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… By John McLaughlin

Please get the vaccine! good luck getting PAID!

he good news is that 600+ letter carriers in the St. Louis area received their
Johnson & Johnson COVID-19 shot on March 24 & 25 at the Union Hall. The
bad news is that many of these letter carriers did not get paid the Emergency
Federal Employee Leave (EFEL). Richard Clark from the Urban League of St. Louis,
along with the National Guard, did an excellent job of setting up and administering
the shots. Since we had more shots reserved than we were going to need, we put the
call out through District Manager Pam Dunaway that we would accept all postal
employees and their immediate families. Everything went off without a hitch, except the pay.
Originally, if carriers wanted to get paid to receive the shot, we would have to use our own earned sick
leave. The service was fine with that. Their attitude changed when EFEL was enacted becoming effective on
March 12. After the dates for the shots had been set for March 24 & 25, the union found out about EFEL on
March 15. After numerous conversations with the PM, he assured me that the vaccine shot and EFEL would
be communicated “more or less” to letter carriers at the station through a joint union/management stand-up
talk.
Specifically, it would be made known to carriers they would be required to submit a PS Form 3971 indicating that they received the shot and to enter the code 086-21 on the form to get paid EFEL. Not one steward,
that I have spoken to, has told me that any such stand-up took place. In fact, I had one carrier call and tell
me she was rebuffed by management when she suggested that they do a stand-up together. Most managers instructed carriers to clock out-to-lunch when they left to get the shot and clock back in-to-lunch when
they returned. This means, no pay. Additionally, some carriers who received the shot were adjusted to eight
hours that day. One carrier reported to me that her time was properly entered in and that it was subsequently
removed. When she asked her supervisor what had happened, she was told that someone from downtown
pulled it out. I would like to chalk this up to mismanagement or blame it on OPM, but I think all a carrier
has to do is look at the track record of how the service has historically treated carriers for an answer, more or
less.

ATTENTION: RETIREE MEETINGS TO RESUME WEDNESDAY
JUNE 2 AT NOON! SEE RETIREE PAGE FOR DETAILS.
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What the short-sighted service does not seem to grasp is that it is to the benefit of all of us, that as many
carriers get the shot as possible. Employees will be less likely to die, get sick, and most importantly to them, less
likely to call in sick. The service reflexively reacted negatively to the EFEL, when they saw that carriers could
take up to 600 hours of COVID-19 related absences until September of this year. Can they not make the direct
correlation between attendance and becoming immune from a deadly virus?
Two union members have spoken to me about their near-death experiences with the virus. One member was
so ill that he contacted his next of kin. He believed he was not going to make it through the night. The other
member told me that she had to have surgery due to her COVID-19 illness. After the surgery, she was informed
by her doctor that, if she had arrived two hours later to the emergency room, she most likely would have died.
Thank God these members survived. One would think that the service would have some shred of decency or an
ounce of humanity when it comes to the health and welfare of their most important resource, letter carriers.

Cutting the Fat
On a brighter note, your favorite boss (sarcasm inserted) may be retiring soon. It appears that the Postal Service
is centralizing some of its functions and some positions are on the chopping block. They recently downsized the
number of districts nationwide, from 67 to 50. Gateway will disappear and Missouri and Kansas (Mo-Kan) will
be the new district. As part of PMG DeJoy’s plan to reduce service and increase the price of this inferior service,
he has decided to chop a few administrative heads off along the way. Finally, something the union and DeJoy can
agree on. DeJoy has set April 16 and 30 as deadlines to trim the fat. There is no incentive given to this dead weight
other than, “Why are you still here?” They did something similar to this back in 2018 for mail handlers and clerks.
Notice who they won’t offer this to? Carriers! That is because we are the life blood of this organization. For perspective, the Postal Service had about 800,000 employees in 2000. That number is down to around 500,000. In this
same time, the service has dramatically increased the number of non-career workforce to 100,000.

Retirement Seminar
Anybody interested in reducing the number of employees in the service by retiring should have been on the
Zoom retirement seminar conducted by our national business agent’s office and retiree Mike Weir this past Sunday, April 11. Nearly 200 carriers tuned in. Normally, this seminar is four hours. Fortunately, or unfortunately, this
one was 10 minutes shy of six hours. It was thorough if nothing else. There were 80 brave souls when it ended. I
believe 60 more carriers qualified for retirement during this training.

MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343.
Please keep us informed of your current address. Address correction services are expensive and cost the branch
money that can be better spent. Failure
to have an updated mailing list could
also result in delayed communication
to you and if you are a shop steward,
a delay in getting paid. Don’t assume
that the Postal Service keeps the Union
Hall advised of your address change,
they don’t.
You can call the Letter Carrier’s
Union Hall at 314-241-4297 or mail us
your new address at:
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104
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KUDOs
I have to give a shout out to my fellow full-time officers. EVP Brian
Litteken has sharpened his red pen and has been reducing costs where he
can, all while improving our building. VP Marvin Booker has taken on the
chore of ensuring that our branch only reimburses dues to national which
are actually being collected. Also, I would like to single out Quentin Jones
at Jennings. He is the lone steward in a two steward station. Jennings has
weathered the storm with consolidated casing (gone), an abusive supervisor
(gone), and a tyrant of a manager (gone). Quentin tells me that carriers are
actually bidding to Jennings again. I believe Quentin may have achieved his
goal when he became steward which was to “Make Jennings Great Again!”
Until next month, do your job safely and accurately.
MOUND CITY CARRIER
Show
up to your union meeting. You might learn
Published monthly by:
Branch 343, NALC
something. We don’t write the rules; we just have to
1600 South Broadway
St. Louis, MO 63104-3806 play the game. Sláinte.
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Executive Vice President

