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President’s Article

… By Robert Rapisardo

he new year has started off with quite a bang. Branch 343 filed 171 grievances in the month of January;
162 of those grievances came from the St. Louis Installation. I was thinking and hoping it was just a
bad month, but the chaos has continued. As I am writing this article, we are on that same pace for the
month of February. At this rate, Branch 343 will have over 2,000 grievances in 2020.
Grievances are usually split 50-50 between contractual and discipline. That has not been the case, so
far this year. Over 60% of the grievances have been contractual. So much for working together. Thus far
management’s idea of working together is to let them do whatever they want and then not file a grievance.
A huge thanks to those stewards who filed those grievances. The sad part is that more and more grievances
are not being settled at the informal level. We have been asking for years for DIRT training but to no avail.
The three full-time officers take turns each week appealing grievances. Those officers have been spending
about 50-75% of their time appealing grievances and getting packets together to strengthen our cases. I
would like to thank Fenton steward Steven Powers. Steven came down and entered in our database, certain
packets of grievances that we can now easily access and print to save time, be more organized, and help our
stewards at the Step A level.

BRANCH 343 CARDINALS TICKETS
ON SALE APRIL 9, 2020

Immediately Following the Regular Branch Meeting

Sale of Raffle Tickets for Opening Day Begins March 12
Winners will be Notified on March 26
See Details and Schedule Inside This Issue
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By the time you read this article, Branch 343 will have filed two unfair labor
charges against the USPS; one for not releasing requested information and the
other for not paying their employees/stewards for performing Step A work in
accordance with Article 17 of the National Agreement. I am very optimistic
that somewhere in the future we will prevail.
Branch 343 is registered for the annual “Stamp Out Hunger” food drive to
be held on May 9. Many of our associate offices have been able to obtain bag
sponsors in the past and, hopefully, that will continue. The St. Louis Area
Foodbank may be purchasing some bags with the “Stamp Out Hunger” logo to
see if those bags get more food donated and collected. We are trying to get better organized as far as station coordinators and have a few geographical meetings after work. We have other plans of trying to get each station to be a little more independent and finding
their own group which would fold bags with the postcards. We are trying to allocate each station some money
for the food drive since most past hubs no longer exist.
As far as the national convention goes, we have registered our delegates. We are awaiting the notice to
proceed to our hotel selections. The prices of the hotels have a very wide range of $26,000 to nearly $40,000
for the delegates. Our by-laws allow us to spend $70,000 on the convention and our intent is to bring as many
delegates as possible.
Congratulations to all our members who were converted to full-time or part-time flexible carriers effective
February 15. All the changes are supposed to take place by March 14.

MOVED OR MOVING?
KEEP US INFORMED

Mar 12

Regular Branch Meeting

Mar 22

MDA Bowl-A-Thon - Olivette Lanes
(see ad)

Apr 1

Retirees’ Meeting

Apr 2

Shop Stewards’ Meeting

Apr 4-5

Reel in a Cure Buddy Bass Tournament
for MDA (see ad)

Apr 9

Regular Branch Meeting

Apr 25

Texas Hold’em Tournament/ Chili
Cookoff for MDA (see ad)

To all members of Branch 343. Please keep us
informed of your current address. Address correction services are expensive and cost the branch
money that can be better spent. Failure to have
an updated mailing list could also result in delayed communication to you and if you are a shop
steward, a delay in getting paid. Don’t assume that
the Postal Service keeps the Union Hall advised of
your address change, they don’t.
You can call the Letter Carrier’s Union Hall at
314-241-4297 or mail us your new address at:
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

MISSOURI VOTER REGISTRATION DEADLINES
MOUND CITY CARRIER
Published monthly by:
Branch 343, NALC
1600 South Broadway
St. Louis, MO 63104-3806
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Missouri Primary: August 4, 2020 — Deadline to Register is July 8, 2020
General Election: November 3, 2020 — Deadline to Register is October 7, 2020
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Executive Vice President

A

High CCA Turnover Rate

recent OIG audit report of the post office focused their attention on the high turnover rates of all of their non-career
employees which account for about one in five postal employees. Here are some of their findings. Of all the non-career
employees in the post office, CCAs have the highest turnover
rate at 45.8%. Before figuring in the cost of the turnover rate,
the post office estimates they have saved $8 billion in labor costs
for 2016 thru 2019. No dollar amount has been placed on the
“turnover” cost. Not surprisingly, the average number of days a
non-career employee works before leaving was just 81 days. This
is just short of their 90-day probation period. The one thing
that the post office agreed upon was that they lacked a coherent
and comprehensive plan to recruit, hire, and retain non-career
employees. The plans they have implemented were largely
ineffective because they went largely ignored at the stations
by postmasters and managers. The following strategies were
effectively used in some districts to reduce turnover:
• Managers were required to obtain district approval before terminating CCAs in order to ensure they received
the proper evaluations and opportunity to improve their
performance.
• One district required managers to personally greet new
non-career employees and introduce them to other
employees.
• One district provided refresher training to all non-career
employees after their first 60 days.
Could you imagine the St. Louis Post Office implementing
anything like this? The post office conducted “exit surveys” of
CCAs upon their departure. Over the last three years, the top
two reasons given for leaving were “lack of schedule flexibility”
and “didn’t like the supervisor.” So, did they ask the next obvious question? Why didn’t you like your supervisor?
Locally, the St. Louis Post Office has tried to address absenteeism among carriers. As it turns out, unhappy carriers tend to
not want to come to work. Weird, I know. They solicited carriers to respond to the following questions, followed by responses
they don’t want to hear:
1. What motivates you to come to work?
Answer: A safe and pleasant work environment free of toxic management personnel where carriers are treated with
dignity and respect and with realistic work expectations.
2. Do you believe that management is sufficiently addressing
employees with attendance issues?

