
September 2021Volume 72, No. 9

St. Louis, Missouri
Chartered 1892Official Publication of Branch 343

Mound City
Carrier

“Diversity is our Strength and Unity is our Power”

President Biden’s recent selections to the board of governor’s (BOG) are in our 
corner. In the first meeting of the BOGs, since he filled the remaining three 
vacant positions, those appointed by Biden made their displeasure known con-

cerning PMG DeJoy’s 10 year plan to slow down the mail and raise prices. 
One of his appointments, Ronald Stroman (former deputy PMG), said the 

plan was “strategically ill-conceived,” doesn’t meet the service’s responsibility as 
an essential part of America’s critical infrastructure, and there is no compelling 
financial reason to make these changes. Stroman considered the monetary sav-
ings insignificant compared to the permanent damage done to the reputation of an efficient service. He said 
this will accelerate people and business turning away from the mailing system. All of this will in turn reduce 
revenue.

Another recent appointee, Anton Hajjar (former general counsel for APWU), remarked that the proposed 
changes were done without first engaging with customers and that they were not grounded in reality. He also 
believes the plan fails to demonstrate that the benefits would outweigh all of the downsides. DeJoy is succeed-
ing in destroying a public service in less than a year, that it has taken nearly 250 years to build. 

BOG’s Chairman Ron Bloom and PMG DeJoy are not in our corner. Bloom has backed DeJoy’s plans to 
slow mail delivery and raise prices. It was recently discovered that DeJoy purchased up to $305,000 in bonds 
from an investment firm whose partner just so happens to chair the BOG’s, Ron Bloom. One ethics expert 
says it raises questions about oversight of the nation’s mail service. DeJoy was already under some scrutiny 
over his continued financial ties to his former company XPO, as the Postal Service coincidentally just award-
ed them a new $120 million contract. Also, Bloom’s company, Brookfield, just happens to own more than 
$500,000 in shares of XPO. Coincidentally, both Bloom and DeJoy were appointed by the former president 
who’s stated one goal in office was supposedly to drain the swamp. Looks like he did a great job in creating a 
swamp in the Postal Service. These two swamp critters have got to go.

President’s Article … By John McLaughLin

Who’s in our Corner?

2022 ROTATING DAY CALENDAR INSIDE
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CONTRACTS: Our new contract 2019-2023 and JCAM are now in hard copy. We have not had a JCAM since 
2014. The JCAM is invaluable to our members and stewards. It contains the contract along with a layman’s expla-
nation of the meaning of the contractual language. I must temper my enthusiasm for both though. Unfortunately, 
while the union anxiously awaits these documents, the other half (management) could not care less. I recall hand-
ing out a copy of each contract to my supervisors and managers when they came out. I figured it was worth a 
shot. Who knows, maybe they might read it. Predictably, they would far too often ignore it and refer to it as “your” 
contract. I guess it’s just like a horse to water. A steward can lead management to the contract, but you can’t make 
them read it. 

I find the biggest difference with management today versus when I first started is that current management will 
literally ignore the written word. I have physically shown managers with language directly out of the contract, only 
to have them continue to deny that the language exists. Just like people today are more apt to believe opinions as 
fact off Facebook, rather than believing well established reliable sources of information. Management will always 
believe what another member of management tells them over the written contract. The difference between the two 
is that unlike upper management, the contract cannot yell and scream at them and demote them back to craft. I 
guess they know what side their bread is buttered on.
STATE CONVENTION: It is still on for September 25-26 barely. There are new requirements for all delegates 
attending. Each delegate will be required to be vaccinated, wear a mask, social distance indoors, and submit to a 
temperature check before entering the convention hall.
LABOR DAY PARADE: It has been cancelled. Literally, 14 minutes after receiving an email that we would be 
second in the parade, we received another one cancelling it all together. No parade now for two years running. I 
really wish that everybody would just get vaccinated so that we can return to normal.
STEWARDS BANQUET/GOLF TOURNAMENT: As of this writing, these two events are still on. We will be 
monitoring the COVID-19 situation and make a safe decision for the members. 
BACKPAY/July 2021 COLA: If you work with any scabs, you might point to these two large sums of money as a 
small token of what the union does for its members. The backpay includes two general wage increases of 1.1% (@ 
$715 per) and three COLAs (@ $166, $188, and $416). The July 2021 COLA will be $1,934. The COLA is significant 
because many unions, including the UAW, have lost COLAs in their contracts. I’ve had other unions ask me how 
we kept it in. I tell them the same thing every time. The Postal Service proposed it during negotiations because 
they know and appreciate that the most valuable asset they have in the Postal Service is city letter carriers. Not! 

Until next month, do your job safely and accurately. 
Show up to your union meeting. You might learn some-
thing. We don’t write the rules; we just have to play the 
game. Sláinte. 

Sept 9 Regular Branch Meeting
Oct 6 Retirees Meeting
Oct 7 Shop Stewards Meeting
Oct 9 Shop Stewards Banquet 
Oct 10 34th NALC Br. 343 Golf Tournament for 

MDA - Normandie Golf Club (see ad)
Oct 14 Regular Branch Meeting
Oct 23 91st Ole Timers’ Day (see ad)
Nov 7 Retirement Seminar (see ad for 

information)

MOUND CITY CARRIER
Published monthly by:

Branch 343, NALC
1600 South Broadway

St. Louis, MO 63104-3806

MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104
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executive vice President … By Brian Litteken

MDA Golf Tournament: The golf tournament 
will be held at the Normandy Golf Club on 
Sunday, October 10. It will be a best ball 

four-man scramble with a shot gun start. The cost 
is $80 per person or $320 per team. A COVID-19 
friendly boxed lunch from McAlister’s Deli will 
be provided.

I encourage the stations to sponsor a hole for 
$100. The station’s name will be prominently dis-
played at the sponsored hole. This will likely be 
the last of a short list of MDA events for the year. 
The money can be raised in any number of ways 
from the classic pass the hat to a 50/50 draw-
ing. Breakfast sandwiches have been bought and 
brought to stations and sold for a profit with the 
proceeds donated to the hole sponsorship. Thank 
you for your efforts.

Service Standards: My article last month de-
scribed Postmaster Dejoy’s 10-year plan to change 
the first-class mail service standard. The Postal 
Service finalized its plan to lengthen the one- to 
three-day service standard within the continen-
tal United States to a one- to five-day service 
standard. The new service standard will become 
effective October 1.

This change in service standard has opposition. 
Two members of the postal board of governors 
spoke out against the plan to slow delivery of first-
class mail. Ronald Stroman stated that intention-
ally slowing first-class mail and package delivery is 
“strategically ill-conceived, creates dangerous risks 
that are not justified by the relatively low financial 
return, and doesn’t meet our responsibility as an 
essential part of America’s critical infrastructure.” 
Ronald Stroman served as deputy postmaster 
general from 2011 to 2020. Stroman resigned 
shortly before Postmaster DeJoy started because of 
philosophical differences with Postmaster DeJoy. 
Despite this opposition, the board took no steps to 
stop or even modify the 10-year plan.