… By Brian Litteken

The MOU Re: Full-time Regular
Opportunities – City Letter Carhe National Agreement was ratified on March
rier Craft (M-01876) describes the
8. From the November 25, 2020, edition of the
process of placing carriers into fullNALC Bulletin, “All CCAs in every size office,
time regular assignments as a result
who would have otherwise continued as non-career
of residual vacancies or newly created unassigned
employees after 24 months of relative standing, will
full-time regular positions.
now be automatically converted to career status.
1. Full-time regular opportunities will be filled
Those CCAs who have reached 24 months of relative
within 28 days of becoming available in the folstanding without being converted to career will be
lowing order:
converted to part-time flexibles (PTF) and placed
a. if the opportunity is a residual vacancy(s),
in a new PTF Step AA in Table Two. The Step AA
assignment of an unassigned full-time
hourly rate will equal the full-time Step A hourly
regular or full-time flexible city letter carrate, and the waiting period in PTF Step AA to PTF
rier in the same installation,
Step A will be 46 weeks. Upon conversion to full
b. conversion to full-time regular status of a
time, regardless of the PTF step they are currently in,
PTF in the same installation .
PTFs will be placed in the full-time step commensu2. Full-time regular opportunities that cannot
rate with their number of weeks as a PTF, and retain
be filled through Item 1 above will be posted
their time credit toward the next step.”
on eReassign. Only requests from PTFs will be
The 2019-2023 National Agreement states that the conapproved under Item 2. Requests from all other
versions to PTF of CCAs who have reached 24 months
qualified employees may only be considered
of relative standing are in addition to the conversions to
under Item 3 below.
full-time regular opportunities because of residual full3. Full-time regular opportunities that remain
time regular city letter carrier duty assignments.
after Item 2 will be filled by
A memorandum of understanding (M-01946)
a. conversion of city carrier assistants (CCAs)
signed on March 29 provides the details of the impleto full-time regular career status in the
mentation of CCA conversions to career status. The
same installation or
MOU detailed the following:
b. acceptance and placement of voluntary
• CCAs with 24 months of relative standing on
reassignment (transfer) requests pending in
March 8, 2021, and those who reach 24 months
eReassign at the time the full-time regular
of relative standing after March 8, 2021, but
opportunity becomes available.
on or before April 9, 2021, will be converted to
PTF career status effective May 8, 2021.
• CCAs who reach 24 months of relative standing between March 9, 2021, and March 12,
2021, will be paid a lump sum of $195.
• CCAs who reach 24 months of relative standMay 13
Regular Branch Meeting
ing between March 13, 2021, and March 26,
2021, will be paid a lump sum of $98.
June 2
Retirees’ Meetings to resume (see ad)
• CCAs who reach 24 months of relative standJune 3
Shop Stewards’ Meeting
ing on or after March 27, 2021, will be converted to PTF pursuant to the terms of the MOU
June 10
Regular Branch Meeting
Re: Full-time Regular Opportunities – City
Letter Carrier Craft.

Conversion to PTF

T
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Vice President Financial S ecretary
… By Marvin Booker
As a Shop Steward, what is your duty? than the union to represent employ-

A

big part of our job as union representatives is
to protect the gains we have won in our contracts; to fight to improve our wages, hours and
working conditions; and to defend carriers against
injustice from management. Sometimes, as the above
example illustrates, it can be tough, but it is our duty.
We also know that sometimes we must defend carriers
we or others may not personally like, because we must
defend a principle bigger than the individual person.

Represent all workers
Throughout the years a legal principle has been
developed by the National Labor Relations Board called
“the duty of fair representation” (DFR). The legal principle quite simply states that a union must represent all
workers equally and without prejudice. A union cannot
refuse to represent or improperly represent a worker due
to the worker’s age, sex, creed, nationality, race, religion,
political beliefs, union status or personality.
The legal obligation of DFR requires an exclusive
representative to represent the interests of all bargaining unit employees: 1) without discrimination; and
2) without regard to whether the employee is a dues
paying member of the exclusive representative. DFR is
grounded in the principle that when a union attains the
status of exclusive representative, it must use that power
to represent all members of the unit fairly and equally.
First, let us look at the aspect of DFR which involves
the alleged disparate treatment by the union of an
employee based on union membership. This usually
concerns situations where a non-dues paying bargaining unit employee claims disparate treatment from
that received by dues paying union members. In other
words, an employee alleges he/she was treated differently just because he/she was not a union member.
Basically, an exclusive representative may not treat
non-union members differently than dues paying
union members in matters over which the union has
exclusive control. Thus, the duty not to discriminate
based on union membership attaches only when an
employee has no right to choose a representative other
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ees in the underlying dispute.
A second aspect of DFR concerns
situations where either a union member or a nonmember in the bargaining unit claim the union was
ineffective in its attempt to represent an employee in
a dispute with management. Under the law, a simple
mistake is not grounds for a failure in your duty to
represent employees, but failure to act in good faith is.
The duty to represent all workers is especially true
in cases where non-members or anti-union workers present a complaint which could be a grievance.
Personal feelings or the feelings of the membership
cannot be allowed to interfere with the processing of
that person’s grievance.
The key factor in a “failure to represent” case is
that the union knowingly commits these acts because
of prejudice or hostility towards an individual. If an
honest mistake is made, that is not considered to be
“failure to represent.” If basic principles in grievance
handling are followed, there should not be a problem
with “failure to represent” charges.

What should be done?
Here are some basic guidelines for proper grievance handling:
• Listen to the worker’s complaint(s) — do not blow
it off.
• Investigate what happened; do not accept the
boss’s word as fact.
• If the worker wants to file a first step grievance,
meet with the supervisor at Informal Step A, even
if you are not sure of the merits.
• Keep all notes of the investigation and meeting.
• Discuss the grievance with the chief steward, if
you have one, or the hall if you are unsure.
• Keep the carrier or carriers involved in the grievance fully informed about what is happening to
their grievance. If you must make a compromise
settlement, make sure the reason for that decision
is explained and fully understood.
• Never allow prejudicial statements to be made

MOUND CIT Y CARRIER

about the grievant in a discussion on whether to
file their grievance.

What we do NOT have to do
•

•

•

•

•

If a grievance has no merit, there is no obligation
to process it past the first step. Make sure the
carrier is told why this is happening. If necessary,
have another steward or office explain the reasoning behind the decision.
A steward does not have to pound the table over
a grievance that is questionable or non-existent.
Present the carrier’s case in a straightforward
manner if they ask you to do so.
Sometimes a carrier has suffered an injustice that
we cannot win by pointing out a specific contract
violation. Make sure the individual understands
that you agree an injustice has occurred, but it
cannot be won as a contractual violation.
There is no obligation to process a “non-grievance” all the way to the final step of the grievance
procedure. If the union decides not to process a
grievance, make sure the investigation is complete and the facts are in order
There is no obligation to take every case to arbitration. If the issue has been dealt with on its
merit, there should be no problem.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

Our role in fighting
discrimination or harassment
I have always felt it is the role of the union to fight
against any kind of discrimination or harassment a
carrier may be suffering. An injury to one, is an injury
to all. If a carrier approaches a steward or an officer
and has a complaint of harassment or discrimination,
it must be taken seriously. The incident must be investigated and, if necessary, action must be taken. If the harassment is coming from another employee, the union
must approach it just as seriously as if the harassment
were coming from a member of management.
The grievance procedure and the union exist to improve
the conditions of working people and by keeping this in
mind we will not have to worry about complaints of failing
to represent the membership or non-member workers.
Bottom line; represent all carriers conscientiously,
thoroughly, and equally. That is your duty!
Until next time stay safe and be professional.

