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President’s Article

C

… By John McLaughlin

arriers who develop COVID-19 while in the performance of their duties are
entitled to workers’ compensation coverage according to the Federal Employees’ Compensation Act (FECA). There are two requirements: (1) You must
have been diagnosed with COVID-19 while employed between January 27, 2020,
through January 23, 2023, AND (2) you test positive within 21 days of when last
you worked. You have a right to file a CA-1 Notice of Traumatic Injury and Claim
for Continuation of Pay (COP). The easiest way to complete this form is to go to the
Department of Labor’s website (ecomp.dol.gov) and file electronically. If you have
any questions on how to fill out this form, go to the branch website (branch343.org) and click on COVID-19
Info. If you file within 30 days of testing positive, you are eligible to receive COP for up to 45 days.
This is the dirty little secret the Postal Service does not want you to know. Contracting COVID-19 is the
equivalent of sustaining an on-the-job injury. Like any injury on the job, carriers must report their injury to
their immediate supervisor. Once you report this injury, your supervisor must provide you a CA-1. The district manager is of the opinion that management does not have to immediately provide you with a CA-1. And
if calls to the Union Hall are any indication, management is not providing carriers with a CA-1 even after
carriers report a positive test result.
Management would prefer you not file a CA-1, because you may become an expense to the Postal Service.
Filing a CA-1 will protect you if later in life you incur some medical problem which can be attributed to you
contracting COVID-19. The fact is, the FECA bulletin singles out federal employees like letter carrier’s who
are considered “high risk,” because we are required to come into direct and frequent in-person and close
proximity contact with the public. They can’t have it both ways. They can’t whine and complain because carriers are not showing up to work, and then, deny us a workmen’s comp claim because we do show up to work
and, as a consequence, contract COVID-19.
Return to Work: The number of positive COVID-19 cases soared in the beginning of January. After languishing in the 30-40 positive cases per week in the Missouri-Kansas district, it shot up to a little under 300
cases. The union was furnished with the new CDC/postal guidelines for when a carrier who tested positive

MOUND CIT Y CARRIER

could return to work. It is confusing to say the least. As usual, the Postal Service has an agenda. Before you
return to work, they are requiring you to either “interview with a Postal Service physician or nurse to confirm.” Supervisors are instructing carriers to call the postal nurse to get cleared before they return to work.
No, you do not. This should be treated like any other illness and absence from work.
CALL YOUR DOCTOR! Your doctor will have you follow the CDC guidelines on when you should return
to work. Supervisors and managers are being instructed not to take any notes of their discussions with you
and not to ask for any medical documentation. Without any documentation, then they will direct you to the
postal nurse. Remember, we are told not to show up for work if we are sick. Also, the Department of Labor,
decides to approve or disapprove your injury claim, not the Postal Service. The Postal Service must adhere to
what your doctor says and what the Department of Labor decides, not the other way around.
NEW National Business Agent (NBA): Besides getting a new postmaster in St. Louis for 2022, Region 5
will be getting a new NBA. Branch 343 congratulates Dave Teegarden on this appointment. He is the former
Kansas City Branch 30 president and former regional workers’ compensation assistant (RWCA). The region
will be in more than capable hands.
New Member-at-Large Negotiating Committee: With the sudden death of sitting member-at-large Joe
Regan, I am appointing Richard Brown into this vacant position. Richard has done a large number of grievances at both the Informal and Formal Step levels. He has done an excellent job at every task the union has
handed to him. Congratulations, Richard.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to play the game. Sláinte.

100 percent Union
HONOR ROLL

Feb 10

Regular Branch Meeting

Feb 21

Presidents Day Holiday Observed

Mar 3

Shop Stewards Meeting

Mar 10

Regular Branch Meeting

Apr 9 – 10

Reel in the Cure Buddy Bass Tournament
for MDA (see ad)

MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed of
your current address. Address correction services are expensive and cost the branch money that can be better spent. Failure to have an updated mailing list could also result in delayed
communication to you and if you are a shop steward, a delay
in getting paid. Don’t assume that the Postal Service keeps the
Union Hall advised of your address change, they don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297
MOUND CITY CARRIER or mail us your new address at:
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
1600 South Broadway
1600 S. Broadway
St. Louis, MO 63104-3806
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… By Brian Litteken

Supreme Court Rules on Vaccine Mandate

SHA Emergency Temporary Standard (ETS):
The Occupational Safety and Health Administration (OSHA) filed an ETS on November
4. The ETS required the Postal Service to enforce a
mandatory COVID-19 vaccination policy. A policy
allowing carriers who are not fully vaccinated to
elect to undergo weekly COVID-19 testing and wear
a face covering at the workplace was allowed as an
exception to mandatory vaccination.
The Postal Service had to determine the vaccination status of each carrier, obtain acceptable proof
of vaccination, and maintain a roster of each carrier’s vaccination status.
Circuit Court: Petitions for judicial review of the
ETS were filed in 12 federal circuits. On November
6, the Fifth Circuit issued a stay of the ETS. OSHA
filed with the Sixth Circuit a motion to dissolve the
Fifth Circuit stay. The Sixth Circuit granted OSHA’s
stay on December 17 and dissolved the stay. Two
consolidated emergency applications for a writ of
stay on the Sixth Circuits order were filed on December 17 and December 18.
USPS: On January 4, the USPS requested a temporary variance to extend the deadlines set forth
in the ETS by 120 days. Enforcement of the weekly
COVID-19 testing requirement for employees who
were not vaccinated was to begin on February 9.
The USPS also requested an interim order allowing the Postal Service to use its proposed alternate
means of protection.
Supreme Court: On January 13, the Supreme
Court ruled 6-3 with the six conservative justices in
the majority and the three liberal justices dissenting
in blocking the OSHA ETS.
The conservative justices determined that the
OSHA rule was not an ordinary use of federal
power. “It is instead a significant encroachment
on the lives — and health — of a vast number of
employees.” The court’s majority downplayed the
risk COVID-19 specifically poses in the workplace,
comparing it instead to “day-to-day” crime and
pollution hazards individuals face everywhere.

“Permitting OSHA to regulate
the hazards of daily life — simply
because most Americans face those
same risks while on the clock — would significantly
expand OSHA’s regulatory authority without clear
congressional authorization.”
In dissent, Justice Stephen Breyer wrote on behalf
of the liberal justices that the decision “stymies the
federal government’s ability to counter the unparalleled threat that COVID-19 poses to our nation’s
workers.”
The Supreme Court also ruled on another vaccination mandate. The Supreme Court ruled 5-4 to
require the vaccination of an estimated 10.3 million
workers at about 76,000 healthcare facilities including hospitals and nursing homes that accept money
from the Medicare and Medicaid government health
insurance programs. The justices lifted orders by
federal judges in Missouri and Louisiana blocking
the vaccination policy in 24 states, allowing the
administration to enforce it nearly nationwide.