The Postal Regulatory Com-
mission also voiced opposition to the lengthening 
of the service standards. An advisory opinion 
from the commission states, “Estimated annual 
cost savings for the proposed service standard 
changes do not indicate much improvement, 
if any, to the Postal Service’s current financial 
condition.”

Go-To Destination: The Delivering for Amer-
ica Plan calls for making the post office a go-to 
destination by having the local post office provide 
a wider range of government and commercial ser-
vices. Neighborhood businesses will have access 
to local drop points and local services for same 
day and next day services. 

A program called Connect Local will be geared 
for smaller businesses that send packages to cus-
tomers who live nearby. Shippers will be able to 
drop packages off at local post offices, either for 
next-day delivery or, if dropped off in the early 
morning, same-day delivery.

A program called USPS Connect will be geared 
for businesses with larger volume and a more geo-
graphically diverse customer base. USPS Connect 
Regional can be used to drop packages at regional 
post facilities for next-day delivery.

DElIVERING FOR AMERIcA
POStMAStER DEJOy’S 10-yEAR PlAN

GO-tO DEStINAtION

MDA GOLF TOURNEY
OCTOBER 10

VOLUNTEERS 
NEEDED

CONTACT: 
BRIAN LITTEKEN 

OR
tina Hunt

CALL 314-241-4297
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vice President FinAnciAl secretAry
… By Marvin Booker

It appears too many carriers represented by Branch 
343 are not taking disciplinary action seriously. 
Discipline is a profoundly serious matter. There 

are four steps in the progressive steps of discipline at 
the USPS. This includes letter of warning, seven-day 
suspensions, 14-day suspension (two 14-day suspen-
sions in 631xx offices) and removal. 

All disciplinary official actions should be treated 
seriously. All adverse actions may be cited as ele-
ments of prior discipline in subsequent disciplinary 
actions and remain in an employee’s OPF for two 
years, unless otherwise negotiated. The issuing au-
thority does not have to have a concurring official for 
letters of warning. If any of the actions are issued and 
not grieved, they will remain active in the grievant’s 
OPF for a period of two years. 

Any disciplinary action must contain written noti-
fication of the grievant’s rights and time limits to file 
a grievance.  No disciplinary action should take place 
before a pre-disciplinary investigation (PDI) takes 
place. A letter carrier has the right to a steward in 
PDI, if they ask for one to be present. If management 
does not afford them a steward upon request, they 
have a right to not say anything until the steward is 
present. If management calls an employee back to the 
office, they should ask if the matter could lead to dis-
cipline. If management says, “no,” then the matter is 
a discussion.  A discussion, in this case should be one 
sided. Management talking and the employee listen-
ing. This is especially important for the employee to 
remember, so that they will not give management any 
additional ammunition. Discussions are not griev-
able but are required for most minor offenses before 
management moves on to taking disciplinary action. 
Management is putting the employee on notice that 
some type of behavior or action is unacceptable and 
must be corrected.  

If a PDI does take place and you ask that a steward 
be present, both you and the steward are entitled 
to know what the charges are. The union steward 
should move to union time for a PDI. The employee 

receiving the PDI should either 
move to union time or meeting 
time. The union steward and employee should have 
a chance to discuss the matter privately before meet-
ing with management. This prePDI counseling can 
be particularly important, so the steward is not taken 
by surprise in the PDI. Questions are supposed to be 
open ended and not leading. The steward should ob-
ject to any leading questions that suggest an answer 
or contain testimony on what happened in a particu-
lar incident.  You and the steward need to remember 
it is your day in court. 

Although the union steward has no contractual 
right to ask questions in a PDI, they do have the 
right to object to leading questions. They also have 
the right to ask the employee to clarify answers or 
explain the answer in further detail. If management 
tries to issue you disciplinary action, they do not 
need to provide you a union steward. Don’t try to 
avoid accepting the discipline or asking for a stew-
ard. Management is under no contractual obligation 
to provide a union steward to an employee who is 
receiving disciplinary action. The employee should 
request to move the meeting time to receive the disci-
plinary action. No matter what, accept the disciplin-
ary action, whether you are on or off the clock. The 
first copy that management hands you, is your copy 
to keep. Do not let it leave your possession. Immedi-
ately date it as received. Signing for the disciplinary 
action is not an admission of guilt, it just means that 
you have received the notification.

It is up to the employee if they are going to grieve 
notices of adverse action. Any letter carrier who 
wants to stay at the Postal Service for an exceed-
ingly long career, needs to grieve any disciplinary 
action issued. Remember the union has an extremely 
limited time to grieve matters (within 14 days of the 
incident date) and you should immediately contact 
the steward and provide him a copy of the disci-
plinary action, a statement of why you think the 
charges are improper or deserve mitigation and any 

thE FActS yOU ShOUlD KNOw
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recording secretAry … By tina hunt

documentation that may help the steward prevail in 
your case. Remember, it is your case that the steward 
is trying to win, so please provide them all relevant 
documentation necessary.  

If you are off for an extended period, management 
may send you disciplinary action to your address of 
record. Make sure, if you have an action pending and 
you are off work, check your mailbox daily to ensure 
you are aware if any disciplinary action is sent. Do 
not ignore requests for PDIs or extend absence letter. 
Plan to attend the PDI or reschedule it to a time you 
can attend. Remember this is your day in court, so do 
not pass up the opportunity to present evidence and 
testimony on your behalf. 

Be reasonable in your expectations. The union 

Is your station planning on 
sponsoring a hole or two at this 
year’s tournament? Hole sponsor-
ships cost $100, and the name of 
your station will be prominently 
displayed at your sponsored hole. It would be nice 
to see at least one hole sponsorship from each sta-
tion in support of MDA. Hole sponsorship money 
can be sent to the Union Hall or contact EVP Brian 
Litteken.

Lastly, can you and three of your friends come out 
and play golf? We still have openings for teams in 
this year’s tournament. You don’t need to be good; 
you just need to want to have fun. Teams who play 
will enjoy 18 holes of golf, free beer, soda and water, 
an attendance prize, lunch and snacks, and the enjoy-
ment of seeing old friends. A registration form can be 
found in this issue of the MCC or contact Mike Weir 
for more information.

Imagine If You Will: Remember the old days 
when too many people came to work? A fun thing 
bosses used to do was shout out, “Who wants to go 
home?” At Affton, we called it a hat trick. Carriers 
would put their name in a hat and whoever’s name 
was drawn could take a day of annual leave and go 
home. An extra sub would work their route. An extra 
sub you say? Yes, it was a real thing. Ahhh, those 
were the days. Thanks, Kim, for the memories!

often gets employees out of disciplinary action be-
cause management fails to follow rules and require-
ments set forth in the handbook and manuals.  Do 
not count on these procedural arguments to keep you 
discipline free. Do the right thing, show up to work, 
fill out PS forms like 3996, 3971, 1767, 1571s to docu-
ment and protect yourself. Bring in properly worded 
medical documentation that has the right verbiage of 
unable to perform duties when requested. 