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

Ma y 2021/MCC
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R ecording S ecretary

H

… By Tina Hunt

ello from the recording secretary’s desk! Did you
get to sit in on Mike Weir’s virtual retirement
seminar? Mike gave an in-depth, very informative presentation on everything a letter carrier needs
to know to retire. For those of you wondering, there
will not be an early out offered to letter carriers.
There aren’t enough of us to deliver the mail now!

Over 12 and or Over 60
Carriers! Have you been working over 12 hours in
a day and/or 60 hours in a work week? If you have,
you are entitled to an extra 50% of your straight time
pay. This is not automatic pay; a grievance needs
to be filed. If you keep track of your hours (we all
should be doing this) and see that you have worked
over 12 hours in a day, see your steward. This may
not be happening right now, but summer is coming
and along with it, high vacation periods. Remember
this as we start to work long hours again.
Stewards, are you filling these grievances? The
ELM states:
Article 8.5.G Violations During a Service Week. The
remedy of 50 percent of the base hourly straight-time
rate provided in the memorandum above applies for each
hour worked in excess of 12 on a service day (excluding
December) by a full-time employee. The remedy of 50
percent of the base hourly straight-time rate also applies
for each hour worked by a full-time employee in excess of
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the 60 during the same service week
(excluding December) in which the
full-time employee has exceeded 12
hours in a service day.
This provision is very straight forward. The remedy is absolute, an extra 50%. However, this
payment is not automatic. A grievance must be filed, and
a pay adjustment must be done. Please also keep in mind,
these grievances are not just for one or the other, but both.
Contractually, carriers can and should be paid for both
violations; over 12 hours in a day and 60 hours in a week.
These grievances are easy to file and should be done
weekly. On Saturday, request an overtime alert report
for the previous week. Check each carrier’s total for
each day. The general rule is usually any time over
12:25 should be counted. Full-time carriers are coded
13-4 and CCAs are coded 84-4. Add all time worked
over 12 hours in a day. At the end of the column is the
total time worked. Add your 12-hour total to any time
worked over 60 hours and voila! This is the amount of
time the carrier should be paid an extra 50% for.
Typically, supervisors are not allowed to input pay
adjustments. Let your manager know you are filing a
grievance and would they mind doing the pay adjustment. If they do not agree, send your grievance to the
next step. In your remedy, always ask for pay adjustments to be provided to the union.
As stated, the remedy for these violations is absolute. Management must pay carriers
for all time worked over 12 hours in
a day and/or 60 hours in a service
week. Management likes to bring in
other circumstances to this issue;
was the OT approved, why did they
work over 12 hours … In this case,
it does not matter to this grievance.
It is management’s job to manage,
not the union’s. If your manager will
not settle, send your grievance to the
next step.
Please do not hesitate to call the
Union Hall if you have any questions or need any help.
See you on Thursday!

MOUND CIT Y CARRIER

Health Benefits Plan/OWCP … Barry Linan

M

ay 2021 greetings to all of the brothers and sisters
of NALC Branch 343. I want to thank all of the
branch officers for their hard work in coordinating with the Urban League and the Missouri National
Guard in making our hall available on March 24-25 as a
mass vaccination site for the COVID-19 vaccines. Over
600 carriers, retirees, and spouses received a vaccine.
I question why USPS management hasn’t found a way
to provide COVID-19 vaccinations for carriers, who
clearly fit the designation of “essential workers.” You’d
think those same bosses who are always complaining
about sick leave and safety violations would be all about
providing needed vaccinations for their employees? Um
yeah, well I guess not so much.
HBP News: Former NBA Mike Weir just had a
retirement seminar. And for those of you contemplating
retirement, I have a couple of important points for you
to consider regarding your retiree health benefits. Are
you aware that you must be continuously enrolled (or
covered as a family member) in a federal (FEHB) health
plan for the five years of service preceding your retirement in order to retain your enrollment after retiring?
If not, you will not be allowed to continue your FEHB
enrollment after retiring. I have seen this unfortunate
circumstance come up several times for carriers looking
to retire, only to then end up working longer in order
to satisfy the five-year requirement. Usually, this issue
occurs because a carrier’s spouse has their own (non
FEHB) health benefit plan through their employer and
that carrier was covered with the spouse as a family
member. While I understand the desire to save money
if covered under the spouse’s health benefits, you are
required to be enrolled in an FEHB plan. In this scenario, you could maintain your retirement eligibility
by being enrolled in a lower tier FEHB health plan
until your spouse retires too or otherwise leaves their
job. The NALC HBP offers the CDHP Option and the
Value Option plans at significant savings over the more
traditional High Option. Normally I would recommend
the High Option plan because of its excellent benefits.
But if you are looking for a lower cost alternative, by all
means consider these other options.
If you have Self Plus One or Self and Family coverage and you want your spouse or children to be

eligible to continue enrollment in
your FEHB health plan, you must
choose the survivor annuity option.
Also, at least one of those family
members must be entitled to the
survivor annuity. Choosing the survivor annuity will
result in a reduced monthly amount, but it is the only
way to ensure continued eligibility for an FEHB plan
for your survivors. Further information is available
online at the OPM.GOV website.
OWCP CORNER: If you suffer an injury while on
duty, notify management by completing Form CA-1
— Notice of Traumatic Injury and Claim for Continuation of Pay. I recommend you check box 15a. for
Continuation of Regular Pay (COP). COP is paid leave
(code 071) for a period of up to 45 calendar days. To
be eligible for COP, you must file Form CA-1 within
30 days of the injury and then begin losing time from
work within 45 days of the injury. The 45-day COP
period begins on the first day you lose pay due to a
need for medical treatment or disability from work.
Disability from work also includes management’s failure to provide limited duty work within your medical
restrictions and then sending you home early. Medical
evidence is required within 10 days to support continuing payment of COP for disability from work. The
first three calendar days of the COP eligibility period
are “waiting days” and you must use your own AL, SL,
or LWOP. After the three waiting days, COP is paid.
Request COP by filling out PS Form 3971 — Notification of Absence, daily if necessary, and notate
the reason in the “Remarks” box. Acceptable reasons
would be “medical treatment,” “disability from
work,” or “no limited duty provided.” Always get
your 3971s signed/dated by a supervisor and keep a
copy. If the supervisor disapproves your request, they
are required to notate the reason why and return the
3971 to you. You then request a steward.
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from the

