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President’s Article

N

… By John McLaughlin

           He Chooses Not to Run

ational Convention: At our recent National Convention in Chicago, we
learned that current National President Fredric Rolando will not be running
for another term. Fred has been our national president since 2009 and has presided over six national conventions. It feels like Fred has been president much longer than this. I suspected that once the legislation repealing the pre-funding issue
was resolved, he may retire. He spent his entire time as president trying to repeal it.
With the repeal of this pre-funding, the NALC can approach negotiations without
the burden of management’s lame assertions that the Postal Service is broke and is
going out of business. I wish him good health and a happy retirement.
Mandated Overtime: At the convention, there were a number of proposals addressing the nationwide
problem of mandated overtime. One proposal was to allow carriers an exemption from being mandated
if they needed to tend to “family needs.” While well intended, it was not approved because of the inherent problem of defining “family needs.” The position of our union has been, and will be in future
contract negotiations, to eliminate mandated overtime across the board. Another proposal that got a bit
more traction was to exempt carriers with more than 30 years of service in the post office from being
mandated. One delegate stood up and addressed the pink elephant in the room which is staffing. Our
present contract was not negotiated with a pandemic and “the great resignation” in mind. The staffing
issue is a problem because potential postal employees can go elsewhere and receive a comparable wage
package without working 10-12 hours six days a week all rapped in a toxic work environment.
MCC Awards: Our Mound City Carrier received four awards for 2018-2020 and another six awards for
2020-2022. This is a testament to the superb job of the staff and that of Managing Editor Tom Schulte.
None of this would be possible without our publisher, Creative Litho Inc., and in particular Larry, Pam,
and Jason Kratz. A special nod to scribes Stephen
Powers and our own Vice President Marvin Booker
for their award-winning articles. The Union Hall
receives many publications from other branches
and, although I may be somewhat biased, our
paper is as good as any. The praise and accolades
Tom gets from the staff of other branch papers at
the convention are in some ways more meaningful
than the awards themselves. I don’t know if our
members truly appreciate how good of a paper we
put out. I find myself taking phone calls at the hall
and directing the member to a recent issue of the
MCC that addresses their very issue.
TIAREAP (Route Inspections): I attended
the new route inspection workshop not once but
twice. While I had my reservations about this new
process, I do not have any reservations with the
union people in place to implement it. Region 5
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Below Blake are the (REAT) Route Evaluation And Adjustment Teams, Stephen Powers from Fenton, and
Jeremy Roberts out of St. Charles Branch 984. I finally met with both Blake and Jeremy and came away
very pleased and assured they will defend the carriers’ interest every step along the process. I did learn
that while a carrier’s office time will be evaluated the same way as it always has been done, there will be
no manual “piece count” of the mail. Mail volume will be counted linearly (i.e., 2.25 feet letters). Because
of this, carriers being inspected in this process should check their mail volumes off the work hour/workload to verify the accuracy prior to being inspected. The process is very f luid right now and the stations
being inspected change day to day. But as of right now, the only station in Branch 343 scheduled to be
inspected is Sappington.
National Business Agent: As many of you may or may not know, National Business Agent Mike Birkett
retired at the end of last year. In his place, President Fred Rolando appointed RAA Dave Teegarden to replace him until an election could be held for that position at the National Convention. Dave ran unopposed
and won the position by acclamation. Congratulations, Dave, you will no doubt be great for the region.
Labor Day Parade: We are finally going to have a
Labor Day parade again. If this issue arrives to you
before the parade, I ask each and every member to
please attend and bring your family. As usual, we
will have food and refreshments after the parade.
We are near the front of the parade this year. The
parade begins at 9 a.m., so don’t be late.
Until next month, do your job safely and accurately. Show up to your union meeting. You might
learn something. We don’t write the rules; we just
have to play the game. Sláinte.

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Sept 5

Labor Day Parade (see ad)

Sept 7

Retiree Meeting

Sept 8

Regular Branch Meeting

Oct 5

Retiree Picnic, Creve Coeur Park (see ad)

Oct 6

Shop Stewards Meeting

Oct 8

Shop Stewards Banquet (see ad)

Oct 9

Br. 343 NALC Golf Tournament for
MDA (see ad)

Oct 10

Columbus Day Holiday

Oct 13

Regular Branch Meeting
Sept ember 2022/MCC
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Executive Vice President

… By Brian Litteken

Resolutions and Amendments at the National Convention

A

national convention is held every two years. The convention
is the supreme governing body of the union. The elected
delegates of all branches vote on proposed amendments to
the constitution of the NALC, the constitution for the Government of Subordinate and Federal Branches, constitution for the
Government of State Associations, constitution of the Mutual Benefit Association, and constitution of Letter Carriers Health Benefit
Plan. In addition to considering amendments, delegates vote on
proposed resolutions which set national policy for the union.
Any branch or state association may, at any time, forward to
the national secretary-treasurer resolutions for consideration.
President Fredric V. Rolando appointed committees to consider
all resolutions. The committees, after extensive research, report
their findings to the NALC executive council. The executive
council then provides their recommendation for consideration by
the delegates at the National Convention. The delegates vote for
or against the recommendations of the executive council. Also,
during the biennial convention, NALC branches or state associations may submit resolutions to be considered by convention
delegates for potential adoption. Resolutions that are approved by
the convention body are then used by the NALC on negotiations
with the Postal Service on future National Agreements.
Proposed amendments to the constitution of the NALC,
the constitution for the Government of Subordinate and Federal
Branches, and constitution for the Government of State Associations may be presented in writing by any member of a branch or
by any member of the executive council. Proposed amendments
are forwarded to the executive council. Proposed amendments to
the constitution of the Mutual Benefit Association and constitution of Letter Carriers Health Benefit Plan are forwarded to the
board of trustees. The executive council or board of trustees
then provides their recommendation for consideration by the
delegates at the National Convention. The delegates vote for or
against the recommendations of the executive council or board
of trustees.
The following are some of the resolutions approved by the
delegates:
• The national officers of the NALC negotiate with the Postal
Service to address the widespread staffing issues within the
USPS. The national officers of the NALC negotiate with the
Postal Service to streamline and accelerate the hiring process
for new city carrier assistant employees.
• A second work assignment OT list be added to Article 8.5.A
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•
•
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•

