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“Diversity is our Strength and Unity is our Power”

The number of striking workers in the month of October has ramped up as 
workers are quitting or staying at home rather than take weak low paying 
jobs: Kellogg’s, John Deere, UAW, BCTGM, IATSE, Kaiser Permanente, and 

coal miners. Amid a labor shortage, more than 100,000 workers have voted to 
strike. Management likes to couch it in terms of pay, but the real issue many 
times is reduced work hours, better benefits, and a safe work environment. 
These demands should sound very familiar to letter carriers. The Postal Service 
can hire twice as many workers as they need, that doesn’t address the underly-
ing issue of the excessive hours worked and abuse routinely meted out to the 
CCAs. 

Striketober is a result of the ever-increasing shift in power to business from workers, the pandemic, 
and wage stagnation since the 1980s. As an example, Kellogg made record-breaking profits which saw 
their CEO rake in $12 million in compensation. Management’s response to their workers was to cut 
pay and benefits for those who actually make their product. Aside from all the evil the pandemic has 
wrought onto our nation, it has made many “essential workers” questioning how essential they are to 
society, if they are not then properly compensated for working long hours. 

The Biden administration has actively sought to strengthen union power and bargaining as a prior-
ity including support of the PRO Act which gives workers more bargaining power on the job. Presently, 
there are no penalties to employers or compensatory damages for workers when employers illegally fire 
or retaliate against workers who are trying to form a union. The PRO Act will require the National La-
bor Relations Board (NLRB) go to court and get an injunction to immediately reinstate workers if they 
believe the employer illegally retaliated against workers for union activity. More than half of all work-
ers who vote to form a union don’t have a collective bargaining agreement a year later. This is because 
employers drag out the bargaining process. Often, the employees will become frustrated and blame the 
union. The PRO Act overrides “right-to-work” laws in all 50 states. 

President’s Article … By John McLaughLin

STRIKETOBER
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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

COVID-19 EFEL EXPIRED SEPTEMBER 30
While the law that provided us paid leave not from our own earned leave has expired, the following memoran-

dums have been renewed to the end of 2021. The M-01910 Temporary Expanded Sick Leave for Dependent Care 
During COVID-19 (80 hours limit for regular carriers), M-01911 Temporary Additional Paid Leave for CCAs (80 
hours) and M-01914 Liberal Changes of Schedule and Leave (any COVID-19 leave treated as scheduled leave). 

WHAT AGENCY USED THE MOST EFEL

Of the $570 million that was initially appropriated for COVID-19, $167.5 million has been used as of July 
2021. Of the $167.5 million that has been used, a whopping $143 million of it has been used by the USPS, or 
86%. The next closest is defense at $7 million. At this rate, the USPS will consume upwards to $243 million 
when it is all said and done. That is nearly $1.2 million a day! Everyone who has tested positive for COVID-19 
is strongly urged to file a workmen’s comp claim by filling out a CA-1 by going to www.ecomp.dol.gov and 
check the box that says CA-1 COVID-19.

Last, but certainly not least, the spat of violence against letter carriers has been on the rise. It’s bad enough 
the abuse carriers must endure daily from their bosses at work, but now the public has joined in on the 
violence. Management turns a blind eye when a carrier informs management about a violent issue out on 
their route. It is usually met with disbelief and irritation. It is all so unfortunate when a carrier brings a safety 
hazard to them and now, they must do something. The only thing they are thinking is, “If you don’t deliver 
this mail, I am going to get in trouble.” I urge every carrier when faced with a threat on the route to first call 
9-1-1 and then call your manager. The police report will serve as evidence that there was an incident. Believe 
me when I tell you, management will call 9-1-1 at the drop of a hat, just because of your presence.

Until next month, do your job safely and accurately. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to play the game. Sláinte. 

EXCEPTIONS: TO THE PENALTY OT RULE & 12- AND 60-HOUR LIMITATIONS
OT and PAY for DECEMBER [Penalty Overtime Exclusionary Period – Dec. 4 thru Dec. 31 (PP 26 and PP01)] Art 8.4.C 
Full time reg., PTFs, and CCAs: Penalty overtime will NOT be paid during the December-penalty OT exclusionary period.

OT and PAY for DECEMBER [Dec. 4 thru Dec. 31] Art 8.5.G
12- and 60-hour work limits do NOT apply to full time reg. on OTDL or work assignment. 

OTDL: Management MAY, but is not required to, assign ODL carriers to work in excess of the 12- and 60-hour limitations during this time.
WA: Management has the right to work the additional time  OVER 10 hours, during December exclusionary period.

Nov 10 Regular Branch Meeting will be held on 
“Wednesday” Nov. 10 because of Veterans 
Day Holiday 

Nov 11 Veterans Day Holiday
Nov 25 Thanksgiving
Dec 1 Retirees Meeting
Dec 2 Shop Stewards Meeting
Dec 9 Regular Branch Meeting
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executive vice President … By Brian Litteken

The 34th NALC Branch 343 Golf Tournament 
for Muscular Dystrophy was held on Sunday, 
October 10, at the Normandie Golf Course. The 

weather was gorgeous for the 32 teams. The average 
temperature for the day was 79 degrees with a nice 
breeze. I remember arriving at the golf course in past 
years with a jacket and I was still chilly.

Mike and Jeanette Weir arrived to unload sup-
plies and set up tables for registration while it was 
still dark. Mike made a lot of phone calls prior to the 
tournament to secure hole sponsors and teams. After 
everyone was registered, Mike got on the microphone 
and welcomed everyone to the tournament and 
introduced the notable players. He and his team then 
played a round of golf. Jeanette had the golfers sign 
the MDA waivers and handed out the lunch tickets.

McAllister’s boxed lunches were provided to the 
players. Yolanda Jones was there to take their tickets 
and provide the golfers their choose of beef, ham, or 
turkey.

La’Tecse Litteken and Kiesha Wiley greeted the 
golfers and handed out the registration bags. Every 
golfer received a prize in their registration bag. Some 
of the prizes were gift cards donated by Kiesha. Rich 
Rhyner handled the skins and mulligans while Clif 
Nelson sold the raffle tickets.

