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President’s Article

T

… By John McLaughlin

welve years after beginning the fight to reverse onerous legislation passed in 2006,
the mandate to pre-fund retiree health care benefits will soon be history once
President Biden signs the bill. In addition, six-day delivery has been codified, so
we don’t have to beg the government to approve it every year. We have many of our
members to thank for this legislation finally becoming law. NALC regional political
liaisons have fought diligently for years to pass this legislation. In particular, Legislative and Political Organizer Brent Fjerestad, Branch 291, Sioux Falls, South Dakota,
has traveled all throughout the Midwest, including St. Louis, preaching about this
legislation till he was blue in the face. Also, I would like to thank our own Missouri
State Association presidents past and present, Kevin Boyer, Columbia, Missouri Branch 763 and the recently
retired Kevin Holmes, Ballwin, Missouri Branch 5050, for their tireless work to make this day happen. Their
efforts undoubtedly helped to convince both Republican senators from Missouri, Blunt and Hawley, to vote yes
for its passage.
Let this be a lesson that through tenacity, much can be achieved. Most carriers’ eyes glaze over when someone begins to talk politics. Many don’t bother to even register to vote and think that all politicians are crooks
anyway. A quote attributed to Otto von Bismarck captures the true essence of politics and law making: “If you
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like laws and sausages, you should never watch either one being made.” In other words, the legislative process, though messy and sometimes unsavory, can produce positive results. Such will hopefully be the case for
HR Bill 4268, Federal Retirement Fairness Act. HR 4268 would allow federal employees the opportunity to
make catch-up retirement contributions for time spent as temporary employees after Dec. 31, 1988. The new
language will affect casuals, TEs, and CCAs. The two years a CCA spends in a non-career status would be
able to get that time credited towards their retirement. Who wouldn’t want this to happen? Money grubbing
politicians who wish only to line the pockets of their corporate donors, that’s who. This bill has bipartisan
support. The original sponsors were a Democrat and Republican. The bill has 32 total sponsors in the House,
11 of which are Republican. Not one representative from Missouri has signed onto it yet. Now is the time
for all CCAs and converted CCAs to contact their U.S. congressman and tell them to support this bill. Who
knows? Maybe they will pass it by the time some of you retire. Your future is now.

Regional RAP Session
We recently participated in the Region 5 RAP session virtually and in-person at the Union Hall on Saturday,
February 26. We had three members join virtually from Sikeston, Park Hills, and Mexico, Missouri. Additionally, we had 27 members join virtually from the Union Hall. New NBA Dave Teegarden had an ambitious agenda
which he was able to fit into just one day. The response from those who participated was very good. Members
heard from NALC President Fred Rolando and Executive Vice President Brian Renfroe. Here are some of the
things we learned.
President Rolando talked about the Postal Service Reform Act and the Federal Fairness Retirement Act (see
above). He spoke of the love/hate relationship the union has with Amazon. Amazon continues to drive down
wages while the NALC is aiding the Amazon drivers (referred to as “delivery service partners”) to unionize.
There will be a vote to unionize in Atlanta on March 28. Our union is trying to get their package business. To
that end, the NALC is focused on the monopoly they have on the technology of moving packages. While packages only account for 5% of our mail volume, they are responsible for 40% of our revenue.
Executive Vice President Renfroe shared with the members the early results of a new pilot program called
new employee experience. It is designed to give newly hired carriers mentorship, positive feedback, and limited
work hours in the hopes of reducing the abysmal CCA retention rate. He was happy to report that the program
has met with very, very good results so far. This program was recently expanded to many cities in the Midwest,
but not St. Louis. Why does St. Louis get stuck with pilot programs like consolidated casing which destroyed
the morale and service at the Jennings Station? He spoke of a joint route adjustment program within the next
year. Management has now become very eager to implement something. They are jointly looking at actual
street time as recorded by carriers on the street. It is called digital street review. Using a carrier’s actual street
time may pose a particular problem to carriers who
MOVED OR MOVING?
demonstrate an abbreviated street time due to 7.01s,
KEEP US INFORMED
8.01s, casing DPS, and those who skip their breaks and
To all members of Branch 343. Please keep us informed
lunch. Lastly, the post office is finally looking to create
of your current address. Address correction services are expensive and cost the branch money that can be better spent.
routes dedicated solely to parcel delivery. For carriers
Failure to have an updated mailing list could also result in
old like me, you may remember these assignments as
delayed communication to you and if you are a shop steward,
parcel
post routes. As usual, the post office is late to
a delay in getting paid. Don’t assume that the Postal Service
the party.
keeps the Union Hall advised of your address change, they
don’t.
Until next month, do your job safely and accurately.
You can call the Letter Carrier’s Union Hall at 314-241-4297
Show up to your union meeting. You might learn
MOUND CITY CARRIER or mail us your new address at:
something. We don’t write the rules; we just have to
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
play the game. Sláinte.
1600 S. Broadway
1600 South Broadway
St. Louis, MO 63104-3806
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Executive Vice President

T

… By Brian Litteken

Rap Session Information

he Region 5 rap session was held virtually on
February 26. The first speaker was NALC National
President Frederic Rolando. This article will share
some of the information he provided.
PTFs who are at Step AA are not being paid the
correct hourly rate. The 2019-2023 National Agreement created a new entry Step AA for the hourly
basic rates of PTF employees. The Step AA hourly
basic rate is to be equal to Step A for the full-time/
part-time regular employees hourly basic rate for
carriers hired after January 12, 2013. A PTF does not
receive holiday pay. PTF employees, other than those
in Step AA, are compensated for the 10 holidays by
basing the employee’s regular straight time hourly
rate on the employee’s annual rate divided by 2,000
hours. A full-time regular employee’s straight time
hourly rate is determined by dividing the employee’s
annual rate by 2,080 hours. President Rolando reported that PTFs who are in Step AA are being paid
a lower OT, premium OT, and holiday premium rate
than they should.
NALC filed an interpretive dispute over the Postal
Service’s method of calculating overtime pay, Sunday
premium pay, general wage increases, and COLAs
for PTF employees in Step AA. NALC’s position is
that PTF’s overtime and Sunday premium pay should
be the same as FTR/PTR at Step A. When PTF Step
AA went into effect, the hourly basic rate was $19.88.
However, the Postal Service manufactured a new
lower annual rate based on 2,080 hours rather than
2,000 hours which generated a lower hourly rate as a
base for calculating the overtime and Sunday premium for carriers in PTF Step AA. Additionally, the
Postal Service is calculating general wage increases
and COLAs for PTFs in Step AA using its manufactured lower annual rate. The national arbitration is
scheduled for April 21.
A post office internal memo states that Juneteenth
will be observed in 2022 for career employees. The
American Postal Workers Union and the National
Rural Letter Carriers Union have agreed to the
language in the internal memo. The NALC has not
agreed to limit Juneteenth to only career employees.

