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MOVING?
WE NEED YOUR NEW ADDRESS!

If you have moved, please notify the 
branch office directly. Personnel does not 
notify us of your change of address.

Name ____________________________________
Address __________________________________
City/State _________________________________
Zip ______________________________________

Send change of address to:
Branch 343

1600 S. Broadway
St. Louis, MO 63104

preSident’S article … By John McLaughLin

Correct me if I’m wrong, but if we fire all the CCAs, who’s going to deliver the mail?

NEW POSTMASTER

A fter one meeting, I think it is safe to say that the new postmaster’s primary mission 
at the St. Louis Installation is to discipline carriers contractually correct in hopes 
of enticing them to come to work. If he is true to his word and he can achieve the 

impossible, which is to train the untrainable management in St. Louis, and get current 
carriers to come to work, more power to him. He informs me that his program was suc-
cessful in both Cincinnati and Chicago. I will believe it when I see it. We are, after all, 
from the Show Me State. While his focus is on properly disciplining employees for attendance, I think he is treating 
a symptom and not the root problem which is hiring, staffing, and retention.

His idea reminded me of the movie Caddyshack. Carl, ‘the grounds keeper’ played by Bill Murray, misunder-
stands when his boss directs him to kill all the gophers and thinks he says golfers. His response is, “Correct me if 
I’m wrong, Sandy, but if I kill all the golfers, they’ll lock me up and throw away the key.” If we fire all the CCAs, 
who is going to deliver the mail? With all the problems we are having with simply hiring and retaining carriers 
right now, his solution is to fire more employees to get them to come to work. The service’s problem is in hiring 
and retaining employees. They don’t want to come to work, not only because of the hours, but also because of the 
abuse and lack of training. 

The new PM shares one goal of mine which is to get St. Louis onto the next national memorandum of hiring 
part time flexible (PTF) carriers instead of CCAs. A career is far more enticing than a non-career position. Again, 
show me. On the other hand, training has been reduced to the point that we no longer interview prospective car-
riers and orientation is down to one day. No mention was made of the toxic workplace the service has created in 
every station and is the pink elephant in the room. I asked if the service ever thought about doing an exit interview 
with carriers who resign or quit. They seemed genuinely perplexed. 

Admission is the first step on the road to recovery. They won’t fix what they won’t admit is happening. We’ve 
had three bosses reprimanded and barred from interaction with carriers, another up on assault charges, and an-
other most recently arrested. Any mention of a toxic workplace is met with complete and utter denial. I received a 
call from a new CCA, just 60 days in, and she told me she had been separated for attendance issues. I asked her why 
she was not coming to work. She told me she contracted COVID-19, then was hurt on the job, and lastly had to go 
to the emergency room with her ill daughter. Good luck PM in your manager’s training. If the postmaster wants to 
address the root of the problem, which is treating carriers with dignity and respect, then I’m all ears.  

State “Training” Convention: We had 16 members 
from our branch in attendance. Missouri State Associa-
tion President Kevin Holmes did a fine job considering 
the lingering restrictions of COVID-19. I was asked 
to participate in a mock arbitration as the arbitrator. 
Arbitrations are sometimes the important final step 
in our grievance process. Decisions at arbitration are 
persuasive decisions for all grievances and few members 
have the opportunity to participate or witness one. 

STEWARdS BANquET

After a two year absence due to COVID-19, we were 
able to hold our annual Stewards Award Banquet. I got 
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to see many faces I have not seen in many moons. In attendance was our NALC Director of Health and Safety 
Manny Peralta. He spoke eloquently and thanked all the stewards for all their hard work and especially thanked 
their significant others for their support for an often-thankless job which our stewards do day after day. I would 
like to not only congratulate all the evening award winners, but also all our stewards for the work they do. Most 
of our membership have no idea the work our stewards put in.

TRiviA NighT

We will be having trivia night again, barring another pandemic up swing. We have not had it for a couple 
of years. Start getting your teams together of six-eight to a table. The ad is below with all the details.

Until next month, do your job safely and accurately. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to play the game. Sláinte.

We’re back…
26th Annual

 MDA Trivia Nite
Saturday, January 14, 2023 (MLK Weekend)

1600 S. Broadway 63104

Doors open at 6:30 p.m. / Questions begin at 7 p.m.

The Night Includes:

Attendance Prizes
10 Rounds of Great Trivia Questions

Beer, Soda and Snacks all evening long

Tables of 6 or 8 $25 per person Make checks payable to MDA

For more information call John McLaughlin at the Union Hall:
Phone# 314-241-4297

or email: johnnymac@branch343.com

Don’t wait! We are sure to sell out again this year!
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executive vice preSident … By Brian Litteken

The 35th NALC Branch 343 Golf Tournament for 
Muscular Dystrophy was held on Sunday, Octo-
ber 9, at the Normandie Golf Course. Thirty-one 

teams played in this year’s golf tournament.
Tina Hunt did a lot of work prior to the tournament. 

She packed the registration bags and tracked the dona-
tions received for the gifts placed in the bags and raffle 
prizes. Tina also sought out the volunteers to help during 
the tournament. She did an excellent job in getting people 
to donate their time to make the event a success and as-
signed the volunteers their duties during the tournament.

Mike Weir, Dan Brauchle, Frank Enlow, and I 
arrived at the Normandie Golf Course before reg-
istration to unload supplies and set up tables for 
registration while it was still dark. Mike made a lot 
of phone calls prior to the tournament to secure hole 
sponsors and teams. 

