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President’s Article

I

… By Robert Rapisardo

would like to inform the membership that there are zero agreements with the
USPS and NALC Branch 343 relaxing Article 8 when maximizing the OTDL.
There is no citywide overtime list either. This pandemic has created hardships for all of us. Some of you may disagree and you have that right. Our duties are to uphold the contract and that is what we are doing to the best of our
ability. As I have stated many times previously, when management wants to sit
down and find ways to prevent grievances before they occur, we will be there.
There is a reason why Branch 343 is on track for over 1,500 grievances in 2020.
We are all in this together. Have you heard that phrase in the past few
months? Despite what some think and feel, the branch officers are not the entire union. The union is comprised of all of our members. The officers’ job is to offer guidance, mentoring and finding solutions to issues.
When we stick together, we become a formidable force. When we work together as a group, we are capable of
preventing many violations. When we have agendas for ourselves or just a few, we become weaker. Contracts
are signed by both parties for a reason; it is a commitment not to violate the contract. Unfortunately, we work
for a company that violates the contract with impunity.
As branch president, it hurts when your name is mentioned concerning non-existing agreements. There is
nothing that I can do to stop what others do or say. When this occurs, over and over, there is only one way to
look and that is up. I have learned over the years that the only type of agreement to have with management is
one in writing. The next time you hear that talk come from management, I challenge you to ask for a copy of
any so-called agreement in writing.
This branch has come a long way in the past few years dealing with grievances. We have been able to get
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the branch paid several times for repeated violations that continue to be problems. We have been successful
receive escalating awards for these on-going violations.
The last several months have been a trying time for all of us. None of us has ever experienced anything like
this current pandemic in our lifetimes. All of you have done a remarkable, courageous and commendable job
of performing your duties daily. We are proving to the American public what a crucial role the USPS plays
in this country. We are delivering much-needed parcels and medicine to those who have been forced to stay
home for long periods of time. Letter carriers belong in the same group as first responders, grocery workers
and health care providers for fighting this pandemic on the front line. This has been a perfect example of
what happens when people work together for the common good.
Last month, I thanked our officers for their commitment to this branch. Once again, I would like to say
that another month has passed and these same officers have come to work at your Union Hall every day. Not
once, have we worked from home like other branches. Thank the good Lord for watching over our health.
Our doors have been open for those looking for assistance and guidance. I want to say thanks to all our stewards for their daily fight during this pandemic and I urge all letter carriers to tell their stewards how much
their dedication is appreciated. Keep up the great work and, hopefully, we will see each other soon.

ODDS AND ENDS
The national convention has been canceled and we are not sure, at this time, if it will be rescheduled. The
food drive has also been canceled and we are awaiting word if it will be rescheduled. The state convention has
been rescheduled for September. By this time next month, we should know the arbitrator’s decision regarding
the consolidated casing fiasco and the carriers at Jennings will be the first to know of that decision. Contract
talks with arbitration panel are delayed until autumn. The very informative Letter Carrier Resource Guide
is available at nalc.org through the members’ only section. This guide addresses your rights, benefits, pay,
uniforms, workroom floor issues, community service and legislative issues regarding our union.
I am proud to say that long – time steward and Step A rep Tom Schreiber will be replacing Dan Flynn as a
Branch 343 negotiator-at-large. Tom has the experience of being involved in well over 1,000 grievances over
the years. I have known Tom for years and the one thing that I can say is that he has come a long way in his
negotiating skills. Tom is a perfect fit for this position; he deserves and has earned that new title. I cannot
think of a better person to fill that role, with LMOU negotiations following the acceptance of the National
Agreement. Welcome aboard, Tom.

Please Note: Due to a directive from NALC Headquarters regarding the coronavirus outbreak, all
meetings and events are cancelled or postponed until
further notice. Please read the Mound City Carrier,
visit the branch343.org website or contact the Union
Hall. All stations will be kept up to date via the shop
stewards.
MOUND CITY CARRIER
Published monthly by:
Branch 343, NALC
1600 South Broadway
St. Louis, MO 63104-3806
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June 3

Retirees’ Meeting – Cancelled

June 4

Shop Stewards’ Meeting – Cancelled

June 11

Regular Branch Meeting – Cancelled
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Executive Vice President

I

… By John McLaughlin

Self-Quarantine (Part III):
Wash Your Hands – Social Distance – Wear a Mask

t has been said many times, “Don’t let a crisis go to
waste.” This is precisely what management is doing
during this COVID crisis. Management is using the
guise of this crisis to violate the contract. Supervisors
and managers are being told that they have an agreement with the “union” to ignore Article 8 (overtime).
Management has literally stood up at stations and
bold faced lied to the carriers telling them that they
can bring in any carrier on their day off regardless of
whether or not they are on the OTDL. They believe
that non-ODL carriers can do OT simply by volunteering. No such agreement has been made. The audacity
of this present management regime is reprehensible.
They will come to your station and tell you how sorry
they are that they have not visited your station lately,
but that is because you are such a good station, they
haven’t had any reason to stop in. In those very stations, management will turn around and deny carriers
COVID leave without even blinking an eye. I know
what smoke feels like and I know where they are blowing it. These hucksters will need to be exposed for who
they truly are. Do not let their song and dance routine
fool you. They want to deny you your contractual
rights and every penny from your pocket.
Speaking of reprehensible. The new PMG, Louis
DeJoy, will be anything but a joy. His qualifications
for the job are not years of public service but a Trump
donor and top fundraiser for the Republican party.
What else would we expect from a president who very
publicly and proudly described the Postal Service as a
“joke” and who’s own task force called for everything
short of privatization. Just as Trump has approached
the ACA, he will not make one dramatic gesture and
outright privatize the Postal Service. He will employ
the “death by a thousand cuts” strategy. Any way you
slice it, this is definitely not good for us. Word has it
that the new PMG will be putting a halt to new postal
vehicles. The USPS intended on purchasing Mercedes
Metris vehicles from 2020-2022 to replace the LLVs.
Next, they were going to get more Promaster vehicles
to replace the Uplander and Caravan vehicles.

