
measure
• Unlimited access to Optum’s Wellbeing interactive web and mobile
support tools
• Fitbit Zip wireless activity tracker that tracks and uploads steps, calories
burned, distance, and activity duration to the Weight Talk Program
portal.
Members can enroll in the Weight Talk Program online at www.NALCwellbeing.com or call the toll-free number at (844) 305-0758. A personal dedicated
coach is available seven days-a-week from 5 a.m. to 9 p.m. (Pacific Time)
Need help Quitting Tobacco use?
Quitting is about more than just not smoking. You want to get the support
to make it last. Our cost-free Quit for Life Program offers a variety of tools
to help you succeed at quitting smoking, including a quit coach staff member
who will work with you to create an individualized plan to make it a successful quitting process. You can even receive free nicotine replacement therapy
products (gum or patches) if it’s part of your personalized quitting plan. To
learn more about the Quit for Life Program through Optum call (866) 7848454 or visit www.quitnow.net/nalc.
If you choose not to participate in the Quit for Life Program, over-the-

counter medications for tobacco cessation (prescription required) will be paid at 100% when you
purchase the medication at an NALC CareSelect
retail pharmacy or mail order program.
Healthy Rewards
The idea behind the Healthy Rewards members
savings program is to help members find ways to make staying healthy
more affordable. You can save up to 40% on products and services to
encourage and promote healthy behaviors and lifestyles, like:
• Vision and hearing care discounts such as laser vision correction
procedure and discounts on eyeglasses, prescription sunglasses and
vision exams.
• Low-cost fitness center memberships at over 9,000 locations around
the country.
• Yoga accessories and fitness gear through online discounts
There are no claim forms or referrals. The program is easy for members to use. You will have access to a nationwide network of more than
50,000 providers and over 9,000 fitness clubs. You can access the Healthy
Rewards Program by calling (800) 558-9443 or by visiting the Plan’s website
www.nalc.org.
CareAllies - Well Informed Program (Gaps in Care)
We offer a program through CareAllies which provides timely information and tips to help you reach and/or maintain a healthy lifestyle. Gaps
in Care is designed to improve the member’s quality of care, therefore
reducing medical expenses. It is a clinically based program that focuses on
members who have chronic illnesses, such as high blood pressure, diabetes
and more, to determine if the patient is receiving adequate medical care.
The program is voluntary. Here’s how the program works:
1. Your health care claims are reviewed, and steps may be identified that
you can take to improve your health.
2. If steps are identified, you and your health care professional (if their
information is provided) will receive information from CareAllies that may
include
a. A summary of health conditions which maybe of interest to you
b. Educational information to help close potential gaps in your
health care
c. Resources and helpful tips for better managing your care
3. You are encouraged to talk to your doctor about suggested topics to
develop long-term health goals. It is not meant however to take the
place of your doctor’s professional judgement.
This program is part of the Plan’s ongoing commitment to improve
member health. If you have any questions call CareAllies at (800) 252-7441
Mon. - Fri. 8 am. to 6 p.m.
So, there you have it, the completed list of programs offered by the NALC
Health Benefits Plan. We provided this list, along with the one from the
April MCC as a reminder to NALCHBP members. Of course, you can find
the information on the Plan website, but that isn’t always the best means of
getting information for some of our senior members and retirees. Hopefully
this information is insightful and helpful. It might be good to save these two
articles and keep them in a familiar place for future reference.
Until next time .... God bless all and peace!
Ma y 2019/MCC
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from the

N

Managing Editor
Preparing to Retire

ot me. I’m already retired. But for those of you
who are considering retiring in the near future,
now is the time to make preparations.
First of all, if possible, try to attend one of the
periodic retirement seminars offered by Branch 343.
Former NBA Mike Weir does an excellent job of guiding you through the proper procedures to make your
transition to retirement a lot less stressful.
At least one year prior to your intended retirement
date you will need to contact Human Resource Shared
Service Center (HRSSC) at 877-477-3273 in order to
ascertain whether or not you are eligible to receive
credit for any military time or unfunded civilian
service. HRSSC can provide you application forms for
civilian and post-1956 military time. The Office of
Personnel Management (OPM) will send you an election form with a letter explaining the effect that credit
for additional service will have on your annuity.
Do your homework about other benefits that you
may be entitled to, such as Social Security, Veterans
Administration, IRAs and 401(k) plans, and pensions
earned from previous employment outside the Postal
Service.
Request an annuity estimate from HRSSC or LiteBlue, usps.gov based on your projected retirement
date. This estimate will help in making decisions on
survivor benefits, waiving military retirement pay and
paying deposits or redeposit.
It would be wise to estimate your monthly deductions (health benefits, life insurance, taxes, etc.) The
annuity estimate you receive from HRSSC is only an
estimate; if you are fortunate, it will be close to the
final annuity figure from OPM.
Look at your Thrift Savings Plan (TSP). Think
about how much money you will need in retirement.
Learn about the different withdrawal methods available (expanded withdrawal options will be implemented by TSP no later than November 17, 2019). If
you have an outstanding TSP loan, make the necessary
arrangements to pay it off or understand the potential
tax implications of an outstanding loan at retirement.
Six months prior to retirement call HRSSC and
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… By Tom Schulte

request an application form/retirement packet often referred to as the
“blue book.” If you are in the CSRS,
you will receive SF2801, the application for immediate
retirement. If you are in FERS, you will receive SF3107
for immediate retirement.
Once you receive your blue booklet call HRSSC to
schedule retirement counseling. It is best to schedule
as far in advance as possible to avoid backlogs. This
will allow you time to answer all questions you may
have or resolve any problems you may experience.
It’s also a good idea to have your spouse with you to
ensure any questions they may have can be answered.
Review you electronic Official Personnel File
(eOPF), which is available on liteblue.usps.gov. The
documents in your (eOPF) will reflect any enrollments
in FEHB and FEGLI, periods of leave without pay, and
salary information, all of which could be useful in
retirement. Keep a copy.
Two to four months out complete and submit the retirement forms in the blue book and any related forms
to HR Shared Service Center. Have some savings on
hand. It’s a good idea to be sure you can pay your bills
for a few months after retirement, as OPM doesn’t
process your application until you have separated from
the Postal Service. Although OPM will usually start
interim payments, many find them not enough or
don’t start as soon as they would like.
Finally, try to reduce your debt. Pay off that mortgage, reduce or eliminate that car payment. The transition to retirement is always less stressful debt free.
Enjoy a long, happy and healthy retirement.
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Region 5 NBA Report

