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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

President’s Article … By John McLaughLin

Some of you may remember the 2001 movie “The Perfect Storm” starring George 
Clooney and Mark Wahlberg. Despite the heroic efforts of the ship’s crew, the 
ship sank at sea when three storms converged simultaneously on them. Carriers 

have at least three storms converging on them at one time. Unlike the ship, two of 
these storms are ‘management’ made. We have a shortage of carriers, abuse from 
management, and overly oppressive heat. 

The abuse of carriers is unprecedented. Stress and anxiety are at levels like I have 
never seen before. It seems everyone in management is getting in on it. The PM has 
been to stations individually threatening carriers with their job if they don’t perform up to his computer’s 
standards. Supervisors and managers are not unlike parents who demonstrate abusive behavior towards their 
children. Abusive behavior is learned. You learn it 
from those who lead or raise you. Like a bully, they 
have taken to picking on carriers who are quiet and 
just want to be left alone to do the job they’ve been 
doing for years. I think their goal is to get every car-
rier on Table 1 of the Pay Schedule to quit, resign or 
retire. Past Branch 343 presidents would contact the 
PM or district manager in hopes of putting a halt to 
this type of abuse. The problem is that they are the 
ones who are encouraging this behavior, or they are 
willfully ignorant of the reality. What makes the cur-
rent abuse so pervasive is that it doesn’t stop when you go to the street. Management sends insulting, conde-
scending, and derogatory texts over our scanners all day long. They are terrorizing carriers to the point that 
(get this irony), these carriers don’t want to come to work. I spoke to a carrier just today who summed it up 
very succinctly, “These folks is crazy.” 

We definitely have a shortage of carriers. New carriers are f leeing as soon as they hit the workroom floor. 
More seasoned carriers are retiring while others are quitting and getting other jobs. Many others are not 
coming to work because of the work conditions they have to work under. I recently spoke to a member at an 
associate office of Branch 343. She informed me that she was refused scheduled sick leave. Sick leave which 
she earned. When asked why, she was told, “Because we are short of staff now.” The carrier asked when the 

station would be properly staffed. The postmaster 
could not tell her. So, according to the ‘USPS’ contract, 
you can earn SL, but management can say ‘no’ if the 
service is not properly staffed. I’m still looking for 
this in the contract. Management’s inability to attract, 
train, and keep carriers has created so much tension 
that carriers are going after each other. 

For all you climate deniers, just skip this paragraph. 
Climate change is real. The biggest difference with this 
heat is that it just doesn’t go away. I remember years 
ago when we had a week or two of intense heat and 
humidity in August and carriers would actually re-
count these two weeks as the worse summer for years 
to come. Now, we have a few weeks of mild heat a year. 

B u l l i e s  a r e n ’ t  j u s t  t e e n a g e r s 
i n  h i g h  s c h o o l .  T h e y  a r e  a l s o 
a d u l t s  i n  o f f i c e s  w i t h  n i c e  t i t l e s 
w h o  t h i n k s  t h e y  h a v e  t h e 
r i g h t  t o  b r e a k  t h e  s p i r i t s  o f 
o t h e r s  s o  t h e y  c a n  f e e l  b e t t e r 
a b o u t  t h e i r  m i s e r a b l e  l i v e s .
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HONOR ROLL

Heat tears a body down. It’s the difference between taking one blow from Mike Tyson in his prime and hav-
ing to go 12 rounds with him. So, this heat is part of the issue carriers, especially newer carriers, have with 
the conditions of their employment. So, management thought it would be an ideal time to insist that carriers 
constantly move to avoid stationary time. It is bad enough that we have record high heat but then manage-
ment just shrugs their shoulder when carriers take longer on the street. Many carriers are having to endure 
the oppressive heat even within their own building! “This will not stand!”

Aug 8 -12 NALC National Convention, Chicago, Ill. 
(Union Hall will be open. See notice)

Aug 18 Regular Branch Meeting

Aug 27 Poker Night for the Disaster Relief Fund 
(Union Hall. See ad)

Sept 1 Shop Steward Meeting

Sept 5 Labor Day Holiday (Labor Day Parade   
see ad)

Sept 7 Retiree Meeting

Sept 8 Regular Branch Meeting

Oct 8 Shop Stewards Banquet (see ad)

Oct 9 Br. 343 NALC Golf Tournament for MDA 
(see ad)

NatIONal CONVENtION
As a reminder, the three full-time officers will 

be at the National Convention from Aug. 8-12. 
The Union Hall will be in capable hands while we 
are away and open from 8 a.m. to 5 p.m., Monday 
through Friday. The Hall will be closed on Saturday, 
August 13. 

Until next month, do your job safely and accurate-
ly. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to 
play the game. Sláinte.

Shop Stewards Award Banquet
Saturday, October 8, 2022
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall

Security will be provided
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executive vice President … By Brian Litteken

thE BIG QUIt

The Big Quit, also known as the Great Resignation 
or the Great Reshuffle, refers to an ongoing trend 
of employees voluntarily resigning from their jobs 

en masse beginning in early 2021. The United States 
Department of Labor began tabulating quits rates 
in December 2020. The quits rate is the number of 
quits during a month as a percent of total employ-
ment. The quits rate never rose above 2.4% until after 
February 2021, roughly a year after the beginning 
of the pandemic. The quits rate for February, March 
and April of this year has been 2.9%.

High quit rates indicate worker 
confidence in the ability to get higher 
paying jobs. The pandemic may 
have caused the increase in quits rate 
because of employee safety concerns 
of the COVID-19 pandemic and/or the desire to work for 
companies with better remote-working policies. The pay 
of the workers who found new jobs after resigning grew 
faster than the workers who kept their jobs.

The increase in pay resulting from quitting and get-
ting a new job could be the cause for the decline in union 
membership in the private sector. Frustrated workers may 
simply be quitting rather than staying to fight for better 
wages and benefits obtained through forming a union.

h.R. 7682: ENSURING aN aCCURatE 
POStal FlEEt ElECtRIFICatION aCt

On May 11, Rep. Carolyn B. Maloney, the chairwoman 
of the Committee on Oversight and Reform, issued the 
following statement after the committee voted to approve 
legislation to ensure the Postal Service has an accurate 
environmental impact statement to inform its acquisi-
tion of Next Generation Delivery Vehicles. “Today, the 
committee took another step in leading the charge in 
Congress to transition the Postal Service’s gas guzzling 
fleet to electric vehicles. Our hearing last month revealed 
that the environmental impact statement – a key fac-
tor in the Postal Service’s decision on how many EVs to 
purchase – was ‘seriously deficient.’ My bill requires that 
the Postal Service produce a new EIS to more accurately 
inform the Postal Service’s acquisition of EVs. The Postal 
Service must use all available resources to maximize 
the number of EVs it purchases, and I am committed to 
doing everything in my power to make that happen.” The 
committee has voted to issue a report to the full chamber 
recommending that the bill be considered further.

H.R. 7682 requires the USPS to conduct a new envi-
ronmental impact statement with respect to procuring 
next generation delivery vehicles. The final impact state-
ment issued by the USPS in December 2021 shall have no 
force or effect. The USPS may not procure any delivery 
vehicle under the contract entered into in February 2021 
with Oshkosh Defense until the Postal Service issues a 
revised final EIS.

