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Honorees front row (L-R) Anthony Toney 55-year pin, Melvin Kratzer 60-year pin, Tom Harman 75-year plaque,
Jimmie Sutherland 50 and 55-year pins and 70-year plaque, Andrew Garamella 50-year Gold Card.
Back row (L-R) Donald Stegmann 50-year Gold Card, Melvin McNair 50-year Gold Card, John H. Haake 60-year pin,
Br. 343 President John McLaughlin, Wayne Imes 55-year pin, Robert Dent 50-year Gold Card, Howard Neels 60-year pin,
NALC Director of Retired Members Dan Toth, Retiree Chairman Tom Schulte
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President’s Article

… By John McLaughlin

TIAREAP (Technology Integrated Alternate Route Evaluation
and Adjustment Process)/ROUTE INSPECTION

T

his is the newest incarnation of an agreed-upon route inspection program
between the NALC and the USPS which will begin in September of 2022.
The biggest difference from previous route inspection “RAPs” is this process will utilize information from your scanner called Digital Street Review
(DSR). It will be the primary tool used to evaluate and adjust routes in place
of the traditional PS Form 3999s being conducted by USPS examiners during the “week” of inspection.
Whereas in past inspections only your total street time was considered, now every minute of your total
street time will be scrutinized.
There will be district lead teams (USPS/NALC) who will each have the ability to select zones (zip
codes) in July 2022, October 2022, and May 2023. These teams will be responsible for the data analysis, evaluation, and adjustment of routes in the zone. Joint consultations with each carrier will be
conducted to obtain valuable input about each carrier’s route. As in every consultation involving the
USPS, management will be sure and seize upon every word you utter that they can later use to justify
reducing your route time. The good news is TIAREAP will be using your actual times. The bad news
for some carriers will be that they will be using your actual times. The only difference with these
actual times is that they will not just be using your out-to-street and back-to-street times, but they will
be scrutinizing every minute on the street. Know your route and educate yourself on the new process.
Region 5 RAA Larrissa Parde recently spent three days in Florida with two carriers from our region
being trained on the particulars of this new route inspection process.

STAFFING
Every carrier in St. Louis is well aware of how short of carriers we are. Somehow, the powers that
be do not consider our plight that dire. The national parties recently agreed in two memorandums to
address this issue of staffing in selected areas of the country, and St. Louis did not qualify. In one
memorandum, selected installations will immediately begin converting CCAs to career status as PTFs.
In the other memorandum, other installations will do the same, but in addition, they will hire PTFs
until they are properly staffed. St. Louis somehow did not have enough 12/60-hour violations and
delayed mail issues to qualify. Either the rest of the country is in far worse shape than St. Louis or we
are just getting the red-headed stepchild treatment
MOVED OR MOVING?
yet again.

KEEP US INFORMED

To all members of Branch 343. Please keep us informed
of your current address. Address correction services are expensive and cost the branch money that can be better spent.
Failure to have an updated mailing list could also result in
delayed communication to you and if you are a shop steward,
a delay in getting paid. Don’t assume that the Postal Service
keeps the Union Hall advised of your address change, they
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297
MOUND CITY CARRIER or mail us your new address at:
Published monthly by:
Letter Carrier’s Hall
Branch 343, NALC
1600 S. Broadway
1600 South Broadway
St. Louis, MO 63104-3806
St. Louis, MO 63104
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MESSAGE FROM DOWN HERE
While management gets situated in their new
positions following the district realignment, I can
tell them now, you are out of touch. While you
stress out carriers about stationary time, rollaway/
runaways, and are keenly focused on routinely
abusing the carriers who show up for work to not
only do their job, but other carriers, clerks, and
even rural carriers’ work, you’re missing the pink
elephant in the room.
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• Heat is already taking a toll on your most irreplaceable resource, letter carriers.
• Equipment is malfunctioning.
• Vehicles, past their expiration date by 20 years, are breaking down and bursting into f lames.
• Scanners, that will soon be adjusting our routes, are unable to locate themselves.
• Filthy stations without air conditioning and unmowed grass.
• Carriers are being robbed on the street.
• Managers assaulting stewards.
• CCAs are walking away every day.
While the hours CCAs work contribute to their hasty exit from the post office, it has become far more
apparent that the way they are treated by management is the core reason they walk away. CCAs are given
impossible tasks to complete in an unrealistic time frame. Management expectations far exceed the level
of training they are given. It’s as though managers’ pay is based on how many CCAs they can get to quit,
rather than succeed.

OLE TIMERS DAY
For the first time since 2019, we had an Ole Timers Day. NALC Director of Retirees Dan Toth spoke
to a crowd of over 60 retirees in attendance who saw the presentation of 50-, 60-, 70- and 75-year pins. It
was very good to see our retirees after two years without it due to COVID-19. This event would not have
taken place except for all the time put in by your Retirees Chairman Tom Schulte, head of our PAC Fund
Mike Weir, Branch 343 VP Marvin Booker, and lastly, Rich Rhyner who tended bar and showed up the
morning of to mow and clean the outside of the building up. It was my first as branch president, and I
am looking forward to the next one.
Until next month, do your job safely and accurately. Show up to your union meeting. You might
100 percent Union
learn something. We don’t write the rules; we just
HONOR ROLL
have to play the game. Sláinte.

July 6

Retiree Meeting

July 7

Shop Stewards Meeting

July 14

Regular Branch Meeting

Aug 3

Retiree Meeting

Aug 4

Shop Stewards Meeting

Aug 8-12

National Convention

Aug 18

Regular Branch Meeting

Aug 28

Poker Night

CHOUTEAU
CLAYTON
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
OLIVETTE

PIEDMONT
SALEM
SOUTH COUNTY
ST. ANN
ST. CLAIR
UNION
WARRENTON
WASHINGTON
WENTZVILLE
WEST COUNTY
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Executive Vice President

