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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

Happy New Year to all. 2021 has been the most eagerly anticipated New Year in my life 
time. Unfortunately, the hangover that is 2020 will initially continue to haunt us. But 
with a COVID-19 vaccine and a new president, 2021 will most certainly be better. 

These three sentences opened my January 2021 MCC article. Well, so much for 
the eager anticipation, initial haunting, and thinking that people would actually get 
the vaccine in 2021. The union was able to provide the Johnson & Johnson vac-
cine shot at our union Hall in March. We were fortunate to get more COVID-19 
leave pay in the form of EFEL from March through September. Unfortunately, 
COVID-19 does not care about dates. COVID-19 will continue, with another new variant strain, into the 
foreseeable future. 

Something good did come out of 2020. Our Mound City Carrier received three publication awards from 
the 2020 National Convention, which never convened due to COVID-19. In addition, Branch 343’s website 
branch343.org, won an honorable mention for best website. Managing Editor Tom Schulte has written a more 
detailed article about these awards in this month’s issue. I would like to congratulate everyone on the MCC 
staff: Clif Nelson, Brian Litteken, Barry Linan, and in particular our Managing Editor Tom Schulte. Tom has 
put his heart and soul into this publication. The quality of the paper would also not be possible without our 
printer: Creative Litho - Larry, Pam, and Jason Kratz. Our branch monthly more than holds its own against 
publications from much larger branches.

My term as branch president coincides with America’s new president. Whatever you may think of President 
Biden, he is a positive force for unions. Here are some of the things he has done for unions: Within hours of 
being sworn in, he removed the head of the NLRB who was instrumental in busting the PATCO union and 
replaced him with someone who is pro-worker; appointed a former union leader to head the Dept. of Labor; 
selected a steelworker to head OSHA; repealed union-busting executive orders; signed an executive order al-
lowing federal unions to bargain again; and appointed two pro-union members to the USPS board of gov-
ernors that now gives Democrats the majority. Hopefully, these last two appointments will mean that PMG 
DeJoy’s days are numbered, but not before we get HR 695, the USPS Fairness Act, passed into law.

USPS Fairness Act will do three things:
Repeal the pre-funding mandate, which is responsible for 84% of the net losses we read about in the 1. 
headlines every three months.
Six-day delivery would be law and we would no longer have to lobby annually against those who seek to 2. 
privatize the Postal Service.

President’s Article … By John McLaughLin

Medicare integration would create a postal-3. 
only FEHBP that is fully integrated with 
Medicare Parts A and B. 

What does this legislation have to do with DeJoy? 
Politics makes for strange bedfellows. Because of De-
Joy’s close ties with business, he has been able to secure 
the necessary votes from key Republican senators in 
the Senate to pass this bill. Now the twist, some Repub-
licans suspect that the two new Biden appointees may 
vote DeJoy out. The only way HR 695 may pass now is if 
it can get voted on and passed in the Senate prior to the 
two aforementioned nominees being approved by that 
same chamber, the Senate. Isn’t politics fun?
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Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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HONOR ROLL

It is with deep sorrow that I must inform the membership of the passing of one of our active carriers, 
Brother Joe Regan. An In Memoriam to him is in this issue where his contributions to our country and union 
are duly noted. I along with a handful of union brothers and sisters attended his wake and funeral. I was 
asked to give a eulogy. I spoke of his commitment to the union. He was always willing to help in any way he 
could. Joe had his demons, but he always showed up and was always willing to give of himself for the good of 
the membership. He will be sorely missed. As fate would have it, he was buried on the same day he became 
eligible to retire from the Postal Service. Carpe Diem. 

Until next month, do your job safely and accurately. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to play the game. Sláinte.

Jan  13 Regular Branch Meeting
Jan  17 Dr. Martin Luther King Jr. Holiday 

Observed
Feb   2 Retiree Meeting
Feb   3 Shop Stewards’ Meeting
Feb 10 Regular Branch Meeting 

Attend 
Your Union 
Meetings in 

2022!
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executive vice President … By Brian Litteken

2020 NATIONAL CONVENTION AWARDS

A wards for branch communications, LCPF contribu-
tions, MDA fundraising, organizing, and the Stamp 
Out Hunger Food Drive that would have been pre-

sented in Honolulu will be presented in Chicago along 
with the winners of the 2022 awards.

Branch Communications
GENERAL EXCELLENCE
Large Branch or State Association Publication

First-Place Award - Mound City Carrier, St. Louis, 
Mo., Branch 343

PROMOTING UNIONISM
THIRD-PLACE AWARD – Mound City Carrier, 
St. Louis, Mo., Branch 343: “Unions Thrive when 
Membership Participates,” by Tom Schulte

BEST EDITORIAL OR COLUMN
FIRST-PLACE AWARD – Mound City Carrier, St. 
Louis, Mo., Branch 343: “High CCA Turnover,” by 
John McLaughlin

BEST WEBSITE
HONORABLE MENTION – branch343.org, St. 
Louis, Mo., Branch 343

Organizing
The Organizing Awards are awarded to the branches 

with the highest percentage of career city letter carriers 
and city carrier assistants organized within a branch.
CATEGORY 1 (MORE THAN 2,499 MEMBERS)

98.92% Boston, Massachusetts, Branch 34
98.73% South Florida, Branch 1071
98.45% St. Louis, Missouri, Branch 343

PLAN B

On November 6, the Postal Service implemented a 
process titled Plan B for the 2021 peak season. Plan B has 
carriers delivering parcels between 6 a.m. and 9 a.m. The 
goal is to have 15% of that day’s parcels delivered during 
this morning window. In 54 select delivery units, drop 
shipment parcels will be redirected to 38 package deliv-
ery centers. Dynamic routes, similar to Sunday delivery 
routes, will be created to deliver the parcels directly from 
the package delivery centers.

In St. Louis, the early morning package delivery 
began during the week of Thanksgiving. In most of the 

stations, the carriers were instructed 
to clock to operation code 733. Op-
eration 733 is for street work hours 
of carriers used for the delivery of 
parcel post routes. A parcel post route 
is different from a city letter carrier route because only 
parcels are delivered, and no other mail is delivered. St. 
Louis does not have a parcel post route. 

If a carrier delivers parcels in the morning, they should 
keep track of the time spent delivering packages on each 
route and retroactively enter that time as operation 721 for 
those routes as they would for any other overtime performed.

Who should be delivering parcels from 6 a.m. to 9 a.m.? 
CCAs and carriers on the overtime list should be the carriers 
who are scheduled early. The Postal Service is not required to 
schedule a CCA’s normal work week as five service days, each 
consisting of eight hours, within 10 consecutive hours. Even 
a CCA on a hold-down may be required to work beyond the 
scheduled hours of the route they have a hold-down.