Consolidated casing may be
coming to an end May 29 when an
arbitrator is set to hear the case. Both the carriers, as
well as management, have provided feedback from
each facility. Because of COVID, our contract has
been rescheduled to be heard at interest arbitration
sometime in September.
The USPS has begun pilot programs to protect
their employees from the COVID by installing temperature readers and widespread testing at postal
facilities. It appears that COVID is not going away
anytime soon. There have been 2,400 postal workers
tested, or presumed, positive for the virus while 60 of
these workers have died.
The NALC and the Postal Service have agreed to
extend through July 17 the M-1910 (Expanded Dependent Care), M-1911 (Temporary Additional Paid
Leave for CCAs), M-1913 (7:01 Rule), M-1914 (Liberal
Leave Policy), M1915 (Temporary Workplace Changes), and M-1916 (Temporary CCAs).
Lastly, I cannot stress enough how urgent it is that
every carrier and non-carrier go to the NALC website
www.nalc.org under ACTION NEEDED and email
your senators and representatives to vote for the
stimulus bill. This is a non-partisan bill. You do not
have to be a carrier and you can send it out multiple
times. As they say in Chicago, vote early and often.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to
play the game. Sláinte.
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Vice President Financial S ecretary
… By Brad Layton

I

would like to start my article with a quote from
author Vivian Greene, “Life isn’t about waiting for
the storm to pass. It’s about learning to dance in
the rain.” This saying has never been truer than it is
right now.
As letter carriers, we are learning to dance in the
rain because the storm has not passed yet, (coronavirus). Letter carriers are on the front lines risking
their lives every day to provide an essential service
to America. A letter carrier’s job is mentally and
physically demanding in a normal situation, now
add the coronavirus to the equation and you have a
recipe for disaster. Every letter carrier nationwide
should take pride in knowing we are helping America get through these trying times.
This month is normally when I would give thanks
to all letter carriers and volunteers who helped
make the 28th annual NALC Food Drive a success.
The area Food Bank always needs our help, but this
year, more than ever. We hope to reschedule the
NALC Food Drive later this year, stay tuned.
I would like to go over the rights of all letter
carriers during an investigatory interview by
management, also known as a Pre-Disciplinary
Interview (PDI). Too many times I have heard
stories where carriers do no exercise their Weingarten rights by requesting a shop steward.
Weingarten Rights Federal labor law, also known
as the Weingarten rule, gives each employee the
right to representation during any investigatory
interview, which he or she reasonably believes
may lead to discipline.
I know, for a city carrier assistant (CCA), it is hard
to remember every right you have under the contract.
As a CCA trying to learn a new job and working
six or seven days a week, it can take a toll on you. If
you have a question concerning your rights, ask a
shop steward. If any carrier finds himself or herself
in a situation where a member of management approaches you and requests to speak with you in the
office, I want you to remember one simple question
to ask them.
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Could this conversation possibly lead to discipline?
The answer to this question
from management will guide you on what your plan
of action should be.
• If management responds to this question
by saying, “No, I just want to give you a job
discussion in the office,” then no steward is
required. Such discussions are not discipline
and are not grievable. So, an employee does
not have Weingarten rights during an official
discussion.
• If management responds by saying, “Yes, this
conversation may lead to discipline,” then,
your course of action is to immediately invoke
your Weingarten rights requesting to speak to
a shop steward.
Once you have exercised your Weingarten rights,
management must meet with the steward and inform
him/her of what the interview is about. After that,
you are allowed a private meeting with your steward
to discuss the situation before the PDI begins.
In a PDI, the employee has the right to a steward’s
assistance; the steward is not just a silent presence.
Management would violate the employee’s Weingarten rights if they refused to allow the steward to
speak or try to restrict the steward to the role of a
passive observer.
Under the Weingarten rights, your steward may
intervene to request clarification of a question or object to confusing or intimidation questions. You can
counsel with your steward during the PDI and your
steward can advise you on the way to answer a question, but your steward cannot tell you what to say.
After the PDI is concluded, you also have the
right to meet with your steward to discuss any additional questions you may have. Please remember
your Weingarten rights, because anything you say
during a PDI can be used against you. Request a
steward before you answer any questions.
Until next month, here’s to solidarity and
unionism.
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R ecording S ecretary

… By Brian Litteken

Proud to Serve

T

he Postal Record publishes a semi-regular compilation of stories about carriers helping patrons on their routes. The people in the communities that the letter carrier
serves may have fallen, their house may have caught fire, or they may be involved in a
car accident. This article is about a letter carrier who was watching out for a fellow carrier.
On May 6, La’Tecse
Litteken noticed that
fellow carrier Rebecca
Pearl was swaying while
standing outside of
her Promaster at the
Mackenzie Pointe dock.
La’Tecse knew the carrier had a medical condition and asked Rebecca
if she was feeling alright.
Then Rebecca stated she
would be okay. She was worried about getting the
mail delivered and got in the cargo area of the
Promaster to organize the mail. La’Tecse then
instructed a CCA, who was nearby to go into the
station and get the supervisor.
When Rebecca was inside the Promaster,
Rebecca continued to be unsteady on her feet.
La’Tecse knew that something was not right and
was afraid that the carrier would lose her balance
and hit her head on one of the shelves in the back
of the Promaster. La’Tecse told Rebecca “You are
not that big. I will pick you up and make you sit
down if you don’t come out of the truck.” Rebecca
had trouble responding to La’Tecse and her balance was getting worse. So, La’Tecse picked the
carrier up and got her out of the vehicle.
Once Rebecca was out of the Promaster, she
had a seizure. La’Tecse held Rebecca in a standing position to prevent her from banging her head
on the ground. As a result of the seizure, Rebecca
was biting down on her tongue and blood was
gushing out. It felt like it was taking too long to
La’Tecse for the CCA and supervisor to return to
the dock. So, she set Rebecca down in a sitting
position and propped her between the vehicle and

a parking post. La’Tecse then ran to her postal vehicle and called 911 from her phone. She then ran
back to the carrier and followed the instructions
of the 911 dispatcher. La’Tecse comforted the
carrier and let her know that help was on the way
and repeatedly told her that everything would be
alright.
The EMTs arrived and strapped Rebecca on
a gurney. She had trouble speaking, but she indicated that she did not want to be taken to the
emergency room.
The CCA and supervisor complemented
La’Tecse on how calm she remained throughout the incident. La’Tecse was shaken. After the
EMTs had the situation under control, she completed her day with overtime.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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Health Benefits Plan/OWCP … By Chet Drain