… By Brian Litteken

Petitions to Form Unions on the Upswing

F

rom October 1 through March 31, union representation petitions filed with the National Labor
Relations Board (NLRB) have increased by 57%
over last year. If this pace continues for the remainder of this year, it will be the highest annual total in
the last 10 years.
Six St. Louis area Starbucks locations have filed
for union elections. The St. Louis/Southern Illinois
Labor Tribune reported, “The Starbucks unionization push began late last year, when two locations in
Buffalo, N.Y., filed for and won union elections. Since
then, workers at more than 150 company-owned
Starbucks locations have filed for union elections,
including three in the Kansas City area.” Twenty-five
Starbucks locations have won union elections.
Amazon’s first U.S. facility to vote to organize was
the warehouse facility on New York City’s Staten
Island. Since April 1, workers at 50 more Amazon
locations have contacted organizers.
On April 20, the retail workers at an Apple retail
store in Atlanta, Ga., were the first in the United
States to file for a union election.
Two medical marijuana dispensaries in St. Louis
have voted to join a union. The eight workers at
Root 66 Cannabis Dispensary on South Grand voted
unanimously on April 4 to authorize United Food
and Commercial Workers (UFCW) Local 655 to
begin bargaining. Root 66 was the first dispensary in
Missouri to vote to join a union. Workers at Bloom
Medicinals have also filed to hold an election and
join UFCW 655.
Once employees petition the National Labor Relations Board (NLRB) for an election, eligible workers can vote on whether they want to join a union.
But workers face an uphill battle to get a negotiated
contract. Private employers aren’t required to sign a
contract if contract negotiations with the new union
reach an impasse. The employers are only required
to bargain in good faith. So, a labor contract is not
obtained in over half the negotiations in the first year
after a union is formed and 36% still don’t have a
contract in the second year.
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The Protecting the Right to
Organize (PRO) Act (H.R. 842) is
designed to fix the difficulties in
a obtaining a collective bargaining agreement once
workers vote to have a union. The PRO Act establishes that within 10 days after receiving a written
request for collective bargaining from a labor organization, “the parties shall meet and commence to
bargain collectively and shall make every reasonable
effort to conclude and sign a collective bargaining
agreement.” If the parties fail to reach an agreement
after 90 days of bargaining, “either party may notify
the Federal Mediation and Conciliation Service of the
existence of a dispute and request mediation. Whenever such a request is received, it shall be the duty of
the service promptly to put itself in communication
with the parties and to use its best efforts, by mediation and conciliation, to bring them to agreement. If
after 30 days the Federal Mediation and Conciliation
Service is not able to bring the parties to agreement,
“the service shall refer the dispute to a tripartite arbitration panel.” “A majority of the tripartite arbitration panel shall render a decision settling the dispute
as soon as practicable and not later than within 120
days … and such decision shall be binding upon the
parties for a period of two years.”

REMINDER
Because of the
NALC National Convention
the week of August 8 -12
The Regular Branch Meeting
for August will be held on
Thursday, August 18
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Vice President Financial S ecretary
… By Marvin Booker

B

Do you work for a Bully?

ullying behavior falls roughly into two categories:
chronic and opportunistic. Chronic bullies have a
pathological need to control and harass others. When
they succeed in forcing their target to quit or move on,
they move to another target. Opportunistic bullies take
advantage of a workplace culture that tolerates abuse.
This is an issue that happens on the workroom floor
on a daily basis. Letter carriers are being treated without
dignity and respect by management in many instances.
Most of the problems seem to come from upper management pushing down on the local supervisors and managers. Many of these managers do not know how to handle
the pressure put on them, so they just keep pushing down
on the carriers in an effort to “get off the radar.”
Another issue is the fact management is promoting employees with little or no knowledge of the job into supervisory positions. Almost 50% of the carrier craft has been
hired over the last five years. This means almost half of
all letter carriers have only experienced being mistreated,
harassed, and intimidated during their short stay with the
service. These are the same people being promoted up the
ranks. Many of these people think it is OK to mistreat employees as they were mistreated themselves. They are being
trained to follow along and not to have any opinions. They
are being trained to use computer programs to tackle daily
issues instead of common sense. The service wants mindless minions to do the job. Follow the bouncing ball with
no questions asked. This institution gets worse by the day.
It is unbelievable how management uses the discipline
procedure to batter carriers. Every little thing is picked on.
I have seen delinquent children treated with more care and
concern than 55-year-old carriers.
You have supervisors with less than a year on the job
scolding carriers with 25 and 30 years. It is embarrassing
to the employee, causes hard feelings, creates problems in
the office, and creates a hostile work environment.
There are routes to take when you believe that a supervisor or manager is failing to treat you with dignity
and respect and/or creating a hostile work environment.
Section 115.4 of the M-39 reads:
115.4 Maintain Mutual Respect Atmosphere - The

National Agreement sets out the basic
rules and rights governing management
and employees in their dealings with each other, but it is the
front-line manager who controls management’s attempt to
maintain an atmosphere between employer and employee
which assures mutual respect for each other’s rights and
responsibilities.
This section mandates that local management treat all
employees with dignity and respect. Use this section in
the grievance process when you believe management has
overstepped its boundaries in dealing with you.
There is also the Joint Statement on Violence and Behavior in the Workplace which in part states:
We also affirm that every employee at every level of the
Postal Service should be treated at all times with dignity,
respect, and fairness. The need for the USPS to serve the
public efficiently and productively, and the need for all
employees to be committed to giving a fair day’s work for a
fair day’s pay, does not justify actions that are abusive or
intolerant. “Making the numbers” is not an excuse for the
abuse of anyone. Those who do not treat others with dignity
and respect will not be rewarded or promoted. Those whose
unacceptable behavior continues will be removed from their
positions.
The point is that there are avenues to pursue when you
are being mistreated by any supervisor or manager. I also
want to point out that it is important to get witnesses
whenever possible for a violation of this kind. If it is just
one person against another, it becomes a “he said-she said”
situation. Nobody wins those. You just get generic language in the decision. When you have other witnesses, it is
harder for a supervisor/manager to defend.
Do not be afraid to stand up for yourself or your coworkers. Be calm and do not get dragged into a verbal confrontation. Management relies on others to be silent when
they step out of bounds. Don’t let that happen because
the reality is that it may be you next time, and you will be
looking for a co-worker to help you. If we stand together,
we will succeed. It may not happen right away, but it will if
we persevere.
Until next time, be safe and be professional.
Jul y 2022/MCC
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R ecording S ecretary

