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… By John McLaughlin

Legislation & BOG

ipartisan legislation has been introduced in both the House and Senate that
will repeal the $5 billion annual retiree health-care mandate and tighten accountability requirements for mail delivery. Sponsors of the bill are confidant
that enough Republicans will get onboard to defeat a potential filibuster. All this,
while PMG DeJoy charges ahead with his 10-year plan to slow mail service and
raise prices. To combat the evil force that is DeJoy, the USPS board of governors
(BOG) has approved two more members to the board (a former deputy postmaster general and a mail voting advocate) with one still pending (former general counsel of the APWU).
These three recent appointments will join the six sitting members, two Democrats and four Republicans.
The only thing standing in the way of removing DeJoy is the Trump-appointed Democratic chairman
Bloom who fully supports DeJoy. While I have seen petitions being passed around to “Fire DeJoy,” some
legislators have taken some action. Along with six other senators, Sen. Tammy Duckworth, D-Ill., has
asked that all of Trump’s appointments to the board be removed. The bottom line is this. While presidents
do not have the power to remove the postmaster, they do have the ability to remove members of the board,
but only “for cause.”

CCA Retention
Management on the third floor believes the reason for the abysmal retention rate of CCAs is the excessive work hours. This begs the question. The reason for all the high work hours is because CCAs are leaving in record numbers. The excessive work hours are a symptom of the problem, not the problem. The
reason they don’t want to admit to the real problem is because the finger would point right back at them.
There are a multitude of reasons why.
1. Management fought at arbitration for a low wage non-career work force. TE’s pay over 10 years ago was
around $22 an hour and CCAs originally started near $15 an hour. AfMOVED OR MOVING?
ter two contracts, the union has gotten CCA pay up to $18.01 an hour.
KEEP US INFORMED
The damage was done.
To all members of Branch 343.
2. The never-ending managerial harassment and abuse. Management
Please keep us informed of your current address. Address correction serrefuses to acknowledge the toxic workroom floor atmosphere. A
vices are expensive and cost the branch
CCA’s job is threatened on a daily basis.
money that can be better spent. Failure
3.
Hiring requirements have become non-existent. Management no
to have an updated mailing list could
longer sees the “need” to interview candidates. New hires cannot
also result in delayed communication
to you and if you are a shop steward,
fail the driver portion of training. New hires are contacted three
a delay in getting paid. Don’t assume
days before they are asked to report to work.
that the Postal Service keeps the Union
4.
The number of training days remain static while the job has gotten
Hall advised of your address change,
more complicated, (scanner, DPS, delivering in the dark …etc. …).
they don’t.
You can call the Letter Carrier’s
5. Management only inspects routes with the sole purpose of adding
Union Hall at 314-241-4297 or mail us
to them. Regulars bid on and off of these overburyour new address at:
MOUND CITY CARRIER
dened routes which are then left open for new CCAs
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
to carry. Management expects CCAs to complete
1600 S. Broadway
1600 South Broadway
St. Louis, MO 63104-3806
St. Louis, MO 63104
these routes in eight hours. Not realistic.
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6. Veteran carriers no longer can aid new hires. Pre-scanner days, it was not unusual for a veteran carrier
to “check-up” on a new carrier on the street. With scanners, this is no longer possible. Also, supervisors
used to watch a new carrier and make sure they didn’t get behind. Supervisors bury their heads in their
computers so they can get their reports in on time. Supervision only comes in the form of abuse after
the fact these days. So, yeah let’s just tell ourselves it’s just the long workdays.

DUO
Branch 343 was notified in early May of the Postal Service’s desire to move the delivery operations (carriers) from Saint Ann into the Hazelwood Post Office. This will occur within the next couple of months.
Saint Ann is an associate office within Branch 343. Hazelwood Branch 5847 currently is comprised of Hazelwood, Bridgeton, and Maryland Heights. The determination of whether our current branch members at
Saint Ann will go to the Hazelwood Branch 5847 or stay with Branch 343 will be determined at the NALC
headquarters.

EFEL
As of the writing of this article (May 18), the Postal Service has decided to continue their mask wearing
policy despite new CDC guidelines relaxing the wearing of masks. The service did put out a bulletin concerning EFEL. They stressed the fact that the paid EFEL is conditioned on the availability of funds. EFEL
hours will be subtracted from your creditable service towards your retirement annuity, and if you don’t fill
out the proper forms for EFEL you received prior to May 1, you will get LWOP and have to pay the money
back. My advice: take the leave if you qualify, fill out all the paperwork, and don’t believe management
if they tell you the fund is out of money. We have all the necessary documentation you will need on our
website (branch343.org).
1. PS Form 3971
2. Employee Notification and Leave Request Form
3. Employee Agreement in Connection with EFEL.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to play the game. Sláinte.

100 percent Union
HONOR ROLL

CARRIER SQUARE/
CHOUTEAU
COYLE
CREVE COEUR
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
NORTH COUNTY
OLDHAM
PIEDMONT

ROLLA
SALEM
SOUTH COUNTY
SOUTHWEST
ST. ANN
ST. JAMES
STE. GENEVIEVE
TOWN & COUNTRY
UNION
WARRENTON
WENTZVILLE
WEST COUNTY
HARRIET WOODS/
WHEELER

June 10

Regular Branch Meeting

July 1

Shop Stewards’ Meeting

July 4

Independence Day Holiday

July 7

Retirees’ Meeting
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Executive Vice President

P

LMOU Negotiations

er the ratification of the 2019-2023 USPS/NALC National
Agreement, the 30-day period for local implementation commenced on April 29 and concludes on May 28.
President McLaughlin assigned three teams to negotiate the
LMOUs of the 22 associate offices of Branch 343. Of the six
associate offices assigned to the South Team, letters of intent
to open local negotiations at the Sikeston and Ste. Genevieve
post offices have been sent.

MDA Golf Tournament
Mike Weir and I secured the Normandie Golf Course for
the 34th Annual NALC Br. 343 Golf Tournament for Muscular Dystrophy to be held on Sunday, October 10.
The general manager informed us that Jack Nicklaus and
Nicklaus Design will lead the rebirth of Normandie Golf
Course. Nicklaus Design will lead the project and Mr. Nicklaus will donate his services for the renovation of Normandie.
Upon completion of the project, Normandie will become a Jack
Nicklaus Signature Golf Course. Jack Nicklaus said, “Restoring
Normandie for a community in need will have a long-lasting
impact on the lives of youth in St. Louis.” The plans include
tearing down the old club house and constructing a new twostory clubhouse which will include a restaurant.
The Normandie Golf Course will remain open for the
2021 season, but the renovation will begin soon after the
Branch 343 MDA Golf Tournament. A different golf course
will need to be selected for the 2022 tournament.