Carriers on the overtime desired list have agreed to 
work outside of the scheduled time of their assigned 
route. The additional work can be scheduled earlier than 
the scheduled start time of their bid assignment.

Carriers on the work assignment list could be scheduled to 
work early, but only if it is known that they will be working 
beyond eight hours on their own assignment that day. If the 
work assignment carrier only works eight hours and comes 
in early, they are entitled to out of schedule pay for the time 
they worked earlier than their normal scheduled start time.

Work assignment carriers should only be delivering 
parcels on their route in the morning. If they deliver 
parcels on other routes, the work assignment carrier has 
been drafted for overtime. 

Carriers who are not on the overtime desired list should 
not be scheduled to clock in early. Management can not 
know if it will be necessary to draft them for overtime 
before the mail has arrived at the station or before manage-
ment knows the number of call-ins. Non-OTDL carriers 
who begin early and work only eight hours, are entitled to 
out of schedule pay. Non-OTDL carriers who begin early 
and work over eight hours have been drafted for overtime. 
If CCAs and OTDL carriers were available to perform this 
overtime, then the non-OTDL carrier is entitled to admin-
istrative leave for the time they worked over eight hours.
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vice President FinAnciAl secretAry
… By Marvin Booker

ANOThER YEAR ON ThE BOOKS

I hope everyone had a happy holiday season, and 
I’m hoping everyone has a better 2022 than 
2021.
Over the past year, we have been challenged by 

the COVID-19 pandemic and management’s fail-
ure to properly staff the operations for which it 
has been entrusted. Part of the problem is retain-
ing new employees, between the time they accept 
a job, and the time they complete their training. 
Management appears to have forgotten that car-
rying mail is a craft that takes more than 90 days 
to master. 

This short staffing has left letter carriers feel-
ing tired and burned out from working multiple 
assignments late into the night. In addition, there 
is pressure from management that creates an un-
healthy level of hostility in the workplace, when 
you’re trying to get more out of less, when you 
don’t have enough employees, and you’re making 
unreasonable demands of those who are at work 
every day.

I would like to take a moment and thank all 
letter carriers represented by NALC Branch 343 
for their efforts during this holiday season and 
throughout the past year. 2021 will go down as 
one of the most challenging years ever.

WhAT’S ONE DAY A 
MONTh?

Here it is, January 2022 and 
another union meeting is coming up next week.  I’ve 
been going to them, since I began my career with 
the post office (way back in 1984 … yes, that is no 
joke). It has been over 35 years of taking one day a 
month for about two hours out of my life to learn 
about what the union is doing to make my life as a 
carrier better.  

How many times have you been casing mail and 
overheard some carriers complain by asking “... what 
has the union done for me?”  For those 25 or so of us 
(yes, I said 25) who attend the meetings each month, 
we could tell you.  However, it is a shame that only 
about 1.3% of our membership attend our monthly 
meetings.  These people are the ones who know what 
the union is doing to make our life as carriers better.  
These people are the ones who know what Congress 
is doing with postal reform.  It’s nice to see these 
fellow brothers and sisters take time out of their busy 
schedules to learn what is going on with the union, 
Congress, and the Postal Service. 

I would love to come down to a meeting — the sec-
ond Thursday of each month — and not find a place 
to sit!  It would be nice to not be able to find a park-
ing spot.  It would be nice to see some new faces. I 
challenge each carrier who reads this article to attend 
at least one meeting in 2022. In fact, I will gladly 
purchase a beverage of your choice if you accept my 
challenge. Come and introduce yourself to me ac-
knowledging that you accepted my challenge.  There 
are 24 other members who would like to see you 
down at a meeting also.

Finally, I urge every letter carrier to remain 
vigilant against the dangers of the virus: wear your 
masks, use your hand sanitizer, and maintain your 
social distance. We are not exactly sure how much 
longer this crisis will last, but we must protect our-
selves and our families for as long as it takes to end 
this pandemic.

Until next time be safe and be professional.
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recording secretAry … By tina hunt

Happy new year from the recording secretary’s 
desk! I hope everyone enjoyed their holiday sea-
son and that your new year is off to a great start!

hAPPY ANNIVERSARY!

I want to take a minute to wish John, Brian, and 
Marvin a very happy one-year full time officer an-
niversary! I have to say that I enjoy working at the 
hall with these three. There are a lot of laughs, jokes 
and shenanigans, but the work gets done and no issue 
goes unresolved. The knowledge and experience your 
full-time officers possess is really second to none. 
Our branch is very lucky to have them!

NEW YEAR’S RESOLUTION

Last January I asked fellow union members to 
make a new years resolution to become more active 
with our union. This is true again this year! Can you 
resolve to attend our union meetings? The Union 
Hall is located at 1600 S. Broadway (It’s not on Grand 
anymore, LOL). General meetings are held on the 
second Thursday of each month and begin at 7:30 
p.m. and end at 9:00 p.m. Meetings follow safe social 
distancing and masks are required. 

OVER 12/60
With the penalty over time ex-

clusion being gone, it’s time to file 
Article 8.5G grievances. Remem-
ber, if a carrier works over 12 hours 
in a day, and or 60 hours in a week, contractually, 
that carrier is owed another 50% of the straight time 
rate for all time worked over 12 and 60. A grievance 
needs to be filed for these pay adjustments to be 
done. Stewards, it’s time to ask for the overtime alert 
report every Saturday. File a class action grievance 
each pay period for any violations. Unfortunately, 
there doesn’t seem to be any end to management 
violating this section of the contract. If you have any 
questions about filing these grievances, pleases call 
the hall. 

Be careful out there. Watch those icy steps - what 
goes up must come down. See you on Thursday!

Juneteenth holidAy 
uPdAte

President Biden signed into law the Juneteenth 
National Independence Day Act on June 17, 2021, 
making June 19 a federal holiday commemorating 
the end of slavery in the United States. However, 
the law did not apply to the Postal Service.

NALC is aware of an internal Postal Service 
communication indicating that the holiday will 
be observed beginning in 2022 for full-time and 
part-time career employees. We have had informal 
discussions about the Juneteenth holiday with the 
Postal Service and will continue to discuss ad-
ditional issues related to the observance of this 
holiday for all city letter carriers.