H

… By Tina Hunt

ello from the recording secretary’s
desk! “Is it hot enough for you,
mailman?” It is that time of year
again. The temperatures have risen,
the heat indices are up, and customers
want to know if we have air conditioning in our trucks.
Despite what management thinks,
it is not your fault if you get sick while
delivering the mail. If you are not feeling well and
think your symptoms are heat related, seek medical
attention! You will not be in trouble! Do not let a
supervisor tell you, “It’s not hot enough out to make
you sick,” or “You’re grown adults, you should know
better than to get dehydrated.” Please do not be bullied into making a decision that is not right for you.
The union has your back.
Remember, “rest, water, shade.” If you need an
extra break, take it! If management wants to question
your decision, explain to them it is hot outside and
you needed a break from the heat. If they continue
their questioning, ask to see your steward.
Please take precautions to lessen the effects of
the heat. Drinking enough fluids is one of the most
important things you can do to prevent heat illness.
Water is generally sufficient for hydration. The CDC
recommends hydrating before, during and after
work.
Hydrate Before Work: Being hydrated when you
start work makes it easier to stay hydrated through
the day. If you are dehydrated when you start your
workday, you may not be able to drink enough to
catch up with your body’s need for water.
Hydrate During Work: Drink before feeling
thirsty. By the time you feel thirsty, you are already
behind in fluid replacement. Dehydration is a primary contributor to heat exhaustion. When working
in the heat, drink one cup (8 ounces) of water every
15–20 minutes. Drinking at shorter intervals is more
effective than drinking large amounts infrequently.
Hydrate After Work: Most people need several hours to drink enough fluids to replace what
they have lost through sweat. The sooner you get
started, the less strain you place on your body from

6

Jul y 2022/MCC

dehydration. Chronic dehydration
increases the risk for a number of
medical conditions, such as kidney
stones.
What to Drink: Water will
almost always maintain hydration during work in the
heat, as long as you eat regular meals to replace salt
lost in sweat.
For prolonged sweating lasting several hours,
(that’s us!) sports drinks with balanced electrolytes
are another option to replace salt lost in sweat.
What to Avoid: Some energy drinks contain much
more caffeine than standard servings of coffee, tea,
or soft drinks. Drinking several energy drinks per
day can raise your caffeine levels enough to affect
your heart and those high caffeine levels can be risky
when added to the strain placed on your body by
heat.
Alcohol: Alcohol can cause dehydration. Drinking
alcohol within 24 hours of working in the heat can
increase the risk of heat illness.
Please stay safe out there! When that nice customer
asks if you would like a bottle of water, take it! You
just might need it.
See you on Thursday!

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503
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Health Benefits Plan/OWCP … Barry Linan

J

uly 2022 greetings to all of the brothers and
sisters of NALC Branch 343. I hope all the FTR
carriers enjoyed their first “Juneteenth” holiday
on June 20 last month. Thank you President Biden
for signing the bill into law last year that made “Juneteenth” a federal holiday. I believe the NALC will
continue negotiating with the USPS for provisions
to include our CCAs for the Juneteenth holiday.
Everybody can enjoy their July 4th Independence
Day holiday.
HBP News: Did you know the NALC HBP offers a smoking cessation program? High Option
member benefits include: five one-on-one coaching interactions to guide members thru the quit
process, group video sessions, online tools, overthe-counter nicotine replacement therapy, toll-free
phone access to coaches for one year. For information on joining the program visit www.quitnow.
net/nalc or call 866-784-8454. If you are thinking
about quitting or having problems quitting, please
contact this program for help. If you’re not sure
about quitting, maybe these numbers will sway
you? On average, the life expectancy for smokers
is 10 years less than that of non-smokers. Quitting
smoking before age 40 reduces the risk of dying by
smoke-related disease by about 90%. Please help
yourself to live longer and be around for your family by quitting smoking.
High Option members can refer to page 50 of
our 2022 brochure for program info. CDHP and
Value Option members have slightly different
coverage and can refer to page 120 of our 2022 brochure for their info. This program also qualifies
for Health Savings Rewards.
OWCP News: Back to the basics part 2. Last
month I wrote about filing Form CA-1 for traumatic injury and about your right to choose where
you receive medical treatment. Finally, I mentioned how the supervisor is then required to issue
a Form CA-16 “Authorization for Treatment” to
your chosen physician or facility. So let me further
explain the importance of the Form CA-16. One,
it identifies in writing who your physician/facility
of choice is for medical treatment to OWCP. Two,

it authorizes payment by OWCP
to that physician/facility for the
medical treatment they provide.
Three, the attached “Attending
Physicians Report” on back of the
CA-16 needs to be completed by the treating physician. This is very important because it asks very
specific questions about the history, causation, and
diagnosis of the injury. Please make sure the physician completes this report. Get and save copies of
both sides of the CA-16!
Many claims have been denied because the “Attending Physicians Report” was not completed or
never got sent in to OWCP. It must be signed by a
physician, not by a nurse practitioner (NP) or by a
physician’s assistant (PA). OWCP does not accept a
diagnosis, unless it is signed by a physician. If you
are initially treated by an NP or PA, ask that their
paperwork be further signed off on by an actual
physician at that facility.
Make sure before you leave that facility that
the “Attending Physicians Report” is completed.
This is vitally important because that is the physician that provided your initial treatment when you
were injured. You explained to that physician how
the injury occurred and if there was any history
of a similar prior injury. That information is then
listed by the physician on the “Attending Physicians Report.” This is all vitally important to support your claim and your ultimate goal of getting
your injury claim approved by OWCP.
You can provide copies of the CA-16 to your
supervisor/manager/postmaster and they are supposed to copy all documents to the Injury Comp
(HRM) office. Injury Comp (HRM) is then required to copy all documents to OWCP. However,
be aware we have had many instances where the
injured employee’s documents did not make it into
their OWCP file. I highly recommend that you
send copies of all documents to OWCP yourself.
You can do this by mail or by uploading documents directly to OWCP thru ECOMP. You would
need to set up an ECOMP account with OWCP at
www.dol.gov/agencies/owcp/FECA.
Jul y 2022/MCC
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from the