Postal Service Board of Governors
The following description of the Board of Governors is
taken from about.usps.com.
“The Board of Governors of the U.S. Postal Service is comparable to a board of directors of a publicly held corporation. The
Board normally consists of up to nine governors appointed by
the President of the United States with the advice and consent of
the Senate.
The nine governors select the Postmaster General, who becomes a member of the Board, and those 10 select the Deputy
Postmaster General, who also serves on the Board. The
Postmaster General serves at the pleasure of the governors for
an indefinite term and the Deputy Postmaster General serves
at the pleasure of the governors and the Postmaster General.”
“The Board directs the exercise of the powers of the Postal
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… By Brian Litteken

Service, directs and controls its expenditures, reviews its practices, conducts
long-range planning, approves officer
compensation and sets policies on all
postal matters. The Board takes up matters such as service standards and capital investments.”
The Senate approved the nominations of Amber McReynolds and Ronald Stroman to serve on the BOG. The Senate
vote on Anton Hajjar’s BOG nomination remains pending.
Postmaster General Louis DeJoy announced the appointment of Douglas A. Tulino to the position of deputy postmaster general.
Amber McReynolds will serve on the board for a full term
through December 2028. Amber McReynolds is an American
election administration expert. McReynolds is the chief executive of the National Vote at Home Institute, which supports the
expansion of postal voting and the former director of elections
in Denver.
Ronald Stroman served as deputy postmaster general from
2011 to 2020. Stroman resigned shortly before Postmaster
DeJoy started. In an interview with NPR’s All Things Considered, Stroman discussed how his philosophy differs from
DeJoy. “I have not met Mr. DeJoy, so I do not know, but it
seemed likely that there were going to be significant reductions in the Postal Service and possibly a move closer to more
of a private-sector approach to the Postal Service, one which
de-emphasized, I think, the overall mission of the Postal
Service. So, having seen his background [as head of a private
logistics company] and having seen some of the decisions
that were being made, I made a decision that I thought it was
in everybody’s best interest that I leave.”
Anton Hajjar is a former attorney for the American Postal
Workers Union. Hajjar has nearly 40 years of experience
representing workers and unions in private legal practice and
began his career as a staff attorney for the National Labor
Relations Board.
Doug Tulino will continue as chief human resources officer
(CHRO) for the USPS. As CHRO he will continue to oversee
labor relations, human resources management, organizational
development, compensation and benefits, as well as recruiting
and hiring. Last year, Tulino worked with postal unions to
negotiate paid leave for USPS employees during the COVID-19
pandemic. Tulino has been involved in the collective bargaining with the NALC for many years.
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Vice President Financial S ecretary
… By Marvin Booker
Through diversity we can achieve common goals

W

e all know the importance of organizing letter
carriers and getting people to join the union.
However, we also know that the process does
not stop when carriers sign up. Members must be
informed and educated and inspired to participate in
day-to-day union activities. The ability to mobilize
members in this way is a characteristic of a truly effective branch.
How do we encourage new members and longtime
veteran members to make that decisive step from
passively paying dues and accepting union services to
being active, committed, participants?
There are many ways you can get involved. All you
need to do is ask. And it all starts in one simple way:
Attend the branch meeting. Branch meetings are a
great source of information. You will find out what is
happening with other carriers and at other stations in
the branch, which sometimes appear to operate differently from yours. You will find out when there are
training sessions and classes to help carriers “work
smarter” on the job.
The branch meeting also promotes fellowship and
solidarity among branch members. I often tell the
story about how in the “good ole days” the best training took place after the meeting at the bar.
Let us look at how things have changed in the last
10, 20 or even 30 years.
In the 90s the average attendance for branch meeting was 124 members. Then in the 2010s the average
attendance was 78 members. Now in 2021 the average
attendance is down to 39 members, with the last two
meetings averaging only 19. For a branch with an active membership of over 1,200, we must do better.
While it is understandable that members are working longer hours and the membership is much more
diverse than in the past. Diversity does not just mean
people of different ethnicity, but of different ages,
varied work experiences, education levels and family
situations.
In the past, people came into the letter carrier craft

knowing about unions and what
they have done for working people. Workers were
predisposed to believe in the NALC and to value participation in union activities. Today, however, many
workers may have little or no information about the
history of organized labor.
Our history is something that every new letter carrier should hear about. By no means did the
salary and benefits that we have today come as gifts
from the USPS. It was through hard-fought battles in
arbitration and/or agreements between the parties.
Without a strong union, we would not have what we
have today.
One of the key advantages of a diverse membership
is that each person brings a unique outlook to the
table. Diversity, not as an impediment to progress,
but rather as an opportunity to gather different perspectives on the road to achieving a common goal. It
is important to see how each perspective fits into our
common goals and how each one contributes to the
furtherance of our objectives.
The great American poet Ralph Waldo Emerson
once wrote, “No member of a crew is praised for the
rugged individuality of his rowing.” If one side of the
boat is rowing at a different pace than the other, you
will quickly find you have circled back to where you
started.
Emerson might tell us, there’s always more room
on the boat, so get involved. When we have all our
sisters and brothers on board, everyone benefits.
Until next time stay safe and be professional.

June 2021/MCC
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R ecording S ecretary

… By Tina Hunt

EAP4YOU.COM

T

he Employee Assistance Program (EAP) is a
free, voluntary and confidential program that
offers assessment, consultation, counseling, life
coaching or training to any postal employee who
needs help with life’s many challenges. Family
members of employees are also eligible.
EAP is jointly administered by NALC, the
American Postal Workers Union (APWU) and the
U.S. Postal Service. All EAP counselors specialize
in counseling or social work and have experience in dealing with a wide range of personal and
workplace concerns.
While EAP is certainly a great tool when seeking help for life’s difficulties, EAP is also a great
tool even if you are not having problems. The
EAP web page offers an extensive Health Resource
Library. Articles in the library include topics such
as, improving relationships, ways to improve your
emotional well-being and information on personal
growth.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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There is a section offering 100
of the most common legal forms.
The web page offers budget and
finance information. There is a section with 200
recipes including vegetarian, healthy desserts,
and healthy beverages.
The EAP library offers a monthly topic. Information includes a webinar, quick tips and extra
resources pertaining to the monthly topic. All
webinars are archived. April’s topic was “Get
Debt Free!” Information covered included a home
budget analysis, making and sticking to a budget
and a mortgage payoff calculator. The month of
May will focus on making healthy connections
with those around us. All webinars are archived
so past topics can be viewed.
Letter carriers and family members seeking
EAP services can call 800-EAP-4YOU (800-3274968), or visit eap4you.com
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Health Benefits Plan/OWCP … Barry Linan

J

une 2021 greetings to all of the brothers and sisters of NALC Branch 343. Warm and humid Saint
Louis summers are on their way. Please take the
time to hydrate yourself and take your breaks while
delivering the mail. We have had way too many cases
of letter carriers suffering from heat stroke. Avoid
drinking coffee, tea, or soda, which act as diuretics,
further depleting your body of fluid. Instead, drink
water and lots of it! Start drinking water before you
begin delivering mail to give your body a head start
on hydration. It is recommended in warm or humid
weather that you drink a cup of water (8 ounces)
every 15-20 minutes and a quart (32 ounces) per
hour. If you want something with some flavor, get an
electrolyte infused drink, such as Gatorade. Wearing
a hat and using a wet rag on the back of your neck are
both highly recommended. You have to take care of
yourself and stay safe out there!

HBP News
Most people are familiar with the HIPAA Act of
1996 that requires you to give your written permission for release of your healthcare information by
your providers. What you may not realize is that
HIPAA also applies to your family members. Your
healthcare information can’t be released, not even to
a spouse, parent, child, or friend who calls on your
behalf, without written authorization from you.
The NALC HBP has authorization forms available
on the website at www.nalchbp.org or you call our
plan at 888-636-6252. I suggest you fill out a HIPAA
authorization form for each/every family member,
if you have not done so already. Please don’t wait
until you are sick or injured to take care of this issue.
Designate an authorized representative (or two) to be
able to access your healthcare information when it is
needed. The afore mentioned spouse, parent, child,
or friend are good suggestions. Remember that each
family member, age 18 or older, needs to complete a
HIPAA form.
If you want me as your HBR to be able assist you
with billing issues or specific healthcare questions
with the NALC HBP, you will need to designate me
as one of your authorized representatives. Otherwise,

I can only get answers to general
questions. I do have HIPAA forms
available at the hall if needed.
Please mail the form back to the
address listed at the end of the
form, not to me, to the privacy officer at the NALC
HBP.

