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The Food Drive is Back Baby!

Branch 343 letter carriers collect 147,909 pounds of food for the St. Louis Area Food Bank
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… By John McLaughlin

ndertime, overtime, personal needs time, down time, loading time, unloading
time, office time, street time, break time, steward time, stationary time, penalty
time, drive time. What do all these times have in common? They are all terms used
to describe what a carrier is doing at any given time during a workday. Letter carriers
are the most accountable entity in the Postal Service. I’m waiting for the shock collar
and matching drone for each carrier. Not even the mail is monitored this closely. The
real question is, who’s monitoring the monitors?
Stationary Time: This is a period of time which a Postal Service monitoring device
(scanner/MDD) emits a signal indicating it has not moved. This device is owned and maintained by the Postal
Service. It is not “our” scanner. It is the property of the Postal Service, just like the vehicles we drive are not “our”
vehicles. Management likes to consider this as the time a carrier is not working. Wrong! How should a carrier
respond to management’s unfounded allegation? “I cannot explain ‘your’ results from ‘your’ monitoring device.
Are you sure it is working properly? If you are insinuating that I was not working, you would be incorrect. If you
wish to continue this line of questioning and my answers could possibly lead to discipline, then I will need my shop
steward present. Have a nice day.”
Undertime: This time occurs at the end of an eight-hour assignment when a carrier finishes all the duties of
their assignment for the day and their total time working is less than eight hours. Management’s definition of
undertime comes from their DOIS system. DOIS derives undertime from two factors.
1. That day’s estimated mail volume.
2. The last carrier’s performance from the route’s last inspection.
DOIS was never intended to be strictly interpreted as an absolute time for carriers. It was supposed to be a tool
used as an aid. Instead, the only tool is the supervisor who blindly follows the numbers out of DOIS.
What should a carrier do if I am “given undertime?” You do what Article 41 requires you do every day. You estimate how long it will take you to complete your route with the added “undertime.” If you estimate you will exceed
eight hours, inform your supervisor, and fill out a PS Form 3996. Put the ball in their court. Obey your supervisors’
instructions.
Waste my Time: This is the time I spent listening to our new district manager on his first Zoom meeting. By the
way, his invitation to the meeting was conveyed to all the stewards that it was mandatory to attend. I don’t know
where our district manager is from, but he does not
MOVED OR MOVING?
have the authority to mandate a meeting of my stewKEEP US INFORMED
ards. The show didn’t last very long anyway. It consisted
To all members of Branch 343. Please keep us informed
of watching a man in a storage room preach at his audiof your current address. Address correction services are expensive and cost the branch money that can be better spent.
ence about the perils of runaways. He asked for zero
Failure to have an updated mailing list could also result in
feedback. If he wanted feedback, I could have solved his
delayed communication to you and if you are a shop steward,
dilemma surrounding runaways. Stop supervisors and
a delay in getting paid. Don’t assume that the Postal Service
managers from badgering carriers to hurry up and get
keeps the Union Hall advised of your address change, they
don’t.
back as fast as they can to make management’s numYou can call the Letter Carrier’s Union Hall at 314-241-4297
bers, especially CCAs. Good talk (sarcasm added).
MOUND CITY CARRIER or mail us your new address at:
No Time: This is the time the new postmaster has
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
spent in my presence. He is like Sasquatch. I constantly
1600 S. Broadway
1600 South Broadway
St. Louis, MO 63104-3806
St. Louis, MO 63104
hear of sightings of him at stations, but I have not
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actually laid eyes on him. I am not really convinced he actually exists. The only proof of his existence is the
damage he leaves in his wake at each station. I hear that he dresses down a station, informing them about
how bad the numbers are out of their station. His energies are disproportionately aimed at one hour office
time, stationary time and undertime. All this while carriers and supervisors swoon in the heat of their unairconditioned stations. Maybe his energies would be better spent on building camaraderie at the stations which
may encourage carriers to come to work and others to not quit. Here’s another good idea, how about educating his
management team on a book called the National Agreement. Many tell me that this is a slap in the face. If this is a
slap in the face, then maybe the postmaster should reassign himself to Creve Coeur.
Until next month, do your job safely and accurately. Show up to your union meeting. You might learn
something. We don’t write the rules; we just have to play the game. Sláinte.

FOOD DRIVE TOTALS

OBLIGATION TO EMPLOYEES

The manager has the responsibility to resolve
problems before they become grievances. M-39
115.3.

Mutual Respect Atmosphere

The National Agreement sets out the basic rules
and rights governing management and employees
in their dealings with each other, but it is the
front-line manager who controls management’s
attempt to maintain an atmosphere between
employer and employee which assures mutual
respect for each other’s rights and responsibilities.
M-39 115.4

Violence and Behavior in the
Workplace

There is no excuse for, and will be no tolerance
of, violence or any threats of violence by anyone at
any level of the Postal Service; and that there is no
excuse for, and will be no tolerance of, harassment,
intimidation, threats or bullying by anyone.
The need for the USPS to serve the public
efficiently and productively and the need for all
employees to be committed to giving a fair day’s
work for a fair day’s pay, does not justify actions
that are abusive or intolerant. “Making the numbers” is not an excuse for the abuse of anyone.
Those who do not treat others with dignity and
respect will not be rewarded or promoted. Those
whose unacceptable behavior continues will be
removed from their position.
Memorandum of Understanding 2/14/92