B

y the time this article reaches you, we hope that
social distancing restraints have been, at least eased
if not lifted so we all can get out more, do more, and
have active lives again.
One thing you may not have considered during the
mandated stay-at-home order is to have a plan in place
to reach out to a doctor, without leaving home. You can
sign up for NALCHBP Telehealth, which will enable
you to visit with a doctor in minutes from the comfort
of your home. This helps minimize the risk of exposure
to yourself and others. According to the information
on the Plan website, doctors are available 24/7 and can
evaluate your risk from COVID-19 and other respiratory conditions. The doctors on Telehealth can provide
you with a treatment plan or refer you to in-person care
if needed.
Video visits using the NALCHBP Telehealth are
a covered benefit under the High Option Plan and
cost $10 per visit for members enrolled in the plan.
Virtual doctor visits are available through NALCHBP
Telehealth. You can download the mobile app by visiting www.nalchbptelehealth.org or call (888) 541-7706
to access high quality affordable care, when you need
it, where you need it. Care is provided by U.S. board
licensed/credentialed physicians and nurse practitioners
that can write a prescription for medication, if appropriate. Adults or children can use virtual visits with minor
acute, non-emergency medical conditions such as flu,
sinus problems, allergies, abrasions, or minor wounds.
The Telehealth program is also offered to CDHP and
Value Option members. A $49 Telehealth fee is deducted from the members PCA (Personal Care Account) for
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CDHP and Value Option enrollees.
For the CDHP and Value Option
members, Telehealth or virtual visits
are available through MDLive. Go
to: wwwMDLIVEforCigna.com or
call (888) 726-3171 to access affordable, high quality
care when you need it. As with the High Option enrollment, virtual visits can be used for adults or children
with minor acute non-emergency medical conditions.
As a result of the COVID-19 pandemic, the Plan
has made it a priority for members to get the necessary
testing. The Plan covers physician ordered diagnostic
testing at 100% for patients who meet the CDC guidelines for COVID-19. The Plan will also cover the associated office visit at 100%. If you use a PPO provider,
your office visit copayment will be waived. If you use a
non-PPO provider, the Plan will pay 100% of the plan’s
allowance for the office visit.
CVS Pharmacy is offering the option of home delivery at no charge, where available, of all prescription
medications. The Plan is also waiving early refill limits
on 30-day prescriptions for maintenance medication
prescriptions ahead of their normal fill schedule. The
Plan has advised that you take advantage of our 90-day
prescription benefit for maintenance medications and
refill any eligible 90-day maintenance medications to be
sure you stay number adherent.
We can’t determine how long we will be plagued with
the effects of the COVID-19 pandemic, and we haven’t
even begun to calculate the long-term effects. The NALCHBP has made a commitment, as long as COVID-19
continues to pose a threat, to focus on how to best serve
our members. Stay safe. Stay informed. Stay prayerful.

Notes
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from the

Managing Editor
… By Tom Schulte

T

What You Can do to Cope with Coronavirus Stress

he itch to return to normal is weighing heavily on
everyone these days. The fast paced world of needing information and answers “right now,” only
increases the anxiety level in most individuals. The
fact of the matter is that even medical experts have no
definitive answers as to when or if vaccines may become
available and if they will have any effect on COVID-19.
Business owners face the dilemma of opening too
soon and exposing themselves and their employees to
a deadly disease or not opening at all and going out of
business. Social distancing has flattened the curve and
offers hope that isolation is the most effective way, at
this time, to curb the spread of the disease, but provides
few answers as to when business can go on as usual.
Fear and anxiety about a disease we know little about
can be overwhelming to adults as well as children. The
loss of a paycheck, the lack of an emergency nest egg
or the raiding of retirement funds can play havoc with
the most frugal of adults. For children, the inability to
socialize with friends, the interruption of school and the
heightened stress levels they observe from their parents
is unsettling.
According to the Centers for Disease Control, people
who may respond more strongly to the stress of a crisis
include: older people and people with chronic diseases
who are at higher risk of COVID-19, children and
teens, people who are helping with the response to the
pandemic like doctors and other health care providers,
and people who work in the public domain like retail
employees and delivery personnel.
The stress of sheltering at home and the constant
barrage of virus news can lead to fear and worry about
your own health and the health of loved ones. It can
cause changes in sleep or eating patterns, difficulty
concentrating, and can lead to substance abuse. Taking
care of yourself, your friends, and your family, can help
you cope with stress.

the pandemic repeatedly can be
upsetting.
Take care of yourself. Take deep breaths, stretch,
meditate, or take a relaxing walk. Try to eat healthy
well-balanced meals and try to get at least eight hours
of sleep.
Connect with friends on the telephone. Talk with
friends you trust about your fears and apprehensions.
You’ll likely find we all have something in common.
Arm yourself with facts. Don’t rely on politicians
or social media hucksters to assuage your fears. Go
to reliable health care professional sources to learn as
much as you can about COVID-19. Parents and caregivers can be more reassuring to their children when
they react calmly and confidently. Let them know it is
okay if they feel upset. Share with them how you deal
with your own stress.
Try to keep a regular routine. With schools closed,
create a schedule for learning activities, and a time for
fun and relaxation. Getting outside in the fresh air is a
must; just maintain your social distancing.
By nature, humans are social creatures, and if you
have to limit social contact with loved ones, it can lead
to feelings of isolation and depression. Whether you’re
quarantined, social distancing, or just being careful,
maintain contact with friends and family in whatever
way you can. And if you’re feeling overwhelmed, seek
the help of a health care professional. Be safe.