OWCP CORNER
I spoke in an earlier column about postal employees’ ability to now file a CA-1 traumatic injury or
CA-2 occupational disease claim directly with the
DOL/OWCP by filing online using their ECOMP
system. While there are pros and cons to filing on
ECOMP, the idea of your injury claim going directly
to the DOL/OWCP is certainly a good thing. You
will need to go to the DOL website at www.dol.gov/
agencies/owcp/FECA and click on the ECOMP link.
You create an account with the DOL/OWCP and can
then file your claim. You will need to provide your
supervisor’s email address when filing your claim in
ECOMP, or ballpark it using their name, for example
john.doe@usps.gov. Your claim is then assigned a
temporary ECOMP control number (ECN) to use
until your claim is processed by postal management
and then sent to the DOL/OWCP. Once the DOL/
OWCP formally receives your claim, they will assign
it a permanent case file number and you will receive
notice from them.
Problem is, postal management still needs to
process your claim before sending it on to the DOL/
OWCP. Your supervisor must complete their portion
(page 2) of the claim form and send it to an agency
reviewer (AR) in the district HRM office. Unfortunately, we are learning that management is not processing all ECOMP claims in a timely manner. Per
ELM 544 the supervisor is to complete and forward
the claim form “on the same day it is received from
the employee” and HRM then submits the claim to
DOL/OWCP “within 10 working days.” Even though
ECOMP is a slightly different process, management
is still obligated to process claims in a timely manner.
If your claim is delayed, see your steward or call the
hall.
June 2021/MCC
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from the

Managing Editor
… By Tom Schulte

Postal Service Reform Act Introduced in
117th Congress

I

n an effort to help stabilize the financially strapped
U.S. Postal Service, the House Committee on Oversight and Reform Chairwoman Carolyn Maloney,
D-N.Y., and Ranking Member James Comer, R-Ky.,
introduced The Postal Service Reform Act of 2021 (H.R.
3076) on May 11. The bill is targeted to correct fundamental flaws in the operations of the U.S. Postal Service.
H.R. 3076 advanced out of committee on a voice
vote with no amendments. The legislation addresses
two of the National Association of Letter Carriers’
top priorities. First is the repeal of the mandate that
the Postal Service pre-fund decades of health benefits for future retirees, which was enacted through
the Postal Accountability and Enhancement Act of
2006. This piece of flawed legislation alone has cash
strapped the Postal Service for the last 15 years, resulting in the consolidation of mail processing plants
and compromising delivery standards.
Secondly, the bill will see a reform of the Federal
Employees Health Benefits Program (FEHBP) by
maximizing participation in Medicare once active
postal employees (as of January 1, 2023) retire and reach
age 65. Annuitants as of January 1, 2023, will be given
the choice of whether to remain in the existing FEHBP
system or participate in the postal version of the program that requires enrollment in Medicare Parts A and
B – and retirees over the age of 65 who have chosen not
to enroll in Medicare Part B will be given a one-time
opportunity to do so with no late-enrollment penalty.
Annuitants who elect to remain in the existing FEHBP
will not be required to enroll in Medicare. The NALC
also successfully lobbied to ensure exceptions to the
requirement to enroll in Medicare for those covered
under other insurance arrangements (such as the VA)
and for those who live in a place where there are no
Medicare-participating providers.
The bill will be referred to the House Ways and
Means Committee and the House Committee on Energy and Commerce for possible amendments before it
will be debated by the entire House of Representatives.
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H.R 3076 includes language that
requires the Postal Service to maintain an “integrated” network of both mail and package delivery, sixdays a week. If the bill becomes law, the U.S. Postal
Service will be required to maintain six-day-a-week
mail delivery. Since 1983, this mandate to deliver
mail six days a week has required yearly renewal in
the appropriations process. This bill would eliminate the need for the annual fight to maintain this
mandate.
In addition, H.R. 3076 requires the Postal Service
to provide semi-annual reports to Congress on the
implementation of its 10-year strategic plan; provides
for a public dashboard using nationwide delivery
metrics to track delivery performance; directs the
Postal Service to use the most efficient means to
transport mail, likely moving from air to ground;
mandates a Postal Regulatory Commission (PRC)
review of competitive and non-competitive products and a study of nationwide processing efficiency
of flats (magazines and catalogues); provides the
PRC with independent budget authority through
the Postal Fund, preventing it from being directly
impacted by sequestration/shutdowns; provides a
special postage discount for newspapers; and consolidates the Postal Service’s and the PRC’s inspectors
general into a single office.
Chairwoman Maloney stated that, “This landmark
legislation will make foundational reforms and add
transparency to ensure the Postal Service provides
the high quality of service Americans expect and deserve. Ultimately the bill will preserve and strengthen the Postal Service.”
While H.R. 3076 has bipartisan support, that alone
will not be enough to see it through to President
Biden’s desk. But it’s considered a good start. NALC
President Ronaldo says that it’s going to take the full
engagement of letter carriers to help educate members of Congress on how this legislation will protect
employees and our essential network.
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Region 5 NBA Report

… By Mike Birkett

Mark Sims – Mark Sims, former Region 5 administrative assistant and assistant to the president,
recently announced his retirement from the
NALC to NALC officers and staff. I wanted to share
this news with all of you here who know and have
worked with Mark.
“There is a time when everyone begins, and a time
when everyone leaves. Today I’m doing the latter.
“First, let me say thank you. It has been my privilege
to work at the National Association of Letter Carriers
and to serve its members these past years. It has been
immensely rewarding, and I have had the opportunity to
meet and become friends with so many people I would
otherwise have never had the good fortune to meet.    
“To some of you this is “goodbye,” to others it is “until
we meet again,” but to all I wish good health, sunny skies,
happiness, and much Aloha.  Keep up the fight.
“Sincerely and Fraternally, J Mark Sims”
I’ve long been of the mindset that every one of us
can be replaced, however, it will be a seriously difficult
task to replace Mark. On behalf of all of the members
of Region 5 I’d like to wish Mark a long, healthy and
prosperous retirement … and, Mark, I still have your
phone number so if we get in a bind, I’ll be calling.
Mary DeCelle – Many of you know and have
spoken with the Region 5 secretary/office manager,
Mary DeCelle, over the last few years. Mary is leaving
us in June to return to her home state of Minnesota to
be closer to family. Mary has been a valuable resource
and friend and will be greatly missed. Thank you,
Mary, for all you’ve done for us in the Region 5 office
and for all you’ve done for the letter carriers in Region
5. Best wishes from all of us.
Reorganization – The USPS reorganization has
certainly made things interesting. The new districts
within Region 5, rising from the ashes like a Phoenix
… Okay, enough of that. Hawkeye, Central Plains,
Mid America and Gateway have gone away. The new
districts are Kansas and Missouri with the district
office in St. Louis; Iowa, Nebraska and South Dakota
with the district office in Sioux Falls. While most of
Region 5 was previously under Western Area in Denver, the entire region is now under the Central Area in
Chicago. Mark Talbot has been named as the district

manager for the Iowa, Nebraska
and South Dakota district; and Pam
Dunaway has been named district
manager in the Kansas and Missouri
district. HR and LR managers have
yet to be named. One difficulty during this transition
has been trying to figure out who reports to whom in
the Postal Service. The plants have their own reporting
structure as do labor relations and human resources.
It’s doubtful that we’ll know much more until the final
VERA (voluntary early retirement authority) has concluded and possibly not until after the RIF (reduction
in force) concludes.
Special Delivery Task Force – Several sites around
the country have been identified and special task
forces have been created to find the “root” causes for
late and non-delivery of mail. St. Louis was identified
as a site that has had some issues with getting mail
delivered in a timely manner. The task force here in St.
Louis will consist of representatives from each of the
crafts and management. These members will identify
issues and will dig into finding the root causes of the
delay’s and non-deliveries. I’d like to thank Branch
343 Branch President John McLaughlin for his assistance and for Richard Thurman for volunteering to
be the NALC representative on the task force. Richard
has been doing all the “legwork” and making the calls
to stations to make sure we have a complete picture
of what is actually occurring … as opposed to what is
being reported. This preliminary work will be invaluable when the task force begins identifying the issues
and working on solutions. Having partaken in daily
WebEx meetings on this subject, I can tell you that
there are places around the country where service is a
complete disaster.
12 & 60 Violations – Branch presidents should continue to report 12/60-hour violations on a weekly basis.
This information is forwarded to NALC headquarters
where the parties are discussing on a regular basis.
COVID-19 – Since I last reported, the districts have
been reorganized and reporting has changed. The total
number of letter carriers who have tested positive or
have been quarantined due to exposure is: Iowa, Nebraska & South Dakota = 325; Kansas & Missouri = 532