•

•

•

of the National Agreement for carrier
technicians, that allows them the choice
to work OT only on the route that
they’re assigned to do that day.
NALC negotiate with the USPS two weeks of additional
leave to address the additional physical demands placed on
the letter carrier workforce due to automation.
NALC negotiate with the USPS to change the ELM and any
other relevant contractual language to add grandchildren to
the definition of a family member.
The national union immediately negotiate with the USPS
to add Juneteenth as an additional holiday to be included in
Article 11 of the National Agreement as an observed holiday
as the 11th holiday.
The national officers/negotiators create language that allows for Article 8 to include language that creates two new
overtime categories:
 Overtime on each of the five scheduled workdays for a
letter carrier but not on the N/S days of the carrier, on any
assignment in the office, station, or zone depending on
overtime equitability language in the local, and,
 Overtime only on the N/S day for the carrier but not on
any other day.
The national parties include language in Article 8 referencing provisions in Article 30 that may allow for the local
parties to create such overtime categories and other language much like the Article 11 language regarding holiday
scheduling.
The NALC negotiate with the USPS to have letter carriers sell
their remaining balance of annual leave back to the USPS the
same way as USPS management is allowed to sell back annual
leave for a lump sum check at the end of the year.
Article 16.7 of the National Agreement be changed as
follows: An employee may be immediately placed on an offduty status administrative leave (with pay and benefits) by
the employer, but and remain on the rolls where the allegation involves intoxication (use of drugs or alcohol), pilferage,
or failure to observe safety rules and regulations or in cases
where retaining the employee on duty may result in damage to U.S. Postal Service property, loss of mail or funds, or
where the employee may be injurious to self or others. The
employee shall remain on the rolls (with pay and benefits)
until the disposition of the case has been had.
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Vice President Financial S ecretary
… By Marvin Booker

F

Convention Thoughts and the Reality of Our Future

irst, I would like to thank the membership for giving me the opportunity to represent Branch 343 at
the NALC 72nd Biennial Convention in Chicago,
Illinois.
The convention convened with NALC President
Fredric Rolando walking the 4,300-plus delegates
through the unprecedented circumstances of the last
four years and outlined the present and future challenges that loom for letter carriers. President Rolando
said that letter carriers cannot rest on their laurels
despite our legislative victories, because they face
ongoing challenges, including the midterm elections
and the 2023 round of collective bargaining.
President Rolando reiterated the need for every
letter carrier to donate to the Letter Carrier Political
Fund (LCPF).
The Letter Carrier Political Fund (LCPF) is the
fund that our union created to educate our members
on how the political machine impacts letter carriers as well as to lobby politicians to support letter
carriers’ issues. There is absolutely no reason every
single member is not donating a couple of dollars a
pay period to this fund. It is our fund, used to help
maintain our benefits and secure our jobs.
The convention was very informative with the
many speakers and workshops. In my opinion,
the best speakers were Congressman Hakeem Jeffries, D-NY, and United Mine Workers of America
(UMWA) President Cecil Roberts.
Jeffries told the crowd that it was time to put
people over politics in this country. He continued
by saying that the country is in a difficult moment
— while they are fighting for the people and the
interest, others are fighting for the privileged few
and special interests. He closed by saying, “As long
as people continue to stick together, to stand up and
show up and speak up, at the end of the day, the
people will always prevail.”
Roberts electrified the delegates with a rousing
speech. Roberts praised NALC for its early monetary
support of striking miners in Alabama. He said,

“Solidarity is not just a word; it’s not
just a verse in a song.” He pointed
to the uncommon successes his union has achieved in
Congress through activism and protest. Roberts said,
“The labor movement is one, and we are everywhere.”
Attending the always popular city delivery and
contract administration unit workshops left me
somewhat disappointed. The city delivery workshop
which provides updates and information on numerous
city delivery topics, appeared to focus primarily on
TIAREAP, the new joint route adjustment process.
There was no real discussion about management’s
abusive nature towards the employees and the daily
harassment that carriers encounter on the workroom
floor. CCAs are being abused, forced to work hours
that at times are inhumane. The added work that is
being forced on letter carriers who wish not to work
overtime, is due to management’s failure to properly
staff the operation which they oversee. Letter carriers
are being treated like criminals through the use of
GPS. You stop for five minutes to catch your breath,
and the postmaster’s hair catches fire.
The contract administration unit workshop which
provides updates and information on relevant national-level settlements and arbitration awards, reported
that despite those settlements and awards management
continues to violate some of those same issues. It is a
merry-go-round that never stops. There must be something done to change the narrative on these repeated
abuses by management. Continuing to file grievances
on the same issues that have been resolved by the parties at the national level is costly and redundant.
As for the reality of our future. The history of the
Postal Service teaches us that management is not going
to stop violating the National Agreement. They are
going to continue to make us grind for everything
we get. Therefore, we need three things to succeed:
Carriers to be engaged and involved; Carriers to stick
together and stand up for each other; and we must
maintain solidarity and commitment.
Until next time be safe and be professional.
Sept ember 2022/MCC
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R ecording S ecretary