ASSOCIATE OFFICES

LBS of Food

Arnold

6,600

Ferguson

1,116

Wentzville
Mexico

106
5,000

Rolla

3,130

Park Hills

2,000

Union

106

Fenton
Total
GRAND TOTAL

15,438
33,496
147,909

In addition, the totals reflect cash donations which were converted into pounds.
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Branch 343 President John McLaughlin Awards
Four Shop Steward of the Year Awards and One Formal A
Quinton Jones, Jennings: Quinton is doing the job of two stewards. He is
one steward in a two-steward station. He filed multiple grievances because of
the ill-fated consolidated casing program which saw many senior carriers bid
out. He filed grievances due to an incompetent and vindictive manager who
has since retired. Additionally, he initiated the grievance which resulted in
an abusive supervisor being exiled from supervising carriers for two years.
St. Louis Mayor Tishaura Jones contacted him to lead a basketball league to
keep kids busy after school. He is Making Jennings Great Again.
Stephen Conway, Coyle: Stephen is carrying on the great tradition of the
Coyle Station which perennially leads the area in grievances. His tenacity in religiously filing contractual grievances are unparalleled. His even
temperament and composure have helped him endure the nonsensical
directives which management puts out every day.
Shonna Randle, Carrier Square: Shonna is a very new steward who sits
in the front row at every stewards meeting. She has dealt with an abusive
supervisor and has very subtlety neutralized him. She also had to deal with a
very contentious route adjustment and purposefully inserted herself into the
process to ensure that equitable adjustment was implemented. Her previous
experience as a kindergarten teacher pays off in spades every time she must
deal with management. She possesses the proper patience and restraint a
good steward must have.
Marlon States, North County: Marlon is a newer steward in a somewhat
tumultuous station. His maturity and calm demeanor help to bring the temperature of the station down. He is quick to seek guidance from the officers
at the Union Hall. He also demonstrates one of the most beneficial assets to
the union by always looking for new blood to replace those of us who may be
in the twilight of our careers. He is always recruiting and mentoring.
Formal Step A, Richard Brown, West County: Richard has done everything the union has asked of him and more. He is studious and never
complains about anything we give him. He carries the heaviest load of any
Formal Step A and appeals more grievances to the B Team than any Step
A. This means he must write a position and put a packet together for Step
B. Richard represents carriers at arbitration. Our NALC advocates who
have Richard as a witness at hearings commend him on his knowledge and
demeanor representing our members. He takes it upon himself to counsel
and mentor other stewards. He doesn’t hesitate to take charge when he sees a
problem brewing. He takes action.
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The Mike David Memorial

RUN, RIDE & ROLL FOR MDA
JUNE 26, 2022
10 A.M. TO 2 P.M.

LOCATION!

WE WILL MEET AT THE TRAIL HEAD PARKING LOT
THAT IS SHARED BY GRANT’S LOG CABIN AND
ORLANDO’S GARDEN.

THE EASIEST WAY OF GETTING THERE IS TO TAKE
REAVIS BARRACKS TO UNION NORTH TO LEESHORE
AND FOLLOW THE ROAD TO THE BIG PARKING LOT.

ANY QUESTIONS, CALL TOM BECNEL 314-766-5980
OR MIKE WEIR 314-348-8722
REFRESHMENTS FOR ALL AND ATTENDANCE PRIZES.
THIS IS A FAMILY AFFAIR SO BRING THE KIDS!
TO REGISTER OR MAKE A DONATION TOWARDS THIS WORTHY CAUSE, FILL OUT THE
BOTTOM PORTION OF THIS FLYER AND MAIL TO MIKE WEIR AT:
NALC/MDA
1600 SOUTH BROADWAY
ST. LOUIS, MO 63104
THREE WAYS TO DONATE:
1. REGISTER TO PARTICIPATE AND COLLECT MONEY WITH A PLEDGE SHEET,
THIS METHOD USUALLY RAISES THE MOST MONEY
2. REGISTER TO PARTICIPATE AND MAKE A PERSONAL DONATION,
SUGGESTED DONATION - $20 OR WHATEVER YOU CAN AFFORD
3. MAKE A PLEDGE OR SEND DONATION DIRECTLY TO THE UNION HALL
NAME:
PHONE:		
CIRCLE CHOICE BELOW:
    REGISTER ME		

DONATE ONLY

IF YOU PAY BY CHECK, PLEASE MAKE PAYABLE TO NALC/MDA
June 2022/MCC
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Executive Vice President

Union Membership Decline

T

he percentage of wage and salary workers
belonging to unions is declining. The U.S.
Bureau of Labor Statistics reported a union
membership rate of 10.3% in 2021. The rate is
down from 10.8% in 2020. Union membership
in 1983 was twice the current rate at 20.1%. Peak
union membership was in 1954 at 35%.

The decline in union membership rate has
come from the private sector. A long-term decline
in the number of union members in the private
sector has occurred. In 1983, there were 12 million union members. In 2021, 7 million workers were union members. This is a 42% decline
in union membership in the last 39 years. The
decline in union membership in the private sector
has slowed. Only a 2.2% decline has occurred
over the past 10 years.
A long-term increase in the number of union
members in the public sector has occurred. In
1983, there were 5.7 million union members. In
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2021, 6.9 million workers were
union members. This is a 22%
increase in union membership in
the last 39 years. But a 8% decline
has occurred over the past 10 years.

The unionization rate for the private sector
has been in steady decline. In the private sector,
6.1% of employed wage and salary workers were
members of unions in 2021. Among occupational
groups, the highest unionization rates in 2021 were
in education, training, and library occupations
(34.6%) and protective service occupations (33.3%).
Unionizations rates were lowest in food preparation and serving related occupations (3.1%).
The unionization rate for the public sector has
remained relatively steady. In the public sector,
33.9% of employed wage and salary workers were
members of unions in 2021. Union membership
rates are the greatest in the local government
(40.2%). The local government employs many
workers in heavily unionized occupations, such as
police officers, firefighters, and teachers. The state
government has a unionization rate of 29.6% and
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the federal government has a unionization rate of
24.9%.

Men have a slightly higher union membership rate
(10.6%) than women (9.9%). The gap between men
and women has narrowed considerably since 1983
when the rates for men and women were 24.7% and
14.6%, respectfully. More men are union members
in the private sector than women. The majority of
public sector union members are women. Women
account for roughly 6 in 10 union members in local
government, partially reflecting the large number of
women employed as public-school teachers.