Some of the registration prizes were elaborate. 
Wooden puzzles that could be assembled into motor-
cycles that rolled, safes that locked and jewelry boxes 
that open were obtained by Pam Stepney. Ray Edison 
sent letters to business who donated gift cards and 
sponsored holes.

Frank Enlow loaded up the coolers with drinks 
that were stationed at three of the holes. Roger Harty 
and Richard Thurman made sure the coolers were 
kept filled and rotated the volunteers at the holes.

Tina Hunt was the volunteer coordinator. She did 
an excellent job in getting people to donate their time 
to make the event a success. She assigned the volun-
teers their duties and provided the snacks, and early 
morning mimosas and bloody marys.

I wish to thank the many volunteers who 
helped with greenie bets and beverage and snack 

distribution. Some of the volunteers 
were not letter carriers, but signifi-
cant others of golfers. Of particular 
note is Rich Rhyner because he 
stayed all day at the longest drive hole.

After the tournament was over, the raffle prizes 
were awarded. The golfers had seven prizes in which 
to use their raffle tickets to get a chance to win. The 
prize that received the most tickets was a corn hole 
game built and donated by Dan Brauchle. It was 
painted and decorated with the St. Louis Cardinals 
and Blues logos. The other prizes were a Toro leaf 
blower/mulcher, a golf putter with a gift basket of golf 
balls and tees, a Black and Decker tool kit, a Kobalt 
tool kit, a pair of VIP passes to the VIP tent at the 
Mardi Gras Grand Parade, and a tabletop gas fire pit.

Now to the winners. First place was won by a team 
from University City Post Office: George Conner, 
Anthony Coleman, Doug Petty, and Orson Lewis. 
The second place was won by a team from South 
County Post Office: Nick Fannon, Brian Fleshren, 
Tyler Nevois, and Kurt Graebe. Third place winners 
were from VFW Post 3944: Ken Meyer, Scott Meyer, 
Kit Dinh, and John Thomas. Ken Meyer is a former 
executive vice president of Branch 343. Pam Konopka 
won the woman closest to the pin trophy and Ryan 
Seifert won the male closest to the pin trophy. John 
Thomas won a score card play-off for longest drive. 
Two $144 skin prizes were also awarded.

100 percent Union
CHOUTEAU
CLAYTON

CUBA
DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
OLIVETTE 
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ST. ANN
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UNION
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WASHINGTON
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MDA GOLF TOURNAMENT
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vice President FinAnciAl secretAry
… By Marvin Booker

On August 20, 1986, USPS employee Patrick Sher-
rill killed 14 co-workers and wounded six before 
killing himself at the Edmond, Oklahoma, Post 

Office. While there had been shootings at other post 
offices earlier in the decade, the scale of this one — it 
was one of America’s worst mass shootings in history 
at the time — brought unprecedented attention to the 
USPS. The Edmond shooting is widely regarded as 
the beginning of the “going postal” era. 

On the morning of November 14, 1991, recently 
fired letter carrier Thomas McIlvane entered the post 
office facility in Royal Oak, Michigan, walked to the 
area where management sits, and shot his former 
bosses. He killed four people, wounded four others, 
and then killed himself. It was not the first nor the 
last time a postal worker murdered his co-workers, 
nor was it the deadliest. But it was one of the most 
illustrative events of the “going postal” phenomenon. 

In the late ᾽80s and early ᾽90s, a smattering of shoot-
ings by disgruntled postal workers became the primary 
way most Americans thought of the post office. Until 
Columbine, any outburst of violence was framed 
through the lens of “going postal.” But if you grew up 
in a post-Columbine world, “going postal” generally 
means “going berserk” regardless of whether a violent 
act took place. Gradually, it even became a joke.

A series of investigations by the General Account-
ing Office (GAO) into the post office’s workplace 
uncovered a culture that not only contributed to those 
shootings, but many viewed as the main culprit. Time 
and again, they found the Postal Service fostered a 
broken and dangerous relationship between bosses 
and workers at best, a cruel and abusive one at worst. 

Managers used harassment to “push carriers to 
meet productivity goals,” but claimed they were just 
trying to “promote operational efficiency.” Managers 
obstructed union stewards from making legitimate 
union requests and processing grievances. This 
resulted in a general feeling among workers that they 
had no legitimate recourse against management’s 
increasingly abusive behavior. During this period, the 

word “authoritarian” is repeatedly 
used to describe USPS management.

While lessons were learned from the postal shootings 
of the “going postal” era, one must ask, has the work 
environment really improved? 

Recently, the union president decided to stop by man-
ager Mac Bubbles’ office to check on the concerns of the 
membership regarding a clandestine minor route adjust. 
Only to be told by a frantic Mac Bubbles, he had no right 
to be there and must leave or he was calling the police. 

This is the same manager who was also heard 
saying that he didn’t care if his decision to fire an 
employee ultimately got overturned by an arbitrator, 
because the grievance process took so long during 
which time “the employee would be in a no-pay status 
and might lose his house or his family while the case 
is waiting to be adjudicated.”

Another manager, manager Abrasive, was recently 
contacted by a union official regarding the termination 
of an employee involved in a vehicle accident while in 
training with an OJI, only to be told that she did not 
have to discuss the issue with him, because the accident 
involved a CCA who was still in her 90-day probation 
period. This, despite the National Agreement requiring 
the union president be notified of any vehicle accidents.

Manager Abrasive has also been observed pointing 
her finger at employees demanding that they respect 
her authority, and if they don’t, they will be walked 
out slowly. Further, she says, “You don’t go by the 
contract, you go by my interpretation of the contract 
until I’m proven wrong.” 

A toxic workplace environment can be defined as 
a workplace where there is a high incidence of stress-
related illnesses. These stress-related illnesses are 
manifested by psychological and physical deteriora-
tion. In other words, these types of environments 
seriously erode employees’ health and well-being. 

The primary factors contributing to a toxic workplace 
environment are high job demands, and low social 
support. Low social support generally entails a lack of 
respect and validation of employees’ dignity by their 

LEARN FROM YOUR HISTORY OR REPEAT YOUR PAST
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recording secretAry … By tina hunt

Hello from the recording secretary’s desk! The 
month of November brings us two holidays: Vet-
erans Day and Thanksgiving. To all our veter-

ans, I am sending you a very sincere, “thank you for 
your service.” Enjoy your day off! Also, a very happy 
Thanksgiving to everyone! Enjoy your family, watch 
football, and eat pumpkin pie. We do have a lot to be 
thankful for!