The U.S. Bureau of Labor Statistics reported that 
the quits rates decreased in 10 states and increased in 
10 states during April 2022. Missouri had the greatest 
increase in quits level from March 2022 to April 2022. 
The increase in quits rate was 1.1%. The other three states 
which experienced an increase in quit rates were North 
Dakota (0.7%), Michigan (0.5%) and Georgia (0.4%).
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vice President FinAnciAl secretAry
… By Marvin Booker

I want to start this article by thanking all the hard-
working Branch 343 letter carriers who continue 
to do their job during this very difficult time. It 

appears that every office has staffing issues and the 
carriers who come in to work every day are being 
given more work to do.

Article 3 of the National Agreement requires man-
agement to maintain the efficiency of the operation 
entrusted to it. They have clearly failed to do so!

Carriers have been drafted to work their non-
scheduled days, holidays, and Sundays at the behest 
of uncaring management that is now informing 
carriers not to make plans for their future non-sched-
uled days because they will be needed to work. 

There are several reasons that offices are not 
staffed, but hiring and retention are the main reason. 
It is an exceedingly difficult time to hire new em-
ployees. If you drive around the city, you will see help 
wanted signs everywhere and many include a sign-on 
bonus. The starting rate for a city carrier assistant 
(CCA) is $18.92. The pay rate is just not competitive 
for the work that the new employees are expected to 
complete.

Another reason is the 50% retention rate of CCAs 
that are hired. Since most offices are understaffed, 
they are being overwhelmed by the amount of work 
being assigned to them. Then when they don’t return 
at the time management told them to return with all 
mail delivered, they are berated and threatened. The 
CCAs that I have talked to all say they don’t want to 
work 70-hours a week and be treated disrespectfully by 
management. I ask all carriers to help the new CCAs 
so they can be successful, because we need the help.

In the last couple of months, there have been sev-
eral incidents of carriers being robbed at gunpoint. 
The suspects have approached the carriers and taken 
their arrow keys. Please be aware of your surround-
ings when you are delivering mail. If you are ever 
approached by a perpetrator, give them what they ask 
for. No mail, package or keys are worth risking your 
life.

As summer rolls on I’m beg-
ging carriers to ensure they 
are staying well hydrated, wear sunscreen, a hat 
and make sure they are taking their breaks in a 
cool environment. Signs of heat illness include 
headaches, blurred vision, rapid heartbeat, lack 
of sweating, confusion, fainting and dizziness.  If 
you have a heat related illness, please report it to 
your supervisor and steward.

Finally, after winning a hard-fought battle for 
postal reform, now is not the time to sleep. Postal 
reform was just the beginning with the next 
few items of our congressional legislation being 
especially important to our newer employees. 
Securing different revenue streams, social secu-
rity fairness and gaining credible service for CCA 
and transitional employees are the next legislative 
battles ahead. Please help the union stay strong 
and consider donating to the letter carrier politi-
cal fund.

Until next time, stay safe and be professional. 

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503

WhERE IS thE MaIlMaN? 
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recording secretAry … By tina hunt

Hello from the recording secretary’s desk! Another 
summer is almost over. I hope everyone had a 
chance to enjoy some vacation time and make 

memories with your families and friends. 

It’S CONVENtION tIME

After a long awaited four years, it is finally time 
for the NALC to hold its 72nd biennial convention. 
This year’s convention is being held August 8-12 in 
Chicago. I chose not to attend this year’s convention. 
Our first grandson is due around the same time, and 
I do not want to miss his arrival!

My first convention as a carrier was in 2002 when 
the convention was held in Philadelphia. However, I 
had already been introduced to NALC conventions 
long before. My dad was a letter carrier and very 
involved in our branch. We would take our family 
vacations in the convention cities. My dad would at-
tend the sessions during the day and my mom, sister 
and I would sightsee. Atlanta in 1980 was the first of 
many of these vacations. I remember parades, letter 
carrier bands and of course the famous “Hospitality 
Suites.” 

CONVENtION hIStORy

Article 3.1 of the NALC Constitution states:
The National Convention of this Union shall be held 

biennially in even numbered years between the Fourth 
of July and third full week of August.

Ever since its founding meeting held in Milwaukee 
in August of 1889, NALC delegates have met at a 
national convention to set the policy and direction 
of our union. Conventions were held every year from 
1889 until 1903. After 1903, conventions started 
being held biennially and continue that way to the 
present day. One convention year was skipped during 
World War II and most recently the 2020 convention 
was canceled due to COVID-19.

At the conventions, elected delegates consider con-
stitutional amendments, discuss key political issues, 
nominate national officers, and discuss solutions for 
problems facing letter carriers during their workday. 
There are also educational workshops held before and 
after the general sessions every day. 

BOStON IN 2024
Any Branch 343 member in 

good standing can be nominated 
as a delegate to our national con-
ventions. Our branch bylaws state 
qualifying delegates must attend 18 of the 24 general 
branch meetings (held the second Thursday of each 
month at 7:30) prior to the convention month. The 
next convention will be held August 5-9, 2024, in 
Boston. It really is something to see 5,000 letter carri-
ers come together in solidarity. I encourage everyone 
to think about attending at least one convention in 
your career. 

GOlF tOURNaMENt FOR MDa

Branch 343’s annual golf tournament for MDA 
will be held on October 9. It’s time to get those teams 
together for a fun day at the club! If you don’t play 
golf, please consider volunteering your time, we can 
always use an extra hand. Prizes are also needed and 
can include anything from a gift card to a bottle of 
wine. If you would like to volunteer or have some-
thing to donate, please contact me through the hall. I 
look forward to hearing from you!

See you on Thursday!

ATTENTION
LETTER CARRIERS! 

Branch 343 is looking for foot soldiers to march 
in the St. Louis Labor Day Parade 

Monday, September 5, 2022
Looking for something fun and different to do on Labor 

Day? Bring the family and make a morning of it!
Come Downtown and demonstrate your union pride by 

marching with thousands of our fellow brother and sister 
trade unionists. Come and show your solidarity! Let’s 

make this the largest assembly ever!
Carriers should assemble on 13th and Olive St. by 8:30 a.m.
Branch 343 will be at the beginning of the parade route 

this year.
Don’t forget to wear your uniform!

Following the parade, a delicious lunch will be served at 
the Union Hall.
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HeAltH BeneFits PlAn/oWcP … Barry Linan

Hot August 2022 greetings to all of the broth-
ers and sisters of NALC Branch 343. I hear 
that management’s big new thing is “station-

ary time.” Carriers are being questioned by their 
supervisors as to why the scanner indicates they 
are sitting still as in “stationary time.” Well, aside 
from the obvious hypocrisy of someone sitting in 
the AC asking me why I’m resting outside in the 
heat, let me explain it for you, boss. I’m working 
in the 100+ heat index and I will be taking extra 
breaks for relief from the heat to maintain my 
health. If that person monitoring my scanner time 
thinks they can carry mail better than I can, I’ll 
be happy to watch them come out and do it. Of 
course, I’m kind of an outspoken person and not 
easily intimidated. If you are being harassed about 
taking extra street time in the heat, fill out a Form 
1767 “Report of Unsafe Condition” indicating your 
need for extra water breaks due to extreme heat. I 
suggest listing the temperature, humidity, and heat 
index for that day on the form. Remember, you 
decide what is safe for you and not management. 