… By John McLaughlin

Answer: This is where management
tries to provoke the “good” carriers to
go after the “bad” carriers and demand
they receive more discipline for their
behavior. Divide and conquer.
3. If the Postal Service offered an award semi-annually (every
six months) for outstanding attendance, what kind of award
would you like to receive?
Answer: An award? Really? How can they top the “Thanks
for 15 years of credible service” certificates?
4. In your opinion, would a catered breakfast at the end of
the year for the office with the highest employee availability
motivate employees to come to work?
Answer: One catered breakfast a year? To one deserving
station? This should make up for all the abuse carriers
endure all year. Maybe if they included Bloody Mary’s.
These questions not only demonstrate their lack of a ‘grasp of
the obvious’ but it is demeaning and desperate. Their own OIG
report has the answers why CCAs don’t like this job. Management persist in violating the contract with impunity. When a
supervisor is confronted with contractual language, they simply
dismiss it and say, “I don’t care, grieve it.” They are never, never
held accountable for their actions. One supervisor proudly
proclaimed that all the union does is put paper on me (grievances). The damage one toxic manager can do to a station is
exponentially greater than any one carrier. The problem is management hears everything through management ears. I could
easily collect a number of statements from carriers recounting
management’s abusive and toxic actions, and they would simply
dismiss it because it is a carrier saying it. Upper management
will always side with their own. Thick like thieves.
Instead of resorting to ridiculous questionnaires, realize the
following. You are paying noncareer employees nearly $6 an
hour less than you did 10 years ago, you’ve stopped interviewing new hires, do little to no training after an initial orientation, ignore if not encourage abusive management tactics, and
consistently violate the contract and carrier rights. Lastly, what
they really need to do is to go back to hiring part-time flexible
carriers (PTF) and eliminate the CCA position all together.
Higher pay, more rights, and seniority from day one.
Until next month, do your job safely and accurately. Show
up to your union meeting. You might learn something. We
don’t write the rules; we just have to play the game. Happy Saint
Patrick’s Day. Sláinte.
Marc h 2020/MCC
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Vice President Financial S ecretary
… By Brad Layton

T

his month I would like to cover uniforms for
CCAs. Its important for all CCAs to know when
they are eligible for their uniform allowance. Letter carriers in uniform are the public face of one of
the country’s largest public employers, representing
more than 500,000 employees of the USPS. Uniforms
serve several purposes. They provide immediate
visual identification to the public, which makes the
job safer when going down streets and up to houses
all over America. In addition, uniforms project a neat
appearance that customers associate with the outstanding service provided by letter carriers.
The interest arbitration award issued on January 10, 2013, by the panel chaired by arbitrator Das
incorporated a uniform allowance for CCAs equivalent to that afforded to career letter carriers. This is
reflected in Article 26.3 of the National Agreement.
This was the first time that a non-career letter carrier
was provided with the same clothing allowance as career letter carriers. However, the process of obtaining
the allowance and purchasing uniforms is different
for CCAs.
Under the current contract the uniform allowance
for CCAs is $464 and for a newly eligible CCA you
receive an additional $107 for your first purchase.
The first part to understand is when a CCA becomes eligible for a uniform allowance. Article 26.3
of the National Agreement states:
26.3 Section 3. City Carrier Assistant
(CCA)
When the CCA has completed ninety (90)
work days, or has been employed for 120 calendar days, whichever comes first, the CCA
will be provided with an annual uniform
allowance equal to the amount provided to
career employees in Section 2.A. Time served
as a Transitional Employee will count toward
the 90/120-day requirement. The uniform
purchases are reimbursed by the Postal
Service directly to the vendor. Uniforms
will be returned by CCAs separated and not
reappointed.
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CCAs are eligible for a uniform
allowance after completing 90
workdays, or have been employed
for 120 calendar days. This date is the anniversary
date which CCAs will maintain for the duration of
their career, even after being converted to career status. This is the date each year that the letter carrier
becomes eligible for the yearly uniform allowance.
The second point to understand is how a CCA
receives the allowance and purchases uniforms. We
reached agreement with the Postal Service on the
process that would be used to provide the uniform
allowance to CCAs. This agreement is reflected in
the Questions and Answers 2011 USPS/ NALC National Agreement. It is assigned Materials Reference
System (MRS) number M-01870 and is available on
the NALC website at Mseries.nalc.org/Mo1870.pdf.
CCA uniform information, including how the uniform allowance is provided, how uniforms are purchased and how the uniform vendor is reimbursed is
addressed is this document.
The most common issue that arises is failure to
provide the letter of authorization form to purchase
uniforms within 14 days of eligibility date as required
by question 53, as follows:
50. How is a uniform allowance provided to a CCA?
When a CCA becomes eligible for a uniform allowance, funds must be approved through an eBuy
submission by local management. After approval,
a Letter of Authorization form must be completed
and provided to the employee within 14 days of the
eligibility date. The CCA takes the completed form
to a USPS authorized vendor to purchase uniform
items. The Letter of Authorization can be located on
the Uniform Program website on the Blue Page under
Labor Relations.
I strongly encourage each CCA to review their
questions and answers. If you have any questions
about uniforms or have not received a letter of authorization for purchasing within the 14 days of your
eligibility date, contact your steward.
Until next month, here’s to solidarity and unionism.
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R ecording S ecretary

… By Brian Litteken

A Budget for America’s Future

T

he Office of Management and Budget has
released the FY 2021 budget proposal. “The
Budget continues to support the Administration’s work to modernize Government for the 21st
Century.” This includes the recommendations
provided in December 2018 by the task force on the
United States Postal System established by President
Trump’s executive order 13829, “to align federal
compensation with leading private sector practices,
the budget continues to propose reforms to federal
benefits including:
1) increasing employee contributions to the Federal Employees Retirement System (FERS) such that
the employee and employer would each pay half the
normal cost;
2) eliminating the FERS Cost-of-Living Adjustment (COLA) and reducing the Civil Service Retirement COLA;
3) eliminating the Special Retirement
Supplement;
4) changing the retirement calculation from the
High-3 years to High-5 years; and
5) reducing the Thrift Savings Plan G Fund interest rate.”
The first recommendation would raise the pension contributions of letter carriers by 1% of pay a

year for up to six years. A takehome pay cut $3,700 would result
for active letter carriers.
The second recommendation would eliminate
COLAs entirely for current and future FERS retirees and would reduce COLAs by 0.5% each year for
CSRS retirees. These changes would devastate the
finances of retirees who rely on annual COLAs to
keep up with the cost of living.
The third recommendation eliminates the annuity supplement that covers the gap for employees
who retire under FERS before they qualify for Social
Security benefits at age 62.
The fourth recommendation reduces CSRS and
FERS pension benefits for new retirees by basing
annuities on workers highest average yearly salary
over five years (high-5) instead of over the highest
three years (high-3). This change would reduce pension benefits by approximately 2.25%.
The fifth recommendation changes the rate of
return on the TSP G fund based on the interest rate
on 90-day treasury bills instead of an average of
medium- and long-term treasury bond rates. This
change would reduce the retirement investments of
federal employees and retirees by $10.5 billion over
the next 10 years.