Attend  Your 
Union  Meetings 
and  Make  Your 
Voice  Heard!
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heAlth BeneFits PlAn/oWcP … Barry Linan

January 2022 greetings to all the brothers and sisters of 
NALC Branch 343. I hope everyone enjoyed the holi-
days because there’s lots of work to be done in 2022. 

Always take the time to deliver the mail safely and accu-
rately. You must be your own best caretaker.

COVID-19 CORNER

Please get a COVID-19 vaccine shot if you have not 
done so already to protect yourself, your family, and your 
co-workers. Vaccine and booster shots are available locally 
from CVS and Walgreens pharmacies. The CDC has recom-
mended that all adults 18 and older who got the single shot 
Johnson & Johnson vaccine, get a booster shot as soon as two 
months after the initial dose. I just recently got a Moderna 
booster at CVS pharmacy for my original J&J vaccine shot. 
The CDC has also recommended booster shots for all “at 
risk” recipients of the two shot Moderna or Pfizer vaccines 
after six months. All letter carriers are classified as working 
in a “high risk setting” and we should all get a booster. 

NALC hBP NEWS

The 2022 FEHB Open Season has ended and cover-
age for new enrollees begins on January 1, 2022. If you 
don’t receive an NALC HBP enrollment card, please call 
the plan at 888-636-6252 or 703-729-4677 and request a 
membership card.

OWCP ISSUE

I wrote last month about injured carriers’ right to 45 
calendar days of continuation of regular pay (COP) for 
full or partial disability from work and medical treatment 
during work hours due to a traumatic injury. COP is leave 
(TACS Code 071) that is paid to you by your supervisor/
manager. FTR carriers are entitled to eight hours of COP 
per scheduled work day. CCAs are entitled to a weekly 
number of COP hours based on the average number of 
hours (up to 40) per week, that they have worked over the 
last 12 months.

Fill out a Form 3971 for every week, day, or partial day 
of COP requested. Write the appropriate reason for your 
request in the “Remarks” box. If you are off due to medical 
restrictions write “Disabled from work,” or if for needed 
“Medical treatment,” and if being sent home by management 
with less than eight hours work write “No Limited Duty 

work provided.” Remember to always 
get every Form 3971 signed/dated by 
a supervisor and keep a copy. If your 
3971 for COP is disapproved by your 
supervisor, request to see your steward 
immediately. 

We keep having issues with payment of COP because 
far too many managers and supervisors think COP is paid 
at their discretion and that is incorrect. Per DOL/OWCP 
regulations in 20 CFR Part 10.220, COP must be paid un-
less one of the following seven specific reasons apply: 

Disability was not caused by a traumatic injury.1. 
Employee is not a citizen of US or Canada.2. 
No written claim filed within 30 days of injury3. 
Injury was not reported until after employment has 4. 
been terminated.
Injury occurred off employer’s premises and was not 5. 
within the performance of official duty.
Injury is caused by willful misconduct, intent to kill/6. 
injure himself or another, or was proximately caused 
by intoxication by alcohol or illegal drugs.
Work did not stop until more than 45 days following 7. 
the injury. 

Management may controvert (or challenge) COP 
entitlement by giving written notice to the employee, the 
DOL, and by specifying the reasons for the controversion. 
If you are notified that your COP will be controverted, 
request a steward immediately and call the hall. Any 
final decision on the controversion of COP will be made 
by the DOL. Per 20 CFR Part 10.222, once COP begins, 
management may only stop COP if one of the following 
seven reasons applies:

Medical evidence supporting disability is not received 1. 
within 10 calendar days,.
Medical evidence shows employee is not disabled 2. 
from regular duty.
Medical evidence indicates employee is not totally 3. 
disabled and employee refuses a written offer of a 
suitable alternative position.
Employee returns to work with no loss of pay.4. 
Employee’s period of employment expires or is other-5. 
wise terminated (as established prior to date of injury).
OWCP directs employer to stop COP.6. 
COP has been paid for 45 calendar days. 7. 
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notes From the mAnAging editor
… By toM SchuLte

RECENT DISCOVERY YIELDS AWARDS

Greetings and a happy and healthy new year to all our 
members and their families. As the title suggests, I 
received an interesting phone call and surprise from 

Executive Vice President Brian Litteken on December 10. 
While perusing the NALC website, he stumbled upon the 
results of the 2020 NALC Publications Workshop winners 
that would have been presented at the 2020 NALC National 
Convention in Hawaii, but, as you all know, that conven-
tion was cancelled due to COVID-19.

I’ve spent a good part of last year reading the Postal 
Record in the hopes that they would have announced the 
winners at some point; only to conclude that they would 
either not be awarded at all, or that they would wait until 
the 2022 National Convention in Chicago to make the 
announcement and present the awards for both. The good 
news is that the awards were discovered on the nalc.org 
website under Conventions.

I’m pleased to announce the following wins for the 
Mound City Carrier:

GENERAL EXCELLENCE Large Branch with at least 
2500 members:

FIRST-PLACE AWARD for General Excellence Large 
Branch or State Association Publication to Mound City 
Carrier, St. Louis, Missouri Branch 343.

The paper was rewarded in three other categories’:
BEST EDITORIAL OR COLUMN: FIRST PLACE: 

Mound City Carrier, St. Louis, Missouri, Branch 343: 
“High CCA Turnover,” by John McLaughlin.

PROMOTING UNIONISM: THIRD-PLACE Mound 
City Carrier, St. Louis, Missouri, Branch 343: “Unions 
thrive when membership participates,” by Tom Schulte.

BEST WEBSITE: HONORABLE MENTION for the Best 
Website to branch343.org, St. Louis, Missouri, Branch 343.

And if this wasn’t enough, Branch 343, St. Louis, Mis-
souri, was recognized in the Large Branch category with 
the third highest percentage of unionized career city letter 
carriers with 98.45% of our membership belonging to the 
union, trailing only Boston, Mass., at 98.93% and South 
Florida, Branch 1071 with 98.73%. That’s something to be 
proud of.

I would like to take this opportunity to thank the 

officers of our union, President John 
McLaughlin, Executive Vice President 
Brian Litteken, and Vice President Secretary Treasurer 
Marvin Booker for their confidence on behalf of myself 
and the staff of the Mound City Carrier: Clif Nelson, Brian 
Litteken, Barry Linan and Meaghan Lakey. Each of these 
remarkable individuals lend their considerable talents to 
editing every article and making each writer look good. 

Each month presents a challenge to make the paper as 
timely and topical as we possibly can to provide the mem-
bership with the most pertinent information we can. That 
would never happen without our cadre of excellent writers, 
from the officers to the station scribes.

