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LEGISLATION TO STRENGTHEN AND PRESERVE THE USPS

We need all letter carriers, their families and friends to contact their senator and member of Congress to
support the next round of legislation to strengthen and preserve the USPS.
To do that, go to NALC.org
Click on the dots in the upper left until you see the “Action Needed” box shown above. Click on it.
You should be on a page that says, “Support USPS in next emergency stimulus.”
Scroll down and look to the gray right hand part of the page, enter your First Initial, Last name and zip
code, and then select Go!
From there you should come to a page where you see a “Take Action” tab, along with your name and address to the right.
Select the “Take Action” tab.
At that point, you should have a page showing your senators and representative with email circles highlighted to the right of each of their names. This option will send a form letter email to each senator or rep. All
you need to do is select “Go!” at the bottom of the screen.
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Being Grateful and Thankful
in These Times
President’s Article

W

… By Robert Rapisardo

e have never experienced a pandemic before. I asked my mother if she
remembers a time like this. She was born right after the Great Depression. Her response was, “No, I have not, Robert.” I do hope everyone
is staying healthy and being as safe as possible. To carriers I say, “Thanks
for enduring these times and coming to work as much as possible, but at the
same time, do not come to work, if you are not feeling well.” The public is relying on us for parcels, but our number one job is to stay safe and healthy. We
may need the public on our side in the very near future if the current administration in Washington has their way. You may say, “Bob, please keep politics
out of this.” With all due respect, that is impossible considering the current administration goals. I ask you
to please gather all the facts before voting this fall. You have a say in your own job and career. Overtime
desired list carriers have been working on Sundays, including Easter Sunday at the NDC.
Many people are currently out of work or their hours have been drastically cut in the past few weeks.
Many of them may be your friends and relatives. We are very fortunate that we have full-time hours. For
that, we should be very thankful and grateful. Yes, our bosses may still not be as understanding as we
would like on occasion. Overtime is to be had, and when that part of the contract is violated, then we do
expect our stewards to protect our rights.
It is safe to say that the USPS was not properly prepared for this Covid 19 pandemic. Our government
let us down by not being properly prepared either. The pandemic committee was abolished so that is
why Vice President Pence is now that leader. Severe budget cuts affected the Center for Disease Control
(CDC). On the bright side, we should be grateful and thankful for the excellent work of doctors, nurses
and anyone in the medical field. They have done an exemplary job. In tough times, many heroes come
to the forefront in many unexpected ways. It is good to hear about those who have donated money and
time to help others. Restaurant owners who have lost nearly all of their revenue are still helping others.
God will judge many millionaires and billionaires on how they react to this crisis by helping their fellow
man. I encourage you to help in any way that you can.
I would like to send many thanks to all the officers of the branch. Executive Vice President John
McLaughlin, Financial Secretary Brad Layton, Recording Secretary Brian Litteken and HBR Rep. and
OWCP Specialist Chet Drain were given the option of staggering some of their work hours and possibly
doing some work at home or taking some leave during the pandemic. To this day, they have chosen to
come to work and work their normal schedule. These officers are to be commended for their commitment to Branch 343. There are many branches that have closed their offices to work from home. I’m
proud of our officers for their dedication to keep this office open and to serve our membership. Please
thank them if you have the opportunity.
Unfortunately, the Stamp Out Hunger Food Drive has been postponed for now. When
MOUND CITY CARRIER
Published monthly by:
a decision is made about the rescheduled date, I hope all of us consider what we can do
Branch 343, NALC
1600 South Broadway
for those less fortunate. There are going to be many more people that are in need.
St. Louis, MO 63104-3806
Please stay safe and be grateful and thankful for what we have.
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Executive Vice President

… By John McLaughlin

Wash Your Hands – Social Distance – Self Quarantine (Part II)

W

ho among us is surprised at the response to the
COVID-19 pandemic from the federal government,
as well as from the post office? The federal response
was late and weak. The White House first denied it. Then
they downplayed it. Only after it took down almighty Wall
Street did they take notice. It should come as no surprise,
since it is the key to their re-election campaign. After blaming everyone for what they failed to do, they want nothing
more than to look past this, before we have even contained
it. By the time this article is published, the White House
will undoubtably be doing a self-congratulatory victory lap
for their response while trying to re-open all businesses.
One thing they will not be able to lie themselves out of is
the country’s need to test and vaccinate everyone before our
nation can get back to some semblance of normalcy.
The post office must have stolen the White House playbook. They were very slow to respond to events as they developed. Stations were not equipped with the proper personal
protection equipment (PPE). They were caught flat footed.
When we checked all of the stations within out branch, they
had either none, very few, or had the PPEs on backorder. Like
the states had to do, some stations took it upon themselves to
go out to stores and personally purchase PPEs. Everybody is
blaming someone else.
At the time of this article, five stations in our branch have
had carriers test positive for the COVID-19 virus: Wentzville, West County, Sappington, South County and Southwest Post Offices. The third floors response was expectedly
disappointing, even given how high the stakes are. They
pay a lot of lip service to their concern for our safety and
well-being, yet stations sit with little to no PPEs. We have
carriers sick at work being told by their supervisors that
they won’t get paid if they go home. So, naturally they stay,
possibly exposing other carriers to the virus. Supervisors and
managers willfully remain ignorant about the Family’s First
Coronavirus Response Act by not informing carriers if they
display symptoms of the virus that they can go home and be
paid. As usual, the bottom line is that it will be the carriers
taking all the risk and doing the work.
Amid the COVID-19 pandemic, the Postal Service has decided to breath air into an antiquated system of monitoring
us on the street. They are reviving stricter adherence to MSP

barcode scanning. Their reason is that
during this crisis they want to monitor
what routes are not being delivered and
ensure that no route goes undelivered for more than one day.
Two questions. Doesn’t the GPS device in our scanners more
accurately trace our day-to-day movements and thus make
MSP redundant? Even easier, why don’t their over-payed and
under-worked supervisors simply report all routes that don’t
go out on any given day? The answer to this last question is
simple. They don’t trust even their own. They look to an old
Russian proverb made popular by the late President Ronald
Reagan: “Trust but verify.” Trust their supervisors but verify
through the carriers MSP reports. Even if it costs more and
puts more carriers at greater risk, let the carriers compile the
data they need while leaving management unaccountable.
Their bonus must be firmly entrenched in their numbers,
because their knee-jerk reaction to all this is to see only the
cost of carriers taking advantage of the new liberal leave
policy. They never stopped to think of the damage just one
infected carrier could do. Apparently, they have not heard
the old adage that, “an ounce of prevention is worth a pound
of cure.” The longer the post office screws this up; the longer
it will take to be over this. The head cheese from downtown
is already in “this is winding down” mode. What matchbook
cover did these people obtain their medical degree from?
There still is no widespread testing and without a vaccine
on the horizon any time soon, many experts are predicting
COVID-19 will rear its ugly head again later this year. What
are the odds that the post office is planning on this happening? Zero.
The post office is missing a golden opportunity to take
advantage of how beloved letter carriers, and by virtue of
that the post office, is to the American public. They should
be pushing for vote-by-mail. This would create job security
and boost democratic participation in our democracy. While
they’re busy counting MSP scans, they are pissing away a
golden opportunity to fend off privatization and further
weave the Postal Service into the fabric of this county.
Until next month, do your job safely and accurately.
Show up to your union meeting. You might learn something. We don’t write the rules; we just have to play the
game. Sláinte.
Ma y 2020/MCC
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Vice President Financial S ecretary
… By Brad Layton

