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The USPS is playing a critical
role for our nation, particularly
in the time of COVID-19.
USPS is in danger of running
out of money within months,
threatening a disruption in
service and a loss of income to
letter carriers. Americans from
all walks of life need politicians
in Washington to step up to
support the Postal Service and
its letter carriers.
Our letter carrier heroes need
your support. Take action and
tell your legislators to support
funding for our
U.S. Postal Workers.

ACT NOW    The HEROES Act    ACT NOW
$25 billion in direct funding to U.S. Postal Service
Includes hazard pay
Contact your representative by going to:

www.HeroesDelivering.com
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President’s Article

… By Robert Rapisardo

DIFFERENT LIFE PATHS

L

ife through death is a journey we take in which we encounter different
paths. We are born and are babies and toddlers at the start of our lives. We
then become children, pre-teens, teens, young adults, middle aged adults
and then adults. There are no certain time guidelines for many stages of life.
At some time, we enter the workforce in hopes of one day retiring to enjoy our
later years of life’s journey. Unfortunately, this journey to retirement does not
occur for some of us. I would like to share a few stories about different paths of
life by those that I knew from work and away from work.
A couple of months ago, I lost a very dear friend that I knew for nearly 50 years. He was not able to enjoy
a retirement that he worked so hard to achieve. God had other plans for him and took him much too early.
Very recently, an old friend of mine, Debra Kennedy, passed. Debra was a carrier at Creve Coeur and a past
steward of Branch 343. For those who were not aware, her entire family used to sponsor all 18 holes at our
annual golf tournament for MDA. Debra and I along with others used to go to Rams tailgating parties to sell
raffle chances to raise more money for MDA. Neither Debra nor my other friend will enjoy a retirement that
they worked most of their life to achieve.
On April 30, I attended a retirement party for long-time steward at Salem Post Office Charles Grimm. It was
a gorgeous morning and I drove my motorcycle for the 2 ½ hour drive. I wanted to thank Salem postmaster Jim
Anderson for permitting me to come to the party. Charlie’s wife was in attendance along with all Charlie’s coworkers that included bosses, clerks, rural carriers, highway contract workers and city carriers. In short, Charlie
was well respected by everyone in Salem. It speaks volumes for one’s character when his boss says that he will be
truly missed by everyone; this is especially true when you are a steward. I got to know Charlie for the past eight
years while being a full-time officer. Charlie was the driving force behind Salem’s food drive. I used to meet
Charlie and his wife in Sullivan to give them the folded bags that he obtained for the food drive. Charlie would
take his time, when needed, to represent the carriers at both St. James and Cuba on occasions when Branch 343
did not have a steward available. Branch 343 wants to say a huge thanks, Charlie, for that commitment. I hope
that you enjoy a very long and healthy retirement as you worked your rear off for it.
In early June, we heard of the passing of long-time member and friend of Branch 343, Bob Ruester. I did
not know Bob like some of our retirees but what I knew of him, I liked a lot. I know Bob was part of the dynamic duo of Ruester and Rawley who took care of the branch building and bar area. I used to go pick up Bob
from his home to attend some political fundraisers for those Branch 343 supported. Man, Bob used to tell
me some stories during those rides. A few years back, Bob had to move to Illinois to an assisted living center.
I attended his wake and got to talking to some of Bob’s family. It was good to hear that Bob really enjoyed
himself at the assisted living center. Bob was fortunate to enjoy years of retirement. Bob served our country
while performing his duties in the United States Air Force; thanks for your service. I saw retiree Palmer Ash
at the wake and noticed that Branch 343 President John Haake attended the wake. Thanks to John, Palmer
and anyone else who attended the wake. Bob was laid to rest at Jefferson Barracks National Cemetery.

CONSOLIDATED CASING
The NALC and USPS reached an agreement about the 62 stations affected by the consolidated casing. Half
of the stations will continue with the practice and the other half will not. It appears that
MOUND CITY CARRIER
at some stations there were savings for the USPS. As of this writing, it has yet to be deterPublished monthly by:
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mined if Jennings will be one of the sites that will be discontinued. The one fact is that
1600 South Broadway
St. Louis, MO 63104-3806 many carriers have bid from Jennings to greener pastures.
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ODDS & ENDS
The 2019 Letter Carrier Resource Guide is available from NALC Headquarters for all members. The guide
includes information regarding your rights, benefits, pay, uniforms, workroom floor issues, community
services and legislative topics. You need to go to nalc.org website to the “members only” section to request a
free guide.
The U.S. Supreme Court has decided not to rule on the “Affordable Care Act” until after November’s general election. With this current pandemic, there is every reason to have universal health insurance coverage
for every U.S. citizen.
Hopefully, more eating establishments will re-open to assist the carriers through the summer months in
finding places to cool down. Please be safe this summer and stay hydrated.
In 1980, the U.S. Supreme Court ruled that a worker has a right to refuse work where an employee has
reasonable apprehension that death, a serious injury or illness might occur, as a result of performing the
work. You must explain and identify the hazard and you must offer to do other safe work. The court, also,
ruled that an employee risks reprimand if the court finds the employee acted unreasonable or in bad faith.
One advice would be, if it is not an emergency situation, then submit a Form 1767 and see how management
responds.
We sure hope to see you very soon at some future branch meetings; it has been quite a while since any
meetings have been held.

100 percent Union
HONOR ROLL

July 9

Regular Branch Meeting

Aug

Shop Stewards’ Meeting to be
announced

Aug

Retirees’ Meeting to be announced

NALC Food Drive Donation announcement (see ad)

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM

PIEDMONT
ROLLA
SALEM
SOUTH COUNTY
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER
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Executive Vice President

