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… By John McLaughlin

he postal reform bill will be delayed a bit longer after Sen. Rick Scott, R-Fla.,
on Monday, February 13, objected to quickly ushering through a technical fix
to a minor error in how the measure was logged. Sen. Scott blocked the Senate from moving forward with the bipartisan 2021 Postal Reform Act, which won
overwhelming support in the House. In the Senate, the bill has the backing of 14
Republican senators, indicating broad support and votes that will ultimately clear
the 60-member support threshold with ease.
The bill would make sweeping changes to USPS operations:
1. The core of the bill will shift more postal retirees to Medicare for their health care and require most
postal workers to select postal-specific health care plans, and
2. It would take the onerous $5 billion annual payments toward health care benefits for 75 years in the
future retirees off the agency’s balance sheets, and
3. It would also require more oversight of the agency’s investments and performance, including a new public
website for tracking results.
Lawmakers in both parties have attempted for years to eliminate much of the agency’s debt and restructure
some of its operations. Those efforts appeared to have finally reached a breakthrough with the successful vote
in the lower chamber, until the senator from Florida threw a monkey wrench in the deal. Now, the Senate has
recessed and will likely not have time to pass the bill until after it returns in March. Rep. Chuck Schumer,
D-N.Y., said, “We will pass this bill because Americans need it.” Postmaster General Louis DeJoy has even
endorsed the bill. The Congressional Budget Office said the measure would save the government $1.5 billion
over the next 10 years. Lawmakers have estimated it will save the Postal Service $50 billion over the same
period. To all you Florida voters, your senator, Rick Scott, is up for re-election in 2024.
Since 2006, I have been correcting patrons, friends, and family members about the financial state of the
Postal Service. They read the headlines on a quarterly basis about how much money the Postal Service lost. It
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was usually in the billions of dollars. Many expressed their fears of the eminent demise of the Postal Service.
One and two of the bill are straight forward and easy to understand. The third item of the bill lends itself to
speculation. A “new public website for tracking results” is a potential time bomb for the Postal Service and
carriers. If the site is transparent and truly reflective of the efficiency of the Postal Service, this may be very
embarrassing for management. We see the foibles and mismanagement every day in the friendly confines in
each of our stations. Carriers know where the bodies are buried, and like a true reality show, the public may
be able to witness, in real time, the incompetency with which we, as carriers, have unfortunately had a front
row seat.
I am curious to see if this transparency to the public would extend to carriers. Carriers are abundantly aware
of the inefficiency of scanning MSP points, and we know the inefficiency of scanning our “letters first then
flats.” Maybe they’re going to utilize the 360° cameras on the new vehicles and monitor our every move? All I
know is that, when the Postal Service tries to think, carriers always seem to get the short end of the stick.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn something. We don’t write the rules; we just have to play the game. Sláinte.

DID YOU KNOW?

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

The Postal Service is not losing money because
of Amazon. It’s losing money because in 2006,
the Republican-led Congress passed a law
forcing it to prepay its pensions for 75 years,
which no other corporation does. This was
meant to bankrupt it so its business could be
privatized for profit. Without this law, the
Postal Service would be turning a profit.

MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed
of your current address. Address correction services are expensive and cost the branch money that can be better spent.
Failure to have an updated mailing list could also result in
delayed communication to you and if you are a shop steward,
a delay in getting paid. Don’t assume that the Postal Service
keeps the Union Hall advised of your address change, they
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297
MOUND CITY CARRIER or mail us your new address at:
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
1600 S. Broadway
1600 South Broadway
St. Louis, MO 63104-3806
St. Louis, MO 63104
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Mar 10

Regular Branch Meeting

Apr 6

Retirees Meeting

Apr 7

Shop Stewards Meeting

Apr 9-10

MDA Reel in the Cure Buddy Bass
Tournament (see ad)

Apr 14

Regular Branch Meeting

May 14

Stamp Out Hunger Food Drive
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Executive Vice President

T

… By Brian Litteken

EPA Disputes the Contract for
the Next Generation Delivery Vehicle

he Environmental Protection Agency reviewed the Postal
Service’s final environmental impact statement (final EIS) for the
Next Generation Delivery Vehicle and concluded that it was seriously deficient. The EPA has sent a warning letter to the Postal Service
to give its leadership a chance to voluntarily change course. The EPA
could have referred the dispute to the White House Council on Environmental Quality, which mediates disagreements between federal
agencies over actions affecting the environment and public health.
The key deficiencies include the fact that the Postal Service executed a contract, including an award of $482 million before conducting
any analysis of the environmental impacts of the project as required
by the National Environmental Policy Act. The final EIS does not
disclose essential information underlying the analysis of total cost of
ownership; underestimates greenhouse gas (GHG) emissions and fails
to consider more environmentally protective feasible alternatives.
Total Cost of Ownership Analysis
The TCO analysis is not transparent and is potentially flawed.
“The Postal Service estimated that the electric versions of its vehicles
will cost over $30,000 more per vehicle than the internal combustion
engine versions (20-year present value). This conclusion is not consistent with independent sources.” The Postal Service will not disclose
the purchase cost for electric vehicles used in its TCO analysis. The
Postal Service did disclose that the TCO analysis does not account for
the expected decreases in the cost of batteries, and therefore electric
vehicles, over the 10-year acquisition.
The assumptions used by the Postal Service to determine the TCO
for the internal combustion engine (ICE) vehicle indicate flaws with
the analysis. The Postal Service started with a baseline of $2.19/gallon
for gasoline and escalated that price to reach $2.55/gallon in real terms
by 2040. The national average price of gasoline was above $2.80/gallon
in March 2021. These choices are significant because the assumed low
gasoline prices diminish the estimated cost of operating the Postal
Service’s proposed inefficient ICE vehicles and affect the results of the
TCO analysis.
Deficiencies in Greenhouse Gas Analysis
The Postal Service substantially underestimated greenhouse gas
emissions for its new ICE vehicles, while overestimating the greenhouse gas emissions from battery electric vehicles. The Postal Service
based its greenhouse gas emission estimate for the ICE vehicle on
29.9 mpg, when the Postal Service has determined that the Oshkosh
Defense vehicle will only achieve between 8.6 mpg (with air conditioning) and 14.7 mpg (without air conditioning). The current LLV