S ince 1983, nonunion workers’ earnings have
remained approximately 80% of union members’
earnings. Among full-time wage and salary workers,
union members had median usual weekly earnings of
$1,169 in 2021, while those who were not union members had median weekly earnings of $975. In 2021,
nonunion workers had earnings that were 83% of the
earnings for workers who were union members.

 mong states, Hawaii (22.4%) and New York
A
(22.2%), continue to have the highest union
membership rates. In 2021, about 30% of union
members lived in only two states, California and
New York. The states that continue to have the
lowest union membership rates are South Carolina (1.7%) and North Carolina (2.6%). Missouri
had a union membership rate of 9.0%

Among major race and ethnicity groups, Black
workers continued to have a higher union membership rate in 2021 (11.5%) than white workers (10.3%),
Asian workers (7.7%), and Hispanic workers (9.0%).
By age, workers ages 45 to 54 had the highest
union membership rate in 2021, at 13.1%. Younger
workers – those age 16 to 24 – had the lowest union
membership rate, at 4.2%
June 2022/MCC
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Vice President Financial S ecretary

… By Marvin Booker

W

R-E-S-P-E-C-T

hat is respect? The word respect comes from
the Latin word “respectus,” meaning esteem,
regard, or consideration.
Respect is something that is earned, not something
that is automatically given. Respect is one of the most
important traits in the workplace. It helps people to
work together to accomplish goals. Employees need
to be respected for managers to receive respect from
them.
Respect can be the action of treating people with
appreciation and dignity. Both employers (managers)
and employees should give respect to each other and to
their peers. This can create a more positive work environment for everyone involved. Why is respect important? Well, without it, interpersonal relationships can
be filled with conflict and dissatisfaction. If we don’t
respect others, they will not respect us; or if we don’t
respect ourselves, we will not be respected by others
either. This action helps to increase our self-esteem,
self-efficacy, mental health, and well-being.
What does it take to just say, “Good morning,”
when entering the workroom floor? Most importantly, speak to others as you would want to be
spoken to. There are no children on the workroom
floor, so don’t speak to anyone as though they are.
Communication is very important, and it helps to
build respect. Remember, respect is earned by all!
A position does not demand respect. Control does
not demand respect. Intimidation does not demand
respect. Respect is earned.
Letter carriers go to work each day with the commitment of a “fair day’s work for a fair day’s pay.”  In
some offices they clock in, perform their normal
duties with no problems from their supervisor, and
then they clock out and go home.  In these post offices, letter carriers find the work environment to be
acceptable and they enjoy coming to work.  
However, in several offices, letter carriers are being
subjected to mistreatment by their supervisor during their normal course of duties and this results in
a poor working environment.  Carriers describe
that they hate to come to work in these situations
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because of the way they are treated
and made to feel.  Such a work
environment is labeled as hostile or
toxic.  Management is unrelenting in their attacks on
these letter carriers, and it must stop!
To those of you who are fed up with the way things
are, we need your eyes, your ears, your mind, and
your support. You are the most important part of the
solution. You are a witness and what you see, hear,
and sense is extremely important. But it helps no one
if you keep it to yourself. We need you to observe and
report so that we have the necessary information to
help effect change. That information is necessary to
provide proof (witness statements) regarding what
was observed at work.
We must do more, and your help is always needed
to keep an eye on each other and act on what you see
happening.
Finally, a huge thank you to all members, organizers, volunteers, and customers who helped make
the Stamp Out Hunger Food Drive a great success! The largest one-day food drive in the country
wouldn’t be possible without all your hard work.
Until next time be safe and be professional.

June 9

Regular Branch Meeting

June 20

Juneteenth Holiday Observed (Career
letter carriers only)

June 26

Mike David Memorial “Run, Ride & Roll”
for MDA (see ad)

July 4

Independence Day Holiday

July 6

Retiree Meeting

July 7

Shop Stewards Meeting

July 14

Regular Branch Meeting
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… By Tina Hunt

reetings and happy summer from the recording secretary’s desk!
The 30th annual Letter Carrier’s Food Drive
was held on Saturday, May 14, and from what I
could tell, it was a huge success. The patrons on my
route were very generous and by the end of the day
my truck was full of much needed donated food.
The morning of the food drive, carriers at South
County enjoyed a pot-luck buffet. A great big
thank you to Bob Stenger who prepared the pulled
pork, chicken, ribs, and hot dogs. Bob’s wife,
Carol, made tasty desserts including her specialty banana split cheesecake. We had two retirees come
out to help. Gino Iberg and Don Urbanek spent
the day picking up bags throughout the district.
Whether you brought a dish to share, supplied
plates or donated money, thank you. A good time
was had by all.

History of the Food Drive
The NALC National Food Drive is the result of
the great tradition of letter carriers being involved
in community service efforts in the neighborhoods
they serve. Letter carriers are out in every city six
days a week and have always been involved when
something needs to be done.
For many years, a number of NALC branches
had collected food for the needy as part of those
community service efforts. NALC President

Vincent Sombrotto decided to
take those food drives to the next
level. A pilot drive was held in
10 cities in October of 1991, and
it proved so successful that work
began immediately on making it a nationwide
effort.
Input from food banks suggested that late spring
would be the best time to hold a drive, since by
then most food banks in the country start running
out of donations received during the Thanksgiving and Christmas holidays. A revamped drive was
organized for May 15, 1993, with a goal of having
at least one NALC branch in each of the 50 states
participating. The results were amazing. More
than 11 million pounds of food was collected. This
was a one-day record in the United States with
more than 220 union branches taking part.
Today, the Stamp Out Hunger Food Drive is
still being held on the second Saturday in May and
letter carriers are still working hard to help the
communities we serve.
Thank you for all you do, and I will see you at
the meeting on Thursday!

100 percent Union
HONOR ROLL

CHOUTEAU
CLAYTON
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
OLIVETTE

PIEDMONT
SALEM
SOUTH COUNTY
ST. ANN
ST. CLAIR
UNION
WARRENTON
WASHINGTON
WENTZVILLE
WEST COUNTY

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

June 2022/MCC
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Health Benefits Plan/OWCP … Barry Linan