A new JCAM is expected to go to
print in March. A July 2021 JCAM
was posted on the NALC website
and then was taken down. A dispute
occurred regarding Article 12 (Seniority, Posting &
Reassignments). The dispute was resolved and so a
new JCAM will finally be published.
A couple of new uniform items will be available.
Cargo pants should be available in July. A moisture
wicking polo shirt will also be available.
The CCA mentoring pilot program has been successful. The memorandum of understanding regarding a new employee mentoring program established
38 pilot sites for a CCA mentoring program. Additional pilot sites have been established since its inception. The mentor and CCA meet regularly to discuss
the CCA’s experiences and address any work-related
concerns or issues he/she may be experiencing. When
practicable, prior to any voluntary or involuntary
separation of a CCA in the pilot program, the mentor, CCA, and management representative meet to
discuss the reasons for the potential separation and
whether there are possible alternatives or resolutions
to address the underlying issues. The pilot program
has resulted in an 80% to 90% retention rate. The
national average retention rate is about 50%.

Apr 14

Regular Branch Meeting (Cardinal
Baseball Tickets on Sale)

May 4

Retiree Meeting

May 5

Shop Stewards Meeting

May 12

Regular Branch Meeting

May 14

NALC Food Drive (see ad)

June 4

Ole Timers Day (see ad)
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Vice President Financial S ecretary
… By Marvin Booker
Help Wanted

T

raditionally, the in-person food drive has been
held on the second Saturday in May. For the past
two years due to the COVID-19 pandemic, the
in-person food drive has been cancelled for safety
and health reasons. This year, plans are underway to
tentatively hold the traditional, in-person food drive
on Saturday, May 14.
Saturday, May 14 marks the 30th anniversary of one
of America’s great days of giving — the National Association of Letter Carriers Stamp Out Hunger Food
Drive. Letter carriers across the country collect nonperishable food donations from our customers. These
donations go directly to local food pantries to provide
food to people in the areas we serve who need help.
Over the course of its 29-year history, the food
drive has collected well over 1.88 billion pounds of
food, thanks to a Postal Service universal delivery
network that spans the entire nation, including
Puerto Rico, Guam, and the U.S. Virgin Islands.
The need for food donations is great. Currently,
more than 42 million Americans are unsure where
their next meal is coming from.
More than 12 million are children who feel hunger’s impact on their overall health and ability to
perform in school. And nearly 5.2 million seniors
over age 60 are food insecure, with many who live on
fixed incomes often too embarrassed to ask for help.
The food drive’s timing is crucial. Food banks and
pantries often receive most of their donations during
the Thanksgiving and Christmas holiday seasons. By
springtime, many pantries are depleted, entering the
summer low on supplies at a time when many school
breakfast and lunch programs are not available to
children in need.
Preparation and coordination for Food Drive Day
will be challenging. This will be the first food drive
for over 25% of the membership. As much as we
would like every letter carrier to take part — and a
sizable majority of them do — some letter carriers
opt not to take part in the National Food Drive, for a
variety of reasons.
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Despite the challenges, I encourage everyone to participate because
of the important role we’re playing in the fight
against hunger in this country. What makes the food
drive truly successful, year after year, is the efforts of
letter carriers, other postal employees, postal customers, community volunteers and many more.
There will also be a need for food drive coordinators at every station to help with the weeks of upfront preparation such as explaining why we do what
we do to those who have never done it, making sure
that information about the food drive is disseminated
within the station, drumming up support for it and
for recruiting volunteers to help.
While Food Drive Day may be one of the most
challenging days of the year for letter carriers, it’s
also one of the most gratifying since each bag of
donations represents a meal for a family in need.
Additionally, some stations barbecue and invite
retirees and family members in to help. We also offer
volunteer certificates for anyone needing community
service hours. It is a great opportunity to build camaraderie amongst co-workers.
Please take this opportunity to give back to the
communities that we serve on this one day during
the year. As letter carriers we are keenly aware of the
meaning of the word “service.” A quote by Marian
Wright Edelman captures the true essence of the word.
“Service is the rent we pay for being. It is the very
purpose of life, and not something you do in your spare
time.”
Until next time, be safe and be professional.

MOUND CIT Y CARRIER

R ecording S ecretary

H

… By Tina Hunt

ello from the recording secretary’s desk! Wishing
everyone a very happy Easter. Enjoy your family
and let’s get ready for the warmer weather.