Speaking of being thankful, this year’s golf tour-
nament was a great success. I am very thankful to 
everyone who volunteered their time. The amazing 
group of volunteers who came out were very eager 
to do whatever was needed and I appreciated their 
willingness to help. Thank you all very much. There 
are too many names to list in my article. A list of vol-
unteer and committee member names will be printed 
in next month’s MCC. 

IT’S GETTING DARK OUT THERE

It’s that time of year again. Do you have your win-
ter gear ready? Is your postal (and personal) vehicle 
ready for the weather? CCAs, you will be out deliver-
ing mail in the dark. Please, please wear something 
reflective on your body. Stop wearing all black to 
work. Drivers need to see you when you are deliver-
ing mail and you need to keep yourself safe. If you 
are due for a uniform allotment, mention it to your 
manager. If nothing is done, ask to see a shop steward 
and a grievance will be filed. Let’s help to keep each 
other safe. 

RIDICULOUSNESS 

The craziness of the Postal Service finally caught 
up to us at South County. Between vacations, extend-
ed sick leave and call ins, we started one Saturday 

with 14 open routes. That’s 112 
hours. There were six overtime list 
carriers who could each take four 
hours of overtime. I’m no math 
wizard, but that’s a lot of leftover 
hours. As a steward, the contractual violations made 
me cringe. There was “volunteering,” drafting, carriers 
working over 12 hours — and still routes that did not 
get delivered. Regular carriers were asked to come in 
on Sunday to deliver the curtailed mail and Amazon 
parcels. These events are nothing new for some sta-
tions in the St. Louis area, but for South County it was 
unprecedented. And it’s only going to get worse.

With that being said, here are a few reminders:

JCAM 8.5G

Maximum hours — 60 hour limit. National arbitra-
tor Mittenthal ruled that the 12-hour and 60-hour 
limits are absolutes — a full-time employee may nei-
ther volunteer nor be required to work beyond those 
limits. This rule applies to all full-time employees on 
the ODL or work assignment list except during the 
penalty overtime exclusion period (December).

The 2021 penalty overtime exclusion period 
begins on Dec. 4 and ends on Dec. 31. 

Stewards, until December 4 keep filing grievances 
for regular carriers who work over 12 hours in a day 
and/or 60 hours in a work week. File grievances for 
CCA carriers who work over 12 hours in a day. The 
remedy for these violations is an extra 50% of the 
straight time rate for all time worked over the lim-
its. If you are unsure how to grieve these violations, 
please call the hall for assistance. 

Everyone stay safe out there, enjoy your holidays 
and I will see you on Thursday.

“superiors.” It also oftentimes includes organizational 
practices and methods that encourage the bullying of 
employees to meet goals by managers and supervisors 
who lack human relations skills, and who have often 
never done the work of sorting and delivering mail. 

Disclaimer: It’s impossible to talk about the work 
environment in the Postal Service as a singular, unified 

experience. Individual managers and supervisors play 
a huge role in determining whether a specific office is 
a good or bad place to work. But by no means are they 
universal. Just like every other large organization, the 
USPS has good bosses and bad bosses. Unfortunately, 
we have an awful lot of bad ones. 

Until next time stay safe and be professional.
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HeAltH BeneFits PlAn/oWcP … Barry Linan

November greetings to all the brothers and sis-
ters of NALC Branch 343. Wishing all of our 
veterans a happy Veterans Day and a happy 

Thanksgiving to all our members.

COVID-19 CORNER

Again, please get a COVID-19 vaccine if you 
are eligible and have not done so already. Keep 
social distancing whenever possible and wear a 
mask when indoors. The latest numbers indicate 
over 99% of the new cases are of the Delta vari-
ant and Delta is 60% more transmissible than 
the original COVID-19. Less than 3% of current 
hospitalizations are vaccinated patients and that 
means 97% of those hospitalized are unvaccinated! 
Over 730,000 Americans have lost their lives to 
COVID-19 during this pandemic, don’t be another 
statistic!

The CDC has approved booster shots for those 
who received the Pfizer/BioNTech vaccine after six 
months. It is expected that booster shots for the 
Moderna and Johnson & Johnson vaccines will be 
approved soon. As soon as I can, I will be getting 
a booster myself so I can hopefully continue work-
ing to assist our members and enjoy my family a 
bit longer. 

NALC HBP NEWS

The 2022 FEHB Open Season will be from Mon-
day November 8 thru Monday December 13, 2021. 
During Open Season you can enroll in an FEHB 
plan or change your current enrollment. You can 
enroll or make HBP changes thru PostalEASE 
online or call 877-477-3273. Please consider enroll-
ing in our own NALC HBP. Ours is the only union 
owned, union run, and all union staffed plan in 
the FEHB. Our plan is a nationwide fee-for-service 
plan. You can use any physician, but if you use 
our Preferred Provider Organization (PPO) physi-
cians from Cigna, your out-of-pocket costs are less. 
You can search for physicians in the Cigna PPO 
network on our website www.nalchbp.org. We also 
offer mental health and substance abuse benefits 
thru Optum Behavioral Health, telehealth visits 

thru Amwell, and our prescrip-
tion drug benefits are thru CVS 
Caremark. 

The 2022 NALC HBP bro-
chure is now available on the 
website. You can read it online at www.nalchbp.
org or you can also call our plan at 703-729-4677 
to request a 2022 brochure. I did order some 
2022 brochures and will have some available at 
the hall. I am also hoping to attend some station 
visits with the full-time officers and distribute 
some brochures. 

The premium rates and enrollment codes for ac-
tive carriers in our High Option plan are: 

Self Only — Code 321, $98.28 biweekly, 
Self and Family — Code 322, $202.02 biweekly. 