La’Tecse Litteken and I registered the teams and 
handed out the registration bags. Every golfer received 
a prize in their registration bag. Some of the prizes were 
too large to fit in their bag and had to be retrieved from 
the gift table. Rich Rhyner handled the skins and mul-
ligans while Pam Stepney sold the raffle tickets.

McAllister’s boxed lunches were provided to the 
players. La’Tecse was there to take their tickets and 
provide the golfers their choice of a beef, ham, or 
turkey sandwich. The turkey sandwiches were the 
most popular.

Frank Enlow loaded up the coolers with drinks 
that were stationed at holes 5, 12, and 16. 

I wish to thank the many volunteers who helped 
with greenie bets and beverage and snack distribu-
tion: Antionette Jones, Lawrence Tarkington, Brian 
Gray, Roger Jacques, Pam Stepney, Laura Lister, Barb 
Micheletto, Sharon Booker, Yolanda Jones, Shonna 
Randle, Tony Jasper, Earl Bentley, Roger Hardy, 
Darlene Tate, and Kevin Welby. Of particular note 
is Rich Rhyner who stayed all day at Hole 17 for the 
longest drive award.

After the tournament was over, the raffle prizes 
were awarded. The golfers had eight prizes to use 
their raffle tickets for and get a chance to win. The 
prize that received the most tickets was a corn hole 

game built and donated by Dan 
Brauchle. It was painted and deco-
rated with St. Louis Cardinals and 
Blues logos. The other prizes were 
a power washer, a Skill drill driver kit, a gift basket 
with a Tower Tee foursome pass and two golf shirts, 
a pair of VIP passes to the VIP Tent at the Mardi 
Gras Grand Parade, a gift basket with a $50 gift card 
from Bartolino’s with candles for a romantic evening 
out, and a f lame tower with logs to burn to keep you 
warm outside on chilly nights.

Now to the winners. First place was won again by a 
team from University City Post Office: George Conner, 
Anthony Coleman, Doug Petty, and Orson Lewis. The 
second place was won by the former Branch 343 presi-
dent’s team: Bill Lister, Ron Suda, Mark Lanfersieck, 
and Gary Williams. Third place winners were from the 
Fenton Post Office: Tom Seifert, Ryan Seifert, Fran Cos-
tello, and Mike Pestka. Michelle Ray won the women’s 
longest drive trophy and Gary Williams won the men’s 
longest drive trophy. Tim Leahy won the closest to the 
pin trophy. Two $130 skin prizes were also awarded. 
The teams who won the skin prizes were the teams of 
John Konopka, Jim Konopka, Pam Konopka, and Jeff 
Berry and the other team was Chip Wollenberg, Tim 
Unnerstall, Michelle Ray, and Matt Sesti.

MdA gOlf TOuRNAMENT

Nov 10 Regular Branch Meeting
Nov 11 Veterans Day Holiday Observed
Nov 24 Thanksgiving Holiday
Dec 1 Shop Stewards Meeting
Dec 7 Retiree Meeting
Dec 8 Regular Branch Meeting
Jan 14 26th Annual MDA Trivia Nite (see ad)
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vice preSident financial SecretarY
… By Marvin Booker

Thanksgiving is a holiday of solidarity — commem-
orating the short-lived moment when pilgrims and 
Native Americans broke bread together at a com-

mon table. Families and friends will gather to spend 
time together and remember everything we must be 
grateful for. We should be especially mindful of our 
good fortune and remember those who came before us 
and paved the way for our good fortune. 

On March 17, 1970, letter carriers in New York 
City led a general postal strike against what was then 
known as the Post Office Department to protest 
poverty-level wages.  Carriers and other postal workers 
throughout metropolitan New York — and soon, in 
other cities across the country — followed suit. This 
successful strike by nearly a quarter-million postal 
workers led to the August 12, 1970, signing of the 
Postal Reorganization Act which, among other things, 
gave NALC the authority to bargain collectively for the 
National Agreement with the newly created United 
States Postal Service. 

If you watch any of the available footage of the Great 
Postal Strike of 1970, you can sense the bravery of 
the strikers as well as the fellowship and camaraderie 
they had for one another in the face of dire conse-
quences — termination or even incarceration. Against 
real adversity, the strikers stood their ground togeth-
er.  However, I have noticed that the same solidarity 
that I appreciated early in my career seems to be slowly 
disappearing with each retiring carrier. 

As time has gone by, the carrier workforce has 
become more selfish and isolated. As a result, carriers 
seem to spend less time socializing together off the 
clock. I worry that our members are losing sight of 
what makes this union special, as well as the source of 
its power and strength. It is our unity.

If we are to retain the salary and benefits that the 
letter carrier craft provides, it is important to remem-
ber that it takes unity to prevail as a labor union. We 
must not allow management, the enemy of organized 
labor, to divide and conquer all this union has built. 

We must reunite the workforce. Unity means the 

state of being united. Solidarity 
means to stand as one, in unity. We 
must, at a minimum, care for one another. Instead of 
focusing on what someone else has that you do not, 
focus on where your rights may be violated. I cannot 
understand those who focus on making sure that other 
carriers are equally violated rather than focusing on 
what we can do together to protect our rights. 

Each of us must start by standing up for ourselves. 
Contact your steward about a situation or write a 
statement to protect a co-worker’s rights. We call each 
other brother and sister in this union for a reason; 
because when it comes to our career, we must operate 
as one family. We must not just sit passively and watch 
sh#t happen! I implore you to get more involved! 

Become a leader in your office.  If there is an open 
steward position; fill it! If there isn’t an on-the-job 
instructor in your office and you consider yourself to 
be a “professional” letter carrier, volunteer! Attend 
branch meetings and see if the issues that plague your 
office are a problem elsewhere. 