George Cooper

Pat Wheatley

314-541-1503

314-707-8120

10443 Halls Ferry Rd.
St. Louis, MO 63136

1638 Piney Dr.
Arnold, MO 63010

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS
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Vice President Financial S ecretary
… By Marvin Booker

A

A Little American History

nyone familiar with the labor movement today
knows that organized labor is a heterogeneous
group — African Americans, Latinos, Asians, and
Asian Americans, white, men and women, citizens
and undocumented workers all make up the ranks of
the unions. There is no question that the American
labor force is characterized by unprecedented diversity
— and, not surprisingly, organized labor is as well. In
recent years, the labor movement has come to embrace
and, to an unprecedented degree, champion racial
and gender equality, often putting it at the forefront of
movements for equality and civil rights in the United
States. And that connection — labor and civil rights —
has deep historical roots.
Take one of the key moments in the emergence of
the modern civil rights movement: The Montgomery
bus boycott of 1955-56. The standard story features
a tired seamstress, Rosa Parks, whose courageous
refusal to give up her seat on a segregated public bus
launched a boycott and a movement. That narrative
also features a young Martin Luther King, Jr., a thenobscure young minister whose political career on the
national and international stage was launched by his
leadership of the boycott.
Also think back to the 1968 sanitation strike in
Memphis, Tennessee. In that very southern city, the
revolution brought about by the civil rights movement
may have won a modicum of desegregation and voting
rights, but it left untouched a racial division of labor
that rested upon Black subordination and exploitation. And, in that fateful year, sanitation workers
affiliated with American Federation of State, County,
and Municipal Employees (AFSCME), went out on
strike against a city that forced them to work without
dignity, decent wages, or representation.
The strike proved controversial in Memphis, but
attracted the support of trade unionists around the
country, as well as the support of the Reverend Martin
Luther King, Jr., who was assassinated while in town
on the strikers’ behalf.
At that moment, the labor movement was a civil
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rights movement, the sanitation
workers’ union a vehicle not merely
for wages and better working conditions but for civil
and human rights as well. In subsequent years, the
labor movement slowly but decisively committed itself
to civil rights. That is not to say there wasn’t controversy or a difference of opinion about how, precisely,
to achieve those rights. But at a time when currents in
American politics were running against the civil rights
tide, the labor movement was putting itself squarely in
the camp of racial equality.
The National Association of Letter Carriers is a
notably progressive and diverse union, which has long
been in the forefront of the struggle for equality, not
only for its members but for all Americans. However,
this wasn’t always the case.
In some parts of the country African-Americans
who became carriers in the 1950s or early 1960s were
excluded from membership in the National Association of Letter Carriers and directed toward the National Alliance of Postal and Federal Employees (NAPFE)
an industrial union that welcomed Black employees
from all postal crafts.
Lots of affiliates of the NALC had Caucasian Clauses in their constitution. That was customary, not only
with the Postal Service but with other labor organizations. The National Alliance of Postal and Federal
Employees (NAPFE), which was founded in 1913 at
the foot of Lookout Mountain in Tennessee, initially
represented Black railway mail clerks. Membership in
the Alliance diminished as segregation in the NALC
and other unions declined in the 1960s.
Along with the barriers to NALC membership that
occurred, several cities, predominantly in the South,
had dual NALC branches, one for white carriers and
one for Black carriers. Advocates of the dual charters
maintained that Blacks and whites couldn’t get along
in parts of the South, and that having separate unions
would keep the peace while retaining Black members
and their dues in the NALC. Opponents contended
Continued on page 17 …
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R ecording S ecretary

… By Tina Hunt

Hello and happy Valentine’s Day from the recording secretary’s desk!

My Vacation Photos
No matter where your travels take you in the United States, it seems the Postal Service is
always visible. Whether it be the brother or sister delivering mail to your hotel or passing a
USPS tractor trailer on the highway, you will no doubt see someone or something that reminds you of home.
I finally have enough seniority to be awarded Christmas week as a vacation choice. My husband and I took
that week to visit our son in Richmond, Virginia. The three of us took a day trip to Washington, D.C., and
the sites there did not disappoint! I always photograph anything to do with delivering the mail, the NALC or
the USPS and wanted to share with you what I saw.
Our first stop was the Smithsonian Museum of American History.
Here we were able to see Abe Lincoln’s top hat, a Howdy Doody marionette and Dorothy’s Ruby Slippers. The display that caught my eye
was this one about advertising being delivered directly to your door.
It seems letter carriers have been delivering EDD mailings since the
late 1800s.
Our next stop was the NALC National Headquarters. The substantial building rededicated in 2006 as the Vincent R. Sombrotto Building sits at the foot of Capitol Hill. If you look closely, you can see me
at the doors. Unfortunately, headquarters was closed for the holiday,
so I did not get a tour. But as I peered in, I could see the famous bust
of President Emeritus Vincent Sombrotto that is prominently displayed at the entrance.
While walking to the White House we came across
the AFL-CIO Headquarters building. They were not
allowing visitors because of COVID-19, but the nice
guard let me take a picture of the spectacular mural
that adorns the front entrance wall. The mural titled
Labor Omnia Vincit “Work Conquers All,” measures
15 by 71 feet. This stunning piece of art was designed
by Lumen Winter and is made from glass, marble, and
gold. The
mural was
fabricated by
the Ravenna
Mosaic
Company
of St. Louis,
Missouri.
Thank you
for letting
me share!
See you on
Thursday!
Febr uar y 2022/MCC
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Health Benefits Plan/OWCP … Barry Linan

F

ebruary 2022 greetings to all of the brothers and sisters
of NALC Branch 343. Call my line at 314-241-4223 at
the hall on Tuesdays and Wednesdays for assistance
with questions about OWCP and the NALC HBP.

Health & COVID-19 News
The Omicron COVID-19 virus is running rampant
right now in Missouri. As I have stated before, please
get a COVID-19 vaccine shot if you have not done
so already and a booster if you are eligible. Protect
yourself, your family, and your co-workers.
You can now go to www.COVIDtests.gov and request four free rapid antigen COVID-19 test kits that
will be delivered to your home, with a limit of one
order per residential address. This program is thru
the USPS and the test kits will be delivered by letter
carriers starting in late January.
Management has put out updated guidelines to
postmasters/managers/supervisors on employees
requesting leave for COVID-19. Dated January 5,
2022, and entitled “Criteria for Return to Work for
Employees after an absence related to COVID-19,”
the guidelines list three categories:
1. Employee absence due to close contact tracing or
potential exposure
2. Employee absence due to symptoms of COVID-19
(without testing)
3. Employee absence due to a positive diagnosis.
In general, these guidelines follow the new CDC
guidance that shortened the isolation period from 10
days to five days for individuals with COVID-19. Under
category one above, employee can return to work after
five days have passed since last close contact with a
COVID-19 positive person, provided employee has
not developed symptoms, and upon return to work
be required to wear a mask for five days when around
other employees. Under categories two and three above,
when an employee has symptoms or has tested positive,
the employee can return to work after five days have
passed without symptoms and no fever for at least 24
hours. So, based on the employee’s own statement to
the supervisor/manager, they can return to work after
five days with no symptoms. If you are not allowed to
return to work after your statement of five days passing

6

Febr uar y 2022/MCC

without symptoms, ask the reason
why, inform your steward and seek
their assistance.
Finally, if in doubt, my advice is
to get tested again. A negative test
should be sufficient medical documentation to return to
work. If you need to be off work more than five days, see
your physician and get medical documentation to cover
your absence. Your physician will tell you to follow CDC
guidelines and provide a diagnosis if necessary. Ultimately, you have a right to follow the instructions of your own
physician, regardless of USPS guidelines.