For retirees the High Option rates are: 
Self Only — $212.94 monthly, 
Self and Family — $437.71 monthly. 
You are welcome to compare our NALC HBP 

rates and benefits against the other FEHB plans 
available at the www.opm.gov/healthcare website. 
There are listings of the various plans and a tool 
that enables side by side plan comparisons. In or-
der to get a fair comparison of the premium rates, 
you would need to compare our High, CDHP, and 
Value Options against the similarly tiered Options 
in the other plans. In general, the High Option 
plans will have a higher premium, but they will 
also offer lower deductibles and a lower “annual 
out of pocket maximum” cost. In short, you get in 
benefits what you pay for in premiums!

Remember, if you are planning to retire soon, 
you must be enrolled in an FEHB Health Plan for 
5-years prior to your retirement.

OWCP ISSUES

The Federal Employees Compensation Act 
(FECA) guarantees an injured employee the right 
to a physician of choice. Under ELM 544.112, “In 
case of a traumatic injury, the supervisor must 
advise the employee of … the right to select a 
physician of choice.” Per ELM 545.4, “An employ-
ee needing emergency treatment must be sent to 



MOUND CITY CARRIER

November 2021/MCC  7  

the nearest available physician or hospital or to a 
physician or hospital chosen by the employee.” In 
a non-emergency situation, “… the employee may 
select a physician or hospital within approxi-
mately 25 miles of his or her home or work site.” 
Form CA-16 is used to indicate your physician of 

choice and is your authorization for treatment. 
This is not happening and far too often the super-
visor is arbitrarily directing the injured employee 
to Concentra. If you are not allowed to choose 
your physician, request a steward and file a griev-
ance. Be safe out there!

2022 RATE INFORMATION FOR THE NALC HEALTH BENEFIT PLAN
To compare your FEHB health plan options go to https://www.opm.gov/healthcare-insurance/
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notes From tHe mAnAging editor
… By toM SchuLte

POSTMASTER DEJOY’S RECKLESS PLANS FOR THE POSTAL SERVICE

Can someone please explain to me a successful 
business model that purports to slow down the 
delivery methods that company is offering to you, 

while raising the rates to get that lousy service. That’s 
precisely the acumen of the new and improved U.S. 
Postal Service.

U.S. Postmaster General Louis DeJoy’s plan to 
make some mail service permanently slower is not 
exactly popular. Six months ago, DeJoy unveiled his 
strategic plan for the future of the Postal Service. 
The Republican donor, chosen for the job by Donald 
Trump despite his lack of postal experience, pre-
sented a blueprint that included, among other things, 
higher rates, slower services, and reduced post office 
hours.

Paul Steidler, senior fellow at the Lexington In-
stitute and an expert on the Postal Service, recently 
described the new U.S. Postal Service policies as 
“disastrous,” adding that mail service will be slower 
in the 2020s than it was in the 1970s. The question is, 
can anything be done about it? 

Attorneys general in 19 states and the District of 
Columbia believe they have an idea and have filed an 
administrative complaint seeking to block Postmas-
ter DeJoy’s 10-year budget cutting plan. The com-
plaint brought by the 20 attorneys general demands 
that the Postal Regulatory Commission thoroughly 
review DeJoy’s plan in detail before fully rolling out 
the proposed changes that will affect service nation-
wide. The process would allow U.S. Postal Service 
customers to provide comments during a hearing 
before the commissioners. 

The Postal Service has already begun increasing 
prices on all commercial and retail domestic pack-
ages extending through the holiday season, with the 
temporary price increases scheduled to end the day 
after Christmas.

All of this has been widely panned, and over the 
summer, the Postal Regulatory Commission, which 
plays a USPS oversight role, was sharply critical of 
DeJoy’s plan, questioning its core assumptions.

That was around the time that 
the public learned that the con-
troversial postmaster general was also facing an FBI 
investigation over a campaign-finance scandal. 

The FBI investigation involves the awarding of a 
$120 million contract to a shipping company that 
Postmaster DeJoy used to run and still has financial 
interest in. And this contract is partly paid for by 
a hike in prices that took effect last month. This is 
deeply unethical, but so far, the USPS board of gover-
nors has done nothing to stop DeJoy from destroying 
the mail and profiting from it on the way down. That 
complaint also alleges that Postmaster General DeJoy 
is moving forward with the 10-year plan despite fail-
ing to get a review of its scope. The USPS received as 
advisory opinion from the PRC for only a few por-
tions of the 10-year overhaul, the complaint alleges.

Pressure needs to be applied to the board of gover-
nors to rid the USPS of DeJoy, and Congress needs to 
pass effective legislation to protect the Postal Service. 
The public needs to be reassured those personnel 
making decisions in the federal government are do-
ing so in the interest of the people, not to line their 
own pockets.

Making the mail more expensive won’t hurt most 
giant corporations, which are allowed to negotiate 
their own postal rates with the USPS. It will hurt 
the American public who will see increases in their 
postage rates. It also hurts retirees in rural parts 
of the country who can’t afford the shipping costs, 
or forbid, the delay in receiving critically needed 
medications.

Happy
Thanksgiving
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region 5 nBA rePort … By Mike Birkett

2 in 1 Casing Test — Another test beginning at the 
end of October is scheduled for Sikeston, Mo., and 
Civic Center and Wyandotte Stations in Kansas 

City, Kansas. This test, like it sounds, will have two 
carriers working from one case. One carrier will begin 
early, case his route and pull it down. Carrier two will 
then use the same case and do the same. Fortunately this 
test is not designed to save time, but to find space for 
the expected increase in mail volume for the upcoming 
“peak” season. The test will last through the end of peak 
season. See M-1962 which can be found on the NALC 
website for further information.

USPS Initiaties Banking Test — The USPS in several 
sites on the East Coast is dipping its toes into banking. 
Customers can bring their paycheck (under $500) to 
the USPS and acquire a gift card. Research shows that 
over 14 million Americans have no financial institution 
which makes it difficult to cash their pay checks. Those 
customers are currently having to go to “pay day” loan 
institutions where they are charged an exorbitant fee to 
cash their paychecks. The cost for the gift card is currently 
$5.90. 

Sens. Kirsten Gillibrand, D-N.Y., and Bernie Sanders, 
I-Vt., joined Reps. Alexandria Ocasio-Cortez, D-N.Y., 
Marcy Kaptur, D-Ohio, and Bill Pascrell, D-N.J., in April 
to introduce the latest postal reform banking effort.