Our publication is unique in that regard, as we allow 
and encourage articles from the station level. Most branch 
publications generally consist of articles strictly from their 
officers. When the Mound City Carrier was first published 
in 1950, it fostered and encouraged the idea of hearing 
the voice of the carrier from the station level. While that 
participation has waned over the years, we still are blessed 
to have a devoted group of writers willing to share their 
stories and experiences with you, the membership.

None of this could be accomplished without the dedica-
tion and devotion of Larry and Pam Kratz, our printers at 
Creative Litho. Every month I have a semblance of an idea 
of how the Mound City Carrier should look, but it takes 
the collective genius of Pam and Larry to read my mind 
and turn random ideas into a publication that people are 
willing to take the time to read. We gladly share our pride 
in these awards with them.

Well … there is no time to sit on our laurels, as the call 
for the 2022 NALC Publication Workshop entrees will ap-
pear in the January issue of the Postal Record. Thank you 
to everyone who had a hand in the success of our awards 
for 2020. Now it’s time to go to work.

Finally, I would like to take this opportunity to thank 
the officers of Branch 343, who honored me with a Lifetime 
Achievement Award at our December 1 retiree meeting. I was 
surprised with an engraved Bulova mantle clock, President 
John McLaughlin presented to me. I’m unsure what I did to 
deserve such an honor, but it was certainly appreciated.
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 RetiRee RepoRt 

MINUTES FROM ThE DECEMBER 1, 2021, MEETING

Chairman Tom Schulte called the meeting to order 
at 12:45 p.m. Chaplain Gus Frank led us in prayer 
and the Pledge of Allegiance. Tom thanked the 

officers of Branch 343 for picking up the tab for 
lunch and the delicious meal from Hodak’s. Tom also 
thanked brother Rich Rhyner for helping to set up 
and serve the meal.

Treasurers Report: Treasurer Clif Nelson reported 
a balance after expenses of $1,496.12 with an atten-
dance of 35.

Presidents Report: President John Mclaughlin 
introduced Ms. Emily Desmond, a CORO fellow. She 
is assigned to observe the workings of a labor union 
and to provide assistance to the branch as needed. 
Ms. Desmond is a graduate of Cornell University.

John announced that the annual shop steward 
awards celebration was cancelled this year due to 
COVID-19, but he and the officers would be making 
trips to various stations to present awards to deserv-
ing stewards.

John took the time to present a Lifetime Achieve-
ment Award to Tom Schulte for his contributions 
to Branch 343 through the years. The award was a 
beautifully inscribed Bulova mantle clock.

Finally, John announced the passing of brother Joe 
Regan. Joe was an active letter carrier who served 
as a shop steward, a formal Step A, and a negotia-
tor at large. He was a valued member of Branch 343 
and dedicated himself to serving the needs of the 
membership.

Legislative Report: Brother Mike Weir gave a 
brief report on the importance of contributing to the 
Branch 343 Political Action Fund and the national 
Letter Carriers Political Fund.

Health Benefits Report: Barry Linan spoke about 
the health benefits Open Season. This is the time for 
all active or retired letter carriers to take action if 
they wish to change plans or make any corrections 
or deletions to their health coverage. Barry reminded 
the retirees that any changes they wish to make must 
go through OPM. Open Season ends at midnight, 
Monday, December 13.

Chairmans Report: Tom thanked the officers of 
Branch 343 for the lifetime achievement award, say-
ing that it was totally unexpected. Tom said he was 
always grateful to the union for everything they have 
done for him and his family through the years and 
enjoys serving the branch in any way he can.

Tom gave a special shout-out and thanks to Vice 
President Marvin Booker who took it upon himself 
to mail out all the gold cards and pins to our retirees 
who were unable to attend this year’s Ole Timers Day 
celebration. 

New Business: Tom opened the floor to discussion 
of whether to hold the Ole Timers Day celebration for 
2022 on the usual first Saturday in May or wait until 
later in the year because of the COVID-19 pandemic. 
Discussions to continue.

Deceased Members: Tom asked for a moment of 
silence to remember brother Joseph P. Regan.

Attendance Prize: Gift card for Outback Steak 
House – Mike Chenot

50/50 Winners: Lawrence McHaynes Jr. and John 
McLaughlin who donated it back to the Political Ac-
tion Fund

Closing Prayer: Offered by Chaplain Gus Frank.
Meeting Adjourned: 1:25 p.m.

… By gueSt recording Secretary ray BreakfieLd

2022
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Critical race theory (CRT), is an 
intellectual and social move-
ment and loosely organized 

framework of legal analysis based 
on the premise that race is not a 
natural, biologically grounded 
feature of physically distinct 
subgroups of human beings but 
a socially constructed (culturally 
invented) category that is used 
to oppress and exploit people of 
color.

Critical race theorists hold that 
racism is inherent in the law and 
legal institutions of the United 
States insofar as they function to 
create and maintain social, eco-
nomic, and political inequalities 
between whites and nonwhites, 
especially African Americans. 

Critical race theorists are generally 
dedicated to applying their un-
derstanding of the institutional or 
structural nature of racism to the 
concrete (if distant) goal of elimi-
nating all race-based and other 
unjust hierarchies.

Developed in the 1970s as an ef-
fort by activists and legal scholars 
to understand why the U.S. civil 
rights movement had lost momen-
tum and was in danger of being 
reversed. Their approach empha-
sized general and systemic features 
of the legal system that served to 
perpetuate race-based oppression 
and white privilege.

The topic has exploded in the 
public arena this spring especially 
in K-12, where numerous state 

legislatures are 
debating bills 
seeking to ban 
its use in the classroom. School 
boards, superintendents, even 
principals and teachers are already 
facing questions about critical 
race theory. There are significant 
disagreements even among experts 
about its precise definition as well 
as how its tenets should inform 
K-12 policy and practice. This ex-
plainer is meant only as a starting 
point to help educators grasp core 
aspects of the current debate.

As of mid-May, legislation pur-
porting to outlaw CRT in schools 
has passed in Idaho, Iowa, Okla-
homa, and Tennessee and have 
been proposed in various other 
statehouses.

Democratic Michigan Sen. Er-
ika Geiss said conservatives have 
created a “boogeyman” around 
teaching critical race theory as if 
they refuse to acknowledge the 
country’s past sins. The enslave-
ment of Black people, Geiss said, 
had a systemic impact on race 
relations that fueled redlining, the 
black maternal health crisis and 
many other inequities. Children 
need to learn this so they don’t 
repeat the wrongdoing of Ameri-
can history.