Self-Quarantine (Part IV): Wash Your Hands —
Social Distance — Wear a Mask

I

hope everyone is well and staying safe. All of the Memorandums of Understanding (MOUs) have been extended until
July 17. If you are unaware of the MOUs I speak of, look back
at past issues of the MCC. The last few issues are riddled with
them. Likewise, USPS directives which were originally sent out
in March have also been extended until July 17. You probably
have heard much less about this.
The USPS directives allow liberal changes of schedule to accommodate carriers who are dealing with childcare issues related
to COVID. Managers and supervisors should also allow liberal sick
leave usage for carriers who are sick and liberal annual and LWOP
usage to the extent that it does not hamper operations. If a carrier
requests leave for reasons related to COVID, this leave should be
treated as scheduled leave. Leave taken for COVID related reasons
may also not be cited in discipline for failure to maintain a regular
work schedule. This does not give carriers carte blanche to simply
not show up for work. The purpose for these directives is to prevent
you and your fellow carriers from unknowingly getting and/or
spreading the virus. If you are sick, you should not be at work.
Legislation: Our new PMG DeJoy is now in charge and two
new governors have been selected for the Board of Governors. So,
things may begin to happen and not for the better. I do not think
we have a friend in the new PMG or the Board of Governors. The
HEROES Act will be working its way through Congress. This act
includes $25 billion in direct funding to the post office. This bill
also includes a hazard pay provision for postal employees. This
act is not expected to pass through Congress until late July. Carriers
should contact their congressman and senators to vote yes. Carriers
and your friends and family members can go to www.HeroesDelivering.com and send a letter to your representatives. You can do
this multiple times. I have received responses from my representatives already after sending these letters. They have said they are all
behind saving the Postal Service because of their rural constituents,
but that the Postal Service needs some serious reform because it
has been losing money. This is code for: I got my job from the rural
voters and I’ll save the post office for them, but we’re going to have
to rid the Postal Service of the burdensome unions and get rid of
collective bargaining to get the post office back on its feet. With the
current administration and the people he has put into power over
the post office, we have our work cut out for us.
COVID and meetings: We cancelled April, May, and June
meetings due to St. Louis City restrictions that did not permit
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gatherings any greater than 10 people. We
were preparing to conduct our July regular and stewards’ meeting via Zoom and
teleconference calls. The City of St. Louis then put out an order
lifting these restrictions. The new guidelines permit meeting
limits up to 50% capacity. The Union Hall capacity is 250. With
that lifting, we have decided to meet at the Union Hall for the
July 9 regular branch meeting. All of this of course depends on
the continued reduction in the reported COVID cases. We will
continue sending bulletins out to the stations, recording messages
on the office phone, and posting on our website any updates.
We recently had a retired brother and an active sister pass
away. Bob Ruester passed away on May 31. I spoke to his daughter by phone and related some fun stories about her father she was
not familiar with. He, along with Dan Rawley, jointly took care
of the Union Hall. They struck me as two vaudevillian characters
who unknowingly entertained us with their antics. As a new
member on the MCC staff, I was schooled by the other members
of the staff about his Retirees’ Meeting articles. They were entertaining as well. Creve Coeur carrier Debra Kennedy unexpectedly passed away on June 11 from what appears to be complications
connected to her Type 1 diabetes. I recently participated in a
Diabetes fundraiser for a friend of mine who too has Type 1 diabetes. It is a condition, which must be rigorously attended to, and
I would not wish on anyone. She had recently been talking about
retirement. Debra had been a steward at one point in her career.
She was moved to act when the Ferguson Michael Brown shooting
occurred. She wore her passions on her sleeve. In these uncertain
times, personal relationships become so important.
Lastly, I would like to address the George Floyd killing and
subsequent protests and looting. All of this is a tragedy and could
have been avoided at many levels. I look at it like a house breakin. Years ago, my sister’s home was broken into in the middle of
the night while she slept. Like in any break-in, we asked two
questions. 1) Are you okay? and 2) Did they steal anything? In
my sister’s case, the answers were, “I’m okay, but they stole my
stereo and TV.” My family’s response was, “It is unfortunate that
they stole those items, but the important thing is you’re okay.”
Things can be replaced, but people in your life, cannot.
Until next month, do your job safely and accurately. Show up
to your union meeting. You might learn something. We don’t
write the rules; we just have to play the game. Sláinte.
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Vice President Financial S ecretary
… By Brad Layton

R

CCAs, did you know?

etirement Savings Plan Section 3. OTHER PROVISIONS
G. Retirement Savings Plan found on page 145 of the
National Agreement states:
NALC has established a retirement savings plan for
CCAs. This plan, called the Retirement Savings Plan is
offered through the NALC’s life insurance company, the
U.S. Letter Carriers Mutual Benefit Association (MBA). The
Postal Service has agreed to implement the necessary steps
for payroll deductions for this plan.
Only NALC members are eligible for MBA products. The
Retirement Savings Plan allows CCAs to save for retirement
while working as a CCA. When converted to full-time career
status, a CCA who has enrolled in a Retirement Savings Plan
may roll their savings into their Thrift Savings Plan (TSP). For
more information, contact your local branch’s MBA representatives or visit the MBA’s website at nalc.org/depart/MBA/.

Opting and Hold-Downs
The terms opting and hold-down mean the same thing.
CCAs have the right to “opt” on temporarily vacant fulltime assignments. An assignment is a route or other work
performed by a full-time regular letter carrier daily. When
an assignment is temporarily vacant for five days or more
(because the regular letter carrier is on vacation, ill, or the
assignment temporarily has no regular letter carrier assigned,
etc.), CCAs may exercise their right to opt to work (or holddown) that assignment for the duration of the temporary
vacancy by submitting a request to their supervisor.
Letter carriers desiring an opt shall indicate to management their preference by close of business on Tuesday prior to
the service week the temporary vacancy commences. Opting
requests by all eligible carriers shall be awarded based upon
their seniority/relative standing as per the national agreement. Opting carriers shall be notified by management of
their award by close of business the Wednesday prior to the
service week the temporary vacancy commences.
CCAs may exercise their preference (by use of their relative
standing as defined in Section 1.f of the MOU, Re: City Carrier
Assistant) for available full-time craft duty assignments of anticipated duration of five days or more in the delivery unit to which
they are assigned that are not selected by eligible career employees.

Removal from Hold-Down. There are
exceptions to the rule against involuntarily removing employees from their
hold-downs. Part-time flexible and CCA employees may be
“bumped” from their hold-downs to provide sufficient work
for full-time employees, if there is not sufficient work available for them on a particular day. (H1N5D-C 6601, September 11, 1985, M-00097)
JCAM Page 41-14 In such situations, the part-time flexible
or CCA employee’s opt is not terminated. Rather, the employee is temporarily “bumped” on a day-to-day basis. Bumping
is still a last resort.
As reflected in a Step 4 settlement. (H1N-5D-C 7441,
October 25, 1983, M-00293), which provides that: A PTF
or CCA, temporarily assigned to a route under Article 41,
Section 2.B shall work the duty assignment unless there is no
other eight-hour assignment available to which a full-time
carrier could be assigned.
A regular carrier may be required to work parts or “relays”
of routes to make up a full-time assignment. Additionally, the
route of the “hold- down” to which the PTF or city carrier assistant opted may be pivoted if there is insufficient work available to provide a full-time carrier with eight hours of work.
CCA opting rules are also addressed in M-01833. Question 65
clarifies the waiting period before newly hired CCAs can opt:
Is there a waiting period for a new CCA (no former experience as a career city letter carrier or city carrier transitional
employee) before the employee can opt on a hold-down?
Yes, 60 calendar days from the date of appointment as a
CCA. Once the CCA has met this requirement there is no
additional waiting period for applying for/being awarded a
hold-down when the employee is converted to career.
A situation can exist where a CCA can be temporarily
bumped from their hold-down to provide eight hours of work
for a regular carrier. This should rarely happen since there is
so much overtime at stations that management can find eight
hours of work for a regular carrier without bumping a CCA
off their hold-down. But, if you as a CCA get bumped off
your hold-down for this reason, let your steward know this is
happening. Your steward can investigate the matter and stop
it, or file a grievance on your behalf.
Until next month, here’s to solidarity and unionism
Jul y 2020/MCC
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Health Benefits Plan/OWCP … By Chet Drain