The coalition urged their colleagues to include a 
postal banking provision in the fiscal 2022 spending bill. 
The lawmakers said banking services would help the 
Postal Service generate $9 billion a year in revenue.

Mentoring Program Update — Des Moines letter 
carriers have stepped up to the plate volunteering to 
help new employees in the mentoring program. Carriers 
who were selected have now attended training and are 
being assigned new employees as they begin their postal 
careers. Hopefully this program will be successful and 
will spread throughout the country. Thanks to Marvella 
and Kelly for taking the lead for the NALC and ensuring 
that this program has started on the right path.

Mutual Benefits Association – New Product — The 
U.S. Letter Carriers Mutual Benefit Association will 
soon offer disabilty insurance for letter carriers. Many 
carriers have requested that the MBA offer a product 
that will help members who are off work due to a long-

term injury or illness. The MBA is 
about to fill those requests. 

The MBA was founded in 1891 
and was created for the benefit of 
NALC members and their families. 
It is the life insurance division of the NALC. Insurance 
plans offered by the NALC are designed to give the best 
protection for the lowest possible cost to members and 
their families. The MBA is owned and operated by letter 
carriers and is a not-for-profit organization. Information 
will soon be available at the NALC website.

State Conventions — Thanks to the Missouri & Iowa 
State Associations for holding informative and safe con-
ventions. Although there were a few hiccups, business 
sessions were productive and all delegates wore masks 
and were able to social distance. The state associations 
also made the conventions available to delegates who 
could not attend in person due to the pandemic. I need 
to especially thank my local, Branch 257 in Dubuque, 
Iowa, for all the work they put in hosting the convention. 
Thanks, Jason. By the time this article is read by many, 
Kansas and Nebraska conventions will be over and hope-
fully as successful.

NALC Health Benefit Plans — 2021 FEHB Open 
Season will be from November 8 through December 13. 
I urge all letter carriers to take a look at the best plan 
available. The NALC HBP is owned and operated by let-
ter carriers and is a not-for-profit organization. Region 
5’s own Stephanie Stewart is the current director for the 
plan and oversees daily operations The 2022 brochure 
along with a plethora of information is available at www.
nalchbp.org.

Annoucement — At the Iowa State Association of 
Letter Carriers State Convention in Dubuque, Iowa, I an-
nounced that I would be retiring at the end of the year. 
I will take time in a later newsletter to thank all of those 
who have been a big part of my life.

Retirment Seminar — Retired NBA Mike Weir has 
agreed to conduct a virtual seminar on Sunday, November 
7, at 9:30 a.m. The seminar will last approximately four 
to five hours. In order to attend, you will need to receive 
an email invitation (normally sent out the week before). 
Please contact the Region 5 office at 314-985-8040 and 
leave your name, branch and email address. 

Happy
Thanksgiving



MOUND CITY CARRIER

 10   November 2021/MCC

 RetiRee RepoRt 
… By gueSt recording Secretary ray BreakfieLd

Chairman Tom Schulte called the meeting to 
order at 12:40 p.m. Chaplain Gus 

Frank led us in prayer and the Pledge of 
Allegiance. Tom thanked Clif Nelson and Rich 
Rhyner for helping set up for the luncheon. Tom 
made an announcement that the scheduled Octo-
ber 23 Ole Timers Day celebration was cancelled 
due to the Delta variant of COVID-19. Tom sent 
out invitations to the 2020 and 2021 Gold Card, 
60- and 70-year honorees and invited them to 
attend the November retirees meeting to receive 
their awards, with lunch provided by Russo’s 
Catering.

Volunteers: Brother Geno Iberg volunteered to 
provide lunch for April 2022.

Treasurers Report: Treasurer Clif Nelson re-
ported a balance after expenses of $1,496.12 with 
an attendance of 38.

NBAs Report: Received a call for RAA Charlie 
Sexton apologizing for not being able to attend 
the retiree meeting as they just returned from the 
Iowa State Convention.

Branch 343 Presidents Report: John reminded 
the retirees that the November regular branch 
meeting would be held on Wednesday, November 
10. Thursday November 11 is the Veterans Day 
holiday. Branch 343 is waiting for a new joint 
program regarding route inspections. John and 
Vice President Marvin Booker will be attending a 
Committee of Presidents (C.O.P.) meeting the end 
of October.

Legislative Report: Mike Weir discussed 
President Biden’s $3.5 trillion Build Back Better 
Plan that would include modernizing the coun-
try’s infrastructure, lower childcare cost, lower 
prescription drugs, and lower health care cost. It 
would reverse the Trump tax cuts to the wealthy 

and give tax breaks to families with children. The 
legislation proposed would also address the needs 
of the Postal Service, which would include replac-
ing the antiquated postal vehicles.

Health Benefits Report: Barry Linan reported 
that the federal health benefits Open Season 
will begin November 8 and end on December 13. 
Barry said that he has yet to receive information 
on the cost of the various plans, but that infor-
mation will likely be available on the nalc.org 
website soon. He hopes to have the health benefit 
brochures by the November Retiree Meeting.

Chairmans Report: Tom apologized for having 
to postpone once again our annual Ole Timers 
Day celebration but hoped that those members 
receiving their Gold Cards and pins will join us 
at the November retiree meeting, so that they can 
be recognized and honored.

Deceased Members: Tom asked for a mo-
ment of silence to remember brother Peter “Pete” 
Maniscalco.

Attendance Prize: $25 Schnucks Gift Card 
winner — Brian Litteken

50/50 Winner: $14 won by Mac McCarthy who 
donated back to the retirees.

Closing Prayer: Offered by chaplain Gus Frank
Meeting Adjourned: 1:20 p.m.