THINGS YOU CAN DO
Take breaks from watching, reading or listening
to the news, including social media. Hearing about
June 2020/MCC
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Region 5 NBA Report

… By Mike Birkett

OVID 19 Update – I’m not sure where to begin. This issue has enveloped our lives both at
work, socially and with our families. At work,
we must maintain social distancing and make sure
our work areas and hands are clean to ensure the
health of fellow workers and our families. Social
life has been put on hold, including most union
meetings as we continue to put safety first. And,
many have not seen or interacted in person with
loved ones for fear of spreading the virus to them.
So, what we are not seeing, because of your efforts,
is spreading of the virus between employees. Very
few craft employees (within Region 5) have tested
positive because of interaction with another employee. However, you must stay vigilant as states
and localities begin to open. Let me give you the
current data for Region 5 by district: Gateway
has had 34 positives with 11 being letter carriers;
Hawkeye has had 25 positives with 6 being letter
carriers; Mid America has had 6 positives with 1
being a letter carrier; and Central Plains has had
13 positives with 3 being letter carriers.
Postmaster General – On May 6, the Board of
Governors announced that Louis DeJoy has been
appointed as the next postmaster general. DeJoy
will begin his duties on June 15. “Postal workers are the heart and soul of this institution, and
I will be honored to work alongside them and
their unions,” DeJoy stated. DeJoy is a top donor
to President Trump and the Republican National
Committee and is currently in charge of fundraising for the Republican National Convention in
Charlotte, North Carolina.
USPS Stimulus Package – I’d like to thank State
Chairs Kevin Holmes (Mo.), Herb Copley (Iowa),
Andy Tuttle (Kan.) and Jeremy Liebsack (Neb.), for
their exceptional work on organizing and generating the response needed to contact the senators and
congressional delegations within Region 5. If you
have reached out and sent an email or letter to your
representatives, thank you. If not, please do so immediately. The NALC is recommending that we each do
this multiple times per week. The future of the Postal
Service as we know it may well hang in the balance.

National Convention – It was
unanimously decided on an
executive council conference
call to cancel the convention.
No one believed that we could
gather 8,000 plus members in Hawaii, much less
get them there safely. The NALC is looking at all
other options for holding the convention but it is
difficult based upon the current state of affairs.
Further information can be found on the NALC
website.
Consolidated Casing – The arbitrator who
heard the national case on consolidated casing has
requested additional time, until May 29, to issue
his decision. Hopefully, by the time this article is
printed in the numerous branch newsletters across
the region, the decision will be rendered.
Food Drive – It’s my understanding that many
food banks are still not accepting food donations at this time. Based upon that fact, and in
discussion with our partners, the NALC had no
recourse but to cancel the food drive. Details on
when it will be rescheduled and what the food
drive will look like are still being worked out.
The NALC has reached out to food banks and is
working with our partners to come up with a plan
that will make the biggest impact and work for
everyone involved.
Further – I need to thank Regional Administrative Assistants Dave Teegarden and Charlie Sexton,
Regional Workers Compensation Assistant Larrissa Parde and our office manager Mary DeCelle
for their efforts to ensure that carriers within the
region are still fully represented while working
under less than ideal conditions. Lastly, thanks
to all branch officers and stewards throughout
Region 5 who continue to protect the rights and
safety of letter carriers, and to each letter carrier
who continues to prove that the Postal Service is,
in fact, essential.
Interest Arbitration – Interest Arbitration is
now scheduled to begin in September for a new
national agreement. Earlier dates were cancelled
because of COVID-19.

C
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Safety First: Working People’s Plan for
Reopening the Economy the Right Way
… By Richard Trumka, President AFL-CIO

T

he coronavirus pandemic continues to pose an
unprecedented threat to our lives and livelihoods.
Right now, the greatest mistake we can make is
reopening the economy too soon.
Many people are asking when we can reopen the
economy instead of focusing on how we should reopen
responsibly. Now more than ever, we have a responsibility to speak with honesty and act with urgency. We
must do what the federal government has refused to:
protect American workers.
Every day, health care workers, transit workers,
meatpacking workers, first responders, grocery workers, utility workers, letter carriers, construction workers, doormen, retail workers, child protective service
workers, factory workers, solid waste workers, corrections officers, janitors and other workers are being
exposed to the coronavirus in U.S. workplaces.
Hundreds of thousands of workers have been infected and thousands have died. The failure of federal and
state governments to meet the following urgent needs
before lifting or relaxing preventative measures that
are currently reducing the number of cases and deaths
due to COVID-19 will result in more working people
falling sick and dying and more economic damage.
Nothing would be worse for the economy than a
premature reopening followed by an explosion of the
disease and a second shutdown.

“PUT WORKER SAFETY FIRST”
Putting worker safety first is the first step in any
viable plan to save lives, defeat the coronavirus and
revive the economy, as the AFL-CIO has further laid
out in America’s Five Economic Essentials.
1. Workers must have a say in these decisions at
every level: workplace, industry, city, state and
federal. Working people are the ones whose lives
and health are on the line, and workers and our
unions must have a role in deciding whether it is
safe to go to work.
2. Decisions must be based on worker safety and

sound science. The primary criterion for deciding
whether it is safe for working people to return to
work is worker safety, assessed on the basis of sound
science rather than politics or profits. It is the job of
occupational safety and health agencies to safeguard
worker safety and they must do their job.
3. Strong, clear and enforceable workplace health
and safety standards must be in place. Under the
law, employers are responsible for ensuring worker
safety, and the Occupational Safety and Health
Administration (OSHA) and the Mine Safety and
Health Administration (MSHA) are responsible
for setting and enforcing standards to hold many
employers accountable.
OSHA and MSHA must issue an emergency temporary standard for infectious diseases that requires
all employers – including public employers in states
without an approved OSHA state plan, that are
currently open, or will reopen, to develop and implement an infection control plan, with requirements for
hazard assessment, engineering controls, provision
of personal protective equipment, training, medical
surveillance and medical removal protections.
4. Workers must have stronger protections against
retaliation. Working people must have the right
to refuse to work if they fear exposure to the virus
because they have not been provided proper protections or training to do their job safely.
5. There must be a massive increase in adequate
levels and types of personal protective equipment for workers currently on the job, and then
for those returning to the job.
The federal government must devise and implement
a strategic plan to ensure the protection of a sufficient
number of reliable testing kits, with priority testing for
front-line workers, rather than abdicate its responsibility and leave states to fend for themselves.
Widespread coronavirus testing is indispensable
in order to assess the threat to public health before
safely and responsibly lifting preventative measures.
June 2020/MCC
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Those Who Rely on Mail Urge
Fix for Cash-Strapped Agency