It is impossible to struggle for 
civil rights, equal rights for blacks, 
without including whites. Because 
equal rights, fair play, justice, are 
all like air: we all have it, or none 
of us has it. That is the truth of it.

--Maya Angelou—

mAckenzie Pointe …By La’Tecse LiTTeken

WhAT IS CRITICAL RACE ThEORY, AND WhY IS IT IMPORTANT?



MOUND CITY CARRIER

January 2022/MCC  11  

Dr. Martin Luther King Jr.
1929 – 1968

Fifty-five years after the following speeches were delivered, we continue to struggle in this 

nation to live up to the promises Dr. King fought so long and hard to achieve. We can never 

hope to progress as a nation until we do so collectively. It is essential to see injustice from 

the side of the oppressed if we ever hope to live the American dream of a nation with liberty 

and justice for all.

The OTher AmericA (1967) (STAnfOrd UniverSiTy)
“ I think America must see that riots do not develop out of thin air. Certain 

conditions continue to exist in our society which must be condemned as vigor-

ously as we condemn riots. But in the final analysis, a riot is the language of 

the unheard. And what is it that America has failed to hear? It has failed to 

hear that the plight of the Negro poor has worsened over the last few years. 

It has failed to hear that the promises of freedom and justice have not been 

met. And it has failed to hear that large segments of white society are more 

concerned about tranquility and the status quo than about justice, equality, 

and humanity. And so, in a real sense our nation’s summers of riots are caused 

by our nation’s winters of delay. And as long as America postpones justice, we 

stand in the position of having these recurrences of violence and riots over 

and over again. Social justice and progress are the absolute guarantors of 

riot prevention.”

“i’ve Been TO The mOUnTAinTOp” (1968)

dr. King’S finAl Speech 

(mASOn Temple, memphiS, TenneSSee)
“All we say to America is to be true to what you said on paper …. Some-

where I read of the freedom of speech. Somewhere I read of the freedom of the 

press. Somewhere I read that the greatness of America is the right to protest for 

rights. And so just as I say we aren’ t going to let dogs or water hoses turn us 

around, we aren’ t going to let any injunction turn us around. We are going on. 

We need all of you.”
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West county … By PaM StePney

How’s everyone doing? Fine, I hope. Happy 2022, 
who knew it would be so bright, happy, and 
exciting? I know there are all good things com-

ing our way after what we went through in 2021, but 
who’s looking back? Not me! So don’t you. Moving 
forward, look at how you made it through the year. 
We are still standing. Some businesses didn’t make it 
and we did. 

As I am writing this article the devastation of tor-
nadoes has shaken America in December of 2021 and 
the loss of life seems unbearable. Six Amazon work-
ers lost their lives in the warehouse in Edwardsville, 
Illinois. I’m sure they were working hard trying to fill 
orders for the holiday. My prayers go out for all who 
lost their lives in the tornadoes and Lord have mercy. 
This disaster will take some time to clean up and for 
life to get back to normal. Richard Thurman talks 
about letter carriers contributing to the letter carrier 
disaster relief fund every month. If you have not do-
nated, now would be the time to contribute. I’m sure 
the storm affected a lot of letter carriers and their 
families. Taking care of our own union members is 
what we do. We are truly blessed with our health, 
families, and homes still standing. So, download the 
NALC app or contact Richard Thurman to contrib-
ute. Amazon donated $1 million to Edwardsville to 
help the community get back to normal. Remember, 
it may be their time this time but next time it may be 

yours. Life is precious and we must 
value each day we have with our 
loved ones. 

I’d like to start off the New Year 
with some good news by con-
gratulating the employees of Starbucks in Buffalo, 
New York, for voting to become the first Starbucks 
in America to join a union. Let us hope that this is a 
trend. Stop where you are and give them a round of 
applause. Bravo!

John Deere’s union settled on a great contract by 
shutting the company down and going on strike to 
fight for those wages. It was collective bargaining, 
not collective begging. Bravo! Unions are the workers 
of the future, and a lot of companies are falling in 
line. 

Make 2022 the year you wear your uniform to 
work. There are so many different T-shirts and 
sweatshirts with the Postal Service emblem on them 
and everybody is wearing whatever daily. When you 
see UPS, they’re in uniform, so let’s do the same 
for our company. Uniform vendors are in the break 
room waiting.

Make plans to come down to the John Haake 
Union Hall to meet our new bartender, Richard G. 
Rhyner, who took over for our very own Bill Lister, 
Mike Chenot, and Mike “Thumper” Tharp.

There were 11 applications received for the John 
Henry Haake Scholarship as of Dec. 13, 2021. 

Happy Dr. Martin Luther King Day!
Remember to do your best, leave the rest, don’t 

stress, register everybody you know to vote, GOD 
bless and thank you for coming. 
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the “u”  … By frank enLow

I would like to begin the new year, by asking each 
of you to keep your union brothers and sisters 
and their families who have lost someone in your 

prayers along with our brothers and sisters and their 
families at Amazon.

Now, brothers and sisters during the month of 
December many of the stations were instructed by 
management to deliver parcels on operation 733, 
which is for the delivery of a parcel post route, which 
we don’t have. DOIS will show the increase in the 
parcel volume on your route, but operation 733 will 
not reflect the additional time it took to deliver those 
parcels.

Management could not give an acceptable explana-
tion for using operation 733 to deliver parcels on the 
street instead of our normal street delivery operation 
721. But they did try to assure the union that they 
won’t use any time in December if our routes are 
evaluated. Many of you have worked long enough 
to know that management can’t be trusted, and we 
should take every necessary precaution to protect our 
routes.

If you are aware of any carrier in your office or 
another office who was instructed by management 

to deliver parcels on operation 733, 
anytime during the month of No-
vember or January, please let your 
steward know.

You should not have to be re-
minded, but you are a federal employee, which means 
there are rules to this job regarding social media and 
your behavior in the workplace. You have the right 
to be on any social media platform as long as you 
are not posting during work hours and your federal 
employer, the United States Postal Service has the 
right to monitor any of its employee’s social media 
accounts to ensure that they are not posting anything 
that would shed a negative light on your employer.

Now, regarding our behavior on the workroom 
floor. There has always been a zero tolerance when it 
comes to threats or any act of violence towards one 
another on the workroom floor, which could lead to 
both parties being put off the clock. Regardless of 
how good our union has been at protecting us, even 
in some of the worst situations, you may not always 
get a second chance at this job. Control your temper. 
Be professional and do your job.

Until next time 

Scholarship 
Deadlines
John H. Haake

March 1
and

Charles J. Coyle
March 31
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JOSEPh P. REGAN
October 7, 1965 – November 27, 2021

Branch 343 regrets to announce the passing of Brother Joseph P. Regan on Saturday, 
November 27, 2021, from a viral brain disease called PML, and complications from 
COVID-19.