COVID-19 OWCP Claims
Unfortunately, you have probably heard, the
COVID-19 EFEL leave authorized in the American
Rescue Plan Act of 2021 for federal employees expired on September 30, 2021. So, you now must use
your own sick/annual leave for absences related to
COVID-19 exposure. However, another portion of
the American Rescue Plan Act that is still in effect
from January 17, 2020 thru January 27, 2023, makes
it easier to file a CA-1 claim for traumatic injury with
the DOL for carriers diagnosed with COVID-19. See
the branch343.org website for more info.
You must file a CA-1 listing a “date of injury”
as a date you were working within 21 days of your
COVID-19 diagnosis. Typically, this would be the
date you were working when you first experienced
COVID-19 symptoms. By filing a CA-1 and requesting
COP, you only use your leave for the first three calendar days of disability from work and on day four COP
pay begins. If you are disabled from work over 14 days,
then the first three days are also paid as COP.
OWCP will require you to provide documentation
with your CA-1 claim of either:
a. Positive “Polymerase Chain Reaction” COVID-19 test
b. Positive “Antibody” or “Antigen” COVID-19 test
with medical evidence of documented symptoms
and/or were treated by a physician for COVID-19.
c. If no positive lab test is available, then a COVID-19
diagnosis from your physician with rationalized
medical opinion supporting diagnosis and explanation why positive test result is not available.
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Did you hear it's Easier to File
a FECA Claim for COVID-19 now?
The American Rescue Plan Act of 2021 that President Biden signed on March 11, 2021 , makes it much
easier for federal workers diagnosed with COVID-19 to establish coverage under the Federal Employees'
Compensation Act. To establish a COVID-19 claim, you simply need to establish that you are a "covered
employee," meaning that:

1. You were diagnosed with COVID-19. Specifically, you were diagnosed with COVID-19 while employed in
the Federal service at any time during the period of January 27, 2020 to January 27, 2023; and,
2. Your duties include any risk of exposure. Specifically, within 21 days of your d iagnosis of COVID-19, you
carried out duties thata. required contact with patients, members of the public, or co-workers; or
b . included a risk of exposure to the novel coronavirus.

What Does the Change
in the Law Mean?
1. You are only required to
establish that your duties
included a risk of exposure to
COVID-19. You do not have
to prove you were engaged in
high-risk employment; that you
were actually exposed to the
virus; or that you were exposed
to someone who had the virus
while performing your duties.

2 . If you establish that you are
a "covered employee," any
diagnosed COVID-19 will
be deemed to have been
proximately caused by your
Federal employment. You
no longer have to establish
a causal link between your
employment and your
COVID-19 diagnosis.

What to Do:
You can quickly and easily file a
CA-1 Claim for COVID-19 through
the Employees' Compensation
Operations and Management
Portal (ECOMP). You can access
ECOMP at ecomp.dol.gov. If you
have never used ECOMP, you
can view this instructional video
to learn how to register for an
ECOMP account, and this video
to learn how to file a COVID-19
claim . If you don't have access
to a computer, contact your
supervisor.

Why File Now?
What if I Think I Am OK?
If you were previously diagnosed
with COVID-19 or even if you
believe you just have a mild case
of COVID-19, you should consider
filing a COVID-19 FECA claim now
even if you have fully recovered
and/or had an asymptomatic
infection.
• In the event you develop
a consequential injury,
impairment or illness later
as a result of your COVID-19
diagnosis, timely filing your
claim now will facilitate the
processing of any future claim
for any such consequential
condition or impairment.
• If you wait until you experience
a consequential injury or illness
to file your COVID-19 claim,
your claim may be subject to
time limitation and you will
have to establish both the
initial COVID-19 claim and the
consequential condition claim
before benefits can begin .

•

.

O FFICE OF WORKERS' COM PEN SATIO N PROGRAMS
UNITED STATES DEPARTMENT OF LABOR
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from the

Managing Editor
… By Tom Schulte
Mask Up and Stay Safe

S

ome medical experts are predicting that
COVID-19 may be here to stay, a scenario none of
us want to hear, but unfortunately, a dire prediction predicated on the inability to convince the
general population to get vaccinated and the ability
of COVID-19 to morph into its variants.
Pandemics are looking for hosts. Those who are
unvaccinated are the most vulnerable as they have
no antibodies to fight off infections. That’s why over
70% of those currently hospitalized, are people who
have refused to take the jab.
As long as there is resistance and no effective
mandate to force people to get inoculated, medical
experts are now predicting that COVID-19 may never
disappear, and we will always be facing some variant.
At present, it is still inconclusive whether the Omicron variant of COVID-19 is less deadly or whether
medical intervention is improving. One thing is clear,
Omicron is definitely spreading more quickly, witnessed by the spike in the number of people currently
hospitalized. So, what can we, as letter carriers, do to
further protect ourselves from becoming victims?
Some experts are recommending that we reconsider our face mask options.
“Cloth masks are little more than facial decorations. There is no place for them in light of Omicron,” said CNN medical analyst Dr. Leana Wen, an
emergency physician and visiting professor at George
Washington University. “We need to be wearing at
least a three-ply surgical mask,” she said, which is
also known as a disposable mask and can be found
at most drugstores. You can wear a cloth mask on
top of that, but do not just wear a cloth mask alone.”
In crowded places you should be wearing a KN-95
Or N-95 mask which can be expensive, but provides
a better fit. These masks provide electrostatic and
mechanical barriers and better prevent tiny particles
from getting into your nose or mouth when fitted to
your face properly.”
In the initial months of the spread of COVID-19,
the use of N-95 masks was discouraged for public use
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as the supply of masks were needed
for doctors, nurses, and other health
care providers. But now, as the supply of KN-95 and
N-95 masks are more readily available, the public is
encouraged to switch their use to the more efficient
face covering. While switching to a medical grade
mask is more expensive, it also provides the best
protection, but beware. There are many counterfeit
versions of the KN-95 and N-95 masks. CDC says
to look for masks that are imprinted with (NIOSH),
which stands for National Institute for Occupational
Safety and Health. These are the best grade masks
currently available. Since the primary driver of
coronavirus infection is shared air, the quality of the
mask protection you wear is even more vital.
Erin Bromage, an associate professor of biology at
the University of Massachusetts Dartmouth pointed
out, “If you needed 1,000 viral particles to infect you
and you’re wearing a mask that cuts the infection rate
by 50%, all the better, but if you’re wearing a mask
that’s 90% efficient it’s going to take 10 times as long
before you get infected.”
We can choose to be oblivious, but if we don’t
recognize the direct correlation between the social
gatherings of the holiday season and the dramatic
spike in the number of people infected with the Omicron variant, we need to have our heads examined.
Now is not the time to be lackadaisical about
COVID-19. Continue to maintain social distancing, avoid large gatherings, get up to date on your
boosters, and use the best face masks available. Your
health and safety and those of your loved ones is
paramount. Stay safe. Wear your masks.