HBP News: Blood tests and urinalysis costs 
are covered (after the calendar year deductible) 
for High Option members at 85% of the plan al-
lowance for PPO providers and 70% of the plan 
allowance for non-PPO providers. Blood tests and 
urinalysis are covered (after the calendar year de-
ductible) for CDHP and Value Option members at 
80% of the plan allowance for PPO providers and 
50% of the plan allowance for non-PPO providers. 

Did you know that High Option members will 
have no out-of-pocket expense for covered lab 
services if LabCorp or Quest Diagnostics performs 
the testing. You will need to go to a LabCorp or 
Quest Diagnostics facility for testing. To find a loca-
tion near you, call 877-220- 6252 or visit our website 
at www.nalchbp.org. On the website you would 
click the link to “Cigna Healthcare OAP Provider 
Directory.” You then enter your zip code and search 
under “Health Facilities” for Quest or LabCorp. I 
looked up my zip code and found nine Quest loca-
tions and 12 LabCorp locations in my area. Check it 
out and there is likely a location near you. 

OWCP News: Back to the 
basics part 3. If you are injured 
on duty, odds are you will ini-
tially return to work with medi-
cal restrictions. Management 
is supposed to provide you with a Form CA-17 
“Duty Status Report” for your treating physician. 
Your supervisor completes Side A of the form 
indicating the work requirements (i.e.: activities) 
of a letter carrier and your physician completes 
Side B indicating what your medical restrictions 
are. The form has columns marked “Continuous” 
and “Intermittent” for each activity. Letter carri-
ers performing street delivery would be restricted 
under “Continuous” and “Walking.” Just walk-
ing occasionally in the office would be restricted 
under “Intermittent” and “Walking.” Your physi-
cian indicates the number of hours in each “Ac-
tivity” that you can perform as “Continuous” and 
“Intermittent.” Your physician can also make any 
needed notes in the lower left “Other” section. 
For example, you may also be restricted to “no 
driving company vehicle, to and from work only.”

Make sure the physician indicates in each 
“Activity” column what your restrictions are by 
weight under “Lifting/Carrying” or by checking 
“Continuous” or “Intermittent” and the number 
of “Hrs. Per Day” for each other activity that you 
are able to work. If the physician doesn’t want 
you doing any particular activity, make sure they 
indicate zero “Hrs. Per Day.” 

Take a good look and make sure the CA-17 is 
completed by your physician before you leave 
their office. The CA-17 needs to be complete so 
as not to cause any conf lict with your supervisor 
over what activities you can safely perform back 
at work. Upon returning to work, you provide 
the CA-17 to your supervisor. Your supervisor is 
then required to issue you a Form 2499 “Offer of 
Modified Assignment” (Limited Duty Job Offer) 
and provide limited duty work for you per your 
medical restrictions. Make sure you keep copies 
of all documents for your records. More on job 
offers next month!



MOUND CITY CARRIER

 8   August 2022/MCC

MINUtES FROM thE JUly 6 MEEtING

Chairman Tom Schulte called the meeting to order 
at 12:45 p.m. John Haake was asked to stand in as 
chaplain to offer a prayer and lead in the Pledge 

of Allegiance. Tom thanked Region 5 NBA David 
Teegarden; his wife, Kelly; and RAA Larissa Parde 
for the delicious homemade beef-brisket and trim-
mings and serving it to the retirees.

NBAs Report: Dave asked to speak first in order 
to return to the NBAs office for an afternoon meet-
ing. He thanked the retirees for everything they have 
done for their fellow union members through their 
careers and that it was an honor to provide the lunch. 
Dave reported that the current COLA for retirees 
stands at 9% subject to the end of the fiscal year that 
ends in September. The NBAs office is conducting 
shop steward training throughout the region and is 
encouraging veteran letter carriers to take the CCAs 
under their wings and teach them the ropes. There 
are so many new hires and so little training going on 
that this problem needs to be addressed.

Sick Call: Tom reported on the condition of Re-
tiree Treasurer Clif Nelson and Chaplain Gus Frank 
and get-well cards were sent to each.

New Members: The retirees welcomed sister Janet 
DeSmith from Coyle Station.

Minutes from the Last Meeting: Read by guest 
Recording Secretary Nicki L. Prado.

Branch 343 Presidents Report: President 
McLaughlin spoke about the proposed constitutional 
amendments being addressed at the NALC National 
Convention including the increase or reductions in 
the number of districts and the territories they will 
cover. John thanked brother Mark Godbee for the 
recent arbitration decision he won that resulted in 
full back pay and overtime for the aggrieved. Mark 
is the president of Branch 5050, shop steward, and 

formal Step B. John said that Mark is always there 
when asked to assist the branch.

Legislative Report: Brother Mike Weir reminded 
the retirees that President Biden is not the cause of 
inflation in this country, that it is a worldwide phe-
nomenon. Mike reiterated the importance of voting 
every election whether it is national, state, or local 
elections. Elections have consequences just look at 
the radical right justices to the Supreme Court and 
their recent rulings. Democracy is in peril. Get out 
and vote in the Primary elections in August and get 
out to vote in the fall. Watch House and Senate Bills 
H.R. 3287 and S. 1633 which would allow the U.S. 
Postal Service to deliver alcohol through the mail 
and increase postal revenue.

Chairman’s Report: Tom thanked everyone who 
had a hand in the success of Ole Timers Day. It was a 
nice turnout as we honored our sisters and brothers 
receiving their respective awards. Tom said that he 
hoped we were finally back on track to hold our an-
nual Ole Timers Day event the first Saturday in May 
next year. It was agreed to hold our annual retiree 
picnic on October 5. Location to be announced. 
Tom suspended the agenda of the meeting to present 
former Region 5 NBA, Branch 343 Vice President Art 
Buck with his 50-year Gold Card.

New Business: A motion was made and seconded 
and approved to sponsor a hole for the upcoming 
Branch 343 NALC Golf Tournament for MDA in 
October.

Deceased Members: A moment of silence was held 
for sister Lois Laird, retired from Fenton.

50/50 - $18 dollars won by President John 
McLaughlin who donated it back to the retirees.

Closing Prayer: Offered by John Haake
Meeting Adjourned: 1:20 p.m.

 RetiRee RepoRt 
… By guest recording secretary nicki L. Prado
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Attention retirees
retiree Picnic At creve coeur MeMoriAl PArK

WEDNESDay, OCtOBER 5, 2022

TIME: 11 a.m. until 4 p.m.

LOCATION: Creve Coeur Memorial Park
  2348 Creve Coeur Mill Rd.
  Maryland Heights, MO. 63043
  
 Tremayne Shelter off of
  Maryland Heights Expressway
 (Hwy 141) and Marine Dr. 
 
 Or take Hwy 270. Exit at Dorsett Rd. Take 

  Dorsett Rd. to Marine Rd. Bottom of Marine
  past the lake on the left.

Food and beverages will be provided

Retiree Chairman 
Tom Schulte and 
Br. 343 President 
John McLaughlin 
present former 
Region 5 NBA 
and Br. 343 Vice 
President Art 
Buck with his 50-
year Gold Card

Saturday
August 27, 2022
Start: 7:30 PM

End: ???