Be a good employee, even if management does not 
deserve or reciprocate the same. There is no reason 
to lower yourself to management’s level, stay above 
board. Let’s work together to strengthen our position 
while securing your future employment. 

Until next time stay safe and be professional. 

Hello from the recording secretary’s desk! I hope 
everyone made it safely through the summer. A 
big shout out to management at South County 

for getting us cooling towels and a pallet of water … 
in the middle of August. Better late than never?

BRANch 343 GOlF tOURNAMENt 
FOR MDA — wE NEED yOU!

Branch 343 is planning its 34th Annual Golf Tour-
nament for Muscular Dystrophy. We need your help, 
please. Are you able to give an hour or two of your 
time? Volunteers are needed to refill coolers with 
drinks for the golfers, collect greenie bets, and pass 
out prizes. Lunch, snacks, and drinks will be pro-
vided. Volunteer times start at 8 a.m., but anytime 
you can join us is fine. If you can help, please contact 
me at the Union Hall or South County Station. I look 
forward to hearing from you!

We are also in need of attendance prizes. Would 
you like to donate a gift certificate, bottle of wine, 
or that Christmas present you never opened from 
last year? A wonderful golf tournament tradition 
of Branch 343 is to give every golfer an attendance 
prize. To help cut down on overhead and be able to 
donate more to MDA, we need your donations. Prizes 
can be dropped off at the hall or a committee mem-
ber can pick it up from you. Call me at the Union 
Hall or South County Station. 
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HeAltH BeneFits PlAn/oWcP … Barry Linan

September greetings to all the brothers and sisters 
of NALC Branch 343. Regrettably, the annual 
Labor Day parade downtown was cancelled again 

due to the COVID-19 virus. It is so unfortunate, as 
our branch was slated to be near the front of the pa-
rade this year. I look forward to our retirees’ picnic, 
which as of this writing is still scheduled for Septem-
ber 1.

Please get a COVID-19 vaccine shot, social dis-
tance, wear a mask when indoors, and stay safe out 
there! We all need to look out for each other during 
this pandemic. 

HBP News: As a CCA carrier, you receive limited 
benefits from the USPS. Upon reappointment to a 
second 360-day term, you may elect to participate 
in the Federal Employees Health Benefits Program 
(FEHB) on a pre-tax basis. I would ask you to please 
consider enrolling in our own NALC HBP. Unfor-
tunately, as a CCA, you would have to pay the full 
premium cost of the plan and that may not be feasible 
for some members. As I wrote last month, upon con-
version to PTF or FTR carrier you may enroll within 
60 days with an FEHB plan. The USPS currently 
pays 73% of the premium cost for career PTF or FTR 
carriers. 

CCAs may also participate in the USPS Noncareer 
Health Care Plan by enrolling within 60 days of the 
date you were hired. The USPS will pay $125 toward 
the self-only premium. The USPS will also pay 65% 
of the self + one or family coverage premium. After 
one year of service as a CCA the USPS contribution 
goes up to 75% for self + one or family. 

CCAs can also save some money by electing to pay 
their health care plan premium on a pre-tax basis. 
However, due to IRS rules, if you elect to pay premi-
ums on a pre-tax basis, you may only change your 
coverage during open season or per a qualifying life 
event (QLE).

After one year of service, CCAs may also enroll 
in the Federal Employees Dental and Vision Insur-
ance Program (FEDVIP) for supplemental dental 
and vision benefits. All postal employees pay the full 
premium for the FEDVIP plans. 

2022 FEHB Open Season: The dates have been 

announced for the 2022 FEHB 
Open Season as Monday, Novem-
ber 8 thru Monday December 13, 
2021. These are the dates when 
you can enroll in an FEHB plan or 
change your current enrollment. The new FEHB plan 
rates for 2022 should be announced mid-October 
2021. You can enroll or make changes thru Post-
alEASE online. Please consider enrolling in our own 
NALC HBP.

OWCP CORNER: I wrote last month about in-
jured carrier’s entitlement to continuation of pay 
(COP) for up to 45 calendar days. I noted the first 
three calendar days of disability are considered a 
“waiting period” and you must use your leave (AL, 
SL, LWOP) if those days fall on your scheduled work-
days. If your disability exceeds 14 days, any leave 
used is to be converted to COP and returned to the 
employee. This is another regulation about COP that 
management routinely fails to follow. I would suggest 
the injured carrier fill out a Form 3971, requesting 
that any leave used during the three-day “waiting 
period” be converted to COP. If the supervisor/man-
ager involved refuses to do so, request your steward 
address the issue. 

CCAs are entitled to COP, but as non-career 
employees who may not work the same number of 
hours each week, their entitlement to COP is based 
on a weekly formula. Per regulations in 20 CFR 
10.216 (b) (2) “For part-time workers who do not 
work the same number of hours each week, but 
who do work each week of the year (or period of 
appointment), the weekly pay rate is an average of 
the weekly earnings, established by dividing the 
total earnings (excluding overtime) from the year 
immediately preceding the injury.” So total hours 
worked during the year prior to the injury (exclud-
ing overtime), divided by 52 weeks for the year prior 
to the injury, equals the weekly COP hours entitle-
ment. This calculation is done by the HRM special-
ist at the district office and then communicated to 
the local supervisor for timekeeping input. If not 
provided, request a copy of the COP calculation. 
More next month. 
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notes From tHe mAnAging editor
… By toM SchuLte

MOUNtING EVIDENcE INDIcAtES 
POStMAStER DEJOy NEEDS tO GO!

Representative Gerry Connolly, D-Virginia, chair-
man of the subcommittee with oversight of the 
United States Postal Service called for the remov-

al of Postmaster General Louis DeJoy and Chairman 
of the U.S. Postal Service Board of Governors Ron 
Bloom on August 14 sighting ethics violations.

PMG DeJoy reportedly purchased hundreds of 
thousands of dollars’ worth of publicly traded bonds 
from investment firm Brookfield’s, where Bloom is 
the managing partner, a transaction critics say is a 
gross breach of government ethics.

Bloom and DeJoy, both appointed by former 
President Trump, are already under fire by defenders 
of the U.S. Postal Service for a scheme to slow mail 
service and undermine the nation’s federal mailing 
system from within. The new reporting by the Wash-
ington Post revealed that DeJoy “purchased 11 bonds 
from Brookfield Management each worth between 
$1,000 and $15,000, or $15,000 and $50,000 between 
October 2020 and April of this year.

In total the purchases totaled up to $305,000 
during the period. Representative Connolly, chair 
of the House Subcommittee on Government Over-
sight, ripped into DeJoy and Bloom calling them 
“bandits and their conflicts of interest do nothing 
but harm the Postal Service and the American 
people. Both men must be removed to restore the 
integrity of the USPS,” Connolly said.