Happy
V alentines
Day
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Retiree Report

… By Guest, Guest Recording Secretary Tom Schulte

C

MINUTES FROM THE JANUARY 5, 2022, MEETING

hairman Tom Schulte called the meeting to order at
12:45 p.m. Guest Chaplain John Haake led us in prayer
and the Pledge of Allegiance. Tom thanked his wife,
Linda, for providing the lunch and he thanked brother
Rich Rhyner for helping to set up and serve the meal.
Minutes from the last meeting: Minutes from the last
meeting were read by guest, guest, Recording Secretary
Tom Schulte.
President’s Report: Executive Vice President Brian
Litteken standing in for President McLaughlin announced that RAA Dave Teegarden was named as the
new national business agent (NBA) for Region 5. Brian
also announced that St. Louis would soon have a new
postmaster. Brian said that we would soon hear the decision by the Supreme Court concerning OSHA’s mandate
that all companies with at least 100 employees, including
the post office, be required to have all employees vaccinated against COVID-19 or be tested weekly.
Chairman’s Report: Tom thanked the 17 members
who were able to attend the meeting. He said he considered cancelling the meeting in lieu of the fact that the
Omicron variant of COVID-19 was spreading following all the holiday gatherings. He thanked everyone for
practicing proper protocol by wearing face masks during
the meeting.

Ed Holt Jr. (C)
receives his 50-Year
Gold Card from
Retiree Chairman
Tom Schulte (L) and
Br. 343 Exec. V.P.
Brian Litteken (R).

Tom stated that he got word that the publication
winners for the cancelled 2020 NALC National Convention were revealed. He was proud to announce that the
Mound City Carrier won first place general excellence
as the best large branch publication in the country. Tom
also announced that the MCC won first place for best
article or editorial by President John McLaughlin. Tom
won third place for an article promoting unionism. We
received honorable mention for the Branch 343 website:
branch343.org. And finally, Branch 343 was recognized
as having the third highest percentage of union membership, (large branch) in the country at 98.45%. Tom recognized the officers, staff, station scribes and especially
Larry and Pam Kratz at Creative Litho, our printer, for
all their efforts in making the MCC the best large branch
publication in the country.
50/50 Winner: $40 Ed Holt Jr.
Closing Prayer: Offered by guest Chaplain John Haake
Meeting Adjourned: 1:23 p.m.

Retiree Chairman Tom
Schulte (L) and former
Branch 343 President
John Haake (R) with
newly retired letter
carrier Richard A Boien
displaying his 40-Year
Postal Service Award.
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Region 5 NBA Report

I

hope that the new year finds each of you healthy and
happy. Hopefully 2022 is the year that will mark putting the COVID-19 pandemic behind us.
Since this is my first article as national business
agent, I wanted to start out by thanking retiring NBA
Mike Birkett for his friendship and years of service
and dedication to the NALC and its members, especially the members of Region 5. We all wish you a
long, healthy, happy retirement and will miss your
experience and leadership.
I would also like to thank past NBAs Mike Birkett,
Dan Pittman, Mike Weir, Art Buck, and Joe Miller for
their leadership, dedication and all they have taught
me over the years. I also need to thank the letter carriers at the James Crews Station, members of my local
branch and its officers, especially Melvin Moore and
the four horsemen, and the Missouri State Association
for your confidence, support, and friendship. Last, but
certainly not least, I need to thank my wife, Kelly, and
my family for supporting me in my desire and passion
in supporting letter carriers and their families over the
past three decades.
I intend to make training, contractual enforcement
and development of future branch, state and regional
leaders top priorities in Region 5. Region 5 has a rich
history of educating and training letter carriers. My
goal is to build on those past successes of my predecessors where training is concerned and to expand into
other areas, such as branch president meetings, branch
and state training, CCA training, and new steward
training just to name a few.
As many of you may be aware, Gary Mills has been
publishing the NBA article by email for some time
now. That service will no longer be provided, and it
will be necessary to migrate to another platform of
some kind to get the report disseminated to the region.
We are looking at several options, including a possible
Region 5 website that will allow us to provide information to all of you. Decisions will be made soon, and we
will communicate those changes with the region.
COVID-19: Due to the omicron variant, COVID-19
numbers continue to surge. As of this writing, daily
positive cases have exceeded 700,000. It is very important to make sure that everyone is aware of their ability
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… David A. Teegarden
and right to file a COVID-19 claim.
Since the ARPA was signed into
law, it has made this process easier.
ECOMP has a COVID-19 specific
CA-1 claim. It is very important that
COP box is checked. There is still the three calendar
day waiting period, but COP should kick in right after
that. If COP isn’t immediately paid, a grievance should
be filed, also, an OSHA whistleblower complaint and
EEO based on disability discrimination. Please make
sure everyone is aware of their rights as management
is not encouraging, assisting, or advising them of their
rights. Branch presidents have been sent documents
that explain the CA-1 COVID-19 filing process in a
step-by-step format. Please utilize this prior to filing
your CA-1 claim.
2-in-1 Casing Test Update: After the dust settled
over the 2-in-1 casing initiative, Kansas City, Kansas,
stations Wyandotte and Civic Center were pulled
from the program leaving Sikeston, Missouri, the
only installation in Region 5 still in the process. This
initiative was designed so that the Postal Service could
capture floor space for the peak season to allow for
parcel storage. The Sikeston Post Office gained only
350-400 square feet of additional space which still
did not provide space for peak season parcels. The
initiative is scheduled to end January 22, 2022. As a
carrier that underwent several of these types of “tests”
or initiatives I can attest to the frustration it brings to
letter carriers on the workroom floor. Thanks to all
the carriers at the Sikeston Post Office for hanging in
there and, hopefully, we can get back to normal soon.
Postal Reform: An update on postal reform
(HR3076, S1720), is the first major piece of legislation
which involves postal reform in 15 years. Postal Reform has been gaining bipartisan support in both the
House and Senate side, since the bill’s introduction.
Just a reminder of what is in this bill; first it would
repeal the mandate that the Postal Service pre-fund
decades’ worth of health benefits for its future retirees,
which was enacted through the Postal Accountability
and Enhancement Act of 2006. Secondly, this legislation would reform the Federal Employees Health
Continued on page 17 …

MOUND CIT Y CARRIER

Mackenzie Pointe

T

…By La’Tecse Litteken

Black Women in the Post Office.

he first known Black female
postal worker was Eliza Ridgely, hired in 1869 as a “laborer”
(today called a “mail handler”) in
D.C., while Anne Dumas of Covington, Louisiana, in 1872 become
the first Black female postmaster
— one of 12 in the 1800s. Most
of the first Black female postal
workers in the late 19th century
were local postmasters. Many
others were clerks and laborers.
But the 1907 census record reports
no women as city carriers. Black
women letter carriers (24 in the
entire nation) first appeared in the
1920 census, putting their entry
into that craft sometime in the
prior decade, during World War
I when more occupations opened
to Black women and women in
general. The first known Black
female postal clerk was Mary E.