Location: Union Hall
1600 S. Broadway

St. Louis, MO 63104
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2022 – 2023 JoHn H. HAAKe

BrAncH 343 scHolArsHiP rePort
… By PaM stePney and toM schuLte

We are pleased to announce the three 2022-2023 John H. Haake Scholarship winners. They are:

Carter Jayse Balsman  Ali Nichole Bradley  Kennedy Olivia Steber
2022 marks the 32nd year the John H. Haake Scholarships have been awarded to deserving sons and daughters of active and 

retired letter carriers from Branch 343. We congratulate not only the students who participated in this year’s competition, but also 
their proud parents and grandparents.

As in previous years, we secured the services of Dr. Barbara Anderson ex-officio from National Education Association-St. Louis, 
who has served as the chairperson of our independent selection committee since the inception of the scholarship program back 
in 1990. She, along with her committee, evaluates the credentials of each of our applicants and selects our three John H. Haake 

Scholarship winners. As in all previous years, the decision of the judges is final.
Over the course of the last several years, there has been a dramatic decrease in the number of 

scholarship applicants. We attribute that to the postal hiring freeze in the early 1990s into the early 
2000s. This created a huge gap between older letter carriers whose children have already graduated 
from high school and the newly hired who may not have high school aged children. To that end 
we modified the brochure in 2020 to include the grandchildren of active and retired members and 
changed the four $1,500 college scholarships to three and added a $1,500 scholarship to a student 
interested in attending an accredited vocational/trade school. While we’ve only had one person 
apply for the trade school scholarship in the last three years, we believe as the word gets out, more 
applicants will follow.

For many years we have argued the fact that not every student is cut out to attend a college or 
university and there are many high school aged individuals who would prefer to seek a skill in the 

trades. So many of the trades are desperate to find interested individuals seeking to learn a skill working with their hands. We hope 
to continue to offer this scholarship to replenish the declining number of skilled tradesmen and women.

We are a union, and we realize that not all graduating seniors are interested in attending college. More importantly we recognize 
that there has been a significant drop-off in the number of people entering the trade unions. There will always be a need for skilled 
labor in the various trades including carpenters, electricians, plumbers, etc. We believe that earmarking one of our scholarships 
will be beneficial to a son or daughter who would rather work with their hands than attend a four-year college. 

Our awards presentation took place at the regular branch meeting on June 9, and we were very pleased that two of our awardees 
were present along with their parents and family members. One of our winners was unable to attend due to a prior commitment 
and her mother and grandmother accepted the award on her behalf. Each of the scholarship winners were presented to the branch 
membership and a brief profile was read highlighting their accomplishments and their aspirations. (See profiles on the following 
pages). The recipients were then presented with a certificate from Branch 343 President John McLaughlin.

The scholarship committee was very impressed with the academic credentials of all our applicants, as well as the leadership 
qualities exhibited in their extracurricular activities as well as the hopeful tone and insightful nature of their essays. Although only 
three of the students have been awarded scholarships, all the applicants are to be commend for their accomplishments.

The scholarship committee would like to thank John Haake for his leadership and vision in establishing this program 32 years 
ago. The scholarship had been a dream of John’s for many years and we cannot think of a more fitting recognition of his efforts to 
bring his dream to fruition than the fact that it bears his name.

Thanks also to Branch 343 President John McLaughlin, Executive VP Brian Litteken and VP/Financial Secretary Marvin Book-
er for their ongoing support and guidance in continuing the scholarship program. On a personal note I would like to recognize the 

Dr. Barbara Anderson
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dedication and commitment of my fellow scholarship committee member Pam Stepney who keeps the membership apprised of the 
applicants and all the critical deadlines our students must meet in her monthly branch reports. And finally, to Mike Weir, also one 
of our original scholarship committee members whose invaluable input helped shape the scholarship criteria and continues to be a 
reliable sounding board in our early reevaluation of the scholarship criteria.

To this year’s applicant’s, we would like to extend our best wishes in your personal academic endeavors. Judging from the 
excellence of our candidates each and every applicant was aptly qualified, and we wish you all success in your college careers and 
beyond.

In the September issue of the Mound City Carrier, we will publish the application for the 2022-2023 John H. Haake Scholar-
ships. For now, please spread the word to any Branch 343 union member who will have a son, daughter or grandchild entering 
their senior year in high school in the fall. The deadline to apply for next year’s John H. Haake Scholarship is December 31, 2022.

CARTER JAYSE BALSMAN is the son of Jason and Stephanie Balsman from Im-
perial, Missouri, and grandson of Michael and Jeainia Jennings both retired letter 
carriers from South County. Carter is a senior at Seckman High School and carries a 
weighted cumulative grade point average of 3.70. Carter has been an active member of 
the student council for four years served as sergeant-at-arms his junior year and as co-
president his senior year.

Sandra McCabe, American Government, student council advisor, watched Carter 
transform from a young, silly freshman into a strong, confident, responsible, young 
man in four-years. “Carter has fulfilled his leadership roles in my council with quiet 
confidence and an infectious sense of humor, which has earned him the respect not 
only of his peers, but also the adults in the building. Teachers and administrators know 
Carter can be relied upon to serve in any manner or format. He has been called upon 
numerous times to lead various functions at Seckman. His leadership can also be seen 
in his membership of our school’s Lettermen’s Club and as part of our Seckman golf team for two years,” she 
said.

Carter was recently honored by the Arnold Rotary as the Student of the Month and has completed his 
tutoring duties enabling him to earn the A+ Scholarship program. Mrs. McCabe believes Carter’s hard work 
and dedication to his academic studies and progress, is also a reflection of his holistic approach to life. “He 
currently maintains a 3.70 GPA, while carrying on his role as co-president of student council and holding 
down part-time employment. I am proud of the work Carter has put in in maintaining his academics, as well 
as his mental and physical health during this time. He has helped create and lead many of our events that 
honor and focus on our special needs students which reflects his heart of service. He seeks to make others feel 
welcome and accepted. Our All-Abilities athletes absolutely adore him!

Carter is one of those students with whom I will stay in contact upon his graduation from high school. His 
maturity is beyond his years, and we have developed a relationship not only of student-teacher-advisor, but 
also that of friend.”

Carter has been accepted at the University of Missouri-Columbia where he will pursue a degree in finance. 
“I came from a family of public servants who instilled in me the importance of hard work, honesty, and 

determination. My parents raised my siblings and me with the notion that there was nothing we could not 
accomplish as long as we worked hard and with purpose. My family encouraged the three of us to follow 
Mahatma Gandhi’s mantra ‘You must be the change you wish to see in the world,’” Carter said.

“I have tried to live out Gandhi’s message by being proactive in my school, church, and community. I want 
to continue in that capacity as a financial planner. I feel if I can reduce the stress of others by providing sound 
financial advice, it will help them live healthier, happier lives.

“As a financial planner, I would volunteer time with the Financial Planning Association. The FPA is 
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dedicated to helping the less fortunate in our communities by providing free financial services.
“While my parents and I have been saving for college for years, a medical crisis in our family required us to 

tap into our savings to address these medical issues. There was no second guessing. It was the right thing to do.
“This John H. Haake Scholarship will help reduce my student debt while helping me pursue my education-

al dream of becoming a financial planner. I have always been a leader and am looking forward to continuing 
in that role at Mizzou, leading, I hope, to the change I want to be in the world.”

ARI NICHOLE BRADLEY is the daughter of Tamika Bradley and the granddaugh-
ter of Marion Harris, letter carrier at Carrier Square. Ari is a senior at William B. Mur-
rah High School in Jackson, Mississippi where she carries a weighted cumulative grade 
point average of 4.6.