Managing Editor
… By Tom Schulte

Now is the Time to Save for the Future

I

t’s never too early to start planning for retirement in order to ensure a comfortable lifestyle
once you retire. While most employees know
what the Thrift Savings Plan (TSP) is, they don’t
understand its role in their retirement. With each
employee there are different factors that go into
how much you should contribute to your TSP account and what funds you should be using within
the TSP.
For all employees of the Postal Service and
especially the new hires, it is imperative to contribute as much as possible to your Thrift Savings
Plan. The Postal Service matches up to 5% of your
basic pay. The first 3% of pay that you contribute
will be matched dollar-for-dollar; the next 2% will
be matched at 50 cents on the dollar. Contributions above 5% of your pay will not be matched.
Everyone should take advantage and contribute as
much as possible to your TSP account. This is your
retirement.
Before the global pandemic, nearly four in 10
American households did not have the cash on
hand to cover an unexpected $400 expense, according to a Federal Reserve report. By last October, over half of all workers in America were
reporting reduced hours, lower pay, a layoff or
other hits to their employment situation. A third of
all Americans had taken a loan or an early withdrawal from a retirement plan. Many workers were
caught off guard and exposed a weakness in their
safety net.
As employees of the USPS and members of the
NALC, we skirted the layoff effects that impacted
many Americans. In fact, we were one of the few
companies that continued to work and even thrive
during the throws of the pandemic. But that luck
should serve to remind all of us of the importance
of saving for the future.
Most economist agree that if you intend to enjoy
a comfortable lifestyle in retirement, you should
invest 40% of your earned income in a federally
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secured retirement plan, which is
your TSP account. That requires
leading a frugal lifestyle and with a wife and
children nearly impossible. But you should make
every effort to invest as much as possible into your
TSP account and funding that account through
automatic payroll deductions is the key to success.
What you don’t see, you don’t miss.
How much should I have in my TSP account by
the age of 50? The Thrift Savings Plan says that at
30 years old you should have half of your annual
salary saved. By 40, you should have twice your
salary, and at 50, you should aim for about four
times your salary in retirement savings.
Employees electing to make traditional contributions defer paying taxes on their contributions
and the earnings until you withdraw them. All the
reason more to contribute as much as possible now.
As an employee covered by FERS, you have three
parts in your retirement program. Two parts, the
FERS basic annuity and Social Security, offer future benefits that are funded automatically with set
deductions from your paychecks and with Postal
Service contributions.
For TSP, the third part of your retirement program, the decisions you make over time will directly affect the future value of your TSP account.
You should take the time now to review the booklet summary of the Thrift Saving Plan available
at www.tsp.gov or from HR Shared Service Center
(HRSSC) at 877-477-3273, option 5. It can help
you make informed choices about how to use TSP
to meet your immediate and long-term financial
objectives. You do not want to realize years from
now that you missed getting substantial tax benefits, interest earnings and Postal Service matching
contributions to your account.
This is your future retirement. Contribute as
much as you possibly can afford into your TSP account. Make wise decisions now to ensure a comfortable and carefree retirement.
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Region 5 NBA Report

T

raining and Seminar — Thanks to all who attended the remote training sessions we have
conducted over the past two months and the
recent retirement seminar. Hopefully, we have been
able to help new stewards and experienced stewards
and local officers prepare for local negotiations and
we hope OWCP representatives gained some additional information. The retirement seminar had over
170 members sign in as well as a number of members
who participated from branch halls. While I believe
in person training is better, we were able to reach
many members from smaller offices who normally
do not attend state trainings and functions.
Joint Task Force — The service has announced
that it will be joining the NALC and the other postal
unions in a joint task force to investigate and address
deplorable service, mail delays and non-delivery of
routes and mail in certain locations around the country. President Rolando has prioritized this joint effort
to make changes necessary to restore service to the
American people in these areas. Within Region 5, St.
Louis has been identified and we have already begun
to identify issues that need to be addressed.
NALC Veterans Group — Many members who are
eligible, have yet to join the NALC veterans group. If
you are a veteran and wish to join, you can do so by
sending an email to: veteransgroup@nalc.org. Include
in the email your name, address, branch number,
military branch and any affiliated veterans groups.
12/60 Violations — Branch presidents are reminded that we are still tracking 12/60 violations. Please
notify this office of any carriers in your installations
who are working over 12 hours in a day or over 60
hours in a week. We are still also requesting branches
to notify us of mail being delayed and routes not being delivered.
MOUs Extended — Several COVID-19 memorandums of understanding have been extended through
June 4. They are:
• Temporary expanded sick leave for dependent
care (M-0910).
• Temporary use of the 7:01 rule (M-0913).
• Temporary workplace changes to promote
social distancing (M-1915).

… By Mike Birkett
•

Temporary use of temporary
carrier assistants (M-1916).
• Instructions to managers
and supervisors to allow
liberal changes of schedule
for employees dealing with childcare issues
(M-1914).
American Rescue Plan Act — The act, passed
by Congress, grants up to 600 hours of emergency
federal employee leave and is (as I write this article
in mid-April) still being reviewed by the OPM and
the service is awaiting their ruling.
Postal Trivia — I recently came across some interesting/useless facts concerning the Postal Service
and thought I might as well share them with you, if
for no other reason than to clog up your brain:
• The Postal Service purchased 703,000 tires in
2020. They needed more!
• There are 140,875 blue collection boxes in use.
They used to be green, then red, then white, then
green again, and in 1955 red, white and blue.
• The Postal Service replaced 24,681 American
flags and 18,217 POW/MIA flags in 2020.
• The Postal Service moves mail by planes, hovercraft, trains, trucks, cars, boats, ferries, helicopters, subways, bicycles, mules and by foot.
• The Postal Service ordered 550,000 wiper blades
in 2020. Unfortunately too many never touch
the windshield!
• The Postal Service has been issued over 400
patents, has 475 domestic and 966 foreign trademarks. It also owns 1,884 internet domains.
• The Postal Service added an average of 4,800 addresses to its delivery network every day in 2020.
• On average, the Postal Service processes and delivers 173.1 million pieces of first-class mail each
day, 17.7 million mail pieces per hour, 295,000
each minute and 5,000 each second.
• The newest post office is in Power, Montana,
and was built in 2019 using shipping containers.
• The Postal Service ordered more than 717 million rubber bands in 2020, about 39,304 miles.
Enough to keep any high school boy at war with
his friends for years.
Ma y 2021/MCC
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HOW MANY CARRIERS HAVE EXPERIENCED THIS?
Carrier: calling in at 1:30 p.m. “I’m running late, Mr. Boss-man, what do you want me to do?”
Supervisor: “Why can’t you ever get routes done on time? … blah … blah … blah ….”
Carrier: “All I want to know is, should I be back in eight, or should I deliver all the mail?”
Supervisor: “I want you to deliver your whole route and be back in eight hours!!”
This conversation has been taking place at least since 1972. The M-00326 addresses the very scenario above.
If you complete your assignment and run over eight hours, it is not unauthorized OT because the authorization is inherent when you notified them that you cannot complete your assignment in eight hours.
M-00326
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Letter Carrier Pay Schedule
City Carrier Wage Schedule: Implemented April 10, 2021
The following salary and rate schedule is for all NALC-represented employees.

