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“Diversity is our Strength and Unity is our Power”

Steward’s Banquet: The steward’s banquet has been cancelled this year due 
to the persistence of the coronavirus delta variant. The officers of the branch 
thought it wise to cancel the banquet rather than place our members in a situa-

tion where they may contract the virus. The annual awards ordinarily presented at 
the banquet will still be awarded in person to the deserving recipients.

Delegate Elections: Every member will receive a ballot in the mail to vote for 
delegates to the 2022 national convention and the 2023 state convention. I would 
ask every member to carefully look over the candidates before voting and mailing 
back your ballots promptly.

Route Inspections: Route inspections are scheduled for both Maryville Gardens (63111) and Clayton/Rich-
mond Heights (63117) in the month of October. When I was notified by mail, the reason for the inspections 
was not given. I can only imagine that the Postal Service wishes to capitalize on the downturn in mail volume 
and the abbreviated deliveries because of coronavirus. I highly suspect the Postal Service will not return after 
coronavirus conditions improve when volume and deliveries return to normal. Postal management is shoot-
ing itself in the foot when these routes can’t be done in eight hours. Routes being over eight hours is a major 
reason for the low retention rate of our CCAs.

Cameras and Sorting Machines: Weathers, Clayton, Oldham, and Mackenzie Pointe are four of 189 
stations nationwide which have been selected by the Postal Service to install webcam devices for the stated 
purpose “to only monitor/view mail conditions and the status of mail processing during the upcoming peak 
season … on the workroom floor.” The Postal Service did not define “peak season,” so we do not know when 
the cameras will be installed. While I am suspect of the true purpose of the cameras, I would almost guaran-
tee you they will not be removed after peak season. 

A Hazelwood and St. Louis sorting facility will soon be the recipient of some much-needed package sort-
ing machines. A small delivery unit sorter (SDUS) will be deployed at a facility in Hazelwood. This piece of 
equipment is designed to increase the processing speed and accuracy of package sorting by retrofitting them 
with an optical character reader (OCR) that will read the “text of addresses” as opposed to only reading bar-
codes. In addition, a St. Louis sorting facility will be one of 22 location that will begin using something called 

President’s Article … By John McLaughLin

Due to the COVID-19 variant. This years Ole Timers Day celebration has been cancelled for October 23.
The 2020 and 2021 Gold Card honorees and 60- and 70-year members will be invited to receive their 

awards at the November 3 retiree meeting. Invitations are in the mail. (See announcement inside)
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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

a Spider machine. These machines will be utilized to supplement the growing package volume. I imagine the 
goal is to get packages to the stations faster. One final problem, when are they going to start hiring clerks to 
distribute the parcels at the stations? When I question whether a Postal Service plan will actually come to 
fruition and work, I just refer back to what I was told on my second day of work with the post office back in 
1979 at the Ferguson Post Office. I was told there were two ways of doing things: one is the right way, and the 
other is the post office way.

New Vehicles: On September 14, electric vehicle (EV) company Workhorse Group dismissed its legal 
challenge against the USPS’s move to award a multibillion-dollar contract to Oshkosh Defense for delivery 
vehicles. Workhorse had proposed building an all-electric vehicle f leet for USPS, while Oshkosh plans a mix 
of internal combustion-powered and battery-electric vehicles of between 50,000 and 165,000 vehicles.

PMG DeJoy has committed to at least 10% of the fleet being electric vehicles, but has said that with gov-
ernment assistance, the USPS could commit to making most of the fleet electric within 10 years. Congress 
is considering providing USPS billions to speed the adoption of EVs. Earlier last month, a U.S. House of 
Representatives panel approved $2.4 billion for USPS to buy new EV postal trucks and build charging 
infrastructure.

The Big STEAL: An article published in The Center for Public Integrity on September 10, found that 
supervisors at the USPS regularly cheat employees out of their pay. Hundreds of supervisors have illegally 

underpaid hourly workers for years. To add insult to 
injury, the supervisors have often been caught chang-
ing time sheets to show employees working fewer 
hours, and they’re rarely punished for it. The most 
the USPS could offer as a deterrent to this practice 
is a periodic reissuance of policies regarding ap-
propriate timecard administration for supervisors. 
Surprisingly enough, this does not seem to make a 
difference. 

EFEL ENDS!: The COVID-19 leave commonly 
referred to as EFEL goes away at the end of Septem-
ber. As of the writing of this article, the five Memo-
randums of Understanding (MOUs) are set to expire 
at the end of September as well. I certainly hope that 
this pandemic will be gone for good soon, so that the 
post office and our personal lives get back to normal.

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte. 

Oct 14 Regular Branch Meeting
Nov 3 Retiree Meeting
Nov 4 Shop Stewards Meeting
Nov 7 Virtual Retirement Seminar (see ad)
Nov 10 Regular Branch Meeting
Nov 11 Veterans Day Holiday

PLEASE NOTE:
Due to the November Regular Branch Meeting 

falling on the Veteran’s Day Holiday the 
November Regular Branch Meeting will be held 

WEDNESDAY 
NOVEMBER 10, 2021
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executive vice President … By Brian Litteken

FEDERAL MINIMUM WAGE the annual percentage increase, if 
any, in the median hourly wage of 
all employees as determined by the 
Bureau of Labor Statistics. Tipped 
workers, workers under the age of 
20, and individuals with disabilities will be paid 
at least the full federal minimum wage by phasing 
out the subminimum wage by 2027. 

SchEDULED MINIMUM WAGES 
INcREASES UNDER ThE RAISE ThE 

WAGE AcT OF 2021

The current federal minimum wage is $7.25 per 
hour and has not been raised since 2009. This is 
the longest period in U.S. history that the mini-
mum wage has not been raised. The current federal 
minimum wage for a worker who receives tips is 
$2.13. The tipped wage has not been raised since 
1991. Rising costs of living since 2009 have dimin-
ished the purchasing power of the federal mini-
mum wage by 21%. The peak purchasing power of 
the minimum wage was in 1968. A minimum wage 
worker earned $11.12 per hour (in 2021 dollars), 
53% more than a worker at the $7.25 federal mini-
mum wage today. If Congress had continued to 
increase the minimum wage in line with produc-
tivity growth, the minimum wage today would be 
over $22 per hour.