F

looding — The NALC is seeking help in identifying letter carriers who have been impacted
by the recent/current flooding across Region 5.
If you know of anyone or was personally affected,
please call this office at 314-985-8040. Members
negatively affected should complete the Disaster
Relief Grant form which can be found at: https://
www.nalc.org/community-service/body/2019-NALCDisaster-Foundation-Grant-Form.pdf. We are currently aware of almost two dozen carriers who have
been negatively impacted.
Mode of Delivery — The NALC has become aware
of a concerted effort by the Postal Service of soliciting customers to change their mode of delivery to
cluster boxes or centralized delivery. Letter Carriers
who have the NALC Member App were recently
alerted concerning this issue and informed of their
rights and customers’ rights. This information can
be found at: https://www.nalc.org/news/nalc-updates/
customer-and-employee-rights-when-usps-solicitscustomers-to-change-the-mode-of-mail-delivery. If
this is occurring on your route or in your office,
please call us at the Region 5 office so that we can
assist.
Route Inspections — Branches scheduled for
route inspections this spring who have not contacted this office about training, should do so
immediately. Region 5 has trained a number of
leaders around the region who are conducting route
inspection training whenever/wherever needed.
The service is in the middle of the spring inspection schedule and as I write this article the number
of sites to be inspected is growing. If you need any
route protection booklets, please call the office so
we can ship them to you.
Leadership Meeting — At a recent meeting facilitated by NALC VP Lew Drass and Alan Moore,
manager of labor relations policies and programs,
area labor managers, national business agents, and
regional administrative assistants discussed issues
concerning grievances and ways to improve the
grievance procedure. The Postal Service is quite upset about escalating grievance remedies and spoke
ad nauseam on this issue. The NALC response

… By Mike Birkett
was simple, “Stop violating the
contract.”
Collection Boxes — A national
review of collection boxes has/
will run through the end of April.
Prior to implementing changes, local management
is supposed to discuss any impact with letter carriers involved. If you have questions, please call this
office.
Sunday Priority — On February 24, the Postal
Service discontinued the delivery of priority mail
packages from their hub locations. This does not
impact the Sunday delivery of Amazon packages.
Automation News — The Postal Service is investigating the possibility of using autonomous delivery
vehicle technology. Specifically they are looking for
information on: Light detection and ranging (LIDAR); cameras; ultrasonic sensors; radar sensors;
and industry specialists willing to test and integrate
autonomous vehicles into the delivery environment.
Food Drive — With just days to go before the
“Stamp out Hunger” food drive on May 11, final
preparations are underway, volunteer organizing finalized, the media frenzy beginning. Step back and
take a deep breath and take a look at what you’ve accomplished. You are part of the largest one day food
drive in the world. You selflessly take on extra work
in support of your community and those who need
help. You supply food shelters across this country
which allows them to feed the needy throughout
the summer. While you may not hear it from your
immediate supervisor … thank you!

Ma y 2019/MCC

9  

MOUND CIT Y CARRIER

2019-2020 John H. Haake Branch 343
Scholarship Report
… By Lawrence McHaynes Jr., Pam Stepney

and

Tom Schulte

We are pleased to announce the four 2019-2020 John H. Haake Scholarship recipients. They are:

Matthew Albert Chenot
Hannah Elizabeth Scott
Kameron Michael Player
Jordan Thomas Weiler
This is the 29 th year the John H. Haake Scholarships have been awarded to deserving sons and daughters of letter carriers from Branch 343. We congratulate not only the students who participated in this
year’s competition, but also their proud parents.
As in previous years we secured the services of Dr. Barbara Anderson,
ex officio from NEA-St. Louis, who has served as the chairperson of
our independent selection committee since the inception of the scholarship program back in 1990. She, along with her committee, evaluates the
credentials of each of our applicants and selects our four John H. Haake
Scholarship winners. As in all previous years the decision of the judges is
final.
Over the course of the last several years, there has been a dramatic
decrease in the number of scholarship applicants. We attribute that to the
postal hiring freeze in the early 1990s into the early 2000s. This created a
huge gap between older letter carriers whose children have already graduated from high school and the newly hired who may not have high school
Dr. Barbara Anderson
aged children. It may be several more years before we see the applicant
pendulum swing back.
This is also the first year we have implemented new changes to introduce a vocational/trades school
scholarship. For many years we have argued the fact that not every student is cut out to attend a college
or university and there are many high school aged individuals who would prefer to seek a skill in the
trades. So, beginning this year we are offering three scholarships for college bound students and one
scholarship for a vocational/trade school student.
Quite frankly I thought it would be several years before the word got out about the trade school scholarship, but was delightfully surprised to have an applicant the first year it became available.
We are a union and we realize that not all graduating seniors are interested in attending college. More
importantly we recognize that there has been a significant drop-off in the number of people entering the
trade unions. There will always be a need for skilled labor in the various trades including carpenters,
electricians, plumbers, etc. We believe that earmarking one of our scholarships will be beneficial to a
son or daughter who would rather work with their hands than attend a four-year college.
Our awards presentation took place at the regular branch meeting on April 11, 2019, and we were very
pleased that three of our awardees were present along with their parents. One of our winners was unable to attend due to a prior commitment. Each of the scholarship winners was presented to the branch
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membership and a brief profile was read highlighting their accomplishments and their aspirations. (Profiles are on the following pages). The recipients were then presented with a certificate from Branch 343.
The scholarship committee was very impressed with the academic credentials of all of our applicants,
as well as the leadership qualities exhibited in their extracurricular activities as well as the hopeful tone
and insightful nature of their essays. Although only four of the students have been awarded scholarships,
all the applicants are clearly winners.
Finally, I would like to take this opportunity to personally thank Mr. Lawrence McHaynes Jr. for his
29 years of dedicated service to the John H. Haake Scholarship Committee. Lawrence informed me that
he was stepping down as one of the original members of the committee following this year’s presentation. Lawrence served as the “legs” of the scholarship committee assuming all of the running around
duties and always offered wise council to a struggling scholarship committee throughout his 29 years of
service. Thank you, Lawrence, for your dedication to help further advance the educational opportunities
of the sons and daughters of Branch 343. Your contributions will be sorely missed. The best of luck in
your “second” retirement.
The scholarship committee would like to thank John Haake for his leadership and vision in establishing this program 29 years ago. The scholarship had been a dream of John’s for many years and we cannot think of a more fitting recognition of his efforts to bring his dream to fruition than the fact that it
bears his name.
Thanks also to Branch 343 President Robert Rapisardo, Exec. V. P. John McLaughlin and V. P. Financial Secretary Brad Layton for their ongoing support and guidance in continuing the scholarship
program. On a personal note I would like to recognize the dedication and commitment of my fellow
scholarship committee member Pam Stepney who keeps the membership apprised of the applicants and
all the critical deadlines our students must meet in her monthly branch reports. And finally to Mike
Weir, also one of our original scholarship committee members whose invaluable input helped shape the
scholarship criteria.
To this year’s applicants, we would like to extend our best wishes for your academic careers and beyond. Judging from the excellence of our candidates each and every applicant was deserving of an award
and we wish them success in their college and trade school endeavors.
In the September issue of the Mound City Carrier we will publish the application for the 2020-2021
John H. Haake Scholarships. For
now, please spread the word to
any Branch 343 union member
who will have a son or daughter
entering their senior year in high
school in the fall. The deadline to
apply is December 31, 2019.
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MATTHEW ALBERT CHENOT is the son of Mr. and Mrs. Albert Chenot of St. Louis, Mo.

Albert is a letter carrier at the South County Post Office. Matthew is a senior at Oakville High School.
Matthew is a member of the National Honors Society, Oakville High School Honor Band and attained
the rank of Eagle Scout in February 2018.
Dr. Jennifer Gross, Oakville High School counselor has high praise for Matthew. “I have worked
with Matthew since his freshman year, and have always found him to be polite, respectful and a mature young man. I am confident he will be successful in his future endeavors.
“Matthew has earned a commendable 4.09 weighted GPA and taken a challenging combination of
honors, college level, and advanced placement courses. Furthermore, Matthew is an active musician,
and he has been a four-year member of the Oakville honor (marching) band, concert band, and jazz
band. He has participated in the Solo and Small Ensemble Festival for four years as well.
“Outside of school Matthew keeps busy through a variety of activities. He is a facilities team leader at his church and
demonstrates his responsibility by leading the other team members through their required responsibilities. Matthew’s
philanthropic nature shines through by volunteering at Vacation Bible School each summer and working with the children
during church services. He has also been an active member of the Boy Scouts since first grade and has held multiple peer
leadership positions. His ability to balance his worklife responsibility with ease and success has been demonstrated across
multiple situations. He is truly a kind young man.”
Matthew attributes his success thus far with his association with the Boy Scouts of America. “As an Eagle Scout and all
the way back to my days as a Cub Scout, I have taken many hikes. The most important thing to have before heading out on
a hike is a plan. You must know the terrain, the distance you wish to travel, and plan out everything that needs to be taken
with you if you wish to be successful. As I take that next step in my career path, it is critical that I have a plan for success,
one that adequately prepares me for the future.
“My plan begins with attending the Missouri University of Science and Technology in Rolla. I intend to major in computer science. I hope one day to own my own small business like my grandfather. It is exciting to think of me being at the
forefront of all the technological innovations that are being discovered each and every day.
“The Boy Scout motto is ‘be prepared.’ No one heads out onto a hike with an empty backpack and without a map. Likewise, as I head off to college, it would be foolish for me to enter such an important chapter of my life unprepared. Understanding the risks and rewards of attending college is paramount to my success.”