DeLacy of Alexandria, Louisiana,
hired in 1879.
The first known Black female
postal unionist was Lillian Wood,
a railway mail service clerk who in
1921 helped found the New York
City branch of the National Alliance. (1913 Black railway postal
workers form National Alliance of
Postal Employees, a nonexclusive
union for Black railway postal
workers barred from white unions,
later opened to all postal crafts in
1923.) The post office had hired
women as temporaries during
both World War I and World
War II, laying off most of them
after the wars ended in favor of

returning male
veterans and
incoming male
applicants. It was here as well as
in daily postal union life that the
National Alliance stands out. The
Alliance alone fought after World
War II to keep women at the post
office. In 1956, only 92 women
(many of them Black) carried the
mail nationwide. By 1960 that
figure had increased to 104, and to
370 in 1965, outpaced by 524 women rural letter carriers. In 1965
women made up 49,880 of the post
office’s 600,000 employees.
“The way to right wrongs is to
turn the light of truth upon them.”
----Ida B. Wells---

Did you know? …
A 1968 recruiting poster in New York City advertised to apply for
postal jobs for male and females with the description of good paying
jobs. Clerk and carrier positions starting at $2.95 an hour and $2.72 for
mail handlers. Many employees working for the post office at that time
were also receiving welfare and food stamp assistance.
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Not only did the Mound City Carrier win the large branch General Excellence Award for 2020, but two
individual articles won awards in their respective categories. The following is a reprint of those articles.
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Until next month, do your job safely and accurately. Show
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Unions Thrive When MeMbership parTicipaTes

I

begin my article this year with gratitude to all my
fellow union brothers and sisters who voted for me
as a delegate to the state and national conventions.
It’s an honor to be recognized by the rank and file
to serve in this capacity.
My first convention was in St. Louis in 1982 and
I’ve been elected and attended every state training
session, state convention and every biennial national
convention ever since. This will be my 20 th national
convention and, hopefully, not my last.
I rose through the ranks as many of you, first as
an alternate shop steward then as a regular steward. I served as an OJI (on the job instructor) for
many years, a position sorely in need of support by
management and with a commitment to train and
educate the next generation of letter carriers.
My college degree in English led me to joining the
staff of the Mound City Carrier back in 1982, first
as an assistant to the editor, associate editor, (on
double secret probation) and finally as managing
editor. Along the way I’ve been a witness to numerous officers in this branch, each bringing their own
talents to the table.
In earlier years there was better cooperation
between management and the union. Those years
fostered a number of progressive ideas and mutual
respect between labor and management, but more
recently that level of mutual respect has all but deteriorated. That’s why it’s more important than ever
to stick together as union brothers and sisters.
Each and every member of this local needs to
rededicate themselves to supporting our duly elected
officers and shop stewards. That entails adhering to

the contract and not cozying up to
management. It means standing up and supporting a
fellow union member falsely accused of an infraction.
It means backing up your shop steward when you see
them defending your rights under the contract.
Being a union member means more than just
paying your union dues. Too often our membership
simply acquiesce and disappear into that vast pool
of nonparticipatory members who call themselves
union brothers and sisters without even once taking the time to attend a union meeting, bolster your
local shop steward or write a statement in defense of
a fellow carrier. We need one another. We need to be
active.
Within these pages, you will see the results of
our recent elections for state and national delegates.
Look at the woeful participation results. Of nearly
2,800 active and retired letter carriers in this
branch, the top vote getters received just over 400
votes, meaning that roughly 24% of our membership bothered to fill out and return a ballot.
Unions thrive and prosper when its membership
is engaged. Each one of us need to ask ourselves
what we need to do to make our union stronger.
Complacency will surely lead to dissolution of the
unions and with it our collective bargaining rights,
our health insurance, our wages and our jobs.
We no longer have the option of sitting on the
sidelines hoping others will do our jobs for us.
Unions are under attack by the powerful and the
privileged. If we fail to stand firm and support our
union, we’ll only have ourselves to blame when they
disappear.
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… By Frank Enlow

he extra work most of the
regular carriers do to help
the operation run smoothly
when you have a management
team that is incompetent, or when
your station has not been properly
staffed with clerks, or just when
our brothers and sisters are off
for an extended period, is usually
ignored by the newer carriers. In
some instances, regular carriers
have been asked to work 12 hours
or more at our stations and then
asked to go do clerk work at the
annex or NDC building so that
stations would have parcels to
deliver the next day. Several of
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the regular carriers also step up
to help case and pull down the
routes without having to be told,
which allows us to take the mail
with us and save us time by not
having to come back to the station.
And there are regular carriers who
have been working every off day,
Sundays and even holidays to help
take the load off the CCAs. These
are just a few of the things that are
overlooked by the newer carriers.
CCAs, you want the perks of
being a regular carrier without being able to do the work that we do.
And those of you CCAs who have
made regular want to continue to

work as if you
are a CCA and
not accept the
fact that you are
now responsible
for the work you do or don’t do.
CCAs, we have always fought
to protect our jobs as carriers by
delivering all the mail and packages every day which is how the
union was able to force the Postal
Service to begin hiring through
the grievance process prior to
2013. You won’t always be asked to
go above and beyond your duties,
but it would be great to know that
you are capable when called upon.
Once you do that, you have earned
the right instead of feeling entitled
to be a regular.
Also, there has been an increase
in verbal altercations on the workroom floor. Brothers and sisters
once you clock in, you are being
paid to do a job regardless of what
your assignment is for that day,
and you should always be treated
with respect, but respect goes both
ways.
Now, brothers and sisters, check
your mail. If you have the NALC
Health Benefits high option plan,
you may have received a debit
card from TASC and each time
you complete one of the Wellness
Incentive Programs, money will be
downloaded to your card.
You can go to both their websites: www.tasconline.com about
your card, and to www.nalchbp.
org for a list of eligible medical
expenses. Get vaccinated and stay
safe.
Until next time

South County

H

ello from South County. One
of the most common complaints I hear from carriers
is about how management at the
USPS is just the worst. While I
would have a hard time arguing
against this point, I also must
remember that not every person
who goes into management or dips
their toes into the waters of supervising is ill intended. Yes, there
are many (and I do mean many!)
who should not be in the position
that they are in, however, there are
also many who actually do a good
job. I think it is important to take
note of this sometimes because,
although it is often warranted, I
have also seen carriers in the past
treat supervisors or 204Bs poorly
just for being in that position.
Creating a contentious relationship like this early on never makes
sense to me. Even though I feel
there is, by far, too high of a supervisor to carrier ratio, that is not
the fault of the folks in these positions. However, I do admit there
are many who go into supervising
with a contentious mindset. All
we can do is ask ourselves if the
person supervising us is treating
us with respect or not. And more
importantly, are they following
the contract or not. If they are not,
then we need to address this and
push back. However, if they are
trying to do a good job and are
treating everyone with respect, I
feel that should be acknowledged.
I have personally had a conversation with a few supervisors telling
them that I appreciate them and
how they treat their employees. If
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… By Matt Gleiforst
you have a supervisor like this, I
strongly recommend that you tell
them the same. It can go a long
way with your working relationships and can make the workplace
much more enjoyable.