Marc h 2020/MCC
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Health Benefits Plan/OWCP … By Chet Drain

B

y now you should have got the news about the
coronavirus. The mysterious virus is rapidly
spreading through China. My first thought was
I’d have to give up the consumption of what probably
is my favorite brand of brew, but fortunately the term
has no association with that other than the title.
The origin of the word corona is from the Latin
meaning crown, or wreath. In terms of that popular
beverage just mentioned, it lauds itself as the “crown”
of beers. In terms of the virus that has recently
gained worldwide attention, the name was attached
to the virus because of the “crown-like” appearance
of the virus when viewed under a microscope.
The symptoms of the coronavirus are similar to
any other upper respiratory infection, including
runny nose, coughing, sore throat, and sometimes a
fever. In most cases, it is hard to determine whether
you have a coronavirus or a different cold-causing
virus. According to wedMD.com, you could get lab
tests including nose and throat cultures and blood
work to find out whether your cold is caused by the
coronavirus, but there’s no reason to. The test results
would not change how you treat the symptoms which
typically go away in a few days. The greatest risk is if
a coronavirus infection spreads to the lower respiratory tract (your windpipe and your lungs), where
it can cause pneumonia, especially in older people,
people with heart disease, and people with weakened
immune systems.
At the time this information was posted on
WebMD in February, there was no vaccine yet for the
coronavirus. The recommendations to help prevent a
coronavirus infection are the same things you do to
avoid the common cold:
• Wash your hands thoroughly with soap and
water or with an alcohol-based hand sanitizer.
• Keep your hands and fingers away from your
eyes, nose, and mouth.
• Avoid close contact with people who are
infected.
You treat coronavirus infection the same way you
treat a cold:
• Get plenty of rest.
• Drink fluids.
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•

Take over-the -counter medicine for a sore throat and
fever. But don’t give aspirin
to children or teens younger
than 19, use ibuprofen or
acetaminophen instead.
A humidifier or steamy shower can also help ease a
sore and scratchy throat.
Coronavirus is actually a very common cause of
multiple different illnesses such as MERS and SARS.
Even when coronavirus causes MERS or SARS in
other countries, the kind of coronavirus infection
common in the U.S. isn’t a serious threat for an otherwise healthy adult. MERS (Middle East Respiratory
Syndrome) is a viral respiratory illness first reported
in Saudi Arabia in 2012 and spread to several countries including the U.S. SARS (Severe Acute Respiratory Syndrome) is a contagious and sometimes fatal
respiratory illness that first appeared also in China
in 2002 and was spread worldwide by unsuspecting
travelers.
If you get sick, treat your symptoms and contact
your doctor if they get worst. Also, stay abreast of
medical updates on websites such WebMD.com or the
center for Disease Control at www.cdc.gov.
God bless all and peace!

100 percent Union
HONOR ROLL

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM

PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

Notes
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from the

Managing Editor
… By Tom Schulte

Ignoring the Will of the People

W

ebster defines democracy as, “government
by the people.” More specifically: rule of the
majority. How often have we witnessed the
brazen audacity of our politicians to not only ignore
the will of the people who elected them to office, but
to acquiesce to the will of corporate lobbyist and out
of state dark money to overturn legislation voted on
and approved by the people?
In the state of Missouri, the Republican controlled
legislature has blatantly disregarded people’s preferences on issues such as right-to-work, concealed
carry, campaign finance reform, and now the Clean
Missouri Act.
Missouri voters overwhelmingly approved the
Clean Missouri legislation in 2018. Under the Clean
Missouri redistricting system, state House and Senate districts are to be drawn by a nonpartisan state
demographer using constitutional criteria designed
to minimize the number of competitive districts and
ensure partisan fairness. The system is scheduled to
be used in the 2021 redistricting cycle and produce
new districts to be used in the 2022 elections. Missouri Republicans opposed the 2018 Clean Missouri
amendment and have been working to undo it since
its passage.
On February 4, the Republican controlled Senate
granted first-round approval to a proposed constitutional amendment that seeks to reverse state
legislative redistricting reforms Missouri voters
overwhelming approved. The Republican backed
amendment would also make it harder to challenge
unconstitutional redistricting plans in court.
In 2011, the Missouri Supreme Court struck down
the originally submitted Senate redistricting map
as unconstitutional, requiring the process to start
over. So the Missouri Senate introduced Senate Joint
Resolution 38 (SJR38). SRJ38 includes a provision that
would impose new hurdles to challenging unconstitutional redistricting plans. Under SJR38, bringing
such a challenge could prove to be more difficult.

SRJ38 eliminates the traditional
requirement that districts be based on the “total
population of the state” and replaces it with a, “one
person, one vote” standard. Opponents argue that
this will produce districts of unbalanced populations
skewed to favor Republicans.
This is not the only piece of legislation Missouri
Republicans seek to overturn. Plans are also afoot to
reintroduce right-to-work legislation for another vote
although it was overwhelming rejected in 2018.
There is a critical need to remind politicians that
our vote matters and those actions have consequences. We are rapidly allowing the will of the people to
be ignored by the powerful. Democracy is at a crossroads. As Plato said, “If you do not take an interest in
the affairs of your government, then you are doomed
to live under the rule of fools.”
Do not allow this to happen. Complacency is an
abdication of our responsibilities. It’s time to rise
up and take back our government. If you are not a
registered voter, do it now. Don’t wait! Encourage
your friends and family to do the same. Then take
action by voting in all national, state and local elections. Unless and until we send a clear and definitive
message to our legislators that the will of the people
is not to be ignored, they will continue to undermine
our wishes in favor of the rich and powerful.
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Region 5 NBA Report