HANNAH ELIZABETH SCOTT is the daughter of Mr. and Mrs. Michael Scott of Imperial,
Mo. Michael is a letter carrier at the Sappington Post Office. Hannah is a senior at Windsor Senior
High School where she is a member of the National Honor Society and ranks sixth in a class of 206.
Windsor High social studies instructor Tina Boehm has nothing but praise for Hannah. “It has
been an honor to be acquainted with Hannah because she is a young lady of great character. Hannah
perseveres ever forward, diligently striving for excellence. She is a model in leadership and I have
watched her peers seek her advice and guidance. Hannah balances her studies and her activities, is
the president of Student Council, a member of the National Honors Society, and is editor of the school
yearbook, keeping her school work and grades a priority.
“Hannah works diligently on her class work and takes the time and effort to ensure she does a great
job. She always maintains a positive aura and it seems to engulf everyone within range. She encourages everyone (even myself) and she challenges herself beyond the scope of the average high school student and meets every
challenge head on with accountability and responsibility. She participates in community services through the Student
Council and has great compassion to help others.
“Hannah will be very successful in anything she sets her mind to and she will do it with excellence and integrity.”
Hannah will be seeking a degree in elementary education and middle school science at Southeast Missouri State University in the fall. “Teaching has always been a passion of mine and I have taken many steps to further my future in education. I have participated in many programs, notably Junior Achievement and Peaceball that focus on teaching elementary
students life skills and the importance of good character. I also spend much of my time at our elementary school observing
teaching styles and teacher-student interactions to better prepare myself for my future as an educator.
“Upon receiving a degree, I plan to use my education to better my community as a whole. I will do this by introducing leadership and what it means to have good character into all of my lessons. I hope to create programs in schools that
provide students with all the tools they need to better themselves and become well-rounded individuals. Education is a
rapidly changing field and you need to be quick to adapt to fresh techniques in order to give the most effective and impactful lessons.
“Teaching is more than textbook materials, it is the lessons they take out of the classroom that leave lasting impressions.
I have learned some of the greatest and most important lessons in the classroom, mostly due to teachers that incorporate
lessons that emphasize the importance of good character. I’m excited to begin my journey.”
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KAMERON MICHAEL PLAYER is the son of Mr. and Mrs. Harold Player of St. Louis, Mo.

Harold is a letter carrier at the Chouteau Post Office. Kameron is a senior at Christian Brothers College High School in Creve Coeur, Mo.
Jake Pittroff, department chair of business at CBC states, “Kameron is that student who is well
prepared, determined, and passionate about lifelong learning. He is an excellent high school student
with a curiosity for the world. His work is always completed on time: he is an excellent writer; he has
creative thoughts with practical application on projects and has an ability to lead his peers in a group
setting as well as work with others of diverse backgrounds and cultures.
“I have had the opportunity to lead students and coach and Kameron possess the well-rounded
skill sets needed to be successful to serve others and the community he is engaged in. As his business
teacher, I have experienced an individual who shows up earlier than asked, works hard, and carriers
himself in a polite, respectable manner. He has a unique ability to make others feel welcomed and has used that to grow into
a leader in the classroom. He regularly demonstrates this when he interacts with his classmates and makes sure the opinions
of others are valued and that each member is involved. Kameron has the poise to work with teachers and fellow students in
any capacity. He has always challenged himself academically and has excelled beyond the classroom by staying committed
to uphold the values of our school and community. Kameron is a self-motivator, an active participant, and was always able
to keep up with the rigorous coursework. His classmates recognize this and for these reasons Kameron serves as a great role
model.”
Kameron states,” I come from a hard working middle class family. Obtaining this scholarship would be a blessing in
many different ways. The money would make it easier for my parents to help pay for my tuition, thus lessening the burden
on them. The field I want to major in is business marketing with an emphasis on entrepreneurship. Many have sacrificed to
ensure my success. I hope to return the favor by graduating from college and having a successful career. I also plan to come
back and support my church as my church family has supported me in so many ways. I would also like to hone my skills as
a public speaker. I currently speak at our church as well as other venues. I can see myself as a public speaker. I aspire to do
many things, but most of all I want to be able to inspire other young men and women to reach their goals. In the end, I will
be sure to come back and mentor young men at CBC (Brothers for Life).” Kameron will be attending Clark Atlanta University in Atlanta, Georgia, in the fall.

JORDAN THOMAS WElLER is the son of Mr. and Mrs. Jason Weiler of Ste. Genevieve, Mo.
His mother, Rachel, is a letter carrier at the Ste. Genevieve Post Office. Jordan is a senior at Valle
Catholic High School. He is the first student to apply for the vocational trade school John H. Haake
Scholarship and the first winner.
Andrea Stolzer, owner of the Dairy Queen Grill in Ste. Genevieve and Jordan’s boss shared her
opinion of Jordan and his work ethic. “Over the last 25 years as the owner of a Dairy Queen, I have
gotten to know several hundred of Ste. Genevieve County’s teenagers. I first came to know Jordan as
a kindergartner and classmate of my son’s. Jordan’s positive personality and strong work ethic made
it an easy choice to add him to my crew at Dairy Queen.
“All of my managers appreciate when Jordan is on their shift. They know they can count on him
to
fulfill
his duties independently, to have a smile on his face and also be a team player. Jordan is
Pam Stepney holding
punctual
and reliable. His fellow crew members know that they can depend on Jordan also.
Jordan’s certificate.
“It’s been a pleasure watching Jordan excel with his high school’s basketball teams. His work ethic
is evident in his school studies and his extra-curricular activities. Jordan has been responsible by keeping his schedules
straight between all of his school activities and his job.
“Whenever I attend owners meetings, I am always reminded about how good the teenagers are in Ste. Genevieve. Jordan
in no exception, he is a great asset to my business and will be missed as he moves on to his future studies. I’m certain Jordan
will be successful in whatever he decides to put his mind to.”
Jordan realizes the importance of the various trades and the necessity to have the technical skills to be competent and
competitive in his future endeavors. “My plans are to attend Ranken Technical College in the fall and study industrial technology. For the past two years I have attended Perryville Career Center for Welding Technology and will complete 32 credit
hours in May. I also plan to complete my certification in welding technology at Ranken as well.
“My experience through the dual enrollment program at Mineral Area College will help me to progress quicker through
the Welding 1 program at Ranken, which is part of the industrial technology program. I plan on gaining even more experience in my field of studies by getting involved with projects and internships throughout my college education.
“After graduation from Ranken I hope to obtain an apprenticeship with a company that will enable me to continue my
education while working full-time. I would also like to talk with local high school students about my experience at Ranken
and educate them on the importance and benefits of going to a trade school. We need more hands-on workers in our society
and I hope someday to encourage other students to pursue the same career path as I have.”
Ma y 2019/MCC
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Retiree Report