management of your absence,
therefore scheduling your absence.
Scheduled absences cannot be used
against you in discipline. Be sure to
Sick Leave Control Is Out of Control have your supervisor sign the 3971
Management’s continued crack down on sick leave and always ask for a copy.
usage is resulting in an increase in discipline for letIf your absence is to care for someone other than
ter carriers. Stewards have seen more discipline being yourself, consider requesting sick leave for depenissued charging grievants with failure to maintain a
dent care. Article 10.5 of the National Agreement
regular work schedule. The number of absences vary provides letter carriers the option to use up to 80
from three to 30 days.
hours of sick leave for dependent care per year. This
When issuing discipline, including attendancetype of leave is defined as leave used, “to give care or
based discipline, management must satisfy the
otherwise attend to a family member with an illness,
elements of just cause. One such element found in
injury, or other condition which, if an employee had
Article 16.1 of the National Agreement states, is there such condition, would justify the use of sick leave by
a rule and is this a reasonable rule. Yes, letter carriers that employee. Family members shall include son or
have rules that must be followed. ELM 665.41 redaughter, parent, and spouse.”
quires employees to be regular in attendance. While
If you have a circumstance that will require you to
the Postal Service has the right to expect its employnot maintain your work schedule, consider applying
ees to come to work, is it reasonable to expect their
for FMLA protected leave. The Family and Medical
employees to never be sick? The obvious answer is no. Leave Act, FMLA, guarantees eligible letter carriers up to 12 weeks of leave each postal leave year for
It’s an Urban Legend
qualifying conditions. FMLA leave cannot be used
On the topic of attendance, management seems
against you in discipline. FMLA forms and informato have made their own provision to the contract.
tion can be found under the Workplace Issues tab at
The so-called policy that three absences in 90 days is NALC.org.
automatic discipline cannot be found in the contract
Lastly, come to work as scheduled. Unless you have
or any nationally negotiated handbook or manual.
an unexpected legitimate illness, injury, or emergenThis provision for discipline does not exist. There is
cy, coming to work is a great way to avoid discipline.
no set number of absences by which management has See you on Thursday!
an automatic right to issue discipline.
Another misconception among letter carriers is
100 percent Union
that documentation excuses your absence. This is not
HONOR ROLL
always true. When issuing discipline, management
looks at the number of unscheduled absences an
CHOUTEAU
PIEDMONT
CLAYTON
SALEM
employee has. Providing your supervisor with docuCUBA
SOUTH COUNTY
mentation will not always excuse your absences.

How to Protect Yourself
The PS Form 3971, Notification of Absence, is
your best friend. Use it! This form should be filled
out as much in advance as possible. If you have a
medical appointment, submit a 3971 to your supervisor. By using this form, you are notifying

DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
OLIVETTE

ST. ANN
ST. CLAIR
UNION
WARRENTON
WASHINGTON
WENTZVILLE
WEST COUNTY
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Health Benefits Plan/OWCP … Barry Linan

A

pril 2022 greetings to all of the brothers and sisters of NALC Branch 343. I’m looking forward
to some spring weather in Saint Louis. It’s also
nice to see that the number of carriers testing positive for COVID-19 has significantly dropped in our
region. Let’s hope that trend continues downward.
Always remember to “take the time” to do your
assigned duties accurately and safely. Please inform
our newer carriers that it is important to deliver the
mail to the correct address and not just be in a rush
to get done. Our customers expect nothing less.
HBP News: High Option plan members have a
calendar year deductible of $300 per person or $600
for family for most services. The HBP brochure is
notated as “No Deductible” where the calendar year
deductible does not apply for some services. After
meeting the deductible, you are responsible for
paying 15% of the plan allowance for PPO services.
Our PPO is the Cigna network and there is a searchable listing of those providers on the plan website at
www.nalchbp.com.
Regarding X-rays and other diagnostic tests,
please be aware that some tests do require precertification by the HBP. Per page 34 of the brochure,
X-rays, ultrasound, and EKG tests do not require
precertification. However, CT scans and MRIs do
require it. Per page 21 of the brochure, have your
physician call 877-220-6252 to pre-certify your
needed test. Basically, your physician must provide
his/her rationale for the test, your diagnosis, and
a history of your treatment. A listing of PPO radiology/imaging providers is also available on the
website, but please call them to verify their Cigna
affiliation before arriving at their office. I note that
the PPO listings change regularly and you don’t
want to be charged more by a non-PPO provider.
OWCP News: Payment of COP (Continuation
of Pay) for time off work due to medical treatment,
partial disability, or full disability for an on-job
injury continues to be an issue. When you file a
Form CA-1, Report of Traumatic Injury, and check
the box for COP, you are entitled to be paid for a
period of up to 45 calendar days. COP is paid by
your supervisor under TACS timekeeping code 071

6
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and is basically another form of
administrative leave.
Per a change in the infamous
2006 PAEA law, the first three
calendar days of disability after the date of injury is charged to your choice
of SL, AL, or LWOP. Note I said three calendar
days and not scheduled days. If any of those three
calendar days fall on a Sunday, holiday, or on
your non-scheduled day, then you are not charged
leave for that day. On the fourth day of disability,
COP is to be paid for any/all time off work. COP
is paid for partial days or full days off work. This
includes time off for medical treatment and/or if
sent home by your supervisor because limited duty
work is not being provided for you within medical
restrictions.
COP is paid to full-time regulars for anything
less than eight hours per work day. For CCAs it can
be a little more complicated. CCAs are paid COP
based on their weekly average hours worked during the past year, up to 40 hours per week. If the
CCA has worked less than one year, then it’s still
their average worked to date. The average weekly
hours calculation does not include overtime, so 40
hours maximum for each week counted towards the
average. Typically a USPS HRM specialist, formerly
called injury comp, will make the average hours
calculation and then inform the supervisor of the
number of COP hours the CCA is entitled to be paid
weekly.
Your supervisor may challenge entitlement to
COP by “controverting” your claim with DOL/
OWCP. This is done by filling out item 36 on the
supervisor portion (page two) of the Form CA-1.
If they do controvert your claim, they are required
by regulations to inform you. A common misconception among supervisors is that they don’t have
to pay COP if they controvert your claim. That is
incorrect, except for several rare exceptions, COP
must still be paid while the DOL/OWCP rules on
the validity of their controversion of the claim.
The DOL/OWCP retains final authority over any
controversion of COP pay and not your supervisor!

Notes
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from the

Managing Editor
… By Tom Schulte

F

Ole Timers Day Celebration Set for June 4

ollowing a two-year disruption due to the consequences of COVID-19, we are in final preparations to gather once again to honor our union
brothers and sister who will be receiving their 50year Gold Cards and 55- and 60-year service pins.
The Ole Timers Day gathering has traditionally
been held on the first Saturday in May. But as we
were amid monitoring the dangers of the Omicron
variant of COVID-19 in January, we were reluctant to
lock in catering contracts for May until we were reasonably confident that it was safe to hold our event.
Now that mask requirements have been lifted in
the county and the city of St. Louis, the decision was
made to plan for the event. At our last retirees meeting in March, it was decided to make arrangements
to try to hold our event in the spring instead of later
in the year as we were forced to do last year.
As in previous years, we sought out the services
of Russo’s Catering to provide the meal for our
luncheon. As one might expect, with the lifting
of COVID-19 restrictions, catering services have
ramped up their bookings of weddings, graduations,
and other social gathering celebrations. Fortunately,
we were able to lock in, Saturday June 4, to celebrate
our Ole Timers Day.
My affiliation with Ole Timers Day dates back
to the early 1980s, when then Branch 343 President
John Haake encouraged me as one of the new associate editors of the Mound City Carrier, to make
arrangements to take off work and come down to
witness the Old Timers Day event. John told me of
the importance of honoring those members who
came before us and hear firsthand, some of the
stories of those who took part in the Salary Rallies
in the 1950s and those who gathered at Kiel Auditorium in 1970 to authorize the NALC national vote
to strike. These brothers and sisters were taking
enormous risks, potentially losing their careers to
secure a better life and better working conditions for
themselves, their families and certainly for future
generations of letter carriers. And here I am, 42-years