… By Mike Birkett

CA to PTF Conversion — Congratulations to
the latest group of CCAs who are being converted to PTF career or FTR status due to the
recent settlement of the national level grievance.
The conversion to PTF or FTR will depend upon
the size of the installation.
1. CCAs in 200 work-year offices with 30
months of relative standing on February 15,
2020, will be converted to full-time regular
status.
2. CCAs in offices below 200 work-years with
30 months or more of relative standing
on February 15, 2020, will be converted
to part-time f lexible career status in their
installation.
The majority of the conversions will take place
on March 14, 2020, although some have already
occurred. Any CCA who qualifies and is not converted, should call this office. We’ve already had to
fix a couple.
Another Idiotic Test — Well, just when you
think it’s safe to go back in the water…. The service has notified the NALC that they intend on
conducting another Article 34 test. This test will
consist of no casing equipment! Yep, that’s right,
no casing equipment. The service plans on identifying 240 sites in the near future and will begin at
the end of March. They are looking for offices with
low mail volume. Carriers will clock in, get their
accountables, grab their mail and load their vehicles. The service will attempt to sector segment
the nonautomated mail and carriers will make the
final sort in their vehicle. The test will last for one
year. We will notify branches within Region 5 if
they are identified to be part of this test.
Consolidated Casing Continued — As I mentioned in last month’s article, the service is continuing with their expansion of this white whale as
they increase their test sites to punish more carriers. Management believes the reason this fiasco is
not working is because carriers are trying to make
it fail and because of poor local management.
While I may agree with part two, it’s certainly not
the letter carriers’ fault. As I was about to send

this article out, management announced they will delay expansion
until further notice. Wonder what
tomorrow will bring!
Walmart — Walmart in partnership with the USPS, has begun launching sort
centers in Florida for same day delivery of parcels.
Walmart will drop parcels at identified Destination
Delivery Unit locations with operation seven days a
week. While currently limited to the state of Florida, it is expected that this could expand nationwide.
USPS Fairness Act passes House — H.R. 2382
passed by a vote of 309 to 106 in the House of
Representatives on Feb. 5. NALC state chairs and
officers, NALC legislative and political organizers and all of the letter carriers who reached out
to their congressional representatives should be
proud of their hard work. Billy Long, R-MO-7, and
Jason Smith, R-MO-8, were the only two representatives who voted against the bill from within
Region 5. Please remember them when you vote
later this year. Once again, great work everyone
… now on to the Senate. Letter carriers need to
be ready to engage their Senators on S.2965, the
companion bill.
Coronavirus — A mandatory stand up talk
should have been given concerning the coronavirus to all letter carriers on January 24. If you
have not received this standup talk, please call this
office. The standup talk and further information
concerning contagious disease prevention can be
found at https://www.nalc.org/workplace-issues/
safety-and-health.
Arbitrator Selected — Arbitrator Dennis R.
Nolan has been selected as the neutral chair of the
three person arbitration panel that will resolve our
current national agreement impasse. Hearings are
expected to begin this spring.
The Postal Record — Select articles and columns
in The Postal Record are now available for listening whenever it is convenient. It’s also now easier
to read on any device. More information can be
found at: https://www nalc.org/news/the-postalrecord/2020/february-2020.

C
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1930

91st Annual Ole Timers’ Day

2020

DAN J. GOULD BRANCH 343
NATIONAL ASSOCIATION OF LETTER CARRIERS
HONORING

RETIRED MEMBERS AND PAST PRESIDENTS

SATURDAY, MAY 2, 2020

SERVING TIME NOON    REFRESHMENTS TILL 3 P.M.

BRANCH 343 UNION HALL
1600 S. BROADWAY
Lunch Provided by Russo’s Catering

ROBERT RAPISARDO
President
Branch 343, NALC

TOM SCHULTE
Retirees
Chairman

Front Row (L-R) Mr. McNearny, Frank Alangna, Gil Masheck, Tony Tucker, Al Schafer, Reo Magnum
Middle Row (L-R) Unknown, Al Nenninger, Frank Alagna, Willie Rausch, George Martin, John Weir, Connie Venneman, Russ
Shear, Eddie Mathews, unknown, John Schuepper
Back Row (L-R) Art Jackson Sr., Art Jackson Jr., Al Klueppfel, unknown, Jim Burton, Henry Hilngerforth, Fred Droppelman, Elmer
Sullens, unknown, Harry Rapley, Norman Krazek, unknown, George Pfeiffer, Bob Kelly, Francis Rakowicki, Cliff Portell
Marc h 2020/MCC
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Safety & Health

H

ello brothers and sisters. Could
this be happening to you? Take
a moment to look around you
in your work environment. Do
you see any of these conditions?
Do you have poor housekeeping
habits? Are you the individual who
drops bulk rate ties or bands on the
floor for someone to trip over? Our
leading accident is slip trip and fall
hazards; wonder why?
Could you be the individual
who leaves empty trays and tubs at
their feet? Could you be the person
when the dispatch is being brought
around and being dropped directly behind you without you being
aware? This is an accident waiting
to happen, someone failed to address the situation. Someone failed
to ensure the clerk was doing their
job correctly by dropping the mail
beside the case and not behind the
carrier.
Take a moment to look down at
your feet. Are you wearing Chuck
Taylor canvas tennis shoes in the
dead of winter on a park and loop
route? What I am getting at is the

DAYLIGHT SAVING TIME
BEGINS MARCH 8
Change your clock.
Change your
battery.
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… By Richard Thurman

number of unsafe practices we can
identify.
Do you perform a thorough
vehicle examination every day?
Do you write up deficiencies in
that vehicle? Do you make sure no
unsuspecting CCA gets saddled
with that defective vehicle by an
inconsiderate supervisor?
Could you be one of the individuals driving a vehicle that the
doors don’t lock, or brakes don’t
work, or the gear shift lever is out
of alignment? Do you file out a
vehicle repair tag on that truck
and make certain it isn’t used until
repairs are made?
Are you driving or walking with
earbuds cranked up to whatever?
Contrary to popular belief, anyone
can see most headsets 50+ feet
away, even in a moving vehicle.
Inattentiveness is the number one
cause of accidents. One to three
seconds of looking down or being
distracted is all it takes. Could
you be the individual leaving the
vehicle running while delivering
mail inside a building? Better yet,

could you be
the individual
walking off
a relay three
blocks away
with the keys to the vehicle still
in the ignition? Do you walk your
route without a pouch or dog
spray because you think the dogs
on your route are friendly? Could
it be you just think it’s not going to
happen to you?
The Joint Safety Task Force has
been in existence for over 10 years,
the safety assisting has been in
place for over a year. Neither entity
is there to harm you, nor to get
you in trouble. The intention of
the contractual action is to assist
you in changing your behavior, to
safeguard your family and allow
you to go home the same way you
came. Our mission is to protect
carriers’ safety to prevent injury,
to safeguard lives. We need your
help. We are suffering injures that
some may never recover from. Be
safe, be smart. The life you save
may not only be your own.

SoCo Mo
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… By Tina Hunt

ello from South County!
I hope spring has finally
sprung! I am looking forward
to warmer days and sunshine!
Did you hear? NALC’s monthly
magazine, The Postal Record, is
now available in audio format.
You can listen to select articles
on iTunes, Spotify, Stitche and
Podbean. Follow this link: https://
bit.ly/2SmdwPF to listen. A
printed copy of the Postal Record
will still be mailed to all NALC
members. Don’t forget, if listening during work hours, only one
earbud in at your case, no earbuds while walking around the
office, and never ever any earbuds
while driving a postal vehicle or
delivering mail.