Managing Editor
… By Tom Schulte

A

Ole Timers Day Returns

s I’m sure we can all agree, the last two years have
been a challenge. The effects of COVID-19 have
taken their toll on virtually every aspect of our
lives. This period has been especially impactful on
our retired members. Several times over the course
of the last two years we have found it necessary to
suspend our monthly retiree meetings on the first
Wednesday of the month simply for safety measures.
Since COVID-19 was especially dangerous to the
elderly and those with compromised immunity, our
meetings would not only place our members at risk,
but also their spouses and family members.
As the deadly effects of COVID-19 began to wane,
I had serious doubts that our usual contingent of
retirees would feel comfortable returning to our
monthly meetings. The first few months were a challenge and I was unsure if the numbers were down
because of the fear of the pandemic or simply because
it was the winter months and weather conditions
were playing a factor. At any rate our numbers were
down, and doubts lingered.
By March of this year our numbers were reaching
pre-pandemic levels and there was a renewed sense
that we were turning the corner. So much so that we
decided to make preparations to hold our annual
Ole Timers Day celebration. We managed to cobble
together a smaller version of Ole Timers Day last
November, but the numbers were limited to honoring
just a few of our members.
This year, with renewed confidence, we held our 93rd
annual Ole Timers Day celebration on June 4. Invitations were sent to 40 members of Branch 343 who were
eligible to receive their 50-year Gold Cards, 55- and
60-year pins and two gentlemen who would be honored with their 70- and 75-year plaques respectively.
Saturday, June 4, turned out to be a spectacular
day. We welcomed approximately 60 retirees, honorees, and spouses as well as NALC National Officer
and Director of Retired Members Dan Toth as our
guest speaker.
The event began with a delicious lunch catered
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by Russo’s Catering, followed by
appropriate speeches from former
Region 5 NBA Mike Weir, Branch 343 President
John McLaughlin, yours truly and finally Dan Toth.
The recurring theme in each of the speeches was the
admiration and gratitude extended to every retiree
for their personal sacrifices and their commitment to
this union and its members over the course of their
careers and beyond.
The highlight and the reason for the gathering
was the actual presentation of the numerous awards.
Within the pages of this publication, you will find
photos of the various awardees receiving their honors.
Top honors were presented to 97-year-old Tom
Harman, a long-time member of our political committee, legislative liaison, and friend of many a
politician who supported the Postal Service through
the years. Tom always understood and tried to instill
in every member who would listen, the importance of
having political friends who would support the Postal
Service. Tom not only received his 75-year plaque as
a member of Branch 343, but was recognized as one
of our Retirees of the Year.
Our second top honoree was unable to attend Ole
Timers Day, so we made a special trip to meet him.
100-year-old Roosevelt Harris received his 70-year
plaque at a visit by Region 5 NBA David Teegarden,
RAA Larissa Parde, Br. 343 V.P. Marvin Booker and
me. Mr. Harris had just gotten out of the hospital. He
told us he was on the mend and hoped to return to
playing golf every Friday as he has for years.
Our third top honoree was also unable to attend
the festivities, but we did recognize 93-year-old
Donald Deves at our monthly retiree meeting on
June 1. Donald received his 60-year pin as a member
of Branch 343 and was also recognized as our second
Retiree of the Year.
We extend our sincere congratulations to all of our
awardees and hope that we have finally turned the
corner and can resume our yearly Ole Timers Day
celebration next year.
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Region 5 NBA Report

… David A. Teegarden

rojected COLAs: The projected accumulation toward the
sixth COLA under the 2019-2023 National Agreement
stands at $1,810 annually or 87 cents per hour following
the release of the May 2022 CPI.
The 2023 retiree COLA for FERS and CSRS stands at 7.3%
as of June 2022. CSRS annuities receive full COLAs; COLAs
for FERS annuities are payable for retirees 62 and older and
may be reduced by up to one percentage point from the
increase in the CPI.
2023 FECA COLA projection stands at 5.1% as of June
2022. FECA COLAs are only applicable in cases where death
or disability occurred more than one year prior to the adjustment’s effective date.
Staffing/12&60/Delayed Mail: I recently sent a 12/60-Article 14 grievance starter out to all the branch presidents for
use to stop this repetitive violation of Article 8. This grievance starter should simplify and streamline the grievance
for stewards and formal Step A representatives. Everything
is form fill or you can write it in and uses the documentation found on the Overtime Alert Report. If you have any
questions or cannot procure the grievance starter from your
branch please reach out to us at the NBA office. Thanks go
out to Charles Sexton and Larrissa Parde for developing the
grievance starter and getting it out to the field.
The staffing issue was recently addressed by the parties by
the signing of two MOU’s Conversions to Part-Time Flexible and Full-Time Regular Status (M-01985) and Re: City
Delivery Staffing Adjustment-Hiring Part-Time Flexible City
Letter Carriers (M-01986)
M-1985 converted approximately 4,000 CCAs to part-time
flexible and full-time regular in 200 work locations across the
country. All conversions under this memorandum must take
place within 90 days from May 24, 2022.
M-1986 requires the additional conversion of CCAs to PTF
career status in 22 installations and moves those 22 installations to an all career workforce. After those conversions
have taken place, the Postal Service will hire new city letter
carriers in those 22 installations as PTF employees until the
number of PTFs listed for each installation has been reached
and maintained.
For those of you that were not on either of these lists, but
have 12/60 or delayed mail issues, I sent out a spreadsheet to
fill out that makes it simple to report the number of delayed
routes and Article 8 violations in your installation. Please

make sure that you fill these out weekly
and send them to us at the NBA office so
that HQ can use these going forward to
get like agreements for your installation.
Region 5 Training: As I write this
article we are preparing to hit the road for a week of training.
We will be headed to Kansas City, Missouri, on June 14 and
conducting training at the Branch 30 union hall at 7 p.m.
then on to Omaha, Nebraska, on June 15 for training at 7
p.m. at the Branch 5 union hall and finally Topkea, Kansas,
at 7 p.m. at their meeting space at the IBEW hall. This first
round of training will concentrate on protecting letter carrier
rights with regard to discipline. Subjects covered will be the
I&I, interviews, statements, defenses to discipline, searching
for information and Article 16. Please join us if you are in the
area. All are welcome.
Region 5 recently completed the fourth week of new
steward training virtually. The training was put on by RGA
Margaret Parker , RAA Larrissa Parde and me. I am pleased
to say that the attendance for these four weeks of training
averaged around 80 people each night. Participants learned
about grievance timeliness, Just Cause provisions, Informal
A meetings, investigation and much more. Judging by the
attendees participation, I can say that we have a lot of upcoming talent across the region. Hopefully, next time we get even
more participation.
Lastly on the issue of training we are in the process of
evaluating and finalizing our first six carriers in the Region 5
mentor program. We should be rolling that out later in June.
Joint Route Inspection Process: The new route adjust
process, Technology Integrated Alternate Route Evaluation
and Adjust Process (TIAREAP) has been signed off between
the parties. As I write this article the initial training of the
area/regional (ART) and the district lead teams (DLT) is
taking place in Fort Lauderdale, Florida. Once these teams
are trained, the focus will shift to training the hundreds of
route evaluation and adjustment teams (REATS) and COR
technicians used to adjust the routes. The process uses data
captured from the MDD scanners to build 3999s and to
adjust routes. We have preached for years that carriers should
deliver their routes as if being examined every day. This is
now more important than ever. The process also has its own
issue resolution process to resolve any issues related to the
TIAREAP.