The Raise the Wage Act of 2021 (H.R. 603) was 
introduced by Senator Bernard Sanders on Janu-
ary 26. This act would gradually raise the federal 
minimum wage to $15 by 2025. After 2025, the 
minimum wage would be increased from $15 by 

President Biden issued the executive order on 
increasing the minimum wage for federal contrac-
tors on April 27. “This order promotes economy 
and efficiency in federal procurement by increas-
ing the hourly minimum wage paid by the parties 
that contract with the federal government to $15 
for those workers working on or in connection 
with a federal government contract.” “Raising the 
minimum wage enhances worker productivity and 
generates higher quality work by boosting work-
ers’ health, morale, and effort; reducing absentee-
ism and turnover; and lowering supervisory and 
training costs. Accordingly, ensuring that federal 
contractors pay their workers an hourly wage of 
at least $15 will bolster economy and efficiency in 
federal procurement.”

This executive order was effective immediately 
on new contracts, extensions or renewals of exist-
ing contracts, and exercises of options of existing 
contracts. The executive order ensures that fed-
eral government contracts contain a clause which 
requires workers employed in the performance 

Continued on page 22 …



MOUND CITY CARRIER

 4   October 2021/MCC

vice President FinAnciAl secretAry
… By Marvin Booker

DO ThE SAME ThING GET ThE SAME RESULT

The high turnover among city carrier assistants 
(CCA) has been an ongoing concern since the 
CCA position was created in 2013. Each week 

at least one of the full-time officers participate 
in new employee orientation for CCAs. We try to 
communicate the expectation and requirements 
and job description of a CCA. Many CCAs find the 
job tough at first — the long hours, physical work 
and the steep learning curve takes its toll. Unfortu-
nately, too many new hires quit within a few weeks. 
It’s a waste of time and resources when new hires 
leave. To that end I would like to offer a few useful 
ideas to improve retention of CCAs and the work 
environment. 

Start treating new hires and craft employees like 
they are valuable members of the team.  Abide by 
the contract, especially the contractual carrying 
limits of 12 hours in a day and 60 hours in a week 
and drafting. By ignoring these limits, management 
is forcing letter carriers to perform overtime work 
and lose time outside of the workplace that they 
bargained to have. 

Stop failing to complete the simple task of provid-
ing a completed letter of authorization for uniform 
purchase to CCA within 14 days of their eligibility 
date. Letter carriers in uniform are the public face 
of the USPS. In addition, uniforms project a neat 
and professional appearance that customers associ-
ate with the outstanding service provided by letter 
carriers.

Start informing CCAs injured on the job of their 
right to choose a physician. Despite the very clear 
language of the law and contract, supervisors are 
still failing to advise employees of their right to 
choose a physician. In some cases, supervisors are 
coercing employees into treatment from Concentra 
the Postal Service contract physician. As a CCA, 
you should never feel intimidated when exercising 
your rights if you are injured on the job. 

Management needs to stop carrying mail, sort-
ing parcels, and figuring out ways to make carrier 

lives miserable with creative new 
ways to break the contract. Some 
managers and supervisors have 
made it clear that they try to abide by the contract, 
but they are being ordered by MCSOs and the 
postmaster to violate it. Management needs to focus 
more on hiring, retention, and customer service, 
and less on doing craft work.

Management needs to start using injured car-
riers to work within their restrictions instead of 
sending them home as some form of punishment 
trying to force them back to full duty. Many stations 
are shorthanded and have carriers throwing parcels 
and have mark-up mail backed up. Yet management 
tells injured carriers there is no work available and 
sends them home.

Management needs to stop blaming the arbitra-
tors for holding management accountable for violat-
ing the contract. Stop blaming the union for the 
retention of bad employees they hired, when they 
fail to adhere to the provisions set forth in Article 
16 of the National Agreement. Also, management 
needs to start paying carriers from grievance settle-
ments. It not only is a labor law violation, but it 
also affects the trust between the employee and the 
employer. 

It is truly a sad situation, what mail delivery in 
the St. Louis installation has come to. Management 
says they can’t hire enough people but have had 
hundreds of qualified people come through the 
door only to resign after they see how horribly man-
agement treats the new employees. It is time that the 
USPS locally becomes a true partner with the NALC 
to try and resolve some of these recurring issues 
in our area. Maybe if we try something different, 
we will get a different result.  The status quo is not 
sustainable for anyone.

Finally, I want to thank the membership for their 
long hours and hard work during this difficult time 
as management continues to fail at staffing the sta-
tions and branches.

Until next time stay safe and be professional.
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recording secretAry … By tina hunt

Hello from the recording secretary’s desk! As I 
write this, we are busy planning for the Branch 
343 golf tournament for The Muscular Dystro-

phy Association. An early thank you to everyone 
who comes out to play, volunteer, sponsored holes 
or donated prizes. We could not have done it with-
out you! Look for a wrap up in next month’s MCC.

NALc AND MDA

The NALC embraced the Muscular Dystrophy 
Association as its “official charity” in 1952, becom-
ing the first official national union sponsor of the 
group which was founded in 1950. The union’s first 
nationally coordinated campaign to raise funds 
for MDA came during Thanksgiving week in 1953, 
when tens of thousands of letter carriers in more 
than 800 cities returned to their routes for a sec-
ond time after completing their holiday-heavy mail 
deliveries. The all-volunteer effort was called “The 
Letter Carrier March for Muscular Dystrophy.”

Individual letter carriers repeated their ap-
pointed rounds in the evening, soliciting dona-
tions door to door. Because of the late hour, the 
volunteers got the nickname “the porch light 
brigade.” Many letter carriers carried their now-
empty leather mail satchels as badges of authen-
ticity to reassure donors they could be trusted 
with their hard-earned nickels, dimes, and 
quarters.

At the end of the week, the 
results were mind boggling, even 
by today’s standards — nearly $4 
million collected!

BRANch 343 AND MDA

The Muscular Dystrophy Association is commit-
ted to transforming the lives of people affected by 
muscular dystrophy, ALS, and related neuromus-
cular diseases through innovations in science, and 
innovations in care. The membership of Branch 
343 has always been strong supporter of MDA. Un-
fortunately, the pandemic has taken a toll on our 
fundraising efforts. In 2019, Branch 343 was able 
to raise $27,959 for MDA. That number dropped 
to $11,000 in 2020. I know that when it becomes 
safe to do so again, Branch 343 will excel in its ef-
forts to hold in person fundraisers and raise more 
money to “Deliver the Cure.”

Thank you for all you do, and I will see you on 
Thursday!

100 percent Union
CHOUTEAU
CLAYTON

CUBA
DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
OLIVETTE 

PIEDMONT 
SALEM

SOUTH COUNTY
ST. ANN

ST. CLAIR
UNION

WARRENTON 
WASHINGTON
WENTZVILLE 

WEST COUNTY

HONOR ROLL

ole timers dAy 
cAncelled

Due in large part to the delta variant of the 
coronavirus, we have decided to postpone our 
usual celebration honoring our 50-year Gold Card 
and 60-and 70-year recipients.