Discipline and the
Grievance Procedure
Part 2
Last month we talked about a
letter of warning and how, as a
grievant, it is very important that
you give a copy of your discipline
to your steward. In our example,

the steward was able to sit down
with local management (supervisor) and negotiate a lesser time
for that discipline to stay in your
file. If you were lucky, the steward found that the discipline was
not warranted, and was able to
negotiate a “rescind and purge”
settlement.
This month, we will talk about
what happens when the steward,
known as the informal A representative, and supervisor are not able
to agree on a settlement.
At this point the informal A rep
will gather all the information to
prove your case. He or she will ask
you for a statement. Be truthful
when writing your statement. Stick
to the facts. This is your chance to
give a narrative about who, what,
when and where. Please avoid giving your opinion. Your statements
must have proof.
The informal A rep will ask
management to provide any and
all information used to issue the
discipline to you. The step A
rep will gather this information

and mail it to
Branch 343.
Once the branch
receives the unsettled grievance
with the information, a branch
officer will appeal the grievance
to the next step in the grievance
procedure, known as formal A.
Your grievance will be assigned
to a formal A representative. The
union formal A rep and a Postal
Service formal A rep (usually your
manager) will meet to negotiate a
settlement. Again, the discipline
will be reduced to a lesser time,
or be rescinded and purged from
your file.

Things I Didn’t Know
I didn’t know that before 1923, it
was not mandatory for households
to have a mailbox, or mail slot on
their residence. Before mailboxes
were mandatory, the letter carrier
was required to hand the mail to
the recipient. If the customer was
not home, the carrier had to wait.
See you on Thursday!

Marc h 2020/MCC
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BRANCH 343 CARDINALS TICKETS
For Sale, Thursday, April 9, 2020
Immediately following the Regular Branch Meeting
********************************************

Great Seats (Behind Home Plate)
Section 249
Row 6
Seats 5 and 6
$
124 for the pair. Must be present and pay on April 9
These same seats resold by the Cardinals would go for up to $150 for premium games.
Payment only by check, money order or cash tendered on April 9.
Show up by 9 p.m. on April 9, after the regular branch meeting, to enter the drawing.
Everyone wanting to purchase tickets will be given a lottery ticket and limited to select two
games first time around. Then, in the same order, all additional tickets will be available.
No sales prior to April 9, at 9 p.m - Remaining tickets for sale after April 9.

Raffle Ticket - $5 per chance or $10 for 3

Cards Home Opener

Thursday, April 2, 2020 (3:15 p.m.)
versus Baltimore Orioles

Raffle Tickets go on Sale

Thursday, March 9 (Shop Stewards’ Meeting)
Ends

Thursday, March 26 (Winners will be Notified)
12
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FS

SD

9:10

28

FS

SD

9:10

29

FS

SD

30

9:10

MIA

6:10

MIA

11:10

BOS

6:10

BOS

3:05

27

FS

MIL

7:10

D
-

28

FS

MIL

7:10

June 13/14 Played in London, England

I AWAY I Game times subject to change

All Game Times are Central Time

All games broadcast on KMOX 1120 AM
and the Cardinals Radio Network

29

FS

. MIL

7:10

30

FS.

31

MIL .

1:10

FS

PIT

6:05

FS = FOX Sports Midwest
F = FOX
E = ESPN or ESPN2
FS1 = FOX Sports 1
* =TV Network TBD

FOR FULL SCHEDULE OR BROADCAST DETAILS, PLEASE VISIT~cardinals.c~•m

2-10-20
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Customer Connect  
Carriers boost revenue by promoting USPS products

… By Kelly Teegarden

F

irst, a quick shout out and thank you to those
343 members who have contributed leads to the
Customer Connect program so far this fiscal year:
Creve Coeur: Leona Bryson (3)
Gaffney: Gary Wilson
Maryville Gardens: Marilyn Krieger
Mexico: Jeremy Jones
Oldham: Derrell Walton
Olivette: Yolanda Williams
Piedmont: Derek Gray
Sappington: Richard Boien (2)
South County: Ramona Droege, Brian Fleshren, Tina
Hunt, Robert Stenger
Veto Reid: Paul Richter
Washington: Morgan Webb, James Hammack
West County: Pam Stepney, Brian Litteken
As of January 31, city carriers across the nation have turned in leads with resulting sales of
$61,852,464 in new revenue for the USPS! Carriers in
the Gateway District are responsible for $405,258 of
that national figure. Way to go! I appreciate all that
you do on your routes and professional conduct of
yourselves on a daily basis. Great customer service
every time speaks volumes to our customers. Don’t
forget to treat every piece of mail and every parcel as
if it was your own!
Now that the holiday crazy is ending and we look
toward spring’s arrival, focus again on our customers’ needs in this next season and what we can do to
accommodate them.
Things to watch for in the next few months:
EDDM (Every Door Direct Mail) opportunities:
St. Patrick’s Day festivities, Easter services at churches, spring cleaning (maid services, home organization
services), spring lawn and landscape companies, exercise boot camps, tanning services, etc. We are rolling into political season-watch for anyone running
for anything and offer EDDM as a product to get
their name and platform out to the voting public! Be

14
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mindful of the Hatch Act; offer the service of EDDM
without publicly backing a specific political candidate
or political party.
Keep in mind that EDDM is not only a product
offering a huge profit margin for the USPS, but it is
also great protection for our routes. If we deliver to
every house, every day, we should have eight hours of
work to complete. When that is the case, the chances
of our routes taking on added territory does not
come into play. The dollars spent by our customers
on EDDM is contributing to our paychecks! The work
created through the purchase of the EDDM is keeping
us busy on the routes! Good things!
Shipping opportunities: Home based businesses
continue to be a gold mine, so keep your eyes open
and speak with those customers ASAP! Check in
with new brick and mortar businesses as well. Do
not count out the businesses that are already working
with the USPS; we may be able to add to the services they are currently using and collect more sales
dollars!
Publication 52 has changed and we can now
move CBD oils, salves, etc. through the mail
stream! These sellers are popping up everywhere
and our shipping costs in most cases are half of what
these customers have been paying to ship with our
competition. Go get them!
Customer $$$ coming in means paychecks going
out!