H

… By Tina Hunt

ello from the recording secretary’s desk. There is so
much going on at the post office, I don’t know where
to start! Remember when they told us overtime was
going away? The answer to the overtime problem was the
CCA. Management told us each station and branch would
be flooded with help. These new employees were going
to be hired to cover all the open routes during vacation
times and help with auxiliary assistance. It was a great
idea, until it wasn’t. While yes, the union did agree to hiring CCAs, the Postal Service took what could have been a
promising program and turned it into something unrecognizable from what it was supposed to be. The service
hired new letter carriers and forgot to tell them about the
“two-year mandatory overtime” rule. They forgot to tell
them how they may have to work 14 days in a row without a day off. Management left out the part where there
would not be any easing into the job. There would be
12-hour days whether your body could take it or not. To
those CCAs who hang in there until the end, I salute you,
it’s not easy. To those who choose to leave early (South
County is down to one CCA) I can’t say that I blame you.
And the post office wonders why they can’t keep CCAs.
Now I know all you old timers are saying, “When I was
a sub …” Well, I was a sub too and I can honestly say, this
is a whole different ball game.
Speaking of mandatory overtime and 12-hour days,
most regular carriers are being treated like CCAs. Here
are a few points to keep in mind:
• Article 8.5.D If the voluntary “Overtime Desired”
list does not provide sufficient qualified people,
qualified full-time regular employees not on the
list may be required to work overtime on a rotating basis with the first opportunity assigned to the
junior employee.
• There should be a list. Management should be
keeping track of who is drafted, in order of juniority, and start with the next carrier when the need
to draft arises again. This provision alleviates the
problem of the same carrier always being drafted.
• Article 8.5.G Full-time employees not on the
“overtime desired” list may be required to work
overtime only if all available employees on the
“overtime desired” list have worked up to 12 hours
in a day or 60 hours in a service week.
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Each carrier on the overtime desired list must be “maxed” at 12 hours
before management can draft a nonovertime carrier to work overtime.
Stewards, check this daily. If the list
is not maxed and non-ODL are being drafted, a grievance
needs to be filed.
Article 8.5 G goes on in part to say:
• Maximum Hours—60 hour limit. National arbitrator Mittenthal ruled that the 12-hour and 60-hour
limits are absolutes — a full-time employee may
neither volunteer nor be required to work beyond
those limits. This rule applies to all full-time employees on the ODL or work assignment list except
during the penalty overtime exclusion period
(December). For CCAs, the limit is 12 hours in a
day, with no weekly maximum.
Please, read that again very carefully. I can’t tell you
what to do, but do you see it? We all know this provision
is being violated daily. So, what happens if a carrier works
over 12 hours in a day and or 60 hours in a week?
• Article 8.5.G Violations During a Service Week.
The remedy of 50% of the base hourly straight-time
rate provided in the memorandum above applies
for each hour worked in excess of 12 on a service
day by a full-time employee. The remedy of 50% of
the base hourly straight-time rate also applies for
each hour worked by a full-time employee in excess
of the 60 during the same service week. (Excluding
December)
If you have worked over 12 hours in a day and/or over
60 hours in a week, let your steward know. The only way
for the extra 50% to be paid is by filing a grievance. The
system does not automatically pay the extra. Stewards,
you should be asking for an overtime alert report every
Saturday and filing 12/60 grievances at the end of each
week. If you need help with this type of grievance, call
me or call the Hall for assistance. We should be getting
everything we are owed!
I hope to see everyone on the second Thursday of the
month, 7:30 p.m. at the Hall for the regular branch meeting. Remember, to be eligible to be a delegate to a national
convention, a member must be credited for 16 meetings.
The counting starts now!
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Branch 343 Golf Tournament
WE NEED YOU!

for

MDA —

Sunday, October 9

W

e need your help, please. Are you able to give an hour or two of your time? Volunteers are needed to
refill coolers with drinks for the golfers, collect greenie bets, and pass out prizes. Lunch, snacks, and
drinks will be provided. Volunteer times start at 8 a.m., but anytime you can join us is fine. If you can
help, please contact me at the Union Hall or South County Station.
We are also in need of attendance prizes. Would you like to donate a gift certificate, bottle of wine, or
that Christmas present you never opened from last year? A wonderful golf tournament tradition of Branch
343 is to give every golfer an attendance prize. To help cut down on overhead and be able to donate more to
MDA, we need your donations. Prizes can be dropped off at the hall or a committee member can pick it up
from you. Call me at the Union Hall or South County Station.
Is your station planning on sponsoring a hole or two at this year’s tournament? Hole sponsorships cost
$100, and the name of your station will be prominently displayed at your sponsored hole. It would be nice to
see at least one hole sponsorship from each station in support of MDA. Hole sponsorship money can be sent
to the Union Hall or contact EVP Brian Litteken.
Can you and three of your friends come out and play golf? We still have openings for teams in this year’s
tournament. You don’t need to be good; you just need to want to have fun. Teams who play will enjoy 18
holes of golf, free beer, soda and water, an attendance prize, lunch and snacks, and the enjoyment of seeing
old friends. A registration form can be found in this
issue of the MCC or contact Mike Weir for more
information. Imagine If You Will: Remember the old
days.
I look forward to hearing from you!

Sept ember 2022/MCC
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Health Benefits Plan/OWCP … Barry Linan

S

eptember 2022 greetings to all of the brothers
and sisters of NALC Branch 343. I hope everyone has a safe and enjoyable Labor Day holiday
with their family. Letter carriers are “essential
workers” and you earned it! I’ll see some of you
marching in the Labor Day parade and then head
back to the Union Hall for BBQ lunch.
HBP News: The FEHB Open Season for 2023
has been announced as beginning on Monday,
November 14, and running thru Monday, December 12. You can sign up for a new plan during open
season or change from your current plan. Active
carriers can join the plan online at www.liteblue.
usps.gov or by phone at 1-877-477-3273. Retirees
sign up thru OPM online at www.retireefehb.opm.
gov or can call 1-800-332-9798. You can also sign
up for dental and/or vision plans thru the FEDVIP
program during open season at www.BENEFEDS.
com.
Please consider the NALC HBP when choosing your health care provider for your family.
The NALC HBP uses a nationwide PPO provider
network thru Cigna. You can also use any nonPPO provider, but at additional cost. The NALC
HBP is the only FEHB plan that is union owned,
union administered, and uses all union employees.
Consider that when making your choices. We have
very competitive premium rates and offer three
tiers of coverage if you are on a tight budget. Visit
our website at www.nalchbp.org for more information or to search for PPO providers in the “Cigna
Healthcare OAP Provider Directory.”
OWCP News: Back to the basics part 4. Last
month, I noted that when you return to work with
medical restrictions, management is required to issue you a Form 2499 “Offer of Modified Assignment” (limited duty job offer) and provide limited
duty work for you per those medical restrictions.
JCAM pages 21-4,5,6 reference the federal regulations that apply for on-job-injuries and “limited
duty” assignments. Management’s own procedures
are notated in their own ELM section 540. ELM
546.14 Disability Partially Overcome, specifically
addresses management’s obligations in making
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limited duty assignments. Per
ELM 546.142 Obligation, “The
Postal Service must make every effort toward assigning the
employee to limited duty consistent with the employee’s medically defined work
limitation tolerance. In assigning such limited
duty, the Postal Service should minimize any
adverse or disruptive impact on the employee.”
Following that language is a “pecking order” that
must be followed by management in making the
limited duty assignment. Providing work within
limitations, in craft, during your regular hours of
work, and at your work location constitutes their
first priority. Work outside of craft can be assigned
next, followed by work outside regular hours, and
finally the last priority is to provide work at another work location. Logically, management should
begin by assigning work on the employee’s own
bid assignment. ELM 545.31 b. Control Office or
Control Point Responsibility notes, “If no specific
alternative position is necessary, the control office (HRM) or control point (Supervisor) should
advise the employee of any change the agency can
make to the employee’s permanent assignment to
accommodate the employee’s limitations due to
the injury.”
The Form 2499 “Job Offer” must specify the
duties being offered and list the physical requirements of those duties. You should make sure the
offered duties do not exceed your medical restrictions. If they do, that job offer is improper, and
you should “refuse” the assignment, listing the
duties that exceed your restrictions in the space
provided. If the duties are within medical restrictions, but the assignment improperly changes your
work hours or work location, you “accept under
protest” and list the reasons in the space provided.
You then immediately request your steward and
file a grievance to address the issue. If the job
offer properly provides duties within restrictions,
regular hours, and work location you can “accept.”
Make sure you keep copies of all forms and medical documents for your records!
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Region 5 NBA Report