Joe was a dedicated union man who, over the course of his postal career, served as 
shop steward at Maryville Gardens, Gravois, Mackenzie Pointe, and Southwest Station. 
Joe was a fierce defender of the union contract and known for representing the interest 
of all aggrieved brothers and sisters in his respective stations. As a union representative, 
Joe was highly respected. He was often the go to guy defending the rights of letter carri-
ers in some of the more difficult cases, and in most of those cases, he won.

For his efforts as a union advocate, Joe received the Shop Steward of the Year Award 
in 2012, Formal Step A of the Year in 2015 and Negotiator at Large Award in 2020.

Prior to Joe’s postal career, he served six years in the U.S. Army and was honorably 
discharged in 1989.

Joe’s service was held at St. Mary Magdalen Church in south city, the same parish he 
attended as an elementary school student. Escorted by the Patriot Guard, he was laid to 
rest in Jefferson Barracks National Cemetery on December 6.

The officers and members of NALC Branch 343 wish to express our sincere condo-
lences to Joe’s family: brothers John, Tom and Rob Regan; his sister Mary Walsch; and 
his former spouse, Kristin Regan. Joe was preceded in death by his sister Deb Oertle.

Memorial contributions can be made in Joe’s name to the Wounded Warrior Project 
and/or Hope for Paws.
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Hello from South County. As 
I am writing this article, 
we are in the thick of peak 

season. I hope that everyone 
survived it alright and that 
everyone was able to enjoy their 
holiday as best as possible. This 
year was a stressful one, but 
it’s over and we can hope for a 
better 2022. This past holiday 
season was a good one for South 
County. Our very own Kim 
Everding organized a donation 
for a very good charity called 
Fostering Futures. One of our 
residents here at South County, 
Erin Oberbeck, donates her time 
with this charity and teamed up 
with Kim to organize this. 

Fostering Futures raises mon-
ey to provide for children and 
young adults in foster care who 
may be unable to receive much 
during the holidays. We were 
able to raise $1,600 at the South 

County Station to help make a 
happier holiday for many kids. 
Even more fun, my kids go to 
school with Erin’s kids, and I 
have gotten to know her as well. 
She is a wonderful human being 
and I know that our donations 
are in great hands. It was a 
happy reminder to me that even 
though the month of December 
is a crazy one for us mail carri-
ers, we can still manage to find 
Christmas spirit and give back 
to our community. I hope that 
everyone was able to experience 
something similar.

CARRIER SPOTLIGhT

This month I was fortunate 
enough to interview Kelly Osia. 
She is a wonderful carrier who 
started with the post office in 
August of 1997 and came to 
South County in October of 
2006. There were two reasons 

she was the 
perfect person 
to interview 
this month. The 
first is simple, 
her favorite movie is Elf, so she 
clearly has the Christmas spirit. 
But even more perfect, she is 
Erin Oberbeck of Fostering Fu-
tures mail carrier. In fact, she 
was the one who got Kim Ever-
ding introduced to Erin after 
Kelly adopted her own kid from 
the organization and wanted 
to encourage others to do the 
same. Kelly’s favorite part of 
the job is getting to play Santa 
to others all year. Her fondest 
memories of the job are making 
life-long friends. As friendly as 
Kelly is, I am sure this is com-
mon for her. Her best interac-
tions with customers are when 
the customers express their 
appreciation to her. Outside of 
work Kelly enjoys going to the 
country and repurposing furni-
ture. She also enjoys raising her 
seven-year-old granddaughter 
and partaking in Sunday din-
ners with all of her kids. She 
also helps to take care of her 
disabled mother. As for advice 
to new carriers goes, she would 
say to avoid using sick leave 
if possible. It is always a good 
idea to bank as much as you 
can.

I would like to conclude by 
wishing everyone a happy New 
Year and good luck this year. 
Stay safe everyone and until 
next time keep your head held 
high and keep smiling!

south county … By Matt gLeiforSt
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BrAnch 343 President John mclAughlin 
Presents tom schulte With A 

“liFetime Achievement AWArd”
John expressed his appreciation to Tom for his years of 
service to this union, which included:

Carrier, union member since 1979 •	
Worked at Town & Country for my mother’s cousin, •	
Macken Van Winkle b/c proclivity to sleep. 
Shop Steward Town & Country Post Office            •	
1982 – 2011
Associate Editor Mound City Carrier 1982 – 1985•	
Assistant to the Editor Mound City Carrier •	
1985- 1994
Delegate to all National Conventions beginning with •	
the 1992 NALC Convention in St. Louis
Editor Mound City Carrier (Double Secret Probation •	
1994 – 1995)
Mound City Carrier Photographer 1995 – present•	
Managing Editor Mound City Carrier 1995 – present•	
Publication Awards for the Mound City Carrier    •	
(Too numerous to mention)
Correspondent to the Postal Record 1995- present•	
Member of the Branch 343 Executive Board           •	
1995 – present
Special Achievement Award as Managing Editor of •	
the Mound City Carrier 2000
Shop Steward of the Year 2002•	
Retired in 2011, Town & Country •	
Chairman of Branch 343 Retirees 2017 – present•	
Unofficial Branch floor layer 2019•	
Volunteer Branch painter 2019- present•	
MDA helper/coordinator many events•	
Ole Timers Day coordinator•	
Branch paparazzi•	
Amateur WWII buff•	
That guy we call when we need something done, and •	
fast.

Inscription on the gift clock reads …
For all the time you have unselfishly 

given to Branch 343, the Branch would 
like to express our gratitude by giving 

you back some of that time. Danke Schon

Branch 343 President John McLaughlin presents Tom 
Schulte with a Lifetime Achievement Award.
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coro FelloW Joins 
BrAnch 343

The CORO Fellows Program 
in Public Affairs, the organi-
zation’s premier fellowship, is 

a full-time, nine-month, gradu-
ate-level experimental leadership 
training program that prepares 
diverse, talented, and commit-
ted individuals for effective and 
ethical leadership in the public 
affairs arena.

Joining Branch 343 for her 
two-week internship was Emily Desmond. Emily’s 
assignment was to follow, observe and participate 
in the day-to-day operations of a labor union. Emily 
is from Worchester, Massachusetts, and a graduate 
student from Cornell University in Ithaca, New York, 
where she studied government and minored in global 
health. She is interested in comparative governance 
and local policy implementation, specifically as it re-
lates to city planning, connectivity, and public health.