achieves 8.2 mpg. The result is to underestimate the tailpipe greenhouse gas emissions of
Oshkosh Defense’s vehicle by a factor of three.
The analysis of an electric vehicle’s greenhouse gas emission locks
in the current power sector’s carbon intensity for decades, despite
overwhelming evidence of the transition to low-carbon and zero carbon production technologies. The Postal Service also did not account
for the clear opportunity to achieve greenhouse gas reductions by
deploying electric vehicles more intensely in areas with more renewable energy sources.
The contract with Oshkosh Defense will lock in highly polluting
vehicles for at least 30 more years (beyond 2050) and is inconsistent
with national, and many state and local goals for greenhouse gas
emissions reductions. The United States has set an economy-wide target under the Paris Agreement to reduce net greenhouse gas emissions
to 50%-52% of 2005 levels by 2030, consistent with achieving net zero
emissions by 2050. Executive Order 14008 specifically includes an aim
of using all available procurement authorities to achieve “clean and
zero-emission vehicles … of the United States Postal Service.”
Alternatives
The Environmental Impact Statement neglects to consider a
single alternative that is more environmentally protective, technologically, and economically feasible, and consistent with common
sense. The EIS examines 100% electric vehicle alternatives that the
Postal Service dismisses as not meeting Postal Service needs or
being economically infeasible — and so were not reasonable alternatives to begin with. At the same time, the Postal Service declined
to take EPA’s recommendation on the draft EIS to consider 75% or
25% electric vehicles or more cost-effective electric vehicles with a
smaller battery size that are more appropriate for a typical Postal
Service route.
EPA Recommendations
The EPA has the following recommendations.
• Purchase the full minimum committed electric vehicle
volume for the 10-year procurement first, before purchasing
new ICE vehicles.
• Purchase commercially available electric vehicles for left-hand
drive compatible routes.
• Modify the Postal Service contract to include more cost-effective electric vehicles with smaller batteries and lower range appropriate for deployment on the 95% of Postal Service’s routes
that are less than 70 miles.
Marc h 2022/MCC
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Vice President Financial S ecretary
… By Marvin Booker

O

Back Dues

ne aspect of the vice president/financial secretary’s job is to account for all dues that are being
paid into the branch. Each pay period a printout
is received, along with an electronic reimbursement
from NALC headquarters, that lists each member,
their pay location and the amount of dues deducted.
NALC headquarters subtracts and retains every
member’s national and state per capita tax from the
branch reimbursement check.
When letter carriers are injured on the job, after
the first 45-day period of continuation of pay (COP)
ends and they are receiving compensation from
OWCP, their union dues are not deducted and cannot be deducted from their OWCP pay. The member
is then considered to be in a “no-deduct” status. Most
carriers are not aware of this fact, and do not realize their union dues are in arrears. This situation
also exists when a letter carrier is out on “emergency
placement,” “removal,” “indefinite suspension,” or
lengthy unpaid LWOP.
NALC headquarters deducts the per capita tax
from the branch reimbursement check for each union
member, even when that member is in a leave without
pay (LWOP) status. Any member in arrears in union
dues is no longer a “member in good standing.” This
can jeopardize your health insurance coverage, if you
are covered by the NALC Health Plan, along with
other union benefits. You would be ineligible for the
branch eyeglass program, voting in local branch elections, or running for branch office. It is incumbent
on each member whose union dues are in arrears to
pay those dues directly to the branch when they are
off work in LWOP status and/or receiving OWCP
compensation.
The branch has established a committee that will
be tasked with developing a written policy detailing
when/how to collect dues from members in a “no-deduct” status. The branch may seek full dues payment
(national, state, and local dues) from such members,
or it may choose to seek repayment from the member
for only the national and state portion of the dues.
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Once the branch selects a policy, all
members, under the same circumstances, must be treated equally.
Regardless of a branch’s policy, headquarters will
continue to deduct the national and state per capita
tax for all members in a “no-deduct” status from the
branch reimbursement. The branch is not exempt
from that payment.
However, branches that establish a policy to collect dues from members in a no-deduct status may
request reimbursement for per capita tax collected
by national headquarters when the branch’s attempt
to recoup the dues from the member was unsuccessful and their membership was then cancelled by the
branch through notification to the NALC Membership Department.
Any back dues owed can be made in installments
until the balance is paid in full. We realize that when
carriers are out on OWCP compensation it can take
some time before you can get paid for that time. If
you are in arrears in dues and having difficulty making payments, please call the branch office and speak
to me to make some type of accommodation. The
branch also has a representative available to assist
you if you are having difficulty with a compensation
claim.
Until next time be safe and be professional.

100 percent Union
HONOR ROLL

CHOUTEAU
CLAYTON
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
OLIVETTE

PIEDMONT
SALEM
SOUTH COUNTY
ST. ANN
ST. CLAIR
UNION
WARRENTON
WASHINGTON
WENTZVILLE
WEST COUNTY
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R ecording S ecretary

H

… By Tina Hunt

ello from the recording secretary’s desk! I hope
that March has brought us warmer weather
and the snow has finally melted!

Working off the Clock

What is working off the clock? Off-the-clock
work is any work employees perform outside of
their working hours and for which they are not
compensated. This type of labor is not contributing to overtime pay and can include any type of
activity that benefits the employer and that counts
as part of the job.
Let’s look at that paragraph more closely. It says,
“… any work performed outside of working hours
which is not compensated.” What does that mean
for us? It means that, every time that you go to
your case before you begin tour in the morning
and spend a half hour throwing the tub of mail
that is there, you are working outside your working
hours. Are you getting paid if you have not begun
tour? NO! You are not being compensated. You
are essentially working for free. Does this type of
activity benefit the employer? YES! You complete
your route in eight hours thereby making management (the employer) make their numbers. However, you have essentially worked 30 minutes for no

pay. If you work 30 minutes for
free, five days a week, you have
given the post office 2.5 hours of
your time a week, which you did
not earn one single cent for. Two
and a half hours multiplied by your overtime rate
equals a lot of money. Money not on your paycheck. Think about that!
The National Agreement provides that carriers may not start early to get a headstart on their
routes. Specifically, Article 41.3K states: “Supervisors shall not require, nor permit, employees to
work off the clock.”
What does this mean? It means management
cannot let a letter carrier work off the clock.
Furthermore, when your supervisor lets you case
off the clock, they are in violation of not only the
National Agreement, but the Fair Labor Standards
Act. Essentially, when management allows a carrier
to work off the clock, they are breaking the law.
Stewards, if this is happening in your office, a
grievance needs to be filed. If you have any questions, please call the Union Hall. If you are the
carrier who is doing this, please do the math.
See you on the second Thursday of the month at
the Union Hall!

MARCH 20

DAYLIGHT
SAVING TIME
BEGINS
MARCH 13
Change your clock.
Change your battery.
Marc h 2022/MCC
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Health Benefits Plan/OWCP … Barry Linan