Instead of sending out a blanket invitation to 
all retirees to attend our annual gathering, we 
are mailing invitations to just the 2020 and 2021 
recipients and recognizing their milestone ac-
complishments by presenting their awards at our 
November 3 retiree meeting.

Please be advised that we will not be celebrating 
Ole Timers Day on the scheduled October 23 date, 
but recognizing our honorees on November 3.

Those recipients who are unable to attend will 
be mailed their awards.

 We regret the inconvenience and hope to 
celebrate Ole Timers Day next May.
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HeAltH BeneFits PlAn/oWcP … Barry Linan

October greetings to all the brothers and sisters 
of NALC Branch 343. Please get a COVID-19 
vaccine if you haven’t already, keep social 

distancing whenever possible, wear a mask when 
indoors and stay safe out there! We all need to help 
one another and look out for each other during this 
pandemic. 

NALC HBP News: The dates have been an-
nounced for the 2022 FEHB Open Season as Mon-
day, November 8 thru Monday, December 13, 2021. 
These are the dates when you can enroll in an FEHB 
plan or change your current enrollment. The new 
FEHB plan rates for 2022 should be announced this 
month. You can enroll or make HBP changes thru 
PostalEASE online. Please consider enrolling in our 
own NALC HBP. It is the only union owned, Union 
staffed, and Union run plan in the FEHB.

I have ordered NALC HBP brochures for the 2022 
year and hope to have some available at the hall by 
the time you read this MCC. You can also call the 
plan at 703-729-4677 to request a 2022 brochure 
or go online at www.nalchbp.org to access the new 
premium rates. 

The NALC HBP currently offers a High Option 
at $91.47 for self only, a CDHP Option for $52.45 
for self only, or a Value Option for $43.05 self only. 
These are current 2021 Postal Category 1 (NALC 
bargaining unit) rates and all are bi-weekly (per 
pay period) postal premium for active carriers. 
The 2021 monthly rates for retired carriers are 
High Option at $205.47 self only, CDHP Option at 
$118.38 self only, and Value Option at $97.16 self 
only. 

You can compare our NALC HBP against the 
other FEHB plans available at the www.opm.gov/
healthcare website. There is a listing of the vari-
ous plan options and a tool that enables side by 
side plan comparisons. To get a fair comparison 
of premium rates, you need to compare the High, 
CDHP, and Value Options against each other. I note 
that the High Option plans generally have a higher 
premium, but offer lower deductibles and a lower 
“annual out of pocket maximum” cost. Our NALC 
HBP High Option is comparable to the Blue Cross 

and Blue Shield Standard and to 
United Healthcare Choice Plus 
Primary plans in benefits offered. 
But, our NALC HBP currently 
has the lowest deductibles and 
the lowest “annual out of pocket maximum” of all 
three plans! Please check out the NALC HBP for 
2022 in Open Season. 

OWCP CORNER: I’m writing again about a 
routinely misunderstood benefit for injured carri-
ers — your right to 45 calendar days of continuation 
of pay (COP). I wrote last month about how the 45 
calendar day COP entitlement period begins on 
the first full or partial day of disability from work 
or lost time for medical treatment after the date of 
injury. This includes management sending carriers 
home who have returned to work with medical re-
strictions and are considered limited duty. Carriers 
not provided with limited duty work for a full day 
are entitled to COP for the remainder of their work 
day. Fill out a 3971 for COP on any days sent home 
early and notate in the remarks box “no Limited 
Duty provided.”

Injured carriers need to provide medical restric-
tions upon returning to work. The Form CA-17, 
duty status, can be obtained from your supervisor 
and used for this purpose. Upon providing your 
medical restrictions to management, they are obli-
gated to provide available limited duty work within 
your restrictions. Management is also obligated to 
provide a written offer of modified assignment 
(limited duty) on Form 2499 to you. You will be 
asked to sign the offer as accepting the assignment. 
Make sure you review the hours, work location, 
and all assigned duties before you sign. If you are 
unsure, request a steward to review the offer with 
you before signing. The offer should be as close 
as possible to your regular schedule and must not 
exceed your medical restrictions. If the offer is im-
properly assigning different hours or work location, 
accept it “under protest” and file a grievance. If the 
offer exceeds your medical restrictions in some way, 
“decline” the offer, identify the problem duties, and 
file a grievance. 
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notes From tHe mAnAging editor
… By toM SchuLte

WhAT IS ThE PRO AcT?

Protecting the Right to Organize Act of 2021 is 
bill a that expands various labor protections 
related to employees’ rights to organize and 

collectively bargain in the workplace. H.R. 842 has 
already passed in the House of Representatives by a 
vote of 225–206 and currently is awaiting action in 
the U.S. Senate. President Joseph Biden has already 
indicated that he would sign the legislation should 
it reach his desk.

The Pro Act restores the rights of workers to 
freely and fairly form a union and bargain to-
gether for changes in the workplace. It would be 
the most radical change to existing labor law in 
decades. First and foremost, the PRO Act would 
overturn all right-to-work laws. Currently, the 
27 states enacting right-to-work legislation are 
the poorest states in paying a living wage to their 
employees.

As the collective strength of workers to negoti-
ate for better pay and benefits has eroded, the 
gap between rich and poor has reached levels not 
experienced since the Great Depression. The result 
is an economy that does not work. Where the vast 
majority of the people lack the income or the eco-
nomic security they deserve.

More and more workers want to join a union. A 
recent study found that nearly half of all nonunion 
workers – more than 60-million people, would join 
a union if given the opportunity. This should come 
as no surprise. When working people can bargain 
collectively, they can negotiate for higher wages, 
better benefits, and better working conditions. 
They also have a say in critical workplace issues 
like time off for care of loved ones, or simply the 
protections of discrimination in the workplace.

The National Labor Relations Act is broken 
and must be fixed. Our basic labor law, which is 
supposed to protect the rights of workers to form 
a union and bargain collectively, is broken. The 
National Labor Relations Act (NLRA) of 1935 ush-
ered in a wave of worker organizing that changed 

the direction of America, build-
ing the greatest middle class the 
world has ever seen. Yet ever since its passage, cor-
porations and their political allies have conspired 
to render the law ineffectual. In recent decades, 
employers have been able to violate the NRLA with 
impunity, routinely denying workers their basic 
right to organize and join with their fellow co-
workers for union representation.

The entire union-busting industry now works 
nonstop to block people from exercising their 
rights. Today in more than 40% of all union 
organizing elections, employers are charged with 
breaking the law. They lie. They threaten and 
coerce. They routinely fire union supporters. 
In some instances, workers are forced to attend 
mandatory meetings with one item on the agen-
da: union-bashing. These messages of fear and in-
timidation come from the very people who control 
their paychecks. The penalties for employers who 
engage in this illegal behavior are inconsequential.