Carrier Spotlight
This month I interviewed one
such person who I can honestly
say I appreciated when they were
supervising. Tamieka Mays spent
about nine months as a 204B a
couple of years ago. Though she
has since gone back to carrying,
she was a shining example of what
a supervisor was supposed to be
when she spent her time behind
the desk. Tamieka started with
the Postal Service as a clerk on
September 27, 1997, and switched
to carrying in 2005. She served
at Baden, Weathers, and U-City
before coming to South County
in October of 2017. A year or so
later she started supervising after
being asked to do so. She was a
very respectful 204B and a diligent worker. Her favorite part of
supervising was the early start
time. But she did not like how the
higher ups worried more about
numbers on their reports than
they did about providing good
customer service. Something I
must agree is a big problem we
face. Since she missed her customers and she missed delivering mail
she went back to carrying nine
months later. Her favorite part of
carrying mail is getting out of the
office and the freedom of being on
the street. Her least favorite part
is just being stuck in the office

in the morning.
Tamieka’s fondest memory of
the job is getting to bring her
daughter with her on Food Drive
Day. Outside of work she enjoys
any time she gets to spend with
her two grandchildren. And she
enjoys watching things get built on
HGTV. Her advice for new carriers
is to realize that there is no such
thing as junk mail. It is all job
security.
I implore everyone to try and
be like Tamieka. Know that if you
ever decide to try out supervising
you can do a good job and treat
everyone with respect and dignity.
We should all appreciate people
like that and treat them with the
same respect as well. Until next
time keep your head held high and
keep smiling.
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How’s everyone doing? Fine, I hope.
January 2022 has come and gone
so that brings us closer to route
inspections. I said it before, work
your appointed route as though
you are getting inspected every
day. Scan your parcels using
the load truck function on your
scanner. It is a part of your daily
duties when you are working
on your assignment. The union
goes toe-to-toe and blow-to-blow
with the Postal Service every
time they meet; fighting for
work and working conditions for
letter carriers and yet each day
I see and hear my union sisters
and brothers throw it away as
though it means nothing. Young
people stop listening to other
employees saying, “I only scan a
few.” Scan all your parcels and
load the truck. It is easy for you
to look ahead on your scanner
when you get to the street to see
if you have parcels for that relay.
Retired letter carrier Jim Clemens and I were talking about the
MSP scans and how we would
scan it and a few minutes later
we couldn’t remember if we did,
so we would scan it again. Anything that helps you remember
to do your job is a plus to me and
you. Besides you’re on the clock
getting paid, so do your part.
Amazon, FedEx and sometimes UPS are crossing the line
on our appointed routes by
putting their parcels inside of
our mailboxes. Don’t let them
get away with this. Nobody gets
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a pass on delivering anything in
our mailboxes. The only people opening and closing the mailbox should be the customer and
the letter carrier, not every Tom,
Dick, and Amazon worker. During the holiday and inclement
weather conditions, they want
to stuff them in the mailbox.
No, ma’am, no, sir, those boxes
belong to the Postal Service. Besides, letter carriers put checks,
medicine, social security cards,
etc. in those boxes every day.
Identity theft and missing parcels are a big thing. If you find
parcels in the mailbox, bring
them back to the station. They
have a cage in the corner waiting
for the Amazon, FedEx, and UPS
workers to retrieve them when
they come in to drop off parcels
for letter carriers to deliver.
Make 2022 about you, fighting the good fight helping
our union with boots on the
ground. Give to the Political
Action Fund, locally and nationally. We all made crazy pay
last year and yet only a certain
percentage of letter carriers
contribute. Five dollars a pay
period is not going to hurt your
pocket to help keep our union
fighting for good pay, working
conditions, and benefits. Take
out your checkbook today, write
a check to the Political Action
Fund, put it in an envelope, put
a stamp on it and mail it with
your bills. Mike Weir’s address
is in this book you are holding. Alternatively, if you want
to contribute every two weeks,

you can talk to
your officers
at the hall or
Richard Brown
can sign you
up when you come to the meeting the second Thursday of the
month (1600 South Broadway).
Bring a blank check and your
Postal Record with you. Make it
happen! !
Please continue protecting
yourself from COVID-19 by
wearing your mask, washing
your hands, social distancing,
and if you test positive, you have
a right to put in a workman’s
comp claim at ecomp.dol.gov.
There were a total of 16 John
Haake Scholarship applications
received by December 31, 2021.
There is still time to apply. Simply make sure all your paperwork is in by March 1, 2022.
Make sure you collect some
of the Maya Angelou quarters
that came out in January. Happy
Valentine’s Day and happy Black
History Month. Do not allow
them to take away our voting
rights! “We must accept finite
disappointment, but never lose
infinite hope.” Dr. Martin Luther
King
Finally, West County carriers
wish to express our condolences
to the family of Gall’s Uniform
vendor Pat Wheatley who just
passed. May he rest in peace.
Remember to do your best,
leave the rest, don’t stress,
register everybody you know to
vote, God bless, and thank you
for coming.
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that separating carriers by race created second-class
members and was inherently unfair and counterproductive and was driving some African Americans
out of the union altogether.
Determined to finally put this matter behind them,
NALC leaders issued a directive that if the dual charters could not be merged into one branch, there would
be no NALC recognition of either charter. By the 1962
convention all branches with dual charters would be
merged. It is important to put these problems into
perspective. Both practices, dual charters and racial
exclusion, were limited regionally and existed only
during certain periods. Nor were such practices absent
from other unions during this time in U.S. history.
Today the NALC benefits greatly from its racial
diversity and inclusion. Upon reading this little walkthrough American history it is my hope that people
realize the struggle and price paid by those who came
before us. Stop taking your membership in the NALC
for granted. Become active and participate in your
union. Until next time be safe and be professional.
Congratulations to Dave Teegarden on his appointment to national business agent (NBA) for
Region 5. He is the former president of Branch 30 in
Kansas City and former regional administrative assistant (RAA) for Region 5. Also, congratulations to
Larrissa Parde on her appointment as regional administrative assistant for Region 5. She is the former
regional workers’ compensation assistant (RWCA).
Dave and Larrissa will be great for the region.