M

arch 2022 greetings to all of the brothers and
sisters of NALC Branch 343. You can call me
at the hall on Tuesdays and Wednesdays on
my direct line 314-241-4223 for assistance with
questions about OWCP and the NALC HBP.
HBP News: Recognizing the large number of
letter carriers who suffer musculoskeletal pain or
injuries, the NALC HBP has partnered in 2022 for
a new program with Hinge Health. This new program is designed to assist our plan members with
reducing muscle, joint, or nerve pain. You don’t
need a referral from your primary care physician
to join. You can just sign up from the comfort of
your own home at www.hingehealth.com/nalc or by
calling 855-902-2777.
Hinge Health will help you design a personalized plan specific to your needs. Each plan is
built with the goal of overcoming persistent pain,
avoiding surgeries, and reducing medication usage.
Depending on your plan needs, you can receive
access to personalized exercise therapy, one-onone health coaching, motion sensor technology,
and physical therapists. A video clip about the new
program is on the plan website at www.nalchbp.
com under the Open Season Page under “musculoskeletal program.”
OWCP News: Under OWCP (20 CFR) and USPS
(ELM 540) regulations, you have the right to
choose the physician that provides treatment for
your on-job injury. Per 20 CFR Part 10.300, “The
employer should advise the employee of the right
to his or her initial choice of physician.” Per ELM
544.112, “In case of traumatic injury, the supervisor must advise the employee of the following: …
the right to select a physician of choice.”
I bring this up because far too many times
supervisors/managers are not informing injured
carriers of their right to choose their physician
and just arbitrarily send them to Concentra for
treatment. This continues to cause problems when
carriers don’t receive the treatment they need,
don’t receive proper work restrictions on Form
CA-17, and are returned to full duty too soon. Far
too many times the physicians at Concentra have
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chosen the interests of the Postal
Service over the interests of the
injured carrier. If your supervisor/manager doesn’t inform you
of your right to choose your physician, request your steward and file a grievance.
Management is not going to stop this misinformation unless we make them stop.
Per ELM 545.44, “… the employee may select
a physician or hospital within approximately 25
miles of his or her home or worksite.” You should
ask your regular physician if they will accept payment by OWCP if you are injured at work. Better
to know now if they don’t! If not, you may go to
your chosen hospital ER instead of Concentra.
In order for your bill to be paid, your supervisor/
manager is required to issue Form CA-16, Authorization for Treatment, to your chosen physician
or facility. Per ELM 545.21, the “… control point
(supervisor/manager) must promptly authorize
treatment by issuing the employee properly executed Form CA-16 within 4 hours of the claimed
injury.” You, the employee, then present the CA-16
to the chosen physician or facility. Make sure your
treating physician fills out the “Attending Physicians Report” on back of the CA-16. This is very
important because it contains your diagnosis, history of injury, and dates of disability. KEEP COPIES of any/all OWCP claim documents, including
the CA-16 for reference. Remember, this is your
injury claim and you must prove your injury with
documentation to OWCP. I have seen several
claims denied recently because the CA-16 Attending Physicians Report was not filled out or ever
submitted to OWCP. Get it filled out and request a
copy.
My advice is to think now about where you
could go for medical treatment if you suffer an
on-job injury. Is there a hospital where your physician may be on staff? It may be easier to go to
that hospital ER and then they refer you to your
physician for follow up care. Think about it and be
prepared to provide contact information for your
choice of physician.

Notes
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from the

Managing Editor
… By Tom Schulte

W

Postal Reform Finally in Sight?

ith growing momentum to address the dire
financial situation of the U.S. Postal Service,
the U.S. House of Representatives passed the
Postal Service Reform Act of 2022 in early February.
Garnering bipartisan support, the legislation passed by
a margin of 342-92. The bill now proceeds to the U.S.
Senate for debate.
We’ve been down this road many times before with
bills passing in the House of Representatives only to
die from negligence in the U.S. Senate, but this reform
clearly addresses the red ink hemorrhaging from the
Postal Service for the last 15 years.
Legislation, if passed in the Senate and signed by
President Biden, would lift the onerous budget requirements that have helped push the service deeply
into debt. The bill would also continue the deliverance
of mail six days a week without having to fight for that
provision every year.
While the Postal Service is supposed to be self-sustaining, (operating on the sale of its goods and services),
it has suffered 14 straight years of losses. Postal officials
have stated that without congressional action, the service would run out of cash by 2024, a frequent warning
from the service that has thus far fallen on deaf ears.
Those pressures have finally brought the two political parties together for a measure aimed at helping the
Postal Service, its employees, businesses, and the general public who rely on it for delivery of prescription
drugs, checks and other packages to reach bipartisan
consensus.
Rep. Carolyn Maloney, D-N.Y., chairwoman of the
House Oversight and Reform Committee, said the
Postal Service “… provides service to every American,
no matter where they live, binding us together in a way
no other organization does.”
Rep. James Comer of Kentucky, the committee’s top
Republican, said, “The days of letters alone driving
Postal Service revenue are not coming back.” The bill,
he said, will “… help it succeed into the 21st Century.”
Sen. Gary Peters, D-Mich., chairman of the Senate Homeland Security and Governmental Affairs

Committee, said he expects his
chamber to “move quickly” on the
measure. The bill currently has 14 GOP sponsors and,
with strong Democratic support expected, seems to be
on track to gain the 60 votes needed for Senate passage.
To finally address the Postal Service’s financial
bleeding, the bill would end the requirement that the
Postal Service finance, in advance, health care benefits
for current and retired workers for the next 75 years.
That obligation, which private companies and federal
agencies do not face, was imposed in 2006. That was
the same year that the Postal Service’s mail volume
peaked, and our financial fortunes steadily worsened.
That $5 billion per year obligation to fund future
retiree health benefits for 75 years into the future
hasn’t been made since 2012, leaving the Postal Service
$63 billion in debt.
Instead of those obligations, the Postal Service
would require retirees to enroll in Medicare, which
only three in four do now. The shift would save the
service money by having Medicare cover much of the
costs. Proponents say the changes would save tens of
billions of dollars over the next decade.
The Postal Reform Act of 2022 would increase the
financial stability and reliability of the U.S. Postal
Service. The bill requires the Office of Personnel Management to create the Postal Health Benefits Program
for postal employees and retirees, and it repeals the
requirement that USPS prefund future retiree health
benefits. USPS would be required to deliver mail six
days a week and create an online dashboard with
service performance data available at the national
and local levels. The bill would allow the USPS to
form strategic partnerships with state, local and tribal
governments to provide nonpostal, noncommercial
services, which could include banking services.
Americans rely heavily on the Postal Service for
consistent, efficient delivery of essential goods and
mail. This bipartisan consensus should finally provide
the financial stability the U.S. Postal Service has been
fighting for.
Marc h 2022/MCC
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Region 5 NBA Report

… David A. Teegarden

ince I last wrote this last article, many things are changing
rapidly in and out of the Postal Service. Since becoming
business agent for Region 5, I have visited several stations
across the region. I plan to visit many more in the upcoming
months to talk with carriers on the workroom floor. Unfortunately, most of the stations I visited had one or more common denominators. Low morale, long hours and staffing shortages were
an all-too-common theme in the stations that I visited. In some
cases, letter carriers were being required to work in excess of 100
hour a week. This is a serious safety concern and wholly unacceptable. If carriers in your office are routinely being required to
work in excess of 12/60 hours, please contact the NBA office for
assistance. We are in the process of developing a grievance on
these types of issues and have documents that will aide you in
protecting letter carriers in your branch.
Staffing/12&60/Delayed Mail: This issue is the single biggest
issue facing letter carriers on the workroom floor across not only
Region 5 but across the country. As stated earlier in my report I
have visited some of the worst of the worst stations where carriers
routinely work beyond 100 hours each week. I have had dialogue
with the district managers and the area vice president of the Central Area. I have unequivocally informed them that this is unacceptable and must stop. Although there are legitimate reasons for
the staffing shortage, there are no legitimate reasons for forcing
carriers to work beyond their contractual limitations. It is simply
unsafe. The service must find innovative and creative ways to get
help in the door. Currently, there is a competitive labor market,
and the Postal Service must keep up or, in my opinion, nothing will change. Raising the starting salary and hiring all PTF
employees will make a good start. This issue is interwoven with
carriers being required to deliver past contractual mandates. This
will be a topic of conversation at the upcoming Regional Rap Session. Branch leaders can also assist us in helping their members
by sending us information on delayed mail, staffing (how many
CCAs do you have and how many should you have), and 12/60 or
improper mandating issues. This course of action by the service
is unsustainable and has got to be dealt with.
Postal Reform: An update on Postal Reform Bill HR-3076.
This is the first major piece of legislation which involves postal
reform in 15 years that has a chance of getting signed into law.
Since my last report HR-3076 has been voted on and passed by
an overwhelming majority in the House 342-92. This bill now
moves to the Senate to be voted on. This could be as early as
mid-February. Please contact your senators and ask them to vote