W

ASHINGTON – If Jack Bainbridge couldn’t get his prescriptions through the mail;
the 70-year-old Army veteran would
have to make a 90-mile round trip
to the VA Medical Center in Kansas
City.
Instead the retired union laborer
who lives outside of Odessa, Missouri, can walk outside his door,
cross the road to his mailbox, and be
sure that the mail carrier he’s known
for years will have already dropped
off his blood thinners and other
medications.
The U.S. Postal Service, which
traces its origins to Benjamin Franklin, remains a lifeline for millions
who count on getting medication and
other necessities through the mail.
But the independent agency, which
depends on postage for its revenue, is
facing an unprecedented crisis caused
by a combination of forces: a global
pandemic that has drastically reduced
revenues, a 2006 law that required
the USPS to prepay billions for retiree
health benefits and a president hostile
to bailing it out.
The prospect of a depleted, or even
defunct, postal service is unthinkable
to Bainbridge.
“Let’s say they cut down on days of
service, what happens when you run
out of medication and the medication
doesn’t show up?” he asked. “That
could be the difference between life
and death …. To have to go somewhere to pick up your scripts, it’s
costly and inconvenient.
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… By Bryan Lowry, Tribune News Service
“Rural Missouri really depends on
the Postal Service.”
If Congress does not figure out
a solution soon, it could cause even
more hardship for populations
already battered by COVID-19,
including small businesses, seniors
and economically disadvantaged
communities.
The Postal Service delivered 1.2
billion prescriptions in 2019, including close to 100% of the prescriptions
from the VA, according to the American Postal Workers Union.
Bob Ritzinger, an 81-year-old Navy
veteran who lives in Higginsville,
Missouri, receives prescriptions from
the VA through the mail for COPD,
high blood pressure, hearing loss, and
back problems. His wife, Janet, picks
them up at their local post office.
“I can’t imagine us not having a
post office here. It just scares the daylights out of me,” she said. “We don’t
have to go to the city to get them. He
doesn’t have to pay extra …. It’s such
a value to a small community.”
Rep. Emanuel Cleaver, a Democrat
from Kansas City whose district
stretches from urban core to rural
Missouri, called the Postal Service a
health care access issue.
“If you don’t care about people
picking up their mail, maybe you care
about people picking up their medication. I can tell you that people are
going to die if we shut down the post
office.”
The Postal Service relies on the
sale of postage, not tax funds, for

revenue. It has operated at a loss
for more than a decade, including
a nearly $9 billion deficit last fiscal
year. The COVID-19 pandemic has
only worsened the agency’s longrunning financial issues.
Cleaver pointed to a 2006 law
passed under President George W.
Bush that required the agency to
prepay retiree health benefits 75
years into the future. The policy
has strained the agency’s operating
budget.
The House voted to repeal the
mandate earlier this year with bipartisan support, but it has stalled in the
Senate. Rep. Roger Marshall, a Kansas
Republican who supported the bill,
said it would help stabilize USPS and
ensure that six-day-a-week delivery
continues.
The recent stimulus passed by
Congress originally included a $13
billion grant to the service. When
President Trump objected, the grant
became a $10 billion loan.
Cleaver called the loan insufficient
in a recent letter to House leaders
and noted that the bipartisan Postal
Service Board of Governors has asked
for $50 billion in emergency grants
and $25 billion in borrowing authority. More than 120 Democrats have
co-signed Cleaver’s letter.
Postmaster General Eileen Brennan said that pandemic is projected
to increase the Postal Service’s net
operating loss by more than $22 billion over 18 months. Threatening its
ability to operate.

West County
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… By Pamela Stepney

reetings sisters and brothers of Branch 343. How
is everyone doing? Fine,
I hope. COVID-19 is making
some letter carriers rich. The
plant clerks are older workers
and they went home to stay safe.
Once again letter carriers to the
rescue. Management sent out an
all-points bulletin looking for
carriers to work their nonscheduled day including Sundays and
from 6 a.m. -10 p.m. Monday
through Saturday. Most letter
carriers worked 10 to 12 hours
on Sunday and 10 hours the rest
of the week. They then went to
the NDC/Annex to work four
hours of penalty with night differential on top. Wow, what does
that paycheck look like? Young
people are smart because a
couple of them did zero deduction on their ginormous check
and then changed it back.
Why is there such a shortage
of workers and why won’t the
Postal Service hire when there
are so many people out of work?
If letter carriers can learn the
job in one hour as management
thinks, why is it so hard to teach
new employees?
I applaud the clerks for standing, lifting, throwing and sorting all those parcels daily. I had
a taste of what it’s like to be a
clerk. Recently, one Sunday I
worked as a clerk at the NDC/
Annex and I’ll never do it again.
We were scheduled to report at
7 a.m. on Sunday, first setting
up the area in which we were
going to work. That included