later as chairman of the retirees
humbly preparing to carry on this
long-standing tradition.
It’s funny. I remember how I struggled in high
school in my history classes, which seemed uninteresting and irrelevant at the time. But I had one
teacher who told me to hang in there. “Wait, he said,
until you’re 30 years old, you’ll have lived enough history to make it interesting.” He was right. Because of
those encounters with retirees at previous Ole Timers
Days, I’ve had a profound sense of the importance of
history. I appreciate, every day of my life, the trials
and hardships of the union brothers and sisters who
came before me. And the legacy they left, that made
my life and that of my family a little easier.
So, as we gather to recognize this year’s honorees,
I hope we can all take stock of their contributions to
Branch 343. To engage with them, to take the time to
listen to their stories, learn about their sacrifices and
gather an appreciation of what they had to endure.
There is much to be learned if we take the time to
listen. I’m looking forward to seeing you all June 4.

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503
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Region 5 NBA Report

… David A. Teegarden

his last month has been busy for the Postal Service and
the NALC legislatively. We are also busy here in the
Region 5 office preparing for state conventions, virtual
training, and other endeavors that we will continue to roll out
of the national business agent’s office.
Postal Reform: Great news on Postal Reform Bill HR
3076!! Thanks to all of you who donated to the LCPF, made
phone calls, sent letters and emails or personally visited your
U.S. Congress representative and U.S. senators we have finally
pushed the bill across the finish line. The final vote in the
Senate was 79-19. It had broad based bipartisan support. No
matter where you stand politically this is a prime example of
what union solidarity can do. Brother and sister letter carriers from across the country coming together for the greater
good and achieving it is the true definition of unionism. This
is the very reason this union was formed back in 1889 and
has allowed us to have continued success with Congress. Now
that the 2006 prefunding requirement, six-day delivery and
Medicare integration have been lifted from our shoulders we
can breathe a sigh of relief. The future looks a lot brighter
today for the Postal Service than it has in the last 15 years and
that is thanks to all of you!
Staffing/12&60/Delayed Mail: This issue is still the single
biggest issue facing letter carriers on the workroom floor
across Region 5. Since my last NBA report I have visited other
branches and stations. Most, if not all, have staffing issues of
one kind or another. At the Region 5 Rap Session I gave training that addressed this problem with a two-fold approach.
First, we need to keep filing grievances for the 12/60 and
Article 8 issues and ask for the proper remedy in addition to
the 50% increase. Second, we need to address this issue head
on with Article 14 safety grievances citing the brief from the
Iowa Labor Center. This report details the dangers and safety
issues that workers have when they work long hours. It is
peer reviewed by medical doctors and clinical physicians and
fits into Article 14 grievances. Any local filing these types of
grievances should contact the NBA office for the correct remedy. We have Region 5 citations and the Labor Center brief. It
is important that we set a standard in terms of remedy, so that
we can achieve the necessary safeguards to prevent employees
from working past contractual limitations.
COVID-19: The pandemic positive rate has been dropping precipitously in the last few weeks. Most local and state
mask mandates have been lifted. The Postal Service currently

is keeping their mask mandate in place if
employees are unable to maintain social
distancing in the office and on the street.
It looks like we just might be getting back
to normal soon. It has been a long and
frustrating two years and we all look forward to the pandemic
ending soon. We will report changes to you as we receive them.
Region 5 Rap Session: Region 5 held our annual Rap Session virtually this year on February 26. NALC President Fred
Rolando and Executive Vice President Brian Renfroe gave a
great update on everything going on with the NALC and were
very well received by those in attendance. Past NBA Mike
Birkett was also in attendance and thanked the members for
their support and well wishes in his retirement. I would like
to thank Regional Administrative Assistants Charles Sexton,
Larrissa Parde and RGA Margaret Parker for providing excellent training on medical requests, OWCP, and new stewards.
I would also be remiss if I did not thank Kyle Turner, Mark
Godbee, Katie Buettner for their help with technical assistance on the day of the Rap Session. We look forward to next
year’s Rap Session in person rather than virtually and appreciate those of you who have reached out to give us feedback on
this year’s event.
Stamp Out Hunger Food Drive: Registration for the
NALC Food Drive, to be held on May 14, is now open. Branch
presidents can register their respective branches in the
“Members Only” portal on the NALC website. The NALC will
continue to monitor the ongoing impact of the COVID-19
pandemic, and if necessary, modify or cancel the 2022 food
drive. As it stands it looks like we will be having our food
drive as scheduled, which hasn’t been held in the last two
years. Many of the new employees have not participated in
this NALC event.
Region 5 Upcoming Training: As promised at the Rap
Session we are starting to provide some of the training that I
spoke about. We will conduct a virtual Retirement Seminar
on March 20 beginning at 9:30 a.m. We will have our first
Region 5 branch president meeting on March 30 at 8 p.m.
Your branch president can register members for any of our
virtual trainings by going through the “Members Only” portal
at nalc.org.
Upcoming training will also be scheduled soon for new
stewards, advocates and we are also developing a mentor program that we will explain during the branch president meeting.