J

une 2022 greetings to all the brothers and sisters
of NALC Branch 343. Hot humid weather is
coming to Saint Louis and you need to be safe out
there. The National Weather Service defines an “excessive heat day” as a heat index (temp + humidity)
at or above 103 degrees. As an example, 94 degrees
temp + 50% humidity = 103 heat index. In addition
to your two 10-minute breaks, you are also allowed to
take “comfort stops” as needed while on the street. If
necessary, you can request additional street time on
Form 3996 and list as your reason “excessive heat day,
additional comfort stops needed.”
Do drink plenty of water and take cool-down
breaks as necessary. Wear a hat and keep a cool towel
handy. As our safety Rep Richard Thurman likes to
say, water/rest/shade.
HBP News: I made mention last month of the
NALC HBP Wellness Incentive Program. If you
participate, you will receive a TASC Mastercard that
you can use like a debit card for “eligible medical
expenses.” So you ask, what qualifies as an “eligible
medical expense”? The answer is the same expenses
that are “eligible” for Flexible Spending Accounts under IRS Code Section 213(d). A complete list of what
qualifies as an “eligible medical expense” is available
thru a link on the NALC HBP website at www.nalchbp.org. Basically, the list includes over-the-counter
drugs, medical supplies, and medical treatment not
normally covered by the HBP. Our Wellness Incentive Program is found in the 2022 brochure on page
90 for High Option members and on page 157 for
CDHP/Value Option members. Please take advantage
of your opportunity to earn free rewards by participating in our Wellness Incentive Program.
OWCP News: I have been getting a lot of calls
about OWCP benefits lately and the carriers are not
being provided even the basic information needed to
support their claim, so let’s go back to the basics!
1. When you are injured on job, report the injury to
your supervisor or manager as soon as possible.
2. Request and fill out a Form CA-1, Report of
Traumatic Injury, to document your injury claim.
You may fill out the CA-1 in writing or you can
file online thru ECOMP on the DOL webpage at
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www.dol.gov/agencies/owcp/
FECA. By filing online, it does
establish a direct link to the
DOL that allows you to review
your file and upload documents
directly to your file. If you file online, you will
need to enter your supervisor’s email on ECOMP.
You complete the CA-1 page one, the employee
portion, and give it to your supervisor. The
supervisor then completes page two, the Supervisor’s Report. Regardless of how you filed your
CA-1, the supervisor has to sign/date and then
provide to you the “Receipt of Notice of Injury”
on page four of the CA-1. Per 20 CFR 10.110 and
ELM 544.12 regulations, management is required
to give you a copy of the completed CA-1. Many
times, this is not happening and if filed in writing
the carrier has no access to the CA-1. Always, ask
for and keep copies of all forms! Sometimes the
carrier is only given a copy of page one, the employee portion. You need a copy of page two also.
You need to see what the supervisor wrote, and
they are also required to notify you of the reason
if COP is being controverted. Per ELM 544.11, the
supervisor is required to complete and forward
the CA-1 “on the same day it is received from
the employee.” Many times, this is not happening
either and if not, a grievance should be filed.
3. You choose the physician or medical facility
that you want to get treatment from. Per ELM
544.112 and 20 CFR 10.300 the supervisor must
advise the employee of their right to “select a
physician of choice.” Many times, this is not
happening either and a grievance should be filed.
It’s your choice where to receive medical treatment, not theirs! You do not have to automatically
got to Concentra for an on-job injury. Call your
physician to see if they treat OWCP injuries. If
it’s late, you can request to see them tomorrow or
go to the nearest hospital ER for treatment now.
The supervisor is required to issue Form CA-16,
Authorization for Treatment, to your chosen physician or facility. Form CA-16 authorizes OWCP
to pay the bill.

Notes
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Managing Editor
… By Tom Schulte

A

HEAT EXHAUSTION IS NO JOKE.
NOW IS THE TIME FOR PREVENTION

s the transition from cool temperatures to the
blistering heat of the summer approaches, it’s
not too early to remember the benefits of staying
hydrated.
It might surprise you to learn that water makes
up about 60% of our body weight. Drinking water
regularly can help you maintain body temperature,
think better, stay in a better mood and more. The
benefits of drinking water are many: Water acts as a
building block, a solvent for chemical reactions, and
a transport material for nutrients. Water also helps
regulate blood volume and allows proper circulation
in our bodies.
Working outside in the heat and humidity increases your risk of dehydration and can result in
heat related illnesses. That’s because when the air is
humid, sweat can’t evaporate and cool you as quickly
as it normally can, which leads to increases in your
body temperature.
When working outdoors in the heat, you sweat out
water. You will need to drink more than the recommended daily allowance to replace those fluids. If the
temperatures hit triple digits, you should drink water
every 15-20 minutes. Try to drink small amounts
frequently rather than gulping down huge amounts.
The Mayo Clinic recommends drinking four cups of
water per hour and continue until you are out of the
dangerous heat.
Thirst isn’t always a reliable indicator of the
body’s need for water. Many people, particularly
older adults, don’t feel thirsty until they’re already
dehydrated.
Six signs of dehydration include: extreme thirst,
less frequent urination, dark-colored urine, fatigue,
dizziness, and confusion. For older adults, your body
fluid reserve becomes smaller, your ability to conserve water is reduced and your thirst sense becomes
less acute.
As you work outside, drink often. Cool water is
your best bet. Remember, cola and caffeine drinks,

like tea and coffee, are diuretics
which could result in more frequent urination and a
greater increase in body fluid loss.
Postal supervisors and managers should understand and make accommodations for letter carriers
working in extreme conditions. They should be encouraging you to avoid direct sunlight when possible,
wear a hat, and take frequent breaks. If they don’t, do
it anyway. Your safety and health are more important
than their numbers.
OSHA states that most heat related illnesses
occur in the first few days of working in warmer
temperatures because the body needs to acclimate
to those environmental changes. Some heat-related
symptoms include excessive thirst, a rash, cramping
in the muscles, heat exhaustion and heat stroke. Heat
stroke is the most severe heat-related illness. Workers suffering from heat-stroke can experience mental
dysfunction such as unconsciousness, disorientation,
or slurred speech. If you experience any of these signs
or see someone who is, cool these workers down immediately and call 911!
If you are out on your route and begin to experience any signs of heat exhaustion, break off your
route immediately and seek an air-conditioned
environment. Replenish fluids with water, place a
cool towel around your neck and wait until you feel
better. If conditions begin to deteriorate, dial 911 for
help. Have someone call your supervisor. Heat stroke
is nothing to joke about.
Take the time to monitor the weather conditions
every day before coming to work. Begin your routine
of drinking plenty of water in the office before going
to the street and continue to drink water throughout
the day. Wear your hat and keep a cool towel draped
around your neck. Think about keeping a small
cooler of ice water to dip your towel into and do so
frequently. Dehydration can be deadly. Be prepared
to take care of yourself.
June 2022/MCC
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NALC “STAMP OUT HUNGER”
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Region 5 NBA Report

H

Legislation

.R. 82 Social Security Fairness Act (Windfall Elimination
Provision) and GPO (Government Pension Offset) which repeals
provisions that reduce Social Security benefits for individuals
who receive other benefits. The bill currently has 269 cosponsors and
has bipartisan support. This bill would eliminate the government pension offset which reduces Social Security survivors benefits for spouse,
widows and widowers who receive government pensions of their own.
The bill would also eliminate the windfall elimination provision which
reduces Social Security benefits for individuals who also receive a pension from an employer that did not withhold Social Security taxes.
H.R. 4268 Federal Retirement Fairness Act - This bill currently
has 41 cosponsors and bipartisan support. The bill would provide
certain federal employees the opportunity to make catch-up retirement
contributions for time spent as temporary employees after December
31, 1989, making that time creditable service under the FERS. This bill
would cover postal employees who worked as casuals, TEs or CCAs
after that date.