I

would like to cover a few subjects this month that
are frequent problems for CCAs. We receive several
calls from CCAs at the Union Hall concerning
the number of hours they are required to work in a
day and when a CCA contractually can hold down a
route at their assigned station.
CCA’s jobs are both mentally and physically demanding. They are expected to case and carry multiple routes at their assigned station, not to mention,
on any given day a CCA could possibly be sent to
another station. When this happens, a CCA is not
familiar with the delivery area and again they are
expected to case and carry multiple routes.
CCAs do not get enough credit for their commitment and the hard work they perform every day. It is
very important as a CCA that you know the number
of work hours you may be scheduled on a workday.
Per the JCAM on page 7-22: Is there a limit on the
number of hours a CCA may be scheduled on a workday? Yes. CCAs are covered by Section 432.32 of the
Employee and Labor Relations Manuel, which states:
“Except as designated in labor agreements for bargaining unit employees or in emergency situations as
determined by the PMG (or designee), employees may
not be required to work more than 12 hours in one
service day. In addition the total hours of daily service,
including scheduled work hours, overtime and mealtime, may not be extended over a period longer than
12 consecutive hours.”
If you are working over 12 hours a day as a CCA,
let your steward know, so they can file a grievance.
CCAs can control their own schedule by placing
bids on hold-down vacant routes at their assigned
stations. After a CCA is hired, the requirement to
be able to hold-down a route at your home station is
only 60 calendar days from your date of hire.
CCAs are entitled to the scheduled work hours on
that hold-down. So by opting, a CCA can have a consistent workweek. CCAs do not have to worry about
being sent out of a station on the scheduled workdays
of their hold-down, but the non-scheduled days for
the route you’re holding down are not guaranteed.
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Management could schedule a CCA
to work on the non-scheduled day
of their hold-down. A CCA could
also be sent out of a station on that non-scheduled
day. Management cannot arbitrarily change the nonscheduled day to another day.
Again, per the JCAM on pages 7-28:
Is there a waiting period for a new CCA (no former
experience as a career city letter carrier or city free
carrier transitional employee) before the employee can
opt on a hold-down?
“Yes, 60 calendar days from the date of appointment
as a CCA. Once the CCA has met this requirement
there is no additional waiting period for applying for/
being awarded a hold-down when the employee is
converted to career.”
CCAs, remember if you are not allowed by management to put in to hold-down a route after you
meet your 60-calendar day requirement, please let
your steward know so we can file a grievance.
Until next month, here’s to solidarity and
unionism.

Please Note: Due to a directive from NALC Headquarters because of the coronavirus outbreak, all meetings
and events are cancelled or postponed until further
notice. Please read your Mound City Carrier, visit the
branch343.org website or contact the Union Hall. All
stations will be kept up to date via the shop stewards.

May 14

Regular Branch Meeting- Cancelled

May 25

Memorial Day

May 29-31 Missouri State Convention
(postponed until September 25-27)
June 3

Retirees’ Meeting - Pending

June 4

Shop Stewards’ Meeting - Pending

John Prine,

MOUND CIT Y CARRIER

the

Singing Mailman
…

A

former Chicago mail carrier recently passed
away after being infected with COVID-19. His
name was John Prine. He was 73 years old and
he last carried mail in 1971. This musical artist was
a favorite of both mine and our former Branch 343
President Bill Lister. His music was hard to categorize: Folk, country, and rock. He actually wrote many
of his early songs as he delivered his route. One, he
even wrote while taking his lunch in a Relay Box.
In one of his songs titled “Ain’t Hurtin’ Nobody,”
he sings, “I used to live in Chicago / Where the cold
wind blows / I delivered more junk mail / Than the
junkyard would hold…” His songs were one of tolerance, inclusion, whimsy, and protest.
He grew up in Chicago where his father was a tool
and die maker. His father was in the steelworkers’
union. He was president of his local for about 12
years. He would take John to union meetings. When
John first got to the post office, the first thing he did
was join the union because as he put it, “I knew what
the power of the union was.” He worked for $2.18
an hour in 1964 which he considered good pay. He
worked back when subs didn’t get overtime. They
worked him 12 hours a day, six days a week. After
he made regular, a law was passed making the post
office pay the subs time-and-a-half. He remembers he
never had more than eight hours of sick leave. He remained a mailman for seven years. Somewhere in the
middle of those seven years he did a stint in Vietnam.
He played music in clubs while he carried mail.
His luck turned for the better when Chicago SunTimes movie critic Roger Ebert left in the middle of a
bad movie and found himself in a local club listening
to John Prine sing. Instead of writing a piece on the
movie he walked out on, he decided to write a piece
on John Prine. Roger Ebert is the one who coined the
term which stuck with John the rest of his career, “The
Singing Mailman.” In 1971, a gentleman by the name
of Kris Kristofferson walked into a Chicago folk club
and heard him sing. Literally within days, he was in
New York and he signed his first record contract. He
was hailed by some as the next Bob Dylan.

by

John McLaughlin

I also have a particular
fondness for John because he
married an Irish woman by
the name of Fiona. He moved
there and fancied the landscape in the west of Ireland: Burren, Flaggy Shore,
Galway City, Kinvara, and Headford (where my family is from). I listened to John from time to time over
the years. In the ought years, I found myself listening
to him in former President Bill Lister’s car on our
way to an arbitration. Since John Prine’s music is
appreciated by a devout minority, I was pleasantly
surprised to hear him playing it. When he asked
me if I knew who it was, I believe he was more than
pleasantry surprised that I did. I’ll say we won that
arbitration grievance that day because that makes for
a better ending.
In 1985 local union President Jerry Rudolph from
Chicago presented John Prine with a certificate making him an honorary lifetime member of the local
postal union. The last thing his supervisor said to
him when John resigned from the post office with a
snicker was, “You’ll be back.” Oh boy was he wrong.
Being wrong is one of those things that haven’t
changed in 50 years. Sláinte.