Among her diverse organization and extra-curricular activities, Ari is a member 
of the National Honor Society, National Honor Society Dance Arts Association, and 
APAC Dance Arts Program. She is a member of the speech and debate team, yearbook 
staff, and captain of the varsity cheerleaders. Outside of school she is a member of Just 
Like Me mentoring program peer leader, youth leader at the Greater Pearlie Grove MB 
Church, and section leader in the church choir. She has also danced in the production 
of the Alice in Wonderland ballet performing as the “Queen of Hearts.”

Dr. Heather Green, teacher at Murrah High School has known Ari for four years. “Ms. Bradley is an outstanding 
student in all classes and consistently exhibits preparedness and great leadership ability. I was quite impressed with 
her intellectual curiosity on the very first day of classes. Ms. Bradley participated in several organizations here at 
Murrah where she has had many opportunities to demonstrate her leadership skills academically.

Ari has always been conscientious, transformative, hardworking, and committed to her pursuit of excel-
lence. Ms. Bradley has proven to be a well-rounded young woman and takes on new challenges readily. She is 
a very good conversationalist, very friendly and outgoing and just a down-to-earth young woman with a very 
good foundation.

Ari is self-motivated and a self-starter. She is not one to follow the crowd; rather she prefers to chart her 
own path. Academically, Ari has consistently maintained a stellar grade point average which is a testimony to 
her well-roundedness and work ethic. She has been a joy to have here at Murrah High School.”

Ari is already focused on her career goals. “This scholarship, along with the collective of my educational 
experiences, will give me the platform, resources, and access to progress in my personal, professional, and 
philanthropy development. I am fascinated by the anatomical aspects of dentistry, and plan to pursue a career 
in the field by majoring in biology. I also plan to one day own and operate my own practice in Atlanta, Geor-
gia, and eventually create a nonprofit mentoring program for young, black scientists like myself.

“Through this stipend, I will be able to not only help with optimizing the efficiency of school activities, 
community involvement, and volunteer projects, but also my personal development of foundational skills like 
active research, networking, and building interpersonal relationships. I strive to build these skills as I work 
toward my academic and career goals, and plan to learn how to make lasting connections with the people I 
meet along my path to success.

“I will use my training and education to benefit my community and society by contributing to the public 
good. I will strive to create and enforce new practices that grant opportunities to minorities around me, much 
like a nonprofit organization filled with resources for students and training in my profession. Considering 
that equality serves on the basis of treating everyone the same, I also yearn to advocate for legislation that 
enacts policies of equity in the healthcare system. I desire to lead educated scholars in the Mississippi com-
munity that demand and execute equity in their future practices and businesses as healthcare professionals, 
and as servant leaders of this world.
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“I am self-motivated, driven, and results oriented. I function with excellence and high accountability. I am 
also reflective, empathetic, and resilient. These characteristics strengthen my integrity and character and 
provide a balance that serve as a key differentiator for me among my peers. 

“These characteristics I possess and will develop during my rigorous undergraduate study. I will strength-
en my integrity and character as a student and as an aspiring dentist.”

KENNEDY OLIVIA STEBER is the daughter of Mr. and Mrs. Lenny Steber of 
Dardenne Prairie, Missouri. She is also the granddaughter of retired Sappington letter 
carrier Laura Keim. Kennedy is a senior at Fort Zumwalt West High School where she 
carriers a weighted cumulative grade point average of 4.5.

Kennedy’s academic achievements include Honor Roll 6th–12th grades, National 
Junior Honor Society middle school, and a member of the National Honors Society 
11th and 12th grades. She is an officer in her senior class, a leadership class selectee for 
the 12th grade, a member of the varsity soccer team, and the varsity cheer team.

Outside of school, Kennedy is earning extra money working at the local Country 
Club Carwash. As well as serving as the local pool lifeguard manager for the Turtle 
Creek Subdivision, where she is certified in CPR and rescue breathing. She mentors other lifeguards, coor-
dinates their duties, oversees daily pool operations, communicates with HOA trustees and the pool manage-
ment company, and has even intervened to de-escalate potentially dangerous situations at the pool.

Her boss, Joe Schilligo, has known Kennedy for over three years and has nothing but positive things to say 
about her performance. “She initially was hired as a lifeguard for the Turtle Creek Subdivision. It didn’t take 
long before I noticed Kennedy was one of the most reliable employees. She was punctual and took pride in 
the duties she performed. She volunteered numerous times to fill in for others and was always willing to stay 
late when needed. Because of her attitude and good work ethic, I hired her to work at my office during spring, 
winter breaks and weekends. Kennedy is one of the most dependable workers I have ever hired.”

Outside of school and work life, Kennedy is no stranger to loaning her time and talent to various volunteer 
and service work. She has worked at the St. Louis Area Food Bank. She served as a Salvation Army bell ringer 
and the No Hunger Holiday volunteer group that packages meals for families in need. She has worked at the 
Biomed Community Service Project, which presents young athletes with sport nutritional information and 
has volunteered at the City of O’Fallon Christmas Tree Lighting Ceremony.

Kennedy believes that her academic credentials and her volunteer work has led her to pursue her desire to 
seek a degree in nursing. 

“I have always strived to do my best in school, and I have been planning for my future for some time now. I 
have my heart set on attending Mizzou’s Sinclair School of Nursing in the fall. Ever since I toured the campus 
and spoke with the nursing program staff, I knew this was my career path.”

Kennedy said that she has known since a very young age that she wanted a job helping others. “As a child, 
my brother had very severe asthma and was rushed to the hospital numerous times. My grandfather suffered 
with numerous health issues before his passing, and I watched him struggle for several years. Through these 
experiences I realized that I wanted to help people who could not physically help themselves. It is because of 
this that I decided I wanted to be a nurse, more specifically an ER nurse.

“To achieve my goal of attending college in the fall, I plan to continue working hard through the rest of this 
semester as I look forward to my high school graduation. Over the summer I hope to find a job working with 
kids or within a hospital, because I have really enjoyed the volunteer work I have taken part in. I know that 
getting involved in the community is an essential part of being accepted into the nursing program. I would 
love to volunteer within the hospital near the school campus. It is my hope that with good grades, volunteer 
experience, my work ethic, as well as a dedicated and positive attitude, that I will achieve my goals.”
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West county … By PaM stePney

Greetings sisters and brothers of Branch 343. How’s 
everyone doing? Fine, I hope. Come one come 
all sisters and brothers to the Labor Day parade. 

YESSSSSS there is a Labor Day parade this year. So, 
rally up the family and bring them all down to march 
in the parade. Afterwards come down to the hall for 
good barbecue and cold drinks with your sisters and 
brothers. Be on time Monday, September 5 at 8 a.m. 
sharp. You can gather at the Union Hall at 1600 South 
Broadway, in uniform, and there will be a couple of 
shuttles to take you to the start location to march. 
Check this Mound City Carrier for street location to 
meet. Talk it up in your office. Ask your union sisters 
and brothers to meet you there, so we can walk side by 
side proudly showing off our letter carrier blue. I know 
you want to see me because I haven’t seen you party 
people in three years and it’s Branch 343’s 130th an-
niversary. So, make plans today to spend the day with 
your union family and all the other unions marching 
in the parade. You may even see some of your cowork-
ers from our sister unions joining us. Mike Chenot 
always kids me about my first union, Local 655 gro-
cery store workers. ! 