MINUTES FROM THE OCTOBER 6 MEETING
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34tH AnnuAl BrAncH 343, mdA golF tournAment
normAndie golF cluB 

OCTOBER 10, 2021

Offering congratulations to all the tournament winners are Tournament Director Brian Litteken and Mike Weir

First Place team: George Connor, Anthony Coleman, 
Doug Petty and Orson Lewis

Second Place team: Nick Fannon, Brian Fleshren, 
Tyler Nevois and Kurt Greabe

Third Place team: Ken Meyer, Scott Meyer, Kiet Dinh and 
John Thomas (Weir, Weir & Litteken accepting trophy)

Closest to the pin winner: Ryan Seifert

Longest drive winner, female: Pam Konopka Longest drive winner, male: Gary Williams
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BAlmy octoBer WeAtHer greets tHe golFers 
And volunteers At tHe 34tH AnnuAl 
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BrAncH 343 golF tournAment For mdA 
At normAndie golF cluB
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West county … By PaMeLa StePney

Greetings sisters and brothers 
of Branch 343. How’s every-
body doing? Fine, I hope. 

The MDA Golf Tournament was 
a blast. If you did not make it this 
year, make plans to attend next 
year. It’s always good to see the 
retirees and regular letter carri-
ers playing to raise money to find 
a cure for Muscular Dystrophy. 
The weather was nice, and the box 
lunches from McCallister’s were 
delicious. 

Richard Brown, Jerry Cantrell, 
Rickett Oliver, Darryl Vaughn, 
Jimmy Clement, and James Dixon 
from West County all played on 
different teams. Derrick Jones, 
(the safety captain), was there 
playing with his team of Marlon 
Price, retiree Robert White, and 
Antwan Shelly. Way to represent 
the O’Fallon branch. 

Retiree Barry Linan, Paul Pitts, 
Richard Brown, and Chet Drain 
were out playing. Kenny Meyer 
and his family had a team. Tom 
Siefert and his team played. Mar-
vin Booker and Johnny McLaugh-
lin played on the same team as 
Jerry Cantrell. Beth Moore (Jerry 
Cantrell’s significant other) kept 
me company taking greenie bets to 
raise additional money for MDA. 
This was her first time working 
and she did a great job. 

Sharon Booker, Laura Lister, 
Jeanette Weir, Tina Hunt, Barb 
Mickeletto, Leona Bryson, and 
La’tesce Littiken, were driving 
around stocking up the snacks 
and drinks. Wow, did you see all 
that girl power? Retiree Derrick 
Williams and Mike Chenot used 

to have those jobs. Overall, it was 
a fun time had by all thanks to 
Brian Littken, Tina Hunt, Frank 
Enlow, retiree Mike Weir, Cliff 
Nelson, Tom Schulte, and Roger. If 
I’ve missed anyone, count it to my 
head and not my heart. 

Dear letter carriers, I told you 
last year not to do 7:01. Yes, they 
were collecting data to use to stick 
it to you once the pandemic num-
bers improved. You best believe it’s 
not going to work in your favor if 
they do route inspections. I know 
you ran your route off, skipped 
your lunch and breaks to get done, 
only to get penalized for working 
so hard each day. I know you were 
trying to do the right thing and 
give great service to our custom-
ers, while the world was shut 
down. 

Did management forget you 
came to work every day during the 
pandemic? How could manage-
ment forget we were working long 
hours, short-handed every day to 
keep everything running, when 
some of the workers were trying to 
make it normal for their families 
at home? Was it an incentive to do 
7:01 during the pandemic so you 
could go home to help your spouse 
or significant other with your 
family? If so, why are you paying 
the price with an inspection to add 
to your routes? 

Start today by working your 
route as though you are getting 
inspected. Don’t wait until they 
come, take your DPS directly to 
the street and practice delivering 
like you are being inspected every 
day. Don’t get mad at the union, 

you worked 
hard on your 
own to get done 
in seven hours. 

Did you and 
your family register to vote? Did 
you get your government ID, so 
there are no problems at the polls? 
If not, do so as soon as possible.

We received three applications 
for the John Henry Haake Scholar-
ship so far. Remember, if you have 
a senior in high school graduating 
in 2022, please fill out the applica-
tion in this book which you are 
holding and mail it to 1600 South 
Broadway or get in your car and 
bring it down the second Thurs-
day of the month and stay for the 
meeting. 

Congratulations to Robinette 
Hensley on her retirement. West 
County wishes you a long, happy, 
and healthy retirement.

Thank you to all the veterans 
for keeping us safe and serving 
your country. You are our heroes.

Happy Thanksgiving and enjoy 
your family, while being safe. 

Remember to do your best, leave 
the rest, don’t stress, GOD bless, 
and thank you for coming.
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Who remembers Tony the 
Tiger? As a kid, I remember 
eating a bowl of Frosted 

Flakes in front of the television, 
repeating the famous slogan 
“They’re grreat!”? But is manage-
ment at Kellogg’s that great to 
their employees? Workers at the 
Kellogg’s Company, maker of 
breakfast staples such as Corn 
Flakes and Rice Krispies, are on 
strike, after year-long negotia-
tions between union and manage-
ment broke down. 

The Bakery, Confectionery, 
Tobacco Workers and Grain Mill-
ers International Union said in a 
press release Tuesday that 1,400 
of its members in the company’s 
hometown of Battle Creek, 
Michigan, as well as Lancaster, 
Pennsylvania, Omaha, Nebraska 
and Memphis, Tennessee, hit the 
picket lines Tuesday morning. 
The union indicated workers in 
these cities produce Rice Krispies, 
Raisin Bran, Froot Loops, Corn 
Flakes and Frosted Flakes.

“For more than a year through-
out the COVID-19 pandemic, 
Kellogg’s workers around the 
country have been working long, 
hard hours, day in and day out, 
to produce Kellogg’s ready-to-eat 
cereals for Americans families,” 
said Anthony Shelton, president 
of the Bakery, Confectionery, 
Tobacco Workers and Grain 
Millers International Union. 
“Kellogg’s response to these loyal, 
hardworking employees has been 
to demand these workers give up 
quality health care, retirement 
benefits, and holiday and vacation 

pay. The company continues to 
threaten to send additional jobs to 
Mexico if workers do not accept 
outrageous proposals that take 
away protections that workers have 
had for decades.” Shelton said. 