J
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2021–2022 John H. Haake
Branch 343 Scholarship Report
… By Pam Stepney

and

Tom Schulte

We are pleased to announce the three 2021-2022 John H. Haake Scholarship recipients. They are:

Ethan Joel Elder
James Thomas Morrissey
Claire Elise Mullins

T

his is the 32nd year the John H. Haake Scholarships have been awarded to deserving sons and daughters of
active and retired letter carriers from Branch 343. This is also the first year we have expanded that format
to include the grandchildren of Branch 343 union members. We congratulate not only the students who
participated in this year’s competition, but also their proud parents.
As in previous years we were in contact with Mrs. Barbara Anderson, exofficio from the National Education Association - St. Louis, who has served
as our independent selection committee since the inception of the scholarship
program back in 1990.
Over an 18-year span beginning in the late 1990s and into the 2010s the U.S.
Postal Service instituted a hiring freeze which resulted in a generational gap
where we failed to have eligible high school seniors to apply for the scholarships. In fact, over the last three years, our number of applicants have been in
the single digits. This year we received 13 applications. We hope that this is a
sign that the numbers are just now beginning to return to normal.
Some have suggested that with the influx of so many new young hires over
the last several years, they may not have high-school aged teenagers to apply.
And the other end of the spectrum is that the older letter carriers’ kids are
already in or have graduated from college. Suffice is to say the scholarship committee made the decision to
include the grandchildren this year.
One of the decided changes is that one of the four scholarships is going to be dedicated to a son or daughter
entering trade school. We are a union and we realize that not all graduating seniors are interested in attending college. More importantly we recognize that there has been a significant drop-off in the number of people
entering the trade unions. There will always be a need for skilled labors in the various trades including carpenters, electricians, plumbers, etc. We believe that earmarking one of our scholarships will be beneficial to a
son or daughter who would rather work with their hands than attend a four-year college. While there were no
applicants for the trade school scholarship this year, we will continue to offer this option to future applicants
for the John H. Haake Scholarship.
Our awards presentation took place at the regular branch meeting on Thursday, May 13, and we were
pleased that two of our three awardees were present along with their parents. One of our winners was unable to make the presentation due to a prior obligation, but we were able to meet her the following day for a
certificate presentation and photo opportunity. Each of the scholarship winners was presented to the branch
membership and a brief profile was read highlighting their accomplishments and their aspirations. (profiles
on the following pages). The recipients were then presented with a certificate from Branch 343.
The scholarship committee was very impressed with the academic credentials of our applicants, as well as
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the leadership qualities exhibited in their extracurricular activities, as well as the hopeful tone and insightful
nature of their essays. Although only three of the students have been awarded scholarships, all the applicants
are clearly winners. Regarding the actual selection of our scholarship winners, (as noted in our brochure), the
decision of the judges is final.
Finally, the scholarship committee would like to thank John Haake for his leadership and vision in establishing this program 32 years ago. The scholarship program had been a dream of John’s for many years and
we cannot think of a more fitting recognition of his efforts to bring his dream to fruition than the fact that it
bears his name.
Thanks also to Branch 343 President John McLaughlin, Exec. VP Brian Litteken and VP Financial Secretary Marvin Booker for their ongoing support and guidance in continuing the scholarship program. On a
personal note I would like to recognize the dedication and commitment of my fellow scholarship committee
member Pam Stepney who keeps the membership apprised of the applicants and all the critical deadlines
our students must meet in her monthly branch reports. And, finally, to Mike Weir, also one of our original
scholarship committee members whose invaluable input helped shape the scholarship criteria.
Every year seems to create new challenges. Over the next several months we will be meeting with Barbara
Anderson and evaluate this year’s program and if we feel that modifications need to take place. Should we decide that any adjustments need to take place, they will be presented in the new John H. Haake brochure this fall.
To this year’s applicants, we would like to extend our best wishes for your academic careers and beyond.
Judging from the excellence of our candidates each and every applicant was deserving of an award and we
wish them success in their college endeavors.
In the September issue of the Mound City Carrier, we will publish the application for the 2022-2023 John
H. Haake Scholarships. For now, please spread the word to any Branch 343 union member who will have a
son, daughter or grandchild entering their senior year in high school this fall. Remember, there is a trade
school scholarship available. The deadline to apply is December 31, 2021.
ETHAN JOEL ELDER is the son of Mr. and Mrs. Ron Elder,
Jr. of Fenton, Mo. and the grandson of Ron Elder, Sr., retired
letter carrier from Sappington Station in 2009. Ethan is a senior
at Rockwood Summit High School where he holds a weighted
cumulative grade point average of 3.9.
Ms. Kimberly Lackey, world languages and Spanish teacher
at Rockwood Summit enthusiastically recommend Ethan for
the John H. Haake Scholarship. “Throughout all three years in
my classroom, Ethan has been a student of depth and curiosity.
Ethan has always been a dedicated student who clearly invests
in himself as a learner and is concerned about more than just
grades. Completing work that was simply “good enough” has never been a part of Ethan’s approach in class.
He always challenges himself to go further and explore more.”
“I think when I look back on my time with Ethan, it’s not his commitment to academics that stands out
the most, but rather his character and the way he makes other people feel. When Ethan is working with a
partner or group, it doesn’t matter if those he is working with are close friends or not; he makes everyone feel
welcome, valid, and capable of contributing to the group. I have been teaching for 23 years and I know how
rare it is to have a student contact you personally to let you know that they appreciate the dedication that
you put into class. I personally have felt affirmed many times by Ethan’s kind words about enjoying my class.
His dedication towards learning, his depth of thinking, and his gratitude make Ethan the ideal candidate for
making a positive difference in the future of our country.”
June 2021/MCC
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Not surprisingly, for Ethan, he clearly has his mind set on a career as a secondary school teacher in the
field of language arts. “I have changed my mind several times concerning my career path but the one thing
that has remained constant with me is to be a part of a career that involves making a positive impact on
others, building relationships, and play a part in bettering the future for all. The career that keeps resonating
with me is secondary education. I recognize the powerful impact my teachers have had on me emotionally
and academically. They have fostered my love of language arts and have instilled passion and confidence in
me that I would not have outside of their influence.
“Communication has always been a strength of mine. I thoroughly enjoy reading, writing and speaking
and relish the personal connections and relationships that develop through these means. Clear and effective
communication is essential for professional and interpersonal success. I believe the skills I have acquired in
these areas have prepared me to be an impactful and effective teacher.
“Another passion of mine is the experience of participating in live theatre. Theatrical productions are an
extension of language arts. It is a goal of mine to eventually become the director of a theatre program in high
school to provide an opportunity to encourage and facilitate the interests and talents of young people, in a
forum that satisfies my own desires for creativity and expression. While I am very excited about my college
experience, I am equally excited about what my future holds as a secondary school teacher.”
JAMES THOMAS MORRISSEY is the son of Mr. and Mrs.
Dan Morrissey of Des Peres, Mo. Dan is a letter carrier at West
County Post Office. James is a senior at Parkway South High
School where he carries a weighted grade point average of 4.0.
In addition to his academic activities, James is a member of the
Parkway South Marching Band.
Parkway South math teacher Anne Erehart speaks highly of
James. “Jimmy is an extraordinarily talented and impressive
young man who excels in his role as a student. He is an adept
problem-solver and critical thinker. He has a knack to take a new
and difficult problem and relate it to a problem that he has solved
before. In class, he can always be counted on to have his assignment completed and his questions prepared.
He is an incredibly positive person who makes the classroom a more enjoyable place to work. He sincerely
cares about the well-being of his peers and puts the needs of others before himself.
“In addition to his dedication to his studies, Jimmy is also a valued member of the Parkway South Marching
Band and still finds time to hold down a part-time job. I have observed Jimmy lead with a servant’s heart in his
youth group with the First Free Church in Ballwin where he also serves as a part of their audio technical team.
James models a lifestyle of integrity, strong morals and outstanding work ethic to younger teens and peers. He perseveres through life’s difficulties, maintaining a peaceful countenance as he strives toward his goals for the future.
“Jimmy’s intelligence, work ethic, kindness and leadership ability have earned him the confidence and
respect of both his fellow students and the faculty at Parkway South High School. I am certain that he will be
successful in his career path and in life.”
While uncertain at this time of his major, James knows that a college degree can open up limitless opportunities that would otherwise be inaccessible. James says, “I strongly believe that having access to a variety of
opportunities is essential in a world where nothing is certain. I have been incredibly blessed to have parents
that both believe in me and encourage me to seek opportunities. My entire life my father has worked hard as
a letter carrier in order to provide for both my siblings and me. I am grateful for him and having him be able
to see me attend college and achieve success would mean the world to me.
“One thing I know for certain is that I will use my training and experience to not only better my own life,
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but also the lives of those around me. I approach each and every situation with the mentality of treating others with the kindness and respect that I would want them to treat me. I will strive to enter the professional
world with the integrity I’ve always been taught to have. By attending college, I hope to gain more clarity as
to what I am passionate about and what direction I would like to take in my life. Along with a degree, I hope
to gain more confidence in myself, a greater knowledge of the world around me and experiences that will put
me on the path to success.”
CLAIRE ELISE MULLINS is the daughter of Mr. and Mrs.
Kurtis Mullins from Freeburg, Ill. Kurtis is a letter carrier at the
West County Post Office. Claire is a senior at Freeburg Community
High School where she carries a weighted grade point average of 5.0.
Mr. Scott Schulz one of Claire’s teachers calls Claire a talented and well-rounded student. “Claire has always been both a
high-achieving student and a leader among her peers in school.
She makes a very good impression on those she meets as she is
mature, respectful, and polite. Claire is the product of a strong
family. She has been taught solid values and has been held to high
standards. She has a well-deserved reputation for dependability
and hard work. She mixes well with people of all ages and backgrounds. Moreover, she has the genuine interest, the academic preparation and the work ethic which make college students successful.”
Claire’s extra-curricular activities include working as a lifeguard at the Freeburg Municipal Swimming
Pool where Mr. Schulz has worked as her manager. “From a workplace perspective, Claire is a model employee and brings many assets to the table. She is prompt, never arriving late for her shift. She always manages her
time well, carefully balancing her school responsibilities and her work and her work duties. I have witnessed
Claire work individually and in small groups with young children and adolescents while giving swimming
lessons, and it’s apparent that she shows great patience in her training techniques. She treats everyone with
the same professionalism and respect that I have seen from her since she was a student of mine. I am particularly gratified to comment on a young lady of Claire’s caliber and character, who is about to begin a college
career where she is sure to find success.”
Claire’s goals are to pursue a degree in elementary education. “When I was fifteen years old, I was helping
my mother in her second-grade classroom. She assigned me to a couple of young students struggling with
their writing lesson. I loved the joy I felt helping those children learn and I truly believed that I was doing
something important. It was at that moment I knew I wanted to be a teacher.
“My advanced placement courses have already given me a head start in pursuing my dream to become a
teacher, but my ultimate goal is to earn my master’s degree. I feel that the further I can advance my education,
the greater will be the skill level I can bring to my students.
“In college, I will bring the same intensity and passion to my classes as I did in high school. I’ve always
been focused and dedicated to my studies. I understand that accomplishment requires hard work and I believe that my grades reflect that dedication.
“Teaching children is the perfect way for me to utilize my love for helping children and assisting my community as well. Being a teacher would allow me to impart my knowledge to others who can then build on
their educational pursuits. Overall, I want to be an elementary school teacher so I can hopefully have an
impact on shaping the lives of the next generation of students.”
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Retiree Report