Hey, all you golfers! Sign up your team today to 
play golf in the Branch 343 MDA Tournament on 
October 9. Here in West County, we hold a 50/50 
raffle to sponsor a hole for MDA. I’m sure you party 
people can do the same and sponsor a hole from your 
office. I challenge each station to sponsor at least one 
hole. Remember, all the money goes to MDA. If you 
want to show off and sponsor more than one, you go, 
sisters and brothers, and show the other stations how 
it’s done. I’m sure West County will have some teams 
golfing: Darryl Vaugh, Phil Winkler, Rickett Oliver 
aka Tiger Hood, Richard Brown, just to name a few. I 
hope to see some of the young carriers coming out to 
play as well.

Moving on! The scanners are still collecting data to 
use for route inspections. I wrote about this a couple of 
months ago and told you to work your route every day 
as though you are being inspected. Stop for a minute 
and do the math. You clock to the street two hours 
after you began tour, and you actually leave the of-
fice four hours after you began tour. You go out to 

deliver your mail which you do in 
four hours. Now your route has 
two or more hours of office time 
depending on your mail volume 
and your street break down has six 
hours. What happened to those two street hours? Did 
you stay in the office casing your DPS for two hours? 
Either way the numbers don’t add up. Start today tak-
ing your DPS to the street. I’m just saying!

Please spend some time with our new CCAs. They 
need our help. Mike Chenot went on vacation and 
put in a hold order that said, “deliver on his return 
date.” Whoever worked the route returned all his 
mail to the sender as though he didn’t live there. His 
bank and credit card statements along with his gas 
and electric bills were all returned. And the worst 
part is, all these creditors are calling him, and he’s 
trying to tell them he still lives there. Additionally, he 
never receives his Local Values or Red Plums weekly. 
This is where the U-person steps in to correct any 
problems on the route when the regulars are off. Tell 
the CCAs if they have any questions about any route 
on the U-person’s string, to please ask them. Remem-
ber never ever throw mail away. Delivery is what we 
do. 

Please get out to vote on August 2. And thank you 
in advance for voting for union-friendly candidates. 
Remember to do your best, leave the rest, don’t stress, 
GOD bless, register to vote, go out and vote, and 
thank you for coming. 
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Brothers and sisters, this is for those 
of you who did not get the memo in 
January. It concerns the leave you 

were able to use to get paid while you were 
off work due to COVID-19. This may come 
as a shock to some of you, but there is no 
more paid leave available to us if you are 
out due to having COVID-19.

If you want to get paid for the time that 
you are off, now you have to use any sick 
leave or annual leave that was given to you 
at the beginning of this year if you didn’t 
roll over any leave from last year.

With that being said, every station has 
been given instructions by the voice over 
the telecom to continue to issue discipline 
for attendance until they are able to get 
a removal in an attempt to fire those 
carriers. Brothers and Sisters, your union 
stewards are very good at what they do, 
but we can’t continue to win attendance 
cases if you are not willing to do your 
part to protect yourself from being issued 
discipline for attendance.

If you need to be off for a reoccurring 
issue for yourself or immediate family 
member, you must get your FMLA papers 
filled out by your doctor in a timely 
manner. If you are dealing with personal 
issues that may keep you from working, 
contact EAP.

The voice has told them not to accept 
any verbal excuses from any carrier for not 
coming to work. Start your paper trail to 
protect your good government job. There 
are a lot of jobs out there that may not re-
quire you to be in attendance on a regular 
basis, but we as your fellow carriers need 
and want you to be at work only if it is just 
to cover your route. Overtime is optional 
for some of you.

Now let’s talk about the dangling carrot. 
Management has and always will seek out 
every opportunity to find a way to screw us 

over as carriers. This may come as a sur-
prise to a lot of you that continue to come to 
work and take no interest in learning more 
about your job. Many of you believe if you 
are not heard and keep your head down, 
they won’t bother you. You are so wrong. 
Management has been dangling that carrot 
in front of us as long as I have been in the 
post office, which has been over 25 years.

We were able to case DPS for years 
when it first came on the scene, then it was 
decided that if we took it to the street it 
would save on office time and that allowed 
them to add more street time to our routes. 
They gave us the option of a one clock 
ring which meant that once you clocked 
in regardless of how much overtime you 
worked that day, you could go home once 
you were finished, and they would pay you 
for the remainder of the day. How do you 
think that worked out, again they added 
time to the routes?

Management allowed us to do a one-
minute lunch for many years, the powers 
that be decided that if we were able to get 
back early to do a one-minute lunch, we 
could do more time on the street. Poof, the 
one-minute lunch is gone.

And now for the biggest bag of carrots 
yet. From December of 2019 to December 
of 2021, management had many of the 
carriers thinking that they had our best in-
terest at heart. They wanted you to believe 
that they were being lax on attendance, 
when you were actually being protected 
by the federal law that was passed during 
COVID-19.

Also, you were given the option of 
going home in seven hours if you were able 
to get done with the increase in the parcel 
and occasionally mail volume, and still get 
paid for the remainder of the day. Where 
have we heard that before? If you think 
they weren’t going to remember that you 

were going home 
early, again the joke 
is on you.

We could talk 
about all the times 
carriers came in and worked off the clock, 
but that is not as important as the carriers 
who worked over 12 hours delivering mail 
and parcels and then going to other units 
in the Postal Service to help clerks do their 
job so that customers sitting at home could 
continue to get as much of their mail and 
parcels without a delay. Thanks for using 
our commitment to the job to add onto 
our routes.

That brings us to what they are calling 
virtual route inspections. Because they now 
believe going above and beyond during the 
pandemic has shown and given them data 
that our routes can be added on to. They 
want to use information they collected 
from tracking us on the scanner during the 
pandemic to add on to our routes. You dirty 
dogs. Even when we think we are working 
for the betterment of the company, the 
company continues to find ways to screw 
us over as carriers. Management is and they 
will always be ungrateful towards carriers 
for the work that we do.

Carriers, there are rules to this game 
that we all must learn. You should always 
work your route as if you are being walked, 
and stop making short cuts, because that 
benefits management more than it benefits 
you. Again, fill out your 3996s to show 
if you’ve needed additional time on your 
route. If they don’t give you one, file a griev-
ance please. If you are not willing to come 
to your union meetings to get the needed 
information to better protect yourself or be-
ing willing to listen to your stewards at the 
stations, management will continue to find 
conniving ways to attack us as carriers.

Until next time from the “U” 

tHe “u”  … By Frank enLow
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Greetings from South County! I hope everyone has survived the heat and found some 
time to enjoy the summer.

I had planned to interview a co-worker for this month’s article, but time got away 
from me. I guess that will happen when working 13-hours a day, every day. I did try to con-
tact the person I was intending to interview, but it was 10 p.m. and he didn’t answer the phone. He must have 
still been working or enjoying a good night’s rest.