100 percent Union
HONOR ROLL

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM

PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER
Ma y 2020/MCC
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Health Benefits Plan/OWCP … By Chet Drain

A

s of February 2020, the Postal Service has begun
using the Employee Compensation Operations
and Management Portal (ECOMP) which allows
employees to electronically file worker’s compensation forms to the Dept. of Labor/OWCP. Other government agencies were using the ECOMP electronic
filing process as far back as 2014. The Postal Service
is finally now on board.
Before you can file any forms through ECOMP you
must first register and create an ECOMP account.
The ECOMP system is a web-based application that is
accessible via the Dept. of Labor’s public internet site.
To access the ECOMP homepage, go to http://www.
ecomp.dol.gov/. Once on the website, you have to enter
your name, home telephone number and email address, either your government email or personal email
address. This address will be used to send notifications
to you about forms you file in ECOMP.
You must enter your Social Security Number (SSN)
and confirm it. When you file forms CA-1, CA-2,
or CA-7 through ECOMP, you will need your SSN,
which must match the one you entered in your account when you registered.
Next, you will be required to select the government organization where you worked at the time
you were injured. On the drop down menu, you will
select your department (i. e. U.S. Postal Service),
then choose the appropriate agency group (i.e. Great
Lakes Area), agency (Gateway Performance Cluster)
and duty station (i.e. Injury Compensation Office
1720 Market St. St. Louis, MO. 63155) for the location
where you worked at the time you sustained your
injury or illness. The drop down menu will allow you
to filter the appropriate choices that were illustrated.
After you select your employing organization, a message will display informing you which forms your organization allows you to file via ECOMP. Probably the most
problematic part is next. You must enter your immediate
supervisor’s email address. The screen will ask you who
should review the forms. The appropriate domain for
postal management is @usps.org. We were told that if you
don’t know your supervisor’s actual email address you
can create a dummy one with the @usps.org domain. (No
pun intended!) It will be forwarded to your supervisor at
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the email address you have entered for
the supervisor’s portion of the form
to be completed. The injury compensation office (HRM/INJ. COMP>)
will automatically receive an email
and will notify the specified supervisor should they not
receive or respond to the emailed form.
Next, you must choose a password, which must be
at least eight characters and contain at least one upper
case letter, one lower case letter, one number and one
special character. You will need to use this password,
along with your email address, to sign into ECOMP.
Finally, choose three security questions for your
account and provide your answers. If you forget
your ECOMP password, you will need to answer
these questions to reset the account. When you have
entered all of the information click “Create Account.”
ECOMP will send a message to your email address
asking you to confirm your account registration. Click
on the link within the email message to confirm your
account and complete your registration process. You
will be taken to ECOMP and a message will be displayed confirming that your account has been created.
Click OK. Once your account is created you can sign in
using your email address and ECOMP password. After
signing in, your Employee Dashboard will be displayed,
which lists any forms you have filed in ECOMP. If you
need to make changes to your account settings, you
may do so by clicking the “Account” link at the top of
the page. Should you have any questions or issues with
filing your registration or filing your CA-7 forms for
compensation, contact the Health and Resources Management Office (INJ. COMP) at (314) 436-3624.
In closing: We realize there is a lot of dismay and
uncertainty for everyone with the dilemma we are facing
with the COVID-19 pandemic. Even with that, some
folks just don’t seem to be taking this thing seriously.
Please be mindful to adhere to the ordinances and policies that are in place to try and suppress the spread of
this deadly virus. The situation may seem surreal, but it
becomes even more challenging when the virus affects
someone you love and know personally. We are all in this
together. Let’s do what is necessary to help one another.
God bless and peace!

Notes
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from the

Managing Editor
… By Tom Schulte

T

Coronavirus Prevention

here is no doubt that every letter carrier across
this country is more than apprehensive about
reporting for work each day. The Postal Record
has reported that there have been two letter carrier
deaths and nearly 1,500 reported cases of letter carriers infected with the deadly COVID-19 virus. This
should give all of us pause. This virus is not to be
taken lightly.
We can take every precaution to minimize our
personal exposure, but it only takes one person with
a cavalier attitude to spread the virus. Coronavirus is
believed to spread mainly from person to person contact through respiratory droplets produced when an
infected person coughs or sneezes. These microscopic
droplets can land in the mouths or noses of people
standing in proximity to one another.
The CDC (Centers for Disease Control) reminds
all of us to maintain at least a 6-foot distance from one
another, to wear face masks and gloves when possible,
and wash your hands often and sterilize with hand
sanitizer as preventative measures. Don’t forget that
even with these precautions it may be possible that a
person can contract the virus from touching contaminated objects or surfaces and then touching their nose
or mouth and even rubbing the eyes.
Can someone spread the virus without being
sick? People are thought to be the most contagious
when they are most symptomatic (the sickest). But
there have been reports that the virus has spread
even before someone shows symptoms. This is what
has made COVID-19 so deadly. Some viruses are
highly contagious while other viruses do not spread
as easily. COVID-19 seems to be spreading easily and
sustainably not only in densely populated areas, but
rural communities as well.
Thus far, symptoms have ranged from mild, to
severe illness and death in extreme cases. The elderly
and those with compromised immune systems seem
to be the most vulnerable. Symptoms may appear
2-14 days after exposure and include fever, coughing
and shortness of breath. You need to contact your

physician if you develop any of
these symptoms or if you know you
were in contact with a person known to have contracted COVID-19.
The best way to prevent the spread of the virus is
maintaining that 6-foot distance between yourselves
and others. Whether you’re in the office or on your
route, avoid personal contact with your fellow employees and your patrons. Many businesses and nursing homes have reverted to mail drop-off to prevent
contact.
If you’re sick, stay home. This should be a no
brainer. Cover your mouth and nose with a tissue
when you cough or sneeze or use the inside of your
elbow. Throw used tissues in the trash and wash your
hands thoroughly for 20 seconds at least. Use hand
sanitizer if soap and water isn’t readily available. The
CDC recommends using a hand sanitizer with at
least 60% alcohol.
When at home, in the office or in your vehicle,
clean and disinfect frequently all touched surfaces.
This includes tables, doorknobs, light switches,
countertops, desks, telephones, steering wheels,
keyboards, faucets and sinks. A good formula for
disinfectant is 4 tsp. of bleach to one quart of water in
a spray bottle.
Coronavirus will linger the longer we fail to heed
the recommendations of our health care professionals. Remain vigilant. Keep your distance. Take all
preventative measures to keep yourself and your
family safe.