T

he focus of the most recent newsletter sent out by Director
of the NALC Health Benefits Plan Stephanie Stewart was on
wellness and preventative care benefits. The newsletter explained how, according to the Centers for Disease Control (CDC),
chronic disease can be prevented by eating well, being physically
active, avoiding tobacco, and getting regular health screenings.
There is a two-fold purpose behind these recommendations, 1. To
keep people healthy and 2. To cut down medical cost. The NALCHBP is your “partner in health” and strives to provide its members with all the recommended health screenings and preventative
care services to keep you as healthy as possible.
When a PPO provider is used, that is a medical provider who is
a part of the Cigna Healthcare Open Access Network. Preventative
care services, screening, immunization, and counseling are available to our members at no cost. All these specified preventative care
services for both adults and children are recommended by the CDC,
the U.S. Preventative Services Task Force, the American Academy of
Pediatrics, and the Advisory Committee on Immunization Practices. The plan follows the guidelines of these major organizations in
determining which preventative care services need to be provided to
our members. Some of the preventative care services offered by the
plan are:
• Basic or comprehensive metabolic panel blood test-one annually
• Biometric screening-one annually
• Chest x-ray-one annually for adults
• Colorectal cancer screening for adults 50 to 75
• Urinalysis-one annually starting at age 5
• High blood pressure screening
• Lung cancer screening-one annually for adults age 55 through
80 who have a 30 pack a year smoking history, currently smoke,
or have quit within the past 14 years.
We also remind you that routine physical exams are covered at
no cost to you when using a PPO provider. Members ages 3 and
older are allowed one routine physical exam annually. Along with
the routine exam, the Plan covers preventative medicine counseling by a covered primary care provider as recommended by the
U.S. Preventative Services Task Force. All these services are offered
at no cost if you use a PPO provider.
Some preventative services are gender or age specific. Here is a
list of some of the preventative care services that are age or gender
specific:
Adult Men
• Abdominal aortic aneurysm screening by ultrasonography — one
in lifetime, for men age 65 through 75 with smoking history
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• Prostate antigen (PSA) test-one annually
for men 40 and older
Adult Women
• Routine mammogram age 35 through 39
— one during this 5-year period
• Routine mammogram age 40 and older — one every calendar year
• Cervical cancer screening over 65 — one every two years
• Human papillomavirus (HPV) testing age 30 through 65 — one
every three years
• Osteoporosis screening
Children
• Newborn screening hearing test — one in a lifetime
• Newborn metabolic screening panel
• Hearing screening for ages 3 through 10, and those at high risk
• Oral health assessment — one ages 12 through 18 months and
one annually through age 6
• Developmental surveillance and behavioral assessment as
recommended for age 21 and younger
Preventative care focuses on the entire well being of a person.
Beyond the physical exams, lab work, testing, or immunizations
one may receive, there are times when the provider may need to
just speak with his patient and provide counseling as needed. Preventative medicine counseling by a covered primary care provider
can help improve your overall well being, mind and body. Some of
these areas include:
• Alcohol and drug abuse
• Aspirin for prevention of cardiovascular disease
• Depression
• Obesity
• Fall prevention for age 65 and older
• Sexually transmitted infections
• Skin cancer prevention
• Tobacco/E-cigarette use
It is always the goal of the Plan to keep our members and their
families healthy. The idea is to not just go to the doctor when
you are sick, but take advantage of the preventative care services,
screening and immunizations that may help keep you from developing future conditions that may be more serious or even chronic.
You can find a complete listing of all the preventative care services
in the 2020 Plan brochure which can be accessed through the website www.nalc.hbp. As social distancing restraints and stay at home
orders are being lifted, now we can possibly get back to scheduling
medical appointments for such services.
God bless all and peace!

Notes
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from the

Managing Editor
… By Tom Schulte

Postal Service at the Crossroads

D

espite the ravages of a global pandemic, letter
carriers across this great nation have continued
to conduct themselves in a professional manner. They do so by working their routes day after
day providing the quality service that the American public has come to expect and trust. They do
so as they bravely accept the risk of contracting
COVID-19 themselves and exposing their families.
But now, to exacerbate navigating our way
through the affects of a deadly virus, we face the
eminent possibility of seeing an end the U.S. Postal
Service because of the lack of government financial
intervention.
While the global pandemic took its toll on the
economy and witnessed more than 40,000,000
Americans lose their jobs, the U.S. Postal Service
continued to operate without missing a beat. The
closure of retail outlets and the fear by the public
to venture out of their homes led to an explosion
in parcel home deliveries and was a boon to the
USPS. Letter carriers are working 60 and 70-hour
workweeks to keep up with demand. You would
think that the powers that be would appreciate the
extraordinary efforts of the men and women of the
Postal Service, but you’d be wrong.
In early March, Secretary of the Treasury Steve
Mnuchin blocked a House of Representatives proposal to provide $25 billion in financial relief to the
USPS. The same package that provided similar relief
to airlines and hotels in the CARE Security Act. Not
surprisingly this action, or lack of it, came on the
heals of the president calling the Postal Service a
“joke” during the course of a press conference. The
president’s disdain for Jeff Bezos, CEO of Amazon
and owner of the Washington Post, a newspaper
critical of the present administration has turned the
Postal Service into a political football.
Politics has no business in the operation of the
U.S. Postal Service. We have and continue to receive
bi-partisan support in both houses of government.

We continue to be the most respected government agency, by a whopping 90%
approval rating by the American public. But politicians need to stop their partisan bickering and
begin to start listening to their constituents and
stop acquiescing to the rantings of a failed game
show host.
The Postal Service is poised to provide the nation with the convenience, this fall, to vote in the
upcoming elections by mail. But already, the president has suggested that vote by mail lends itself to
fraud despite the fact that he himself votes by mail.
A definitive study by the Brennan Center for Justice
proves quite the opposite. They found that during the
election cycles between 2016-2018, only 372 possible cases of double voting or voting in the name of
a dead person occurred out of 14.6 million mail-in
votes cast. For those doing the math, that’s one suspicious ballot for every 37,600 cast. In fact, modern
voter registration systems, including for absentee
ballots are more secure and efficient than ever before.
Indications are that if the Postal Service fails to
acquire a financial lifeline by October of this year,
we may be out of business. That’s hard to fathom for
an institution that’s older than the republic itself.
The Founding Fathers intended the Postal Service
to be a “pillar of the Republic, binding together millions of Americans, rural and urban, for the common good.” What better good can there be than to
provide the American electorate with the means of
safely casting a ballot in the fall?
We need every letter carrier, their family members, friends, acquaintances and neighbors to contact their respective legislators and demand that
Congress provide the necessary financial support to
keep the Postal Service operating. We have been and
continue to be the original social network in this
country. Public figures in our democracy should not
be dismissive of an institution that for so long has
served this nation well.
Jul y 2020/MCC