Take a minute to check out the branch or national 
website. Take time to read the national and branch 
periodicals, periodically! If you do not like the way 
our politicians on Capitol Hill treat the USPS or our 
union, donate to the Letter Carrier Political Fund 
(LCPF) it is one of the most powerful labor PACs in 
the country. 

You don’t have to do all the things I’ve suggested. 
But if a few of you do a few of them, I will be thankful. 

Until next time, happy Thanksgiving. 

WhAT ARE yOu ThANkful fOR?
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recording SecretarY … By tina hunt

Hello from the recording secretary’s desk! Wishing 
everyone a happy Thanksgiving. I hope you are 
able to enjoy your family and celebrate with a 

grateful heart. 

2022 BRANch 343 
gOlf TOuRNAMENT fOR MdA

This year’s golf tournament was again a great suc-
cess. Everyone involved puts so much effort and work 
into our annual event. A tradition at our tournament 
is to give every golfer a thank you gift for playing. If 
you see retiree Dan Brauchle, give him a pat on the 
back for a job well done. Dan hits the pavement every 
year with donation letters and calls on area business-
es. The donations collected range anywhere from $50 
dinner certificates to free Ted Drews concretes. Each 
golfer, sometimes 144 of them, will receive something 
collected by Dan. Thank you for your hard work, 
Dan! 

This tournament could not have been successful 
without the many volunteers who came out to help. 
I would like to personally thank each of you who 
volunteered. I asked, and you answered! A list of 
those names is printed elsewhere in this edition. We 
had some of the old standbys and were lucky to see 
some new faces. Your commitment to MDA and this 
branch does not go unnoticed, and we appreciate all 
your help. We hope to see you again next year.

ThANk yOu!
This year at the Steward Ban-

quet, I was awarded with the 
Formal-A Steward of the Year 
Award. It was a very nice surprise 
and one I was not expecting. I want to say thank 
you to our full-time officers for nominating me and 
also to the members of Branch 343 for allowing me 
to represent you. It is not always easy, and we do not 
always win, but I try to give it my best. It really is an 
honor to represent you. 

And, on a different note ….
Wait. What?
Things management says.
“We are not offering COP.” (Continuation of pay) 

-said to an injured letter carrier, 
“The grievant clearly has unacceptable atten-

dance as evident by his three absences in the past 12 
months.” -written in a management position as their 
reason for issuing discipline.

“I thought you were better than that. Everyone is 
participating. Why aren’t you participating?” -said to 
a letter carrier with restrictions.

“I am not answering your question. I am ignoring 
you now.” -said to a letter carrier during a stand-up 
talk.

Only at the post office ….
Happy Thanksgiving! See you on Thursday!
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health BenefitS plan/owcp … Barry Linan

November 2022 greetings to all of the brothers 
and sisters of NALC Branch 343. Happy Veter-
ans Day to all of our veteran carriers and thank 

you for your service. Also, a happy Thanksgiving 
to everyone. Enjoy these union bargained-for paid 
holidays with your family!

HBP News: FEHB Open Season for 2023 is here! 
It begins on Monday, November 14, and runs thru 
midnight on Monday, December 12. If you are not 
a member of the NALC HBP, please consider joining 
the only union-owned, union-run, and all union-
workforce plan in the FEHB. We are a nationwide 
Preferred Provider Organization (PPO), and you save 
money by utilizing those PPO providers. We utilize 
the Cigna HeathCare network as our PPO. You can 
search for Cigna providers in your area or to see if 
your current provider is a member on the website 
www.nalchbp.org or by calling 877-220-6252. 

For the High Option plan in 2023, there is a $25 
copayment for PPO office visits. In general, for other 
charges by PPO providers you pay coinsurance of 
15% of the charges. For non-PPO providers, the coin-
surance is 30%. There is also a calendar year deduct-
ible of $300 per person and $600 per family before 
coinsurance charges apply. 

For the Consumer Driven Health Plan (CDHP) 
and Value Plans your premiums are lower, but your 
benefits are reduced and your deductibles are higher. 
CDHP enrollees receive an annual Personal Care 
Account (PCA) of $1,200 for Self Only or $2,400 
for Self and Family. Your health care expenses are 
then deducted from your account. Once your PCA is 
exhausted you must meet the calendar year deduct-
ible of $2,000 Self Only or $4,000 for Self and Family 
before traditional health coverage begins. All health 
care expenses do count toward your deductible, so af-
ter exhausting your Self Only $1,200 PCA, you would 
then have to pay $800 out-of-pocket to meet your de-
ductible. The traditional health coverage then begins 
with a PPO coinsurance of 20% and non-PPO at 50%. 
For Value Option enrollees, your PCA is $100 for Self 
Only and $200 for Self and Family. The Value Op-
tion calendar year deductible is the same $2,000 Self 
Only and $4,000 or Self and Family. After exhausting 

your Self Only Value Option PCA, 
you would have to pay $1,900 out-
of-pocket before your traditional 
health coverage begins. The same 
coinsurance amounts then apply of 
20% PPO and 50% non-PPO as in the CDHP.