P

Jul y 2022/MCC

9  

MOUND CIT Y CARRIER

Retiree Report

… By Guest Recording Secretary Nicki L. Prado

MINUTES FROM THE JUNE 1, 2022, MEETING

C

hairman Tom Schulte called the meeting to
order at 12:45 p.m. Chaplain Gus Frank led us
in prayer and the Pledge of Allegiance. Tom
thanked brother Rich Rhyner for providing the
delicious cabbage roll lunch. Region 5 NBA David
Teegarden volunteered to provide lunch for the
July meeting with his award-winning brisket.
NBAs Report: David reported that the retiree
COLA currently stands at 6.0% and will likely go
higher. The final percentile won’t be finalized until September. RAA Larissa Parde was announced
as the team leader for the new route adjustment
process. The new process will collect time processed from the scanners. Things to watch on the
legislative front: The Social Security Fairness Act
and the Federal Retirement Fairness Act. Both bills
need bi-partisan support. Dave asked the retirees
to please contact your representative and ask for
their support on both bills. There is an organizing push to get new employees signed up as union
members. Retirees can take an active role explaining the importance of belonging to the union.
Branch 343 Presidents Report: President John
McLaughlin spoke about the upcoming route
evaluation process and how evaluations will rely
on information from the scanners. He reported
that this new process is going to be scrutinized
thoroughly to see how accurate the scanner information will be. John announced that NALC
Director of Retired Members Dan Toth will be the
guest speaker for the upcoming June 4 Ole Timers
Day. Hiring is a huge issue in the Postal Service.
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We need to convert the CCAs to PTFs if we want
to retain a workforce and not just a revolving door
for new hires. Delegates to the NALC National
Convention in Chicago will be staying at the
Palmer House downtown.
Health Benefits Report: Barry Linan announced that there were HBP Health Plan books
in the back of the hall for anyone belonging to the
NALC Health Benefits Plan.
Chairmans Report: Tom thanked all the retirees who went out to their respective stations to
assist with the NALC Food Drive and relieve the
burden on the carriers, many of whom were working their first food drive. Tom reminded everyone
of the Ole Timers Day celebration and asked for
assistance with name tags and prizes. We will be
awarding Gold Cards, 55-year pins, 60-year pins,
70- and 75-year plaques to our honorees. Tom
announced that following this meeting he and V.P.
Marvin Booker along with NBA David Teegarden
and RAA Larissa Parde were going to deliver a 70year plaque to 100-year-old Roosevelt Harris who
will be unable to attend the Ole Timers Day celebration. Tom proceeded to present retiree Donald
Deves, who will be unable to join us for Ole Timers
Day, with his 60-year pin and a plaque as one of
the Branch 343 Retirees of the Year.
Deceased Members: A moment of silence was
held for Jerome Becker.
50/50 of $12 was won by Lucille Snow who donated it back to the retirees.
Closing Prayer: Offered by Chaplain Gus
Frank.

MOUND CIT Y CARRIER

rd
93
Ole Timers Day Awardees
Pictured with Br. 343 Chairman of Retirees Tom Schulte, Br. 343 President John McLaughlin and
NALC Director of Retired Members Dan Toth

Tom Harman 75-year plaque and Retiree of the Year		

Jimmie Sutherland 50-, 55-year pins and 70-year plaque

Roosevelt Harris
100-year old Roosevelt Harris receives his 70-year plaque
from Retiree Chairman Tom Schulte, Br. 343 VP Marvin
Booker and Region 5 NBA David Teegarden

Donald Deves 60-year pin and Retiree of the Year

Melvin Kratzer 60-year pin

John H. Haake 60-year pin

Howard Neels 60-year pin
Jul y 2022/MCC
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93rd Ole Timers’ Day Awardees
55–Year Awardees

Wayne Imes 55-year pin

Anthony Toney 55-year pin

50–Year Gold Card Recipients

Robert Dent 50-year Gold Card

Melvin McNair 50-year Gold Card			
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Andrew Garamella 50-year Gold Card

Donald Stegmann 50-year Gold Card

MOUND CIT Y CARRIER

Scenes from the 93rd Ole Timers Day Celebration
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… By Steven Powers

appy Fouth of July everyone!
Hopefully, everyone had a
great time celebrating our
independence!
This month I’m writing to explain
your basic contractual rights regarding disciplinary interviews. Typically,
they are referred to as Pre-Disciplinary Interviews (PDI) or Investigative
Interviews (I&I).
I would like to begin by discussing
the Weingarten Rights. They have
been afforded to employees as a result
of a federal labor law that was created
in the U.S. Supreme Court ruling
NLRB v. Weingarten, INC., 420 U.S.
251 (1975). The ruling from 1975,
created what is known as the Weingarten rule, giving each employee the
right to representation during any
investigatory interview in which he
or she reasonably believes may lead to
discipline. It reads as follows:
“If this discussion could in any way
lead to my being disciplined or terminated, or affect my personal working
conditions, I respectfully request that my
union representative, officer, or steward
be present at this meeting. Without my
union representation present, I respectfully choose not to answer any questions
or participate in this discussion.”
Whenever management calls you
off the floor to speak with them,
the first question you should ask is
whether this discussion could lead
to disciplinary action or affect your
personal working conditions. If they
respond “yes,” you must invoke your
Weingarten rights and request a shop
steward. The union cannot invoke
this right on your behalf. Do not ever
participate in any disciplinary interview if you have requested a steward