The Pro-Act expands various labor protections 
related to employees’ rights to organize and col-
lectively bargain in the workplace. It revises the 
definitions of employee, supervisor, and employer 
to broaden the scope of individuals covered by the 
fair labor standards; permits labor organizations 
to encourage participation of union members in 
strikes initiated by employees represented by a dif-
ferent labor organization; and prohibits employers 
from bringing claims against unions that conduct 
such secondary strikes.

The bill also allows collective bargaining agree-
ments to require all employees represented by the 
bargaining unit to contribute fees to the labor 
organization for the cost of such representation, 
notwithstanding a state law to the contrary; and 
expands unfair labor practices to include prohibi-
tions against replacement of, or discrimination 
against, workers who participate in strikes.

Continued on page 22 …
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region 5 nBA rePort … By Mike Birkett

NEW EMPLOyEE MENTORING PROGRAM

As most of you know, there has been an ongoing issue 
in retaining CCAs. The service lost 23,368 CCAs 
last year nationwide. On August 23, the NALC and 

the USPS signed a New Employee Mentoring Program 
Memorandum of Understanding. The parties agreed 
to pilot this program for newly hired city letter carriers 
with the purpose of providing mentorship relationships 
with experienced city carriers through which feedback, 
coaching, and positive reinforcement can be shared. 
The Des Moines, Iowa, installation has been selected as 
a pilot site. Des Moines lost 53% of their CCAs last year. 
Carriers from Des Moines who are interested in becom-
ing mentors should submit their names to either Kelly 
Strottman (Pres. Br. 352) or Marvella Mure Holland (VP 
Br. 352). Mentors should have a sufficient understanding 
of USPS policies, rules and regulations; a positive image 
and attitude; good communication skills, safe working 
practices and be regular in attendance; commit to a four 
month mentoring relationship, and be available by phone 
or in person for discussion during work hours; willing to 
meet with mentees and management concerning mentee 
performance; be willing to attend and successfully com-
plete a mentor training program, jointly developed by the 
national parties.

This program will begin on October 4 and last for a 
minimum of one year. CCAs upon arrival at their unit 
should be introduced to their mentor, who will participate 
in a tour of the facility, introduction to fellow employees 
and receive an overview of the workroom floor. The 
mentor and mentee should meet regularly, as needed, to 
discuss experiences and work related issues. The mentor 
should provide encouragement and advice on perfor-
mance and ability. The mentor and mentee should meet 
for the 30-, 60-, and 80-day evaluations. When practicable, 
meet with the mentee and management representative 
concerning voluntary or involuntary seperations. 

This program should assist CCAs in better understand-
ing their day-to-day responsibilities and assignments 
while increasing the retention rate. The program should 
also help regular carriers who are working mandated 
overtime and working over 12 and 60 hours.

CCA retention is not just an issue in the pilot sites, but 
a nationwide problem. If this program is successful, we 

could see this roll out nationwide. I’ve 
already heard from a couple of branch 
presidents and a district manager about 
being part of this test should it expand. 

WEBcAMS IN UNITS

The Postal Service intends to install webcam devices 
in various installations to monitor/view mail conditions 
and the status of mail processing during the upcoming 
peak season. USPS states approximately 189 offices will be 
observed using the devices. Union representatives should 
refer to M-01945 if disputes arise involving USPS usage of 
video technology. These webcams only to monitor “mail 
processing issues” are to be installed in St. Louis at Macken-
zie Pointe, Oldham, Clayton and Weathers. 

PARcEL SORTERS 

USPS deployment of parcel sortation equipment. The 
Postal Service intends to subcontract a third party for the 
installation of 51 additional small delivery unit sorters 
(SDUS) in Function 1 package sortation annexes (PSA) 
facilities. These SDUS machines will subsequently be 
converted to single induction package sorters (SIPS) when 
retrofitted with an optical character reader (OCR) cur-
rently in development. We have been notified that these 
machines will be installed in Hazelwood, Mo.; Wichita, 
Kan.; Kansas City, Mo. (Riverside); Des Moines, Iowa 
(Urbandale); and Omaha, Neb.

STATE cONVENTIONS

After a year and one half of cancellations and delays, 
the states (Iowa, Kansas, Missouri and Nebraska) are all 
having their conventions within the next six weeks. All 
delegates should be vaccinated, wear masks and social 
distance while at the convention and at various activities. I 
look forward to seeing you in person or remotely. 

RETIREMENT SEMINAR

Retired NBA Mike Weir has agreed to conduct a virtual 
seminar on Sunday, November 7, at 9:30 a.m. The semi-
nar will last approximately four to five hours. In order to 
attend, you will need to receive an email invitation (nor-
mally sent out the week before). Call the Region 5 office 
and leave your name, branch and email address. 
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reunion oF old Friends At tHe AnnuAl retirees Picnic
sePtemBer 1, creve coeur memoriAl PArk
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ricHArd l. trumkA (1949-2021)

Richard Trumka, President of the AFL–CIO passed away on August 5, at the age of 72. The labor 
movement, the AFL-CIO and the nation lost a legend. Richard devoted his life to the working 
people of America, from his early days as president of the United Mine Workers of America to the 
unparalleled leadership as the voice of America’s labor movement.

The AFL-CIO website called Trumka a relentless champion of workers’ rights, workplace safety, 
worker-centered trade democracy and so much more. He was a devoted father, grandfather, hus-
band, brother, coach, colleague and friend.

National Association of Letter Carriers President Fredric Rolando stated, “Over the last 25 years, 
Brother Trumka helped transform the AFL-CIO, leading the labor movement to reconsider and 
modernize its approach to immigration and to reinvigorate its role as a champion of civil rights. 
It is a source of deep irony and sadness that we lost Brother Trumka at the very moment his life’s 
work appears to be bearing real fruit. The labor movement has almost never been more popular 
than it is now; the House has passed the PRO-Act and pressure is building in the Senate to do the 
same; and the country has elected Joe Biden, the most openly pro-union president since Harry 
Truman. Indeed, President Biden’s build back better (BBB) program bears the union label that Rich 
Trumka fought for all his life. The best way for our movement to honor that life is to finish the job 
on the PRO-Act and the BBB program.  Rich was a fixture at the NALC biennial conventions for 
the past 10 years. He was both a friend and a fierce and loyal champion of letter carriers and the 
NALC. In all my time as president of this union, Rich was there for me as an ally – and for let-
ter carriers whenever we needed the solidarity of the entire labor movement. We will all miss him 
dearly.”
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sAFety & HeAltH … By richard thurMan

Dehydration is something that 
most letter carriers associate 
with the sweltering sum-

mer heat, but dehydration isn’t 
only associated with summer; it’s 
promulgated just as frequently in 
the winter. Cold weather brings 
about overexertion for letter 
carriers working 40- to 70-hour 
weeks who are exposed continu-
ously to frigid weather for long 
periods. Dehydration occurs when 
your body doesn’t have enough 
fluids to allow it to function cor-
rectly. It’s essential to understand 
what brings about this effect. 
You’re typically wearing shorts, a 
short-sleeve shirt, and frequently 
consuming water or other f luids 
every 20 to 30 minutes a day in the 
summertime to sustain a suitable 
body temperature.