Other elements of DeJoy’s financial ties have 
drawn scrutiny from ethics watchdogs. DeJoy’s fam-
ily business is leasing four office buildings to global 
shipping behemoth XPO Logistics, DeJoy’s former 
company. XPO pays DeJoy more than $2 million 
annually for rent, the Washington Post previously 
reported. Brookfield happens to own more than 
$500,000 in shares of XPO, according to its securities 
filings. Coincidentally, the USPS just awarded a $120 
million five-year contract for shipping services with 
XPO Logistics.

Sighted in the findings was the reference from the 

Department of Justice Ethics Office 
which states, “An employee may not use his public 
office for his own gain or for that of persons or orga-
nizations with which they are associated personally. 
An employee’s position or title should not be used to 
coerce; to endorse any product, servicing enterprise; 
or to give the appearance of governmental sanction.” 

Additionally, DeJoy’s 10-year USPS plan to rein in 
costs has its own problems. While the plan finally 
addresses the burdensome issue of finally eliminat-
ing the mandate of having to pre-fund future retiree 
health benefits and offering a path to allow postal 
workers to enroll in Medicare, its Achilles heel is 
compromising delivery standards by closing more 
mail processing centers, shorter hours of operation at 
the window, all while raising the price of goods and 
services. It’s like ordering the combo meal at the fast-
food window only to get the burger with no fries or 
beverage and pay more for it. What kind of successful 
business model does that offer?

One must wonder about the ulterior motives of of-
fering such a plan while receiving compensation and 
purchasing bonds from USPS contemplators. When 
your CEO bets on the other horse instead of you, 
what other conclusions can be drawn? DeJoy and 
Bloom need to go.

100 percent Union
CHOUTEAU
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MACKENZIE POINTE
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region 5 nBA rePort … By Mike Birkett

L abor Management Meetings: Over the past few 
years some branches have become lenient and 
allowed management to avoid labor manage-

ment meetings. Article 17.5.A of the National 
Agreement entitles local branches to meet with 
management in regularly scheduled joint labor-
management meetings for the purpose of discuss-
ing, exploring, and considering with management 
matters of mutual concern. This is an opportunity 
for branch officers to address issues beyond con-
tractual obligations. 

Retirement Seminar: Retired NBA Mike Weir 
has agreed to conduct a virtual seminar on Sun-
day, November 7, at 9:30 a.m. The seminar will 
last approximately four to five hours. In order to 
attend, you will need to receive an email invitation 
(normally sent out the week before). Please call 
the Region 5 office (314-985-8040) and leave your 
name, branch and e-mail address. 

OWCP: While many of us can’t agree on masks 
or vaccinations, we can agree that letter carriers 
on the front line of this pandemic should be pro-
tected if they contract COVID-19 now and into 
the future. Because COVID-19 is new, we don’t 
know what, if any, long-term health consequences 
might arise once someone has gotten the virus. 
To that end DOL/OWCP has made it much easier 
for postal employees to get claims approved. The 
criteria are much easier to meet because letter car-
riers have been declared to be front line workers by 
OWCP.

You were diagnosed with COVID-19 between 1. 
the dates of January 27, 2020 through January 
27, 2023; and,
Your duties include any risk of exposure. 2. 
Specifically, within 21 days of your diagnosis of 
COVID-19, you carried out duties that-
 a. included contact with patients, members of 

the public, or co-workers; or
 b. included a risk of exposure to the novel 

coronavirus.
Fill out a CA-1 COVID-19 claim form. 
Upload your positive test result, verify on 
the CA-1 COVID-19 form that you were 

exposed to the general pub-
lic or co-workers within 
21 days of the positive test 
and file the claim. Branch 
presidents were sent a 
bulletin with hyperlinks to everything you 
need to file the claim, including tutorial 
videos. If you didn’t get one or would like 
another copy, just contact the NBA office. 
This will protect you down the road should 
you ever have medical issues related to 
having gotten COVID-19 and need to be off 
work for a period of time.

COVID-19 vaccinations, Fast, Easy, & Free: 
COVID-19 vaccinations are available at locations 
across the country, mostly through state or local 
governments, medical facilities, and pharma-
cies. For example, CVS Caremark is now offering 
COVID-19 vaccinations in thousands of CVS 
pharmacy locations around the country. No mat-
ter where you live, there is likely a CVS pharmacy 
near you. Getting vaccinated at CVS is fast and 
free for all letter carriers.

At CVS, the vaccination will come at no cost 
to you regardless of what health insurance plan 
you have, or even if you have no health insurance. 
To schedule a vaccination appointment at a CVS 
Pharmacy near you or for more information go to 
https://www.cvs.com/immunizations/COVID-19-
vaccine?cid=redir-COVID-19vaccine.

Through September 30, active letter carriers 
can use employee federal emergency leave (EFEL) 
to take off from work and get vaccinated. When 
requesting this leave, you need to submit a com-
pleted PS Form 3971, Request for or Notification 
of Absence and a COVID-19 Emergency Federal 
Employee Leave (EFEL) Employee Notification and 
Leave Request Form. You will also need to submit 
a signed Employee Agreement in Connection with 
Emergency Federal Employee Leave (EFEL) if this 
is your first use of EFEL.  For more information 
on EFEL and for the forms mentioned above, go 
to https://www.nalc.org/news/nalc-updates/body/
USPS-EFEL-Guidance.pdf .
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Vaccinations are proven to be the most effective 
defense against COVID-19. Scheduling an appoint-
ment or receiving the vaccination only takes a 
few minutes, is free to all letter carriers, and does 
not require you to use your personal leave. If you 
have specific questions about vaccinations related 
to your individual health circumstances, please 
consult a healthcare professional.

Contract COLA: Fourth COLA is $1,934: The 
fourth regular COLA under the 2019-2023 Na-
tional Agreement is $1,934 annually The fourth 
COLA is based on the increase in the CPI-W 
between the base index month and July 2021, 
less any previously calculated COLAs, and is 
payable the second full pay period following the 
release of the July 2021 index. The three COLAs 
that have been calculated under the 2019-2023 
National Agreement, totaling 37 cents per hour, 
are as follows: First COLA, 8 cents per hour ($166 
annually); second COLA, 9 cents per hour ($188 
annually); and the third COLA, 20 cents per hour 
($416 annually).
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MINUtES FROM thE AUGUSt 4 MEEtING

 RetiRee RepoRt 
… By gueSt recording Secretary nicki L. Prado

Chairman Tom Schulte called the meeting to order 
at 12:45 p.m. Chaplain Gus Frank led us in prayer 
and the Pledge of Allegiance. Tom thanked Mike 

Weir and Clif Nelson for providing the delicious 
lunch. Tom reminded everyone of the annual retiree 
picnic next month at Creve Coeur Lake. Still seek-
ing volunteers to provide lunch for the October and 
November meetings. A sympathy card was passed 
around to sign and send to Anna Kluempers on the 
passing of her husband and our union brother Jim 
Kluempers, who died last month.