and they refuse or fail to provide you
one. Simply remain seated in the room
and respectfully inform them you will
not participate in the discussion until
union representation is present. This
rule also applies to interviews with
law enforcement. i.e., OIG agents and
postal inspectors.
Be mindful that your career,
pocketbook, or freedom may be at
stake. Do not be fooled by management’s deceptive tactics when they
make statements such as, “This is
only a formality,” “We’re interviewing
everyone,” “We were told to do this,”
“It’s not a big deal,” or when they pretend to be your friend. Typically, what
they say and what they do behind your
back are two distinct actions.
I feel it’s important to note that in
the past six months, I’ve had two grievances in which OIG agents employed
and implemented these precise tactics
and the grievant fell for them each
time; the outcome was not favorable.
Union stewards are not attorneys and
are unable to assist you once your
Miranda Rights have been read to you;
thus, we will always advise you to hire
legal counsel in those situations. Therefore, regardless of who is conducting
the interview, it is always prudent to
protect yourself and remain silent until
union representation is present to assist
you.
When called into the disciplinary
interview you must be aware that you
have the right to speak with a steward
prior to the interview and that you
must be informed of the reason for the
interview. If necessary, the steward
may also pause the meeting to speak
with you privately. The steward is not
a silent observer in an investigatory

interview, and you
have every right
to their assistance.
During the
interview, I advise
all carriers to pause and consider a
question before responding. A good
rule of thumb is to slow down and
mentally repeat the question to
yourself before responding. If they
ask if you’re aware of a certain rule,
do not respond positively unless you
are aware of the actual wording of the
regulation. This mistake occurs far
too frequently.
If the interview results in your
receiving disciplinary action from
management (letter of warning,
suspension, or termination), you must
immediately contact your steward or
the Union Hall. Be sure to always sign
and date the disciplinary notice. It is
not an admission of guilt; it merely
indicates your receipt of the notice.
Get a copy of the notice. Once you
receive discipline, there are only 14
days for you to contact the union to
file a grievance. It would be regrettable to have discipline in your file for
two years or to lose your job, when it
could have been thrown out entirely
had the union had been notified.
Always remember that management is
not required to notify the union when
issuing discipline; you must immediately inform us.
I hope some of this information
will prove useful to our new carriers. I highly encourage everyone to
read Article 16 of the JCAM/National
Agreement for additional information.
Remember, if you don’t know your
rights, you have no rights. Until next
time, stay safe and hydrated!
Jul y 2022/MCC

15  

Formal Step A

G

Summertime

reetings brothers and sisters.
As you are aware, the heat
is now upon us. This means
several things will occur over the
next few months that will affect
you directly and indirectly.
Most important is your health.
Please take this heat seriously
no matter your delivery method
(walking or curb side/mounted).
Make sure you make every effort to stay away from sugary and
highly carbonated drinks. This
can affect your ability to remain
focused and relieve yourself properly. Also, the hydration process
starts the day before, so be sure to
drink plenty of water each evening
to prepare your body for the next
day. This is not to say don’t drink
water during the day, but the night
before is most helpful.
Be sure to take breaks in the
shade as needed. For the curb
side drivers, try getting out of the
vehicle and standing or sitting in
the shade. If you drive a van or
Pro-Master and like to get in the
air conditioning to cool off, be
careful of that too. Blasting the air
then jumping back out to the heat
can be detrimental too. This forces
the body to adjust quickly which
confuses the body and mind and
you may not react well to that,
over time.
Management will likely tell you
that you are taking too long on the
street (stationary time). However,
they will conduct stand-up talks
telling you to be careful and you
will receive messages on your
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… By Richard Brown
scanner first thing in the morning informing you to rest in the
shade when needed. I know this
is contradictory, but you know as
well as I do, that it happens. Please
be careful and safeguard you, no
one knows how you feel but you.

Route Inspections
Most of you may have heard
that the service will be starting the
route inspection process soon. The
process will be different from that
used before. They will be using
data collected from your scanner,
which is supposed to mirror your
movements throughout the day.
There is no clearly defined
method of how adjustments will
be made, but rest assured, the service has a plan, evil non-the-less.
While the NALC will be involved
to some extent, we may be forced
to file grievances versus being able
to curb the wrongdoing of those in
charge up front.
At this point, they have gathered the information needed
for any adjustments happening
this year. However, September
and October will produce more
numbers so you’re not out of the
woods yet. If you simply do your
job as you know you should, any
additions or cuts that results from
the inspection may be considered
fair, as long as you receive proper
credits.
Upcoming training may be
offered by the NALC, but that has
yet to be determined. If it is offered, please attend so you can at
least be halfway prepared.

Safety
Most of us
are very passionate about
our job. Do not become overzealous and get into disagreements with patrons. This goes
for those who are confronted
by individuals looking to steal
from you while in the performance of your duties, or those
being confronted by customers
via argument and a possible
fight with patrons.
While every argument may
not lead to a fight, you are
best served not to engage at
all. If you feel threatened in
any way, try to get away from
the problem then contact the
local police, then your local
management.
You also must consider all of
the above when dealing with
management. They will sometimes continue to push until you
think you must respond negatively. If you feel mistreated/
aggrieved, especially physically,
contact your local steward immediately. If after informing
them of the issue and management continues the behavior, it
is time to complete a PS 1767
(How to Report Hazards, Unsafe
Conditions or Practices).
Don’t make your response a
blanket one in nature, but rather
be realistic about what has occurred to form your response.
Again, only you know how a
situation makes you feel.
Until next time!!!

South County

H

ello from South County. Recently for overtime I worked
a route with a couple splits
of businesses. I had worked this
route before so I could not help
but notice how many businesses
were no longer there. It is no secret
that the COVID-19 pandemic put
a big hit on our economy, causing
many businesses to close. Now to
top it off we have record high gas
prices, inflation, and a labor shortage that’s making everything more
expensive. Times may seem bleak
for many, but the mail carriers are
a constant that people get to see
daily. It is our opportunity to show
up with smiling faces, connect
with these small businesses, and
see how we can help. Even just by
going in, checking for outgoing
mail and making small talk we get
to remind the community that we
are here and ready to help. After
all, some of these businesses make
up a large chunk of our first-class
mail which is also vital for our
success. So if you have businesses
on your route, please take the time
to get to know the people you are
servicing and help in any way you
can as a mail carrier. It is important to remember that we are a
service for our community and
that when the community thrives,
we thrive as well.