To join the NALC HBP, use enrollment code 321 
for High Option – Self Only or code 322 for High 
Option – Self and Family. If you’re on a budget, the 
lower cost options are the code 324 CDHP – Self 
Only, code 325 CDHP – Self and Family (CDHP = 
Consumer Driven Health Plan), code KM1 Value 
Option – Self Only, or code KM3 Value Option – Self 
and Family. Active carriers can sign up online at 
www.liteblue.usps.gov or by phone thru Postal Ease at 
1-877-477-3273. Retirees sign up thru OPM online at 
www.retireefehb.opm.gov or can call 1-800-332-9798. 
During Open Season you can also sign up separately 
for a dental or vision plan thru the FEDVIP program 
at www.BENEFEDS.com.

The 2023 NALC HBP bi-weekly premiums for 
High Option are $102.98 Self Only and $211.30 
Self and Family. Monthly premiums are $223.12 
Self Only and $457.82 Self and Family. Bi-weekly for 
CDHP is $55.73 Self Only and $132.03 Self and Fam-
ily. Bi-weekly for the Value Option is $45.74 Self Only 
and $108.40 Self and Family. 

Our NALC HBP High Option premium rates and 
benefits are very competitive. For comparison, the 
Blue Cross and Blue Shield Standard (High) Op-
tion bi-weekly premiums are $142.40 Self Only and 
$347.89 Self and Family. Their monthly premiums 
are $308.53 Self Only and $753.77 Self and Family. 
So, a quick look at these numbers shows that you 
could save a lot of money by switching to the NALC 
HBP, especially if you have Self and Family coverage.

OWcP NEWS

You can file your claim directly with OWCP by 
setting up an ECOMP account online at www.dol.gov/
agencies/owcp/FECA. More on OWCP next month!
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noteS from the managing editor
… By toM SchuLte

STRESS ANd ANxiETy cAN hAvE diRE cONSEquENcES

Take the time to read the articles in the Mound 
City Carrier or the branch items in the back of the 
Postal Record. What you see is the unprecedented 

abuse of letter carriers by belligerent managers and su-
pervisors. This isn’t necessarily new. We’ve dealt with 
abusive managers all through our careers. But there 
is definitely a high level of lowness these so-called 
managers and supervisors are willing to go to.

Staff shortages lead to long hours and long hours 
lead to short tempers. Let’s be absolutely clear about 
this. Management’s job is to staff the office. That 
effort comes with the responsibility to properly train 
new hires on their duties and responsibilities. To that 
end it’s imperative to act with the decorum of a man-
ager or supervisor. To properly train and retain new 
hires requires that people be treated with respect. 
They need to be given the time to learn their new 
craft. They need to understand what their respon-
sibilities are to the public and to the workforce they 
will soon be joining.

Why is it then that roughly half of the new hires 
in any given month quit before they’ve even served 
90-days? And for those who stay, they are immedi-
ately expected to perform at the level of a 30-year 
senior carrier. What kind of managerial idiot would 
do that? Well … the Postal Service is loaded with 
them. Threats of immediate termination, physical 
and verbal abuse at every turn is hardly a formula 
for training a new workforce. So why is it surprising 
that retention is an issue in a profession that use to be 
envied? 

You needn’t look any farther than the quality of 
the so-called managers currently running the Postal 
Service. That goes from the top all the way down to 
the lowliest sibling of some useless manager. Dys-
functional idiots would be a complimentary term.

So that leaves us with our current crisis. The verbal 
assaults and abuse of veteran carriers who, because 
of the ineptitude of the managers and supervisors at 
the station level take out their frustrations on senior 
carriers who are forced to work ungodly hours of 

overtime including their days off to 
get the mail delivered.

Supervisors are preoccupied with chasing the 
numbers instead of serving the public. And to meet 
those unattainable figures they are willing to take 
any action, even abuse to reach those figures.

Letters of warning are being issued at alarming 
rates. If staffing issues are not immediately ad-
dressed, it’s only a matter of time before someone 
reaches their breaking point which will lead to cata-
strophic consequences.

The leadership, or lack of it in the Postal Service, is 
solely responsible for the abominable working condi-
tions that letter carriers and clerks are being forced 
to deal with. No one, from the postmaster general 
on down seems to have the spine to do anything to 
prevent what will most assuredly result in some hor-
rifying tragedy. 

For now, the only thing letter carriers have to 
defend themselves with is the Joint Statement on 
Violence in the Workplace. And not to be violent, but 
we should beat them over the heads with it. 

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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region 5 nBa report … DaviD a. teegarDen

Just a few days ago Kansas City Kansas Branch 499 lost past 
President Dave Spero who, along with his wife, Joan, were 
integral parts of the NALC in Kansas. His wife, Joan, was past 

national auxiliary president. Both have worked tirelessly for letter 
carriers over their lifetimes, and we extend our sincerest thanks. I 
extend my deepest sympathies to his wife, family, and his NALC 
family during this time of sorrow.

STAffiNg & cAREER hiRiNg

Staffing is still a huge issue across the country and Region 5. 
Some installations have begun hiring an all career (PTFs) work-
force while their neighbors across the state line or across town 
continue to try and hire CCAs. This has the potential to create 
a situation where we have a mass exodus of CCAs out of one 
installation and into another nearby that is an all-career model. 
Who could blame them really? A little higher pay and retirement, 
health, and other benefits to start out with. The reality is that in 
this job market it is tough to find employees who are willing to 
perform the work we do for the pay a CCA gets to start out. I want 
to be clear that I am not sympathetic to the position the service 
finds itself in when they refuse to lift a finger to do anything to 
remedy the situation and instead have chosen to put the staffing 
shortage on the backs of letter carriers. There are several things 
they could do immediately to start to remedy the situation. They 
could streamline the hiring process, go to an all career hiring 
model across the country instead of piecemealing it, change the 
way they try and recruit new employees, treat their employees with 
a lot more dignity than they currently do, quit overworking the 
employees they have, and increase the starting pay just to name 
a few. The service often relies upon their rights in Article 3 at an 
arbitration hearing to justify taking an action even if it violates 
the CBA. Article 3 gives the service the exclusive right to hire, fire, 
promote etc. This is a case where they should step up to the plate 
and exercise their rights under Article 3 and get staffing under 
control, but they haven’t.