Minutes from the last meeting: The minutes from 
the July 7 meeting were read by our guest Recording 
Secretary Nicki L Prado.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1,691.12.

Branch 343 President’s Report: President John 
McLaughlin was tied up preparing for an upcoming 
arbitration hearing. Exec. V.P. Brian Litteken gave the 
report. Brian spoke about Postmaster DeJoy’s 10-year 
plan for the Postal Service which is to change the de-
livery standards by delaying the delivery of mail from 
three to five days, while increasing postage rates. Not 
a good business model. The Delivering for America 
plan would also have the post office be a destina-
tion for government services, banking and driver’s 
licenses, which is a good thing. The legislation would 
also eliminate the current pre-funding health care 
mandate for future retirees. These are all proposals 
and are subject to congressional approval.

Golf Tournament for MDA is scheduled for Octo-
ber 10 at Normandie Golf Course. Brian is looking 
for volunteers and hole sponsors. The Missouri State 
Convention is scheduled for September 25 and 26 at 
the Lake of the Ozarks.

Legislative Report, Mike Weir: Mike announced 
that the retiree COLA is projected at 5.1% as of 
June. The final percentage won’t be announced until 

the end of the fiscal year. Legislation pending HR 
7768 proposed regarding private program of postal 
banking. HR 3076 and SR 1720 deals with Medicare 
integration, guarantees of six- and seven-day deliver-
ies and the end of the pre-funding for future retiree 
health benefits. Go to the nalc.org website to send a 
letter to your respective senators and congressmen 
urging them to support HR 3076 and SR 1720. We 
need to replenish the Branch 343 Political Action 
Fund to support candidates in the upcoming elec-
tions next year. November 7, Mike will conduct a 
retirement seminar. See MCC for information.

Chairman’s Report, Tom Schulte: Piggy backing 
on Mike Weir’s report about Medicare integration, 
Tom spoke about the benefits of Medicare Parts A&B 
and NALC Health Benefit Plan as his secondary. Tom 
had a heart procedure in May requiring a two-day 
stay and test, received a bill for over $41,000 of which 
he paid zero out-of-pocket. Tom reiterated the im-
portance of having good health care coverage. Tom 
also encouraged everyone who hasn’t received their 
COVID-19 vaccination to please do so as the Delta 
variant is four times more deadly.

New Business: Brother Ken Meyer made a motion, 
seconded and carried to sponsor a hole from the retirees 
for the upcoming MDA Branch 343 Golf Tournament.

Deceased Members: Tom asked for a moment of 
silence to remember James “Jim” Kluempers.

Attendance Prizes: Tom announced that following 
a meeting of the retiree officers, a decision was made 
to award two attendance prizes each meeting coming 
from the retiree treasury.

First Winner: Ray Breakfield, $25 Schnucks Card
Second Winner: David Bartholomew, $25 Home 

Depot Card
50/50 Winner: Mike Chenot, $15 
Closing Prayer: Offered by Chaplain Gus Frank
Meeting Adjourned: 1:25 p.m.



MOUND CITY CARRIER

September 2021/MCC  11  

1930 2021
JOHN H. HAAKE BRANCH 343

NATIONAL ASSOCIATION OF LETTER CARRIERS

HONORING
RETIRED MEMBERS FROM 2020 AND 2021

SATURDAY, OCTOBER 23, 2021
SERVING TIME NOON   REFRESHMENTS TILL 3 P.M.

BRANCH 343 UNION HALL, 1600 S. BROADWAY

Lunch Provided by Russo’s Catering

91st Annual Ole Timers’ Day

JOHN McLAUGHLIN
President

Branch 343, NALC

TOM SCHULTE
Retirees

Chairman
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sAFety & HeAltH … By richard thurMan

Neither snow, nor rain, nor heat nor gloom of 
night, stays these letter carriers from the swift 
completion of their appointed rounds. While the 

Postal Service has no official motto, public per-
ception of the effectiveness of the Postal Service is 
loosely depicted amongst the abundance of recog-
nized hazards a letter carrier may face each day. 
OSHA assesses and determines the US Postal Service 
reports more severe injuries than any other employer. 
Furthermore, OSHA proclaimed the Postal Service 
as a dangerous place to work. Let’s take, for example

In 2020, over 17,000 USPS employees experienced 
injuries from slipping, tripping, or falling. Thirty-
five percent of those accidents were due to slippery 
stairs and icy or wet surfaces. Could one of you read-
ing this article be one of the 17,000 who was affected? 
In doing so, how would your family be impacted 
is the question I would ask? Were you wearing the 
proper footwear? Was the walkway cleared? Did you 
suspend delivery to the address and report the prob-
lem to your supervisor? The critical question is, did 
you seek medical attention? Where is your PS Form 
1769 documenting the events as they happened in 
conjunction with a CA 1 and CA 16? You must have a 
copy of each one of these documents for your protec-
tion. Everyone needs to be aware of the lasting effects 
of injures to your back, feet, and knees.

Everyone should be aware that the US Department 
of Labor Office of Workers Compensation Program 
has exclusive authority to implement and enforce 
the Federal Employees Compensation Act (FECA), 
including pay claims on behalf of injured workers. 
The United States Department of Labor monitors 
and controls workers’ compensation claims adminis-
tered through the FECA, in 2019 the cost was about 
$3 billion involving about 200,000 federal workers 
and their survivors. Half of those claims are postal 
workers. That speaks to the dangers of the job!

Acclimating to the weather is still a problem 
for letter carriers. We work outside from eight 
to 10 hours on foot routes, park and loops, and 
mounted delivery. An extensive part of the United
States Posta l Service f leet consists of unair- 
conditioned vehicles. Additionally, letter carriers 

begin their day much later than 
we did in years past. Heat is still a 
problem. The Postal Service Heat 
Illness Prevention Program (HIPP) 
is to protect employees against 
heat-related illnesses. HIPP is triggered when an em-
ployee in the facility or outside is exposed to temper-
atures exceeding 80 degrees Fahrenheit for extended 
periods, six hours or more, over a workday or shift. 
If you experience any of the symptoms below, seek 
refuge in a cool area, call 911, contact the supervisor, 
or have someone else contact the supervisor. Seek ap-
propriate medical care to cool the body immediately! 
Know your signs and symptoms for:

Heat Stroke — confusion, fainting, seizures, exces-
sive sweating, red or dry hot skin 

Heat Exhaustion — reddish skin, heavy sweating, 
headache, nausea, vomiting, dizziness, lightheaded-
ness, weakness, thirst, irritability, fast heartbeat.

You can also get heat cramps or heat rashes from 
dehydration

Take frequent breaks and hydrate every 20 minutes
Be careful out there! It’s important to remember 

you are responsible for your safety.