MOUND CIT Y CARRIER

… By Matt Gleiforst
Charlie served as a Marine for
a few years and then went on to
work another job. He then started
with the Postal Service in February of 1998. He worked at Overland and Chouteau before coming
to South County in August of
2016. While working at Chouteau
he was able to secure a large account with one of his businesses
using the Customer Connect program. Charlie’s favorite part of the
job is the customer service he gets
to provide, being one on one with
his businesses and his other customers. His favorite part of having
a business route is the exercise of
getting in and out at each business
and getting to mingle with his
customers. His fondest memories of carrying mail all involve
mingling with his customers and
even getting to know their dogs’
names. As friendly as Charlie is,
that makes total sense. Outside of
work Charlie enjoys landscaping,

which his mother
taught him to do.
If you look at his
yard you will get
to see all kinds of
plants that he enjoys taking care of
while not at work. Charlie’s advice
for new carriers is to stay on your
toes, because as technology changes you must change with it. Also,
carry supplies with you that the
customers might need. It is best to
be prepared to help the customer
any way you can.
Charlie is a wonderful carrier
to have on a route that services so
many businesses because he is as
friendly as they come. I am sure
his patrons welcome seeing him
every day he is on the route. If you
see Charlie around thank him for
his service in the Marine Corps
and strike up a conversation. It
will not be difficult to do. Until
next time, keep your head held
high and keep smiling.

Carrier Spotlight
This month I was happy to get
to interview Charlie Moorehead.
Charlie is a carrier who has quite
a large portion of businesses on
his route that he is able to take
care of regularly. After high school
Jul y 2022/MCC
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… By Pam Stepney

reetings sisters and brothers
of Branch 343. How’s everybody doing? Fine, I hope.
The retirees banquet was nice
this year. If you missed it, make
plans today to come out next
year to see your retired sisters
and brothers. It was so nice to
see the old-timers who came
before us and fought the good
fight for the wages and benefits
we enjoy today. Some of them
were on strike in 1970 fighting for collective bargaining,
instead of collective begging.
Before the strike, we would
have to beg Congress to get
any raise and benefits. I thank
GOD every day for the union
that represents everybody, even
the nonmembers who reap all
the benefits at no cost. If you
have a nonmember in your
unit, show them this article and
ask them to join. With all the
fights that Nicki Prado, John
Haake, Ray Breakfield, Ken
Meyer, Tom Schulte, Mike Weir,
Melvin McNair, George Cooper,
Mike Chenot, David Bartholomew, letter carrier Trainer
Bill Osia, Gus Frank, Bill Lister,
Lawrence McCain, and 97-yearold Tom Harman waged on
behalf of all letter carriers, we
should take a moment to appreciate what each one has championed to make our lives easier.
Tom Harman has been fighting the good fight for a long
time and was honored with his
75-year plaque as a member of
Branch 343. Stop where you
are and give them a round of
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applause! Bravo! Congratulations, sisters and brothers.
Moving on. There’s a lot
of stuff going on in the letter
carrier craft such as tracking,
scanning, stationary time and
harassment every day. The
Postal Service is trying to manage the mail we deliver daily.
On day one the parcels are very
heavy and the letters are workable. Day two, letter mail is
very heavy with light parcels.
Day three, letter mail and parcels are manageable. Day four,
mail and parcels are reasonable.
Day five, parcels and mail are
heavy again. The mail comes
in and goes right back out. It’s
sad when there are local values
in the building still not delivered by Friday. If this happens,
please let someone know. If you
are instructed by your supervisor who has less than four years
in the Postal Service to leave
them, please don’t call the hall
and follow your instructions.
Take the time to fill out a Form
1571 Report of Undelivered
Mail and get a copy. Never, ever
throw mail away and deliver
every piece as instructed. Job
security!
Amazon has a shed on the
back dock here in West County,
the drivers drop off bags of
parcels at about 4 a.m. The
supervisor had the lock cut off
because they put a new lock on
without sharing the combination. Were they trying to keep
the new combination from a
terminated employee or tell the

Postal Service when to
deliver their
parcels? Once
again, I do no
thinking.
In light of recent events
in which letter carriers were
robbed at gunpoint, I want to
encourage all letter carriers
to stay safe out on the street.
Always remain alert and be
mindful of your surroundings. If they rob you, give them
everything they ask for including the scanner, so maybe the
postal inspectors can track
them. Nothing in the mail is
worth your life.
Congratulations to active
letter carrier Marion Harris of
Wheeler. Her granddaughter
won the John Haake Scholarship. We also had two of our
retirees, Mike and Jeania Jennings from South County and
Laura Keim from Sappington,
who had grandchildren who
won. Way to go!
Congratulations to the West
County Branch for making
the cover of the Mound City
Carrier and the Postal Record.
Stop where you are and give
Tom Schulte and President
John McLaughlin a round of
applause for submitting our
photo. Bravo!
If I forgot something, count
it to my head, not my heart. 
Remember to do your best,
leave the rest, register to vote,
go out and vote, GOD bless and
thank you for coming.
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BRANCH MEETING
Branch 343, St. Louis, Missouri
June 9, 2022

Summary of Branch Action
MSC To pay the branch bills.

Highlights

New Members
Christopher Buzzard.. Washington.................4/30/2022
Jason Coleman............ Kirkwood..................... 5/13/2022
Devin Corley............... Gravois.........................4/30/2022
Dedrick Cromartie..... Weathers...................... 5/13/2022
Dianca Dale................ Jennings.......................5/20/2022
Demetrius Davis......... Oldham..........................5/7/2022
Jasmine Gettis............ Creve Coeur..................5/7/2022
Anna Haley................. Fenton............................5/7/2022
Alexander Harvey...... Coyle............................ 5/13/2022
Kenderia Hickman..... Kirkwood.....................4/30/2022
Genell Hobbs.............. Clayton........................ 5/13/2022
Lasheay Hooks............ Mackenzie Pointe.........5/7/2022
Veronica Loyd............. Clayton........................5/28/2022
Kwasia McGee............ Maryville Gardens.....4/30/2022
Samaiyah McLaurin... Jennings.......................5/20/2022
Kenneth Pritchett....... Kirkwood.....................5/28/2022
Justin Randle.............. Town & Country...........5/7/2022
Amy Sandbach............ Affton............................5/7/2022
Tamera Wells.............. Town & Country.........5/20/2022
JaNesha White............ Des Peres.......................5/7/2022
Bradley Wuller........... Southwest....................5/20/2022