Staffing/12&60/Delayed Mail
This issue continues to be a major source of grievances across Region
5. On June 15 my office will hold a virtual Article 8 conference in conjunction with the branch presidents meeting. Normally the president’s
meeting is restricted to two people from each branch. For this meeting I
will increase that to five per branch to allow for stewards who regularly
process Article 8 grievances to attend. Please be prepared to discuss
remedies your branch is currently getting. As I have stated numerous
times, this violation is egregious and unacceptable. It has been going on
for far too long and we all need to enforce our contractual rights.

Stamp Out Hunger Food Drive
The food drive will happen as scheduled on May 14. We have had
reports of some branches having difficulty with getting the food drive
cards or not getting enough of them. We have addressed all those
who have contacted us, and we believe these issues are taken care of.
This year will be especially difficult given the uncertainty of what will
happen with the pandemic but the need for food is greater now than
it ever has been. This once-a-year event is a time for letter carriers to
give back to the communities that they serve by collecting food that
helps those in need. The NALC at the national level is still matching
monetary contributions by local branches. If your branch is interested, they can vote to expend branch funds and send that amount by
branch check to headquarters or send the meeting minutes indicating
the branch motion was seconded and carried.
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… David A. Teegarden
Region 5 Training
Since I was appointed as business agent
in January of this year, my staff and I have
conducted the Region 5 Rap Session, advanced
OWCP training, new steward training, retirement training, presidents meetings, arbitration advocate meeting,
training at three state conventions (state training) and a local branch
training on IIs. We have also visited stations in St. Louis, Kansas City,
Omaha, Des Moines, Wichita, Cedar Rapids, Waterloo, and Garden
City to talk to letter carriers on the workroom floor as well as visited
three city carrier academies. I intend on continuing to visit letter carriers across the region on the workroom floor.
Beginning on May 19, we will conduct new steward training virtually
for four consecutive Thursdays. This training is geared toward the new
steward who has little to no experience in handling grievances and will
cover the basics of investigating, filing, and appealing a grievance to Formal A. This training will build on itself over the course of the four-week
program. Branch presidents will be able to register interested stewards
or those who are thinking about becoming a steward on the “Members
Only” portal of the NALC website now. This is a great opportunity for
branches of all sizes to get their members trained. I have also created a
mentorship program to assist branches in developing future leaders at the
branch, state, and regional levels. Initially six applicants will be selected to
participate in this new program from across the region, with at least one
from each of the four states in Region 5. Applications have been sent out
to branch presidents and the program will begin in early to mid-June.
As stated above we will combine the June presidents meeting with
training on 12/60-Article 8 issues and will expand the invitation to allow for Formal Step A and stewards to attend who regularly file theses
type of grievances. Shortly we will begin to take training on the road
to local branches that do not otherwise have the means to travel and
attend training.
All virtual training will continue to use the “Members Only” portal
and branch presidents will be able to sign themselves and/or their members up. Initially our focus will be on overtime and discipline.

Postal Service Initiatives
The possibility of a joint route adjustment looks like it is getting
closer to being a reality but there is nothing in writing as of now. The
process would utilize information gathered from the MDD to adjust
routes. Test sites utilized the MDD process to adjust routes and both
sides agreed those adjustments were very accurate. Using this process
does away with the need to conduct 3999s. As soon as we have a
signed agreement, I will pass it along.

MOUND CIT Y CARRIER

Retiree Report

… By Guest Recording Secretary Nicki L. Prado

MINUTES FROM THE MAY 4, 2022, MEETING

C

hairman Tom Schulte called the meeting to
order at 12:40 p.m. Chaplain Gus Frank led us
in prayer and the Pledge of Allegiance. Tom
thanked Kevin Welby and Sandy Theismann for
providing the delicious BBQ chicken luncheon
and desserts. Tom announced that Richard
Rhymer had volunteered to provide lunch for the
June meeting.
Minutes from the last meeting: The minutes
were read by returning guest Recording Secretary
Nicki L. Prado.
NBAs Report: No report. Dave and company
are conducting state training in Iowa.
Branch 343 Presidents Report: President John
McLaughlin reported that NALC Vice President
Lew Drass is retiring. NALC is negotiating for
CCAs to receive the Juneteenth holiday. With the
recently signed Postal Reform act of 2022, $37 billion in debt will be wiped off the boards. May 14
is NALC National Food Drive Day, this is the first
in two years. V.P. Marvin Booker is coordinating
with the local hub sites for the collection of food
destined for the St. Louis Area Food Bank.
Legislative Report: Brother Mike Weir announced that the current COLA for retirees
stands at 5.5% and could go higher before the
end of the fiscal year in September. H.R. 82 and
S. 1302 have to do with the windfall elimination
provision. There is momentum in both chambers
to pass this legislation as well as the Secure Act.
Please contact your respective legislators and ask
them to support these bills. Awaiting the results
of the primary races for U.S. senator in the state
of Missouri as well as the candidates for the 1st