The NALC has developed an easier way for installations that 
have staffing problems or are having multiple grievances regard-
ing improper mandating or 12/60 violations to go to the all-career 
model. In past articles and in emails all branch presidents have been 
sent a spreadsheet to fill out so that we can use this data to help with 
staffing in your installation. If you have staffing issues, mandatory 
overtime issues, rural carriers, supervisors, or other employees car-
rying city mail or city carriers being required to carry rural mail, or 
12/60-hour issues, this spreadsheet needs to be filled out. My office 

will assist you with filling out this spread-
sheet if you are having difficulty doing so, 
please call us! The toll this issue is taking on 
our membership is unacceptable, but we are 
making headway at the arbitration table in 
Region 5. Keep up the good fight and together we will put an end 
to these violations and make a difference in letter carriers’ lives.

cONTRAcT NEgOTiATiONS

Contract negotiations will begin shortly after the first of the 
year for a new Collective Bargaining Agreement. Our current 
agreement expires May 20, 2023. The 72nd Biennial Convention 
convened in August of this year allowed delegates to debate and 
vote on several proposals regarding collective bargaining. These 
resolutions, when passed by the body of the convention, set some 
of the goals and direction for contractual bargaining with the 
Postal Service. There were a number of those resolutions passed at 
the convention that will help guide us in the coming months when 
we begin to negotiate our next National Agreement. 

S&dcs

The Postal Service intends to create sorting and delivery centers 
for the purpose of reducing transportation and mail handling 
costs, as well as providing customers with additional services. The 
Postal Service believes that S&DCs will allow for easier standard-
ization and management of operations while improving the build-
ing and operating conditions for employees. The Postal Service has 
identified 10 sites for initial conversion into S&DCs. The North-
park Station in Topeka. Kansas is one of those 10 sites and is the 
only site in Region 5. This will take effect in February of 2023. 

Although we do not have a contract signed, we are shooting for 
March 10-12 for the Region 5 Rap Session in 2023. We will send 
out the information once finalized to all the branch presidents.

If you would like the regional office to conduct training for 
your branch and the surrounding branches, please give us a call at 
314-985-8040. We would be glad to assist.

The training from the 72nd Biennial Convention is available in 
the “members only” section of the NALC website at nalc.org under 
Member Documents>Convention Workshops. Take the time to 
look through these training modules. They cover a wide range 
of topics including city delivery, TIAREAP, retirement, branch 
trustee training, OWCP, safety and many more. These trainings 
are an invaluable resource to branch officers and members across 
the country and we should take advantage of them.
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Hello to all my brothers and sisters in unionism. 
I hope you are ready to face this winter’s wrath. 
With all the rain and storms that have occurred 

around the world, we might face our city’s own issues 
this year. The Midwest is very unpredictable, as you 
may know, and we might face three seasons in one 
day. 

Try to keep rain and winter gear in your locker 
or personal vehicle and if nothing else, keep a “box” 
of some sort at your case, with gear in it. If you do 
not have any, now would be a good time to purchase 
some. Although I prefer you not have the box at the 
case, you may have no choice. If you do keep a box 
with personal items at your case, be careful that no 
mail falls into this “box,” putting you at risk of being 
blamed for delaying mail. 

As the seasons change, so will the attitude of 
management. They sometimes think that because the 
temperature has dropped a bit, you can move faster 
and not need to take extra breaks. Well, the breaks 
are not just a summer thing. This depends on how 
your body reacts to the weather and the change in 
your workload too. 

Speaking of that, our workload is bound to get 
heavier as we approach the holidays. This may result 
in slower walking or longer stops at each mounted 
delivery. This is not a code word for “go as fast as you 
can,” but rather, it takes as long as it takes to make 
the delivery. Take your time, make the delivery as 
proficiently and efficiently as possible. Take some 
pride in your job and make the delivery as accurate 
as possible and with care. Don’t just stuff the mail in 
the mailbox. If the mailbox is full, return what you 
have that day to the office and hold it for 10 days. 
Leave a hold notice in the box just in case the family 
was on vacation. If you notice the mail is still in the 
box after the 10-day period, have management check 
for a change of address. If none exist, that may be the 
time to send the mail to CFS for forwarding. 

On another note, it’s election time. November 8 
may have already passed by the time you read this 
article, but if it has not, please make sure to get out 
and vote for those who support union workers. If 
it has, I hope you voted for those who support the 

union worker because those who 
don’t are likely seeking to change or 
destroy your employment lifestyle 
as it pertains to the Postal Service. 

STEWARdS

Now, there have been several complaints about the 
performance of the stewards in various offices. No 
steward is perfect, and they are going to miss things 
that occur on the floor. If you think they missed 
something, bring it to their attention. However, just 
because you think what happened is wrong does not 
mean it is a grievance. It may be more of an integrity 
issue. More importantly, if you see something that 
management is doing, don’t be afraid to write a state-
ment. This is part of the evidence used by the stew-
ard to prove their case. With that, you may think that 
the steward still isn’t performing as you think they 
should. If that’s the case, you should consider step-
ping up to become an alternate steward. Everyone 
will not be suited for this job, so don’t be offended 
if you ask to be a steward but are rejected. There are 
other ways to be involved in the union without being 
a steward — like attending union meetings on the 
second Thursday of every month. This will help you 
become more familiar with the union contract, the 
Postal Service, and important political issues that 
affect letter carriers. Until next time.