yes on postal reform. For a better understanding of what the bill contains and the
changes that means for letter carriers visit
nalc.org.
COVID-19 : Since peaking in midJanuary at just over 900,000 new positive cases daily we are now
experiencing a sharp decline in daily positive cases to just over
180,000. That is great news, but those daily positive rates are still
higher than in some previous surges. Hospitalization rates have
also decreased by about 30%. Death rates have stabilized at about
2,500 per day. At this point in the pandemic just about everyone
knows someone who has been affected by this virus. No matter
where you stand on the virus, mask wearing, or vaccinations,
we should treat each other with dignity, patience and kindness.
You never know what that other person you are interacting with
is going through and they have a right to their beliefs too. It is
going to take all of us to get through this.
Region 5 Rap Session: Region 5 will hold our annual Rap
Session virtually this year on February 26 and 27. An email has
been sent to branch presidents across Region 5 with instructions
of how to register their branch members in the “Members Only”
portal at nalc.org. NALC President Fred Rolando and/or Executive Vice President Brian Renfroe will headline this year’s Rap
Session and start us off at 9 a.m. on Saturday morning. We will
also have training on legislative issues, EAP, community services,
building better grievance files, medical documentation requests,
new steward training, COVID-19 CA-1 training and a review of
key Region 5 arbitration decisions as well as information to assist
branch leaders and members in working beyond the 12/60-hour
contractual limitations.
COVID-19 Test Kits: The White House recently contracted
the Postal Service to deliver 500 million COVID-19 home test
kits to those who want them. These test kits are currently being
delivered and there is still time to order them free of charge if
you have not taken advantage of the program yet. They can be
ordered at this web site COVIDtests.gov.
Stamp Out Hunger Food Drive: Registration for the NALC
Food Drive to be held on May 14 is now open. Branch presidents can register their respective branches in the “Members
Only” portal on the NALC website. The NALC will continue to
monitor the ongoing impact of the COVID-19 pandemic, and if
necessary, modify or cancel the 2022 food drive. As of this report
the food drive is still on as scheduled in May. Please make sure
and get your branch registered soon!

S
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Retiree Report

… By Tom Schulte

S

nowmageddon prompted the cancelation of the February retiree meeting. Hopefully, weather permitting,
we will be about to conduct affairs again at the March meeting.
This is ordinarily the time of year to announce the upcoming Ole Timers Day celebration on the traditional first Saturday in May. While COVID-19 infection rates appear to be on the decline, I think it’s premature to think conditions are safe enough to conduct our celebratory gathering in May. For now, I think we
will continue to monitor COVID-19 conditions and plan to hold our annual Ole Timers Day celebration later
in the year. Please read the Mound City Carrier for further information.
Courtesy of The AARP Bulletin

YOUR 50+ GUIDE TO VACCINES
Smallpox, which once killed three in 10 of its victims, was declared eradicated in 1980. Most regions of
the world are free of polio, too. These diseases no longer pose a threat, thanks to near-universal vaccination. But many vaccines require boosters to keep protecting us. Here are the vaccinations the U.S. Centers for Disease Control and Prevention (CDC) recommends for most adults.

COVID-19
Pfizer-BioNTech: Two initial doses spaced 21 days apart. Booster six months after.
Moderna: Two doses spaced 28 days apart. Booster shot six months after second dose.
Johnson & Johnson: One initial dose. Booster shot two months later. (All adults)

PNEUMONIA
A one time single shot for most adults; two shots spaced eight weeks apart for those with cochlear implants or cerebrospinal fluid leak. (Adults 65 and older, or those 64 or younger with chronic medical
conditions)

INFLUENZA
One shot annually. The influenza virus mutates each year, so last year’s vaccine isn’t necessarily effective
against this year’s flu. The flu shot can be taken at the same time as the COVID-19 vaccine or booster.
(Adults 50 to 64. People 65 and over should receive the high dose vaccine)

SHINGLES
A one time round of two Shingrix shots spaced two to six months apart. (Adults 50 and over)

TETANUS/DIPHTHERIA/PERTUSSIS (DPT)
One Tdap booster shot, then a Td booster every 10 years or after a puncture wound, if not vaccinated in
the past five years. (For adults 65 and over)		

Marc h 2022/MCC
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… By Frank Enlow
NO CITYWIDE OVERTIME LIST!

B

rothers and sisters, the week
of February 4 was brutal for
us due to the snow, but February 4 was also National Thank a
Mail Carrier Day. I would like to
say thank you to all our brothers
and sisters who have continued
to come to work despite the long
hours we have been working.
Thank you.
Now, many of you may have
seen regular carriers come to your
station to work overtime on their
non-schedule day. Management is
telling several of the new stewards
that there is an agreement between
union and management that allows regular carriers to go to other
stations to work. There is no local
memorandum of understanding
between union and management
agreeing to a citywide overtime
list and every steward at the stations where this violation is occurring should be filing a grievance to
get your CCAs and OTDL carriers
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paid for the overtime that they
worked at your station.
The steward at their station may
not be aware that those carriers
are there on their non-schedule
day, so you should notify the
steward at their station or call the
hall. Either way, this issue needs to
be addressed. Also stewards, some
managers are telling CCAs that
they must wait 90 days to request a
hold down when their own training participant guide clearly states
a hold down can be requested in
writing after 60 days.
Explain to your CCAs that they
should always keep a copy of their
hold down request and that it should
be given to management no later
than Tuesday, the week prior to the
request. And that it goes by seniority/relative standing, not by which
CCA the manager likes the best.
Once the CCA has a hold down,
they should be on that work schedule which includes that routes n/s

day. That does
not mean that
management
can’t request the
CCA to come to work on their off
day to work. But having a hold
down means that CCA can’t be
taken off that route until that regular carrier returns to work and
it also means that management
can’t take time off that CCA’s hold
down assignment to send them to
another station to work and give
the time off that hold down away
as overtime.
Stewards, again if this is happening, file a grievance to get
them paid for the time they were
not allowed to work on their hold
down assignment.
Finally, if you have not paid
attention to your check stub dated
February 4, pay period 03-22. You
should go into postalease and
review your W4.
Until next time from the “U”

MOUND CIT Y CARRIER

News

and Information
February 10, 2022

Action needed: Ask your Senator to vote “YES” on HR-3076

T

he Postal Service Reform Act (HR-3076) passed in the House of Representatives with 342 bipartisan
votes. Now, NALC is asking all letter carriers to contact their senators and ask them to vote “yes” on
this important issue.
NALC thanks every letter carrier who lobbied their representatives to win House passage. We are calling on NALC members to finish the job by contacting their senators to urge them to vote for HR-3076
Take Action
Call your U.S. Senators from Missouri and ask them to support HR-3076
Senator Roy Blunt 202-224-5721
Senator Josh Hawley 202-224-6154
Visit NALC’s Legislative Action Center at nalc.org
Information on HR-3076
HR-3076 is a bipartisan bill that will bring financial stability to the Postal Service. It includes key provisions for letter carriers, including eliminating the mandate that requires the Postal Service to prefund
its retiree health benefits decades in advance and codifying six-day delivery. It also integrates future
postal annuitants into Medicare.