District House seat. We are watching Trish Gunby
(D) opposing Ann Wagner (R) in the 2nd District.
Chairmans Report: Tom announced that the
sign-up sheet to attend the 93rd Annual Ole
Timers Day celebration June 4, is in the current
issue of the Mound City Carrier. Tom encouraged
everyone in attendance to please plan to attend
this year’s celebration. Over 40 members will be
receiving their 50-year gold cards, 60 and 65-year
pins, several 70-year plaques and one 75-year
plaque. Since it has been two years since we have
had an NALC Food Drive and in as much as one
quarter of our letter carrier workforce is new and
have never taken part in a Food Drive, Tom asked
the retirees to go to their former stations and lend
a hand on May 14. Tom asked if anyone had a
pick-up truck that perhaps they could use to collect the donated food items from the carriers on
the street to help lighten the load. Tom reported
that Retiree Treasurer Clif Nelson is home and
on the mend and he hoped we would be seeing
Brother Nelson soon.
New Business: Mike Weir announced that the
Mike David Memorial Run, Ride & Roll for MDA
will take place on Sunday, June 26 from 10 a.m.
until 4 p.m. and encouraged everyone to come out
and support this worthy cause to raise funds for
Muscular Dystrophy.
Deceased Member: A moment of silence was
held for sister Jean A. O’Brien - Sappington.
50/50 of $15 was won by Dave Bartholomew
Closing Prayer: Offered by Chaplain Gus
Frank
Meeting Adjourned: 1:18 p.m.
June 2022/MCC
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… By Pamela Stepney

reetings, sisters and brothers
of Branch 343. How’s everybody doing? Fine, I hope.
Letter Carrier Food Drive was
perfect this year. Vice President
Marvin Booker did a great job
selling the T-shirts and on getting
the cards and bags to the stations.
Stop where you are and give him
a round of applause. This was his
first time.
Here in West County, we had
a festive time starting the morning off with breakfast sandwiches
donated by Hardee’s. The donuts
were purchased by Ed Bailey along
with orange juice, coffee, and
milk. Priscilla Bailey did a great
job collecting money and shopping for all the decorations and
food. Our very own superstar,
Kelvin Ward, provided us with
a delicious shrimp pasta dish.
Dan Trtanjon said he ate most
of it. Jocelyn Robinson went into
the kitchen and made dishes like
momma made them. Her pecan
pound cake was to die for, as was
Monica Jenis’ gooey butter cake.
Darryl Vaughn and Steph Moore
could not stop eating or talking
about her homemade potato salad
and healthy garden salad. Big D,
aka Darren Phillips the barbecue
man, best known for his set up
next to Club 54, did a great job of
cooking the meat, seasoning the
meat, and making his homemade
barbecue sauce. We will definitely
reach out to him in the future
to cater some of our events. The
meat, potato salad, and extra sauce
on my sandwich were so good,
that they dripped on the front of
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my food drive tee shirt (smile).
Gwen Moore, Richard Brown,
Pam Stepney, Sue Rogues, Priscilla
Bailey, CCAs Darius Paige and
Brandon Bell drove the collected
food over to Creve Coeur for the
food bank volunteers. Supervisor
Allison Holbrook donated ribs and
hot dogs to feed the letter carriers and clerks who came back for
lunch at noon. Darryl Vaughn,
Doug Daleo, Robert Wright, Phil
Winkler, and Steph Moore all
helped on the dock with the food
brought back by letter carriers.
Priscilla Bailey is truly a great
party and event planner. She’s
patient, thorough, organized,
willing and ready to step up to
help unselfishly anytime anybody
is in need of help. Without her, we
would have to find somebody to
stay in the office to monitor the
food and help on the dock. West
County is truly blessed to have her
in our office. She also stepped up
to do a couple of other events here
in our branch. We’ve found a good
thing with Priscilla in our office
and going forward we will consult
with her on everything. I’m sure
most of you have met Priscilla
Bailey, she was the CFC spokesperson. Thank you to all who got
involved. Thank you to Twana
Gordon, Kenny Gordon, Earline
Brooks, Britney Wilson, Wayne
Casey, Ben Chandler, George
Mott, Rance Hope, Sue Roques,
Lisa Miles, Phil Winkler, Robert
Wright, Steph Moore, Gwen
Moore, Felesia Ingram, Darius
Paige, Whitley Hawkins, and
Dianna Merrill for the donations.

Dianna also
bought good
banana pudding and fruity
sodas. All in
all, we had a great time without
drama. Let’s get together next year
and do it all again. Thank you to
all the stewards and Step A’s in
West County: Pamela Stepney,
Richard Brown, Jerry Cantrell,
Charlie Kell, and Dallas Mitchell
for the $25 donation each toward
the food.
Congratulations to the John
Haake Scholarship winners.
Competition was stiff this year, so
Barbara Anderson and her team
fought and debated to the finish to
select the three winners.
Carriers! Stop doing 7.01! It’s
hurting the letter carrier craft, you
and your route, plus your times
are being tracked.
Last month I forgot to say happy
Mother’s Day to all of you wonderful mothers out there holding
it down. This month I’d like to
say happy Father’s Day to all of
you fathers out there taking care
of business for your families. If I
forgot something, count it to my
head and not to my heart.
Remember to do your best, leave
the rest, don’t stress, register to
vote, go out and vote, GOD bless,
and thank you for coming. And
Lord have mercy on the 10 people
who lost their lives in the violent
shooting in Buffalo, New York.
I hope and pray one day that we
will all see each other as sisters
and brothers like we do in our
UNION.

South County

H

ello from South County.
Happy Father’s Day to all
the dads out there (and a
belated happy Mother’s Day to
all the moms). I think all parents know how difficult this
job can be to perform and then
come home to perform for our
kids. I know that by the end
of the day I feel drained, and
I must push myself to exert
enough energy to play with my
kids and maintain my home.
Despite the arduous work and
exhaustion, I am still able to
provide for my kids, so in a
weird way I guess I am grateful to be so tired at the end of
the day. This can be especially
true for all the carriers on the
overtime list. I know that many
of you are constantly working
12-hour days and working your
days off. Though they might
not realize it now, one day our
families will understand that
this was all done to provide a
good life for them. I understand
now that I, myself, had a comfortable childhood because of
this. Unfortunately, kids can
have a tough time understanding this, so it is important to try
and explain to them on a regular basis why we often don’t see
them as much in the evening as
we would like. Hopefully, most
of our kids do understand the
challenging work that we do for
them and they take care of us
on special holidays. Either way,
cherish all the time that you
have with your kids because it
certainly goes by fast.