… Continued from page 10

Benefits (FEHB) Program to maximize participation
in Medicare once most active postal employees (as of
Jan. 1, 2024) retire and reach age 65. We expect the
legislation may come to the floor for a vote in February, so every letter carrier needs to continue making
calls to their senators and representative in support
of this crucial piece of legislation. To find out if your
members of Congress are cosponsors, visit NALC’s
Legislative Action Center on nalc.org.
Region 5 Rap Session: Region 5 will hold our
annual Rap Session virtually this year on February
26 and 27. We have a full agenda of training including an advanced OWCP breakout and we expect that
a national officer will speak as well. Information
concerning registration and training materials will
be coming soon.
COVID-19 Test Kits: The White House recently
contracted with the Postal Service to deliver 500
million COVID-19 home test kits to those who want
them. A web site will soon be up and running and
those interested can order them at no cost. Each kit
will contain four home tests. The Postal Service will
package, label, and deliver these kits to households
across America.
Stamp Out Hunger Food Drive: Registration for
the NALC Food Drive, to be held on May 14, is now
open. Branch presidents can register their respective
branches in the “Members Only” portal on the NALC
website. The NALC will continue to monitor the
ongoing impact of the COVID-19 pandemic, and if
necessary, modify or cancel the 2022 food drive.

Scholarship
Deadlines
John H. Haake
March 1
and
Charles J. Coyle
March 31

Febr uar y 2022/MCC

17  

MOUND CIT Y CARRIER

Br. 343 President John McLaughlin and V.P. Marvin Booker
presented service pins to U-City carriers. Sylvester Idleburg, 35year pin; Myra Perkins, 25-year pin; Ken Leppert, 30-year pin;
Ken Grellner, 25-year pin; George Conner, 25-year pin; and Frank
Enlow, 25-year pin. Congratulations to all.

Br. 343 President John McLaughlin presents U-City Shop
Steward and Trustee Frank Enlow with a Special Achievement Award for his years of service to Branch 343.
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Retired West County letter carrier Mike Franklin paid
a holiday visit. Pictured L to R are Phil Winkler, Rance
Hope, Mike, and Doug Daleo.

MOUND CIT Y CARRIER

26th Annual
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Tournament

April 9-10, 2022
6:30 a.m. - 2:30 p.m.
Registration Dinner and Meeting
Saturday, April 9, 6-8 p.m.
and …
Meet MDA Am bassadors
and Guest Speaker at the Dinner!

AT LAKE OF THE OZARKS

$

ce
F ir s t Plan teed!
0 Guara entr y fee.

Fun - Barbecue
- Silent Auction - 50/50 Raffle

1,50

of
e n ta g e
ive p e rc
o a t.
b
m s re c e
r
a
e
$
te
p
p
0
To
e is 15
E n tr y fe
ss
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In c lu d e

Social Distancing Observed at Dinner and Tournament

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS
OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME:______________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________
B. BUDDY’S NAME:___________________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________

Need Lodging or Have a Question?
Call Ken Young at Southwest Station
REEL IN
314-654-6310
A CURE
or Check Out
7/24outdoors.com
N
or
OPE
BUDDY BASS
bassbob.com
TOURNAMENT

❒

YES, I will be attending the dinner.
Total attending_ ______________

❒

_No, I will not be attending the dinner.

ENTRY BY MAIL ONLY
Entry fee of $160 must be postmarked
by April 1, 2022. Checks, money orders
and cashiers checks will be accepted.
All entries received after deadline will be
subject to a $25 LATE FEE, accepted in
cash only during check-in.
MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY
ASSOCIATION
C/O Ken Young
5422 Wilson Ave.
St. Louis, MO 63110
Febr uar y 2022/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
January 13, 2022

Summary of Branch Action
MSC To pay the branch bills.
MSC That Branch 343 pay officers and stewards,
selected by the president, up to nine hours to
attend the virtual Region 5 RAP session
MSC That Branch 343 send an additional officer
with the branch president to the Committee
of Presidents’ Meeting held in April and pay
expenses.

New Members

Michell Anderson....... Town & Country......... 12/3/2021
Tanesha Bland............ Sappington.................. 12/3/2021
James Boatright.......... Des Peres................... 12/11/2021
Guy Bowles................. Park Hills................... 12/17/2021
Robert Boyd Jr............ Park Hills...................12/23/2021
Kelsie Breitenfeld........ Arnold........................ 12/11/2021
Kasey Burch................ Park Hills...................12/23/2021
Nathan Burke............. Kirkwood..................... 12/3/2021
Maranda Butchee....... Maryville Gardens... 12/18/2021
Shatia Carter............... Town & Country.......12/23/2021
Recently Retired Members
Michael Coleman....... Sappington.................. 12/3/2021
Padraic
Cooper........... Union........................... 12/3/2021
Carol Roach................ Southwest.................. 12/03/2021
Brandon
Criss............. Clayton........................ 12/3/2021
Bennie Williams......... Marion Oldham . ..... 12/01/2021
Thomas Edwards . ..... Affton........................ 12/31/2021 Anthony Day.............. Clayton...................... 12/18/2021
Amanda Dees............. Wentzville................... 12/3/2021
Matthew Gooden....... Creve Coeur..............12/23/2021
Deceased Members
Regina Hall................. Gaffney........................ 12/3/2021
Kerry M. Mohrman... Clayton............................Retired Brianna Hart............... Gravois......................... 12/3/2021
James Cothrine Jr................................................. Retired Felesia Ingram............ West County............. 12/11/2021
Cleophus Horton Jr.............................................. Retired Raquel Johnson........... Mackenzie Pointe..... 12/11/2021
Charles Prather..................................................... Retired Richard Johnson......... Union......................... 12/11/2021
Terry Shinn........................................................... Retired Alie Kamara................ Coyle.......................... 12/17/2021
Jesse Talbert.......................................................... Retired Roland Kirchoff.......... Park Hills................... 12/13/2021
Joseph Applebaum............................................... Retired Karen Konsewicz........ Fenton........................ 11/27/2021
Edward Dorn........................................................ Retired Thomas Kramer II..... Sappington................ 12/17/2021
Ken Wintermantel............................................... Retired Mark Kustelski........... Gravois.......................12/23/2021
Amber Lunceford....... Southwest.................. 12/18/2021
Please take note of the following corrections to the David Mercer.............. Fenton........................12/23/2021
Branch 343 2022 Rotating Day Calendar
Thomas Moore........... Park Hills..................... 12/3/2021
Pay Period (PP) Revisions
Jenie Mullins............... Fenton........................ 12/31/2021
Jan 1 PP - 2
May 7 PP - 11 Sept 10 PP - 20 Marquitta Murphy..... Fenton........................ 11/27/2021
Jan 15 PP - 3
May 21 PP - 12 Sept 24 PP - 21 Bradley Naes............... Fenton........................ 12/17/2021
Jan 29 PP - 4
June 4 PP - 13 Oct 8 PP - 22 Jacquelyn Reynolds.... Sappington................ 12/17/2021
Feb 12 PP - 5
June 18 PP - 14 Oct 22 PP - 23 Dereck Roam.............. St. James.................... 12/17/2021
Feb 26 PP - 6
July 2 PP - 15 Nov 5 PP - 24 Rhyheem Samuels...... Southwest.................. 12/18/2021
Mar 12 PP - 7
July 16 PP - 16 Nov 19 PP - 25 Scott Schroeder.......... Fenton........................12/23/2021
Mar 26 PP - 8
July 30 PP - 17 Dec 3 PP - 26 E Wea Sieh.................. Mackenzie Pointe..... 12/17/2021
Grace Smith................ Mackenzie Pointe..... 12/11/2021
Apr 9 PP - 9
Aug 13 PP - 18 Dec 17 PP - 1
Tanesha Straub........... Chesterfield............... 12/11/2021
Apr 23 PP - 10
Aug 27 PP - 19 Dec 31 PP - 2
Tia Townes.................. Mackenzie Pointe..... 12/11/2021
Regular Branch Meeting date for August is
Courtney Towns......... Creve Coeur..............12/23/2021
Thursday, August 18
Wynono Williams Jr..Clayton...................... 12/11/2021
Missouri State Convention dates are:
Darryl Wilson Jr......... Des Peres..................... 12/3/2021
October 1 and 2, 2022
TaWanda Wise............ Mackenzie Pointe..... 12/31/2021
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Highlights
The meeting was called to order at 7:35 p.m. The invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted.
NBA’s Report: No report
Legislative Report, Mike Weir: No report
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that a 50-year pin was
presented at the last retirees meeting.
Labor Council Report, Stephen Powers: No Report
MBA Report, Saronda Sutherland: Saronda reported that brochures for the MBA disability insurance are
available. The insurance is available for members only between the ages of 18 and 59.
Health Benefit Report, Barry Linan: Barry reminded recently converted CCAs to please check into the
NALC Health Benefit Plan.
Mound City Carrier Report, Tom Schulte: Tom reported that the MCC and Branch 343 won five awards
from National in the NALC Publications Workshop.
Haake Scholarship Report, Pam Stepney: Pam reported that 16 applications were received, and four winners will be announced in April.
Safety and Health Report, Richard Thurman: Richard reported that safety corrections are starting to be
made at stations and branches.
OWCP Report, Barry Linan: Barry reported that letter carriers who test positive for COVID-19 should
complete a CA-1 through the DOL website. This will allow the carrier to request continuation of pay (COP).
Information can be found on the branch website at www.branch343.org.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: No report
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that the Supreme Court ruled
that employers with 100 or more employees will not have to require workers to be vaccinated or test negative
weekly.
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for December. Marvin
reported that the branch has registered for the Food Drive, but it has not been decided if the event will be a
donor drive or actual food collection.
President’s Comments, John McLaughlin: President McLaughlin reported that he has appointed Richard
Brown to fill the negotiator at large position. President McLaughlin reported that since the Region 5 Rap
Session will be held virtually, the cost will be lower, and the branch will be able to invite 30 stewards and
alternates to attend.
		