… By Tom Schulte

A

fter 15 long months we have decided to resume
our monthly retiree meetings beginning on
Wednesday, June 2, at high noon.
Hopefully, you already received this information
in the May issue of the Mound City Carrier and were
able to join us. For those of you unwilling to attend
at this time, I certainly understand. I suspect it will
take several months before we see a return to our
compliment of 30 to 35 retirees who regularly attend
the meetings.
As the COVID-19 disease mainly targeted the
elderly, it was our group that were the most susceptible, resulting in the suspension of our monthly
meets dating back to March of 2020. As the roll-out
of the vaccine has progressed and as the government
has prioritized the distribution of the vaccine to our
age group, I feel more comfortable that the time has
come to resume our meetings.
What follows is the latest guidelines from the CDC
regarding the vaccine efficacy and the use of masks:
The Centers for Disease Control and Prevention
eased mask-wearing guidance for fully vaccinated
people on Thursday, May 13, allowing them to stop
wearing masks outdoors, in crowds, and in most
indoor settings. If you are fully vaccinated, you no
longer need to wear a mask. Get vaccinated, or wear a
mask until you do.
The guidance still calls for wearing masks in
crowded indoor settings like buses, planes and
hospitals, but it will help clear the way for reopening
workplaces, schools and other venues, even removing
the need for social distancing for those who are fully
vaccinated.
The country’s aggressive vaccination campaign has
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paid off: U.S. virus cases are at their lowest rate since
September, deaths are at their lowest point since last
April and the test positivity rate is at the lowest point
since the pandemic began.
The CDC guidelines state that, “The vaccines have
more than a 90 percent efficacy to protect people
against the disease and recently published studies
reveal those shots also keep people safe from variants
that are currently circulating. Anyone who is fully
vaccinated can participate in indoor and outdoor
activities, large or small, without wearing a mask or
physically distancing. If you are fully vaccinated, you
can start doing the things that you had stopped doing
because of the pandemic.”
Our own Letter Carriers Hall is already in compliance with CDC protocol with tables and chairs
properly distanced. And we are awaiting orders from
the City of St. Louis regarding the wearing of masks
at meetings and other gatherings. Should those
guidelines recommend the continued use of masks,
we will of course comply.
I suggested last month that we might consider
setting up our lunch serving table inside as usual and
setting up tables outside in the adjoining park next
to the Union Hall to eat outside and hold our brief
meeting as an option. Weather and temperature will
certainly play a part in that decision making. But that
is a decision we can make the day of the meeting.
For now, if you’ve had your vaccination and feel
comfortable joining us, please do so.
We have a lot to discuss including our annual Ole
Timers’ Day celebration in the fall and our annual
retiree picnic. Stay safe and get vaccinated. Hope to
see you at our next meeting.