MOUND CIT Y CARRIER

… By Matt Gleiforst
Carrier Spotlight
This month I was lucky to interview one such dad
who works tremendously hard to provide for his family, Chris Gang. Chris started with the Postal Service
as a mail handler on July 4, 1998. In 2001 he switched
crafts to become a PTF here at South County. After making regular he
went to Richmond Heights, then to Maryville Gardens, then to Affton,
and finally came back to South County in October 2017. Chris’s favorite
part of the job is getting to be his own boss and managing his route.
His least favorite part, is when he observes anyone not taking their job
seriously and not putting forth any effort to do the job well. After all, it
is a great career, and our customers deserve good service. His fondest
memory of the job was when he was working at Affton and a customer
on his route took the time to write a letter to the manager commending
his job performance and stating how prompt and courteous Chris was.
He thrives on the appreciative people day in and day out. When not at
work Chris enjoys spending time with his family, watching sports, and
going to movies and concerts. Chris’s advice to new carriers is to talk to
the regulars at your stations. Ask as many questions as you have. You do
not know everything about the job yet and most regular carriers would
love to help the new carriers succeed. So ask plenty of questions whether
the regulars are busy or not. Also, the overtime is worth it if you have
bills to pay or if you have kids in college (which he has one in, and
another one on the way to college).
Chris is a wonderful coworker to have and I hope he, along with
all the other dads, have a wonderful Father’s Day. Kick back and relax
because you have all earned it. In the meantime, keep your heads held
high and keep smiling.

June 2022/MCC
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… By Frank Enlow

rothers and sisters, this is
always the time of year that
management asks every carrier, “What have you done for
me lately?” Now that the holiday
season is over, and the mail and
parcel volumes have decreased in
their minds. They begin trying to
find ways to make our jobs harder.
The robots have been reprogrammed this spring to instruct
you to always carry your scanner with you, do not ignore your
sample request, and that you only
have one hour of office time as
soon as you clock in.
The scanners are used to scan
packages so our customers can
track their packages. But the scanners are also being used to track
your every move and some carriers are being instructed to even
take the scanner with them to the
restroom. That is my comfort stop,
not the scanner!
Now, as you deliver your mail
the scanner will go off and ask you
to scan several pieces of mail at a
specific address. Management has
a report for missed sample request
and now they are threatening to
issue discipline to carriers who
are being accused of ignoring the
sample request.
We all have scanned packages
at the door and the scanner has informed you that you were so many
feet away from your destination.
Now for some this may be true
because you continue to deliver
packages to the wrong address like
those other companies. But we as
carriers know that these scanners
are not 100% accurate and you
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should never just accept it when
management says you missed a
sample request.
Now let’s talk office time. We,
as carriers, know all routes are
not the same and that it is based
on your mail and parcel volume.
Again, many of the robots are
being instructed to get the carriers
out of the station within an hour
of us clocking in. In some cases,
these instructions may require you
to not fully complete your offices
duties which include casing all your
mail, along with properly putting
undeliverable mail in its appropriate location or having the time to
update your edit sheet properly.
If you want to make more
money, you should always follow
the robots’ instructions. And you
should know by now, if you are of
the opinion that you will be unable
to complete your assignment you
need to fill out and turn in a 3996
to the robots for further instructions prior to leaving for the street.
Still, this may also require you
to call back to the station for further instructions, but if you have
an issue with using your phone,

make sure you
go back to the
station within
their required
time for further
instructions.
Carriers, you should always
remember that by following the
robots’ instructions, discipline can
be rescinded and purged, but by
not following the rules and making your own decision, discipline
in some cases is certain to happen.
A supervisor once told me, if
they had to listen to me as a carrier or steward, then they should
not be in management. That is
when I stopped making decisions
as a carrier and realized I would
make more money doing things
their way. Carriers, believe it or
not, those who sit behind the computer in management only care
about the numbers, they couldn’t
care less about what works best
for us as carriers. The sooner you
realize that the easier your job will
become.
Follow their instructions and
get paid.
Until next time from the “U”
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JUNE 14

Creve Coeur letter carrier Mark Hazen receives his 50-year
Gold Card from Br. 343 V. P. Financial Secretary Marvin
Booker. Mark is still hauling the mail
June 2022/MCC
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BRANCH MEETING
Branch 343, St. Louis, Missouri
May 12, 2022

Summary of Branch Action
MSC To pay the branch bills.

Highlights

New Members
Ayman Abdelrahman.K irkwood.....................4/23/2022
Nathan Brune............. Union.............................4/2/2022
George Dortch............ Kirkwood.....................4/23/2022
Rhiannon Duryea...... Affton..........................4/16/2022
Jotham Flores.............. Sappington..................4/23/2022
Tamejeai Jackson........ Gravois.........................4/23/2022
David Martin.............. Sappington..................4/16/2022
Stacie Mitchell............ Gravois...........................4/2/2022
Thomas Nolan............ Town & Country.........4/16/2022
Kenneth Perkowski.... South County..............4/16/2022
Robert Richardson..... Clayton..........................4/9/2022
Alexis Robinson......... Jennings.......................4/23/2022
DeNeya Rodgers......... South County................4/9/2022
Kevin Sailor................ Sappington..................4/16/2022
DyNesha Stewart........ Clayton..........................4/9/2022
Annette Stimage......... Jennings.......................4/23/2022
Clarence Taylor........... Chouteau.....................4/16/2022
Jerome Williams......... Maryville Gardens.....4/23/2022