placing pallets on the f loor and
assembling the big Gaylord
boxes, placing tags on each one
with the proper zip code. We
then set up sacks for small parcels to be sorted and placed the
large parcels in the BMC and
got them ready for the machines
to scan. There were a couple of
letter carriers along with a few
clerks dumping parcels on the
end of the conveyor belt. At the
top there were a couple of people
scanning the bar codes and sending the parcels to wherever they
were going. Scanning the parcels
was not so bad and the machines
knew where to send them.
Okay, I know I am not the
fastest or the most efficient
worker but I try hard and give
eight hours of work for eight
hours of pay, putting safety and
accuracy first. A lot of carriers
are still volunteering to go and
make that extra money because
most of the plant workers are
still out. I am not knocking
anyone for trying to make good
money, but let’s be fair about
making sure everyone gets the
opportunity to work. Management in West County offered
the opportunity to everyone, not
just their friends or close companions. If you are in a station
and you are not being asked to
volunteer to work at the NDC/
Annex, go to your station manager and ask for yourself. There
was an acting manager working
every Sunday at the plant alongside of the clerks and letter carriers, and he never told the craft

employees about
it. I straightened
that out by texting letter carriers a copy of the
f lyer offering work for everyone,
and let them know about the
big bucks the Postal Service was
paying out.
While doing a Step-A in Vito
Reid station I witnessed safety
captain Vergil Harden give a
safety talk about protecting
yourself during COVID-19, and
Dewayne Hines praying for every
worker in the building, giving
thanks and asking our lord to
protect us. I wish every morning
when we get to work that Dewayne would lift the whole Postal
Service up in prayer.
Congratulations to the three
winners of the John Henry
Haake Scholarship. Darryl
Vaughn, son of our very own
David Vaughn Sr., was one of
the recipients this year. Bravo!
Moving on. If you are being bullied in any way, by one
person or a gang at your office,
stand up and say something.
There is a lot of stress going on
in the world today and there is
no need for you to have added
problems on the job. Dewayne
McCabe’s favorite song was
Lean On Me and Derrick Williams was Here’s My Shoulder
You Can Lean On Me. Maybe
we can take a page from those
retirees’ books.
Remember to do your best,
leave the rest, don’t stress, God
bless, and thank you for coming.
June 2020/MCC
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… By Tina Hunt

ello from South County! We
hope everyone is still healthy
out there. Did you survive
the surge in parcel volume? Just
when you think it couldn’t get
any worse ….

Essential Workers
Honored
South County received a very
special thank you from a local
business owner. Angela Hines has
owned the Oakville Saint Louis
Pizza and Wings restaurant for
17 years. Angie was on a mission
to thank essential workers in the
63129 by bringing pizza to their

workplace. Angie approached
her letter carrier, our own Brian
Fleshren, and said she would
like to thank the employees at
South County by bringing pizza
to the station one morning. When
Brian asked our manager if this
would be acceptable, manager Bill
pointed out that Postal Service
employees couldn’t accept gifts
from the public. So, what do you
do to get around that? You take
up a collection!
South County employees collected $220 to help Angie in her
quest. With the money raised,
Angie said she plans on giving

Pizza and Wing
gift cards to the
other essential
businesses in
the area. Thank
you, Angie, for thinking of us, and
thank you Brian for coordinating!
A good time was had by all.

Things I Didn’t Know
It is estimated that 93% of
Americans will eat at least one
pizza a month.
Until I can see you again on
Thursday at the regular meeting,
whenever that will be, stay safe
out there.

South County letter carriers enjoying the treat

St. Louis Pizza and Wings owner
Angie Hines
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… By Steven Powers

Safety and Direct
Orders

want to remind everyone about
safety and how to handle an
unsafe act when given a direct
order by management to complete said act. I am going to try
and keep this as simple as possible instead of citing specific
sections of our handbooks and
manuals.
If management gives you a
direct order to do something
that you feel is unsafe, you have
every right to refuse. Everyone
should remember that “safety
depends on you,” not management. If management gives you
a direct order to do something
and you feel it is unsafe, again,
you should simply refuse to do
it. If they persist, do not argue
with them, do not scream or yell
at them, don’t let them bait you
into a conf lict – just simply state
in a calm manner that you feel it
is unsafe and request a PS Form
1767 and a shop steward. Keep it
calm and simple and do not sink
to their level.

Fenton Local
Contract
Negotiations
If you are not aware, our
national contract is in negotiations and currently heading for
arbitration. Once it is settled, it
will open the window for local
agreements. I know I’ve written about this before, however,
this is an important subject and
I implore everyone to speak
up during this process. Due to

the COVID-19 outbreak, we
unfortunately cannot meet in
a bar and drink while we go
over changes in the local this
go-around. Instead, I’ve decided
to send out letters for this local
contract. If you haven’t already
received a letter from me, let me
know and I’ll hand deliver it or
mail another one to you. These
letters are basically a way to
survey what you want in our local agreement in Fenton. I know
we had a few issues arise since
our last local, so please take the
time to respond to them and let
me know what changes/additions you would like to see. We
currently have multiple copies of
the current local in the breakroom – please read it over and
respond to my survey.

A New Alternate
Steward
I would like everyone to know
that Amy Ashley is now an
alternate steward here in Fenton. I think Amy is totally ready
for this role and I’m completely
confident that she will succeed in
this new endeavor representing
everyone in Fenton to the best
of her ability. Amy has spent a
lot of her own time learning the
contract, learning how to represent the membership in an investigatory interview, and learning
how the grievance procedure
works. Amy is a fantastic addition as a shop steward in this
branch and I see her going far in
our union. Amy is now certified
as a steward along with Robert

Jones, Lucretia Wade, and
me. If anyone
has any issues,
please let one of
us know.