Several COVID-19 related MOUs extended until April 2022
By joint agreement (M-01972), several COVID-19 related memorandums of understanding have been
further extended through April 8. These memorandums include: temporary expanded sick leave for
dependent care (M-01910); temporary use of the 7:01 rule (M-01913); temporary workplace changes to
promote social distancing (M-01915) temporary use of TCAs (M-01916); and reinstatement of temporary
additional paid leave for CCAs (M-01965).
NALC and the Postal Service also agreed to another temporary time limit extension on Step B and
arbitration appeals (M-01973), and an agreement giving local parties the ability to mutually develop a signup process for full-time employees who previously did not, or could not, place their names on either the
overtime desired list or work assignment list (M-01974). Both of these agreements will expire on April 8.
Also extended through April 8, is a USPS memorandum (M-01914), which instructs managers and
supervisors to allow liberal changes of schedule to accommodate employees dealing with childcare issues
related to the pandemic. The memorandum also provides for liberal sick leave usage for employees who
are sick and liberal annual and leave without pay (LWOP) to the extent operationally feasible, treats
COVID-19 related leave as scheduled (as opposed to unscheduled) leave, and directs that leave taken for
COVID-19 related reasons during this time may not be cited in discipline for failing to maintain an assigned schedule.
Each of the MOUs and the USPS directive can be found in NALC’s Materials Reference System on the
nalc.org website.
Marc h 2022/MCC
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JOHN McLAUGHLIN, President
Calendar prepared by:
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… By Pam Stepney

reetings sisters and brothers of branch 343. How’s
everyone doing? Fine, I hope. Be careful on your
route and always be aware of your surroundings.
We are fighting back by taking those Amazon, FedEx,
and UPS parcels out of the mailboxes. I know we’re
sending a message out loud and clear to our competitors about who owns the mailbox. One of the Amazon
drivers chased down one of our letter carriers on her
route saying, “I know you took my packages out of the
mailboxes.” She said to him, “ I told you before, not to
put packages inside of the mailboxes.” She gave him
the parcels and went on her way, the Amazon driver
started putting the parcels on the porch after that. As
letter carriers, we see a lot of activity on our routes,
and that’s why we must take care of ourselves while
we protect our jobs too. We were out delivering two to
three days of mail and parcels just like they were after
the big snow. Amazon trucks were filled to the brim
with parcels. I’m sure they were trying to deliver safely,
like us, by placing packages in the mailbox instead of
going up the snowy, sometimes icy steps to deliver.
That’s not our problem! We cannot allow them to use
the mailboxes to deliver. Force them to take the packages to the front door, no matter what the weather
conditions are. You give them an inch, they’re going
to take your jobs. If you see them on the street, do not
get into a confrontation with them. Just quietly take
the parcels out of the mailbox. Continue working your
route by the book delivering all accountable mail and
door-to-door pieces when you receive them, and don’t
save them until the next day. Deliver them the same
day to show the time on the route unless you are instructed by your supervisor to leave them. Make sure
you take your breaks and take the DPS to the street.
For those of you purchasing uniforms from Brookfield, FYI, Gall’s purchased them so I guess you will
get uniforms from the vender coming into your
station (George Cooper). If you lost your credit card
and need to order another one, you can call 1-800287-5003 and you’ll receive a new one in the mail in
5-7 days.
Letter carriers, there’s still time to contribute to
the Political Action Fund locally or nationally since
we received a $1,331 COLA (aka the cost-of-living
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increase). Let’s figure that’s $51
more per paycheck, and all I’m
asking you is to contribute $5 per
pay period or $130 per year to keep
our working and living conditions
the same.
Sitting watching the Super Bowl, it’s exciting to see
the union teams play together for one reason, and
that is to win the championship for their team members, fans, and the city. I hope and pray to see the
day where letter carriers will be of one accord, not
fighting against one another. Clearly management
is pitting us one against the other by doing sneaky
things. We need to look out for one another.
I would like to say, thank you to the union for fighting to get the employees their jobs back who were placed
off the clock! Bravo, I’m standing and clapping for you
right now. Now do the right thing by working professionally every day.
We have received 16 applications for the John
Haake Scholarship, so please make sure all the paperwork is at the Union Hall by the March 1 deadline.
Good luck to the winners.
Remember to do your best, leave the rest, don’t
stress, register to vote, God bless, and thank you for
coming.

South County

H
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… By Matt Gleiforst

ello from South County. Hopefully everyone has
had the experience of having their boring, stressful day interrupted by the person in the office
with the quick wit and humor that made you pause
and laugh for at least a moment. Sometimes it seems
like the monotony of the day-to-day routine can put
us in a trance of sorts where we are just biding our
time until we can clock out and go home. I know I
often have these moments where I can’t hardly wait
for the day to end as I am bored out of my mind.
Luckily for me though I have so many wonderful
coworkers who genuinely make me and others laugh
on a daily basis, that I snap out of this funk and start
enjoying my day again. I have found that it is important to have humor sprinkled in my mornings at the
office to make my job more enjoyable. It is best not to
take things too seriously — even when we are forced
to listen to the beat downs of the stand-up talks —
and to have fun while doing our jobs. They say laughter is the best medicine and when our ailment is the
job we are doing, I find this to be especially true.

Carrier Spotlight
Sticking with this theme of humor, this month I
am happy to say I interviewed this person with the
quick wit who makes me laugh daily, Scott Shaw.
Scott started with the post office on September 5,
1987 and came to South County in March of 2005.
Before coming here, he served a few years at Coyle
where he worked with my dad, which is how I got to
know Scott. His favorite part of the job is getting to
talk to both the people that he works with and the
people on his route. This makes sense considering

how friendly (and sarcastic) he
can truly be. This also shows,
since his saddest memory of the
job was when he bid off his route
at Maryville Gardens and he had
to say goodbye to all the customers that he served
for so long. Scott is also an in-office hero. Back in
2005 he saved the life of Jim (Blue) Rossfeld when he
performed the Heimlich maneuver after Jim began
choking on a Gus’s pretzel. He then performed the
Heimlich maneuver again several months ago when
our very own Scott Spradling began choking on his
breakfast before clocking in to work. He’s even nice
enough to offer people a ride home from work if he
sees them walking, which he did for me a couple
of times. Outside of work Scott enjoys playing golf,
doing some woodworking, and fixing things and
tearing things apart. His advice to new carriers is to
stick with it. As Scott told me, “It’s not rocket science,
you’re not working in the coal mines, and you can
make a lot of money.” Isn’t that the truth!
It’s truly a pleasure getting to work with people
like Scott Shaw. Even when I’m in a bad mood he can
help put a smile back on my face with his humor.
Until next time, keep your head held high and keep
smiling.