The meeting was called to order at 7:33 p.m.
The invocation and Pledge of Allegiance were led
by Chet Drain and the minutes were read and
accepted.
NBAs Report. No report
Legislative Report, Mike Weir: Mike reported that
H.R. 82 (the Social Security Fairness Act) has 274
co-sponsors in the House. Now that H.R. 3766 has
passed, we will not know the fiscal impact on the
Postal Service until next quarter.
Retirees Report, Tom Schulte: Tom sent greetings
from the retirees and reported that there were 30 in
attendance at the last meeting. Information on the
93rd Ole Timers Day was printed in the May issue of
the MCC. The event will include a catered lunch and
Recently Retired Members
awards for 50-, 65- and 75-year members.
Diane Carter............... Maryville Gardens... 04/30/2022
Labor Council Report, Pam Stepney: Pam reported that the St. Louis Labor Council is sponsoring Andrea Vadner........... Olivette...................... 05/31/2022
events for women interested in skilled trade. The
Deceased Member
annual Labor Day parade may not be held this year
because of scheduling conflicts with the new soccer
Jean A. O’Brien........... Retired.......................04/18/2022
stadium. Pam will keep us posted on this.
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: No Report
Mound City Carrier Report, Tom Schulte: Tom reported that the Mike David Memorial Run Ride & Roll
for MDA will take place on June 26. Tom encouraged all members to come out and bring their families.
Haake Scholarship Report, Pam Stepney: Pam reported that Barbara Anderson and her team were having
a challenging time picking scholarship winners because of the fierce competition. Winners will be contacted,
and awards will be given at the June meeting.
Safety and Health Report, Richard Thurman: Richard reported that at least seven stations are operating
without air conditioning and some stations with the heat still on. Management is being mandated to check on
CCAs daily. Stewards were told to ask management who was checked on and file grievances if management is
not in compliance with the safety program.
OWCP Report, Barry Linan: No Report
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike read the names of contributors and asked everyone
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to please give to the PAC fund. Mike reported that at next month’s meeting, he will have a list of candidates
supported by NALC. He stated volunteers will be needed to help get these candidates elected.
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that all delegates and guests
attending the National Convention will be required to be fully vaccinated for COVID-19 and show proof to
attend any function. National has signed an MOU on a new route adjustment process. The Technology Integrated Route Evaluation and Adjustment Process will use the scanners to collect data for adjustments.
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for April. Marvin
expressed apologies for the food drive not running as smoothly as planned. Problems arose when the Postal
Service failed to route food drive cards to the stations. Marvin thanked everyone for their support.
Presidents Comments, John McLaughlin: President McLaughlin reported that he was able to visit some
stations to talk about the food drive, hand out membership pins and give out awards. Quinton Jones, Stephen
Conway, Shonna Randel, and Marlon States received Steward of the Year plaques. Richard Brown received the
Step A Steward of the Year award. All were very deserving and should be congratulated.
			
Respectfully Submitted,
			
Tina M. Hunt, Recording Secretary

Branch Meeting Attendance Prizes
may 12, 2022

1)
2)
3)
4)

Cardinals vs Toronto Blue Jays
Cardinals vs Toronto Blue Jays
Amazon Gift Card
Lowes Gift Card

		

Monday, May 23, 6:45 p.m.
Tuesday, May 24, 6:45 p.m.
$25
$25

Quinton Jones, Jennings
Steven Powers, Fenton
Shonna Randle, Carrier Square
Nate Markovich, Southwest

$19

Yolanda Jones, Maryville Gardens

St. Louis Cardinal Baseball Tickets Still Available
The Union Hall still has an excellent selection of unsold
St. Louis Cardinal Baseball Tickets for purchase.
Great Seats (Behind Home Plate)
Section 249
Row 6
Seats 5 and 6
$128 for the pair
Contact Executive Vice President Brian Litteken at:
314-241-4297 [ext. 2]
June 2022/MCC
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NALC

News and Information
May 10, 2022
NALC and the Postal Service have agreed to an alternate evaluation and adjustment process
NALC and the Postal Service have agreed to several memorandums of understanding (MOUs) to establish
an alternate route evaluation and adjustment process for the remainder of 2022 and all of 2023.
MOU Re: Technology Integrated Alternate and Adjustment Process 2022-2023 (TIAREAP) establishes a
process that utilizes information made available using Digital Street Review (DSR) technology as the primary
means to evaluate and adjust city delivery routes. As in alternate route evaluation and adjustment processes,
TIAREAP will involve multiple teams established throughout the country, comprised of one NALC representative and one USPS representative, who will jointly evaluate and adjust routes in select zones. Once the
joint teams have been selected, training and zone selection will take place shortly afterward, with evaluations
beginning in September. This MOU (M-01982) can be found in NALC’s Materials Reference System.
A jointly developed supplemental document (M-01983) provides the understanding of the national parties
on issues related to the MOU Re: Technology Integrated Alternate Route Evaluation and Adjustment Process
2022-2023. It is intended for use by the parties at all levels in properly applying the terms of TIAREAP.
Also, as in the previous alternate route adjustment process, an MOU was agreed upon that allows local
parties to jointly submit for consideration a locally developed alternate route evaluation and adjustment
process to the NALC national president and the Postal Service vice president, labor relations. This MOU, Re:
Alternate Evaluation and Adjustment Processes (M-01984) requires a proposal for such alternate process to be
submitted by the NALC branch president and the Postal Service installation head and must provide a detailed
explanation of the process. If the proposal is jointly agreed to by the national parties, the local parties will be
notified regarding implementation.
The City Delivery and Workplace Improvement Task Force in the 2019-2023 National Agreement tasked
the national parties with jointly exploring the use of technology, data, advanced analytics, and machine
learning to improve operations, route evaluation, adjustment and optimization. Agreement to implement the
Technology Integrated Alternate Route Evaluation and Adjustment process comes after more than 14 months
of join exploration and testing of the utilization of DSR technology to evaluate and adjust routes.
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Political Action Honor Roll
JOE POLITTE *****

CATHERINE CIARAMITARO *

JOHN McLAUGHLIN *

RICHARD RHYNER *****

BEV CREELY *

KEN MEYER*

FRED SCHAEFER*****

ROBERT EVERS*

STEVEN POWERS*

ART BUCK ***

GUS FRANK*

NICKI L. PRADO *

DAN BRAUCHLE **

JOHN HAAKE *

IN MEMORY OF JOSEPH P. REGAN*

JOE FITZJARRELL **

TOM HARMAN *

TOM SCHULTE *

NICK GRILLO**

GENO IBERG *

PAMELA STEPNEY *

LAWRENCE McHAYNES JR.**

LAURA KEIM *

DARLENE TATE *

MIKE WEIR**

MEAGHAN LAKEY*

JAMES TATE*

MARVIN BOOKER *

DICK LEONG*

DAVID TEEGARDEN*

JIM BRUGGEMAN *

BARRY LINAN*

DEAN WERNER*

DON CHARTRAND *

BILL LISTER *

CATHERINE CIARAMITARO

SAM GOODMAN

LYNN RAY PRATT

FRANK ENLOW

JOHN KONOPKA

GARY ROBERTSON

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
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(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
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NBA OFFICE

David Teegarden — (314) 985-8040
RAA Charles Sexton   RAA Larissa Parde

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway
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Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057
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