Ma y 2020/MCC
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Region 5 NBA Report

… By Mike Birkett

ovid-19 – What a difference a month can make. Last
month, I reported on our recently completed Rap Session and several other issues. This month it’s difficult
to discuss anything else but the pandemic affecting letter
carriers, the Postal Service, the nation and the entire world.
Please keep all of those who have lost their lives, postal,
non-postal, Americans and citizens of the world in your
thoughts and prayers.
To say that the service was ill prepared to combat this
pandemic is an understatement. The unavailability of basic
personal protective equipment (PPE) was astonishing.
No disinfectant wipes, hand sanitizer, mask or gloves in
most offices across the region and the country. However,
every public agency and private corporation was in the
same boat. The service was/is in competition for all PPE
items and have reached outside the normal channels to
find distillers, start-ups and having carriers and supervisors buy what they could find locally. The NALC and this
office reached out to each branch in this region to survey
what items were on hand. I’d like to thank all of you who
supplied us the information which we were able to feed
to headquarters. Shortly after that initial survey, supplies
began arriving and each delivery unit in the country must
now input daily the amount of PPE they have on hand.
As I write this article shortly after Easter, most offices
have what they need, but certainly not an abundance of
items. If your office does not have any of the items mentioned, please let me know immediately and I will reach
out to your district.
This region has been lucky. So far 19 postal employees
have tested positive. Of those, less than half have been letter carriers, and a number of those have already returned
to work. One thing that we are seeing so far within the
region is that in those offices where employees have tested
positive, it has not spread within that office. However, letter carriers … in fact everyone still needs to stay vigilante
on protecting themselves by washing our hands and making sure we maintain social distancing.
I’d guess that I’ve been on more telecoms in the past
month than in my entire life before this outbreak began.
Information is fluid and changing by the moment. New
memorandums of understanding, new daily standup talks,
new laws and acts that effect letter carriers (FFCRA) are
issued daily.

President Rolando has penned several letters and recorded several messages for members as has EVP Renfroe
which you should read and listen to. I
urge you to stay up to date on the latest
news which can be found on the NALC website or through
the NALC App.
I’ve asked our legislative and political organizer, Brent
Fjerestad to update us all on the latest financial and legislative issues:
As you have seen or read, the COVID-19 crisis has made
a drastic impact on the USPS, financially as well as the
safety of letter carriers, and postal employees nationwide.
What we need to do is make sure Congress and the White
House support the USPS to ensure its viability. Unfortunately, the Coronavirus Aid Relief, which was signed into law on
March 27, 2020, did not offer the same kind of support for
the Postal Service that it did for the airlines, private cargo
shippers, and other corporations. It did provide $10 billion
in new debt authority, subject to control by the Treasury
Department’s Federal Finance Bank.
Now we are asking every letter carrier, their family
members, and friends to contact their senators and member of Congress to support the next round of legislation to
strengthen and preserve the USPS. To do that, you can go
to NALC.org, and then go to the Action Needed page. You
should be on a page that says “Support USPS in next emergency stimulus” page. Scroll down and look to the right hand
part of the page, enter your first initial, last name, and zip
code, then select Go! From there you should come to a page
where you see a “Take Action” tab, along with your name
and address to the right. Select the “Take Action” tab. At
that point, you should have a page showing your senators
and representative with email circles highlighted to the right
of each of their names. This option will send a form letter
email to each senator and rep. All you need to do is select
“Go!” at the bottom of the screen.
If you are in need of a form email for your family members to send out, or a script to make calls to the local district
office for the their senators and representatives, you can
reach out to me at Fjerestad@nalc.org. Also, your state
presidents each have copies of these as well.
We as letter carriers can make a difference but your senators need to hear from you, it will make all the difference.

C
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2020 -2021 John H. Haake Branch 343
Scholarship Report

T

… By Tom Schulte

and

Pamela Stepney

o say this year has been unusual is an understatement. Because of the coronavirus pandemic it became
necessary to halt all meetings and events at the Union Hall for the foreseeable future. Because of that, our
usual presentation of our John H. Haake Scholarship winners at the April regular branch meeting has
been postponed. However, we are pleased to announce our three winners, they are:

Kaitlyn Nicole Beiter from Ft. Zumwalt South
Gabriella Teresa Miesner from Cor Jesu Academy
David Jordan Vaughn from Whitfield School
Our intentions are to invite each of our awardees to the Union Hall in the near future when health concerns
subside and we can properly recognize their accomplishments and present each with a certificate of achievement.
Please read the following profiles of each of our winners.

KAITLYN NICOLE BEITER is the daughter of Keri Bowling a letter carrier at the Town & Country

Post Office. Kaitlyn is a senior at Ft. Zumwalt South High School, a member of the National Honor Society,
the Student Council all four years, a member of the A+Program, a member of the Theatre Club and the South
Side Servers, a community service club.
Kaitlyn has been active in the Girls Scouts for many years. She has volunteered as a program aid at various girl scout camps, assisted younger girl scout troops in the area with events and meetings and volunteered
for the Annual Walk for Willow event since 2012. Her Girl Scout troop has volunteered to work the National
Association of Letter Carriers Annual Food Drive since 2013, as well as volunteer to place flags on the tombstones to honor the veterans at Jefferson Barracks on Memorial Day. Kaitlyn’s awards have included Honor
Thespian for outstanding contributions and work in the International Thespian Society, the Presidential
Award for academic achievement and the Bronze and Silver medals from the Girl Scouts.
Mrs. Courtney Willbrand, Fort Zumwalt South social studies instructor has high praise for her prized
student. “Kaitlyn is currently in my advanced placement United States history course for seniors. This course
is an elective class meaning that Kaitlyn chose to take a highly rigorous and time-consuming course on top of
an already busy schedule. Kaitlyn is an exemplary student who cares deeply about helping others succeed as
well. It is not uncommon to see her working with her fellow classmates to take notes, finish assignments, or
help with questions that they have, all while completing her own work in a timely and professional manner.
She is always kind, friendly and ready to aid others. Kaitlyn shows excellent time management skills, work
ethic and determination every day.
‘I have worked with Kaitlyn in Southside Servers, a community service group. Members of the Southside
Servers help out at the Salvation Army, Brookdale Retirement Center and the Crisis Nursery. They also organize and execute Random Acts of Kindness days throughout the school year and organize and host a Special
Education Carnival for our special needs students at South High School and our feeder elementary and
middle schools. When she is not compassionately aiding her community, she is working with the National
Honors Society, Student Council and our theatre department. She has also been a member of the Girl Scout
for the last 13 years. Despite a difficult course load and her many and varied extracurricular activities, Kaitlyn has maintained a weighted grade point average of 4.55. She is nothing short of impressive.”
Ma y 2020/MCC
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Kaitlyn is proud of her scholastic accomplishments as well as her volunteering contributions. “My association with the National Honor Society has helped motivate me to interact with my fellow students. Through
the NHS, I have volunteered for our school sponsored blood drive, planned and decorated for multiple school
dances, donated to various shelters and charities and worked at food drives. I’ve also volunteered time at our
local Crisis Nursery for holiday parties and monthly visits and our Southside Servers prepare dinner at a
nearby Salvation Army once a month. All of these interactions have helped me to become a more responsible
and, I hope, a better leader.”
Kaitlyn will be attending Southeast Missouri State in the fall to pursue a degree in secondary education
and social studies.