The meeting was called to order at 7:36 p.m. The
invocation and pledge of allegiance were led by Chet
Drain and the minutes were read and accepted.
7:40 p.m. - President McLaughlin set aside the
regular agenda so that the 32nd Annual John H.
Haake Scholarship Awards could be presented.
8:05 – Meeting called to order to continue the
regular agenda.
NBA’s Report. No report
Legislative Report, Mike Weir: No Report
Retirees Report, Tom Schulte: Tom thanked the
full-time officers for their help with Ole Timers
Day. Tom reported that there were over 60 in attendance. One 70-year plaque was presented at home to
100-year-old Roosevelt Harris. When the presenting
committee arrived at Mr. Harris’ home, Roosevelt
was just returning in his car from playing golf.
Labor Council Report, Pam Stepney: Pam reportRecently Retired Members
ed that the Labor Council has a list of labor friendly
candidates who need our support in the upcoming
Mark Williams........... Maplewood................05/28/2022
elections. Pam reminded everyone to make sure they Lyle Herrington.......... Creve Coeur.............. 05/31/2022
Andrea Vadner........... Olivette...................... 05/31/2022
are correctly registered to vote.
Gary
Wilson............... Gaffney...................... 05/31/2022
MBA Report, Saronda Sutherland: No Report
James Carron.............. Sappington................06/03/2022
Health Benefit Report, Barry Linan: Barry
Steven Conran............ Affton .......................06/30/2022
thanked everyone for their support of the NALC
Health Benefit Plan and reminded members that plan
brochures are available at the hall.
Mound City Carrier Report, Tom Schulte: Tom reported that the deadline for the July issue is Monday,
June 13.
Haake Scholarship Report, Pam Stepney: No Report
Safety and Health Report, Richard Thurman: Richard reminded carriers not to engage in dangerous situations while on the street and to please remember your safety should come first.
OWCP Report, Barry Linan: Reported that management does not always give the correct information to
injured letter carriers and if you have any questions to please call the hall.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
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Political Action Committee Report, Mike Weir: No Report
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that there will be a delegate
meeting on July 21, and that delegates will be staying at the Palmer House Hotel during the convention in
Chicago.
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for May. Marvin reported that he enjoyed his visit with 100-year-old Roosevelt Harris and is planning on visiting again to hear
Mr. Roosevelt’s life stories.
President’s Comments, John McLaughlin: John reported that St. Louis did not qualify for the new CCA
retention program because other cities are worse off than us. The NBA will be offering new steward training
after the National Convention.
						
Respectfully Submitted,
						
Tina M. Hunt, Recording Secretary

Branch Meeting Attendance Prizes
june 9, 2022

1.
2.
3.
4.
5.

Cardinals vs Pirates
Cardinals vs Marlins
The Muny – Chicago
The Muny – Camelot
The Muny – Mary Poppins

Wed, June 15, 6:45 p.m.
Mon, June 27, 6:45 p.m.
Tuesday, June 14, 8:15 p.m.
Tuesday, June 28, 8:15 p.m.
Tuesday, July 5, 8:15 p.m.

Richard Brown, West County
Shonna Randle, Carrier Square
Steven Powers, Fenton
Pam Stepney, West County
Tina Hunt, South Co.

$15

Shonna Randle, Carrier Square

St. Louis Cardinal Baseball Tickets Still Available
The Union Hall still has an excellent selection of unsold
St. Louis Cardinal Baseball Tickets for purchase.
Great Seats (Behind Home Plate)
Section 249
Row 6
Seats 5 and 6
$128 for the pair
Contact Executive Vice President Brian Litteken at:
314-241-4297 [ext. 2]
Jul y 2022/MCC
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!
WHEN:

8 A.M. SUNDAY, OCTOBER 9, 2022

WHERE:

NORMANDIE GOLF CLUB
7605 St. Charles Rock Rd.
St. Louis, MO 63133

COST:

$

80 PER PERSON ($320 PER TEAM)
Price includes 18 holes of Golf, Electric Cart,
Prizes, Refreshments, Box Lunches

FORMAT: Best Ball Four Man Scramble
“Shot Gun Start”

35th NALC Br. 343
Golf Tournament for
Muscular Dystrophy

HOW TO ENTER: A check or checks totaling $320 with the
names and addresses of team members must
be received ASAP (Please list at least one
phone number and email)
MAKE CHECKS PAYABLE TO:
MDA Golf, Branch 343
1600 S. Broadway
St. Louis, MO 63104

ENTER NOW!
REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who
enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
If you have any other questions about the tournament that have not been answered here, contact:
Brian Litteken
Letter Carriers Hall
314-241-4297
Clip and Mail
PLEASE PRINT:

email_ _____________________________________

1. NAME_ __________________________________

PHONE____________________________________

2. NAME_ __________________________________

PHONE____________________________________

3. NAME_ __________________________________

PHONE____________________________________

4. NAME_ __________________________________

PHONE____________________________________
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Political Action Honor Roll
JOE POLITTE *****

MARVIN BOOKER *

BARRY LINAN*

RICHARD RHYNER *****

JIM BRUGGEMAN *

BILL LISTER *

FRED SCHAEFER*****

DON CHARTRAND *

JOHN McLAUGHLIN *

ART BUCK ***

BEV CREELY *

KEN MEYER*

DAN BRAUCHLE **

ROBERT EVERS*

STEVEN POWERS*

CATHERINE CIARAMITARO**

GUS FRANK*

IN MEMORY OF JOSEPH P. REGAN*

JOE FITZJARRELL **

JOHN HAAKE *

TOM SCHULTE *

NICK GRILLO**

TOM HARMAN *

PAMELA STEPNEY *

LAWRENCE McHAYNES JR.**

GENO IBERG *

DARLENE TATE *

NICKI L. PRADO**

LAURA KEIM *

JAMES TATE*

MIKE WEIR**

MEAGHAN LAKEY*

DAVID TEEGARDEN*

DICK LEONG*

DEAN WERNER*

FRANK ENLOW

JOHN KONOPKA

GARY ROBERTSON

SAM GOODMAN

LYNN RAY PRATT

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
EEO REPRESENTATIVE

Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 5 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

David Teegarden — (314) 985-8040
RAA Charles Sexton   RAA Larissa Parde

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the AUGUST issue is
JULY 18, 2022
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, JULY 14, 2022
7:30 pm
H H H

SHOP ST E WA R D S M E ET I NG
THURSDAY, AUGUST 4, 2022
7:30 PM
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452

U.S. POSTAGE

Non-Profit
Organization

President: (314) 761-1784
EVP: (314) 753-1699
VP: (314) 517-3200

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

Frank Enlow
Steven Powers

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

John H. Haake Branch 343

—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative

LETTER CARRIERS BUILDING

MOUND CITY CARRIER
1600 S Broadway
St. Louis, MO 63104

John H. Haake
BRANCH 343