Pat Wheatley
1638 Piney Dr.
arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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West county … By PaM StePney

Greetings sisters and broth-
ers of Branch 343. How’s 
everybody doing? Fine, I 

hope. What’s going on in the 
Postal Service? There are so many 
changes coming down from the 
top, it makes your head spin. First 
things first, the Gateway District 
is now called MO-KAN upsetting 
business as usual for management. 
They’re putting a lot of new man-
agers in places where there use to 
be one friend after another pushed 
up. Some changes are good, and 
the others are not. 

For instance, let’s look at ex-
press mail. How come we have 
until 6 p.m. to deliver express? 
What time is the close of business 
if you are waiting for something 
overnighted to you?  By 5 p.m. 
many businesses are on their way 
home to be with their families. 
Most people having documents 
sent overnight are expecting to use 
them the next day. If a customer 
pays a starting price of $26.95 
to send an item express mail to 
you, intended for use in a meet-
ing on that day, why in the heck 
are we delivering it at 6 p.m.? I 
really think the people at the top 
are making a terrible decision 
by changing express delivery from 
noon to 6 p.m.  Our customers are 
going to run to our competitors 
without looking back. 

Another decision made at the top 
was to purchase machines to sort 
parcels into hampers in each office. 
Maybe this will move the clerks to 
the mail stacked in a corner waiting 
to be sorted for delivery? I’ve said 
this before, customers are waiting 

every month on their periodicals, 
aka second-class flats. These are 
subscriptions they paid for, such as 
Oprah magazine, People magazine, 
TV Guide, and Sports Illustrated. 
My customers are tracking how long 
it takes them to receive these items, 
and each month we fail to deliver 
in a timely manner. Letter carriers 
are ready and waiting to deliver all 
mail sorted to them daily, so why 
not clean out all the plants and get it 
to us? Are these the right decisions 
to bring in revenue or chase it away? 
If we are in the news and they are 
reporting that we are losing $2 bil-
lion, why are we running from the 
money? Stop for a minute and hire 
more employees to move the mail. 
Please, President Fred Rolando, call 
in on the telecom and tell manage-
ment they’re headed in the wrong 
direction again. 

Moving on. The Labor Day 
parade is cancelled this year again 
because of the fast-spreading Delta 
variant of COVID-19. Thank God 
our union sisters and brothers 
decided to keep us safe. Hopefully, 
we’ll be back next year. 

On a sad note, President Rich-
ard Trumka of the AFL-CIO 
passed away on August 5. He was 
a great labor leader always looking 
to take care of business for work-
ing union members. President 
Trumka would always come and 
speak at NALC conventions telling 
us what was going on and how 
we could support union workers 
fighting for good wages and ben-
efits. He will truly be missed. The 
letter carriers here in Branch 343 
send our deepest condolences to 

his family, rest 
in peace union 
brother.

Our very 
own retired 
Jim Kluempers passed away last 
month, and he’ll truly be missed. 
He always stood up to protect 
letter carriers and veterans. Ev-
ery time you saw him, he would 
always greet you with a smile and 
hello. Every year at the retirees’ 
banquet he would call out the 
names of deceased letter carriers 
and play TAPS. I’m sure he’s in 
heaven right now with his wings. 

Union brother Steven Powers 
wrote a great article on suicide 
prevention last month and I think 
we need to post it on the NALC 
board in the office. I’m deeply 
heavy hearted to report that a 
Washington, Mo. letter carrier pro-
moted to supervisor took her own 
life August 3. It was devastating to 
the coworkers who worked with 
and for her. You never know what 
people are going through, so always 
try and be kind to one another. 
Never ever let this job take your joy, 
or this precious life God gave you.

Go today and get your ID so 
that when it’s time to vote, you’re 
ready. Don’t wait, do it right now.

Finally, I would like to challenge 
every station to please sponsor 
a hole for the upcoming NALC 
Branch 343 Golf Tournament for 
MDA on October 10. It’s only $100 
and all monies go to support the 
Muscular Dystrophy Association.

Remember to do your best, leave 
the rest, don’t stress, GOD bless, 
and thank you for coming.
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tHe “u” … By Frank enLow

Carriers, we need mentorship 
now more than ever. Look 
around your station and seek 

out those CCAs who are coming to 
work and do what you can to help 
make them a better letter carrier.

We must stop thinking that 
once a CCA completes the re-
quired three days of OJT training, 
they will know and have all the 
necessary skills needed to be a sea-
soned carrier like some of you. It 
will take some longer than others 
to learn the ins and outs of this 
job. 

And for whatever reason, if you 
haven’t noticed, the majority of 
those in management who were 
carriers, weren’t good at carrying 
mail themselves. Now it shows 
that they couldn’t care less about 
the CCAs learning all there is to 
know about becoming a seasoned 
carrier. All management cares 
about is having a body on a route. 
And they still can’t get that right. 
That is why it’s not just the OJI or 
stewards’ responsibility to look 
out for the CCAs to make sure 
they are doing ok. Looking out for 
them is all our responsibility.

Yeah, I know they come into 
the stations already clicked up. I 
also know some of them who have 
been here for a while think they 
are regulars and that they know 
everything there is to know about 
being a carrier. Don’t let that keep 
you from teaching. Keep talking 
to them even when you think they 
aren’t listening. You will be sur-
prised by those who want to learn 
more.

The day of the buddy system is 

gone and if they don’t know what 
that was, this could be a teachable 
moment to explain to the CCAs 
how we use to work together as a 
family even when we didn’t want 
to.

Brothers and sisters, you can’t 
do it all by yourselves and this is 
your help. We need some of you 
to step up for the good of your fel-
low carriers like those who came 
before you and become an OJI or 
steward at your station. 

If you don’t have someone 
certified at your station to train 
them, they might not be getting 
the proper training to become a 
good carrier. And if you don’t have 
someone who is willing to speak 
up for them, when you clearly see 
that management is wrong, we 
will continue to lose carriers with 
potential due to management’s 
lack of communication and devel-
opment skills. We can’t keep doing 
things the same way and expect 
different results. Step up because it 

is the right thing 
to do.

If you are one 
of those carri-
ers who doesn’t 
use your uniform allowance, use 
it or loose it. Set an example in 
your appearance by looking like 
a professional letter carrier. Then 
donate your old uniforms to the 
CCAs. 

Now the dreaded conversation 
about the vaccination shot.

It is a personal choice and only 
your business if you choose to 
take or not to take the COVID-19 
shot. It is also a personal choice 
if you wear a mask or not. But if 
you know that you haven’t been 
vaccinated and you are in some-
one else’s space, all that anyone 
can ask of you is not to be selfish 
when it comes to others’ health. 
You made your choice, but at least 
wear a mask when you are in the 
building. 