Career city letter carrier increases
Date
Nov.23,2019
Jan . 2020
July 2020
Nov.21,2020
Jan. 2021
July 2021
Nov. 20, 2021
Jan. 2022
July 2022
Nov.19,2022
Jan . 2022

City carrier assistant increases

Amount
1.1%
$166
$188
1.1%
$416
TBD
1.3%
TBD
TBD
1.3%
TBD

Type of Increase
General wage increase

COLA
COLA
General wage increase

COLA
COLA
General wage increase

COLA
COLA
General wage increase

COLA

Date
Nov. 23,
Nov. 21,
Nov. 20,
Nov. 19,

Amount
2.1%
2.1%
2.3%
2.3%

Type of Increase
General wage increase
General wage increase
General wage increase
General wage increase

2019
2020
2021
2022

Back pay adjustments for the two general wage increases
and three COLAS will be calculated and paid by USPS as
soon as practicable.

NOTE: Upon conversion to Full-Time, Part-Time Flexible employees in Table Two will be slotted into the Full-Time Step commensurate with their
number of weeks as a PTF, and retain their time credit toward the next step.
NOTE: Effective Nov. 19, 2022, Table One and Table Two will be modified to include an additional Step P that is $444 more than Step O of the basic
salary schedule in Tables One and Two.
NOTE: Carrier Technicians receive additional compensation equivalent to 2.1 % of the employee's applicable hourly rate for all paid hours.
NOTE: The full COLAs will be added to the salaries of all steps in Table 1 and Step O ofTable 2, with proportionate application of the COLA to Steps A-N ofTable 2.

RSCQ(NALC)

Table 1: City Carrier Schedule
This schedule applies to all carriers with a career appointment date prior to Jan. 12, 2013.
Basic Annual Salaries
ABC
City Carrier (Grade 2)

CarrierTechnicianu

DEF

G

62,302 62,752 63,204 63,649
63,610 64,070 64,531 64,986

54,776
55,926

59,105
60,346

59,205
60,448

27.39
27.96

29.55
30,17

29.60
30.22

26.33
26.89

28.42
29.01

28.46
29.06

HI
64,095
65,441

64,547
65,902

MosT
PREv.

KL
64,984
66,349

M

N

0

STEP

65,438
66,812

65,890
67,274

66,334
67,727

66,792
68,195

67,237
68,649

32.72
33.41

32.95
33.64

33.17
33.86

33.40
34.10

33.62
34.32

31.68
32.34

31.89
32.56

32.11
32.79

32.33
33.00

Part-Time Flexible Employees - Hourly Basic Rates
City Carrier (Grade 2)

Carrier Technician**

31.15
31.81

31.38
32.04

31.60
32.27

31.82
32.49

32.05
32.72

32.27
32.95

32.49
33.17

Full-Time/Part-Time Regular Employees - Hourly Basic Rates
City Carrier (Grade 2)

Carrier Technician**

29.95
30.58

30.17
30.80

30.39
31.02

30.60
31.24

30.81
31.46

31.03
31.68

31.24
31.90

31.46
32.12

Step Increase Waiting Periods (In Weeks)
Steps (From-To)

A-B

B-C

C-D

D-E

E-F

F-G

G-H

H-1

1-J

J-K

K-L

L-M

M-N

N-0

YRS.

96

96

44

44

44

44

44

44

44

34

34

26

26

24

12.4

** Carrier Technicians receive an additional 2.1 %

RSC Q7 (NALC)

Table 2: City Carrier Schedule
This schedule applies to all carriers with a career appointment date on or after Jan. 12, 2013.
Basic Annual Salaries
AA

ABC
41,353
42,221

City Carrier (Grade 2)
Carrier Technician**

DEF

43,200 45,049 46,898 48,748
44,107 45,995 47,883 49,772

50,595
51,657

G
52,446
53,547

HI
54,296
55,436

56,144
57,323

MOST
PREY.

KL
57,993
59,211

M

N

0

STEP

59,843
61,100

61,690
62,985

63,541
64,875

65,389
66,762

67,237
68,649

29.92
30.55

30.85
31.49

31.77
32.44

32.69
33.38

33.62
34.32

29.66
30.28

30.55
31.19

31.44
32.10

32.33
33.00

1,850
1,889

Part-Time Rexible Employees - Hourly Basic Rates
City Carrier (Grade 2)
Carrier Technician**

19.88
20.30

20.68
21.11

21.60
22.05

22.52
23.00

19.88
20.30

20.77
21.21

21.66
22.11

23.45
23.94

24 .37
24.89

25.30
25.83

26.22
26.77

27.15
27.72

28.07
28.66

29.00
29.61

FuU-Time/Part-Time Regular Employees - Hourly Basic Rates
City Carrier (Grade 2)

Carrier Technician**

22.55
23.02

23.44
23.93

25.21
25.74

24.32
24.84

26.10
26.65

27.88
28.47

26.99
27.56

28.77
29.38

Step Increase Waiting Periods (In Weeks)
Steps (From-To)

AA-A
46

A-B

B-C

C-D

0-E

E-F

F-G

G-H

H-1

1-J

J-K

K-L

L-M

M-N

N-0

YRS.

46

46

46

46

46

46

46

46

46

46

46

46

46

46

12.4

** Carrier Technicians receive an additional 2.1 %

Table 3: City Carrier Assistant Schedule
This schedule applies to CCA Hires with no previous
TE service.
City Carrier (Grade 2)
Carrier Technician (add 2.1 %)
Steps (From-To)
in weeks

Hourly Rates

cc

BB

AA

18.01
18.39

18.51
18.90

19.01
19.41

CC-BB

BB-AA

12

40

RSC Q4 (NALC)
This schedule applies to CCA Hires with previous TE service
after Sept. 29, 2007, who were on the rolls as of Jan. 10, 2013.
City Carrier (Grade 2)
Carrier Technician (add 2.1 %)
Steps (From-To)
in weeks

CC

BB

AA

19.50
19.91

20.00
20.42

20 . 50
20.93

CC-BB

BB-AA

12

40

NOTE: Effective June 19, 2021, the Step CC pay rate in Table Three will be eliminated. Step BB and its pay rate will become the new entry step for new CCA hires. The new waiting
period from·Step BB to Step AA will be 52 weeks.