Recently heard on the workroom floor: “I don’t want to make $100,000!”
Be safe out there!

soutH county sHort tAKes 
… By Matt gLeiForst

nAlc President Fredric 
rolAndo APPoints neW 

regionAl WorKers’
coMPensAtion AssistAnt 

(rWcA)
NALC President Fredric 

Rolando appointed Saman-
tha Hartwig of Minneapo-
lis, Minn., Branch 9, as an 
RWCA for Regions 3 (Il-
linois), 5 (Missouri, Iowa, 
Nebraska, and Kansas) 
and 7 (Minneapolis, North 
Dakota, South Dakota, 
and Wisconsin) to fill the 
vacancy created when Lar-
issa Parde of Lincoln, Neb., 

Branch 8 was appointed as an RAA for Region 5.
Hartwig joined the Postal Service in 2003. Her 

roles in the union have included shop steward, 
regional food drive coordinator, formal Step A 
representative and OWCP representative. She was 
appointed executive vice president of Branch 9 
in 2018 and elected to the position a short time 
later. In March of 2020, Hartwig became Branch 9 
president when the previous president retired, and 
she was elected to continue as president last year. 
She is a graduate of the University of Minnesota’s 
Minnesota Union Leadership Program and gradu-
ated from the NALC Leadership Academy in 2012.

Samantha Hartwig

Watch for the 2023 Rotating Day 
Calendar in the September MCC
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 9, 2022
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $80 PER PERSON ($320 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, Box Lunches
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $320 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

35th NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

Brian Litteken
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________
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(a) OFFICE tIME
1) Act AM

The actual AM office time used based on clock 
rings input by the assigned carrier

2) AM Asst 
The amount of any AM assistance provided on 
this date based on clock rings input for this route

3) Proj AM
Projected AM office time based on mail volume 
counted by management and credited to the route

4) AM Var
AM variance is the amount of office time over or 
under (-) the proj AM time that was used

5) Act PM
The actual PM office time used based on clock 
rings

6) PM Asst
The amount of PM assistance provided to the 
route

7) Proj PM
Projected PM office time is part of the 33/43-min-
ute fixed office time (FOT)

8) PM Var
PM Variance is the amount of office time over or 
under (-) the proj PM time that was used

9) OEI
Office Efficiency Index

(B) StREEt tIME

10) Act Str
The assigned carrier’s actual street time based on 
clock rings input

11) Str Asst
The amount of street assistance provided to the 
route

12) Proj Str
Projected street time is the base street time for 
the route from the last adjustment of the route

WorKHour WorKloAd rePort HeAdings
13) Str Var

Street variant is the amount of street time over 
or under (-) the proj str time that was used and 
includes assistance

14) SEI
Street Efficiency Index

(C) tOtal tIME

15) Act Total
The actual total time for the route this date based 
on clock rings of the assigned carrier and any as-
sistance credited to the route through clock ring 
entries

16) Proj Total
The projected total time for the route based on 
the total for proj AM, proj PM and proj str times

17) Total Var
Total route variant is the amount of total route 
time over or under (-) the proj total time and 
includes assistance

18) TEI
Total Efficiency Index

(D) VOlUMES

19) Total Cased Ltr 
Total cased letters as recorded by management

20) Total Cased Flt
Total cased flats as recorded by management

21) DPS
DPS piece count as recorded by

22) Seq
Sequenced piece count of non-cased sequenced 
mail as recorded by management

23) PP
Parcel count as recorded by management

24) Total Dlvd Pcs
Total delivered pieces, all types
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JULY 14, 2022

Summary of Branch Action

Highlights

New Members

Recently Retired Members

MSC To pay the branch bills.
MSC That Branch 343 donate a pair of Cardinal 

tickets to be raffled at the Mike David Run 
Ride and Roll for MDA

MSC That Branch 343 purchase GOOD candy to 
hand out to children along the Labor Day 
parade route.

MSC That Branch 343 purchase the usual ¼ page 
ad in the 2022 Labor Day issue of the Labor 
Tribune at a cost of $840.

MSC That Branch 343 pay the entry fee to this 
year’s Labor Day parade whose theme will be 
“Fighting for all Workers” at the cost of $275.

MSC That Branch 343 provide GOOD refreshments 
at the Union Hall after the Labor Day parade 
for those members and families who partici-
pated in the parade.

Mohemmed Al-Husseiny ......Town & Country .........7/2/2022
Kyle Baker ...............................Creve Coeur .................7/2/2022
Kayla Bruce .............................Ferguson ......................6/18/2022
Joshua Daly .............................Coyle.............................6/10/2022
Christopher Evans ..................Carrier Square .............6/3/2022
Danielle Gordon .....................Town & Country .........6/24/2022
Scotty Harlen ..........................South County ..............6/3/2022
Brooke Kasal ...........................Arnold ..........................7/2/2022
Mary McDonald .....................Gaffney.........................6/18/2022
Destiny McGinnist .................Maryville Gardens ......6/3/2022
Casey Orf ................................Washington .................7/2/2022
Trevon Ruffin .........................Creve Coeur .................6/18/2022
Bernard Smith Jr ....................Carrier Square .............7/2/2022
David Tanksley .......................Veto Reid ......................7/2/2022
Darius Tartt ............................Jennings .......................6/18/2022
Kaylei Thompson ...................Gravois .........................6/10/2022
Yolanda Tomlin-Taylor ..........Jennings .......................6/18/2022
Jakeshion Winters ..................Clayton .........................6/3/2022
Dawna Wynn ..........................Arnold ..........................6/24/2022

Johnnie Matchem ...................Chouteau ......................5/31/2022The meeting was called to order at 7:38 p.m. The 
invocation and pledge of allegiance were led by Pam 
Stepney and the minutes were read and accepted. 

NBA’s Report, No report
Legislative Report, Mike Weir: Mike reported that H.R. 3287 and S. 1663, the United States Postal Service 

Shipping Equity Act is before the House. This bill authorizes the mailing of alcoholic beverages which, if 
passed would generate more revenue for the Postal Service. 

Retirees Report, Tom Schulte: Tom sent greetings from the retirees and thanked NBA Dave Teegarden for 
providing lunch at the last meeting.

Labor Council Report, Steven Powers: Steven reported that the Labor Council is updating the list of labor 
friendly candidates who need our support in the upcoming elections. 

MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reported that members in the HBP will not incur out of pocket 

expenses when using Labcorp or Quest Diagnostic for testing. This information can be found on page 35 of 
the health plan book. 

Mound City Carrier Report, Tom Schulte: Tom reported that the deadline for the August issue is Monday, 
July 18, 2022. Tom thanked Mike Weir for taking pictures at the Ole Timers Day which were featured in the 
July centerfold.

Haake Scholarship Report, Pam Stepney: No Report
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Safety and Health Report, Richard Thurman: No Report
OWCP Report, Barry Linan: Barry reminded carriers that when injured, you have the right to see your 

own doctor or be seen at an ER. You do not have to be seen at Concentra.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike reminded members that elections have consequenc-

es and that members should make sure they are registered and ready to vote. 
Executive Vice President/Treasurer Report, Brian Litteken: No Report
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for June. Marvin re-

ported that the Labor Day parade is scheduled for Monday, September 5. Marvin stressed that participation is 
needed from the membership and all members should plan to attend. BBQ and refreshments will be served at 
the hall after the parade. 

President’s Comments, John McLaughlin: John reported that the NALC is one of the only unions still 
receiving contractual COLAs. Because a carrier was bitten by a dog recently, President McLaughlin reminded 
carriers that management does not decide what is safe, the carrier decides. If you experience an unsafe situa-
tion while delivering mail, report it to your supervisor.