MOUND CIT Y CARRIER

Creve Coeur Chronicles

H

appy St. Patrick’s Day to my
fellow brothers and sisters
in unionism. In this article I
would like to address the following:
1. Carriers need to monitor work
hours every pay period. I would
like to stress the importance of
this to CCAs, because management thinks because you are
new to the post office you may
not keep track of your work/
overtime hours for every pay
period. If you did not receive
an NALC calendar book from
your shop steward, then just go
to the Dollar Store and buy a
small calendar book to record
your time (i.e. BT, ET and what
route/pivot/part/hour you had
overtime on for your record
keeping).

… By Kiesha Wiley

2. DEEMS DESIRED LIST, if you
do not know if you are on this
list, make sure whenever you
call in for sick leave and return
to work. Look at the form 3971
management gives you to sign,
in the remarks section you will
see “Deems Desirable.” Go to
your shop steward and let them
know you are on the Deems
Desired List so they can take
the appropriate actions to correct this issue.
Now let’s discuss the latest in the
MICKEY MOUSE CLUB HOUSE:
Supervisor made an announcement
“Everyone take your first-, secondand third-class mail, but curtail
the bulk rated/presorted standard.”
Then we received text messages over
the scanner, “Make sure you scan

your Express
Mail before
noon,” but the
message wasn’t
sent until 1 p.m.
So, can we just sing: M-I-C-K-E-Y,
why boys and girls? Because we are
“management,” M-O-U-S-E!
Please be careful when delivering
your routes, wear the appropriate footwear, obey all instructions
from management and keep your
shop steward informed of any issues. Management only cares about
making their numbers not your
safety! If you want to know what
your rights are, please start attending your union meetings every
second Thursday of the month at
the Union Hall. United we stand,
divided we fall!

Willis Lloyd
Branch 343 regrets to announce the passing of Gold Card member Willis
Lloyd on January 23, 2020. In 1979 Willis was one of the first African American candidates to run for elected office as recording secretary as a member
of the John H. Haake Union Team. He served as Branch 343 recording secretary form January 1979
until January of 1987.
Active throughout his postal career, Willis was a long-time shop steward, a member-at-large of the
Negotiating Committee and an assistant to the editor of the Mound City Carrier. Willis also appeared
in the Mound City Carrier along with long-time political liaison Andrew Estes at numerous political
functions.
Willis was the nephew of Missouri 1st District Congressman William Clay.
The officers and members of Branch 343 wish to extend our sincere condolences to his wife,
Loretta, and to the Lloyd family.
Marc h 2020/MCC
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… By Steven Powers

know there have been some hard
times in Fenton lately. I want
to assure everyone that we will
overcome it. Multiple grievances
have been filed to address the
blatant disregard of our National
Agreement by management.
When it comes to the daily overtime violations each day, I want
to remind everyone not to argue
with management. I understand
the frustration and I know there
may be some instant gratification
in arguing with them, but that is
not how we will stop the violations.
If you’re not on the ODL and they

instruct you to go into overtime,
follow your last instruction and we
will continue to grieve it each time.
If we have to file a grievance every
day to stop the violations, that is
what we will do.
I want to congratulate Marquise
Blair and Mike Berner on being
converted to PTF this month!
Congrats to you both and don’t
forget to take a look at the NALC
Health Insurance Plan when
you’re looking into your new
benefits!
I also want to remind everyone that the food drive is rapidly

approaching
and we’re looking for more
volunteers this
year to help
with the collection of food and the
cookout. We’ve done a terrific job
over the last few years and I hope
we keep that tradition going with
each passing year! We’re always
open to any new ideas to generate
additional food or monetary donations to our local pantries. Please
let me know if anything comes
to mind or if you’re interested in
volunteering! Until next month!

Texas Hold’em Tournament
Chili Cook-Off
for Muscular Dystrophy Association and
st. louis area foodbank
Saturday, April 25, 2020
7 p.m. start time     Doors open at 6 p.m.
Letter Carriers’ Hall, 1600 South Broadway in Soulard
(raising money for MDA for over 60 years)
Suggested donation of only $30 in advance by April 1, 2020, includes: 20,000 poker chips, chili and beverages
Raffle for entries paid in advance
$35 after April 1, 2020

20 minute blinds starting at 100/100
Guaranteed prizes for all final table players     Prize pool will be 50 percent of total entries
50-50 Raffle
To pay in advance or for more information call: Bob: (314) 941-1589 or Tom (314) 258-0442
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How’s everyone doing? Fine, I hope. Why
is it there are some letter carriers
who love management more than
their union family? I visited a
couple of stations where there are
new and old 204b’s supervising the
work room floor. In my opinion if
you have less than five to 10 years
in the Postal Service, you have no
business telling me how to do my
job, especially if you become a supervisor because you were a lousy
letter carrier. I don’t understand
why anybody would decide to be
a supervisor if your heart is not in
the right place to treat everyone
with respect. Management always
selects the ones to supervise who
are followers, snitches, liars, and
yes management kind of people.
How is it that management and
some of the brothers and sisters
try and defame the characters of
good working men and women?
How soon do they forget they are
sitting in the office at a desk all
day while real letter carriers are
delivering in all kinds of weather?
I can’t understand how some
of the routes are so long, but
management wants you to run
and be unsafe and get back in
eight hours while they are sitting
in the office watching you on
the computer. We need all letter
carriers to stick together just like
management does. Stop defaming your sisters and brothers by
telling on them about the way
they do the route, compared to
the way you deliver. If a carrier
is in a dispute with management

don’t help management fight your
sister or brother, support them by
telling the truth of what the route
is like. And if you are in the office
and you hear management harassing a fellow sister or brother, take
notes to support that carrier. You
and I know management tries to
separate us daily by playing the big
favoritisms game to the ones they
like more than others.
This is a job, and everyone
should be treated the same each
and every day. We’re all under the
same contract umbrella that the
NALC union has negotiated for
letter carriers. So how is it that one
supervisor allows letter carriers to
select overtime and a supervisor
using favoritism on the work room
floor assigns overtime, giving
their friends the better hours? If
I’m speaking to you as a union
letter carrier, stop this nonsense
today and support your family
member. And if you as a letter
carrier are doing the wrong thing,
change your ways and do the right
thing.
If you know the supervisor or
postmaster is out on the street

delivering mail,
tell the steward
so we can stop it.
If there are CCAs
or regulars working off the clock, tell your steward
so they can put a stop to it. NALC
President Fred Rolando and his
team are in negotiations right now
fighting for all letter carriers. Together we stand, divided we fall.
Moving on, we have a lot of
work to do getting ready for the
2020 election, so start today by
registering as many people as you
can to vote. I know you have your
own agenda, but select candidates
who support you and your family’s
middle-class lifestyle.
Bowling Against Dystrophy is
March 22, at Olivette Lanes. Come
on out to bowl or show support,
win tickets to the St. Louis Battle
Hawks game and enjoy good
company with friends. I’ll be there
and, hopefully, you will come too.
Once again, I challenge every station and branch to donate $100.
Remember to do your best, leave
the rest, don’t stress, God bless
and thank you for coming.