T

8

Apr il 2022/MCC

MOUND CIT Y CARRIER

Retiree Report

… By Guest, Guest Recording Secretary Tom Schulte

C

MINUTES FROM THE MARCH 2 MEETING

hairman Tom Schulte called the meeting to order
at 12:45 p.m. Chaplain Gus Frank led us in prayer
and the Pledge of Allegiance. Tom reported that
Vice Chairman Ray Breakfield and Treasurer Clif
Nelson were under the weather. Get well cards were
signed and sent out.
Tom also reported that he provided the lunch for
the meeting and thanked Ken Welby and Geno Iberg,
(who also provided desserts), with helping to serve
the meal. Brother Geno Iberg will be providing lunch
for the April retiree meeting.
Volunteers: Tom asked for volunteers to provide
lunch for upcoming meetings. Reminding everyone
who volunteers, that there would be reimbursement
for all expenses.
NBA’s Report: We were fortunate to have in attendance our newly appointed Region 5 National
Business Agent Dave Teegarden and newly appointed
Regional Administrative Assistant Larrissa Parde
join us for lunch. Dave introduced himself to the
retirees and thanked them for their dedication and
commitment to the NALC and Branch 343 throughout their careers. He expressed his gratitude to the
retirees for their support of political issues pertinent
to letter carriers over the course of their careers and
laying the groundwork for the hard-fought benefits
all letter carriers enjoy today.
Dave said his priorities will be dedicated to providing more training for new employees at the branch,
state, and regional levels.
President’s Report: President John McLaughlin
also thanked brother Teegarden for his attendance
and hoped that we were once again getting back to
some sense of normalcy following the reduction in
COVID-19 cases. John reported on the recent Regional Rap Session held at the Union Hall the end
of February. The Saturday session included intensive training and break-out groups in the hall and

televised remarks from NALC President Fred Rolando and Executive Vice President Brian Renfroe.
Legislative Report: Brother Mike Weir reported
that HR 3076, the Postal Reform Act of 2022 garnered bipartisan support in the House of Representatives and was on its way to the Senate where there
is optimism that there is enough support to finally
pass this piece of critical legislation important to the
survival of the Postal Service. Mike urged everyone
in attendance to call Missouri Senators Blunt and
Hawley and ask them to support HR 3076.
Chairman’s Report: Tom opened the floor to the
discussion of this years annual Ole Timers Day celebration. Tom asked with infection rate of COVID-19
abating, did everyone feel that we should try to
celebrate in the spring or wait until the fall. The consensus was to try and hold the celebration this spring.
Tom stated that it may be too late to arrange for the
usual first Saturday in May celebration but would
contact the caterer to see what was available on their
schedule and report back. Tom stated that he was
pleased to see so many more retirees showing up for
the meetings and with the turn in the weather, hoped
to see even more attending in the upcoming months.
50/50 Winner: Barry Thompson, who donated the
winnings back to the retirees.
Closing Prayer: Offered by Chaplain Gus Frank
Meeting Adjourned: 1:46 p.m.
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93rd Annual Ole Timers Day

1930

JOHN H. HAAKE BRANCH 343
NATIONAL ASSOCIATION OF LETTER CARRIERS
HONORING

RETIRED MEMBERS AND PAST PRESIDENTS

SATURDAY, JUNE 4, 2022
BRANCH 343 UNION HALL
1600 S. BROADWAY

LUNCH PROVIDED BY RUSSO’S CATERING SERVED AT NOON
REFRESHMENTS UNTIL 3 P.M.

10

JOHN McLAUGHLIN

TOM SCHULTE

PRESIDENT
Branch 343, NALC

CHAIRMAN
of the Retirees
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THIS SPELLS
HELP FOi<. LOTS OF
FAMILIES THIS

YEAR!
---------

I-ETTER CARRIERS'

F"ooo DRIVE
PUT YOUR NON-PERISHABLE DONATION IN A BAG BY YOUR MAILBOX.
WE'LL DELIVER IT TO A LOCAL FOOD BANK.
- - - - - National Partners - - - - -

M
•cvSHealth valpak· TERICAST ~~Apr il 2022/MCC
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BRANCH 343
CARDINALS TICKETS
For Sale, Thursday, April 14

Immediately following the Regular Branch Meeting
********************************************

Great Seats (Behind Home Plate)
Section 249
Row 6
Seats 5 and 6

128 for the pair
Must be present and pay on April 14
$

These same seats resold by the Cardinals
would go for up to $150 for premium games.
Payment only by check or cash tendered on April 14.
Everyone wanting to purchase tickets will be given a lottery ticket.
During the first round, carriers will be limited to two games.
After the first round, the games will be selected in the same order as the first round.
No Sales prior to April 14 at 9 p.m.
Remaining tickets for sale after April 14.
12
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~

Game times subject to change
All Game Times are Central Time

All games broadcast on KMOX 1120 AM/ 98.7 FM
and the Cardinals Radio Network
All home games broadcast in Spanish
on WIJR 880AM.

FOR FULL SCHEDULE OR BROADCAST DETAILS, PLEASE VISIT

(fJ = Bally Sports Midwest
F = FOX
E = ESPN or ESPN2
FS1 = FOX Sports 1
* = TV Network TBD

cardinals.c~•m

3-16-22

Apr il 2022/MCC
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How’s everybody doing? Fine, I hope.
Who’s following you on the street
while you are delivering your appointed route? A couple of letter
carriers said they saw the same
car on their route while they were
delivering for a couple of days,
with somebody inside watching.
The next day management gave
a stand-up talk saying there are
members of management doing
street supervision. Now if there
is someone on your route and
you feel as though you’re being
watched, stalked, harassed, you
call 911 to report it. This is nothing to play with, you never know
who it is and what they want, so
take care of yourself first, then
the mail. Always be aware of your
surroundings and take the mace
and dog horn with you. I know
management is trying to get you
out of the office so you can get to
the street, just remember safety
first. Check your mace to make
sure it still works, and that it’s not
expired. Ask for a second can if
you walk, just in case one can falls
off. There is no need to feel unsafe
while delivering mail daily.
The Letter Carrier Food Drive
is back this year, and we must get
ready. I know it’s a hard day for
all trying to deliver the mail and
parcels too, but we had three years
off.  The food drive is scheduled
for May 14, so please, ma’am,
please, sir, don’t call in or schedule
vacation. It makes it easy on all
letter carriers to have all the routes
covered to collect the food, take