Who is responsible?

formal-a … By richarD Brown
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The maxim “divide and conquer” 
(divide et impera) is invoked 
frequently in [labor] law, history, 

and politics, but often in a loose or 
undertheorized way. However, there 
is no single theoretical construct that 
can capture the ideas underlying di-
vide and conquer. Instead, the maxim 
is a placeholder for a complex of ideas 
differing in their details, mechanisms, 
and implications.

A simplified definition of divide 
and conquer in relation to the service 
is when a single actor (management) 
exploits any issues amongst our union 
brothers and sisters by offering side 
deals, using intimidation, passing 
blame to another carrier, passing 
blame to the union, spreading rumors, 
or generally anything inciting conflict 
amongst the membership. 

It has been brought to my attention 
that management is making disparag-
ing and dividing comments in mul-
tiple associate offices (AOs), including 
Fenton. It is therefore unlikely that this 
is the result of the actions of a single 
supervisor, given that it has occurred 
within multiple locations. 

Management is reportedly telling 
carriers the following: 

“Thank your union for this.” 
“This is your union’s fault.” 
“Well, you need to go talk to Mr. 

Confidential about that, they are the 
reason why you ….” 

“Your co-worker, Mrs. Confidential, 
is the one complaining about you, you 
go deal with them.” 

“I hear your co-worker, Mrs. Confi-
dential, is telling everyone about ….”

“Your co-worker, Mr. Confidential 
has [management sharing private 

medical information], and they’re the 
reason why you have overtime.” 

“Your union is the problem, you 
should have thought of that before 
joining.”

Those are only some examples of 
comments being made whenever a 
decision they make negatively affects 
any employee, irrespective of the rea-
son. Unfortunately, these statements 
are not isolated instances, and those 
statements were, so to speak, only the 
icing on the cake. 

There is a significant distinction be-
tween stating that the contract prohib-
its something in comparison to using 
the opportunity to divide the member-
ship and disparage the union. When 
these derogatory remarks are directed 
at our membership or union, you 
should report it to your shop steward. 
This is a grievance that must be filed, 
and after consulting with the National 
Labor Relations Board, it has also been 
determined that this conduct could re-
sult in labor charges being filed against 
the service. Clearly, grievances and 
labor charges are not our objective; 
contract enforcement is our only fo-
cus. Nonetheless, this is an instance of 
what I consider to be a union-busting 
technique, namely divide and conquer, 
and it must be addressed immediately 
and appropriately.

I am unable to think of anyone who 
has done more for labor or who better 
captures the essence of my article 
than Mother Jones, who was once 
called “the most dangerous woman 
in America” by a US district attorney 
for her fearless fighting for workers’ 
rights and her organization of labor 
starting in the late 1800s. After the 

National Guards-
men raided a tent 
colony of striking 
miners and their 
families and killing 20 people — most-
ly women and children, she stated:

“My friends, it is solidarity we want. 
We do not want to find fault with each 
other, but to solidify our forces and say 
to each other: We must be together; our 
masters are joined together, and we 
must do the same thing.” 

Brothers and sisters, united we 
stand, divided we fall. We cannot let 
management divide and conquer us, 
nor can we sit back and allow them to 
try. Again, if anyone in management 
makes any comment similar in nature 
to those in this article, you need to 
contact your steward. 

I was once told there are only two 
ways to lead: you either divide and 
conquer, or you build and unite. I feel 
like that statement has never been 
truer than today. Our future as a 
union depends on our ability to build 
and unite. Solidarity is how we stay 
and grow stronger. Without it, every-
thing letter carriers have fought for in 
the last 200 years will be reduced to 
ashes. We cannot allow that to occur. 
It is time to act. Stand up for yourself, 
your co-workers, and your union. 
Remember, we’re all on the same team. 
Until next time, stay safe and union 
strong! 

Note: In order to maintain confiden-
tiality, I limited myself to addressing 
only some of the comments made by 
management towards the union and 
refrained from discussing anything 
specific that would identify any carrier 
or their circumstances.

fenton … By Steven PowerS
dividE ANd cONquER
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2022 Branch 343 Shop Steward of the Year awardeeS
Pictured with awardees: RAAs Larisssa Parde and Charles Sexton, 

Pres. John McLaughlin and NALC Director of Safety and Health Manny Peralta

STEWARdS Of ThE yEAR

For outstanding service to the principles of unionism and exemplary performance as a union steward is pre-
sented on behalf of the membership of Branch 343 NALC

Yolanda Jones, Maryville Gardens: Yolanda has been 
a steward for a number of years. She was a Steward of 
the Year winner in 2007. Her sister is a letter carrier in 
Jennings. She too works in a very tumultuous station. 
She along with Germaine Anderson keep Maryville 
Gardens relatively sane. So far this year, they have 
handled the most grievances (176) of any other sta-
tion. Don’t be fooled by her coy smile. She is a vicious 
defender of the union contract and an asset to Branch 
343. 

Jyron Johnson, Weathers Station: Largest of the 25 
stations in the St. Louis installation. Jyron became 
a steward as a non-career CCA. After a stint at 
Maryville Gardens, he returned to Weathers un-
sure if he wanted to be a steward again. After being 
reminded of the appreciation he would receive from 
management as well as the carriers, he couldn’t say 
no. He is a gifted and dedicated union steward who 
always fights for the rights of all the letter carriers at 
Weathers. 