… David A. Teegarden

uly started out just like June ended. We attended
a Branch 343 retiree luncheon and provided
smoked brisket, ham, and sides for the attendees.
I also conducted steward training for Branch 343
for grieving discipline, researching, negotiating,
and processing discipline grievances. After that the
month really took a turn for the worse for me on a
personal note as you will read below.
Cost of Living Adjustments: The projected
COLA stood at $2,517 annually in July following the
release of the June 2022 consumer price index. This
amounts to $1.21 per hour. The projected COLA
will be finalized after the release of the July CPI and
will be payable the second full pay period following
the release of the July 2022 index. Retirees’ 2023
COLAs are currently projected at 9% as of July 2022
and the 2023 FECA COLA is projected at 6.8%.
2022 December Exclusionary Period: The December penalty exclusionary period for 2022 will begin
pay period 26-22 week 1 (December 3, 2022) and end
pay period 01-23 week 2 (December 30, 2022)
The remainder of my report this month will be
dedicated to my brother Frank Ferro. I call him
brother because we were not only union brothers but considered each other family. Many of
you know that on July 19 Kansas City. Missouri,
Branch 30 letter carrier and trustee Frank Ferro
collapsed on his route. At the time this happened
I was on vacation in Canada and had spotty Wi-Fi
at best. Not much was initially known about the
cause of the incident. I learned later in the week
that Frank had suffered a massive heart attack and
that he had not regained consciousness and was
being kept alive on a ventilator. The results of an
MRI performed on his brain brought more bad
news of serious and permanent damage. His family decided to take him off the ventilator on July
24 and Frank passed shortly after. I am thankful
that I was able to visit him on the afternoon of July
23. Frank and I “grew-up” in the union together.
Both working as carriers and stewards at the James
Crews Station for nearly 20 years.
When I became an arbitration advocate, Frank
offered to be my technical assistant (TA) for my

early cases. I can say without a
doubt that Frank was by far the
best TA I have ever had in my
tenure as an advocate. He could
read and remember a case file,
anticipate my questions in cross examination and
find the corresponding page in the case file related
to my question before I could get the entire question
out. He had a way of calming the grievant down and
assuring them that they were in good hands and
that we would do everything we could to help them.
In the early days we often played “good cop, bad
cop” with managers in the station. Even though
we hadn’t discussed who was good or bad cop he
instinctively knew how to play it. He was a great
negotiator, sometimes by strong arming management sometimes by appealing to their sense of
fairness but all geared toward making sure letter
carriers in our station were taken care of.
Frank always pushed me to be better than I
thought I could be. He saw something in me that
he felt I was meant for a higher calling in the
union. He believed in me and wanted more for
me because he knew I could help more members
in another position. His unwavering belief in me
inspired me to push my own limits, keep learning
and getting new experience.
This region and Branch 30, Kansas City, Missouri, have lost a strong union activist and I a great
friend, who will be dearly missed. I will miss his
stories, wry smile, compassion, the way he helped
others, our fishing trips, and our friendship. Rest
easy, my friend, your work here is done and I’m
sure you are helping someone who needs it now.
When the time comes, I’ll meet you down at the
dock. Make sure the boat is ready to go.
I’m sure some of you are wondering why I included COLA and the exclusionary period in this
report. Frank was always curious about those two
items, and I think it fitting that I included them in
this report for his sake.
Thank you all for allowing me this privilege of
writing about my good friend and fellow union
activist Frank Ferro.

J
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from the

Managing Editor
… By Tom Schulte

W

National Conventions Reminds You of
the Importance of Solidarity

e’ve just returned from the 72nd NALC National
Convention in Chicago, Illinois, and to put it
mildly … we had a blast. This was my 15th national convention and it’s an event that every letter carrier should experience at least once in his or her career.
Nothing compares to the excitement of meeting with
5,000 other letter carriers from throughout the country, getting reacquainted with old friends, reminiscing
about former and current events, and enjoying the revelry of the Welcoming Party where food and drink give
you a flavor of the cuisine and hospitality of the host
city. Say what you will, Chicago is a great town to visit.
The purpose of the convention is much more than a
social gathering. The duly elected delegates are charged
with a variety of duties, which include, but are not limited to, setting the union’s agenda and policies for the
next two years. The delegates have the power to amend
the constitution regarding the governance and functioning of the union, as well as nominate candidates for
the national officers, trustees, regional business agents
and executive council.
In addition, the delegates have the authority to debate
and vote on a variety of resolutions submitted by state
associations and branches on a wide range of issues
regarding our objectives and positions in next year’s
collective bargaining negotiations. These are serious
issues affecting every union member and their families
throughout the country.
This is the time to scrutinize the actions of the Postal
Regulatory Commission, the Department of Labor, and
the USPS Board of Governors. This is the time to see
who our friends are in the labor movement and who has
the best interests of the Postal Service at heart.
The recent actions of Postmaster DeJoy were discussed and his 10-year plan for the USPS. We agree
that for the Postal Service to survive it is essential to
have clear goals and objectives to be reached. While
we disagree with some of DeJoy’s objectives, there
were worthy proposals that the NALC could agree
with regarding his Delivering for America (DFA) plan.
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The DFA report outlined the Postal
Service’s future growth strategy, plans to reorganize
its managerial structure, and modernize its delivery,
processing, and transportation network via massive
infrastructure investments. This report also identified
legislative, regulatory and policy changes needed to
strengthen the Postal Service in the future. These objectives are long overdue.
During the week, both before and after the General
Session, there were several workshops that accorded the
delegates the opportunity to attend and be informed on
a number of topics. They included: Effective communication in branch publications, OWCP workshops, safety
and health, the new TIAREAP route evaluation program, legislative and political organizing and FLMA.
Many of the workshops were repeated at different times
in order for all delegates to attend as many workshops
as possible.
A great deal of time was spent on the 50th Anniversary of the 1970 Postal Strike and a new three-part documentary was presented to the membership. That video
titled “Revolt of the Good Guys,” which can be viewed
on YouTube, tells the compelling story of the actions of
a few locals in New York who decided that they had no
other choice but to strike for better wages, benefits, and
the right to collective bargaining, because of the inaction of Congress. Their wildcat strike initiated a rolling
wave of strikes across this country and led to the establishment of the United States Postal Service in 1970. I
urge every member to please go on YouTube and watch
this video. You don’t know where you’re going until you
know where you came from!
To the membership I would like to say; get more involved with this local. Become a shop steward or alternate in your station. Take part in the various events that
take place throughout the year. Volunteer your time to
the branch. Get yourself known. Run for delegate to the
state and national conventions. Come and see what it’s
like to stand in solidarity with thousands of your fellow
brothers and sisters in this great union.
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NALC Publications Workshop Awards
Presented to the Mound City Carrier at
The 72nd NALC National Convention
Chicago, Illinois, August 8 -12
2020 General Excellence Award
1st Place Mound City Carrier
2020 Best Editorial or Column
1st Place “High CCA Turnover”
John McLaughlin
2020 Promoting Unionism
3rd Place “Unions thrive when membership
participates”
Tom Schulte
2020 Best Website
Honorable Mention
branch343.org
St. Louis, Mo.