In contrast, in the wintertime, 
you get dressed into multiple 

layers, such as shirts, undergar-
ments, and sweatpants, all under 
your wet weather gear, including 
a scarf and a hat. The layering 
creates heat retention in a winter-
time situation, which hastens de-
hydration, and people drink less 
during the winter. Think about it. 
Beyond that, some people don’t 
drink f luids because they don’t 
want to have to undo everything 
to use the restroom. Your body 
loses moisture every day through 
respiration, perspiration, urina-
tion, and general body function 
— the way the body regulates 
itself. This body-regulated sys-
tem, combined with the tempera-
ture or climate we work in, can 
be problematic. All of this affects 
the body’s retention of water. 
Different levels of activity, as-
cending or descending stairs, long 
relays or pivots, affect our body’s 

ability to main-
tain hydration.

Addition-
ally, your diet 
is vital to 
preserving body hydration by 
ingesting fruits and vegetables, 
an additional water source. We 
preach a common phrase to keep 
water with you, though some 
find it challenging during the 
winter due to the cold. Instead, 
many prefer to drink teas and 
hot cider. Crucially, it would be 
best if you avoided caffeinated 
drinks that can expedite dehy-
dration and recognize the signs 
and symptoms of the condition. 
Thirst, dark-colored urine, diz-
ziness, fatigue, and dry skin can 
all indicate the progression of 
dehydration. Be safe and aware.

Peace, and love. You have to 
care about yourself first! 

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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West county … By PaM StePney

How’s everyone doing? Fine, 
I hope. Third party parcel 
drop off, wow! Every day 

there are trucks, vans, UPS, 
FedEx and sometimes private 
vehicles dropping off parcels to 
the Postal Service for delivery. I 
interviewed a couple of the driv-
ers, asking why they are drop-
ping off bags of parcels to the 
Postal Service? One of the driv-
ers said, “ask Amazon.” Another 
said he purchased an Amazon 
route for $15,000 and every day 
his five vans pick up parcels 
from Amazon and as they go to 
deliver, each van leaving earns 
$1,200-$1,500 per day in revenue. 
I said to myself wow, are we 
working for the third party or 
for Amazon? How’s the money 
divided? Are we working the 
daily $1,200-$1,500 van routes 
for them? Once these vans drop 
off parcels to the Postal Service 
is that the end of their day? And 
why are we working 10-12 hours 
delivering their parcels? Are we 
working and the Postal Service is 
paying our salary, while the third 
party takes their money and 
runs? If this is the case, then we 
need to negotiate a price with the 
third party and get some of the 
$6,000-$7,500 per day they are 
collecting from the third party 
and the Postal Service. 

One driver said there’s a wait-
ing list to purchase these Ama-
zon routes. A lot of the retirees’ 
kids are purchasing Amazon 
routes and they are working part 
time for them. If you look on the 
website, you can purchase up 

to 40 routes and you could earn 
$400,000 per year. Plus, you get 
free delivery of parcels from the 
good old Postal Service. So once 
again I say to you, don’t let them 
put those parcels in the mailbox, 
take them out and bring them 
back to the Postal Service, even-
tually someone will pick them 
up from one of those third-party 
Amazon routes. I know I’m vent-
ing, but the Postal Service is the 
one paying the cost.

Moving on. Stop using our new 
CCAs. They work for the Postal 
Service, not for you personally. 
If you need help, fill out a 3996 
and give it to management. They 
are not here for your own private 
use, because if they get hurt doing 
your job, it causes a problem for 
them, so stop giving them things 
to do on your route.

Congratulations to the stew-
ards of the year. They fought the 
good fight and they earned their 
Steward of the Year award. 

Thank you 
to West County 
for sponsoring 
three holes in 
the MDA Golf 
Tournament. 

The John Henry Haake/Char-
lie Coyle Scholarship applica-
tions are in this magazine that 
you are holding now. Take this 
opportunity to f lip through and 
get this application filled out 
with your high school senior this 
year. 

Happy Halloween to all the 
kids. Hopefully this year is better 
than the last for them. 

Don’t forget to register to vote. 
Get a valid ID and be ready to 
cast your vote in the upcom-
ing elections because right now, 
there is an effort that is working 
overtime to suppress votes in 
certain areas of the country. 

Remember to do your best, 
leave the rest, God bless and 
thanks for coming.
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tHe “u” … By Frank enLow

Right now, it is still your choice 
if you take the vaccination 
shot or not. But if your choice 

is not to take the shot, you re-
ally need to maintain your social 
distancing and wear a mask. I 
can’t stress this enough, respect 
my space.

With that being said, we have 
been dealing with this COVID-19 
pandemic for almost two years 
now, and it seems as though it has 
also been that long since we have 
seen some of our brothers’ and 
sisters’ faces in the workplace. The 
stress of carrying the workload 
of those who are still not at work, 
along with the stress of dealing 
with the second strand of this 
COVID-19 virus and still having 
to deal with your personal life can 
be overwhelming. 

If you are having trouble deal-
ing with stress, you can contact 
EAP (Employee Assistance 
Program) at 800-EAP-4-You or 
800-327-4968, TTY: 877-492-7341, 
or you can contact them at www.
EAP4YOU.com. Brothers and 
sisters, along with EAP, these are 
some of the policies the Postal 

Service has put in place to try to 
help keep us safe during these 
stressful times.

The Workplace Violence Pre-
vention Program states: Everyone, 
every day must do their part in 
maintaining a safe work environ-
ment by reporting all perceived 
acts of aggression, violence, or 
threats.

The zero tolerance policy 
means that every act or threat of 
violence, regardless of the initiator, 
elicits an immediate and firm re-
sponse. The response could result 
in corrective action, up to and 
including removal of the offender 
from employment with the Postal 
Service. The concept of zero toler-
ance is based on the belief that no 
employee should have to work in 
an atmosphere of fear and intimi-
dation. Every threat and every act 
of inappropriate behavior must be 
addressed.