Andrew Garces, Gravios Station: Tina Hunt in-
formed me that he might be a good steward. I asked 
why? She said, “He reads the contract.” When he first 
arrived at Gravois he wasn’t sure he wanted to be the 
steward because of management. He called one day 
to step up to help the steward who was overwhelmed. 
Andrew has a cool and calm demeanor which helps 
him deal with troublesome managers. Andrew is a 
glutton for pain and just offered to become a Formal 
Step-A.
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Nathaniel Markovich, Southwest Station: It’s not easy 
finding young letter carriers interested in becoming 
shop stewards, but Nathaniel is an exception. Another 
person with a calming presence, he is eager to learn 
the union contract and represent and defend the letter 
carriers at Southwest. To demonstrate his leadership 
skills he recently brought on board another carrier to 
serve as the alternate steward. 

STEP-A Of ThE yEAR

For outstanding service to the principles of unionism and exemplary performance as union 
Step-A is presented on behalf of the membership of Branch 343 NALC

Tina Marie Brown-Hunt, South County: Tina juggles 
her Step-A duties along with carrying the mail, being 
a shop steward and serving as recording secretary 
of Br. 343. A joy to have around, Tina takes on any 
kind of grievance from any station and even finds the 
time to assist at various MDA events. She always has 
a cheery disposition and is so proud to be a grand-
mamma for the first time.

Jerry Cantrell, West County: Mr. Fix-It. First guy to 
step up to share his computer skills at the Union Hall. 
Shyly began to become a Step-A. Constantly com-
plained about never being trained to be a Step-A long 
before there was training for Step-A’s. Jerry carries 
the heaviest workload of Formal-A cases. Like Tina, 
he always has a cheerful disposition, all while dealing 
with some of the worst management personnel in the 
St. Louis installation.

SPEciAl AchiEvEMENT AWARd

Richard Thurman, Creve Coeur: NALC Director of 
Safety and Health Manny Peralta had the honor to 
present Richard with a Special Achievement Award 
for representing Br. 343 as sergeant-at-arms, formal 
Step-A, safety and health officer and for his work 
with the NALC Disaster Relief Fund.
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SceneS from the Br. 343 Shop Steward of the Year Banquet
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letter carrierS hall, octoBer 8, 2022
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Greetings sisters and broth-
ers of Branch 343. How’s 
everyone doing? Fine, I hope. 

The holiday season is here, and 
our customers are ordering their 
gifts online. This is job security 
for letter carriers and great rev-
enue for the Postal Service. So 
once again let’s all do our part by 
working as professionals, deliver-
ing parcels, certified mail, political 
mail, and door to door mail pieces. 
I know we don’t have enough help, 
but saving or not delivering par-
cels for the regular is not cool. The 
union has negotiated a wonderful 
contract for all letter carriers and 
the U- people get more. So, stop 
rushing and running to get done 
leaving behind the customer’s 
parcels, certified mail, political 
mail, and door to door. If you have 
a parcel and the customer is not 
home and “leave if no response” 
is not on the parcel, do the right 
thing and leave a notice for the 
customer to come to the post 
office to pick it up. Remember 
you’re on the clock getting paid 
to deliver. Maybe they’ll purchase 
some stamps to mail some letters 
when they get there. Continue to 
put the press on Amazon, by not 
allowing them to put their parcels 
inside the mailbox. Force them to 
take their parcels to the front door 
and not open the mailbox to put 
them inside. By not allowing them 
to do this, we are protecting our 
jobs and our customer’s identities. 
Each day we put checks, medicine, 
Social Security cards, bank state-
ments, etc. inside for our custom-
ers to retrieve. So, force them to go 

to the door. If you see the Amazon 
parcels inside of the mailboxes, 
pull them out and take them 
back to the station. Do not drop 
them on the ground if you were 
instructed to by management, the 
customer’s doorbell camera may 
pick you up and we don’t need the 
bad publicity. 

 Our sister Lisa Miles of the West 
County is a one-year breast cancer 
survivor and we celebrated her 
anniversary by wearing pink socks 
for the month of October. Here in, 
we call it Socktober. The sisters and 
brothers got involved by wearing 
their pink jackets, pink hair, socks, 
scarves, etc. Keep putting one foot 
in front of the other sister. 

Letter carrier sister Jocelyn 
Robinson cooked the food for the 
boss’s day celebration and the bar-
becue for the food drive and it was 
delicious. She makes cakes, rolls, 
and bread from scratch and I can’t 
tell you how good they are. On 
the menu in October was salmon, 
home-cooked chicken, garlic cheese 
mashed potatoes, salad, homemade 
rolls, cakes, and peach cobbler 

weSt countY … By PaM StePney

surprise. Oh my 
gosh the sta-
tion raved about 
the healthy, 
excellent tasting 
food.

John Henry Haake/Charles 
Coyle scholarship applications are 
in this book you are holding. So, 
if you have a senior graduating in 
2023 make sure you fill out the ap-
plication and mail it by December 
31, 2022. The scholarship is offered 
to your children and grandchil-
dren. We received two applications 
already, so send them in today.

David Curran, brother of the 
late Steve Curran, retired this 
year from the Postal Service. West 
County wishes you a long happy 
healthy retirement.

Thank you to all who got out 
and voted for candidates who 
support your union issues, and for 
voting for our national officers. 
Bravo!