7  

MOUND CIT Y CARRIER

Region 5 NBA Report

… By Mike Birkett

OVID 19 Update — I feel like I could just
copy and paste last month’s update into this
space. Letter Carrier testing positive is still
low compared to other parts of the nation and to
other crafts within this region. Please continue to
wash your hands, social distance at work, and at
home. I urge all of you to read, or listen, to President Rolando’s updates which can be found at
the NALC website. He is sharing a cornucopia of
information on numerous topics, each relevant to
current events and letter carriers’ lives. Further,
besides contacting your branch officers and the
Region 5 staff, rank and file members may reach
out by email to COVID19@nalc.org if you have
any questions concerning the ongoing pandemic
(include your name and branch number).
Consolidated Casing Agreement — An agreement has been reached that finally will put an end
to the service’s deranged view of what routes will
look like in the future. Of the 62 current sites,
31 will be out of the test and placed back to the
structure they were before the test began. The
other 31 sites will continue to collect data until
January 22, 2021, at the latest, at which point they
will be returned to their original configurations.
The most important part of the agreement was
the service agreeing not to expand to the rest of
the other nine sites within Region 5 or the 178
sites nationwide. The results of this test were
disastrous at best to both letter carrier performance, emotional stress and physical wellbeing.
Now, let’s await the next stupid idea ….
On another note, I’d like to thank the carriers in Burlington, Iowa; Waldo Station in Kansas
City, Missouri; Jennings Station in St. Louis,
Missouri; Chisholm Station, Wichita, Kansas;
branch stewards and officers; and the numerous
observers who painstakingly endured, observed
and reported information back to this office and
to NALC Headquarters …. Job well done.
Branch Meetings & Conventions & Training — With the current guidance concerning
social distancing, branches have had to cancel
meetings over the past several months. With no

end in sight, branches, as well
as state associations are looking
outside the box to find ways to
keep members informed, conduct
branch business and hold elections. Many branches have begun holding meetings by telecom or webex. If your branch has not
held a meeting since the onset of social distancing, you may want to check out the July issue of
the Postal Record. A number of branch presidents
will be interviewed and discuss what has been
working for them and their branches.
New MDDs — The USPS has contracted with a
third party to replace and install new MDDs in
all offices with 16 or more routes. The new MDDs
(Zebra TC-77) are alleged to have state of the art
technology which will preserve real-time delivery
scanning while maintaining all of the functionality of existing MDD devices. The Zebra TC-77
incorporates 4G technology. Replacement and
installation in offices with 15 or fewer routes will
be performed in house.
Food Drive — The NALC 28 th annual Letter Carriers’ Stamp Out Hunger Food Drive,
which had been scheduled for May 9, has been
relaunched as a virtual food drive. Food Drive
coordinators, branch officers and members
should review the latest information posted on
the NALC website. The new novel approach will
allow Americans across the country to access a
website, choose their preferred food bank and
make a donation directly to the food bank. Every
dollar donated will go directly towards purchasing food for the hungry. Unique to this drive,
many of our partners and local businesses have
agreed to match dollar for dollar donations made
by their employees.
Veterans — To my fellow veterans who have not
yet joined the NALC Veterans Group, you can
easily join our group by going to: www.nalc.org/
member-benefits/body/veterans-group-postcard.
pdf. Complete the form and mail it to: NALC Veterans Group, c/o NALC, 100 Indiana Ave., N.W.
Washington, DC 20001-2144.

C
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Robert E. Ruester

O

n May 31, we lost another of our veteran retirees
when Bob Ruester passed away at the age of 89.
His obituary noted, “He was a hard-working
union man, always fighting for the working class.”
I concur with that assessment. After serving two
years in the Air Force, Bob was hired as a letter carrier in East St. Louis where he served as the secretary of Branch 319. In the mid-60s, he transferred
to St. Louis and became a member of Branch 343.
As an active carrier, Bob served as a shop steward,
union activist, legislative liaison and the columnist
for the MCC from Gravois Station. Although he
retired from the Postal Service in 1986, he never
retired from his service to the union and his passion for politics. For several years, Bob and his good
friend Dan Rawley (affectionately known as Frick &
Frack) worked as custodians for the Union Hall. He
also became the secretary/treasurer for the retirees’
organization and wrote the MCC article for their
monthly meetings. Bob had a unique way of expressing himself; his sentence structure could, sometimes, leave you scratching your head, but his
underlying wit and wisdom always left you with a smile on your face.
Bob recognized early on the impact that legislation (good and bad) can have on letter carriers’
lives. He knew how important it was (and still is) to be engaged in the political arena to ensure
that the right people are elected to represent our issues and that the wrong people (if elected) are
educated about them. Bob was a contributor to the Political Action Fund and a legislative liaison
throughout his many years as a member of the branch. He understood the need to be actively
involved in the political process: attending fundraisers, manning phone banks and knocking on
doors. And no matter how he was involved, he was always a strong advocate for letter carriers and
the Postal Service.
The previous, long-time treasurer of our PAC fund, Tom Harman, always spoke glowingly of
Bob’s dedication to our Legislative Committee. I echo that sentiment. Whenever and wherever
we needed someone for an event, Bob always made himself available. All the elected officials and
their staff that we would encounter knew him, respected him and were pleased to reconnect with
him. His presence helped ‘grease the skids’ for the particular issue we were promoting at any
given time. He will be sorely missed.
Bob is survived by his four children, numerous grandchildren and great-grandchildren. His
legacy lives on with them and with us. Rest easy, my friend.
Ah-Grav-Wah!

… By Mike Weir
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COVID Leave
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… By Brian Litteken

Temporary Additional Paid Leave for
CCAs (M-01911)

T

his Memorandum of Understanding (MOU) allows
CCAs to use up to 80 hours of paid leave for use in conjunction with the COVID-19 pandemic. The 80 hours
of paid leave is available through July 17, 2020. MOU 01922
extended the use of the paid sick leave to July 17.
The 80 hours of paid leave can be used in the following
circumstances:
• The employee has contracted COVID-19 or has been
directly exposed to someone with COVID-19;
• The employee has visited any country identified by the
Centers for Disease Control (CDC) as a level-3 country
within 14 days of the employee returning to work;
• The employee returns from a trip on a cruise ship in
which an identified case of COVID-19 was detected on
board the ship;
• The employee is experiencing symptoms generally associated with COVID-19; or
• The employee may use sick leave for dependent care in
the event they must care for a child as a result of daycare closures, school (Pre-K through Grade 12) closures,
or the unavailability of a child’s primary caregiver as a
result of the COVID-19 pandemic.
Except for emergencies, paid leave for the circumstances
listed above must be requested on PS form 3971 and approved in advance. For emergencies and unexpected illness,
the CCA must notify their supervisor as soon as possible
as to the emergency or illness and the expected duration of
the absence. As soon as possible after return to duty, CCAs
must submit PS Form 3971.
The PS Form 3971 should be filled out in the following way. The box “Other” should be checked for “Type of
Absence.” In the space next to the “Other Type of Absence”
write “086-19.” In the “Remarks” section, write “TACS Code
086-19, Other Paid Leave, LC19.”