NALC President Fredric Rolando presents the 2020 General Excellence Award to Br. 343 Mound City Carrier
Managing Editor Tom Schulte, Br. 343 President John
McLaughlin with Region 5 NBA David Teegarden

2022 General Excellence Award
Honorable Mention
Mound City Carrier
2022 Best News or Feature Story
2nd Place
“Suicide Awareness”
Steven Powers
2022 Best Editorial or Column
3rd Place “Carriers Don’t Care About Their
Customers”
John McLaughlin

NALC President Fredric Rolando presents the First Place
Award for 2020 Best Column/Editorial to Br. 343 President
John McLaughlin with Region 5 NBA David Teegarden

2022 Best Editorial or Column
Honorable Mention
“Through Diversity We Can Achieve Common
Goals”
Marvin Booker
2022 Best Cartoon or Photo
Honorable Mention
Tom Schulte
2022 Best Website
Honorable Mention
branch343.org
St. Louis, Mo.

Members of the editorial staff of the Mound City Carrier
displaying five of the 10 awards won by the MCC from the
2020 and 2022 Publications Competition. Pictured are
Managing Editor Tom Schulte, Editor Brian Litteken, Br.
343 President John McLaughlin and Editor Barry Linan.
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Retiree Report

… By Guest Recording Secretary Nicki L. Prado
MINUTES FROM THE AUGUST 3 MEETING

C

hairman Tom Schulte called the meeting to order at
12:45 p.m. Brother John Haake offered a prayer and
led us in the Pledge of Allegiance. Tom thanked Ken
Meyer and Art Buck for providing the delicious lunch.
Sick Call: Tom announced that retiree treasurer Clif
Nelson had just gotten out of the hospital and was receiving physical and occupational therapy at home. Tom also
announced that following a fall, brother Gus Frank was
being moved from independent living to assisted living
section of his retirement home. Tom hoped that both
members would soon be able to resume attending our
monthly meetings.
Minutes from the last meeting: Read by guest Recording Secretary Nicki L. Prado.
Treasurers Report: Tom reported that even with the
absence of our treasurer, that the retiree meetings were
operating on the cash taken in at the meetings to pay the
bills incurred by those providing lunch.
NBAs Report: Region 5 NBA David Teegarden and
crew were unable to attend as they are already in Chicago
for the upcoming NALC National Convention in Chicago.
Branch 343 Presidents Report: President John
McLaughlin reported while the officers and delegates
would be attending the national convention the following
week that the branch office would be manned the entire
week except Saturday. John announced that this year’s
Labor Day parade would take place Monday, September
5. Our union will be located at the front of the parade
route this year and should only have to walk about a halfmile. John invited all retirees to attend. A luncheon will
be served at the Union Hall following the parade. John
reminded the retirees that the August regular branch
meeting was moved from August 11 to 18 because of the
national convention.
Legislative Report: Brother Mike Weir reported that
the COLA currently stands at 9% but may change with
the end of the fiscal year. The Inflation Reduction Act
when passed will require companies and corporations to
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pay 15% in taxes; allow the federal government to raise
revenue; lower prescription drug prices; fund new energy,
climate, and health care provisions; and reduce the budget deficit. Mike reminded the retirees that every election
— national, state, and local — has consequences and with
the assault on democracy it was imperative to get out and
vote for candidates who will support letter carriers and
our families. Voter registration deadline is October 12,
and the general elections are on November 8. Please vote!
Chairmans Report: Tom announced that the upcoming retiree picnic would be held Wednesday, October
5, at the Tremayne Pavilion in Creve Coeur Park. See
announcement and directions in the Mound City Carrier. The annual Branch 343 NALC Golf Tournament for
MDA will be held on Sunday, October 9. Volunteers and
hole sponsors are needed for this event. Tom reminded
the retirees that if they are enrolled in the NALC Health
Benefits Plan that they are entitled to a free annual physical exam and encouraged every member to take advantage and get a yearly exam. Several members got to the
microphone to attest to the importance of getting a yearly
exam to detect early stages of cancer that could be treated
before becoming a health issue.
New Business: Tom reported that an anonymous
benefactor from the Maplewood Post Office had dropped
off several gift cards to be given as attendance prizes at
the retiree meetings in the name of retiree Tom Harman.
Tom led the retirees in a chorus of Happy Birthday to
Tom who will be celebrating his 98th birthday the following Thursday.
Brother Ken Meyer announced a golf tournament at
the VFW in St. Ann will take place on September 10 with
an entry fee of $200 for a foursome.
50/50: $14 won by Rich Boien who donated it to the
PAC Fund.
$25 Gift Card to Schnucks won by Nicki L. Prado
Closing Prayer: Offered by John Haake
Meeting Adjourned: 1:20 p.m.