Emily was drawn to the CORO Fellowship as an 
opportunity to engage directly with a variety of 
sectors to hopefully get a more realistic picture of 
the breadth of change that is possible across diverse 
spaces.

Mark Breakfield, a 1991 John H. 
Haake Scholarship winner receives 
recognition in the Business Section 
of the St. Louis Post Dispatch. Mark 
is the son of retired letter carrier 
Ray Breakfield.

As a Christmas surprise, 
the Hill Investment Group 
provided lunch for the 
employees at the Clayton 
Post Office.

Clayton letter 
carrier Henry 
Rounds receives 
a surprise from 
the patrons on 
his route.

Retired West County letter carrier Sharon Thrash pays 
a Christmas visit to her fellow coworkers pictured L to R 
Dallas Mitchell, Doug Deleo, Sharon, Alexis Allen, Rance 
Hope, Claude Moore, Wayne Casey and Pam Stepney.

Branch Recording 
Secretary Tina Hunt 
received iced cookies 
from her friends at 
Art by Trish bakery.
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

DECEMBER 9, 2021

Summary of Branch Action New Members

Deceased Members

Recently Retired Members

MSC To pay the branch bills.
MSC That Branch 343 donate $200 to the National 

Association of Letter Carriers Disaster Relief 
Fund to provide aid to members who are af-
fected by a natural disaster. 

Zachary Abramovitz ............ Southwest ...............  11/20/2021
Jean Alexandre ..................... Gravois ..................... 11/13/2021
Cesar Arango ........................ Kirkwood ................ 11/20/2021
Jonathan Bady ...................... Affton ...................... 10/22/2021
Shonte Boyd .......................... Carrier Square ........ 10/30/2021
Zachery Braden .................... South County .......... 11/13/2021
Kandiss Buchanan ............... Marian Oldham ........ 11/8/2021
Deana Burgess ...................... Coyle .......................... 11/6/2021
Brandy Edwards ................... Gravois ..................... 11/13/2021
DaRon Gray .......................... Gravois ..................... 11/13/2021
Jeffrey Hampsey ................... Chouteau ................. 11/13/2021
Shawna Hines ....................... Rolla ........................... 12/2/2021
Lana Hyatt ............................ Fenton ........................ 11/6/2021
Jarod Jackson ........................ Clayton .................... 10/30/2021
Kadijah Kaid ......................... Weathers .................. 10/30/2021
Latonya Lockhart ................. Weathers .................... 11/6/2021
Kyle McDowell...................... Park Hills ................ 11/19/2021
Marshall McGee ................... Gravois ..................... 11/13/2021
Breunshaye McKinney ......... Maryville Gardens .. 10/22/2021
Shonta’ Merritt ..................... Kirkwood ................ 10/22/2021
Donteaus Moore ................... Gravois ..................... 11/13/2021
Brandy Moses ....................... Mackenzie Pointe ... 10/30/2021
Jason Nosser ......................... Southwest ................ 10/30/2021
Tevin Parks ........................... Mackenzie Pointe ... 11/20/2021
Donnetta Pendleton ............. Gravois ....................... 11/6/2021
Johnathan Penn .................... Chouteau ................... 11/6/2021
Shamel Rodgers .................... Gravois ..................... 11/20/2021
Arthur Scott .......................... Kirkwood ................ 11/20/2021
Darrion Smith ...................... Kirkwood ................ 10/30/2021
Brionca Thompson-Grimes .... Maryville Gardens ... 10/30/2021
Michelle Vaughn .................. Weathers .................. 11/13/2021
Deborah Wheeler ................. Town & Country....... 11/6/2021
Kendall Wills ........................ Kirkwood ................ 10/30/2021

Gail Panus ........................ Gaffney ............... 11/19/2021
Richard Boien .................. Sappington ......... 11/01/2021
Walter Osborne  .............. Sappington ......... 11/30/2021
David Agnew  .................. University City ... 11/30/2021
Carolyn Kelley ................. Creve Coeur ....... 11/30/2021

Joseph P. Regan ......... Southwest .........................Active
David Samuels ........... Sappington  ....................Retired
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Highlights
The meeting was called to order at 7:36 p.m. The 

invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report: No report
President John McLaughlin reported that the 

CORO Fellow spending two weeks at the branch is 
Emily Desmond. Emily’s project was to compose and 
mail a solicitation letter to our stewards and alter-
nates who do not contribute to LCPF, a letter to our 
members who do not contribute to LCPF and a letter 
to non-members inviting them to join the union. 

Legislative Report, Mike Weir: Mike reported that 
HR3076 and S1720 have been put to the side so that the 
Senate can concentrate on the Build Back Better Act.

Retirees Report, Tom Schulte: Tom sent holiday 
wishes from the retirees and thanked the branch 
officers for their support of retirees throughout the 
year. Tom thanked the officers for the clock that was 
presented to him as a lifetime achievement award. 
Tom humbly said, “I just do what I do.”

Labor Council Report, Pam Stepney: Pam report-
ed that the St. Louis Labor Council is conducting a 
diversity survey of union members. Information can 
be found at www.stlclc.org.

MBA Report, Saronda Sutherland: Saronda re-
ported that the MBA now offers individual disability 
income policies. Information can be found on the 
member benefits page at Nalc.org.

Health Benefit Report, Barry Linan: Barry report-
ed that open season will end on December 13 and 
members should consider the NALC Health Benefit 
Plan as their choice for health coverage. 

Mound City Carrier Report, Tom Schulte: Tom 
wished everyone a merry Christmas and happy New 
Year from the MCC staff. Tom asked members to 

please patronize the list of businesses that donated to 
the branch golf tournament.

Haake Scholarship Report, Pam Stepney: Pam 
reported that 11 applications were received and that 
the deadline for applications is December 31, 2021. 

Safety and Health Report, Richard Thurman: 
Richard asked everyone to please consider donating 
to the national disaster relief fund. 

OWCP Report, Barry Linan: Barry reminded 
everyone that injured members who are sent to Con-
centra or Urgent Care do not have to take a drug test. 

Trustees Report, Frank Enlow: The books were 
audited and found to be in good order.

Political Action Committee Report, Mike Weir: 
Mike reminded everyone that we will need money 
to ensure that the right representatives are voted in 
to help ensure our democracy. Mike encouraged the 
members to give to the PAC. 

Executive Vice President/Treasurer Report, Brian 
Litteken: Brian reported that the national holiday 
Juneteenth will be observed by the Postal Service. 
The golf tournament raised $9,803.15 for MDA.