… By Guest Recording Secretary Nicki L. Prado
MINUTES FROM THE APRIL 3, 2019, MEETING

M

eeting called to order by
Chairman Tom Schulte at
12:45 p.m. Chaplain Gus
Frank led us in a prayer and
the Pledge of Allegiance. Tom
thanked Geno Iberg and his wife,
Glenda, for providing the delicious lunch and desserts. Barry
Thompson and Don Deves will
be providing lunch at the May
retiree meeting.
Minutes from the previous
meeting: Read and accepted by
guest Recording Secretary Nicki
L. Prado.
Treasurer’s Report: Treasurer
Clif Nelson reported a balance
after expenses of $1,441.71.
Branch 343 President’s Report: President Rapisardo asked
for the retirees to volunteer to
serve as drivers for older retirees
unable to drive to the Union
Hall to celebrate Ole Timer’s Day
and to help pick up food for the
NALC Food Drive on May 11.
Bob announced that we are seeking bids to tuckpoint the Union
Hall and to replace the windows.
He also told the members that
we still had some Proud Union
Home signs available if anyone
wished to take one home. Cardinal baseball tickets will be on
sale following the April regular branch meeting and postal
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management would be converting 42 regulars on April 6.
Legislative Report: Brother
Mike Weir informed the members of Trump’s budget proposals
regarding our benefits as letter
carriers and retirees. Increasing
employee contributions to pension plans, reduce CSRS’ COLAs
and eliminate FERS’ COLAs,
eliminate collective bargaining, reduce interest rate for TSP
G-Fund, and $2.5 trillion in cuts
to Social Security, Medicare and
Medicaid. If we wish to keep our
benefits we need to support our
political friends in the House
and the Senate. There are currently three bills making their
way through Congress, HR 23,
HR 33 and HR 54. We are currently seeking support on all
three. For those members who
f ly, Mike informed us of the Real
ID card in the state of Missouri.
Similar to your drivers license
and secured at your local Missouri Department of Motor
Vehicle office. You will need a
Social Security card, passport
or birth certificate. IDs must be
secured by October 1, 2020.
Chairman’s Report: Tom
invited the retirees to please
attend the upcoming Ole Timers’ Day celebration on May 4.

Invitations are in the mail and
Russo’s Catering will once again
be providing lunch. Because there
are 42 retirees receiving their
Gold Cards this year, Tom asked
for any volunteers to pick up any
members in their vicinity who
might not have a ride. A paper
was passed around to sign up as a
volunteer. Tom also asked any retirees to volunteer to pick up food
for the annual NALC Food Drive
on May 11. Tom told the retirees
to just show up at their nearest
post office and help out the active
carriers. Tom announced upcoming MDA events: Texas Hold’em
on April 13, Br. 343 Basketball
Challenge on May 26 and the
Mike David Memorial Run, Ride
& Roll on June 30. You can find
information on all events in the
Mound City Carrier.
Deceased Members: A moment of silence was observed for
William H. Hoffman, 60-Year
Member; Ronald L. Slaughter,
Gold Card; Michael A. Sekarski,
Retired; and William K. Doggett,
Gold Card.
50/50: $20 won by Ken Meyer
who donated it back to the
retirees.
Closing Prayer: Offered by
Chaplain Gus Frank.
Meeting Adjourned: 1:15 p.m.

West County
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How’s everyone doing? Fine, I hope. The
Postal Service and our union are
losing a great worker, Mr. Derrick
Williams. He is one of the best
employees the Postal Service ever
hired. What a great man to have
as our district trainer.
Derrick began his career with
the Postal Service some 36 years
ago. He started as a casual carrier and became regular a couple
of years later. He loved being a
letter carrier working proficiently,
profoundly and professionally
throughout his tenured career
as a postal employee. He always
had a smile and a kind word for
you every time you’d see him. He
always gave an honest day’s work
for an honest day’s pay. Derrick
prided himself on educating
letter carriers on doing their job
by the book, encouraging workers to never take shortcuts while
providing great service. He was
a trainer to most of the employees of the Postal Service in the
Gateway District. Many started as
letter carriers and then went on to
become supervisors, clerks, mail
handlers, and postmasters. Everywhere he goes, employees all over
the Gateway District greet him
with such compassion and much
earned respect. He was a great
steward, fighting for letter carrier’s rights daily, always giving
his all and treating everyone with
the respect they deserved.
Derrick has served faithfully
in a multitude of important roles
here in the union. Here he has

served as the sergeant at-arms,
as trustee, as a shop steward and
on the Calendar Committee.
Derrick also was a dutiful volunteer, volunteering with the MDA
Golf Tournament, Bowl-A-Thon,
Poker Night, Food Drive, Trivia
Night, answering phones for the
Telethons, just to name a few.
This man is a faithful servant.
As a shop steward, management
had no easy feat contending with
Derrick, he always represented
employees diligently. He never
tolerated shenanigans and tomfoolery, such as management not
treating all employees equally.
Favoritism was not tolerated nor
permitted on his watch and he
let them know we are all letter
carriers.
Derrick also helped to design
the new postal vehicles coming
out next year. It is unfortunate
that he will not get a chance to
drive one of them. When going to
national conventions, we’d always sit next to each other eating
Mound’s candy bars and snacks
while voting on issues concerning
letter carriers. Once you met him,
you’d met a friend for life, and I
thank God for that. Chris Rock
would always say when you meet
someone you don’t meet them you
meet their representative, meaning people are not who they say
they are. Well Derrick is who he
says he is. There were so many
people who showed up for his
retirement party, we should have
rented a hall. He’s truly loved by
everyone and will be missed. So,
we’d like to wish Derrick a long,