14
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it to the hub site where the volunteers from the food bank pack,
load and drive it to the food bank.
We used to get a lot of young
people coming in to help us on the
dock. As soon as the letter carriers
pulled up, they would help unload,
while the other young volunteers
stayed on the dock to sort. But I
think our workforce is younger
now with young kids so, hopefully,
we can recruit some of the high
school kids who wish to volunteer.
Marvin said there will be one shirt
color, and first come, first serve,
so get your orders in early. If you
have family or friends willing to
help us on that day, please let us
know as soon as possible.
New Uniforms! Make sure you
purchase some of those new cargo
pants and lightweight knit shirts
coming out this summer. Make
sure you spend all your allowance,
so you look fly, fresh, and clean
daily. This is the time to show our
competitors our new postal gear,
so order today. If your postal uniform credit card has expired, or
you lost it, you can call Citi bank
at 1-800-287-5003 to order another

one. Make sure
you remember
your anniversary date, so you
won’t lose the
funds.
John Henry Haake Scholarship
paperwork is trickling in due to
the slowdown of first-class mail
delivery, so instead of April 2022,
the scholarships will be awarded
to the winners in May 2022. Stand
strong and believe in your union.
They have you covered.
There’s an election coming up
on April 5 and labor would like
your support of candidates supporting union workers like you. So
go to the website stlclc.org to support the candidate in your district.
Then go to the poles with your
families to vote. Remember every
vote counts so go out and make
yours count!
If I forgot something, count it to
my head and not my heart!
Remember to do your best, leave
the rest, don’t stress, register to vote,
exercise your right to vote, God
bless, and thank you for coming.
He has risen! Happy Easter.

South County

I

often find that I talk about
how important it is to have
a good working relationship
with all your coworkers. It has
always been my experience that
the friendlier a work environment, the more fulfilled I have
always felt at my jobs. This has
been especially true at the post
office. Luckily there are so many
coworkers that we have a chance
to meet all sorts of people. Sometimes it can be easy to not think
about each person as an individual outside of work but just as
a coworker. As I have been doing
interviews for this publication for
the last year it has really helped
me to get to know my coworkers
on a much better level. Each one
of us has a different story of how
we ended up where we have, and
we all have different interests.
I would like to strongly suggest
that everyone takes any chances
or opportunities they get to get to
know your coworkers better. Take
an interest in those you don’t

MOUND CIT Y CARRIER

… By Matt Gleiforst
know well and who knows what
might happen? You may find that
you have some awesome coworkers who share similar interests as
you.

Carrier Spotlight
This month I was happy to
get to interview my case partner
Dennis Arnold. Dennis started
with the Postal Service as a machine clerk downtown in May of
1980. Shortly after, in August of
the same year, he switched crafts
and started carrying mail. When
he made regular, he worked at
Maryville Gardens, Gravois,
Webster Groves, and Affton before
coming to South County in 1995.
Dennis’s favorite part of the job is
performing the service of delivering mail to the customers. Dennis’s least favorite part of the job is
putting up with the work vehicles
since they often seem to have
something go wrong with them.
He said he wished they worked a
little better. His fondest memories

of working for
the Postal Service
were meeting and
getting to know
the people that
he works with. He genuinely enjoys
everybody he works with and getting to know their stories. Outside
of work Dennis enjoys reading the
newspaper and doing the puzzles
in the paper. He also enjoys taking
long walks in the morning before
work and taking miles long bike
rides when he is off. His advice
for new carriers is to not believe
everything you hear. When Dennis started someone told him the
post office won’t last, but here we
are 40 years later.
Dennis’s story is of a man who
has had a nice long career here
at USPS and has managed to
stay positive and get to know his
coworkers well. I hope after a long
career such as his we will all be
able to have the same said about
us. Until next time, keep your
head held high and keep smiling.
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Photos from the Branch 343
February 26

16
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2022 Rap Session
Letter Carriers Hall
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… By Steven Powers

he use of personal vehicles for CCAs seems to be
an issue arising in our area lately, especially in the
associate offices. I want to be certain every CCA
understands their rights when asked or required to use
their personal vehicle while performing any official
job duties.
There are two contractual provisions that govern
the use of personal vehicles in our contract. The first
contractual provision is an MOU which can be found
on page 235 of our National Agreement and on page(s)
41-39 and 41-40 of the 2021 JCAM. It reads:
Re: Use of Privately Owned Vehicles
The parties agree that the following represents the
policy of the U.S. Postal Service and the American
Postal Workers Union concerning the furnishing of
privately owned vehicles (POV) by employees of the
crafts represented by the APWU: NALC-USPS Joint
Contract Administration Manual - July 2021 Page
41-391 No craft employee represented by the APWU
may be coerced into furnishing a vehicle or carrying
passengers without the employee’s consent. The use
of a personal vehicle is the decision of the employee,
and it is not the intent of the parties to discourage
such use of personal vehicles when transportation is
needed from one postal facility to another or in the
completion of the employee’s assignment. When an
employee begins his/her workday at one postal unit
and is provided transportation to another unit to
complete his/her tour of duty, that employee will be
provided transportation back to the unit where his/
her tour began if transportation is needed. If the
employee ends tour at the new location the return
trip will not be on the clock, but transportation will
be provided promptly by management upon request.
Date: July 21, 1987 (The preceding Memorandum
of Understanding, Use of Privately Owned Vehicles,
applies to City Carrier Assistant Employees.)
The second contractual provision which governs the
use of a personal vehicle is found in MOU-01833, the
CCA questions and answers. It reads:
77. May CCAs enter into City Carrier Transportation (Driveout) Agreements, as defined in Article
41.4 of the National Agreement?
No, Article 41.4 does not apply to CCAs. However,