GABRIELLA TERESA MIESNER is the granddaughter of retired Kirkwood letter carrier Wayne
Miesner. Gabriella is a senior at Cor Jesu Academy and is a member of the National Honor Society. She is
founder and president of the CLIC Club (Contested Literature Influenced by Culture), marketing crew head
of the fall play, VP and president of the Diversity Club and Outreach crew head of the spring musical.
Gabriella’s work experience includes 100+ hours as a summer reading program volunteer at the St. Louis
County Library, member of the cleanup crew at St. Margaret Parish Center, student volunteer and stocker at
the Affton Christian Food Pantry and 300+ hours as volunteer camp counselor and drama rotation leader at
Camp Galena.
Cor Jesu Academy computer applications teacher JoEllen Sarich speaks highly of Gabriella, “I witnessed
her extraordinary quick learning ability, problem-solving skills and love of programming first-hand. Classmates often seek Gabriella out as a resource in our programming classes. Gabriella is motivated and eager to
learn as much as she can about computer science. She often seeks out programming opportunities within and
outside of school.
“Gabriella’s accomplishments include regional affiliate winner from NCWIT Aspirations in Computing
2020. She has attended and participated in local coding programs such as KODE with Klossy’s Swift Camp in
2019. Global Hack Python Camp, and LaunchCode/CoderGirl. Gabriella also combined her leadership skills
and love of programming to help begin a Coding Club at Cor Jesu Academy.
“This semester our web design class partnered with Slalom to create a mobile app that will be used for St.
Louis Archdiocesan High School Nights in the fall of 2020. Gabriella has a vested interest in this project not
only because we worked directly with designers during class time, but also attending hackathons with Slalom
as they work on the back end of the program. Our plan is to test the app this spring and I know that Gabriella
will be part of the development.”
Gabriella considers herself a forward thinking person. “As the president of my school’s Diversity Club, I
have to be both organized and a leader in order to properly plan discussions to both educate others and help
manage conflict during difficult conversations. As a young woman who wants to pursue a career in the incredibly male-dominated field of technology, I know that I will not only have to deal with sexism frequently,
but I will have to work much harder than my male peers to achieve my goals. Although adversity and misogyny can weigh on me, I make sure to never let it hold me back from pushing myself further.
“As a high school senior, I applied for a program through LaunchCode that gives technical software development training to people in the Greater Saint Louis area. I specifically sought out the CoderGirl program due to
previous negative experiences I had in technology due to being a woman and a desire to form a community with
other women interested in technology. Although the majority of the other students who make up my class are at
least ten years older than me, I decided to push myself and work hard when I was accepted into the program.
“Since starting at LaunchCode, not only have I learned much about Java Script, Java and programming, I have
learned how to set and reach goals, the importance of networking, and how to plan for a fulfilling future. This
scholarship will help me achieve my goal of graduating with a bachelor’s degree in computer science.”
10
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DAVID JORDAN VAUGHN is the son of Mr. and Mrs. Darryl Vaughn Sr. of Florissant, Mo. Darryl

is a letter carrier at the West County Post Office. David is a senior at Whitfield School where he has been a
member of the Principal’s Honor Roll and recipient of the schools Community Service Awards all four years
of high school.
Amanda Louise Henry, assistant director of college counseling at Whitfield characterizes David’s great
strength is his kindness. She states, “Kindness is more than being nice to others. It also involves generosity of
time and spirit, showing compassion to others during times of struggle, and being nurturing and caring towards others - all characteristics that David demonstrates in the classroom setting and in his extracurricular
endeavors. Kind individuals believe that others are worthy of attention and affirmation for their own sake as
human beings, not out of a sense of duty of principle. They show three traits of altruistic personalities: empathy/sympathy, moral reasoning and social responsibility. David most obviously shows these characteristics
through his quiet leadership in the classroom.
David’s history teacher explains that, “David has proven himself to be a positive influence and role model
in the classroom. He is engaged, frequently volunteers answers, is thoughtful in his responses, and asks
questions that articulate clear understanding of the topic. Such behavior is prized, as it shows good scholastic
character and promotes, through unofficial, organic, and authentic leadership, a role model for which his
fellow classmates can admire.”
Mr. Andrew Asikainen, computer science teacher at Whitfield also speaks highly of David. “ In computer
science I was impressed with David’s willingness to push himself in each of his assignments. Last year, for his
end of the year project, David chose to work with robotics and built and programmed his own robot. David
was meticulous with his design, and did a great job calibrating each servo and rotary motor to make his
programmed robot as efficient as possible. His curiosity and overall enthusiasm for the subject will be a great
asset for him as he continues to explore computer science in college.”
David has always been a problem-solver. He started using a computer between the ages of three and four.
His parents recall that in preschool, a teacher was experiencing technical difficulties with her computer. She
and the other adult in the room couldn’t figure out what the problem was, and someone suggested David take
a look. He was able to fix the problem almost immediately. David has explored computer coding, competitive
gaming, graphic design, and even taking apart computers to see how the inner workings are constructed. He
is eager to continue his formal education in this field and hopes to find new and interesting ways to combine
his artistic and technical skills.
While maintaining his 3.7 GPA, David’s extracurricular activities have included running track and playing
basketball, and he was a member of the school’s theatre production. As a member of the varsity basketball
team he was a loyal, committed and respected leader and a positive roll model for everyone on the team, especially the young athletes.
David has also served over 400 hours of community service during his high school career. He has volunteered with the Wildlife Rescue Center, Lot-a-Luv Daycare Center, and the Whitfield School, and he is a
proud member of the Black Student Union.
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CCA