West County

G
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… By Pam Stepney

reetings sisters and brothers of Branch 343. How’s
everyone doing? Fine, I hope. President Fred
Rolando of the National Association of Letter
Carriers has called it quits. I’m a little sad and happy
at the same time. I’m happy that his family will get to
spend more quality time with him, traveling, hanging
out together, and just enjoying each other without the
stress of him traveling across the country supporting
all branches and letter carriers. I’m sad to see him
go because he’s done a lot of great things for letter
carriers by fighting for great pay and better working
conditions. He stepped up to the plate to save our jobs
when it looked like we were going to lose them. Starting as a letter carrier back in the 80s, who would have
thought we would have the salaries we have today? I
could not, nor did I see the job changing the way it has
from delivering letter mail to delivering parcels seven
days a week. I can only imagine him sitting at the table
across from management negotiating what’s fair for
all letter carriers, even the non-members, probably
saying to himself who are they trying to fool? Fred
helped put a stop to the prefunding and allowed letter
carriers to retire and know they are covered for the
next 100 years. It’s frightening to hear on the news that
Social Security may run out of funds by 2034. He also
brought back PTF positions to let the new employees
know they can work as career letter carriers. I could
go on and on about all the good things he did for letter
carriers, but I won’t. I wish him a long, happy, healthy
retirement and I say thank you, brother, for all you’ve
done for letter carriers.
Route inspections are beginning, and I told to you
repeatedly to work your route every day as though
you are being inspected. I attended the route inspection class while at the convention in Chicago
and one letter carrier from another state said they
were looking to add four routes back into her station because they were going through the process
right now. There’s no supervisor walking with you
the whole day. The Postal Service is relying upon
the numbers collected from your scanner. They’re
conducting interviews with Zoom over the computer.
This is where you need to tell your story about your
route. Tell them about collections you are picking

up, new growth on your route, or
changes made causing you more
time on your route. Tell your story
and don’t miss a beat. Talk about
everything you do each day. Sing
like a canary to ensure your route is adjusted to eight
hours. Some of the items they talked about were 22
minutes to load, seven minutes to unload, business,
curb line, centralized, CBU 32 seconds, business
other 30 seconds, 32 seconds residential curb line and
other stationary time. They are tracking every minute of your street duties, so get ready to fight back
during your consultation.
MDA Golf Tournament is coming on October 9, so
get your teams ready to play. I know Rickett Oliver
will be there ready to compete. I hope he asks DJ
Kelvin Ward, Rance Hope from the mothership, and
Dan Tjyan to be on his team. Get your money in for
your teams so you can play. If you, or anybody in
your family are interested in volunteering, donating
gifts, or just coming out to visit with your sisters and
brothers, contact Tina Hunt at 314-241-4297.
Thank you to all who came out to the Labor Day
parade. It was good to see you, party people.  Thank
you to all who read my article and let me know what
you thought of it, I just want to be happy and spread
information to make letter carriers’ life easy.
Remember to do your best, leave the rest, don’t
stress, GOD bless, register to vote, go out and vote,
and thank you for coming.

100 percent Union
HONOR ROLL

CHOUTEAU
CLAYTON
CUBA
DES PERES
FENTON
FERGUSON
GRAVOIS
KIRKWOOD
MACKENZIE POINTE
MAPLEWOOD
OLIVETTE

PIEDMONT
SALEM
SOUTH COUNTY
ST. ANN
ST. CLAIR
UNION
WARRENTON
WASHINGTON
WENTZVILLE
WEST COUNTY
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… By Frank Enlow

rothers and sisters, it has been
almost three years now since
the pandemic and believe it or
not, there are many of us who are
still having complications from
having contracted the coronavirus. The effect this virus has had
on many of us, and our families
has been unlike anything we have
ever seen before.
And now that we have finally
been able to get back into the
swing of working, management
has figured out a new way to
harass us by using the scanners to
track our everyday movements. If
they believe we have been sitting
too long or have been stationary in
one spot, we are being questioned.
What is it about carriers that
management hates so much and
why do they believe we are the
only craft that should be working
every minute of the day? Is the
answer, “Because we don’t have
anything else to do.” Well, that’s
what it seems like. Management
spends their day sitting behind a
desk looking at screen tracking
delivery data of packages. Who is
tracking management’s stationary
time and time-wasting practices?
Now if that wasn’t enough to
worry about, many letter carriers are dealing with the damage
caused to our homes and cars
from the recent flooding. Brothers
and sisters, we have been through
a lot over the past three years due
to COVID-19, our jobs, and now
trying to recover from a natural
disaster.
There are many things we tend
to overlook until it hits home, and
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the effect everyday life can have on
our mental health without us realizing it. The month of May was
mental health awareness month,
but mental health is something
we all should be conscious of
every day. There is help out there
if you want it. Make the call to
the USPS Employee Assistance
Program at 1-800-327-4968, that’s

1-800-EAP4YOU. Don’t be
afraid to ask for
help. We all need
it now and again.
Finally, October is breast cancer
awareness month. Pull out your
pink in support of your family,
friends, and co-workers.
Until next time from the “U”

Formal-A

G
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… By Richard Brown

Summertime

reetings brothers and sisters.
While we have had a few days
of cooler weather, it is still summer. We have about another month
of heat to watch for. As I said in last
month’s article, you can still be affected directly and indirectly.
You must be aware how weather
conditions can affect your own
health, and for those of us who
have been around for a while, we
must try to look out for the newer
carriers. Continue to take this heat
seriously and keep yourself hydrated
because as we know in the Midwest,
there is no telling when a final burst
of heat may come.
The process of taking breaks as
needed has not changed, only you
know how you are feeling daily. By
this time of the summer, your body
has probably endured more than
its share of heat, working 10 hours
a day for many of us. Take your
breaks as you think they are needed.
And please, if you don’t feel right,
don’t hesitate to let management
know and don’t be afraid to let them
know if you need to seek medical
attention.
Don’t worry about the mail. It
will get delivered by someone, even
if it remains in the building until
the next day. Please be careful and
safeguard yourself. No one knows
how you feel but you.

Route Inspections
I told you before that the route
inspections are coming. By the time
you read this, the process may have
already started in one of our offices.
As I said before, the MDD (scanner)

is how management will gauge your
street time, something like a 3999.
Your TACS clock rings will also be
considered to correlate with your
movement from the office to the
street and back to the office. These
times should make up your entire
day, eight hours or otherwise.
There will be a one week analyzation of your route, similar to when
they walk with you for one week.
There is something called DSR (digital street review), which clarifies if
you are walking, driving, stationary
or otherwise. “Otherwise” essentially means you could be working
at a cluster box. Management and
a union rep are supposed to talk to
you the following day, if they have
questions about any activity performed by you on a particular day.
This review is to get clarification
about any concerns they may have
questions about. Moreover, management and a union rep must consult
with each carrier after the inspection process is completed, to get
your input, as they should have done
in the past processes. This consultation must be done before any adjustments are made to the route.
There will be NALC representatives involved in the process, but
they will not be in the office daily.
Although, you will have a local
office contact (maybe your steward)
that you will be able to talk with
when questions arise, keep in mind,
that that person may not have all
the answers you desire so please be
patient through the process.
There still may be some training
offered by the NALC, but that has
yet to be determined. If it is offered,

please attend, so
you can at least be
halfway prepared.