In a statement, Kellogg’s 
spokesperson Kris Bahner said 
the company was “disappointed 
by the union’s decision to strike.” 
“Kellogg’s provides compensation 
and benefits for our U.S. [ready 
to eat cereal] employees that 
are among the industry’s best,” 
Bahner said. “Our offer includes 
increases to pay and benefits for 
our employees, while helping us 
meet the challenges of the chang-
ing cereal business.” 

A shortage of available work-
ers much of this year, with a 
record number of job openings 
and many more employees quit-
ting jobs, has led to increased 
wages across the economy, and 
made more employers ready to 
settle with unions, resulting in 

fewer strikes this 
year. The Labor 
Department 
reported nine 
strikes of 1,000 
or more workers through the end 
up August, compared to 17 in the 
same period of 2019, ahead of the 
pandemic.

Although the union is con-
cerned about the company shift-
ing U.S. jobs to Mexico, many of 
its foreign employees are working, 
providing products to overseas 
markets. The company received 
40% of its sales outside of North 
America markets in 2020. Before 
the pandemic, ready to eat cere-
als were passed over by many 
consumers who were looking for 
fresh ingredients or opting for 
breakfast on the go. But restric-
tions designed to curb the spread 
of COVID-19 led more people 
to eat breakfast at home, and 
stock up on familiar, shelf-stable 
products. 

mAckenzie Pointe …By La’Tecse LiTTeken
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BrAncH 343 oFFicers And delegAtes AssemBle For tHe
missouri stAte convention At tHe lAke oF tHe ozArks

September 25 and 26
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Hello from South County. I would like to start by 
congratulating our very own Brian Fleshren and 
Nick Fannon for coming in second place in the 

annual Branch 343 MDA Golf Tournament held on 
October 10. Though I was not able to attend, I heard a 
great time was had by all. That is just one more thing 
that I love about our job and our union. We can have 
events like the golf tournament, trivia night, washer 
tournament, etc. … where we can have a wonderful 
time meeting carriers from other stations and have fun 
all while doing good by raising money for MDA. It is 
just another way letter carriers can feel connected in 
this wonderful job. There seems to be something for 
everyone, and I strongly encourage everyone to keep 
an eye out for events that appeals to you and to get 
involved. You can have a great time and feel good about 
yourself for helping such a great cause.

Considering how well they did, I decided to inter-
view one of the teammates from the golf tournament 
this month, Brian Fleshren. Brian started with the 
Postal Service in April of 1993 at Clayton and then 
went on to Jennings. He came to South County in 
2014 and has enjoyed a route that is half business and 
half mounted, with a small section of apartments. To 

him, this is the perfect route. His 
favorite part of the job is getting on 
to the street and managing his own 
time and of course talking with all 
his customers. I was his U-man for a 
short time, and I could tell how well he was liked and 
known by his customers. His least favorite part of the 
job is working Saturdays and having to miss his kids 
soccer games and baseball games, but he has a positive 
attitude about it and understands that is just a part of 
the job. When not at work Brian enjoys working in 
his garden and raising his beautiful children, and of 
course listening to Johnny Cash. His advice for new 
carriers is to max out your thrift savings and to live 
within your means. Save as much money as possible 
when you start because that will be your retirement. 
He also wants to tell everyone to get involved with 
MDA and get to know other carriers. After all, there is 
a lot more to the post office than just your station.

That is one of my favorite pieces of advice because 
there are truly a lot of great people who work with us, 
and it can be very rewarding to get to know as many 
carriers as possible. Until next time keep your head 
held high and keep smiling.

soutH county … By Matt gLeiforSt

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2021.

NOTICE FOR THE 2022
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2021-2022 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2021-2022 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2021. 
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Branch 343 Vice President Financial Secretary Marvin 
Booker receives birthday wishes as each balloon represents 
a decade of his life.

What do Civil Service Retirement 
System (CSRS) and Federal Employees 

Retirement System (FERS) retirees 
have to do to change health 

insurance coverage?
During the annual Open Season, OPM sends Open 

Season material to all those enrolled in the FEHBP plus 
those who have suspended their enrollments to enroll 
in a Medicare-sponsored plan approved by the Centers 
for Medicare and Medicaid Services (CMS), formerly 
the Health Care Financing Administration (HCFA) and 
to enroll in Tricare.

 OPM provides Open Season Express, an operator •	
supported toll-free telephone service for retirees 
to call to request brochures and make enrollment 
changes. The phone number is 1-800-332-9798.
 OPM also provides an interactive Open Season •	
website at retireefehb.opm.gov.
 There are other events that allow retirees or their •	
survivors to make enrollment changes — such as 
enrollment in Medicare, or a change in marital 
status. During the year, annuitants should call 
OPM at: 1-888-767-6738. Hearing impaired call 
1-800-878-5707 or send email to retire@opm.gov.
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

OCTOBER 14, 2021

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

MSC To pay the branch bills.
MSC That the branch set aside the bylaws of 

Branch 343 so that the members present at 
this meeting can discuss Article 13 Nomina-
tions and Elections, Section 2 (b) and Section 
9 (b) concerning the number of paid delegates 
Branch 343 will be taking to the national and 
state conventions in 2022 and 2023

MSC That the branch designate all delegates who 
have properly accepted nomination and will 
qualify to be paid delegates to the national 
and state convention be taken as paid del-
egates to the national convention in 2022 and 
the state convention.