West County
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… By Pam Stepney

reetings sisters and brothers of
Branch 343. How’s everyone
doing? Fine, I hope. What the
gas prices are going on? Why are the
hackers picking on Americans all
the time? Who are these people, and
why are they so hell bent on making
life hard for other people? This is
why I pay all my bills through the
good old Postal Service. I purchase
100 stamps by mail. Priority flat
rate boxes are the cheapest and
letter carriers deliver them every
day without fail and no chance for
hackers. Start today by supporting your union sister and brother
letter carriers and your company
by buying stamps and mailing your
bills. Letter carriers everywhere will
appreciate the job security.
Every time I meet the new CCAs
the first thing I ask is how much are
stamps and do you pay your bills
online? Most of them guess stamps
cost $0.15 to $1.97 and they do all
their business on their phone. Wow,
I can’t believe how far technology
has come, with a touch of a button you are doing your banking
online. I like going to the bank to
get money in my hand, plus I don’t
know who’s banking with me if
I’m doing it from anywhere in the
world. We letter carriers must teach
the CCAs about doing business with
their own company. Job security is
putting money into your own company. I tell them to buy some stamps
and mail their bills. This keeps us
working, the company strong, and
our customers happy.
Moving on to the 701 rule. I told
you it would come back to haunt
you and here it comes. The Postal

Service is planning to do route
inspection this year beginning
with Wheeler Station. You and I
know that we were and are still in
a pandemic. Most businesses still
allow their employees to work from
home, so you know companies are
not mailing or receiving as much
mail while everything is shut down.
Most businesses have tubs in front
of the door for letter carriers to
drop off and pick up their outgoing mail. The employees working
from home send out the invoices.
Some of them call for the mail at
the window. So, will letter carriers
receive a fair inspection with business still struggling to get back to
normal? No, it’s going to be unfair
for letter carriers and the customers.
You know the Postal Service will
make changes based on false data
they collected during the pandemic,
which will create routes that are
overburdened. Most of the letter
carriers in Wheeler Station are of a
particular age and cannot deliver at
the speed of a younger letter carrier.
Parcels have increased 100% since
they closed everything. Now with
everything opening back up, 100%
of the mail volume will return to the
businesses. Some letter carriers were
taking advantage of the 701 rule by
skipping their 30-minute lunch and
two 10-minute breaks, rushing to
get done. You better believe management is watching the numbers
and calculating the data to use during inspection. If you are doing 701,
please stop this day, you are hurting
yourself and your route.
Now is the time to get your voter
registration in order. Make sure your

identification/
driver’s license
is current and
your address
and subsequent
information is correct and up to date.
There is an initiative that has been
going on for quite some time to deliberately suppress the vote of certain
people. I urge you to stay on top of
this because when you are ousted
though these measures, you will have
to adhere to the things that other’s
vote for you that may not be in your
best interest. Stay on top of this.
Congratulations to all the 2021
John Haake Scholarship winners
especially Claire Mullins, daughter
of retiring West County letter carrier Kurtis Mullins.
Congratulations to Kurt Mullins,
AKA Moon, retiring from the Postal
Service after 33 years as a letter
carrier. The West County gang are
really going to miss all the funny
jokes you tell, and the fun we have
daily, while Doug Daleo rings the
gong. Thank you for always helping
me, and everyone find their DPS
mail daily and for buying donuts
for the station every now and again.
You have been a really good friend
to me and all letter carriers at West
County Branch. Whenever you get
a chance, come by anytime to see
your sisters and brothers. We hope
you enjoy a long happy and healthy
retirement.
Happy Father’s Day to all of you
fathers taking care of your family
and holding it down for the ladies.
Remember to do your best, leave
the rest, don’t stress, GOD bless, and
thank you for coming.
June 2021/MCC
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Safety & Health

H

ello sisters and brothers. I
would like to take an opportunity to remind everyone
about the PS Form 1767. The
purpose of PS Form 1767, Report
of Hazard, Unsafe Condition or
Practice, is designated to encourage employee participation in the
Postal Service safety and health
program, in addition to providing
prompt action when employees
report a hazard. The key point is
that this form is required! It’s not
optional. Secondly, there is specific language on the form, such as
UNSAFE CONDITION or PRACTICE. The point of this form is
to address and, hopefully, resolve
an unsafe condition in your office
immediately! Instructions are located on the back of the form. The
form is sometimes misinterpreted.
The PS Form 1767 has strict steps
or procedural order of sequence
that should be followed. This is
required. Please note, an employee
or representative of an employee,
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… By Richard Thurman

who believes an unsafe condition
or unhealthy conditions exist in
the workplace may do any or all of
the following:
1. File a report on the condition on the PS Form 1767
with the immediate supervisor to request an inspection
of the alleged condition.
2. If the employee desires anonymity, file PS Form 1767 to
the installation safety head,
who submits the report to
the employee supervisor
for necessary action. The
key point here is that you
have the right to remain
anonymous while reporting
an unsafe and hazardous
condition. In some cases,
the safety office is required
to divulge the names based
on the type of condition in
question.
3. Additionally, you may
report the alleged unsafe
conditions to a steward. It

is recommended
that you
speak
with the
available supervisor, who
may then discuss the condition with the employee. The
key point is it is unlawful to
discriminate against anyone
for reporting an incident.
The immediate supervisor must
promptly within the tour of duty,
do the following.
1. Immediately investigate the
situation.
2. Either initiate corrective
actions immediately or
provide appropriate recommendations in writing on
the PS Form 1767.
3. Additionally, record
those actions on the
documentation.
4. One copy of 1767 must be
forwarded to the approving
authority.
5. The employee is given a
copy of the documentation.
6. The third copy is immediately forwarded to the safety
office.
It is a supervisory responsibility
to always monitor the status of the
report until the hazard is abated.
If the hazard is not abated within
seven days, the supervisor must
verbally inform the employee as to
the abatement status within seven
days. The PS form is required to
be completed in its entirety to
safeguard a safe working environment. The PS form 1767 works in
conjunction with Article 14.

South County
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… By Matt Gleiforst

ello from South County. With all the stress of
our job it can be difficult to remember what
makes our job so special. It is right there in the
title: USPS – United States Postal Service. Despite all
the ridiculous demands that can come from up high,
we are still, and always will be, a service to the community. Most of our patrons look forward to getting
their mail and packages from us every day. They can
rest easy knowing that they can simply put their lastminute birthday cards or bills in the mailbox outside
their home and that we will be there to pick it up.
It is important that we never forget that we provide
a service. No matter how rushed management may
try to make us feel, we are here to serve the community, not their silly reports. That is why accuracy
and friendliness are the most important aspects of
our jobs, right after safety. It can be a joy to get to
know the people on our routes. I personally know the
joy of getting to make friends with the people that I
started out serving. Getting to wish a family member
a happy birthday, say congratulations to a new graduate, or even offering condolences for a lost loved one
is a privilege and an honor in this line of work. This
service is so much more than just a job, it is a lifestyle. I am and always will be a proud letter carrier.