Charles J. Coyle

Scholarship
Deadline
March 31

Marc h 2022/MCC
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COLA INCREASES FEBRUARY 2022
BY STEP

The 30th Annual Letter Carriers
Stamp Out Hunger Food Drive
May 14, 2022

Specific questions regarding the Food Drive
should be directed to
NALC Director of Community Services at
202-662-2489
Check the nalc.org website for further updates
16
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Letter Carrier Pay Schedule
City Carrier Wage Schedule: Effective Feb. 26, 2022

0anuary2022COLA)

The following salary and rate schedule is for all NALC-represented employees.

career city letter carrier increases
Effective Date

Type of Increase

Nov. 23, 2019
Feb. 29, 2020
Aug. 29, 2020
Nov. 21, 2020
Feb. 27, 2021
Aug. 28, 2021 *
Nov. 20, 2021
Feb. 26, 2022*
TBA*
Nov. 19, 2022
TBA*

General wage
January COLA
July COLA
General wage
January COLA
July COLA
General wage
January COLA
July COLA
General wage
January COLA

City carrier assistant increases

Amount

increase

Date

1.1%
$166
$188
1.1%
$416
$1,934
1.3%
$1,331
TBD
1.3%
TBD

increase

increase

increase

Nov.
Nov.
Nov.
Nov.

Type of Increase
23,
21,
20,
19,

2019
2020
2021
2022

General wage
General wage
General wage
General wage

Amount

increase
increase
increase
increase

2.1%
2.1%
2.3%
2.3%

NOTE: Upon conversion to Full-Time, Part-Time Flexible employees in Table Two will be slotted into the Full-Time Step commensurate with their
number of weeks as a PTF, and retain their time credit toward the next step.
NOTE: Effective Nov. 19, 2022, Table One and Table Two will be modified to include an additional Step P that is $444 more than Step O of the basic
salary schedule in Tables One and Two.
NOTE: Carrier Technicians receive additional compensation equivalent to 2.1 % of the employee's applicable hourly rate for all paid hours.
NOTE: The full COLAs will be added to the salaries of all steps in Table 1 and Step O ofTable 2, with proportionate application of the COLA to StepsA-N ofTable 2.
* NOTE: In accordance with Article 9.3.B, COLAs become effective the second full pay period after the release of the January and July Consumer Price Index
for Urban Wage Earners and Clerical Workers.

Table 1: City Carrier Schedule
This schedule applies to all carriers with a career appointment date prior to Jan. 12, 2013.
Basic Annual Salaries
ABC

DEF

City Carrier (Grade 2)
Carrier Technician**

58,728
59,961

63,112
64,437

63,213
64,540

City Carrier (Grade 2)
Carrier Technician**

29.48
30.10

31.68
32.35

31.73
32.40

City Carrier (Grade 2)
Carrier Technician**

28.23
28.83

30.34
30.98

30.39
31.03

66,350 66,805
67,743 68,208

67,263
68,676

G

H

67,714
69,136

68,165
69,596

RSCQ(NALC)
MOST
PREV.

M

N

0

STEP

69,526
70,986

69,983
71,453

70,433
71,912

70,897
72,386

71,347
72,845

458
468

34.90
35.64

35.13
35.87

35.36
36.10

35.59
36.34

35.82
36.57

33.65
34.35

33.86
34.57

34.09
34.80

34.30
35.02

KL
68,623
70,064

69,066
70,516

Part-Time Rexible Employees - Hourly Basic Rates
33.31
34.01

33 .54
34.24

33.77
34.48

33.99
34.71

34.22
34.94

34.45
35.17

34.67
35.40

Full-Time/Part-Time Regular Employees - Hourly Basic Rates
31.90
32.57

32.12
32.79

32.34
33.02

32.55
33.24

32.77
33.46

32.99
33.68

33.20
33.90

33.43
34.13

Step Increase Waiting Periods (In Weeks)
Steps (From -To)

A-B

B-C

C-D

D·E

E-F

F-G

G-H

96

96

44

44

44

44

44

H-1
44

1-J
44

J-K

K-L

L-M

34

34

26

M-N
26

N-0

YRS.
12.4

24

** Carri erTechnicians receive an additional 2.1%

Table 2: City Carrier Schedule
This schedule applies to all carriers with a career appointment date on or after Jan. 12, 2013.
Basic Annual Salaries
AA

A

B

C

43,881
44,803

45,841
46,804

47,803
48,807

City Carrier (Grade 2) 21.19*** 22.03
Carrier Technician** 21.63*** 22.49

23.01
23.50

24.00
24.50

City Carrier (Grade 2)
Carrier Technician**

22.04
22.50

22.98
23.46

City Carrier (Grade 2)
Carrier Technician**

D

E

49,765 51,728
50,810 52,814

F

G

H

53,688
54,81 5

55,652
56,821

57,616
58,826

59,576
60,827

RSC Q7 (NALC)
MOST
PREV.

K

L

M

N

0

63,501
64,835

65,461
66,836

67,426
68,842

69,386
70,843

71,347
72,845

31.88
32.55

32.86
33.55

33.85
34.56

34.83
35.56

35.82
36.57

31.47
32.13

32.42
33.10

33.36
34.06

34.30
35.02

86.25% 89.00% 91.75%

94.50%

61,538
62,830

STEP
1,960
2,001

Part-Time Rexible Employees - Hourly Basic Rates
24.98
25.51

25 .97
26.51

26.95
27.52

27.94
28.52

28.92
29.53

29.91
30.54

30.89
31.54

Full-Time/Part-Time Regular Employees - Hourly Basic Rates
21 .10
21.54

23.93
24.43

24.87
25.39

25.81
26.35

26.76
27.32

27.70
28.28

28.64
29.24

29.59
30.21

30.53
31.17

Percent Step 0
61.50% 64.25%

67.00% 69.75% 72.50% 75.25% 78.00%

80.75% 83.50%

97.25% 100.00%

Step Increase Waiting Periods (In Weeks)
Steps (From-To)

AA-A

A-B

B-C

C-D

D-E

E-F

F-G

G-H

46

46

46

46

46

46

46

46

** Carrier Technicians receive an additional 2.1%

H-1
46

1-J
46

J·K

K-L

L-M

M-N

N-0

46

46

46

46

46

YRS.
12.4

***See "Interpretive dispute filed over PTFStep AA"

Table 3: City Carrier Assistant Schedule
This schedule applies to CCA Hires with no previous
TE service.
BB

Hourly Rates

AA

RSC Q4 (NALC)
This schedule applies to CCA Hires with previous TE service
after Sept. 29, 2007, who were on the rollsasofJan.10, 2013.
BB