Thank you
to the CCAs!
I would like to end this article
with some praise and recognition for all of our CCAs. I know
these last few months have been
especially hard on all of you; and
if no one else has said it to you,
I would like to thank you for
all that you do! It is never easy
being a sub in the post office. It
doesn’t matter whether you were
a casual, PTF, TE, or a CCA;
it just sucks! We all have our
own horror stories as subs and
we really don’t need to get out
the measuring tape to compare
whose time was the worst. The
one thing I feel we can agree on
is that the CCAs are and have
been getting used and abused.
I just want to let you know that
your hard work is appreciated
and to keep your head up. I know
sometimes the path to career
seems like it is miles away, but
you will make it! Thank you for
everything that you do and I
promise that I will do everything
in my power to try and make
things better for you. If you’re
having a problem, please feel free
to shoot me a text or call me to
let me know so I can address it.
That goes for anyone, not just
CCAs. All right, until next time
everyone! Keep safe out there!
June 2020/MCC
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Family First Coronavirus Response Act (FFCRA)
CODES for Absences due to COVID

Code 086-19 – CCAs under M-01911 are permitted to use up to 80 hours of paid leave in conjunction with the COVID-19 pandemic. Paid leave must be requested on this (M-01911 has been extended
through July 17, 2020.)
PS Form 3971, write Other and LC19 in the space provided.

FAMILY FIRST CORONAVIRUS RESPONSE ACT (FFCRA)

1. Code 077-19 – 80 hours of paid sick leave at 100% of employee’s regular rate of pay. Qualifying
reasons 1, 2, 3. Federal employees are eligible for up to two weeks of fully or partially paid sick
leave for COVID-19 related reasons. These provisions apply from April 1, 2020, through December
31, 2020.
PS Form 3971, write FFCRA and Emergency Paid Sick Leave – Self
2. Code 081-19 – 80 hours of paid sick leave at two-thirds of employee’s regular rate of pay. Qualifying reason number 4, 5, 6. Also, qualifying reason number 5 can be substituted for the first two
weeks of unpaid leave at two-thirds of their regular rate of pay for FMLA expansion. These provisions apply from April 1, 2020, through December 31, 2020.
PS Form 3971, write FFCRA and Emergency Paid Sick Leave – Other
3. Code 066-18 – 10 weeks of paid expanded FMLA at two-thirds of employee’s regular rate of pay.
Qualifying reason 5. Federal employees who are covered under Title I of FMLA and have been
employed for at least 30 days prior to the leave request. These provisions apply from April 1, 2020,
through December 31, 2020.
PS Form 3971, write FFCRA and Public Health – FMLA

COVID – Action Needed
Not a carrier, not a problem. Click on New? Register Here and follow the prompts
How many times can I do it? Once a week you can go here and email the letter.
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Missouri Republicans

T

using cover
of pandemic to push through bad bill

he Missouri legislature returned to Jefferson City for an
abbreviated end to the session
last week, hoping to use the cover
of the coronavirus COVID-19 to
push through bad legislation.
Committees are combining
dozens of bills into single pieces of
legislation, some running hundreds of pages long, in hopes of
passing many at once and muddying the waters so much that voters
won’t notice what they’re up to.
GOP lawmakers returned to
business as usual, advancing

a plan asking voters to reverse
changes they made to the redistricting process with the passage
of Amendment 1 (Clean Missouri).
The Senate has already approved the plan, and a House
committee advanced it last week,
setting the stage for a vote targeting the voter-approved process
on how legislative districts are
created.
Under Clean Missouri, a nonpartisan demographer would take
the first crack at new maps, rather
than the usual panels of political

appointees. This fairer process
could cost conservatives seats in
the next decade, so GOP legislators have decided it has to go.
The bill, SJR 38, which some
have dubbed “Dirty Missouri,”
would completely undo the
redistricting reforms approved in
Clean Missouri and increase the
power of the partisan politicians’
hand-picked redistricting board,
asking voters to restore much
of the old system, despite their
overwhelming support for Clean
Missouri.

NALC National Convention Cancelled

The COVID-19 pandemic has forced the cancellation of the NALC’s 72nd Biennial National Convention.
At the direction of the NALC executive council, we have notified the convention center, convention hotels
and various convention vendors of our decision to cancel the convention, which was to be held August 1721 in Honolulu, Hawaii.
The executive council will continue to monitor the effects of the pandemic and available options for
scheduling the convention in the future.

NALC

Call to Action

Support The USPS in the
Next Emergency Stimulus
The NALC makes it easy.
From the NALC app go to NOTIFICATION. Go to ACTION NEEDED, tap on APRIL 15 NOTICE.
After reading, scroll to the bottom and enter YOUR NAME AND ZIP CODE, as prompted.
You choose how to send it.
You may also go to NALC.org
Use the dropdown menu and choose GOVERNMENT AFFAIRS
Scroll down to NALC legislative activities and tap on “CLICK HERE.”
Click on LEGISLATIVE ACTION CENTER. Click on TAKE ACTION (in red) Click on TAKE ACTION.
Enter your NAME AND ZIP CODE as prompted.
We recommend email and calling.
June 2020/MCC
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Just a
Postal
Worker
A job that holds no significance
To those who read the title,
I deliver the mail, send your parcels,
And greet you with a smile.

I see people enduring life’s wrath,
Unsure of where to turn,
And first time parents sharing,
What their baby has just learned.

Not much thought is ever granted,
To the job I do,
It’s much more than selling stamps,
If only you all knew.

I watch people change,
Whether for better or for worse,
I celebrate their triumphs,
And hug them when it hurts.

I see people at their happiest times,
They’ve purchased their first home,
And others in grief and despair,
Now facing life alone.

I listen to them attentively,
And help the best way I can,
Some days I wish I could do more,
But a Postal Worker is all I am.

We regret to announce the passing of John Henrichs
due to COVID-19. John was 101 years old. Our deepest
condolences to the Henrichs family.

This is John receiving his 75-year plaque as a member of
Branch 343, NALC last year. He is seen here along with
Retiree Chairman Tom Schulte.
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100 percent Union
HONOR ROLL

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM

PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

MOUND CIT Y CARRIER

Branch 343 Legislative Liaisons Mike Weir and Frank
Enlow met with St. Louis County Councilwoman Kelli
Dunaway at a recent fundraiser.

West County letter carrier James Clements displays a gift
from his fellow carriers on his recent retirement.

West County letter carriers gather to wish their friend Tia best wishes on her new assignment.
June 2020/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
May 13, 2020

Summary of Branch Action

New Members

MSC To pay the branch current expenses.
MSC To pay the branch June expenses.
MSC Cancel the June’s stewards’ meeting and general branch meeting.