4. Caring for an
individual subject to an
order described in (1)
or self-quarantine as
described in (2)

See next page

Emergency Family and
Medical Leave Expansion
Act (EFMLEA)
Weeks 3-12

Number of hours employee is
normally scheduled to work
up to 80 hours of sick leave
at 2/3 pay

80 hours of sick leave in
addition to their sick leave
balance at 2/3 pay

Career

3. Experiencing
COVID-19 symptoms
and is seeking a medical
diagnosis

M-01911 permits the use
of 80 hours of other paid
leave at 100% until May 17

CCA

2. Advised by a health
care provider to selfquarantine related to
COVID-19

Number of hours employee
is normally scheduled to
work up to 80 hours of sick
leave at 100%

80 hours of sick leave
in addition to their sick
leave balance at 100%

Career

1. Subject to federal, state
or local quarantine or
isolation order related to
COVID-19

Emergency Paid Sick
Leave Act (EPSLA)
Weeks 1-2

Families First
Coronavirus Response Act
(FFCVRA)
Career & CCAs

Number of hours employee
is normally scheduled to
work up to 80 hours of sick
leave at 2/3 pay

80 hours of sick leave at
2/3 pay

Career

5. Caring for his or her
child whose school or
place of care is closed (or
child care is unavailable)

M-01911 permits the use
of 80 hours of other paid
leave at 100% pay

CCA

6. Experiencing any
other substantially similar
condition specified by the
U.S. Department of Health
and Human Services

MOUND CIT Y CARRIER

1. Subject to federal, state
or local quarantine or
isolation order related to
COVID-19
3. Experiencing
COVID-19 symptoms
and is seeking a medical
diagnosis

With an approved FMLA
case number you can use
your earned sick leave

2. Advised by a health
care provider to selfquarantine related to
COVID-19

See previous page

Emergency Paid Sick Leave
Act (EPSLA)
Weeks 1-2

FFCVRA

4. Caring for an
individual subject to an
order described in (1)
or self-quarantine as
described in (2)

Emergency Family and
Medical Leave Expansion
Act (EFMLEA)
Weeks 3-12

With an approved FMLA
case number you can use
your earned sick leave at
100% pay

6. Experiencing any
other substantially
similar condition
specified by the U.S.
Department of Health
and Human Services

Brian Litteken, Recording Secretary

Paid sick leave at 2/3 rate

5. Caring for his or her
child whose school or
place of care is closed (or
child care is unavailable)
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… By Pam Stepney

reetings sisters and brothers of Branch 343. How’s
everyone doing? Fine, I hope.
Coronavirus aka COVID-19 has
spread to every state in America
and virtually every country
abroad. I hope and pray all is well
with you. I’m sorry for the loss
of life from this pandemic and I
pray for healing each day. Who
would have thought cities would
be quarantined, schools shut down
and restaurants closed.
Letter carriers are in the line of
fire every time they come to work.
Here in West County there was an
employee diagnosed with the virus
and there was panic. Management
did a stand up on the dock because letter carriers where afraid
to go into the building. Thirteen
of them went home immediately,
afraid of contracting the virus
and taking it back home to their
loved ones. The Postal Service
should have done the right thing
by shutting that branch down to
do a thorough cleaning to ensure
the safety of all employees and the
public.
Watlow Electric has more
than 500 employees and they
had one employee test positive
for COVID-19. They shut down
immediately to disinfect and clean
the whole building trying to stop
the spread of the virus. Postmaster
Russ Thouvenot came out and
addressed the employees about
the stricken carrier and the safety
precautions we should take working with the heavy daily volume
of parcels and mail. Wearing the
mask and gloves are your choice,
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but I recommend you do so because that could mean the difference between life and death.
The window clerks stayed
home causing the Postal Service
to close our front window and
instructed our customers to go to
Creve Coeur to purchase stamps
or mail their items. I wish the
Postal Service would put the
stamp machines back in the lobby
like we had in the olden days. We
also delivered stamps by mail in
envelopes to all our customers and
they ordered 100 at a time. The
people on the overtime list were
asked to come in to throw parcels
at 6:30 a.m. to help the two clerks
who showed up to work.
On Easter Sunday the Hazelwood plant needed 20 clerks and
carriers to work and sort parcels
for the whole city. Once again
employees were afraid to work
after one employee tested positive
COVID-19. I know they are trying
to pass the hazard pay act for us
and with all the jobs letter carriers
are doing, we need it. Our customers leave notes on the inside
of the mailbox saying I hope you
are doing well. Stay safe and know
how much we appreciate all that
you do.
Here in West County Branch
we took a photo on the lot showing letter carriers gearing up for
the pandemic. You clock in and
practice social distance of course,
get your gloves and mask from the
supervisor, go out and check your
vehicle, withdraw your mail and
begin working. Most businesses
put tubs in front of their door with

a note saying
place mail inside
and retrieve
outgoing. At a
nursing home a
CCA was told he couldn’t enter
until the nurse took his temperature, which was 101.4. She told
him to seek medical attention immediately. He took her advice and
went to the doctor. They found out
he was sick.
Looking at the news Easter
Sunday there are 555,000 victims
infected and 21,000 deaths and
counting. This will pass and we
will get back to normal, but until
then continue to pray for healing and a cure for the virus, and
remember the church is in you.
Yesterday is not ours to recover
but tomorrow is ours to win or
lose. Spray bottles, gloves, mask,
and social distance. Stay safe out
there.
Moving on. I’d like to thank
Rico and Allison who, along with
me, purchased donuts to feed the
work force. Happy Mother’s Day!
Remember to do your best, wear
your mask and gloves, leave the
rest, don’t stress, God bless, and
thank you for coming.
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Creve Coeur Chronicles

H

appy Mother’s Day and
Memorial Day! To my fellow
brothers and sisters in unionism, I hope you and your family are safe and staying healthy.
Please continue to take extra
precautions throughout this pandemic by utilizing hand sanitizer
as often as possible, always wash
your hands thoroughly, keep the
6 ft. social distancing and continue to wear mask and gloves
as needed for protection. Take
care to protect not only yourself
but also your family, friends and
customers by wearing the appropriate protective equipment while
casing and delivering your route.
Safety is the key to keeping you
and your family healthy.
This information is for my fellow carriers:
1. If you are sick, please stay at
home! This virus can spread
to your fellow carriers within
your station, if you decide
to go to work sick. (SelfQuarantine)
2. If you have a sick child,
sibling, parent, spouse or
significant other; please
take precaution and if necessary stay at home. (SelfQuarantine)
3. Please adhere to the 6 ft. social distancing rule not only
with your customers but also
with each other within your
post office, work area and at
any stores, gas stations, etc.
4. During this time it is imperative that we (carriers)
all get along with each other
because unity is needed to