AA

City Carrier (Grade 2)
City Carrier (Grade 2)
20.44
20 .94
18.92
19.42
CarrierTechnician (add 2.1%)
Carrier Technician (ad d 2.1%)
19.32
19.83
20.87
21.38
Steps (From BB to AA) in weeks
52
Steps (From BB to AA) in weeks
52
NOTE: Effective June 19, 2021, the Step CC pay rate in Table Three was eliminated. All CCAs at step CC as of that date were moved into step BB, receiving a 50 cent per hour raise. Step BB and its pay rate are the new entry step
fornew CCA hires. The new waiting period from Step BB to Step AA is 52 weeks. CCAs who were in step CC on June 19, 2021, will maintain their time-in-step credit toward step AA and will receive their next step increase to step
AA after 52 weeks of service. CCAs that were in step BB as ofJune 19 will have 12 weeks added to theircurrenttime-in-step credit toward step M This will ensure all CCAs will reach step AA after 52 weeks of service.
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Director of Retired Members

When a retired letter carrier dies

R

ecently, I attended the funeral of a close
friend and NALC member. As I passed
through the reception line, I had the
Dan Toth
opportunity to speak with my friend’s
family members. It became clear that the family had no idea what
needed to be done or what benefits they may be entitled to. I spoke
briefly with one of the daughters and gave her my card to call me for
assistance.
I fear this situation is not unique. Therefore, I strongly advise all
members to sit down with their loved ones and discuss what to do
in the event of death. This article is intended to educate members on
the steps to be taken when a retired letter carrier dies.
The first step is to notify the U.S. Office of Personnel Management (OPM). This can be done by phone, online or in writing, and
it is not necessary to have a death certificate to do so. To report the
death of an annuitant to OPM, visit servicesonline.opm.gov and click
on “Report an Annuitant Death.” This will link you to an online
form to complete and submit. You also can report the death to OPM
over the phone by calling 888-767-6738. This is a busy phone line,
so I suggest reporting the death online. After OPM is notified of an
annuitant’s death, it will stop issuing payments until it determines
beneficiaries.
The next step is to complete the appropriate forms. After OPM
is notified of the death, it provides an application for death benefits
and informs the interested parties of their rights. The form Application for Death Benefits should be completed and returned to
OPM. If the deceased was a Civil Service Retirement System (CSRS)
employee, the Application for Death Benefits is SF 2800. The appropriate form for Federal Employees Retirement System (FERS)
employees is SF 3104. When OPM mails out the application, it
includes preaddressed envelopes to make returning the forms easy.
Survivors should also receive from OPM an informational
pamphlet, SF 3114 “Applying for Death Benefits Under the Federal
Employees Retirement System.” This pamphlet can be found online
at opm.gov/retirement-services/publications- forms. It contains definitions and explains the types of benefits such as the Basic Employee
Death Benefit, the Survivor Annuity and the Lump Sum Benefit. If
the deceased was enrolled in Federal Employees’ Group Life Insurance (FEGLI), Form FE-6 should also be completed. This form is the
Claim for Death Benefits.
As stated Chapter 71, page 14 of the CSRS and FERS Handbook:
In cases where the widow’s or widower’s entitlement to survivor
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benefits is clear, OPM, based on the report of death, authorizes
payments; completes any actions to maintain health benefits coverage; and mails the appropriate forms and pamphlets to the widow or
widower. The completed application must be returned within 30 days.
In addition to the completed forms, death certificates will be required if benefits are claimed. The FEGLI Claim for Death Benefits
states:
We require a certified copy of the death certificate with the cause
and manner of death. The funeral director taking care of the funeral
arrangements or your state bureau of vital statistics can usually
provide a copy of the death certificate. We only require one death
certificate—if you’re aware of another claimant who’s sending one,
you don’t have to send it.
I recommend you inform your beneficiaries about how to report
your death and how to claim any benefits. Ensuring your loved ones
will know about these basic financial matters can help them focus
on grieving when the time comes. Another helpful pamphlet is
“When a Retired Letter Carrier Dies,” which can be found at nalc.
org/workplace-issues/ retirement or by asking your local branch for
a hard copy.
The NALC Retirement Department provides advice and assistance to retired and active members regarding retirement issues. This
assistance does not end when the member dies. Guidance to spouses
and other survivors also is provided. If one is unable to report a death
with OPM or has any questions, our department can be reached by
calling 800-424-5186 Monday, Wednesday and Thursday, 10 a.m. to
noon and 2 p.m. to 4 p.m. EST; or by calling the NALC Headquarters
switchboard at 202-393-4695 Monday through Friday, 9 a.m. to
4:30 p.m. EST and asking for the Retirement Department.

Law enforcement group files suit against OPM

The Federal Law Enforcement Officers Association (FLEOA)
has filed a lawsuit against the Office of Personnel Management
(OPM) protesting OPM’s decision to reinterpret a law in such
a way that it financially favors ex-spouses in regard to pension
supplements. The FLEOA is not alone in this fight. The National
Active and Retired Federal Employees (NARFE) and Sen. James
Lankford (R-OK), chairman of the Senate Subcommittee on
Regulatory Affairs and Federal Management, are urging OPM to
re-evaluate its current policy.
Reprinted from June 2019 The Postal Record, page 3

MOUND CIT Y CARRIER

26th Annual
La

un
c
f r o hi n g
Wa m
te
r

Tournament

April 9-10, 2022
6:30 a.m. - 2:30 p.m.
Registration Dinner and Meeting
Saturday, April 9, 6-8 p.m.
and …
Meet MDA Am bassadors
and Guest Speaker at the Dinner!
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Social Distancing Observed at Dinner and Tournament

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS
OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME:______________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________
B. BUDDY’S NAME:___________________
ADDRESS:________________________
CITY:_ ___________________________
STATE:___________________________
ZIP:______________________________
PHONE:__________________________

Need Lodging or Have a Question?
Call Ken Young at Southwest Station
REEL IN
314-654-6310
A CURE
or Check Out
7/24outdoors.com
N
or
OPE
BUDDY BASS
bassbob.com
TOURNAMENT

❒

YES, I will be attending the dinner.
Total attending_ ______________

❒

_No, I will not be attending the dinner.

ENTRY BY MAIL ONLY
Entry fee of $160 must be postmarked
by April 1, 2022. Checks, money orders
and cashiers checks will be accepted.
All entries received after deadline will be
subject to a $25 LATE FEE, accepted in
cash only during check-in.
MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY
ASSOCIATION
C/O Ken Young
5422 Wilson Ave.
St. Louis, MO 63110
Marc h 2022/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
February 10, 2022

Summary of Branch Action
MSC To pay the branch bills.