Vice President/Financial Secretary Report, 
Marvin Booker: Read financial report for November. 
Marvin reminded everyone to check their first phase 
annual leave selections so that any mistakes can be 
corrected now. 

President’s Comments, John McLaughlin: Presi-
dent McLaughlin reported that the new AFL-CIO 
president is looking at unionizing the 1.2 million work-
ers representing the tech sector. John reported that with 
finishing his first term in office he hopes to have some 
training for stewards in the coming months.

Respectfully Submitted, 
Tina M. Hunt, Recording Secretary 

Branch Meeting Attendance Prizes
Visa Gift Card $25 Shonna Randle Carrier Square1. 
Visa Gift Card $25 Richard Brown West County2. 
Visa Gift Card $25 Richard Thurman Creve Coeur 3. 

  $24 Darlene Tate Clayton
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The 2022 CSRS, FERS and So-
cial Security COLA is 5.9%. 
This is the largest COLA 

increase since 1982 and ref lects 
the inf lationary pressures we 
are currently experiencing. It 
is normal for inf lation to rise 
as the economy emerges from 
a recessionary period. But this 
significant increase in prices is 
also being driven by supply chain 
issues as well as the changing dy-
namic in supply and demand for 
gasoline as more people return to 
in-person work and travel. The 
good news is the economy is fir-
ing up! The unemployment rate 
has fallen to 4.2% from a high 
of 14.8% in 2020, the median 
household income has risen, and 
employers are being forced to 
provide higher wages and more 
benefits to attract workers. In 
many instances, we are seeing 
hourly wages nearing or exceed-
ing $15; something we were 
struggling to achieve through 
legislation. The bad news is it 
will take awhile to return to 
some semblance of normality in 
the cost of goods and services.

Meanwhile, President Biden 
and the Democratic Congress 
are taking steps to speed up 
that process. To deal more ef-
fectively with the pandemic, 
they have made “following the 
science” a priority. As a result, 
vaccines and boosters are more 
readily available to everyone; 
masks are encouraged and even 

mandated in certain circum-
stances; travel restrictions have 
been imposed; and guidance on 
social distancing, hand-washing, 
etc., are constantly updated. 
These responsible actions have 
been taken to reduce the risk of 
infections and slow the number 
of deaths from COVID-19 and 
its variants. Unfortunately, the 
Republicans (or what passes for 
them these days) have decided 
that catering to the unhinged 
ideas and reckless behavior of 
their more “ardent” supporters is 
more important than protecting 
their safety and health. 

On November 6, in a rare 
display of limited bipartisanship, 
Congress passed the $1.2 trillion 
Infrastructure and Jobs Act. This 
is truly a historic piece of legisla-
tion. It will rebuild America’s 
roads, bridges, and rails; expand 
access to clean drinking water; 
ensure every American has 
access to high-speed internet; 
tackle the climate crisis; advance 
environmental justice; and 
invest in communities that have 
too often been left behind. You 
would think that everyone would 
be on board with such a law, 
but sadly, you would be wrong. 
The overwhelming majority of 
Republicans in the House voted 
against it, apparently because 
they did not want to hurt the for-
mer president’s feelings.

The Democrats passed the 
Build Back Better Act in the 

are working on it in the Senate. 
This is also historic legislation. 
It would provide for limited 
universal paid family and medi-
cal leave, immigration reform, 
positive changes in the National 
Labor Relations Act and the Fair 
Labor Standards Act to protect 
workers, strengthen OSHA’s 
penalties for safety violations, es-
tablish universal pre-school and 
childcare tax credits, and enact 
major incentives for clean energy 
manufacturing. Fortunately, the 
Democrats can proceed with this 
legislation through the reconcili-
ation process, thereby avoiding 
Republicans’ use of the filibuster 
to crush it. At this time, we do 
not know what the final law will 
look like.

Prolonged battles over funding 
the government (which should 
be a no-brainer) and raising 
the debt ceiling (again, a no-
brainer, to avoid defaulting on 
our financial obligations) have 
pushed other legislation to the 
back-burner. This includes H.R. 
3076 and S. 1720, Postal Service 
reform legislation which is of 
significant importance to NALC 
and our sister unions. These bills 
would do away with the oner-
ous mandate to pre-fund future 
retiree health care, thereby 

PoliticAl And legislAtive 
uPdAte - 2022

continued on page 23 …

… By Mike weir
House; 
and, as I 
write this 
article, they 
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IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Political Action Honor Roll

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS 
TO ThE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

eliminating 92% of the red ink 
on the Postal Service’s books 
and putting us on a more secure 
financial footing. We remain 
hopeful that Congress will ad-
dress this legislation soon.

Sordid details continue to 
emerge from the House Select 
Committee investigating the 
January 6 attack on the Capital. 
A picture is coming into focus 
of just how intent the former 
president and his allies were 
on overturning the results of a 
legitimate election. As terrify-
ing as the insurrection was, it 
is becoming increasingly clear 
that was just the beginning of 
their efforts to undermine our 
democracy. The constant pro-
motion of the Big Lie that the 
election was fraudulent; the state 

laws being passed across our 
country to restrict access to the 
ballot box, particularly among 
citizens of color; the gerryman-
dering of districts to ensure that 
certain people’s votes for House 
candidates will be meaningless; 
the installation of individuals, 
who have no commitment to the 
Constitution or the rule of law, 
in positions of power to oversee, 
overturn and decertify election 
results; and the inf lux of billions 
of dollars of dark money to pro-
mote misinformation on social 
media regarding any subject, 
clearly demonstrate a pattern of 
behavior geared toward pushing 
democracy aside in pursuit of 
personal power.

I knew that democracy could 
be a fragile form of government 
in other countries, but I never 

considered that we could be in 
danger of losing it here … until 
now. If you love our country and 
you want to preserve its values 
and beliefs for ourselves and as 
a beacon of hope for the rest of 
the world, then you need to step 
up to the plate this year. Please 
consider working for the election 
and/or retention of representa-
tives, who will stand up for us, 
our country, and our Constitu-
tion, at every level of govern-
ment. And please donate to the 
Branch 343 PAC Fund and the 
Letter Carrier Political Fund. 
We truly stand at a crossroads in 
2022. Our action or inaction at 
this moment could very well de-
termine whether our democracy 
will be preserved and strength-
ened, or whether it will decline 
and be lost to history.

TOM HARMANH

GENO IBERGH

LAWRENCE McHAYNES JR.H
JOHN McLAUGHLINH

TOM SCHULTEH

MIKE WEIRH

Catherine Ciaramitaro

…continued from page 22
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