Ma y 2021/MCC
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Retiree Report

… By Tom Schulte

W

RETIREES’ MEETING TO RESUME WEDNESDAY, JUNE 2

ell, after a 15-month drought we’ve decided
to resume our monthly retirees’ meeting
beginning next month, Wednesday, June 2 at
high noon. Please take the time to read the announcement at the bottom of this page. As clearly
stated, we feel that all of the retirees have had the
opportunity to receive your COVID-19 vaccinations by this time and, hopefully, feel confident
enough to gather for lunch and resume our monthly meetings.
As you will see in the announcement below, the
Union Hall is set up to be in compliance with the
necessary CDC protocol to keep everyone safe.
Having said that, I will leave it to you to decide

W

for yourself if and when you feel confident enough
to join us. I know that everyone is itching to get
out and I understand that feeling. I feel like we’ve
taken the necessary precautions to resume our
meetings and, hopefully, getting back to normal.
Our primary agenda item will be to set a date for
a Saturday sometime in September or October to
hold our annual Ole Timers’ Day celebration. Our
intentions are to invite our 2020 recipients along
with this year’s honorees.
Please take the time to call or contact as many
retirees as possible and invite them to join us on
Wednesday, June 2. We have a lot of work in front
of us. Let’s get back to it.

hereas there has been significant progress in the distribution of the various COVID-19 vaccines. And
as the Letter Carrier’s Union Hall is acting in compliance with the St. Louis health commissioners
recommendations regarding gathering capacity at the hall, social distancing protocol, mask compliance
and hand sanitizing availability, we have decided to resume our monthly retirees’ meeting beginning at noon
Wednesday, June 2.
Currently, the Union Hall is set up to accommodate two persons per table, compliant with the 6-foot distancing provisions as outlined in the CDC recommendations. While we feel comfortable that the hall can accommodate our safety, should the weather be too hot or threatening, we are considering setting up tables outside in the
park adjacent to the Union Hall. The lunch line would be set up inside the hall and we would proceed outside to
enjoy lunch and resume our meetings. These arrangements can be made the day of the meeting.
It’s been too long since our last gathering and I’ve heard from many of you inquiring when we intend to
resume our monthly meetings. Since COVID-19 overwhelmingly targeted the elderly, it was my decision to
suspend our meetings until a time when we could once again gather with confidence. I feel that that time has
arrived.
As a celebration and as a gift from our late brother, Ted Hempen, whose family donated money to purchase
lunch for the retirees, we will be serving Hodak’s chicken with all the trimmings. Please spread the word to all
of our brothers and sisters to join us on Wednesday, June 2 at noon as we resume our regular retiree meetings.
								
Hope to see you there,
								
Tom Schulte, Chairman of the Retirees
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… By Pam Stepney

reetings brothers and sisters of
Branch 343. How’s everyone
doing? Fine, I hope. Once
again, our competitors are placing
their parcels in the mailboxes and
that should never happen. If you
see those FedEx, Amazon, DHL or
UPS parcels in the mailbox, take
them out. It’s the season for all
small business to put their flyers
in the mailbox too. Don’t let that
happen. If you see flyers inside of
the mailbox, take them out, give
them to your supervisor and he/she
will contact the customers about
this. We cannot allow this to go on,
because these are our jobs. If we allow our competitors and any lawn
and tree service to get their advertisement out without paying us to
do it for them, we are giving away
our business. Amazon has all the
money in the world and we should
not give them a chance to put
any parcels in the mailbox. They
contracted out routes and a lot of
those people hire lazy workers who
are suppose to put the parcels on
the porch, but they put them in
the mailbox. We cannot allow the
customers to have their stimulus
checks stolen by these people putting the parcels in the mailbox.
Do your part and keep our jobs
safe from any changes. We’re already fighting DeJoy with his nonsense delaying the mail, stopping
the machines, and holding up the
process of growing our business.
My customers are complaining
every day about their periodicals,
aka second-class magazines, which
they order and are not receiving.
Most of them are keeping a journal

of when they receive them. Nobody
wants their TV guide the week
after the shows have aired. DeJoy
has us waiting each and every day
on something. DPS comes in after
the letter carriers have already gone
to the street and the instructions
from downtown are to come back,
pick it up and start delivery from
where you were on your route. So,
if you are a customer and you look
at informed delivery, and the carrier has already delivered the first
two hours, came back to get the late
DPS, they are going to receive that
informed delivery mail the next
day. (WTF) aka what the foolishness is going on? DeJoy is trying
to run our business away and we
cannot allow this to happen. Thank
God the customers are fighting
back by calling and complaining
about not receiving their periodicals aka second class subscription
magazines and newspapers they
ordered. Each and every day we are
short of clerks and I don’t know
why. I applaud our union for fighting the Postal Service and preventing other craft employees from
taking our jobs. Maybe if the clerks
fight back when the supervisor
comes in at 2 o’clock in the morning to work parcels, there would be
enough workers to get the mail out.
Moving on. The contract was
ratified, and 60 days have passed,
so look for that retro pay on one of
those checks coming soon. Letter
carriers worked from November
19, 2019, thru March 1, 2021. Woo
hoo we’ve put in a lot of hours
delivering through the pandemic
and shortage of workers daily. I

know there will
be taxes taken
out, but I’m sure
it will be well
worth the wait.
So, thank you again to all who
voted and for the union standing strong for all letter carriers,
members and non members. This
is the time for you as a member to
invite those non-members to rejoin,
because they got the same for all
members.
O’Fallon and North County
are looking good pictured in the
Mound City Carrier and now that
you are looking at your photo,
check out all those articles talking
about letter carriers issues.
Congratulations to the three John
Haake Scholarship winners headed
to universities. God bless you on
your journey. There were no applications for trade schools. Hopefully,
next year we will get a few.
Congratulations to Tashara
Jones on becoming the first African
American female mayor of the city
of St. Louis and thank you to all of
you who voted.
Happy Mother’s Day to all of you
men and women holding it down
taking care of your children. Enjoy
your day.
The food drive is on hold
again this year, but you can go to
branch343.org to donate money
to help the needy. $25 equals 100
meals, and I challenge each station
to donate. West County already
gave $200.
Remember to do your best, don’t
stress, leave the rest, God bless, and
thank you for coming.
Ma y 2021/MCC
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… By Matt Gleiforst

“ ’m here to make money, not friends.” I assume we
have all heard this phrase uttered at one point or
another in our careers. I hope that I am not the only
one who finds this to be the worst outlook to have at
one’s job. After all, wouldn’t it be preferential to make
both money and friends? We spend almost as much
time at work as we do at home and outside of work with
our actual families and friends, so why not make it as
pleasant as possible? Which brings me to my point. We
should all treat each other with respect and friendliness. Some of the best friends I have made in my life
have been through this job. This is a huge part of why I
enjoy my job as much as I do, even though it is a stressful job. When I clock in to work in the morning, I know
that I am amongst not only co-workers, but friends as
well. I have been told that management doesn’t want us
to be friends or a close-knit community. To that I say,
“So what?” Our union is made strong through brotherhood and sisterhood and I think that is what makes
each individual station strong as well. So, while you do
your job, continue being friendly with others and get to
know each other. Even try and get together outside of
work. This will make work feel more like a friendly gettogether each day rather than just an isolating job that
only brings you joy on payday.