Highlights
The meeting was called to order at 7:36 p.m.
The invocation and pledge of allegiance were led
by Pamela Stepney and the minutes were read and
accepted.
NBA’s Report: No report
Legislative Report, Mike Weir: Mike reported
that HR-3076 has passed. Mike reminded everyone to go to nalc.org for the phone number
to call your senator and ask them to vote yes on
3076.
Retirees Report, Tom Schulte: Tom reported
that the February retirees meeting was cancelled
due to the weather.
Labor Council Report, Stephen Powers: No
Report
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Berry
reported that the NALC HBP has a large network
of doctors. Barry asked members to ask their
personal physician if the practice takes OWCP
claims.
Mound City Carrier Report, Tom Schulte:
Tom reported that the updated 2022 calendar is
available on the branch website. Changes made
are also published in the February issue of the
Mound City Carrier on page 20.
Haake Scholarship Report, Pam Stepney: Pam
reported that due to the recent mail delays, candidates might consider bringing their completed
scholarship packets to the Union Hall to ensure
their paperwork arrives on time.
Safety and Health Report, Richard Thurman:
No Report
OWCP Report, Barry Linan: Barry reminded
members that they always have the right to see
Continued on page 21 …
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New Members
Zuluf Akkus................ Clayton........................1/29/2022
James Anderson......... West County...............1/29/2022
Rula Anderson............ Olivette........................1/29/2022
DeAndre Baylark........ Maryville Gardens.......1/7/2022
Chanice Brown........... Weathers...................... 1/15/2022
Caitlyn Burkhead....... South County..............1/29/2022
Rodneshia Dixon........ Kirkwood..................... 1/15/2022
Ay’Sha Dunn............... Town & Country...........1/7/2022
Tia Ewing.................... Maryville Gardens.....1/15/2022
Dasia Farris................. North County.............1/29/2022
Jaznay Franklin.......... Oldham........................1/29/2022
James Gaddy Jr........... Affton..........................1/21/2022
Jason Guyer................. Weathers...................... 1/15/2022
Trevia Johnson........... Olivette........................ 1/15/2022
Brittany Kouri............ Town & Country...........1/7/2022
Travis Kullorn............ South County..............1/15/2022
Catiria McDaniels...... Chouteau.....................1/21/2022
Jenna McKissic........... Olivette........................1/29/2022
VonDerrit Myers........ Sappington..................1/21/2022
Matthew Palmer......... Ferguson......................1/29/2022
Shanice Parker............ Maryville Gardens.....1/15/2022
Garland Robinson Jr..Weathers........................1/7/2022
Stephen Rupprecht..... Town & Country.........1/15/2022
Phillip Scott................ Carrier Square.............1/21/2022
Edward Simms........... University City............1/15/2022
Jonathan Spearman.... Carrier Square.............1/15/2022
Gabriel Twitty............. Jennings.......................1/21/2022
Meghan Walker.......... Gaffney........................1/21/2022
Armondria Wilkins... North County.............1/21/2022
Jasmine Wren............. Ferguson......................1/29/2022

Recently Retired Member
Anthony Scherer......... Sikeston..................... 12/31/2022

Deceased Member
Joseph V. Appelbaum.Retired....................... Gold Card

MOUND CIT Y CARRIER
… Continued from page 20

their own doctor or be treated at an emergency
room when injured.
Trustees Report, Frank Enlow: The books were
audited and found to be in good order.
Political Action Committee Report, Mike
Weir: Mike read the name of contributors and
asked everyone to please give to the PAC fund.
Executive Vice President/Treasurer Report,
Brian Litteken: Brian reported that the current
COVID-19 related LMOUs have been extended
until April 8.
Vice President/Financial Secretary Report,
Marvin Booker: Read financial report for January.
Marvin reported that the branch will be participating in the Region 5 rap session. Participants
will have the option of attending in person at the
Branch Hall or virtually.
President’s Comments, John McLaughlin: President McLaughlin reported that the hall will be
hiring a security company to patrol the grounds
during steward meetings, general meetings, and
special events held at the hall.
Respectfully Submitted,
Tina M Hunt, Recording Secretary

Legislative liaisons Frank Enlow (L) and Pamela Stepney
(R) meet and greet Missouri State Senator Karla Mae 84th
District.

Branch Meeting Attendance Prizes
february 10, 2022

1. Blues vs Winnipeg Jets
2. Blues vs Pittsburg Penguins

Sun., March 13, at 6 p.m.
Thurs., March 17, at 7 p.m.

Barry Linan, Retired
Tina Hunt, SoCo

$23

John McLaughlin, Br 343 Union Hall
Marc h 2022/MCC
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CONTACT US
If you are an NALC member, how you contact NALC depends on your needs:
•

If you need to update your mailing address or other basic information in our database, please go to
https://forms.nalc.org/update.

•

If you need help with a work-related issue, start with your local shop steward. If you cannot contact a
steward, contact an officer in your branch or the national business agent’s office for your region. Branch
officers are the people to talk to about other issues, such as union policies, and branch meetings are a
good place to bring them up.
National Business Agent
Branch Office
		
Region 5 - David A. Teegarden
		
1600 S. Broadway
		
1828 Craig Road
		
St. Louis, MO 63104-3806
		
St. Louis, MO 63146
		
314-241-4297
		
314-985-8040

•

The best way to contact officers or staff at NALC Headquarters is by letter to:
NALC National Headquarters
		
100 Indiana Ave. NW
		
Washington, DC 20001-2144

Frequently dialed phone numbers:
NALC Headquarters switchboard
202-393-4695
Address changes, dues questions
Membership, 202-662-2836
Health Benefit Plan
888-636-6252
20547 Waverly Court, Ashburn, VA 20149-0001
Retirement
Weekdays: 202-393-4695, ext. 877
Monday, Wednesday and Thursday, 10 a.m. to noon & 2 to 4 p.m. Eastern: 800-424-5186
Mutual Benefit Association (MBA)
Weekdays: 202-638-4318
Tuesday and Thursday: 800-424-5184
Media contact, public relations
Communications, 202-662-2850
Merchandise and publications
Supply Department, 202-393-4695, ext. 874
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Political Action Honor Roll
RICHARD RHYNER *****
GENE BRADFORD ***
ART BUCK ***
JOE POLITTE ***
JOE FITZJARRELL **
LAWRENCE McHAYNES JR.**
MIKE WEIR**

MARVIN BOOKER *
JIM BRUGGEMAN *
DON CHARTRAND *
CATHERINE CIARAMITARO *
BEV CREELY *
JOHN HAAKE *
TOM HARMAN *

GENO IBERG *
LAURA KEIM *
BILL LISTER *
JOHN McLAUGHLIN *
NICKI L. PRADO *
TOM SCHULTE *
PAMELA STEPNEY *

FRANK ENLOW
SAM GOODMAN

JOHN KONOPKA

GARY ROBERTSON

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Laura Keim

Lawrence McHaynes Jr.

IS YOUR NAME LISTED?

Nicki L. Prado

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 5 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

Mike Birkett — (314) 985-8040
RAA Charles Sexton   RAA Dave Teegarden

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the APRIL issue is
MARCH 14, 2022
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, MARCH 10, 2022
7:30 pm
H H H

SHOP ST E WA R D S M E ET I NG
THURSDAY, APRIL 7, 2022
7:30 PM
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452
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President: (314) 761-1784
EVP: (314) 753-1699
VP: (314) 517-3200

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

Frank Enlow
Steven Powers

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297
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—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative
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