MARCH 19

Marc h 2020/MCC
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… By Frank Enlow

rothers and sisters, management has this thing called undertime and basically what it
means is management wants carriers to do sometimes 8 1/2 or more
hours of work in eight hours. I
don’t know why you come to work,
but I come to work expecting to be
paid for the work and time I spend
on the job which brings me to the
issue of the new carriers’ time not
being put in properly.
The new carriers have to go
through orientation downtown
for up to 32 hours and this time is
sent by email to the station they
are assigned to. The manager or
supervisor has to open the email
and input the time manually to
ensure the carriers will get paid.
At orientation, the new carriers are given a schedule letting
them know when to report to
their station for shadow day along
with when and where to report
for driver’s training and which
CCA academy they will be sent to.
Management’s responsibility is to

18
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make sure the carrier’s time is being inputted during this process,
unfortunately they are not doing
their job and some carriers are
not being paid. Don’t let management tell you they didn’t know the
carrier was coming, because they
do and they are lying. Like you,
management, or me, no one wants
to work and not get paid.
If any of you are aware of management telling the new carriers
they will give them a pay advance
because they didn’t get a check,
let your steward know so they
can investigate and find out why.
Stewards, one time is not acceptable. But if this is an ongoing issue
at your station, you should contact
John McLaughlin at the Union
Hall so he can inform you of the
next step.
Alright guys, you should be getting ready for one of our biggest
events of the year. May 9, 2020,
Food Drive Day.
Carriers, Trump wants to
take and privatize these good

government jobs
that makes us
think we are too
good to pick up
can goods. If
that happens, some of us may be a
check away from going to the food
bank. Some carriers don’t have a
problem working off the clock, but
if you ask them to deliver the food
drive cards or bags and pick up the
food the customers leave out, you
are asking too much. This is the
only carrier program every carrier
is asked to participate in, if you
are working or not. You can make
a difference for that family next
door, down the street, or around
the corner.
My family went to the food bank
when I was growing up and if all
I have to do to give back is to give
some of my time by picking up can
goods to keep some families from
starving, I will do that. May 9 will
be here before you know it, make a
difference this year.
Until next time.

24th Annual
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TOURNAMENT

APRIL 4-5, 2020
6:30 A.M. - 2:30 P.M.
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REGISTRATION DINNER AND MEETING
SATURDAY, APRIL 4, 6-8 P.M.
AND …
MEET MDA AM BASS ADORS
AND GUEST SPEAKER AT THE DINNER!

FUN - BARBEQUE - SILENT AUCTION - 50/50 RAFFLE

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS
OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME:______________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________
B. BUDDY’S NAME:___________________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________

❒

YES, I will be attending the dinner.
Total attending_ ______________

❒

_No, I will not be attending the dinner.

ENTRY BY MAIL ONLY
Entry fee of $160 must be postmarked
by April 1, 2020. Checks, money orders
and cashiers checks will be accepted.
All entries received after deadline will be
subject to a $25 LATE FEE, accepted in
cash only during check-in.

Need Lodging or Have a Question?
Call Ken Young at Southwest Station
MAKE CHECK PAYABLE TO:
REEL IN
314-645-6312
A CURE
MUSCULAR DYSTROPHY
or Check Out
ASSOCIATION
7/24outdoors.com
Help Reel in a Cure Bass Tournament
N
13801 Riverport Dr., Suite 303
or
OPE
Maryland Heights, MO 63043
BUDDY BASS
bassbob.com
TOURNAMENT
Marc h 2020/MCC
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NAlC

ALL AGES

BOWL-A-THON

ADMISSION

SILENT AUCTION
&
50/ 50 RAFFLE
&
ATTENDANCE
PRIZES

EVENT

MDI

$20 per person
Max of 6 ptrsons per tean

i >- J

Stations are allowed to

REFRESHMENTS

form more than 1 team

T-SHIRTS
= $15 per per$on

WHEN

~

March 22, 2020
Noon - 2 p.m.

Served on a first come
first served basis

Available in kids small

to adult XXL

(Doors Open at 11:45 a.m. for warm-up)
TROPHIES AWARDED
1st-3rd Place TEAMS (HIGH SCORE)
1st and 2nd Place INDIVIDUAL KII DS (HIGH SCORE)
1st and 2nd Place INDIVIDUAL ADULTS (SERIES SCORE)

WHERE

Olivette Lanes
9520 Olive Blvd., Saint Louis, MO 63132

COME TO

We started in 1928 as the credit union for postal workers. Today,
we've opened our doors to everyone in our surrounding communities,
but our roots remain. We can save you money on:

OlJR SIDE OF

• Checking accounts with on line banking, mobile banking,
mobile deposit and more'
• Auto loans with low rates and no payments for 90 days2
(even on refinances! )
• Home equity loans with low rates and no closing costs3
• Mortgage loans with competitive rates
• Savings, CDs, money markets and IRAs
• Club accounts for youth, teens and seniors
• And more!

THE FENCE

Start saving money and open your accounts and loans online today!
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NeighborsCU.org

Downtown • Ellisville • Fenton • Florissant • Hazelwood
Jennings • Manchester • South County • St. Peters

neig~fo~
Where the gross Is greener

'Mess.1ge and data rates may apply from your wireless carrier. ' Interest will continue to accrue during deferral period. 1 /f Joan is paid off and closed within 24 months from opening of loan,
member must reimburse the credit union for fees paid.
Membership eligibility required on all offers. Restrictions apply on all offers. See Neighbors Credit Union for complete details on all offers.
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Branch 343 legislative liaisons Mike Weir and Frank Enlow
met with Missouri State Senator Jill Schupp. Jill is running for the 2nd Congressional District in the November 3
elections.

Branch 343 Retirement Specialist Mike Weir conducting the retirement seminar on
January 26.