Families First Coronavirus
Response Act
The Families First Coronavirus Response Act (FFCRA)
provides employees two additional types of leave under the
Emergency Paid Sick Leave Act (EPSLA) and Emergency
Family and Medical Leave Expansion Act (EFMLEA). These
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new leave entitlements are in addition
to leave carriers are already entitled to
under the Employee and Labor Relations Manual (ELM) and any MOU.
The FFCRA’s paid leave provisions
became effective April 1, 2020, and apply to leave taken
between April 1, 2020, and December 31, 2020.
These new leave entitlements can be used when the carrier finds themselves in one of the following circumstances:
1. Subject to federal, state or local quarantine or isolation
order related to COVID-19;
2. Advised by a health care provider to self-quarantine
related to COVID-19;
3. Experiencing COVID-19 symptoms and seeking a
medical diagnosis;
4. Caring for an individual subject to an order described
in (1) or self-quarantine as described in (2);
5. Caring for his or her child whose school or place of care
is closed (or child care is unavailable); or
6. Experiencing any other substantially similar condition
specified by the U.S. Department of Health and Human
Services.
The FFCRA provides up to 12 work weeks of leave. Week
1 and 2 are covered by the EFMLEA. The EFMLEA covers
weeks 3 through week 12.

Emergency Paid Sick Leave Act (EPSLA)
Week 1 and Week 2
The EPSLA provides up to 80 hours of emergency paid sick
leave for both career carriers and CCAs regardless of tenure. Just
like the Temporary Additional Paid Leave for CCAs, paid leave
must be requested on PS form 3971 and approved in advance.
For emergencies and unexpected illness, the carrier must notify
their supervisor as soon as possible as to the emergency or illness
and the expected duration of the absence. As soon as possible
after return to duty, the carrier must submit PS Form 3971.
May I take my paid sick leave intermittently?
It depends on why you are taking paid sick leave and
whether your employer agrees. The paid sick leave cannot be
taken intermittently if the leave is being taken because of any
of the circumstances listed above except for caring for a child
whose school or place of care is closed (circumstance 5). Once
you begin taking paid sick leave, you must continue to take
paid sick leave each day until you either (1) use the full amount

MOUND CIT Y CARRIER

of paid sick leave or (2) no longer have a qualifying reason for
taking paid sick leave. This limit is imposed because if you are
sick or possibly sick with COVID-19, or caring for an individual who is sick or possibly sick with COVID-19, the intent of
FFCRA is to provide such paid sick leave as necessary to keep
you from spreading the virus to others.
In contrast, FFCRA allows a carrier to take paid sick leave
intermittently if you are taking paid sick leave to care for your
child whose school or place of care is closed, or whose child care
provider is unavailable (circumstance 5); but only with your
employer’s permission. The U.S. Department of Labor encourages employers and employees to collaborate to achieve flexibility. Therefore, if employers and employees agree to intermittent
leave on a day-by-day basis, the Department supports such voluntary arrangements. Postmaster Russel Thouvenot has decided
to not allow a carrier to take paid sick leave intermittently. All 80
hours of leave must be taken in one block in St. Louis.
Leave for Circumstances 1, 2 and 3
• Career carriers will receive 80 hours of sick leave in addition to their sick leave balance paid at 100% pay.
• A CCA will receive the number of hours the CCA is
normally scheduled to work up to 80 hours of sick leave
paid at 100% pay. Remember, this sick leave is in addition
to the 80 hours of paid leave provided with M-01911. A
CCA can take 80 hours of paid leave with M-01911 and
then take another 80 hours of sick leave with EFMLEA.
• The PS Form 3971 should be filled out in the following
way. The box “Other” should be checked for “Type of
Absence.” In the space next to the “Other Type of Absence” write “077-19.” In the “Remarks” section, write
“TACS Code 077-19, Emergency Paid Sick Leave-Self.”
Leave for Circumstance 4
• Career carriers will receive 80 hours of sick leave in addition to their sick leave balance paid at two thirds pay.
• A CCA will receive the number of hours the CCA is
normally scheduled to work up to 80 hours of sick leave
paid at two thirds pay.
• The PS Form 3971 should be filled out in the following
way. The box “Other” should be checked for “Type of Absence.” In the space next to the “Other Type of Absence”
write “081-19.” In the “Remarks” section, write “TACS
Code 081-19, Emergency Paid Sick Leave-Self.”
Leave for Circumstances 5 and 6
• Career carriers will receive 80 hours of sick leave in addition to their sick leave balance paid at two thirds pay.
• A CCA will receive the number of hours the CCA is

•

normally scheduled to work up to 80 hours of sick leave
paid at two thirds pay. Remember, this sick leave is in
addition to the 80 hours of paid leave at 100% pay provided with M-01911. A CCA can take 80 hours of paid
leave with M-01911 and then take another 80 hours of
sick leave with EFMLEA at two thirds pay.
The PS Form 3971 should be filled out in the following
way. The box “Other” should be checked for “Type of
Absence.” In the space next to the “Other Type of Absence” write “081-19.” In the “Remarks” section, write
“TACS Code 081-19, Emergency Paid Sick Leave-Self.”

Emergency Family and Medical Leave
Expansion Act (EFMLEA)
Week 3 through Week 12
The EFMLEA provides up to 10 weeks of leave for both
career carriers and CCAs after 30 days of employment. Just
like EPSLA, paid leave must be requested on PS form 3971
and approved in advance. For emergencies and unexpected
illness, the carrier must notify their supervisor as soon as
possible as to the emergency or illness and the expected
duration of the absence. As soon as possible after return to
duty, the carrier must submit PS Form 3971.
May I take my paid sick leave intermittently?
The FFCRA allows a carrier to take paid sick leave intermittently if you are taking paid sick leave to care for your child
whose school or place of care is closed, or whose child care
provider is unavailable (circumstance 5); but only with your
employer’s permission. Postmaster Russel Thouvenot has
agreed to allow a carrier to take EFMLA leave intermittently.
Leave for Circumstances 1, 2, 3, 4 and 6
The EFMLEA does not provide leave for circumstances
1, 2, 3, 4 and 6. But if the carrier qualifies for an approved
FMLA case number for these circumstances, then the carrier can take FMLA leave.
Leave for Circumstance 5
Career carriers will receive up to 10 work weeks of leave in
addition to their sick leave balance paid at two thirds pay.
CCAs will receive up to 10 work weeks of leave at the
number of hours the CCA is normally scheduled to work in
addition to their annual leave balance at two thirds pay.
The PS Form 3971 should be filled out in the following way. The box “Other” should be checked for “Type of
Absence.” In the space next to the “Other Type of Absence”
write “066-18.” In the “Remarks” section, write “TACS Code
066-18, FFCRA, Public Health-FMLA.”
Jul y 2020/MCC
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How is everyone doing? Fine, I hope. 8:30
a.m. start time? Why is it that
we are starting so late to deliver
mail and parcels to our customers? Once again letter carriers to
the rescue. Who makes the decision for the Postal Service and
why are they in charge? Don’t
they know COVID-19 is going on
and everybody is home, including the children playing outside?
Why is it that letter carriers must
pay the cost whenever there is a
stupid idea put in place? We are
out delivering, trying to stay safe
from the virus. Drive and deliver
safely with dogs, children, and
God knows what else awaits us
as we turn the corner. Why not
hire enough clerks to distribute the mail to us, and enough
letter carriers to deliver to our
customers? This is simple stuff,
not rocket science. I know you
can start as a career employee
and rise to the top to become the
CEO of any company, but do not
forget the people on the front
line delivering to our customers.
Keeping the company afloat and
representing our brand.
Dear postmaster general, come
down to the frontlines and listen to the ideals and cries of the
workers every now and again, so
you will not run this great business into the ground. Stop driving
the bus into the ditch and talk to
us. We are standing here waiting,
working bankers’ hours at 8:30
a.m. Thank you celebrity letter
carrier President Fred Rolando
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Jul y 2020/MCC