Respectfully Submitted,
		
Tina M. Hunt, Recording Secretary

Branch Meeting Attendance Prizes
January 13, 2022

Amazon Gift Card
Target Gift Card
Home Depot Gift Card

$25
$25
$25

Marvin Booker, Union Hall
John McLaughlin, Union Hall
Pamela Stepney, West County

$15

Lucille Snow, Retired
Febr uar y 2022/MCC
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Letter carriers must be prepared to contact your respective congressmen at anytime.
Below is a list of our representatives and senators with their addresses and phone numbers.
Keep this information handy when you are called upon to act.
The most effective method to communicate your message is to call your senator or representative directly.

CONGRESSIONAL ADDRESSES MISSOURI AND ILLINOIS
MISSOURI

CORI BUSH (D)
1st District
563 Cannon House Office Bldg.
Washington, D.C. 20515
202-225-2406
bush.house.gov

ANN WAGNER (R)
2nd District
2350 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-1621
wagner.house.gov

BLAINE LUETKEMEYER (R)
3rd District
2230 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-2956
luetkemeyer.house.gov

JASON SMITH (R)
8th District
2418 Rayburn House Office Bldg.
Washington, D.C. 20515
202-225-4404
jasonsmith.house.gov

ILLINOIS
MIKE BOST (R)
12th District
1211 Longworth House Office Bldg.
Washington, D.C. 20515
202-225-5661
bost.house.gov

U.S. SENATE
MISSOURI

JOSH HAWLEY (R)
115 Russell Senate Office Bldg.
Washington, D.C. 20510
202-224-6154
hawley.senate.gov

ROY BLUNT (R)
260 Russell Senate Office Bldg.
Washington, D.C. 20510
202-224-5721
blunt.senate.gov

ILLINOIS
RICHARD DURBIN (D)
711 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2152
durbin.senate.gov
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TAMMY DUCKWORTH (D)
524 Hart Senate Office Bldg.
Washington, D.C. 20510
202-224-2854
duckworth.senate.gov
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Political Action Honor Roll
RICHARD RHYNER *****
GENE BRADFORD ***
ART BUCK ***
JOE POLITTE ***
JOE FITZJARRELL **
LAWRENCE McHAYNES JR.**

MIKE WEIR**
DON CHARTRAND *
BEV CREELY *
JOHN HAAKE *
TOM HARMAN *
GENO IBERG *

CATHERINE CIARAMITARO

SAM GOODMAN

LAURA KEIM *
BILL LISTER *
JOHN McLAUGHLIN *
NICKI L. PRADO *
TOM SCHULTE *
PAMELA STEPNEY *

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Laura Keim

Lawrence McHaynes Jr.

IS YOUR NAME LISTED?

Nicki L. Prado

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

What is a Political Action Committee (PAC)?
A political action committee (PAC) raises money for the purpose of defeating or electing candidates to
elected office. PACs are formed by corporations, associations, labor unions and individuals with common
interests. PACs solicit voluntary contributions from individuals with common interests to advance a political
process. PACs are non-partisan entities whose primary concern is to elect qualified candidates regardless of
party affiliation.

Why should I join NALC’s PAC, the Letter Carrier Political Fund?
The Letter Carrier Political Fund identifies and contributes to candidates who support issues important to
letter carriers. Joining the LCPF provides letter carriers with the opportunity to build electoral and legislative power required to ensure decisions that impact their lives are made with their best interests in mind.
Only NALC members can contribute to the LCPF. Union dues are not used, and cannot be used, for political contributions. LCPF contributions are voluntary and can stop at any time. There is no open season. We
encourage LCPF members to make suggestions for political contributions and to attend local fundraisers.
LCPF members are encouraged to attend local events for members locally who support letter carrier legislative priorities.
Febr uar y 2022/MCC
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 5 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

Mike Birkett — (314) 985-8040
RAA Charles Sexton   RAA Dave Teegarden

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the MARCH issue is
FEBRUARY 14, 2022
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, FEBRUARY 10, 2022
7:30 pm
H H H

SHOP ST E WA R D S M E ET I NG
THURSDAY, MARCH 3, 2022
7:30 PM
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452

U.S. POSTAGE

Non-Profit
Organization

President: (314) 761-1784
EVP: (314) 753-1699
VP: (314) 517-3200

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

Frank Enlow
Steven Powers

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

John H. Haake Branch 343

—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative
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