happy prosperous, healthy retirement. Thank
you to everyone
who participated
and made Derrick’s retirement
party a huge success.
Speaking of participation, since
Derrick is retiring and a huge
void has been left particularly
in the voluntary sector, Food
Drive is rapidly approaching and
we will need all hands-on deck.
Please make appropriate plans to
ensure that you and your friends
and family are available Saturday,
May 11, 2019, to help with Food
Drive. We all need to be a part
of giving back to our community
and helping feed the hungry.
Better late than never. Several
months ago Phil Winkler shoveled and salted the walkways one
snowy day leading into the building making it safer for everyone.
I just want to give a shout out to
Phil.
Happy Mother’s Day to all
mothers and fathers out here doing the thing for their kids. You
are recognized today and every
day! I see you! Remember to do
your best, leave the rest, don’t
stress, God bless, and thank you
for coming.
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In Celebration

of the 70th Year of
Publication of the Mound City Carrier,
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Two Pages Out of History
“Reflections”… July 1983
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… By Frank Enlow

rothers and sisters, let’s talk
business 101. The Postal Service
is made up of franchises or
branches throughout the United
States. Our employer has two major
responsibilities to keep this company up and running.
First they have to go out and
solicit business or contracts to
bring in a product, (door to door
advertisement), parcels (Amazon,
UPS, FedEx, or small businesses)
and or trackable accountable items
they can charge more for. Second,
in order to maintain this business,
the Postal Service has to guarantee
the product will reach its destination safely and in a timely manner.
This appears to be a simple recipe
for success, right?
We as management, NALC or
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APWU members when hired stated
we would help the Postal Service
uphold this obligation to guarantee
delivery seven days a week and in
a timely manner regardless of the
product. The mail and packages
have decreased, and in many areas
Sunday delivery has been canceled
until further notice. This is not
good for any of us, this is a domino
effect.
You can’t possibly think losing
mail or parcel contracts is a good
thing because it makes our workday easier, that it won’t eventually
affect our jobs. The last time the
Postal Service had to make drastic
changes, they stopped hiring from
2006 to 2013.
You may not want to deliver every door direct mail, but you must.

You may not
want to deliver
that parcel, but
you will. You
may not want to
do your job, but if you don’t, there
may not be a job left to do.
Privatization is a real threat to us
now more than ever, it has always
been about the millions of dollars
this company generates and now
day by day we continue to lose the
trust of those who have the voice to
help us fight the money giants that
want to dismantle your company.
It is this simple; again it is our
responsibility as carriers to save the
post office by giving the customers
the professional service they deserve, no excuses, just results.
Until next time
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The Mike David Memorial

RUN, RIDE & ROLL FOR MDA
JUNE 30, 2019
10 A.M. TO 2 P.M.

LOCATION!

WE WILL MEET AT THE TRAIL HEAD PARKING LOT
THAT IS SHARED BY GRANT’S LOG CABIN AND
ORLANDO’S GARDEN.

THE EASIEST WAY OF GETTING THERE IS TO TAKE
REAVIS BARRACKS TO UNION NORTH TO LEESHORE
AND FOLLOW THE ROAD TO THE BIG PARKING LOT.

ANY QUESTIONS, CALL TOM BECNEL 314-766-5980
OR MIKE WEIR 314-348-8722
REFRESHMENTS FOR ALL AND ATTENDANCE PRIZES.
THIS IS A FAMILY AFFAIR SO BRING THE KIDS!
TO REGISTER OR MAKE A DONATION TOWARDS THIS WORTHY CAUSE, FILL OUT THE
BOTTOM PORTION OF THIS FLYER AND MAIL TO MIKE WEIR AT:
NALC/MDA
1600 SOUTH BROADWAY
ST. LOUIS, MO 63104
THREE WAYS TO DONATE:
1. REGISTER TO PARTICIPATE AND COLLECT MONEY WITH A PLEDGE SHEET,
THIS METHOD USUALLY RAISES THE MOST MONEY
2. REGISTER TO PARTICIPATE AND MAKE A PERSONAL DONATION,
SUGGESTED DONATION - $20 OR WHATEVER YOU CAN AFFORD
3. MAKE A PLEDGE OR SEND DONATION DIRECTLY TO THE UNION HALL
NAME:
PHONE:		
CIRCLE CHOICE BELOW:
    REGISTER ME		

DONATE ONLY

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
Ma y 2019/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
April 11, 2019

Summary of Branch Action
MSC: To pay the branch bills.
MSC: Branch 343 send up to six of its full-time
officers, stewards, and/or part-time officers
to the National Rap Session to be held August
9-11 in Denver and pay their expenses.
MSC: Branch 343 invite Barbara Anderson and her
husband along with the scholarship committee to dinner and pay the expenses to show
the branch’s appreciation.