Former Br. 343 President John
H. Haake standing under the
new branch sign

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050

Marc h 2020/MCC

21  

MOUND CIT Y CARRIER

BRANCH MEETING
Branch 343, St. Louis, Missouri
February 13, 2020

Summary of Branch Action

New Members

MSC: To pay the branch bills.
MSC: Branch 343 donate a set of Cardinal baseball
tickets for the MDA Bowl-A-Thon to be held
on March 22.
MSC: Branch 343 donate two $25 Visa gift cards for
the MDA Bowl-A-Thon to be held on March 22.

Arianna Dixon..............Jennings.......................12-20-19
Clint Gaten....................Harriet Woods............12-20-19
Damond Harrison.........Jennings.......................12-20-19
Eugene Jones III............Jennings...................... 12-06-19
Lynika Moore................Jennings....................... 12-14-19
Robert Swift...................Mackenzie Pointe...... 12-06-19
John Thomas.................Southwest................... 12-06-19
De’Aries Tyler................Jennings.......................12-20-19
Demaura Whitlock.......Gravois........................10-26-19

Highlights

The meeting was called to order at 7:30 p.m. The
invocation and pledge of allegiance were led by Chet
Recently Retired Members
Drain and the minutes were read and accepted.
Zena J. Scroggins...........Town & Country........ 12-31-19
NBA’s Report, RAA Dave Teegarden: CCAs with 30
Christine J. Mitchell......Coyle............................ 12-31-19
months of relative standing on February, 15, 2020 will
Michael E. Hamann......Maplewood................. 01-17-20
be converted to FTR or PTF by March 14. Consolidated
Wanda C. Searcy...........North County............. 01-31-20
casing expansion on hold. A new Article 34 test will
Robert C. Jackson Jr......Carrier Square............ 01-31-20
begin in late March in which a route will have no casPaul D. Strickland.........Creve Coeur................ 01-31-20
ing equipment. Walmart is in partnership with USPS
in Florida for same day delivery of parcels. H.R. 2382
Deceased Members
passed. A mandatory standup talk on the coronavirus
Damon F. Talley............Retired......................... 10-27-19
should have been given on January 24. The neutral
John J. Lewandowski.....60 Year Pin.................. 01-14-20
arbitrator has been selected to resolve the NA impasse.
Robert
V. Steel...............Retired......................... 01-16-20
Retirees Report, Tom Schulte: Retiree meeting canWillis Lloyd...................Gold Card................... 01-23-20
celled because of weather.
Robert T. Purk...............Retired......................... 01-27-20
Labor Council Report, Mike Chenot: If you see a
RTW petitioner call the St. Louis Labor Council. Missouri union membership has grown.
Mound City Carrier Report, Tom Schulte: The MCC contains the addresses and phone numbers of Missouri
and Illinois representatives and senators. Trump’s cabinet appointees are described in the managing editor’s article
Haake Scholarship Report, Pam Stepney: Ten applications for the scholarship have been received.
Safety & Health Report, Richard Thurman: All Uplanders will be replaced, 500 Promasters have been purchased
for the District. Four manufacturers are in competition for the new delivery vehicle. A “We Are Hiring” sticker will be
placed on the back of every postal vehicle. New employee applicants will have no interview and minimal drug testing.
Trustees Report, Tina Hunt: The books were audited and found to be in good order.
Legislative Report, Mike Weir: The House of Representatives passed H.R. 2382 (USPS Fairness Act), we need
the Senate to take action on the companion bill, S. 2965. The FY 2021 budget proposal asks for $90 billion in cuts
to USPS operations and workforce compensation but does not mention privitization.
Executive Vice President/Treasurer Report, John McLaughlin: Lights are installed on outside signs. Ten CCAs
in the associate offices will be converted to career because they have 30 months of relative standing. The number of
grievances has increased this year. Brian Grumwaldt, President of NALC Branch 984 is designated as the steward
Continued on page 23 …
to file grievances concerning consolidated casing at Jennings.
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Political Action Honor Roll
RICHARD RHYNER HHHHH    ART BUCKHHH
TED HEMPENHH
JIM SCHULTZ HH
GENO IBERGH
BILL LISTERH
TOM HARMANH
LAURA KEIMH

CHARLES SCANLONHH
TOM SCHULTEH
KEN MEYERH
CHARLES SEXTONH
JOHN H. HAAKEH
ROBERT FLAHERTYH

JOE FITZJARRELLHH
ROBERT RAPISARDOH
JOE POLITTEH
DON CHARTRANDH
NICKI L. PRADOH
DARLENE TATEH

MIKE WEIRHH
LAWRENCE McHAYNES JR.H
MIKE BIRKETTH
DAN “BOGIE” BOGDANH
JIM BRUGGEMANH

DERRICK WILLIAMS
ROY HATCHARD JR.
GUS FRANK

MICHAEL JENNINGS
MARION HARRIS
MIKE CHENOT

JAMES GOHEEN
SARONDA SUTHERLAND
LOREN LOERCH

MICHAEL “THUMPER” THARP
CATHERINE CIARAMITARO
SAM GOODMAN

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Gary Robertson

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

(Donations are not tax deductible)

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND
By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

… continued from page 22

Vice President/Financial Secretary Report, Brad Layton: Read financial report for November. 2020 branch
union buttons are bagged up by station.
President’s Comments, Robert Rapisardo: Branch 343 is registered for the food drive. 171 grievances filed
last month. The number of delegates for the convention was entered electronically. The branch received a letter
of praise from a carrier who was retroactively converted to full time regular. A pre-arbitration settlement dated
September 6, 2017, made listed employees conversion to career status retroactive to July 27, 2013. A pre-arbitration
settlement dated January 13, 2020, awarded each carrier $300 for the delay in conversion.
Respectfully Submitted, Brian Litteken, Recording Secretary

Branch Meeting Attendance Prizes
February 13, 2020

1. Blues vs. New Jersey Devils
2. Blues vs. Arizona Coyotes
3. Bottle of Wine

Tuesday 2/18 @ 7 p.m.
Thursday 2/20 @ 7 p.m.
Chateau Ste Michelle 2018 Riesling

Lindsey Edison, Clayton
Stuart East, Creve Coeur
Shonna Randle, Carrier Square

50/50 Winner

$26

Tamieka Mays, South County
Marc h 2020/MCC
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BOARD OF TRUSTEES

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter
Dan Flynn

Kiesha Wiley
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Frank Enlow
John McLaughlin

Barry Linan
Bill Lister
Pam Stepney

Mike Weir

President: (314) 941-1589
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