Anthony Amber ...............Weathers ...................8/28/2021
Sherrell Aron ....................Maryville Gardens ...8/28/2021
Trenton Campbell ............Rolla ..........................9/21/2021
Deanna Delancy ...............Weathers ...................8/13/2021
David Elias ........................Arnold .........................9/3/2021
James Foggie .....................Mackenzie Pointe .....9/10/2021
Cody Henry ......................Kirkwood ..................8/13/2021
Nicholas Isgriggs ..............Washington ..............8/21/2021
Roger Jacques ....................West County .............8/21/2021
Demondtrez James ...........Kirkwood ..................8/21/2021
Cevin Johnson ..................Weathers ................... 9/17/2021
Billy Joyce Jr ......................Ferguson ...................8/28/2021
Kayla Key ..........................Maryville Gardens .....9/4/2021
Cory Kuenzel ....................O’Fallon ....................8/28/2021
Corel Luster ......................Mackenzie Pointe .......9/4/2021
Shawna Mahnken .............Mexico ......................8/26/2021
Tyler McGill ......................Maryville Gardens .....9/3/2021
Jasmine McGraw .............. Jennings .................... 9/16/2021
Mack McGuire ..................Coyle .........................8/28/2021
Vincent Moore ..................Mackenzie Pointe ..... 9/17/2021
Paul Mosley .......................Ferguson ................... 9/17/2021
Rosie Nixon .......................Mackenzie Pointe .....8/13/2021
Armond Paige ...................Ferguson ...................8/28/2021
Kelly Palasky .....................Park Hills ..................9/30/2021
Thomas Parish ..................North County ...........8/21/2021
Kaleb Pointer ....................Town & Country ......8/21/2021
Kayla Price ........................Park Hills ..................9/14/2021
Jason Reed .........................Clayton ......................8/21/2021
Nicholas Roddy ................Mackenzie Pointe .....9/14/2021
Shareese Scott-Wynn .......Olivette......................8/28/2021
Klay Smith ........................Ste. Genevieve ............9/1/2021
Ro’nise Smith ....................Veto Reid ...................8/28/2021
Estefany Stokes .................Rolla ..........................8/25/2021
Rebecca Umfleet ..............Park Hills .................. 9/10/2021
Chad Wilhite ....................Maryville Gardens ...8/28/2021
Katrina Woodard .............Affton ........................8/21/2021
Zachary Woods ................Mexico ......................8/26/2021
Brandi Wright...................Carrier Square ..........8/21/2021

Myron Davis .....................Creve Coeur ...............09/30/21

Peter “Pete” Maniscalco ..Gold Card ..................... 10/1/21 

Happy 
Thanksgiving

from the staf f of the MCC
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Highlights

The meeting was called to order at 7:35 p.m. The invocation and pledge of allegiance were led by 
Chet Drain and the minutes were read and accepted. 

NBA’s Report: No report
Legislative Report, Mike Weir: Mike read the name of the PAC donors. Mike announced that the 

2022 Social Security COLA would increase by 5.9%. This would also cause an increase in Medicare 
Part B.

Retiree’s Report, Tom Schulte: Tom sent greetings from the 34 members who attended the last re-
tirees meeting. Awards for 50-, 60- and 70-year members will be given out at the November 3 retirees 
meeting. 

Labor Council Report, Pam Stepney: St. Louis City Mayor Tishaura Jones spoke at the October 
Labor Council meeting. Mayor Jones reported that it is her goal to bring labor jobs to the city.

MBA Report, Saronda Sutherland: Saronda had available pamphlets explaining the MBA Family 
Retirement Savings Plan as well as the CCA Retirement Savings Plan. For information on either, con-
tact MBA Rep. Saronda Sutherland.

Health Benefit Report, Barry Linan: Barry reported that Open Season for health benefits is Novem-
ber 8 – December 13. New plan brochures should be available closer to Open Season. Barry encour-
aged all to consider the NALC Health Benefit Plan.

Mound City Carrier Report, Tom Schulte: Tom reminded everyone that the November regular 
branch meeting will be moved to WEDNESDAY, NOVEMBER 10.

Haake Scholarship Report, Pam Stepney: Three applications have been received so far. The dead-
line for applications is December 31, 2021. Pam reminded everyone that there is a trade school schol-
arship available.

Safety and Health Report, Richard Thurman: Richard reminded all carriers to begin to prep for 
winter. Make sure your vehicle has good tires for snow and that you have all your winter gear.

OWCP Report, Barry Linan: Barry reported that he had just completed a $250 grievance award for 
an injured employee whose OWCP forms were not sent in. 

Trustee’s Report, Frank Enlow: The books were audited and found to be in good order.
Legislative Report, Mike Weir: President Biden’s infrastructure bill has been agreed upon by both 

Democrats and Republicans. 
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that he is still actively 

getting quotes for a security system to be installed in the hall. A contract was signed with a new com-
puter service company. Brian thanked everyone for their help with this year’s golf tournament. 

Vice President/Financial Secretary Report, Marvin Booker: Read financial report for September. 
With the recent acts of violence on postal workers, Marvin reminded everyone to be safe and watch 
for unusual behavior in other co-workers. 

President’s Comments, John McLaughlin: Out of the $570 million EFEL money available, the 
USPS used 86% of that money or $160 million. President McLaughlin reminded everyone to fill out a 
COVID-19 CA1 if you are diagnosed with the virus. 

        Respectfully Submitted, 
        Tina M. Hunt, Recording Secretary 
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Branch Meeting Attendance Prizes
thursday, october 14, 2021

Gift Card to Kohl’s $25 Darlene Tate, Clayton1. 
Gift Card to Amazon $25 Jerry Cantrell, West County2. 
Nordstrom Rack $25 Frank Enlow, University City3. 

    $25 Richard Schallert Jr., Des Peres

Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS 
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHH

GENE BRADFORDHHH

DAN BRAUCHLEHHH

ART BUCKHHH

CATHERINE CIARAMITAROHHH 

STUART EASTHHH

JOE FITZJARRELLHH

JOHN HAAKEHH

TONY JASPERHH

MICHAEL J. McCOYHH

JOHN MCLAUGHLINHH

J. MARK SIMSHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEV CREELYH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BARRY LINANH

BILL LISTERH

LAWRENCE McHAYNES JR.H
KEN MEYERH

NICKI L. PRADOH 
TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

DEAN WERNERH

KIESHA WILEYH

FRANK ENLOW 
GUS FRANK
SAM GOODMAN

ROY HATCHARD JR.
LAWRENCE McHAYNES JR.
JOSEPH P. REGAN

GARY ROBERTSON
LARRY STREIB

SARONDA SUTHERLAND
DERRICK WILLIAMS

Mike Chenot John McLaughlin Raymond Schlereth
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the DECEMBER issue is

NOVEMBER 15, 2021
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REGUL AR BR ANCH MEETING
WEDNESDAY, NOVEMBER 10, 2021

7:30 pm
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SHOP STEWARDS MEETING
THURSDAY, DECEMBER 2, 2021

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow Latecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell Andre Perkins
Joseph P. Regan Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