CARRIER SPOTLIGHT
That brings me to the carrier that I would like to
spotlight this month, Wayne “Hoss” Englert. Hoss is
someone I made friends with early in my career. He sort
of took me under his wing and made me feel welcome
when I got my first bid at Mackenzie Pointe. He even
talked me into bidding on his old route there after he
bid off of it, which was one of the best decisions I’ve
made in my entire career. It was there at Mackenzie
Pointe that I developed many friendships with fellow
carriers. And I rarely dreaded going into work because
of this. I even followed him to South County (as well as
other carriers, but more on that later).
Hoss started with the post office on April 11, 1998,
and came to South County in January of 2017. His favorite part of being a letter carrier is getting to know so
many people in the Postal Service as well as customers
on his route. One of his customers became such good
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friends with him they even came
to Hoss’ 50th birthday party. His
fondest memory of the job is when a
gentleman on his route at Mackenzie
Pointe called him a saint for delivering all of his wife’s catalogues every day (she got a lot
of catalogues)! Outside of work Hoss enjoys everything
outdoors such as playing golf, fishing, hunting, barbecuing (the man can cook!), and tending to his vegetable
garden. He also plays on a team on a bowling league
with his friends. At home he, with his wife, Vicky, and
their son, Jacob, enjoy watching their favorite TV show
“The Big Bang Theory” and taking care of their new
puppy, Greta. Hoss also travels with Vicky where she
takes breathtaking photographs of nature and wildlife.
His favorite movie is “Caddyshack,” and he loves listening to Sammy Hagar, “The Red Rocker.”
Hoss’ advice for new carriers is simple but important:
“Don’t be afraid to ask other carriers questions.” And
be safe. Like any job it’s what you make of it and if you
keep a positive attitude, it can be a long and rewarding
career.” I know that I asked Hoss a lot of questions after
I inherited his old route and he appreciated it because
he knew his former customers were being taken care of
as best as possible. I hope that everyone will try to be
friendly with their coworkers and make the most of the
relationships in this job. It has made a world of difference for me. No matter what troubles may come tomorrow, I know that I will be able to make it through the
day with both coworkers and friends at the same time.
This month I will close out with Hoss’ (a beer drinking
German’s) favorite expression, “Prost.”

MOUND CIT Y CARRIER

Thanks to the outreach from James Clark, president of the Urban League of St. Louis,
the State of Missouri and the National Guard, letter carriers and retirees
deemed “essential workers” were administered the Johnson & Johnson COVID-19 vaccine
at the Letter Carriers Hall on March 24 and 25.

Ma y 2021/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
April 8, 2021

Summary of Branch Action

New Members

MSC To pay the branch bills.
MSC That Branch 343 pay the seven members who
on Sunday, March 28 attended the three-hour
LMOU training held at the hall and conducted by National via Zoom.
MSC That Branch 343 pay the 16 members who on
Sunday, March 14 attended the three-hour
OWCP training conducted by RWCA Larissa
Parde via Zoom.

Michara Bailey........... Jennings......................... 02/27/21
Carl Baskin III............ South County................ 02/19/21
Joseph Benford........... Gaffney.......................... 03/05/21
Elijah Bent................... Chouteau....................... 02/13/21
Christopher Brooks.... Maryville Gardens.......02/06/21
Keyanna Carraway..... Gravois........................... 02/13/21
Ronald Chitty............. Fredericktown............... 03/16/21
Jeron Courtney........... Maryville Gardens.......02/06/21
Tija Delancy................ University City.............. 02/13/21
Kimberly Durham...... Kirkwood.......................02/06/21
Demonta Gary............ Kirkwood.......................02/06/21
Jauelle Goshen............ Southwest...................... 02/13/21
Jordan Jenkins............ Kirkwood....................... 02/19/21
Wan-Gil Joo................ Chesterfield...................02/26/21
Paul LaVigne............... Washington................... 01/21/21
Gabriel Lima............... Southwest...................... 02/13/21
Adnan Mahmutovic... Affton............................ 02/27/21
Alex Moore................. Kirkwood....................... 02/27/21
Dalton Motley............. Park Hills....................... 03/17/21
Antwan Murray.......... Weathers........................ 02/13/21
Juma Muya.................. Veto Reid....................... 01/22/21
Vernon Porter............. Sappington.................... 03/05/21
Carlos Rivera.............. Southwest...................... 01/22/21
Leonard Sharlet.......... Affton............................ 02/27/21
Terris Smith................ North County...............02/06/21
Frederick Terrell Jr..... Jennings.........................02/26/21

Recently Retired Members
Leonard Guinn........... Affton............................ 03/31/21
Timothy Tayon........... Gaffney..........................02/28/21
James Wooliver........... Mackenzie Pointe......... 03/31/21

Deceased Members
Paul Kluempers.......... Sappington......................Retired
Jabari Perkins............. Clayton..............................Active

Branch Meeting Attendance Prizes
april 8, 2021

1. Ebay Gift Card
2. Doordash Gift Card
3. Olive Garden Gift Card
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$25
$25
$25

Barry Linan, Retired
Latecse Litteken, Mac Pointe
Richard Schallert, Des Peres

$25

John McLaughlin, Des Peres

MOUND CIT Y CARRIER

Highlights
The meeting was called to order at 7:34 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted.
NBA’s Report: No report
Retirees’ Report, Tom Schulte: Greetings sent from
the retirees. Since most retirees have had their second
shot, Tom plans to resume retirees’ meetings in June.
Meeting will again be held on the first Wednesday
of every month. A lunch will be provided for $5 per
person.
Labor Council Report, Pam Stepney: Reported
that the St. Louis Labor Council interviewed the
mayoral candidates to find out which supported
labor. Winning candidate Tishaura Jones has plans to
bring labor to the St. Louis area.
MBA Report, Saronda Sutherland: Saronda reported that she has information on the MBA’s family
retirement plan. More information can be found at
NALC.org.
Health Benefit Report, Barry Linan: Barry reported that the NALC health benefits plan has started a
rewards program. Money will be deposited on a debit
card provided by NALC HBP after members complete wellness incentives. Encouraged newly converted PTFs to consider enrolling in the health plan.
Mound City Carrier Report, Tom Schulte: Tom
asked for a round of applause for Chet Drain who
was celebrating his birthday with us. Tom reported
that the April issue of the MCC featured a full-page
ad for the NALC money only donation food drive.
Monetary donations can be made online with all
credit going to Branch 343.
Haake Scholarship Report, Pam Stepney: Pam
reported there were no applications received for the
trade school scholarship, so only three scholarships
will be given.
Safety and Health Report, Richard Thurman:
Richard reported that Jennings Station has finally
made safety changes to their fleet of postal vehicles.
Jennings now has new Pro-Master vehicles.
OWCP Report, Barry Linan: Barry asked that
stewards get involved with OWCP claims making
sure that claimants are being paid correctly and that
claims are being processed.