Carrier Spotlight
This month I had the opportunity to interview
someone who knows very well the joy of connecting
with her customers, Ramona (Mona) Droege. Most of
you have probably gotten the chance to meet Mona
at one point or another or read about her in the
Mound City Carrier. Mona started in the post office
in April of 1994 and after making regular worked at

Southwest, then Coyle, and finally
came to South County in February
of 2005. Her favorite part of the
job is getting to work outside and
talking to different people. She said
most important of all she enjoys taking care of her
customers. I have had the opportunity to do overtime
on her route and this was obvious. Her customers
will ask about her and you can tell that they truly
connect with her. This is also evident by Mona’s
favorite memory on the job; last Halloween she had a
girl on her route dress up as her with a mail uniform,
curly dark wig, and all. This girl’s sister even dressed
up as a dog to complete the ensemble. That really is
just how well Mona connects with her patrons. Mona
even once gave a kid $20, after he found the money
was stolen out of a card that was meant for him. She
genuinely cares about the well-being of her customers, and they can tell.
Outside of work Mona enjoys going to sporting
events with family and friends, where she can cheer
on the Cardinals and the Blues. She also enjoys going
to concerts and hanging out with her best friend,
Tiffany Hagar, who also works here at South County.
She enjoys spending time with her dog and seeing
her son and her daughter, who is getting married
next May. Mona’s advice for new carriers is to always
contribute to the Thrift Savings Plan, bank your sick
leave for when you will need it, and to most importantly take pride in your job.
I have to agree with Mona. Take pride in your job
and your customers will notice. Let’s do everything
we can to earn the title of Postal Service. Until next
time hold your head up high and keep smiling.

June 2021/MCC
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The Following Table Compares PTF

vs

CCA

PTF

CCA

Purpose

Flexibility for full-time carrier leave
replacement, auxiliary assistance, tec.

Flexibility for full-time carrier leave
replacement, auxiliary assistance, tec.

Term

Career

360 days - automatic renewal

Seniority/Relative Standing

• Conversion to full-time status

• Conversion to PTF or full-time

• Opting

• Opting

• Annual Leave

• Annual Leave

• Lay-off Protection

• Separation for lack of work

• Upon conversion to FTR, slotted into full-time
	  step commensurate with # of weeks as a PTF
Lay-off Protection

• Yes, after 6 years

• No

• Lay-off is by inverse seniority

• Lay-off is by inverse seniority

Annual Leave
• 1 hour for each 20 hours in pay status
	  first 3 years

• 1 hour for each 20 hours in pay status

•1 hour for each 13 hours in pay status
	  after 3 years
• 1 hour for each 10 hours in pay status
	  after 15 years
Annual Leave Carryover

Yes, 440 hours of maximum carryover

No

Sick Leave

1 hour for each 20 hours in pay status

No

Sick Leave Carryover

Yes, no maximum accumulation limit

No

Court Leave

Yes

No

Military Leave

Yes, 1 hour for each 26 hours in pay status

No

Just Cause for Discipline

• Yes

• No, during probationary period

		

• Yes, after probationary period

		
• Arbitrators have the ability to modify
		  discipline
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Benefits Under
Health Benefits

the

New Contract

PTF

CCA

• 2021: USPS share is 73%

• 2021

• 2021: USPS share is 72%		

• Self Only: USPS share is $125

• 2023: USPS share is 72%		

• Self-plus-one or Self-and family

				 • USPS share is 65% in 1st year
				 • USPS share is 75% in 2nd year
		

• 2022: USPS share is 75%

Dental & Vision Insurance

Yes, enrollee-pay-all basis

No

Flexible Spending Account

Yes

No

Life Insurance

Yes, USPS pays entire cost of basic coverage

No

Retirement

Yes

No

• Pension

• MBA Retirement Savings Plan

• Social Security
• Thrift Savings Plan
• MBA Retirement Savings Plan
Opting/Hold Downs

Yes, preference over CCA

Yes

Higher Level Assignment

Can be detailed to a carrier technician
assignment & be paid an additional 2.1%

Can not be detailed to a carrier technician
assignment

Holiday Pay

No

Yes

Paid at a higher hourly rate to
compensate for holiday pay

6 Designated Holidays

Work-Hour Guarantee

Yes

Yes

Sunday Premium Payment

Additional 25% of base hourly rate

No

Split Shift

Yes

Yes

Voluntary Transfer

Yes, after lock-in period

No

June 2021/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
May 13, 2021

Summary of Branch Action
MSC To pay the branch bills.

Recently Retired Members
James Becker.................. Sappington..................04/30/21
Maurice Bennett............ Southwest.................... 05/07/21
Charles Conners............ Weathers..................... 05/01/21
James McDaniel............ Mackenzie Pointe....... 03/31/21
Margaret Williams........ Creve Coeur...............04/01/21

Deceased Members
Gale “Porky” LaPlant.... 35 Year Member
Robert E. Williams ...... 70 Year Member

Br. 343 President John McLaughlin offers congratulations
and best wishes to retiring West County letter carrier
Kurtis Mullins.
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New Members
Jonathan Adams............ Mexico........................ 04/07/21
Hassan Cunningham.... Mackenzie Pointe . .... 03/26/21
Ashley Davis.................. Gaffney....................... 03/26/21
Stacy Davis..................... Gaffney.......................02/26/21
Kameisha Davis............. Weathers.....................04/02/21
Kenneth Dumas............ Olivette....................... 03/11/21
Nakeesha Farmer.......... Gravois........................04/02/21
William Finch............... Kirkwood.................... 03/26/21
Kiara Grinston.............. University City........... 03/27/21
Christopher Halter........ Park Hills....................04/12/21
Deschell Harris.............. Kirkwood.................... 03/20/21
Corey Hibbler................ Veto Reid.................... 03/12/21
Darriel Hicks................. University City........... 03/12/21
Kierra Hollenkamp....... South County............. 03/05/21
Javon Hudson................ Chesterfield................04/02/21
Shakhara Hughes.......... Oldham....................... 03/20/21
Jaylon James................... Wentzville................... 03/27/21
Shonlacy Kilgore .......... Town & Country........04/01/21
Roscoe Kins................... Mackenzie Pointe....... 03/20/21
Amy Kitchell.................. Sappington.................. 03/27/21
Kenneth Kuhl................ Union..........................04/02/21
Katie Leicht.................... Gravois........................ 03/27/21
Gloria Lenoir................. Kirkwood.................... 03/20/21
Onyaa March................. Olivette....................... 03/12/21
Shermika McCoy........... Gaffney.......................04/02/21
McClain Moore............. Clayton........................ 03/12/21
Antonio Norman........... Mackenzie Pointe.......04/02/21
Arvid Peck..................... Clayton........................ 03/27/21
Miranda Rodriguez....... St. Ann........................ 03/12/21
Ahmya Rogers............... Clayton........................04/02/21
Latisha Slider................. Clayton........................ 03/05/21
Christy Smith................ Southwest....................04/02/21
Kandance Smith............ Wheeler....................... 03/05/21
Mario Smith................... Kirkwood.................... 03/05/21
Robin Smith................... Southwest.................... 03/20/21
Naiesha Stewart............. West County...............04/02/21
Cameron Weathersby... Veto Reid.................... 03/20/21
April Weible................... Rolla............................04/09/21
Chaunte Williams......... Creve Coeur............... 03/26/21
Jamaine Woolfolk.......... Chesterfield................ 03/26/21
Chante Wrancher ......... Jennings...................... 03/19/21
Paul Young..................... University City...........04/02/21
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Highlights
The meeting was called to order at 7:36 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted.
NBA’s Report. No report
President John McLaughlin: Meeting suspended to
award three John H. Haake Scholarship awards.
Retirees Report, Tom Schulte: Tom reported that
retiree meetings will resume on June 2. All retirees are
welcome. Lunch will be provided for $5 per person.
Labor Council Report, Mike Weir: Mike reported
that the St. Louis Labor Council has tentative plans to
hold the Labor Day Parade in 2021.
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reminded HBP members to update their HIPAA forms with
the plan. If plan members need help from the hall with
billing questions, a HIPAA form with Barry’s name on
it needs to be on file at National.
Mound City Carrier Report, Tom Schulte: Tom reported that his May article focused on the importance
of contributing to the Thrift Saving Plan. The deadline
for the June issue is Monday, May 17.
John H. Haake Scholarship Report, Pam Stepney:
No Report
Safety and Health Report, Richard Thurman: Richard reminded carriers to check their vehicles every
morning. If something is unsafe with a postal vehicle,
carriers do not have to drive it.
OWCP Report, Barry Linan: Barry reported that
injured employees can file their own claims online by
using the E-Comp portal at the Department of Labor
website.