… By Kiesha Wiley

accomplish our job during
these times.
5. If you are not getting the correct answers from management about what type of leave
to use for this pandemic:
If your children are out of
school or family member has
coronavirus; please talk with
your station shop steward
and if he/she is not available,
you can contact the Union
Hall (if necessary).
As you all have already been
informed, the annual food drive
day has been cancelled but you
can still help out with donating food to the St. Louis Area
Food Bank, (first check to see
if they are accepting any food
at this time), also by helping to
provide groceries, cleaning supplies, disinfecting supplies and
toiletries to someone (elderly,
disabled, quarantined) who is
unable to get out to the grocery
stores/any stores (Family Dollar,
Dollar General, etc.). We need to
come together as a community
and take care of each other while
practicing the 6 ft. social distancing as well.
Now, let’s get down to what
is new in the Mickey Mouse
Clubhouse:
We received a stand-up via the
intercom throughout the office
and our instructions given to us
by management were as follow:
You need to start hitting your
MSP scans because it has been
over two weeks since the MSP
scans have been scanned. And we
(management) have been getting

in trouble by
people on the
third floor for
all you (carriers) not hitting
your MSP scans on a daily basis.
Even though, last year during
route inspections for Creve Coeur and after route inspections,
the carriers was told by the inspection team and management,
“All you (carriers) no longer have
to scan your MSP scan points
anymore because the scanners
can track you instead.” So, a lot
of the carriers following their
instructions given by management were not hitting their MSP
scan points for over a year or so.
It sounds to me like some people
on the second/third f loor of the
Main Post Office must need to
earn their pay during this pandemic (everyone can’t work from
home), so let’s create jobs for
them by messing with the carriers by having them start back
scanning MSP scan points.
So, can you please join the
Creve Coeur Carriers in singing our Creve Coeur Post Office
Anthem?
M-I-C-K-E-Y, why boys and
girls? Because we are “MANAGEMENT,” M-O-U-S-E! Get
to know your rights by attending your union meetings every
second Thursday of the Month,
(when meetings resume) at the
Union Hall and reading all of
the updates /new information on
the NALC and on the branch343.
org websites. United we stand,
divided we fall!
Ma y 2020/MCC
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… By Tina Hunt

ello from South County! Is
everyone okay? It seems like
so much has been happening;
yet nothing is happening. This
COVID-19 pandemic has made a
mess of our normal everyday lives
and workdays. Some of our own
Branch 343 members been struck
with the coronavirus. We hope
they are recovering quickly and
send them well wishes.

You are the Current
Resident
NALC has a podcast! You are
the Current Resident is the name
of the NALC weekly podcast cohosted by Executive Vice President
Brian Renfroe and Mr. Mark
Sims. EVP Renfroe gives weekly
updates on vital topics affecting
the letter carrier craft. During
Episode 3 which aired March 20,
Brian and Mark spoke about their
vision for the podcast. EVP Renfroe said the podcast is another
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way for members to receive information. Future episodes will
include national resident officers
who will speak about what their
job and responsibilities to letter
carriers entail. The past episodes
have also given regular updates
on COVID-19. You can access the
podcast from NALC.org or from
the PodBean app.
As the COVID-19 pandemic
continues, and with new information affecting letter carriers and
the Postal Service, NALC has
created an information page on
the national website. Information
such as President Rolando’s statements, the recent Memorandums
of Understanding (MOUs - all of
which were printed in last month’s
MCC) and the mandatory service
talks given by the Postal Service
can be found under the News and
Research tab. You can also find
information linking you to the
CDC on the same page.

If you still
have questions
or need more
information, national has posted this information on the bottom
of the COVID page, “In addition
to contacting your shop steward,
branch officer or NBA, NALC has
a new resource for members to ask
any questions about the COVID-19
pandemic: COVID19@nalc.org.
When sending your email, please
be sure to include your name and
NALC branch number.”

Things I Didn’t Know
I didn’t know that all first-class
stamps (for postage of 1 ounce)
would now be printed as Forever
Stamps. First class stamps will not
have the current 1-ounce price
printed on them.
Until I can see you again on a
Thursday (when regular meetings
begin), please stay safe out there.

The “U”

Y
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… By Frank Enlow
WHAT THE HELL, MANAGEMENT!

ou’ve got to have a big set of
cojones (that’s balls) to ask
us to do under-time during
this pandemic. We are the ones
out here on the front line, not
you. And by asking any of us to
work for free is insulting and
disrespectful. We come to work
despite the risk, to do our job
delivering the mail and packages, (which have increased),
sometimes unknowingly to
those who have been quarantined due to COVID-19.
Whenever this country is
faced with a crisis, carriers are
the ones keeping the lines of
communication open. We are
the essential workers delivering
the needed supplies throughout
the community. We are the
postal heroes, not you.
With that being said, brothers and sisters, there was a 60day agreement reached between
the union and management in
regards to the 7:01 rule, and
you were probably told they did
not have anything in writing.
The MOU states, “A city letter carrier who actually works
more than 7 hours but less than
8 hours of a regular scheduled
day will, upon his/her request,
be officially excused from the
completion of the 8 hour tour
and still credited with 8 hours
of work time for pay purposes.
All delivery service supervisors
are reminded that city letter
carriers should not be excused
under the 7:01 rule unless they
have completed their routes

and cannot be assigned to any
available work in the same
wage level. Also, local management at all delivery units must
reemphasize to all city letter
carriers that they must apprise
their supervisor of their desire
to clock out prior to completion
of a full 8 hour workday, minus
time covered by the 5 minute
leeway rule.”
Brothers and sisters, you must
never forget when management
says something won’t be held
against you, more than likely it
will be held against you. Nothing good is going to come out
of the 7:01 rule. If you must go,
skip your lunch and 8:01.
Now for those of you who
mentor new hires on shadow
day or OJI training during this
time of social distancing, ask
your supervisor for a copy of
the stand-up talk on this matter
dated April 3, 2020, or contact me and I will send you a

copy. It states,
“Several new
office/street
guidelines
should have been put in place
to protect those of you that
have chosen to continue to
train at your offices during this
time.” Management also should
be providing a postal vehicle,
and not asking the new hires to
drive their personal vehicles.
Please address this issue if this
is happening at your station
and have them put in a request
to get paid for their mileage.
Postal family, we must continue to take every necessary
precaution to protect ourselves
because this virus still has everyone baff led. We need to do
more than just wash our hands.
Keep your vehicles and work
area clean and maintain your
social distance in the office and
on the street. Be safe!
Until next time
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Are You Skipping
Lunch and Breaks?
Here is the Cost