Trustees Report, Frank Enlow: The books were
audited and found to be in good order.
Legislative Report, Mike Weir: Mike reported that
the right to work bill has been updated with different
language. The AFL-CIO has filed a lawsuit due to
the confusing language. Mike reported that Branch
343 supported mayoral elect Tishaura Jones. Mike
encouraged everyone to give to the PAC fund.
Executive Vice President/Treasurer Report, Brian
Litteken: Brian reported that the Postal Service is
waiting for OPM to publish official guidance on the
new EFEL. CCAs with 24 months or more of relative
standing will be converted to career status effective
May 8. Pella casement windows should be installed at
the hall by June 9. The new appraisal on the building
came back at $790,000 opposed to the $1.3 million
Travelers appraisal. A new copy machine will be purchased for the hall saving the branch $170 a month.
Vice President/Financial Secretary Report,
Marvin Booker: Marvin read the financial report for
March. Reported that 621 COVID-19 vaccines were
given in the two days that the branch offered the
shots. There will be no collecting of food this year,
only monetary donations for the food drive. Branch
343 has opted into the deferred dues payment plan
offered by National. This plan will be in effect until
the branch can implement a policy to collect back
payment of dues.
President’s Comments, John McLaughlin: John
thanked the Urban League of St. Louis and the
National Guard for offering the COVID-19 vaccine
to the members. Letter carriers are having trouble
getting paid for getting their vaccines. A class action grievance will be filed. Reported that the service must calculate pay raises and back pay for over
200,000 carriers. We should see those adjustments
by summer. National has implemented a task force to
track delayed and undelivered mail. Richard Thurman and Kelly Teegarden will be working on the task
force. Thanked the stewards who took time out of
their day to attend the LMOU training. John said he
is always pleased by the members’ eagerness to learn.
		
Respectfully Submitted,
		
Tina M. Hunt, Recording Secretary
Ma y 2021/MCC
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How the TSP fits into your retirement
If you’re covered by the Federal Employees’ Retirement System (FERS), the TSP is one part of a three-part
retirement package that also includes your FERS basic annuity and Social Security.
If you’re covered by the Civil Service Retirement System (CSRS) or are a member of the uniformed services,
the TSP is a supplement to your CSRS annuity or military retired pay.

Not sure which retirement system you are covered under?
Check with your personnel or benefits office.

Participant eligibility

Most employees of the United States government are eligible to participate in the TSP. You are eligible if
you’re any of the following:
• A FERS employee (generally if you were hired on or after January 1, 1984)
• A CSRS employee (generally if you were hired before January 1, 1984, and did not convert to FERS)
• A member of the uniformed services (active duty or Ready Reserve)
• A civilian in certain other categories of government service
In addition to being covered by an eligible retirement system, you must also be
• actively employed by the federal government as a civilian employee or as a member of the uniformed
services,
• in a pay status in order to contribute, and
• working full- or part-time.

Establishing your TSP account

FERS employees
If you’re a FERS employee hired on or after October 1, 2020, your agency has automatically enrolled you in
the TSP and 5% of your basic salary is deducted each pay period and deposited in the traditional balance of
your TSP account. If you began federal service between August 1, 2010, and September 30, 2020, you were
automatically enrolled at 3%.
CSRS employees
If you’re a CSRS employee, your account is established by your agency after you make a contribution election
using your agency’s electronic payroll system (e.g., Direct Access, Employee Express, EBIS, LiteBlue, myPay,
and NFC EPP) or complete and submit Form TSP-1, Election Form.
Rehired FERS and CSRS employees
If you’re a FERS or CSRS employee rehired on or after October 1, 2020, your agency has automatically enrolled you in the TSP, and 5% of your basic salary is deducted from your paycheck each pay period and
deposited in the traditional balance of your TSP account. If you rejoined federal service between August 1,
2010, and September 30, 2020, you were automatically enrolled at 3%.
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Political Action Honor Roll
ART BUCKHHH
FRANK ENLOWHHH
STUART EASTHH
JOE FITZJARRELLHH
JOHN HAAKEHH
JOHN McLAUGHLINHH
J. MARK SIMSHH
SAM GOODMAN
JOSEPH P. REGAN

RICHARD RHYNER HHHHH
MIKE WEIRHH		
JOHN HAAKEH
MARVIN BOOKERH
TOM HARMANH
JIM BRUGGEMANH
GENO IBERGH		
DON CHARTRANDH
LAURA KEIMH
CATHERINE CIARAMITAROH BILL LISTERH
BEV CREELYH
LAWRENCE McHAYNES JR.H

KEN MEYERH
JOE POLITTEH
TOM SCHULTEH
PAMELA STEPNEYH
DARLENE TATEH
DEAN WERNERH

GARY ROBERTSON

KIESHA WILEY

SARONDA SUTHERLAND

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Mike Chenot

Catherine Ciaramitaro		

Derrick Williams		

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING
CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND
By making a contribution to the Letter Carrier Fund or our local Political Action
Fund, you are doing so voluntarily with the understanding that your contribution
is not a condition of membership in the National Association of Letter Carriers or
of employment by the Postal Service, nor is it part of union dues. You have a right to
refuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch
343 Political Action Fund will use money it receives to contribute to candidates for
federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter
Carrier Political Fund are not tax deductible for federal income tax purposes. Federal
law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund
from soliciting contributions from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution received from such an
individual will be refunded to that contributor.

100 percent Union

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT

HONOR ROLL

ROLLA
SALEM
SOUTH COUNTY
SOUTHWEST
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

Greetings from the O’Fallon letter carriers.
Ma y 2021/MCC

19  

Frank Enlow
Steven Powers

Latecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell
Joseph P. Regan

Andre Perkins
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 4:30 pm (M-F)
		 8 am - Noon (Sat)
Fax:
Website:

(314) 241-2738
www.branch343.org

EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 4:30 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

Mike Birkett — (314) 985-8040
RAA Charles Sexton   RAA Dave Teegarden

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

TO RESUME JUNE 2, 2021
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman
(636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the JUNE issue is
MAY 17, 2021
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, MAY 13, 2021
7:30 pm
H H H

SHOP ST E WA R D S’ M E ET I NG
THURSDAY, JUNE 3, 2021
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452
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Non-Profit
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President: (314) 941-1589
EVP: (314)-761-1784
VP: (314)-243-3518

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

John H. Haake Branch 343

—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative

LETTER CARRIERS BUILDING

MOUND CITY CARRIER
1600 S Broadway
St. Louis, MO 63104
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