Until next time from the “U”
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As I write this article, I am 
saying hello from the Lake of 
the Ozarks. It is a gorgeous 

morning, and I am three stories 
up overlooking the lake and seeing 
just absolute beauty. The water 
is rippling peacefully, splashing 
against the rocks gently, and all 
seems right in the world at this 
moment. This time of tranquility 
reminds me of a couple of things. 
First, I am reminded how grateful 
I am to the NALC for fighting for 
all our benefits, including our pay 
and our annual leave so that I can 
create this memory. Secondly, I am 
grateful to have a job where I can 
clock out for the day (or week!), 
and I do not have to take the work 
home with me. I can enjoy each 
moment knowing that the work 
is getting done without me and 
that I don’t have to think about it 
until I clock in when I get back. 
No matter how stressful a workday 
may be, each day will come to an 
end, and you can start fresh when 
the next one begins. Lastly, I also 
dream about retirement and how 
I will someday, many years from 
now for me, be able to enjoy many 
more moments like this.

cARRIER SPOtlIGht

This month I interviewed a 
carrier who also reminded me of 
the light at the end of the tunnel 
known as retirement. Rick Forshee 
who has spent almost all his career 
here at South County has decided 
to ride off into the sunset like so 
many before him. Rick started 
with the post office here at South 
County on March 28, 1998. His 

favorite part of this job is getting 
to be out of the office and deliver-
ing the mail. He enjoys getting to 
talk to his customers and being 
out in the beautiful weather. His 
least favorite part was having to 
wait on everything in the morning 
because he just wanted to be out 
of the office enjoying his route. 
His fondest memories of the job 
were going out after work on a 
Friday or Saturday with some 
fellow coworkers and enjoying a 
couple drinks at the Blarney Stone 
(our local watering hole). He will 
always remember Sandy who was 
a customer that would often leave 
baked goods in the mailbox for 
him or even come across the street 
if she missed him to make sure he 
got his treats. Fortunately for Rick, 
by the time of me writing this he 

has already hung up his uniform 
and started to enjoy his retire-
ment. He says his favorite thing 
about retirement so far is being 
able to sleep in and not having to 
get up for work the next day. His 
advice for new carriers is to pay 
attention to what you are deliver-
ing and who you are delivering 
to. Don’t just run the routes off. 
Make sure the correct people are 
getting the correct mail. Give good 
service and the customers will be 
good to you. He also wants carri-
ers to enjoy the job. He knows that 
it can be a hard couple of years for 
CCAs, but it is a fun job when you 
get to learn it.

If you see Rick around, con-
gratulate him on his retirement. 
Until next time, keep your head 
held high and keep smiling.

soutH county … By Brad gLeiForSt

VIRtUAl REtIREMENt tRAINING SEMINAR 
Former NBA Mike Weir will conduct a virtual retirement seminar on 

Sunday November 7 from 10 a.m. – 2 p.m. 
For all union members considering retirement within the next year, 

this seminar is a must. 

Mike will navigate you through the intricacies of 
planning for your retirement.

To attend, you will need to receive an email invitation 
(normally sent out a week in advance).

To take part in this seminar, you will need to contact 
the NBAs office at (314-985-8040).

The NBA’s office will need your name, station, and your email address.

Please make arrangements as soon as possible.



MOUND CITY CARRIER

 18   September 2021/MCC

OctOBER: BREASt 
cANcER AwARENESS 

MONth

October is Breast Cancer 
Awareness Month, an annual 
campaign to increase aware-

ness of the disease. 2020 has been 
a powerful reminder that we are 
all in this together. Our choices 
and actions have the power to 
protect the most vulnerable 
among us in a big way. The same 
holds true when it comes to breast 
cancer. With your support, we can 
show every woman that her life is 
important. By working together, 
we can inspire hope and become a 
force for good to get her access to 
the care she needs.

What is breast cancer? Breast 
cancer is a disease in which ma-
lignant (cancer) cells form in the 
tissues of the breast.

Early Detection: According to 
the American Cancer Society, 
when breast cancer is detected 

early and is in the localized stage, 
the five-year relative survival rate 
is 99%. Early detection includes 
doing monthly breast self-exams 
and scheduling regular clinical 
breast exams and mammograms.

Diagnosis: Breast cancer can be 
diagnosed through multiple tests, 
including a mammogram, ultra-
sound, MRI and biopsy.

Stages: Once a person is deter-
mined to have a malignant tumor 
or the diagnosis of breast cancer, 
the healthcare team will deter-
mine the stage of breast cancer 
and communicate how far the 
disease has progressed.

Types: Types of breast cancer 
include ductal carcinoma in situ, 
invasive ductal carcinoma, inflam-
matory breast cancer, and meta-
static breast cancer.

Treatment: In general, there are 
five treatment options, and most 
treatment plans include a combi-
nation of the following: surgery, 
radiation, hormone therapy, 

chemotherapy, 
and targeted 
therapies. Some 
are local, target-
ing just the area 
around the tumor. Others are sys-
temic, targeting your whole body 
with cancer fighting agents.

Myths: There is a lot of misin-
formation out there. Make sure 
you know the facts about breast 
cancer.

MDA

The letter carriers from Branch 
343, St. Louis, Mo., will be spon-
soring our 34th Annual MDA Golf 
Tournament at the Normandie 
Golf Club on Sunday, October 
10. This year, with your help, we 
hope to generate even more funds 
to help MDA move ever closer 
to finding cures. We are asking 
that you, your company or your 
organization consider sponsoring 
a hole for a $100 tax deductible 
donation. 

mAckenzie Pointe …By La’Tecse LiTTeken

Shop Stewards’ Award Banquet
Saturday, October 9, 2021
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2021.

NOTICE FOR THE 2022
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2021-2022 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2021-2022 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2021. 
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

AUgUST 12, 2021

Summary of Branch Action

New Members

Deceased Members

Shimika Adkins ................Weathers ............................ 7/23/21
Morgan Ahart ...................Sikeston .............................. 7/22/21
Justin Askins.....................Washington ....................... 7/24/21
Darron Bailey ...................Town & County ................... 7/2/21
Joseph Bandera .................Gravois ............................... 7/24/21
Vernitea Bates ...................West County .......................7/16/21
Brandon Bell .....................West County .......................7/16/21
Byron Bolden ....................Jennings ..............................7/16/21
Jeffrey Boone ....................Kirkwood ............................. 5/8/21
Damonte’ Brandon ...........Gravois ................................7/17/21
Mason Bresnan .................Sappington ......................... 6/26/21
Christopher Bright ...........Clayton ............................... 6/26/21
Da’Mon Brown .................Gravois ............................... 7/24/21
Johnny Brown ...................Weathers .............................. 5/8/21
Gabrielle Byrd ...................Mackenzie Pointe ...............7/10/21
William Canizales ............Cuba ....................................7/27/21
Bryan Cannon ..................Weathers .............................7/16/21
Kyra Carson ......................Mexico .................................7/14/21
Mikalia Causey .................Oldham .............................. 7/23/21
Tamala Collins .................Veto Reid ............................ 7/24/21
Avionna Cotton ................Affton ..................................7/10/21
Charmella Edwards ..........Gaffney ................................7/16/21
Robin Eichenberger ..........Park Hills ............................. 8/4/21
Eriche Fields .....................Gravois ................................7/16/21
Jeremy Follmer .................Chouteau ............................ 7/24/21
Carlicia Gardner ...............Clayton ............................... 6/25/21
Linda Griffin-Bolden .......University City .................. 7/24/21
John Hall ...........................Southwest ............................. 5/8/21
Jacqueline Haney ..............Wentzville ............................ 7/2/21
Rhonda Harris ..................Creve Coeur ....................... 7/24/21

MSC To pay the branch bills.
MSC That Branch 343 sponsor a hole for $100 for 

the Missouri State Association 24th Annual 
Golf Tournament for MDA to be held on 
Friday, September 24.