for not forgetting that you are
a letter carrier first, then the
president of the union. Maybe
you can give a workshop to the
people at the top to help save the
Postal Service, like you always
protect letter carriers. Maybe
they are unaware of the people
standing in the unemployment
line in need of a career, and all
the vacancies the Postal Service
has. Celebrity letter carrier
Fred Rolando take the lead to
straighten out this mess.
Moving on. Two CCAs resigned over bullying. We are all
sisters and brothers in the letter
carrier craft, and we are all out
there delivering mail, so stop
with the gang mentality and
work together. You are already
in a gang with people who care
about your wellbeing and career.
So lean on each other, and support one another. If you feel as
though you are being bullied on
the job, call the hall to report it to
an officer, then tell your steward
and supervisor of the situation.
There is enough stress in one day
to not have to put up with foolishness on the job. If you are the
bully, seek help and counseling to
correct your behavior and change
your ways. Every employee has
the right to come to work in a safe
and healthy work environment.
If the supervisors or manager are
the bullies report it on a 1767 or
tell your stewards ASAP.
Emergency! Did you sign up all
your family and friends to vote
yet? The time is now, and we have
got to get this done, November

is just a few
months away and
we need all the
help we can get
to vote in candidates who support the middleclass lifestyle and our jobs. The
world is changing right in front
of ours eyes daily and we have got
to help our union fight for our
rights. So, make plans on your
non-scheduled day to talk to your
friends and family about issues
affecting your lifestyle.  
Even though he said NO to a
big party and celebration from
the letter carriers, we wish to
offer congratulations to James
Clements on his retirement. Last
month’s photo in the Mound
City Carrier was of someone else
with his name and he would not
allow us to take his photo LOL.
We wish you a long happy and
healthy retirement and, yes, I will
bring you some Mountain Dew to
the MDA golf tournament.
The union lost a great fundraiser and nice union sister last
month. The last time I spoke
with her was when I went over to
collect the Express and she said
hi, and she was going to retire
any day. We would usually hug
one another, but COVID put a
stop to that. I told her congratulations and moved on to speak with
Richard Thurman. Rest in peace,
Debra Kennedy.
Be safe out there and happy
Independence Day. Remember
to do your best, leave the rest, do
not stress, GOD bless, and thank
you for coming.

Fenton

I
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… By Steven Powers

want to remind everyone that
election season is just around
the corner and this election
is extremely important to the
Postal Service. Whoever wins will
determine the fate of the Postal
Service. Currently all postal
legislation has consistently been
opposed and stalled by the White
House and the Senate. Due to
their lack of action, we need to
make sure we put leaders in place
who will support the Postal Service and its future. After all, they
are our employer. If the service
fails or is privatized – we will all
suffer. We may even lose our jobs,
benefits, salaries, and be forced to
possibly watch our union’s right
for collective bargaining be taken
away by Congress. Let us honor
the memory of those who risked
everything in the strike of 1970
by ensuring we continue their
fight. It’s because of them that we
have the benefits, pay, and collective bargaining rights that we
enjoy today. Let us honor them by
ensuring we continue their fight.
Protect our rights and our future
by donating to the Political Action Fund.
What exactly is the Letter Carrier Political Fund? The LCPF is a
non-partisan fund that the union
uses to protect our right for collective bargaining, our retirement
benefits, our livelihood, and the
future of the Postal Service. We
all enjoy our pay, benefits, pensions, and the right to negotiate
with the Postal Service for those
rights and benefits. However,
those rights can be taken away

from us with a simple stroke of a
pen in Congress. We are at a pivotal time right now and we need
to do everything we can to ensure
our future and the future of the
Postal Service. As federal employees, we are under constant attack.
This fund helps protect our jobs,
pay, benefits, and our future.
The NALC is not allowed to use
union dues to support candidates
for political office. We rely on
the funds of the Letter Carrier
Political Fund to support postal/
union friendly members onto
Capitol Hill. The NALC does not
care if the candidate is a Democrat, Republican, Green Party,
or an Independent. We could
never advance anything through
Capitol Hill if we only endorsed
one party. All we care about is if
a candidate supports the service
and our goals.
I want to ask everyone to think
about supporting your own future
by donating to the Letter Carriers
Political Fund. It doesn’t have to

be much, but a
simple $5 a paycheck would be
a huge investment into the
security of your own future. After
all, what is more important than
ensuring your continued ability
to support yourself and your family? There are a lot of big money
interests that lobby against us in
Washington. We all need to do
our part and chip in a few dollars
to protect our futures. I encourage anyone interested in donating
to the Letter Carrier Political
Fund to please go to NALC.org,
click on government affairs, then
look to the right under the section labeled politics, and click the
political action fund. There it will
give you multiple ways to sign
up for the fund. If you’re having
trouble signing up, please feel free
to call me any evening after work
at (314) 651-7698 and I will walk
you through how to sign up. Until
next time. Take care and be safe!

Jul y 2020/MCC
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… By Frank Enlow

rothers and sisters, my heartfelt, condolences, and prayers
go out to the families affected
by this virus. We have been struggling with this Covid-19 since
late March and because there are
no definitive answers, some of us
have quarantined ourselves from
work, while those of us at work
have quarantined ourselves from
friends and family. During this
time it is important that you know
you are not alone, continue to do
all you can to stay safe and stay
informed.
Now management, if you would
just get out of the way and let the
real essential workers (carriers)
run the post office, we can take
over the day to day operation and

14
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let you do what you do best, watch
parcel scans and send unnecessary
reports.
Due to the pandemic, management sent out an S.O.S. to all carriers asking for our help. We were
asked to work outside of our craft,
no problem. We were asked to
worked longer hours, sometimes
12 or more, done. We were also
asked to work on Sunday, seven
days a week until further notice.
This is what we do.
While the carriers were working during this pandemic keeping
the company afloat, management
was showing their appreciation for
what we do by creating another
task force to watch carriers called
G.E.M.B.A.