Trustees Report, Frank Enlow: The books were
audited and found to be in good order.
Legislative Report, Mike Weir: Mike reported that
Senate Bill S1, the “For the People Act of 2021” addresses voter access to the polls and would expand
voter registration. Doug Tulino has been appointed
deputy postmaster general. Mr. Tulino has been NALC
friendly and will help the USPS and NALC move
forward.
Political Action Committee Report, Mike Weir:
Mike reported that President Biden plans to enact
“The American Jobs Plan” which will rebuild the
economy and create millions of good jobs.
Executive Vice President/Treasurer Report, Brian
Litteken: Brian reported that by changing phone
service providers, trash company and ordering a new
copy machine, the Branch can save $400 a month
compared to the old providers.
Vice President/Financial Secretary Report, Marvin Booker: Marvin read the financial report for April
2021. Marvin asked that if you see another carrier in
distress or is being mistreated by management, please
step in and say something. Carriers need to look out
for each other.
President’s Comments, John McLaughlin: John
thanked Tom Schulte and Mike Weir for speaking
so passionately about letter carrier issues at monthly
branch meetings. OPM has published EFEL language
and carriers will be required to submit a PS Form 3971
as well as forms provided by OPM. Full route inspections are being planned for Carrier Square.
		
Respectfully Submitted,
		
Tina M Hunt, Recording Secretary

Branch Meeting Attendance Prizes
May 13, 2021

1. Visa Gift Card
2. Red Robin Gift Card
3. Bonefish Grill, Cold Stone Creamery, Outback Gift Card

$25
$25
$25

Steven Powers, Fenton
Dallas Mitchell, West County
Shonna Randle, Carrier Square.

		

$23

Tim Morgan, Sappington
June 2021/MCC

21  

Political

MOUND CIT Y CARRIER

and

Legislative Update
… By Mike Weir

S

ince his inauguration, President Biden hasn’t let
any grass grow under his feet. As I discussed in
my MCC article in April, his blueprint for addressing the COVID-19 pandemic and its impact on
our economy became law on March 11. The effects
of the American Rescue Act are projected to extend
and expand over the next several months, although
we are already seeing positive signs of progress
on both fronts now. On March 31, he released his
American Jobs Plan which calls for an investment
in the nation’s infrastructure over the next eight
years. Several sectors would be impacted, including
transportation, renewable energy, manufacturing,
caregiving, local governments, climate change and
worker protections and training. He has proposed
paying for the projected $2 trillion plan by increasing the corporate tax rate at home and for earnings
overseas, and through increased taxes on those
making more than $400,000 per year. This approach would cut into the bonanza they enjoyed
from the Republicans’ 2017 “trickle down” tax cut
giveaway. (By the way, “trickle down” economics
did not work during the Reagan era, and it did not
work with the 2017 legislation. In fact, it has never
worked and never will!) Additionally, given the fact
that billionaires saw their total wealth grow by 55%
since the pandemic began while millions of people
lost jobs and slipped into poverty, this approach
would simply require the rich to start paying their
fair share in taxes. After decades of watching the
income gap between the upper 20% and the rest of
us grow exponentially, it is time to start leveling the
playing field again.
On April 28, the president proposed the next
step in the recovery process, the American Families
Plan. This is a $1 trillion investment in working
families that is long overdue. This plan would make
public education, health care, childcare and nutrition programs for children more affordable and
more accessible. It would also institute a national
program providing paid family and medical leave
for all workers. Again, in order to minimize the
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impact on the deficit (something the
2017 tax cut did not do!), the president proposes the aforementioned
tax increases as well as restoring the top income tax
rate of 39.6%, reversing a portion of the 2017 tax
cuts and fully funding the IRS to improve enforcement and auditing on the wealthiest Americans.
The American Families Plan is an ambitious proposal; but, if enacted, will significantly strengthen
the social safety net and provide the average citizen
with the ability to provide for their families without
the pressure of living paycheck to paycheck.
You would think that our senators and representatives in Congress would be on board with such
an approach, but most Republicans are not. They
are either too busy protecting their constituents
(the rich and corporate America), or they are too
focused on promoting the Big Lie about election
fraud. They would rather spend their time making it
more difficult to vote, rather than making life better
for us and our fellow citizens. The current issue that
they are pursuing is trying to take away benefits
from unemployed workers because they are allegedly exploiting that additional $300 windfall they
received from the government instead of returning
to work. The reality is some of them have not been
able to access the additional payments yet; many of
them (especially women who were hardest hit by
the pandemic) have no access to childcare or cannot
afford what is available; and, many of them do not
make a living wage with restaurant work and can
better provide for their families with the additional
unemployment money. (Gee, I wonder if a $15 minimum wage and affordable childcare might alleviate
this issue?) It’s not rocket science; but, apparently,
science or anything resembling truth and facts do
not sit well with the current makeup of the minority party. For them, undermining our democracy
trumps all other considerations, including protecting the Constitution.
On the postal front, bipartisan postal reform

Continued on page 23 …
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Political Action Honor Roll
RICHARD RHYNERHHHHH
ART BUCKHHH
STUART EASTHHH
JOE POLITTEHHH
JOE FITZJARRELLHH
JOHN HAAKEHH
JOHN MCLAUGHLINHH

J. MARK SIMSHH
MIKE WEIRHH
MARVIN BOOKERH
JIM BRUGGEMANH
DON CHARTRANDH
CATHERINE CIARAMITAROH

BEV CREELYH
TOM HARMANH
GENO IBERGH
LAURA KEIMH
BILL LISTERH
LAWRENCE McHAYNES JR.H

KEN MEYERH
TOM SCHULTEH
PAMELA STEPNEYH
DARLENE TATEH
DEAN WERNERH
KIESHA WILEYH

CATHERINE CIARMITARO
FRANK ENLOW
SAM GOODMAN

ROY HATCHARD JR.
LAWRENCE McHAYNES JR.

JOSEPH P. REGAN
GARY ROBERTSON

SARONDA SUTHERLAND
DERRICK WILLIAMS

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Mike Chenot

John McLaughlin

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

… continued from page 22

legislation has been introduced in the House (H.R.
3076). It was advanced out of committee by voice
vote and includes two of NALC’s top priorities: the
repeal of the Postal Service’s prefunding mandate
and Medicare integration. Both would go a long way
toward eliminating our real and alleged red ink.
The bill has been referred to the House Ways and
Means Committee and the House Committee on
Energy and Commerce for possible amendments before it can be debated by the entire House of Representatives. Additionally, two of the nominations to
the USPS Board of Governors, Amber McReynolds
and Ronald Stroman, have been approved by the

Senate. The vote on the third nominee, Anton Hajjar, is still pending. Finally, Doug Tulino, the chief
human resources officer, has been appointed to
the position of deputy postmaster general. He will
also serve on the board of governors. Mr. Tulino is
a career postal employee who previously served as
vice president of labor relations. He is well versed on
postal issues and is someone whom the NALC has
worked closely with over the years to strengthen the
Postal Service and protect the rights and working
conditions of letter carriers. Given these new developments, perhaps PMG DeJoy may soon find himself being held accountable for the policies he has
pursued and those he has proposed for the future.
June 2021/MCC
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Frank Enlow
Steven Powers

Latecse Litteken
Pamela Stepney
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Frank Enlow
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Steven Powers

Barry Linan
John McLaughlin
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