Highlights
The meeting was called to order at 7:31 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted.
NBA’s Report, NBA Mike Birkett: An arbitrator
resigned from the panel. I am working on getting one if
not two more arbitrators on the panel. At a recent meeting, area labor managers, NBAs, and RAAs discussed
issues concerning grievances and ways to improve
the grievance procedure. The Postal Service is quite
upset about escalating grievance remedies. The NALC
response was simple, “Stop violating the contract.”
Western Area was told not to put in routes during route
adjustments but only routers. Postal Service’s tests to
be expanded: two carriers at one case like Chouteau,
caser/streeters, and videotape carriers performing office
work to use during contract negotiations to reduce fixed
office time.
Breakout: John H. Haake Scholarship Awards
presented
Retiree’s Report, Tom Schulte: The importance of
contributing to LCPF was discussed at retiree meeting.
MBA Report, Saronda Sutherland: Information on
Mutual Income Plan and Retirement Savings Plan for
CCAs is available.
Mound City Carrier Report, Tom Schulte: Upcoming MDA events: Texas Hold’em; Basketball Challenge;
Run, Ride, and Roll. Retirees are asked to help pick up
food at the May 11 Food Drive.
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Safety & Health Report, Richard Thurman: The
work of the Safety Task Force has resulted in the repair
of roofs, vehicles, and floors. Carriers can donate to the
Disaster Relief Fund to help union brothers and sisters
in need from the floods in Iowa and Nebraska.
Trustees Report, Tina Hunt: The books were audited
and found to be in good order.
Executive Vice President/Treasurer Report, John
McLaughlin: CCAs are not on call. A CCA should report
to work at their scheduled time and clock in. If management wants to send a CCA to a different station, the CCA
should not use their own vehicle. Thirty-two unassigned
regular positions have been created. Bids for tuckpointing
and new windows for the building have been received.
The next priorities for the building are outside lighting
and an outside sign identifying the building.
Vice President/Financial Secretary Report, Brad
Layton: Read financial report for March. Food Drive Tshirt pictures and order forms are posted on Branch343.
org. If the mileage is written on the vehicle repair tag, it
can be tracked if the vehicle is repaired before another
carrier drives the vehicle.
Good of the Union, Geno Iberg: Lapel pins for 25, 30,
and 35 years of service must be requested by the branch
secretary. Answer. Yes, this is something we want to do.
President’s Comments, Robert Rapisardo: Three
cases are at the B-team to get pay advances for back pay
awarded by grievance settlements. Derrick Williams
is wished a happy retirement. Stuart East is appointed
as sergeant-at-arms. Richard Brown is appointed as
trustee. The people working downtown have been
asked to help with the food drive. Affton, Clayton, and
Coyle stations will have the food drive bags separated
by route. Proud Union Home and Letter Carrier Food
Drive yard signs are available. During the COP meeting, contract talks, CCA retention, educating members
on legislative issues, and new ways to generate revenue
were discussed. Normandy will have route adjustments
performed May 6 to 11.
		
Respectfully Submitted,
		
Brian Litteken, Recording Secretary
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New Members
David Alberty.................. Maryville Gardens... 03-01-19
Nicholas Arnold.............. Affton........................03-02-19
Julie Baker........................ Park Hills.................. 03-01-19
Jennifer Baublitz.............. St. Clair ....................02-28-19
Gerald Bell....................... Harriet Woods......... 03-01-19
Derek Bunch.................... Mexico..................... 03-06-19
Courvosier Caole............. South County.......... 03-09-19
Mia Champion................ Southwest..................03-02-19
Chastity Conrod.............. Kirkwood.................. 03-01-19
Kasandra Conway........... Salem......................... 03-01-19
Dante Crockett................ Weathers................... 03-01-19
Aireon Davis.................... West County............ 03-09-19
Andrew De Suza.............. Sappington.............. 03-09-19
Miatta Edmonds.............. Southwest..................03-02-19
David Flake...................... Southwest..................03-02-19
Dawn Frenchie................ Jennings ................... 02-15-19
David Green..................... Gravois...................... 03-01-19
Lemuel Green.................. Affton........................ 03-01-19
Suad Hodzic..................... South County.......... 03-09-19
Jasmine Hopkins............. Normandy............... 03-09-19
Andrea Jones.................... West County.............03-02-19
Safiya Kuryayeva............. Clayton..................... 03-01-19
Jacob Latham................... Washington.............. 03-21-19
Mariel Lee........................ Sappington.............. 03-09-19
Kabrina Martin............... Kirkwood..................03-02-19
Brian Mc Gee................... Creve Coeur............. 03-15-19
Daron Mitchell................ South County........... 03-15-19
Nadia Morgan-Shamburger... Weathers...................03-07-19
David Nanna.................... South County...........03-02-19

Phyllis Patton................... Maplewood............... 03-01-19
Carl Payne........................ Kirkwood.................. 03-01-19
Ashley Perry.................... Kirkwood................. 03-09-19
Milo Rankins................... Southwest................. 03-09-19
Porcia Rhodes.................. Gravois...................... 03-01-19
Antonio Riley.................. Harriet Woods......... 02-21-19
Rachel Riley..................... Southwest................. 03-09-19
Etosha Russell.................. Normandy................03-02-19
Samatha Scurlock............ Affton....................... 03-09-19
Nathaniel Thompson...... South County.......... 03-09-19
Jeffrey Toliver.................. Kirkwood................. 03-09-19
Shamya Wallace.............. Creve Coeur............ 03-09-19
Tiantay Washington....... Weathers................... 03-01-19
Tiavia Wilson.................. Kirkwood................. 03-09-19
Callie Wood..................... Piedmont..................03-07-19

Recently Retired Members
Ann M. Jackson............... Gravois . ...................02-28-19
Sheila F. Cothrine............ Des Peres..................03-29-19
Samuel J. Cothrine.......... Des Peres..................03-29-19
Arnold T. Tippett............ Mackenzie Pointe.....03-29-19
Kenneth L. Aubuchon.... Kirkwood..................03-30-19
Theresa A. Doolittle........ Clayton.....................03-30-19

Deceased Members
William H. Hoffman...... 60 Year Member....... 03-12-19
Ronald L. Slaughter......... Gold Card................. 03-14-19
Michael A. Sekarski........ Retired......................03-20-19
William K. Doggett......... Gold Card................. 03-17-18

Branch Meeting Attendance Prizes
Thursday april 11, 2019

1. Cardinals vs. New York Mets

Friday 4/19 @ 7:15 p.m.