Discipline
As most of you may have already
experienced, management is head
strong on our attendance. Some
folks have been written up for
missing as few as two days. We all
know things come up that may be
beyond our control, which cause us
to call in.
Under past and normal circumstances, management would not
ask you for any documentation.
Even now, they may not ask for any
documentation prior to conducting a PDI or issuing the discipline.
That may be your opportunity to
notate your documentation in a
statement to defend your absences.
It is also imperative to write a statement. Give that statement directly
to your steward, not management.
If you receive discipline no matter
the reason or when you receive it,
please sign it, and get a copy to your
steward immediately. You only have
14 days to file a grievance once you
receive the discipline.
If your steward is not available,
contact the Union Hall to inform
an officer. This is your responsibility because no one will know you
have the discipline if you don’t
inform them. I cannot stress this
enough. Do not take for granted
that someone is taking care of your
business for you. Let a steward
know or the Union Hall as soon as
you get the discipline.
Who is Responsible!
Sept ember 2022/MCC
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Scenes from the 72nd NALC Biennial Convention
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Chicago, Illinois August 8 – 12, 2022
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The Mike David Memorial Run, Ride & Roll
for MDA -- 2022
… By Mike Weir & Tom Becnel

O

n Sunday, June 26, we held the MDA Run, Ride & Roll event at the Orlando Gardens trailhead on Grant’s
Trail. After a two-year hiatus due to the pandemic, we decided that it was time to hit the trail again to
raise funds for the Muscular Dystrophy Association. Between setting up the site and then breaking it
down, we spent almost six hours at the trailhead. Unfortunately, the weather did not cooperate. The rain and
the wind disrupted our efforts, particularly for two hours in the middle of our stay. Nonetheless, we persevered, met some friendly people who were using the trail that day, and who were happy to contribute to the
cause. We had raffle prizes that were duly awarded; and we received several contributions from members who
were unable to join us that day. As usual, Tom Becnel was the grill master. He served up delicious hamburgers, brats and hot dogs for the runners and cyclists who stopped by. Jeanette Weir was a gracious and lovely
hostess; and Mike Weir provided the off brand and weirdly named beer that no one had ever heard of, in the
fine tradition established by Mike David during his many years as the host of the event. Ultimately, we raised
$900. A complete listing of the contributors to our event is included with his article.
Prior to the rise of COVID-19, Branch 343 held nine to 10 different events throughout the year to raise
money for MDA. We are on track to do three in 2022. In the past, our branch has consistently been one of the
top fundraisers in the country. We would like to return to that status. Since 1952, NALC has partnered with
the Muscular Dystrophy Association to raise money to make life better for those suffering from the 43+ neuromuscular diseases associated with MDA and to ultimately find cures for those diseases. This is the charity
of choice for letter carriers. Please consider reviving one of our past events and/or creating a new one. I know
that MDA and their families with children and adults suffering from these diseases would greatly appreciate
your efforts!

Run, Ride & Roll Contributors
Beve Creely
Big Shark Bicycle Shop
Bill Todd, Jr.
Branch 343
Branch 343 Retirees
Coyle Station
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Jim Bruggeman
John McLaughlin
Laura Lister
Mike & Jeanette Weir
Nicki L. Prado
Pam Stepney

Renee Reding		
Robert Arft
South County Station
Sunset Cyclery Inc.
Tina Hunt
Tom Becnel
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BRANCH MEETING
Branch 343, St. Louis, Missouri
August 18, 2022

Summary of Branch Action

New Members

MSC To pay the branch bills.
MSC That Branch 343 sponsor a hole for $100 at
the 25th annual Missouri State Association
Golf Tournament for MDA to be held on
Friday, September 30.
MSC That Branch 343 sponsor two holes for $50 each
at the Ballwin Branch 5050 MDA Golf Tournament to be held on Sunday, September 18.
MSC That Branch 343 send an additional officer
with the branch president to the committee of
presidents’ meeting to be held in Anchorage,
Alaska, from Sunday, September 25 - Monday,
September 26 and pay expenses.
MSC That Branch 343 sponsor a hole for $100 at
the VFW 3944 Golf Tournament to be held on
Friday, September 10.
MSC That Branch 343 sponsor a hole for $100 at
the Jefferson City Branch 127 Golf Tournament for MDA on Sunday, October 9.
MSC Amended motion from Oct. 21, 2021, to read
… qualified paid delegates to be taken to the
national convention in 2022 and the state convention in 2023.

Quincy Archie............ Jennings....................... 7/16/2022
Ardell Cooper............. Gravois........................... 7/8/2022
Aquila Dixon.............. Weathers...................... 7/23/2022
Arlanda Hughes......... Clayton........................ 7/29/2022
Jessica Jefferson.......... Kirkwood..................... 7/23/2022
David Johnson............ Gravois......................... 7/16/2022
Aaron Morrison......... Affton.......................... 7/29/2022
Alfreddie Randell....... Arnold............................ 7/8/2022
Lucas Roberts............. Sappington.................. 7/29/2022
Latoya Williams......... Jennings.......................7/20/2022

Recently Retired Members
Craig Kimble.............. Gravois............................. 7/29/22
Patricia Lim................ Ferguson.......................... 7/29/22
Conrad Plevnic........... West County...................6/30/22
Jacqueline Rains......... Fenton.............................. 7/29/22

Deceased Members
Charles Scanlon.......... 70 Year Member.............. 7/21/22

Sept ember 2022/MCC
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Highlights
The meeting was called to order at 7:42 p.m. The invocation and pledge of allegiance were led by Pam Stepney
and the minutes were read and accepted.
NBA’s Report: No report
Legislative Report, Mike Weir: Mike reported that Democrats are gaining traction in the mid-term elections.
The passing of HR 5376 will provide money to the post office for electric vehicles and the infrastructure to maintain those vehicles.
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that all in attendance at the last
retirees meeting wished Brother Tom Harman a very happy 98th birthday. Tom reported that the retirees picnic will
be held on October 5 at Creve Coeur Lake.
Labor Council Report, Pam Stepney: Pam reminded members to vote for candidates that are union friendly.
MBA Report, Saronda Sutherland: Disability insurance is available through the Mutual Benefits Association.
Health Benefit Report, Barry Linan: Barry reported that FEHBP Open Season will be November 14 - December
12. Barry encouraged all members to consider the NALC HBP.
Mound City Carrier Report, Tom Schulte: Tom reported that the Mound City Carrier received 10 awards at the
Chicago convention and congratulated the MCC staff.
Haake Scholarship Report, Pam Stepney: Pam reported that scholarship committee chairwoman Barbara
Anderson was featured in the August MCC and reminded everyone the scholarship is available to incoming high
school seniors.
Safety and Health Report, Richard Thurman: Carriers affected by the recent floods should contact the NALC
Disaster Relief Program. Information can be found on the NALC website under member benefits.
OWCP Report, Barry Linan: Barry reminded injured employees to save copies of all documents pertaining to
your OWCP claim.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike read the names of contributors and reminded everyone
to please give to the PAC fund.
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that our next contractual wage
increase of 1.3% is scheduled for November 19. Brian reminded everyone that the Br. 343 NALC Golf Tournament
for MDA will be held on Sunday, October 9.
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for July. Marvin led attendees in a round of “Happy Birthday” and all wished Brother Richard Thurman a very happy birthday.
President’s Comments, John McLaughlin: John congratulated Tom Schulte on the MCC awards won at the
convention and remarked that he often gets complements from other branches on our award-winning publication.
				