Also, the Joint Statement on 
Violence and Behavior in the 
Workplace states that the United 
States Postal Service as an insti-
tution and all of us who serve 
that institution must firmly and 

unequivocally 
commit to do ev-
erything within 
our power to prevent further 
incidents of work-related violence. 
The joint statement affirms the 
intentions to make the workroom 
floor a safer, more harmonious, as 
well as a more productive work-
place. This statement should be 
posted on bulletin boards in all 
postal installations.

Like the virus, a lot of you are 
not taking the Joint Statement 
on Violence and Behavior in the 
Workplace seriously. Some of you 
have forgotten that you come to 
work to provide for your family, 
and personally, no one must like 
you, but as co-workers we must be 
tolerant and respectful towards 
each other.

There is also a PS Form 1767 
(Report of Hazard, Unsafe Condi-
tions or Practice) which if com-
pleted, management has 24 hours 
to address the issue in writing.

Please don’t make this the last 
article you read as a postal em-
ployee. Until next time from the 
“U.”

cOVID-19 AND STRESS 
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Hello from South County. 
Have you ever noticed how 
much we rely on our fellow 

carriers? From the moment we 
get hired we have seasoned car-
riers teaching us at the academy. 
After that, we learn how to drive 
the LLVs, being taught by fel-
low carriers. Then when we get 
to our home stations, we have a 
fellow carrier conduct our on-
the-job training. After this, when 
we are actually doing our job, we 
have a safety captain at the sta-
tion who instructs us on current 
or new safety practices. It is also 
our brothers and sisters in uni-
form who serve as shop stewards 
at our stations to ensure that 
our contract is being followed by 
management. I have only been 
interested in doing the job of 
carrying the mail, but I think it’s 
wonderful that there are carriers 
out there who perform all these 
extra duties for us. It is some-
thing I think all carriers should 
consider at some point in their 
careers, and at the very least, say 
thank you to the carriers who 
perform these duties.

cARRIER SPOTLIGhT

This month I was fortunate 
enough to interview one such 
carrier as described above. Evan 
Garcia is a man who wears many 
hats. He is not only an excellent 
mail carrier, but he is also a City 
Academy instructor, a driver 
safety instructor, an on-the-job 
instructor, and a safety captain 
here at South County. Many of 
you have already gotten to know 

Evan because of all of this. He 
started with the post office in 
July of 2013 and came to South 
County in February of 2018. 
When I asked him why he does 
all these different jobs, he ex-
plained that he just wanted to do 
something different. He really 
enjoyed training and teaching 
others about the job. Evan’s 
favorite part of carrying mail 
is getting to be out on the route 
by himself, where he feels his 
day can be peaceful. His least 
favorite part is how his job can 
consume so much time. Lately, 
we have been working so many 
hours it seems as though there’s 
no time to enjoy the off hours. 
When not at work, which is not 
often these days, Evan enjoys 
everything sports related. His 

fondest memory 
of the job was 
his first day 
carrying mail by 
the park and he 
helped a child get out of a swing 
that the child somehow managed 
to get stuck in. This certainly 
sounds like Evan, since he is 
such a helpful person. Evan’s 
advice for new carriers is to stick 
it out as best you can. The job 
can suck for sure, but it is worth 
it if you can hang in there.

I would recommend everyone 
consider getting involved the 
way Evan has. He has a great 
understanding of this job and 
the importance of teaching oth-
ers how to do it. Until next time, 
keep your head held high and 
keep smiling.

soutH county … By Matt gLeiForSt

VIRTUAL RETIREMENT TRAINING SEMINAR 
Former NBA Mike Weir will conduct a virtual retirement seminar on 

Sunday November 7 from 10 a.m. – 2 p.m. 
For all union members considering retirement within the next year, 

this seminar is a must. 

Mike will navigate you through the intricacies of 
planning for your retirement.

To attend, you will need to receive an email invitation 
(normally sent out a week in advance).

To take part in this seminar, you will need to contact 
the NBAs office at (314-985-8040).

The NBA’s office will need your name, station, and your email address.

Please make arrangements as soon as possible.
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Definition: Jim Crow laws were 
a collection of state and local 
statutes that legalized racial 

segregation. Named after a black 
minstrel show character, the laws 
existed for about 100 years, from 
the post-civil war era until 1968. 
They were meant to marginalize 
African Americans by denying 
them the right to vote, hold jobs, 
get an education or other oppor-
tunities. Those who attempted to 
defy Jim Crow laws often faced 
with arrest, fines, jail sentences, 
violence and death.

Voting Rights Act of 1965 is 
a landmark piece of federal leg-
islation in the United States that 
prohibits racial discrimination 
in voting. It was signed into law 
by President Lyndon B. Johnson 
during the height of the civil rights 
movement on August 6, 1965, and 
Congress later amended the act five 
times to expand its protections.

Women’s Right Movement: Their 
broad goals included equal access to 
education and employment, equal-
ity within marriage, and a married 
women’s right to her own property 
and wages, custody over her children 
and control over her own body.

Texas voter suppression bills were 
signed by Republican Gov. Greg 
Abbott who signed the measures 
into law on Tuesday September 7. In 
a statement last week, Abbott said, 
“Senate Bill 1 will solidify trust and 
confidence in the outcome of our 
elections by making it easier to vote 
and harder to cheat.” 

The new Texas voting law 

includes these seven major 
changes: 

Bans 24-hour voting.•	  In 2020, 
Harris County, the home of 
Houston, opened eight loca-
tions for around-the-clock 
early voting — an option that 
was popular with shift workers 
in the racially diverse county. 
Counties will now be prohibited 
from offering 24-hour voting 
by a provision that limits the 
window in which counties can 
offer voting to 6 a.m. to 10 p.m. 
Bans drive-thru voting. •	 In 
another provision that targets 
Harris Country, the law pro-
hibits drive-thru voting. In 
2020, as local officials sought 
ways to safely conduct the 
election amid the coronavirus 
pandemic, 127,000 people in 
the county cast their ballots at 
10 drive-thru centers. 
New vote-by-mail ID man-•	
dates. Those, who are over age 
65, out of the country on elec-
tion day or have a disability or 
illness that prevents them from 
voting in person will now need 
to provide either their driver’s 
license or the last four digits of 
their social security twice. 
Bans officials from mailing •	
unsolicited mail-in ballot ap-
plications. The bill would make 
it a felony for a public official to 
send someone a mail-in-ballot 
application the person did not 
request, or to pre-fill any part 
of any mail-in ballot application 
they are sending to someone.