Darrius Barnett................ Weathers........................... 04-04-20
Shawn Bomarito............... South County.................... 03-27-20
Andrew Browning............ Rolla...................................03-03-20
Benjamin Burnett............. Mexico...............................03-03-20
Romeo Butler.................... Oldham..............................03-28-20
Oliver Cody....................... Mackenzie Pointe............ 04-04-20
Darnel Collins.................. South County.................... 03-27-20
Teon Cromwell................. Weathers............................02-29-20
Denise Easterwood.......... Affton................................03-28-20
Rodney Evans................... Carrier Square.................. 03-27-20
Beau Hamilton................. Jennings............................. 03-27-20
Latoya Hanley................... Weathers........................... 04-04-20
Lisa Hanlon...................... Affton................................ 03-13-20
Lacola Johnson................. Weathers............................ 03-14-20
Morgan Kirkby................. Park Hills..........................05-10-20
Modou Lo.......................... Gaffney..............................03-28-20
Christopher Massey......... Normandy.........................03-28-20
Curtis Peebles................... Mackenzie Pointe............ 04-04-20
Kelsie Pumphrey.............. Jennings.............................03-28-20
Malik Slaughter-Johnson... Carrier Square..................02-29-20

Highlights
The meeting was called to order at 4:30 p.m. The
meeting was held by telecon.
Authority and Necessity to Hold a Special Meeting
• Article XI Section 4 of branch by laws
• March 11, 2020, letter from NALC President Frederic V. Rolando Re: Dispensation for branch and
state event schedule changes due to coronavirus
• March 18, 2020, letter from NALC President Frederic V. Rolando Re: Extension of dispensation for
all branch and state gatherings due to coronavirus
• Health commissioner’s order No. 5
Attendance:
President Robert Rapisardo
Executive Vice President John McLaughlin
Vice President Brad Layton
Recording Secretary Brian Litteken		
Correspondent to Postal Record Tom Schulte
MBA Rep Saronda Sutherland
Trustees
Negotiators-at-Large
Tina Hunt
Kiesha Wiley
Richard Brown
Pamela Stepney
Marvin Booker
Dan Flynn
Frank Enlow
Diane Carter
Retirees Report, Tom Schulte: Retirees meeting
cancelled.
Good of the Union, Tom Schulte: Vests for the
state and national conventions have been received.
Trustees’ Report: Tina Hunt: The books have not
been audited.
Executive Vice President/Treasurer Report: John
McLaughlin:
• National Convention in Hawaii has been
cancelled.
Continued on page 19 …
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Recently Retired Members
Charles E. Grimm............ Salem.................................04-30-20
James Clements................ West County.....................04-30-20
Rodney D. Reams............. West County.....................04-30-20
Sylvia A. Dethloff............. Sappington........................04-30-20
Steven J. Groll................... Sappington........................05-01-20
Ronald R. Boden.............. Creve Coeur......................05-01-20
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Political Action Honor Roll
RICHARD RHYNER HHHHH    ART BUCKHHH
TED HEMPENHH

CHARLES SCANLONHH

JOE FITZJARRELLHH

MIKE WEIRHH

JOHN SCHULTZ HH

J. MARK SIMSHH

JOE POLITTEHH

LAWRENCE McHAYNES JR.H

GENO IBERGH

KEN MEYERH

DON CHARTRANDH

MIKE BIRKETTH

BILL LISTERH

CHARLES SEXTONH

NICKI L. PRADOH

DAN “BOGIE” BOGDANH

TOM HARMANH

JOHN H. HAAKEH

DARLENE TATEH

CATHERINE CIARAMITAROH

LAURA KEIMH

ROBERT FLAHERTYH

MEAGHAN LAKEYH

JOHN McLAUGHLINH

TOM SCHULTEH

ROBERT RAPISARDOH

DICK LEONGH

MICHAEL “THUMPER” THARP H

DERRICK WILLIAMSH

MIKE CHENOTH

LOREN LOERCHH

ROY HATCHARD JR.H

GARY COFFELTH

DAN BRAUCHLEH

JIM BRUGGEMANH

GUS FRANK

MARION HARRIS

SARONDA SUTHERLAND

SAM GOODMAN

JAMES GOHEEN

LAWRENCE McHAYNES JR. EVELYN PARK

CATHERINE CIARAMITARO

MICHAEL JENNINGS
The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Chet Drain

Gary Robertson

Loren Loerch

IS YOUR NAME LISTED?

Mike Chenot

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

… Continued from page 18
• All members will be credited for attendance at the May branch meeting.
• All OT is tracked when considering quarterly OT equitability. The overtime worked at a station other
than the carrier’s assigned station is included in the total of overtime hours worked by the carrier. As
an example, if a carrier works overtime at Gaffney or Southwest, that overtime is included in the carrier’s total overtime hours. The overtime worked in another craft is included in the total of overtime
hours worked by the carrier. As an example, if a carrier works overtime at the NDC or Annex, that
overtime is included in the carrier’s total overtime hours.
President’s Comments: Robert Rapisardo: The stewards may be sent training material. The stewards will
then need to answer questions and return their answers to the Union Hall in order receive payment for attendance of the May steward meeting.
								
Respectfully Submitted,
								
Brian Litteken, Recording Secretary
June 2020/MCC
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BOARD OF TRUSTEES

Diane Carter
Dan Flynn

Kiesha Wiley
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Frank Enlow
John McLaughlin

Barry Linan
Bill Lister
Pam Stepney

Mike Weir
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HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

Mike Birkett — (314) 985-8040
RAA Charles Sexton   RAA Dave Teegarden

RETIRED MEMBERS MEETING
CANCELLED
UNTIL FURTHER NOTICE
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the JULY issue is
JUNE 15, 2020
H H H

R E G U L A R B R A NC H M E E T I NG
FOR JUNE
IS CANCELLED
H H H

SHOP ST E WA R D S’ M E E T I NG
FOR JUNE
IS CANCELLED