Gene Bradford, Retired

2. Cardinals vs. Cincinnati Reds

Friday 4/26 @ 7:15 p.m.

Saronda Sutherland, Clayton

3. Cardinals vs. Cincinnati Reds

Sunday 4/28 @ 1:15 p.m.

Mike McCoy, Retired

4. Cardinals vs. Philadelphia Phillies

Tuesday 5/7 @ 6:45 p.m.

Tiffany Hager, South County

$37

Dan Costello, Retired

50/50 Winner

Ma y 2019/MCC
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Kirkwood letter carrier Ken Aubuchon is joined by his wife
as he bids farewell and joins the “Last Punch Bunch.”

Shop steward Richard Brown offers congratulations to
retiring Olivette letter carrier Freeman Stowers.

Scenes from the recent Texas Hold’em/Chile Cook-Off for MDA and Food Drive

Branch 343 Basketball Challenge
Sunday, May 26, 2019
Beginning at 9 a.m.
O’Fallon Park YMCA
4343 W. Florissant, St. Louis, MO 63115

Contact tournament coordinators Quinten Jones (314-614-8067) or
Marvin (Blu) King (314-327-7215) for information on team or individual entry.
This tournament is open to all interested postal employees.
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Political Action Honor Roll
ART BUCKHHH
MIKE WEIRHH
TONY JASPERHH
TOM SCHULTEH
JOHN SCHULTZH
NICKI L. PRADOH
LAURA KEIMH
ROBERT STEELH
DAN BRAUCHLEH

GENE BRADFORDHHH
J. MARK SIMSHH
HENRY DEIBELH
JOE POLITTEH
KEN MEYERH
BILL LISTERH
BARRY LINANH
DICK LEONGH
DEAN WERNERH

MARION HARRISHHH
JOE FITZJARRELLHH
MIKE BIRKETTH
CHARLES SEXTONH
GENO IBERGH
JOHN H. HAAKEH
JOHN BUCHHEITH
JAMES O’DAYH
LOREN LOERCHH

GERALD GALLEANOHH
CHARLES SCANLONHH
TOM HARMANH
ROBERT FLAHERTYH
LAWRENCE McHAYNES JR.H
DARLENE TATEH
CATHERINE CIARAMITAROH
MIKE CHENOTH
DERRICK WILLIAMSH

BILL JIMAS
RAMONA DROEGE
BILL FISHER
BOB RUESTER

LARRY STREIB
ROY HATCHARD JR.
DON CHARTRAND
FRANK ENLOW

MICHAEL JENNINGS
LATONDA FAULKNER
SAM GOODMAN
TIFFANY HAGER

ROBERT RAPISARDO
JIM BRUGGEMAN
JIM KLUEMPERS

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Ted Hempen
Tom Harman

Chet Drain
Dan Costello

Catherine Ciaramitaro

IS YOUR NAME LISTED?

Wilbert Hubbard

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

… continued from page 12
General Terms
Newly created full-time unassigned regular (incumbent only) positions which increase full-time complement and are in addition to the duty assignments
referenced in Article 7.3.A are considered available the
date the Postal Service notifies the national union that
an unassigned regular opportunity will be filled. The
national parties will continue to discuss processes used
to identify locations where it is appropriate to create
full-time positions due to anticipated residual vacancies,
attrition, and full-time city letter carriers who are not
available to perform city delivery work.

Employees converted to full-time/career or
transferred to an installation may participate in
bidding for vacant duty assignments that are
posted pursuant to Article 41.1.B of the collective
bargaining agreement. If an installation is filling more than one full-time regular opportunity
(including at least one residual vacancy) on a date
when employee(s) is being assigned/converted/reassigned, such employee(s) will be allowed to exercise
their preference for residual assignments by the
use of existing local practices.
This agreement shall be in effect for the duration
of the 2016 collective bargaining agreement.
Ma y 2019/MCC
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter
Richard Brown

Kiesha Wiley
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Frank Enlow
John McLaughlin

Barry Linan
Bill Lister
Pam Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
John McLaughlin.................................. Editor
Clif Nelson.................................. Asst. Editor
Brian Litteken............................. Asst. Editor

ADVISORY BOARD

Robert “Bob” Rapisardo   John McLaughlin
All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

President: (314) 941-1589
EVP: (314)-761-1784
VP: (314)-243-3518
Hours: 8 am - 4:30 pm (M-F)
		 8 am - Noon (Sat)
Fax:
Website:

(314) 241-2738
www.branch343.org

Female Letter Carriers
Representative
Robinette Hensley, Creve Coeur
(314) 432--8211

PAID
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St. Louis, MO
Permit No. 1452

ADDRESS SERVICE REQUESTED

Tom Schulte

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

1600 S Broadway
St. Louis, MO 63104

CORRESPONDENT POSTAL RECORD

LETTER CARRIERS BUILDING

John H. Haake Branch 343

Marvin Booker
Tina Hunt
Richard Thurman
Stuart East
Frank Enlow

Non-Profit
Organization

➡

MOUND CITY CARRIER

—OFFICERS—

Robert Rapisardo.. ........................... President
John McLaughlin.... Executive Vice President/
Treasurer
Brad Layton.. .......................... Vice President/
Financial Secretary
Brian Litteken................ Recording Secretary
Derrick Williams................ Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Chet Drain..... Health Benefits Representative

Local delivery date
requested no later
than May 5

John H. Haake
BRANCH 343

EEO REPRESENTATIVE

Robinette Hensley — (314) 432--8211

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

FOR LOW COST NALC INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

NBA OFFICE

Mike Birkett — (314) 985-8040

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the JUNE issue is
MAY 13, 2019
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, MAY 9, 2019
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
THURSDAY, JUNE 6, 2019
The Letter Carriers Building
1600 S Broadway