Empowers •	
poll watchers. 
Partisan poll 
watchers cannot be denied ‘’free 
movement” at polling places 
under the new law. 
New requirements for assist-•	
ing voters. In provisions that 
advocates said are barriers to 
voting, those who assist people 
with disabilities – other than 
those voters’ caregivers — 
will be required to fill out a 
document showing their name, 
address and relationship to the 
person they helped cast a ballot. 
Monthly voter roll checks. •	
The Texas secretary of state’s 
office will be required to check 
monthly that no one is on the 
state’s voter rolls who said 
they were not a citizen when 
obtaining or renewing their 
driver’s license or ID card.

Gov. Greg Abbott signed into 
law Wednesday a measure that 
would prohibit abortions in Texas 
as early as six weeks — before 
some women know they are 
pregnant — and open the door 
for almost any private citizen to 
sue abortion providers and others. 
The signing of the bill opens a new 
frontier in the battle over abortion 
restrictions as first-of-its-kind 
legal provisions, intended to make 
the law harder to block. It is poised 
to be tested in the courts.

“We need leaders not in love 
with money, but in love with jus-
tice; not in love with publicity, but 
in love with humanity” -MLK

mAckenzie Pointe …By La’Tecse LiTTeken

hAS TExAS SUccESSFULLy REcREATED ThE JIM cROW ERA?
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Hello from Maryville. Like many stations throughout the country, we have as many 
as 10 open routes daily due to COVID-19. We recently had a stand-up talk concern-
ing safety and were told that we are having more and more cases of COVID-19 at 

Maryville. The supervisor stated that if we don’t see someone for a while, they most likely 
have COVID-19. 

The carriers were also instructed to stop calling OSHA. The emergency exit door at our station is broken 
due to carriers going in and out of it. Perhaps it wouldn’t be if the doors to the dock were open. We have three 
zip codes working out of Maryville. It seems unsafe for all employees to have to exit through one door. Today 
the dock doors are open, and we were instructed that if anyone goes out the emergency exit door, they will be 
written up.

Every day management gives instructions followed by threats that anyone violating the instructions will be 
written up. More people at Maryville need to come together.

mAryville gArdens … By diane carter

Robinette Hensley receives congratulations on her retirement from her Des Peres Station co-workers.
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Hey … HoW did tHe mound city cArrier 
get its nAme???

I’m glad you asked. Pierre Laclede and his 13-year-old scout Auguste Chouteau, selected the site of St. 
Louis in 1764 as a fur trading post. Laclede and Chouteau chose the location because it was not subject 
to f looding and was near the conf luence of the Mississippi and Missouri Rivers. Construction of a 

village, named after Louis IX of France, began the following year. Most of the early settlers were French; 
many were associated with the fur trade. St. Louis transferred to the Spanish in 1770, returned to France 
under a secret treaty with Napoleon and, following the Louisiana Purchase in 1803, became part of the 
United States. According to legend, on the day of the transfer of the territory to the United States in 
1803, St. Louis f lew under three f lags in one day — French, Spanish and American.

The area that would become St. Louis is located on the traditional, ancestral territories of a group of 
12-13 Native American tribes in the upper Mississippi valley. At the time of the European contact in the 
17th century, they were believed to number in the tens of thousands of people, with the Grand Village of 
the Illinois alone having a population of about 20,000.

The indigenous people in this area built numer-
ous temple and residential earthwork mounds 
on both sides of the Mississippi River. Cahokia 
Mounds being the regional center. The many 
earthworks within the St. Louis boundaries 
earned the city the nickname “Mound City.” These 
mounds were mostly demolished during the city’s 
development, but in the 19th century riverboat pi-
lots used the mounds as reference points along the 
Mississippi River heading north to the St. Louis 
riverfront.

When Auguste Chouteau first set his boots on 
the bank of the Mississippi at St. Louis, there were 
at least 27 mounds in the immediate vicinity, with 
many more throughout the area. Throughout the 
19th century, these mounds were part of the geo-
graphical fabric of the city, although they were 
destroyed one by one by a growing population 
eager for land.

The moniker “Mound City” not only stuck but 
thrived in the late 19th and early 20th century. 
Small breweries, tobacconist, grocery stores, win-
eries, dance halls, all used the name Mound City.

Not surprising; in June 1950, the newly es-
tablished Branch 343 union branch publication 
adopted the name: The Mound City Carrier in its 
inaugural issue. For some of those old timers, a 
few of the mounds still existed and seemed a fit-
ting tribute to adopt the name for the new branch 
publication.  (Photos courtesy St. Louis History Museum)
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2021.

NOTICE FOR THE 2022
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2021-2022 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2021-2022 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2021. 
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

SEpTEMBER 9, 2021

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

MSC To pay the branch bills

MSC That Branch 343 sponsor a hole for $100 
for the Jefferson City, NALC Branch 127th 
Annual Golf Tournament for MDA to be 
held on Sunday, October 10.

MSC That Branch 343 send the health benefit 
representative to the virtual NALC health 
benefits seminar to be held Monday, Octo-
ber 18, and pay union time and any out-of-
pocket expenses.

Michele Aron ................Coyle ........................ 7/30/2021
JaMonta Gipson ............O’Fallon ................... 8/14/2021
Marshall Graham .........Clayton .................... 8/7/2021
Emily Henson ...............Coyle ........................ 6/12/2021
Christi Herkenhoff .......Fenton ...................... 8/14/2021
Haley Howard ...............Coyle ........................ 8/7/2021
Danicah Jamison ..........Mackenzie Pointe ... 7/30/2021
Brionna Johnson...........Jennings ................... 7/30/2021
Darnesha Johnson ........Maryville Gardens . 6/12/2021
Kenya Johnson ..............Kirkwood ................ 6/12/2021
Sophia Johnson .............Weathers ................. 7/30/2021
Clayvia Jones ................Weathers ................. 7/30/2021
Jermond McGary..........Chouteau ................. 7/30/2021
Sarah McIntosh ............South County.......... 8/14/2021
Terra Merriweather ......Oldham ................... 7/30/2021
Eressia Neal ...................University City ....... 8/7/2021
Marjorie Peterson .........Chesterfield ............. 8/7/2021
Marshay Sims ...............Gravois .................... 7/31/2021
Amaria Smith ...............Veto Reid ................. 6/12/2021
Antoneice Smith ...........Jennings ................... 7/31/2021
Ingrem Washington .....Weathers ................. 7/31/2021
Terrell Westbrook .........North County ......... 8/7/2021

Carl Chatman ...............Normandy ............... 08/31/21
Robinette Hensley ........Des Peres ................. 08/31/21
Percival Parker-Williams  .....Carrier Square ........ 08/03/21  

Gene Richard Blomker .....Gold Card ............... 07/2/21

Branch Meeting Attendance Prizes
september 9, 2021

Cardinals vs. Cincinnati Reds Saturday, Sept. 11, 6:15 p.m. Barry Linan, Retired1. 