During our
stand-up talk, no
one could tell me
what that stood
for. But we were
told those that are on this detail
would be going out to the stations
making decisions on our starting
times, trying to reduce the office
time, looking at our clock rings,
and monitoring our MSP and
parcel scans.
Management, you are not essential and those of you who don’t
support your carriers are ungrateful. We were doing just fine during
the pandemic without you, you
should continue to work from
home.
Until next time from the U
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Clean Missouri Must Survive, As Is
… By Former Missouri Senator Jack Danforth

T

he citizens of Missouri pulled off an amazing feat in the past
election. Despite the rancor and divisiveness that defines so
much of our modern politics, Republicans, Independents
and Democrats came together in 2018 to pass Amendment 1, also
known as Clean Missouri.
I was proud to support the Clean Missouri amendment on
the 2018 ballot. The amendment changed the state constitution
to clean up Missouri politics in various ways, but above all by
reducing the role of politics in the way state House and Senate
districts are drawn. The power that partisan and special interests
have in drawing these lines was diminished in favor of a nonpartisan state demographer, whose work would then be reviewed by a
citizen commission that must hold public hearings.
Astonishingly in today’s environment, the amendment passed by an
almost 2-to-1 margin statewide and won a majority of the vote in every
single state Senate district—from the Bootheel to the Iowa border. It
was an overwhelming mandate for good government, for the people.

GOOD GOVERNMENT MANDATE UNDER ATTACK
Now, however, the people’s amendment is under attack. In the
midst of the current public health crisis, our state legislature is
seeking to place a new constitutional amendment on an upcoming ballot. It would overturn voter-approved redistricting reforms
before they could ever take effect.
Instead, it would substitute a redistricting scheme more
extreme than Missouri has ever seen.
Indeed, if the proposed constitutional amendment is fully enacted, Missouri’s legislative maps could be more gerrymandered
than any in the country.

LEGISLATORS LIKE GERRYMANDERING
That’s saying something. Gerrymandering — the practice of
drawing the boundaries of legislative districts to benefit particular legislators, parties, or interests has a long history in American
politics. By some estimates as many as 90% of Missouri’s legislative districts have already been rendered noncompetitive, which is
part of what prompted the reform in 2018.
But those legislators seeking to overturn Amendment 1 like
having safe districts.
All of this may sound rather dry and technical, but in reality
it is not. In fact, it is an issue that gets to the very heart of our
democratic government. Let me explain.

When district maps are drawn to benefit
a political party — whether Democrat or Republican — the incumbents in these districts
don’t need to worry about the general election; it’s already in the
bag. So for these protected legislators, building coalitions, bringing
people together, and competing for swing voters are a waste of time.
In fact, these might even be counterproductive. The party
primary is the election that counts for these protected legislators.
Unfortunately, however, most Americans don’t bother to vote
in the primaries, so the few partisans who do call the tune. And
those few, by definition, tend to be the most motivated, the most
politically passionate — the most extreme.

PULLED TO THE EXTREMES
The upshot is obvious: Incumbents get pulled toward the extremes in their own party. The majority of voters — the moderates
who make up the center of the citizenry — get ignored.
I know from my own experience how difficult it is when candidates do have to compete for the center. When I was running for
office, whether for Missouri attorney general or U.S. senator, I ran
in statewide elections where every voter mattered, and every vote
counted. If I wanted to win, I had to meet with all kinds of voters,
hear their concerns, and earn their trust. That, I believe is how it
should be.
Because that system generates leaders who represent the majority
of their voters and who can work with other officials, who in turn
represent the majority of their voters. That’s the kind of system, I
might note, that produced the situation Missouri enjoyed for many
years in the U.S. Senate. The state’s two senators — myself and Tom
Eagleton — came from different parties but had a close working
relationship. The ultimate beneficiaries were the people of Missouri.

VOTE THEM OUT OF OFFICE
You can forget that kind of situation, however, if Clean Missouri gets dumped for the plan the legislators want to put before
the voters this year, you’ll just see more partisanship and extreme
politics than ever.
That’s why in 2020, (as) the legislature … attempts to overturn
voters … If it insists on attacking voters, I will vote no on the
legislators’ gerrymandering amendment and encourage every
Missouri voter to do the same. The integrity of Missouri’s democracy is at stake.
Jul y 2020/MCC
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!
WHEN:

8 A.M. SUNDAY, OCTOBER 11, 2020

WHERE:

NORMANDIE GOLF CLUB
7605 St. Charles Rock Rd.
St. Louis, MO 63133

COST:

$

80 PER PERSON ($320 PER TEAM)
Price includes 18 holes of Golf, Electric Cart,
Prizes, Refreshments, (Beer, Soda, Brats,
Hamburgers, etc.)

FORMAT: Best Ball Four Man Scramble
“Shot Gun Start”

33rd NALC Br. 343
Golf Tournament for
Muscular Dystrophy

ENTER NOW!

HOW TO ENTER: A check or checks totaling $320 with the
names and addresses of team members must
be received ASAP (Please list at least one
phone number and email)
MAKE CHECKS PAYABLE TO:
MDA Golf, Branch 343
1600 S. Broadway
St. Louis, MO 63104

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who
enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
If you have any other questions about the tournament that have not been answered here, contact:

Clip and Mail

John McLaughlin
Letter Carriers Hall
314-241-4297

PLEASE PRINT:

email_ _____________________________________

1. NAME_ __________________________________

PHONE____________________________________

2. NAME_ __________________________________

PHONE____________________________________

3. NAME_ __________________________________

PHONE____________________________________

4. NAME_ __________________________________

PHONE____________________________________
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T

he results of the upcoming fall elections are crucial to the survival of the
U.S. Postal Service and our careers.
It is absolutely necessary for every postal
employee, their family members, friends
and acquaintances to not only be registered
to vote, but to actually take the time to vote.
The pall of privatization is once again rearing its ugly head. The current administration
and the Republican controlled Senate have
continued to prevent a $25 billion grant to
the U.S. Postal Service to continue operations caused by the
global pandemic. A proposed measure to allow, “Vote by Mail” is being obstructed by the president although it would help prevent the spread of COVID-19. Our power is in
electing political friends who wish to see the Postal Service not only survive, but thrive. Below is a list of
deadlines:

REGISTER
In Missouri you can register online by going to: Register to Vote-Missouri
You will find that you can submit a voter registration application online. Print and mail a voter application. Information to: “Register in person” in your particular county or request an application to be mailed
to your house.

THE LAST DAY TO REGISTER TO VOTE IN THE NOVEMBER GENERAL ELECTION IS
OCTOBER 7, 2020
Voter Registration Qualifications
• 17 ½ years of age to register, 18 years of age to vote
• U.S. Citizen
• Missouri Resident
IF YOU HAVE ANY QUESTIONS CALL THE LEAGUE OF WOMEN VOTERS AT (314) 961-6869.
Because of the COVID-19 pandemic Missouri voters may choose to vote absentee or by mail-in ballot.