Respectfully Submitted,
				
Tina M. Hunt, Recording Secretary

Branch Meeting Attendance Prizes
1.
2.
3.
4.

22

Cardinals vs Atlanta Braves
Cardinals vs Washington Nationals
Cardinals vs. Washington Nationals
Cardinals vs. Washington Nationals
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Aug. 28
Sept. 5
Sept. 6
Sept. 7

Tom Schulte, Retired
Tina Hunt, South County
Steven Powers, Fenton
Kelly Steinbecker, Kirkwood

$40

Lawrence Tarkington, Marian Oldham
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Political Action Honor Roll
RICHARD RHYNERHHHHHHHHHH
JOE POLITTEHHHHH
FRED SCHAEFERHHHHH
ART BUCKHHH
DAN BRAUCHLEHH
CATHERINE CIARAMITAROHH
JOE FITZJARRELLHH
NICK GRILLOHH
TONY JASPERHH
LAWRENCE McHAYNES JR.HH
NICKI L. PRADOHH
MIKE WEIRHH
MARVIN BOOKERH
JIM BRUGGEMANH

DON CHARTRANDH
BEVE CREELYH
STUART EASTH
ROBERT EVERSH
GUS FRANKH
JOHN HAAKEH
TOM HARMANH
GENO IBERGH
LAURA KEIMH
MEAGHAN LAKEYH
DICK LEONGH
BARRY LINANH
BILL LISTERH
JOHN McLAUGHLINH

KEN MEYERH
STEVEN POWERSH
LYNN RAY PRATTH
IN MEMORY OF JOSEPH P. REGANH
JIM ROBERTSH
THERESA ROBERTSH
IN MEMORY OF CHARLES SCANLONH
TOM SCHULTEH
PAMELA STEPNEYH
DARLENE TATEH
JAMES TATEH
DAVID TEEGARDENH
DEAN WERNERH

CATHERINE CIARAMITARO
FRANK ENLOW
SAM GOODMAN

JOHN KONOPKA
EVELYN PARK

GARY ROBERTSON
SARONDA SUTHERLAND

The above honor roll gives special recognition to those members who give $ 50 or more. Each star represents $100
Richard Boien

IS YOUR NAME LISTED?

WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

(Donations are not tax deductible)

MIKE WEIR
612 CHARLESTON OAKS DR.
BALLWIN, MO 63021-7387
PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condition of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.
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La’ Tecse Litteken
Pamela Stepney
Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown
Andre Perkins

Jerry Cantrell
Kiesha Wiley

DELEGATES TO THE ST. LOUIS
LABOR COUNCIL

Frank Enlow
Bill Lister
Steven Powers

Barry Linan
John McLaughlin
Pamela Stepney
Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343
Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF

Tom Schulte . ....................... Managing Editor
Clif Nelson........................................... Editor
Brian Litteken...................................... Editor
Meaghan Lakey.. .......................... Asst. Editor
Barry Linan.................................. Asst. Editor

ADVISORY BOARD

Brian Litteken

John McLaughlin

All correspondence and all articles intended
for publication in this paper should be
addressed to:
Tom Schulte, Managing Editor
1600 S Broadway
St. Louis, MO 63104-3806
Phone: (314) 241-4297
or
You may submit articles and photos from
events and retirement photos to:
tomnalc@sbcglobal.net
If you submit a photo, please identify all
members in the photo.
All copy should be TYPED in upper and
lower case, double spaced and written on one
side only. Articles are to be limited to 250
words and must be signed.
Opinions expressed intend no malice toward anyone —
neither do they necessarily express the views of the editor
nor that of Branch 343 N.A.L.C.
Articles may be edited for brevity and potential libelous
statements.

PAID

Hours: 8 am - 5 pm (M-F)
		 8 am - Noon (Sat)
Fax:

(314) 241-2738

Website: www.branch343.org
HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223
Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223
Wednesday 8 am to 5 pm

SAFETY & HEALTH

Richard Thurman, Creve Coeur
(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA
(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU
NBA OFFICE

David Teegarden — (314) 985-8040
RAA Charles Sexton   RAA Larissa Parde

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING
1600 S Broadway

1st Wednesday of the month.
Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman....................... (636) 255-3057
Ray Breakfield, Vice Chairman.......... (573) 358-5266
Clif Nelson, Treasurer.......................... (314) 355-4600
Tom Schulte, Recording Secretary..... (636) 255-3057

Deadline for articles for
the OCTOBER issue is
SEPTEMBER 12, 2022
H H H

R E G U L A R B R A NC H M E ET I NG
THURSDAY, SEPTEMBER 8, 2022
7:30 pm
H H H

SHOP ST E WA R D S M E ET I NG
THURSDAY, OCT. 6, 2022
7:30 PM
The Letter Carriers Building
1600 S Broadway

St. Louis, MO
Permit No. 1452

U.S. POSTAGE

Non-Profit
Organization

President: (314) 761-1784
EVP: (314) 753-1699
VP: (314) 517-3200

ADDRESS SERVICE REQUESTED

BOARD OF TRUSTEES

Frank Enlow
Steven Powers

BRANCH OFFICE
1600 S Broadway
St. Louis, MO 63104-3806
(314) 241-4297

John H. Haake Branch 343

—OFFICERS—

John McLaughlin............................. President
Brian Litteken........ Executive Vice President/
Treasurer
Marvin Booker....................... Vice President/
Financial Secretary
Tina Hunt.. ..................... Recording Secretary
Richard Thurman............... Sergeant-at-Arms
Saronda Sutherland........ MBA Representative
Barry Linan.... Health Benefits Representative

LETTER CARRIERS BUILDING
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St. Louis, MO 63104

John H. Haake
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