Cardinals vs. Cincinnati Reds Sunday, Sept. 12, 1:15 p.m. Mieka Lewis, Olivette2. 

Cardinals vs. Milwaukee Brewers Tuesday Sept. 28, 6:45 p.m. Grant Gordon, Rolla3. 

Cardinals vs. Milwaukee Brewers Wed., Sept. 29, 6:45 p.m. Mike Weir, Retired4. 

 $22 Rachel Guthrie, Southwest
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Highlights

The meeting was called to order at 7:36 p.m. The invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and excepted.

NBA’s Report: No report.
7:36 p.m.: President McLaughlin called for a break from the regular agenda so that nominations for 

delegates to the state and national conventions could be taken and read.
8:11 p.m.: Meeting called to order to continue with regular agenda.
Legislative Report, Mike Weir: Mike reported that the PRO-Act — protecting the right to organize — 

legislation has passed in the House. This legislation will eliminate the Right-to-Work Act.
Retirees Report: Tom Schulte: Tom sent greetings from the retirees and said that all had a good time at 

the retirees’ picnic in September. Due to the coronavirus, Ole Timers Day will not be held. Instead invites 
will be sent to the 2020 and 2021 award recipients asking that they come to the November 3 retirees’ meet-
ing to receive their awards. All retirees are still invited to attend.

Labor Council Report: Pam Stepney: St. Louis Mayor Tishaura Jones is scheduled to attend the Novem-
ber labor council meeting.

MBA Report: Saronda Sutherland: No report.
Health Benefit Report: Barry Linan: Reported that open season is November 8–13. Changes made dur-

ing this time will take effect in 2022. Look for new NALC Health Benefit Plan brochures.
Mound City Carrier Report: Tom Schulte: The centerfold of the September issue includes the 2022 ro-

tating day calendar in which alternating pay periods are shaded. The deadline for the October issue of the 
MCC is Monday, October 18.

Haake Scholarship Report: Pam Stepney: Asked that carriers post applications for the Haake, Coyle and 
national scholarships for high school seniors on the NALC bulletin boards at the stations and branches.

Safety & Health Report: Richard Thurman: Reminded everyone to not feed dogs on their routes as 
dog bites are the #1 cause of accidents for letter carriers. Reported that management teams are currently 
making rounds looking for safety violations. This is not the safety team, and these individuals can issue 
discipline.

OWCP Report: Barry Linan: Reported that most OWCP mistakes are caused by inexperienced supervi-
sors and 204Bs. Asked that stewards please keep an eye on what is going on with injured workers.

Trustees Report: Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report: Mike Weir: Read the names of PAC contributors. The 2022 COLA 

should increase to 6%.
Executive Vice President/Treasurer Report: Brian Litteken: Reported that Liz Shuler is the first AFL-

CIO woman president to be appointed. The council also appointed the first Black American to the secre-
tary-treasurer position.

Vice President/Financial Secretary Report: Marvin Booker: Read financial report for August. Reported 
that he would not have a report this month so that those in attendance could leave early to watch the Dal-
las Cowboys get whooped.

President’s Comments: John McLaughlin: Reported that the Shop Steward Banquet will not be held this 
year due to the coronavirus. Officers will visit stations and branches to present awards to recipients. Mindy 
was unable to clean the Branch Hall one week because she had bats in her belfry, literally.

        Respectfully Submitted,
        Tina M. Hunt, Recording Secretary
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of the contract be paid a minimum wage of $15, 
beginning January 30, 2022. Beginning January 1, 
2023, and annually thereafter, the secretary of labor 
shall determine a new minimum wage. The new 
minimum wage to take effect shall be increased from 
the current minimum wage by the annual percent-
age increase in the Consumer Price Index for Urban 
Wage Earners and Clerical Workers. The cash wage 
that must be paid to a tipped worker shall be at least 
$10.50. Beginning January 1, 2023, 85% of the wage 
in effect for workers who are not tipped will be paid 
to tipped workers. Beginning January 1, 2024, and 
for each subsequent year, 100% of the wage in effect 
for workers who are not tipped will be paid to tipped 
workers.

… Continued from page 3
In addition, the bill makes it an unfair labor 

practice to require or coerce employees to attend 
employer meetings designated to discourage union 
membership and prohibits employers from enter-
ing into agreements with employees under which 
employees waive the right to pursue or to join col-
lective or class-action litigation.

Finally, the bill addresses the procedures for 
union representation elections, provides employees 
with the ability to vote in such elections, modifies 
the protections against unfair labor practices that 
result in serious economic harm, and establishes 
penalties and permits injunctive relief against enti-
ties that fail to comply with National Labor Rela-
tions Board orders.

The PRO-Act is legislation long overdue to re-
establish the collective strength of working people 
and restore the American dream. Please contact 
your senator and urge them to support the PRO-
Act.

… Continued from page 7

Attend   Your  Union  
Meetings  and   Make  
Your   Voice   Heard!
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Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

PLEASE BE ADVISED IN REGARDS TO ANy ARTIcLE SOLIcITING cONTRIBUTIONS 
TO ThE LETTER cARRIER FUND OR OUR OWN POLITIcAL AcTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHH

ART BUCKHHH

STUART EASTHHH

DAN BRAUCHLEHH

CATHERINE CIARAMITAROHH 

JOE FITZJARRELLHH

JOHN HAAKEHH

TONY JASPERHH

MICHAEL J. McCOYHH

JOHN MCLAUGHLINHH

J. MARK SIMSHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEV CREELYH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BILL LISTERH

LAWRENCE McHAYNES JR.H

KEN MEYERH

NICKI L. PRADOH 
TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

DEAN WERNERH

KIESHA WILEYH

CATHERINE CIARAMITARO
FRANK ENLOW 
GUS FRANK

SAM GOODMAN
ROY HATCHARD JR.
LAWRENCE McHAYNES JR.

JOSEPH P. REGAN
GARY ROBERTSON
LARRY STREIB

SARONDA SUTHERLAND
DERRICK WILLIAMS

Mike Chenot John McLaughlin Raymond Schlereth
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the NOVEMBER issue is

OCTOBER 18, 2021

H H H

REGUL AR BR ANCH MEETING
THURSDAY, OCTOBER 14, 2021

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, NOVEMBER 4, 2021

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow Latecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell Andre Perkins
Joseph P. Regan Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