Voting Absentee in Missouri
Registered voters age 65 or over, or those of any age who have a medical condition that makes them
especially vulnerable to COVID-19, can cast an absentee ballot. Missouri Senate Bill 631 also creates a
vote-by-mail process for all other Missouri voters. Unlike with absentee ballots, mail-in ballots would first
have to be notarized.

Absentee Voting in Person
You may vote an absentee ballot in person at the Election Authority’s office. Voting begins six weeks
before an election and continues until 5 p.m. the day before the election.

How to Apply for a Ballot
Absentee voting begins Six Weeks prior to each election. A qualified registered voter may apply for
their own absentee ballot, by mail, in person or fax.
Jul y 2020/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
June, 2020

Summary of Branch Action
Reprinted from June teleconference
MSC To pay the branch current expenses.
MSC To pay the branch June expenses.

Recently Retired Members
Norman G. Rollins......... Sappington..........................04-30-20
Michael J. Allen.............. Weathers..............................05-22-20
Grace M. Randazzo........ North County..................... 05-31-20

Deceased Members
Patrick J. Herlihy............ Retired.................................05-12-20
Edgan E. Atkins............. Gold Card............................ 05-17-20
William B. Craig............ 60 Year Member 5-24-20
Robert E. Ruester........... Gold Card............................ 05-31-20

The June issue of the Mound City Carrier misidentified a retiree photo. The letter carrier photo
was actually Charles E. Grimm from Salem, Mo. and
not James Clements from West County. James Clements’ photo appears on this page.
Note: When submitting photos to the Mound
City Carrier please employ the 5 “W’s” along with
the photo: Who, What, When, Where and Why.
Thanks.
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New Members
Denesha Atkins.............. Harriet Woods....................04-24-20
Teresa Barsh.................... Normandy.......................... 05-02-20
Tatityana Bell.................. Maryville Gardens............ 05-02-20
Abigail Bingham............ Gaffney............................... 05-08-20
Belinda Bishop................ Oldham................................ 04-11-20
Daron Brown.................. Creve Coeur........................ 04-11-20
Kandiss Buchanan......... Maryville Gardens............. 04-11-20
Emily Euler..................... Affton.................................. 04-11-20
Samuel Fannon............... Sappington.......................... 04-11-20
Christopher Gilchrist..... Town & Country................05-15-20
Tiffany Hill..................... Kirkwood............................04-25-20
Tyrell Holmes................. Mackenzie Pointe...............04-25-20
Victoria James................ Sappington.......................... 04-11-20
Shonlacy Kilgore............ Town & Country................04-24-20
Tiara Lane....................... Normandy...........................04-25-20
Terell Lesley II................ Southwest............................ 04-11-20
Tamara Mayo.................. St. Ann.................................04-24-20
Tanya Moore................... West County...................... 05-09-20
Briatty Norris................. Salem...................................04-30-20
Courtney Patton............. Southwest........................... 05-09-20
William Reese III........... Gaffney............................... 05-02-20
Michael Romeo............... Maryville Gardens............. 04-17-20
Alethia Tabb................... Sappington.......................... 04-17-20
Recardo Toler.................. Chouteau............................. 04-11-20
Jamal Vance.................... Mackenzie Pointe...............04-24-20
Monica Wade.................. Coyle.................................... 04-11-20
Sharena Wallace............. Sappington..........................05-01-20
Aaron Westhoelter......... Washington......................... 04-17-20
Antoine Williams........... Mackenzie Pointe............... 04-11-20
Jennifer Williams........... North County..................... 04-11-20
Shannon Williams......... Mackenzie Pointe...............04-24-20

West County letter carrier
James Clements bids farewell
as he joins the ranks of the
retirees.
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Political Action Honor Roll
RICHARD RHYNER HHHHH    ART BUCKHHH
TED HEMPENHH
JOHN SCHULTZ HH
TONY JASPERHH
GENO IBERGH
BILL LISTERH
TOM HARMANH
LAURA KEIMH
TOM SCHULTEH
DERRICK WILLIAMSH
GARY COFFELTH

CHARLES SCANLONHH
J. MARK SIMSHH
MIKE WEIRHH
KEN MEYERH
CHARLES SEXTONH
JOHN H. HAAKEH
ROBERT FLAHERTYH
ROBERT RAPISARDOH
MIKE CHENOTH

JOE FITZJARRELLHH
JOE POLITTEHH
DON CHARTRANDH
NICKI L. PRADOH
DARLENE TATEH
MEAGHAN LAKEYH
DICK LEONGH
LOREN LOERCHH
JIM BRUGGEMANH

GENE BRADFORDHH
CATHERINE CIARAMITAROHH
LAWRENCE McHAYNES JR.H
MIKE BIRKETTH
DAN “BOGIE” BOGDANH
JOHN McLAUGHLINH
MICHAEL “THUMPER” THARP H
ROY HATCHARD JR.H
DAN BRAUCHLEH

GUS FRANK
SAM GOODMAN
MICHAEL JENNINGS

MARION HARRIS
JAMES GOHEEN
EVELYN PARK

ROBERT RAPISARDO
MIKE CHENOT
LOREN LOERCH

LAWRENCE McHAYNES JR.
SARONDA SUTHERLAND

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Chet Drain

Gary Robertson

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING
CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND
By making a contribution to the Letter Carrier Fund or our local Political Action
Fund, you are doing so voluntarily with the understanding that your contribution is not
a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to
contribute without any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office
and undertake other political spending as permitted by law. Your selection shall remain
in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund
are not tax deductible for federal income tax purposes. Federal law prohibits the Letter
Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not NALC members, executive and administrative staff
or their families. Any contribution received from such an individual will be refunded to
that contributor.

The State Convention that
was re-scheduled
from May 30 to September 26
has now been

CANCELLED

Raymond Schlereth

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO
BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

(Donations are not tax deductible)

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

due to COVID-19.
Jul y 2020/MCC

19  

BOARD OF TRUSTEES

Diane Carter
Dan Flynn

Kiesha Wiley
Pam Stepney

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Mike Chenot
Frank Enlow
John McLaughlin

Barry Linan
Bill Lister
Pam Stepney

Mike Weir
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Meaghan Lakey.. .......................... Asst. Editor
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Tom Schulte, Managing Editor
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You may submit articles and photos from
events and retirement photos to:
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members in the photo.
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lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

President: (314) 941-1589
EVP: (314)-761-1784
VP: (314)-243-3518
Hours: 8 am - 4:30 pm (M-F)
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Fax:
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John H. Haake Branch 343

Marvin Booker
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Richard Thurman
Richard Brown
Frank Enlow
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Stuart East.. ........................ Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
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John H. Haake
BRANCH 343

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

Mike Birkett — (314) 985-8040
RAA Charles Sexton   RAA Dave Teegarden

RETIRED MEMBERS MEETING
CANCELLED
UNTIL FURTHER NOTICE
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the AUGUST issue is
JULY 13, 2020
H H H

R E G U L A R B R A NC H M E E T I NG
THURSDAY, JULY 9, 2020
7:30 pm
H H H

SHOP ST E WA R D S M E E T I NG
TO BE ANNOUNCED