Respectfully Submitted, 
Tina M Hunt, Recording Secretary 

Branch Meeting Attendance Prizes
Cardinals vs Colorado Rockies Tue, Aug 16, 6:45 p.m. Richard Schallert Jr., Des Peres1. 
Cardinals vs Colorado Rockies Wed, Aug 17, 6:45 p.m. Nate Markovich, Southwest2. 
Sweeney Todd, The Muny Tue, July 19, 8:15 p.m. Anna Barbee, Southwest3. 
Legally Blonde, The Muny Tue, July 26, 8:15 p.m. Barry Linan, Retired4. 
The Color Purple, The Muny Tue, Aug 9, 8:15 p.m. Yolanda Jones, Maryville Garden5. 
Joseph and the A T Dreamcoat, The Muny Tue, Aug 16, 8:15 p.m. V.P. Marvin Booker6. 

 $11  Lucretia Wade - Fenton

NalC CONVENtION 
INFORMatION

The Branch 343 office will 
be fully staffed the week of 

August 8 through 12.

Office hours are 8 a.m. to 
5 p.m. Monday through 

Friday.

Office will be closed 
Saturday, August 13.
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On Saturday, July 16, the St. Louis 
County Democratic Central Com-
mittee held its annual gala at Liuna 

Hall in Sunset Hills. The nearly sold-out 
event included eight legislative activists 
from Branch 343. We had an opportunity 
to mingle with several of the candidates 
for county and state office. I was struck by 
the upbeat mood that pervaded individual 
conversations and the speeches from the 
podium. Even though candidates were 
there who were vying against each other 
in the primary, I heard no voices raised 
in heated discussions. We may disagree 
on how to handle specific issues and/
or who is best capable of doing so; but 
we are united in our love of country. 
And, ultimately, we are committed 
to support each other in the effort to 
save our democracy from extremists’ 
efforts to undermine it. 

There are so many challenges facing us 
today, it can be overwhelming. And there 
is so much bogus information circulat-
ing out there regarding these challenges, 
that it is difficult to know what to believe. 
The Republicans, and their extremist 
friends, are not focused on solutions to 
problems; but, instead, they are engaged 
in exploiting issues by distorting the facts 
to return to power in Washington, D.C, 
and to retain or extend their control at the 
state level. Nonetheless, despite all the 
noise coming from right-wing sources, 
Biden’s policies have little to do with our 
inflation woes. Inflation is a worldwide 
phenomenon; and, like so many of our 
current issues, it is a consequence of 
the COVID-19 pandemic. Still, it is an 
extremely serious problem affecting all 
our lives. Fortunately, we have retained 
COLA raises to counter some of the 

pain, but most people do not have that 
outlet. When the pandemic hit us, it 
caused our economy to crash. Unemploy-
ment skyrocketed, businesses shut down, 
the service industry was decimated and 
hundreds of thousands of people lost their 
lives. Biden’s policies brought the economy 
roaring back to life; and, in conjunction 
with the ready availability of vaccines and 
government directives on masking and 
distancing, eased the threat of the coro-
navirus. As a result, demand for goods 
and services also resurfaced dramatically. 
But businesses had no inventory, few 
employees and, therefore, had difficulty 
ramping back up. The loss of 80,000 
truckers a few years ago exacerbated 
the supply chain issues, contributing to 
the rising costs of goods and services. 
Similarly, oil companies had cut back on 
production due to a lack of demand for 
gas during the pandemic. That plus Rus-
sia’s war on Ukraine have contributed to 
the increases at the pump.

Some argue that the Democrats have 
not done enough over the past one- and 
one-half years to address our issues. 
The fact is the Republicans have made 
it their mission to obstruct the Demo-
crat’s agenda, while offering no viable 
alternatives to help average citizens. 
They have actively worked against us by 
confirming three partisan hacks to the 
Supreme Court. Working with two other 
right-wing extremists on the Court, they 
have undermined established law and 
precedent; essentially ruled that the EPA 
has no jurisdiction over the environment 
at a time when climate change is accelerat-
ing and significantly impacting our lives; 
overturned commonsense gun restrictions 
in New York as gun violence is increasing 

throughout our country, killing adults 
and children alike; and have accepted a 
case on voting rights for the fall session 
which could very well make our votes 
meaningless in many states. Additionally, 
many Republicans have either embraced 
Trump’s big lie about the election being 
stolen, or they are complicit in their 
silence despite knowing it did not hap-
pen. I, for one, have my fingers crossed 
that the January 6th Committee which 
is investigating the insurrection will 
provide enough evidence for the DOJ to 
bring charges against all involved parties. 
Personally, having watched all the public 
hearings, I believe they already have.

ALL ELECTIONS HAVE CONSE-
QUENCES! We learned that the hard 
way in 2016, and we are still paying 
the price for that miscalculation even 
today. Our job as citizens is to ignore the 
extremists’ misinformation and disinfor-
mation that clog up our airways. We must 
concentrate on electing more candidates 
who will address the pressing issues that 
we face today rather than those who 
deny their existence, ignore their impact 
on our lives and instead focus solely 
on raising dark money to ensure their 
reelection. Traditionally, the mid-terms 
have low voter turnout. We must change 
that dynamic. Encourage family, friends, 
neighbors, and co-workers to show up to 
the polls in huge numbers. Let us raise 
our voices to drown out the bluster of 
extremism; to counter the rhetoric of 
hate; to override the philosophy of us 
against them; to return sanity to our 
political discussions; and to restore the 
values and ideals that are the bedrock of 
our democracy. There is no better time 
than the present!

… By Mike weir
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Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHHH

FRED SCHAEFERHHHHH

ART BUCKHHH

DAN BRAUCHLEHH

CATHERINE CIARAMITAROHH 
JOE FITZJARRELLHH

NICK GRILLOHH

TONY JASPERHH

LAWRENCE McHAYNES JR.HH

NICKI L. PRADOHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEVE CREELYH

ROBERT EVERSH

GUS FRANKH

JOHN HAAKEH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BARRY LINANH

BILL LISTERH

JOHN McLAUGHLINH

KEN MEYERH

STEVEN POWERSH

LYNN RAY PRATTH

IN MEMORY OF JOSEPH P. REGANH

JIM ROBERTSH

THERESA ROBERTSH

TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

JAMES TATEH

DAVID  TEEGARDENH

DEAN WERNERH

PlEaSE BE aDVISED IN REGaRDS tO aNy aRtIClE SOlICItING CONtRIBUtIONS 
tO thE lEttER CaRRIER FUND OR OUR OWN POlItICal aCtION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

FRANK ENLOW
SAM GOODMAN

JOHN KONOPKA
EVELYN PARK

GARY ROBERTSON

Pam Stepney, Mike Weir, with St. Louis County District 4 
Councilwomen Shalonda Webb along with Frank Enlow 
and Sandy Theisman

Sandy Theisman, Mike Weir with Keynote Speaker and 
Political Activist J. P. Johnson along with Frank Enlow and 
Pam Stepney
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
David Teegarden — (314) 985-8040

RAA Charles Sexton  RAA Larissa Parde

Deadline for articles for 
the SEPTEMBER issue is

AUGUST 15, 2022
H H H

REGUL AR BR ANCH MEETING
THURSDAY, AUGUST 18, 2022

7:30 pm
H H H

SHOP STEWARDS MEETING
THURSDAY, SEPT. 1, 2022

7:30 PM
The Letter Carriers Building

1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow La’Tecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown Jerry Cantrell
Andre Perkins Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