18
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the Memorandum of Understanding, re: Use of Privately
Owned Vehicles applies to CCAs.
In circumstances where the
postmaster or station manager
determines that use of a personal vehicle is necessary
for business purposes, a CCA may voluntarily elect
to use his/her vehicle. Such agreement must be made
through PS Form 8048, Commercial Emergency Vehicle Hire, with the daily rate for vehicle use mutually
agreed to by the postmaster or station manager and
the employee. The postmaster or station manager
must then forward the completed form to the servicing Vehicle Maintenance Facility manager.
The language above is clear, folks. You are not
required to use your personal vehicle after reporting to
your station for work and being sent to another. However, if you volunteer to do so, fill out a PS-8048 and
state the dollar rate and frequency you think is fair for
the use of your personal vehicle.
Hypothetically, let’s say you decided to set your rate
under Section 7 of the PS-8048 at $500 an hour, and
management refused to agree to your rate. If this is the
case, simply choose not to use your personal vehicle.
They can always offer you a postal vehicle for transportation if they want you to travel to another station.
Now that being said, please keep in mind the current USPS COVID-19 guidelines. We still must maintain 6 feet of social distancing. Therefore, we cannot
currently ride in the same vehicle with another individual if they are sending multiple people to another
station. If they need assistance at another station, they
should schedule you in advance and provide mileage
pay in accordance with MOU-01827.
All CCAs need to remember the use of a personal
vehicle while performing official job duties is completely voluntary. If you did not volunteer to use your
personal vehicle and did not fill out PS-8048, do not
use your personal vehicle; it’s that simple. If you are
being forced to do so, repeat the following words, “I
would like to speak to a shop steward;” the union will
take it over from there. Remember, we’re all in this
together, so let’s stand together and stand strong. Until
next time …

MOUND CIT Y CARRIER

PARCEL DELIVERY
M-41 Delivery of Parcel Post 631.1: “Determine if someone is available at the address by
ringing the doorbell or knocking on the door.”
M-41 321.4: “If a parcel does not fit completely within the mail receptacle or parcel
locker, determine if someone is available at the address by ringing the doorbell or knocking
on the door.”
M-41 332.31: “For any parcel that does not fit into the customer’s mailbox or parcel
locker an attempt to deliver must be made at the customer’s door.”

FINGERING MAIL
JCAM Art. 41.3.1: Carriers shall not finger mail when driving, or when walking up or
down steps or curbs, when crossing streets, or at any time it would create a safety hazard to
the carrier or the public.

USPS Has

a

Long History

1899
1903
1914
1959
1960-1963
1970-1980
1977
1979
1980
1982-1987
1987
1990
1990-1996
1992
1993
1994
1995
1997

with

AFVs

First experimental use of an EV: collecting mail from 40 mailboxes took 1½ hours by EV compared with more than three
hours by horse
Electric mail vehicles used in St. Louis, Missouri
Electric delivery van used in Long Island City, New York
Three-wheeled electric “mailster” used in Miami, Florida
Seventy-seven EVs tested in six locations
More than 620 EVs tested
Hydrogen-fueled postal jeep evaluated in Utah and Missouri
54 natural gas vehicles operated in five locations
Forty postal vehicles converted to ethanol and methanol fuel
for DOE’s Alcohol Fuels Reliability Test Program
More than 500 gasoline postal jeeps converted to natural gas
bi-fuel vehicles
USPS, NASA, and DOE collaborate to develop an LLV with a
Stirling multifuel engine; USPS tests vehicle in 1989
Clean Air Act: fleets of more than 10 light-duty vehicles must
begin to use clean-fuel vehicles as of 1999
Nearly 7,000 gasoline LLVs converted to bi-fuel CNG use
Energy Policy Act: federal fleets must reach 75% AFVs by 2006
USPS wins Natural Gas Vehicle Coalition Achievement Award
for outstanding advancement of natural gas as vehicle fuel
USPS tests six electric Ford Ecostar delivery vans
Eight medium-duty CNG vehicles from Tecogen, Inc.,
deployed
Six gasoline LLVs converted into EVs to test advanced leadacid battery five ethanol-fueled Ford Taurus sedans tested
54 medium-duty CNG vehicles from Freightliner Corporation
deployed six ethanol-fueled Ford minivans tested
Apr il 2022/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
March 10, 2022

Summary of Branch Action

New Members

MSC To pay the branch bills.
AMENDMENT TO JANUARY MINUTES:
MSC That Branch 343 purchase a pair of Blues
tickets for six games at a cost of no more than
$1,000 and that these tickets be given away as
attendance prizes at the branch meetings.

Cortez Anthony................... Clayton....................2/11/2022
Dornell Bolin....................... Kirkwood................ 2/25/2022
Latoria Davis....................... Jennings.................. 2/25/2022
Yomar DeJesus Atanacio.... Affton......................2/18/2022
Camdem Dunn.................... Olivette....................2/11/2022
Niyarah Gilcrease................ Oldham....................2/18/2022
Henry Hanks....................... University City....... 2/25/2022
Karl Harbor......................... Veto Reid.................2/11/2022
Charlotte Harper................. Veto Reid.................2/18/2022
Whitley Hawkins................ West County...........2/18/2022
Melissa Henniger................ Des Peres.................2/18/2022
Nina Johnson....................... Creve Coeur..............2/5/2022
Shylanda Jones..................... University City........2/11/2022
Andrew Kelly....................... Southwest..................2/5/2022
Alonna Liddell..................... Jennings...................2/19/2022
Denisha Lockett.................. Coyle........................2/11/2022
Dominique Marmon........... Jennings.................. 2/25/2022
Destiny McCoy.................... Kirkwood.................2/18/2022
Leslie Miller......................... Coyle..........................2/5/2022
Jamaih Mitchell................... Creve Coeur..............2/5/2022
Khezri Mohammed............. Clayton................... 2/25/2022
Roosevelt Railey.................. Veto Reid...................2/5/2022
Roxanne Rattler................... Jennings...................2/11/2022
Andrew Rucker.................... Creve Coeur..............2/5/2022
Christian Sanchez Perez..... Mackenzie Pointe....2/18/2022
Darnell Smith Jr.................. Carrier Square.........2/11/2022
Octavia Swapshire............... Mackenzie Pointe....2/11/2022
Ebony Whitter..................... Carrier Square.........2/18/2022
Malik Yahya......................... Maplewood..............2/18/2022

Recently Retired Member
Philip P. Treis....................... Sappington............. 2/28/2022