Based on making $28/hour (regulars):
One Break ............................................................... $4.67
Two Breaks . ............................................................ $9.34
Lunch ..................................................................... $14.01
Lunch and Two Breaks ........................................ $23.35
Lunch and Two Breaks (Weekly) . ..................... $116.75
Lunch and Two Breaks (Monthly) . .................. $467.00
Lunch and Two Breaks (Annually) ................$5,487.25
Lunch and Two Breaks (25 year career).......$137,181.25
Almost $500 a month … can you say car and/
or house payment? This is what you are cheating
yourself out of when you forgo taking contractually
mandated breaks and lunch.
Now consider taking those lunches and breaks and
realize they would put you into overtime. At time
and a half over your career it comes to $205,771.87.
How can you afford not to take your lunch and
break?

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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West County letter carriers taking precautions before heading out to work.
Legislative liaisons Mike Weir and Frank Enlow met
with St. Louis County Prosecutor Wesley Bell at a recent
fundraiser.
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BRANCH MEETING
Branch 343, St. Louis, Missouri
April 1, 2020

Summary of Branch Action
MSC: To pay the branch current expenses.

Highlights

Recently Retired Members
Theresa L. Ukele......... Olivette..........................03-29-20
Frederick M. Keys...... Weathers........................ 03-31-20
Kevin L. Spann........... Creve Coeur..................04-01-20

The meeting was called to order at 1:30 p.m. The meeting was held by telecom.
Authority and Necessity to Hold a Special Meeting
• Article XI Section 4 of Branch By-Laws – The President of Branch 343 shall be empowered to call a special meeting at any
time he deems it necessary on matters concerning labor relations, extreme weather conditions, national emergency, or cancellation or postponement of a regular meeting if, in his opinion, a quorum cannot be obtained. In the event of a meeting cancellation or postponement, all units where letter carriers are assigned will be notified as soon as possible. An emergency meeting of
the officers of Branch 343 shall be called at the earliest possible date, and they shall be empowered to authorize payment of the
current expenses of the branch.
• March 11 Letter from NALC President Frederic V. Rolando Re: Dispensation for branch and state event schedule changes
due to coronavirus – For any branch or state association that decides to postpone or cancel an event scheduled in calendar
year 2020 due to the coronavirus outbreak, and dictated by its by laws, this letter will serve as dispensation to do so.
• March 18 Letter from NALC President Frederic V. Rolando Re: Extension of dispensation for all branch and state gatherings due to coronavirus – On March 16 the federal government stated that individuals or organizations should cancel or
postpone in-person events that consist of 10 people or more throughout the U.S. The dispensation included in the March 11
letter is extended to the postponement or cancellation of gatherings of any kind but not limited to branch and state association
meetings, dictated by the NALC Constitution for the Government of Subordinate and Federal Branches, the NALC Constitution
for the Government of State Associations, or the by laws of a branch or state association.
• STAY HOME – ESSENTIAL ACTIVITIES ONLY ORDER HEALTH COMMISSIONER’S ORDER NO. 5 from Frederick
Echols, M.D., director of health & hospitals/health commissioner on March 21 – This order shall become effective at 6 p.m., on
March 23 and will continue to be in effect until 6: p.m. on April 22 or until it is extended, rescinded, superseded, or amended in
writing by me. By authority vesting in me by Article XIII, Section 14-C © of the Charter of the City of St. Louis and by 19 CSR
20-20.050 © of the Code of State Regulations, I hereby order as follows:
I. Individuals
All individuals living within the City of St. Louis are ordered to remain at home except as needed for the following
activities …
Attendance
Executive Vice President John McLaughlin
Vice President Brad Layton
Recording Secretary Brian Litteken
Health Benefits Representative Chet Drain
Correspondent to Postal Record Tom Schulte
MBA Rep Saronda Sutherland
Trustees
Negotiator-At-Large
Tina Hunt
Kiesha Wiley
Richard Brown
Pamela Stepney
Marvin Booker
Dan Flynn
Frank Enlow
Retirees Report, Tom Schulte: Retirees meeting cancelled. Ole Timers’ Day postponed until fall.
Continued on page 23 …
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Political Action Honor Roll
RICHARD RHYNER HHHHH    ART BUCKHHH
TED HEMPENHH

CHARLES SCANLONHH

JOE FITZJARRELLHH

MIKE WEIRHH

JOHN SCHULTZ HH

J. MARK SIMSHH

JOE POLITTEHH

LAWRENCE McHAYNES JR.H

GENO IBERGH

KEN MEYERH

DON CHARTRANDH

MIKE BIRKETTH

BILL LISTERH

CHARLES SEXTONH

NICKI L. PRADOH

DAN “BOGIE” BOGDANH

TOM HARMANH

JOHN H. HAAKEH

DARLENE TATEH

JIM BRUGGEMANH

LAURA KEIMH

ROBERT FLAHERTYH

MEAGHAN LAKEYH

CATHERINE CIARAMITAROH

TOM SCHULTEH

ROBERT RAPISARDOH

DICK LEONGH

JOHN McLAUGHLINH

DERRICK WILLIAMSH

MIKE CHENOTH

LOREN LOERCHH

ROY HATCHARD JR.

MICHAEL JENNINGS

JAMES GOHEEN

MICHAEL “THUMPER” THARP

GUS FRANK

MARION HARRIS

SARONDA SUTHERLAND

LAWRENCE McHAYNES JR.

SAM GOODMAN
The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Catherine Ciaramitaro

Evelyn Park

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

… Continued from page 22
Mound City Carrier Report, Tom Schulte: MCC Articles are to be emailed to Tom. The MCC staff will edit
the articles online and will not meet in person.
Good of the Union, Tom Schulte: Vests for the state and national conventions have been ordered. The color is
navy blue. The John H. Haake logo will be on the front lapel. The branch logo with the gateway arch will be
printed on the back.
Executive Vice President/Treasurer Report, John McLaughlin:
• All members will be credited for attendance at the branch meeting. All union stewards will be credited
for attendance but not paid for the steward meeting.
• State Convention rescheduled for September 26-27.
• Food Drive Postponed.
• Bass Tournament postponed.
• National Convention has not yet been postponed.
Respectfully Submitted, Brian Litteken, Recording Secretary
Ma y 2020/MCC
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