MSC That Branch 343 sponsor two holes at $50 
each for a total of $100 for the Branch 5050 
Annual Golf Tournament for MDA. 

Sandy Denoyer..................Retired 37 Year Member ... 6/16/21
James “Jim” Kluempers....Retired 70 Year Member ... 7/12/21

Carolyn Hayes ..................Southwest ........................... 6/25/21
Victoria Hayes ..................South County .................... 7/24/21
Ethan Heeb .......................Affton ................................. 6/26/21
Mahogany Henderson .....Sappington ........................... 7/3/21
Daneta Hudson ................Mexico .................................7/14/21
Christina Jack ...................Gaffney ............................... 6/26/21
Caleb Jackson ...................Veto Reid .............................. 5/8/21
Todd Koebel ......................Southwest ........................... 7/24/21
Haley Kohlmann ..............Mackenzie Pointe .............. 7/24/21
Trebor Laws ......................Jennings ..............................7/16/21
Corey Lawson ...................Fredericktown ..................... 8/5/21
Tifffany Lawson ...............Fenton..................................7/16/21
Alison Lee .........................West County ...................... 6/26/21
Brittany Leeks ...................Wheeler .............................. 7/24/21
Chyonia Lewis ..................Kirkwood ............................7/16/21
James Lindsey ...................Weathers .............................7/16/21
Asia Martin-Lane .............West County .......................7/10/21
Calvin Mays ......................North County .................... 7/24/21
Itiel McGill ........................South County ...................... 7/2/21
Jacob Missey .....................St. James ............................. 6/29/21
Brianna New .....................Gravois ............................... 7/24/21
Daniel Povich ...................Kirkwood ............................. 7/2/21
Berry Springfield ..............Maplewood .........................7/16/21
Ca’Myla Taylor..................Veto Reid .............................7/16/21
Desiree Thompson ...........Affton ..................................7/10/21
Robert Varnado ................Warrenton .......................... 7/20/21
Kaila Wallace ....................Kirkwood ........................... 7/24/21
Danea Walls ......................Chouteau ............................ 7/24/21
Jessica Watson ..................Wheeler ...............................7/15/21
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Highlights

The meeting was called to order at 7:36 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report: No report
Legislative Report, Mike Weir: The $1 trillion 

infrastructure bill was passed in the Senate by a vote 
of 69 to 30. Voter suppression bills are being passed 
at the state level.

Retirees Report, Tom Schulte: Tom sent greetings 
from the retirees and said all were looking forward to 
the retirees’ picnic to be held on Wednesday, Septem-
ber 1, at Creve Coeur Park.

Labor Council Report, Steven Powers: The Labor 
Day parade has been cancelled. 

MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Reminded 

newly converted PTF carriers that their new position 
is career and that they only have 60 days to sign up 
for benefits offered by the Postal Service. Encouraged 
CCAs to read the MCC to learn about their rights 
and benefits.

Mound City Carrier Report, Tom Schulte: 
Thanked Steven Powers for his article concerning 
suicide awareness. Encouraged all members to look 
out for each other and be aware of the warning signs 
of someone who may be struggling. The Employee 
Assistance Program (EAP) is an excellent source for 
help. 

Haake Scholarship Report, Pam Stepney: Applica-
tions for the Haake, Coyle and national scholarships 

for high school seniors will be available in the Sep-
tember MCC.

Safety and Health Report, Richard Thurman: 
Reminded everyone that you are responsible for your 
own safety. And, if you are feeling the effects of the 
heat, seek medical attention.

OWCP Report, Barry Linan: Reminded injured 
workers to always get front and back copies of all forms.

Trustees Report, Frank Enlow: The books were 
audited and found to be in good order.

Legislative Report, Mike Weir: Mike read the PAC 
contributors. The new Consumer Price Index data 
points to a possible 6.2% cost-of-living adjustment for 
Social Security recipients for 2022.

Executive Vice President/Treasurer Report, Brian 
Litteken: Reported that the hall had new windows in-
stalled on August 9. Bids are being received to install 
a new security system.

Vice President/Financial Secretary Report, Mar-
vin Booker: Read financial report for July. Reported 
that Branch 343 had its 14 minutes of fame when we 
were told we would be first in line at the Labor Day 
Parade and 14 minutes later the parade was can-
celled. 

President’s Comments, John McLaughlin: Re-
ported that the Missouri State Convention will still 
be held at Lake of the Ozarks and proper COVID-19 
procedures will be followed. 

  Respectfully Submitted, 
  Tina M Hunt, Recording Secretary 

Branch Meeting Attendance Prizes
August 12, 2021

Cardinals vs Detroit Tigers Aug. 24 Frank Enlow U-City1. 
Muny - Seven Brides for Seven Brothers Aug 17 Brian Litteken  Union Hall2. 
Muny - On Your Feet Aug 24 Chet Drain Des Peres3. 
Muny -  Chicago Aug 31 Tina Hunt South County4. 

 $20 Tina Hunt South County
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 10, 2021
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $80 PER PERSON ($320 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $320 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

34th NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

Brian Litteken
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

PlEASE BE ADVISED IN REGARDS tO ANy ARtIclE SOlIcItING cONtRIBUtIONS 
tO thE lEttER cARRIER FUND OR OUR OwN POlItIcAl ActION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

ART BUCKHHH

STUART EASTHHH

JOE POLITTEHHH

DAN BRAUCHLEHH

CATHERINE CIARAMITAROHH 

JOE FITZJARRELLHH

JOHN HAAKEHH

TONY JASPERHH

JOHN MCLAUGHLINHH

J. MARK SIMSHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEV CREELYH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BILL LISTERH

LAWRENCE McHAYNES JR.H

KEN MEYERH

NICKI L. PRADOH 
TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

DEAN WERNERH

KIESHA WILEYH

CATHERINE CIARAMITARO
FRANK ENLOW 
GUS FRANK

SAM GOODMAN
ROY HATCHARD JR.
LAWRENCE McHAYNES JR.

JOSEPH P. REGAN
GARY ROBERTSON
LARRY STREIB

SARONDA SUTHERLAND
DERRICK WILLIAMS

Mike Chenot John McLaughlin Raymond Schlereth
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the OCTOBER issue is
SEPTEMBER 13, 2021

H H H

REGUL AR BR ANCH MEETING
THURSDAY, SEPTEMBER 9, 2021

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, OCTOBER 7, 2021

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow Latecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell Andre Perkins
Joseph P. Regan Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte ......................... Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