Deceased Members
Gerard Giammanco............ Retired
Vernon E. Goede................. Retired Gold Card
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Highlights
The meeting was called to order at 7:34 p.m. The invocation and pledge of allegiance were led by
Chet Drain and the minutes were read and accepted.
NBAs Report, Dave Teegarden: Dave reported that after 16 years of perseverance by letter carriers,
postal reform was finally passed with a vote of 79-19. This bill eliminates the Postal Service’s obligation of pre-funding, ensures six-day delivery, and Medicare Part B integration. Dave remarked that
this is what unions can do through solidarity.
Legislative Report, Mike Weir: Mike asked all members to go to NALC.org and thank their Senators
for their support on the passage of the postal reform bill.
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that Ole Timers
Day is tentatively being set for June.
Labor Council Report, Pam Stepney: Pam reported that the Labor Council has published recommended endorsements by ward and district.
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reminded HBP members that MRIs and CT scans need
to have preauthorization before these procedures can be done.
Mound City Carrier Report, Tom Schulte: Tom reported that phone numbers of both Senators Hawley and Blunt will be printed in the April edition. Please call them and thank them for their support
on postal reform.
Haake Scholarship Report, Pam Stepney: Pam reported that four winners will be announced in
April.
Safety and Health Report, Richard Thurman: Richard reported that the actual postal vehicle approved by the Postal Service is not the vehicle that was originally tested.
OWCP Report, Barry Linan: Barry reported that despite what postal management says, employees
filing COVID-19 claims are entitled to COP.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike read the names of contributors and urged
members to give President Biden credit for his accomplishments in his first year of office.
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that Form LM-2, Labor
Organization Annual Report has been filed with the Department of Labor.
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for February.
Marvin reported that if National decides to do an in-person food drive, veteran carriers will be asked
to help new carriers who have never participated in a food drive event.
President’s Comments, John McLaughlin: President McLaughlin reported that NALC is helping
to unionize Amazon drivers in Atlanta, and that while Amazon packages only account for 5% of our
mail volume, these packages account for 40% of our revenue.
						
						

Respectfully Submitted,
Tina M. Hunt, Recording Secretary
Apr il 2022/MCC
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WORKERS MEMORIAL DAY
April 28, 2022

N

“

o one should have to sacrifice their life for their livelihood, because a nation built on the dignity
of work must provide safe working conditions for its people.”— Secretary of Labor Thomas E. Perez
On Dec. 29, 1970, Congress enacted the Occupational Safety and Health Act of 1970. The text of
the law begins with:
An Act: To assure safe and healthful working conditions for working men and women; by authorizing enforcement of the standards developed under the Act; by assisting and encouraging the states in
their efforts to assure safe and healthful working conditions; by providing for research, information,
education, and training in the field of occupational safety and health; and for other purposes.
Article 34 of the Act established that the new law would take effect 120 days after the date of its
enactment, making it effective April 28, 1971. Years later, April 28 was selected as Workers Memorial
Day.
Honoring those who have
fallen in the line of duty has
always been a priority for the
armed services. The NALC also
has strived to do the same for
members of the letter carrier
service.
That’s why the union commissioned a plaque for display
at NALC Headquarters in
Washington, D.C., that bears
the names of those men and
women who have been killed
while delivering mail.
“As a union, our mission is
to protect the safety of letter
carriers,” President Fredric
Rolando said, “but our service
shouldn’t end with their lives. We have a commitment to honor their legacies as well.”
The plaque includes the names of the carriers, their branches, the cities they carried mail in and the
dates of their deaths.
To be honored on the plaque, carriers must have died in the line of duty from accident or attack and
not from natural causes or illness. President Rolando has extended the criteria to include any carrier
who was away from the Postal Service on active duty in the armed forces, when he or she was killed,
as well.
“We intend to make this a tradition, as a way to never forget those who gave their lives in the fulfilment of their duties,” Rolando said.
The plaque was unveiled in conjunction with Workers Memorial Day in April 2012.
The varied circumstances behind each carrier’s death remind us of the range of hazards that all letter carriers face while serving their communities.
“These men and women made the supreme sacrifice while serving the public,” President Rolando
said. “Their deaths were tragic, but the memorial ensures that we will never forget them.”
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Political Action Honor Roll
RICHARD RHYNER *****
GENE BRADFORD ***
ART BUCK ***
JOE POLITTE ***
JOE FITZJARRELL **
LAWRENCE McHAYNES JR.**
MIKE WEIR**

MARVIN BOOKER *
JIM BRUGGEMAN *
DON CHARTRAND *
CATHERINE CIARAMITARO *
BEV CREELY *
JOHN HAAKE *
TOM HARMAN *

GENO IBERG *
LAURA KEIM *
BILL LISTER *
JOHN McLAUGHLIN *
NICKI L. PRADO *
TOM SCHULTE *
PAMELA STEPNEY *
DARLENE TATE *

FRANK ENLOW
SAM GOODMAN

JOHN KONOPKA

GARY ROBERTSON

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Laura Keim

Lawrence McHaynes Jr.

IS YOUR NAME LISTED?

Nicki L. Prado

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING
CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND
By making a contribution to the Letter Carrier Fund or our local Political Action
Fund, you are doing so voluntarily with the understanding that your contribution
is not a condition of membership in the National Association of Letter Carriers or
of employment by the Postal Service, nor is it part of union dues. You have a right to
refuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch
343 Political Action Fund will use money it receives to contribute to candidates for
federal office and undertake other political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter
Carrier Political Fund are not tax deductible for federal income tax purposes. Federal
law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund
from soliciting contributions from individuals who are not NALC members, executive
and administrative staff or their families. Any contribution received from such an
individual will be refunded to that contributor.

Branch Meeting Attendance Prizes
march 10, 2022

1. Blues vs. Carolina Hurricanes
2. Blues vs. Vancouver Canucks
					

Saturday, March 26, 7:00 p.m.
Monday, March 28, 6:30 p.m.

La’Tecse Litteken, MacPointe
Wayne Englert, SoCo

$30

Lucille Snow, Retired
Apr il 2022/MCC
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 5 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

David Teegarden — (314) 985-8040
RAA Charles Sexton   RAA Larissa Parde

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the MAY issue is
APRIL 18, 2022
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, APRIL 14, 2022
7:30 pm
H H H

SHOP ST E WA R D S M E ET I NG
THURSDAY, MAY 5, 2022
7:30 PM
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452

U.S. POSTAGE

Non-Profit
Organization

President: (314) 761-1784
EVP: (314) 753-1699
VP: (314) 517-3200

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

Frank Enlow
Steven Powers

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

John H. Haake Branch 343

—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative

LETTER CARRIERS BUILDING

MOUND CITY CARRIER
1600 S Broadway
St. Louis, MO 63104
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