Remember to do your best, leave 
the rest, don’t stress, GOD bless, 
register to vote, go out and vote, 
and thank you for coming. 
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Hello from South County. 
Although I do indeed love my 
job, I am having to remind 

myself lately that we work to live, 
not live to work. As a coworker 
put it, this job is our livelihood, 
not our life. Every day if you are 
on the overtime list here at South 
County you can expect to work 
12 hours or more. Even if you are 
not on the overtime list, you can 
expect to be drafted for at least an 
hour on most days. I’m not sure 
why we are always down so many 
routes, but I think the fact that 
we only have one CCA in regular 
attendance may have something to 
do with it. And on top of that, this 
one CCA has a hold-down and he 
is constantly being sent out of sta-
tion, contract be damned. I am not 
sure as to why this issue isn’t being 
fixed, but I do know that it should 
not be our concern. If a carrier 
leaves after 12 hours, whether or 
not everything is delivered, or if 
they leave after doing 60 hours in 
their work week and have a short 
Friday, that is the employee’s right 
to do so. It is upper management’s 
job to staff our stations and if they 
do not do so, it will be their fault 
when there is failed mail delivery. 
I can’t understand why we must 
always hear about their reports 
and their made-up numbers. For 
some reason that seems to be more 
important to the higher ups than 
delivering first-class mail. 

How many times have we had 
to deliver DPS and parcels only 
so that will make their reports 
look good, but first-class mail gets 
rolled until the following day? It 

is frustrating, but it is out of our 
control. This is why the higher ups 
make the big bucks and it is some-
thing they need to fix. Be sure to 
do the best you can, but never feel 
guilty for only doing your job or 
for taking your scheduled day off, 
because you are entitled to it. Also, 
don’t feel guilty for calling in if 
you are sick. If you’re ill but the 
station is short staffed, that is not 
your fault. Don’t carry that bur-
den. Just continue to do the best 
you can. Leave work at work and 
enjoy your life outside of work.

cARRiER SPOTlighT

This month I was happy to 
interview Cliff Calbert. Cliff has 
worked for the post office at two 
different times in his career. He 
first started as an LSM (letter 
sorting machine) operator in 1979, 
which he did for a total of 3 ½ 
years both in St. Louis and Denver. 
He then left the Postal Service, but 
came back in 1995. After becom-
ing a regular carrier, he worked at 
Fenton for about 10 years and then 
move to Affton. He stayed there 
until coming to South County in 
January of 2019. 

Cliff ’s favorite part of the job is 
getting out of the office and being 
his own boss on the street. His 
least favorite part is management 
guessing what we will be doing 
day to day, especially if the truck 
is late and we have to wait for an 
instruction on what to do. Some-
times it can seem like there is no 
consistent game plan. 

Cliff ’s fondest memories of 
the job are any of the times he 

has been able to 
make a customer 
happy just by 
doing his job. 
He told me “You 
don’t know when you’ll make a 
customer happy by something 
small you do.” 

Outside of work Cliff likes to 
relax by going fishing, and enjoys 
watching all things sports related, 
especially soccer. 

His advice for new carriers is 
to remember everywhere you go 
for work, because chances are you 
will be going back there. It can be 
difficult the first time you deliver 
a part of a route you’ve never done 
before, so you should try and 
remember it, so it is easier the 
next time. He also wants others to 
take care of their own job and not 
worry about everyone else. No-
body should have to take on that 
responsibility except the bosses.

It is a pleasure getting to work 
with Cliff. He likes to take an in-
terest in what is going on at work 
and he has a lot of wisdom to offer. 
Until next time, keep your head 
held high and keep smiling.

South countY … By Matt gLeiforSt
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Have you heard of The Great Strike of 1970? 
Understood why the Postal Service pre-funded 
its retiree health benefits? Do you know where 

the idea to privatize the Postal Service came from? 
Or why joining the union is so important?

The United States Postal Service has been fight-
ing for its life since it was born. In 1970, full-time 
employees started out at $6,176. It was a struggle 
just to survive on these wages, especially in big 
cities. Plenty of postal workers qualified for food 
stamps. After years of debating, but not acting, on 
raising the pay of postal workers, Congress finally 
acted. They would give postal workers a 5.4% pay 
increase, which was less than the rate of inf lation. 
Congress had given itself a 41% salary hike the year 
before. 

On March 17, 1970, in New York, members of 
NALC Branch 36 voted to strike. By the following 
week 200,000 postal workers from New England to 
California had walked off the job. This strike against 
the federal government, regarded as illegal, was 
the largest wildcat strike in U.S. history. This was 
a mass action where rank and file leaders emerged. 
Like Manhattan letter carrier Vincent Sombrotto, 

who would go on to be elected first 
branch and then national president 
of the NALC. 

In the 1980s as President Reagan’s second term 
began, concerns about the mounting budget deficit 
led to greater interest in the possibility of a federal 
privatization effort. The idea being to sell billions 
of dollars worth of federal assets and enterprises to 
investors, using the proceeds to pay down the nation-
al debt. It failed. But in 2006, Congress passed the 
Postal Accountability and Enhancement Act, which 
mandated that the Postal Service retirement health 
care be pre-funded. The U.S. Postal Service has since 
been required to put aside $5 billion a year to pay for 
the health benefits of all employees expected to retire 
for the next 75 years. On March 10, 2022, Congress 
passed the Postal Service Reform Act to end the man-
date. The postal strike influenced the passage and 
signing of the Postal Reorganization Act of 1970. The 
four major postal unions NALC, APWU, NPMHU, 
and NRLCA won full collective bargaining rights.

“We were just a group of people that felt that we 
were being taken advantage of.” 

Vincent Sombrotto

do You know Your poStal hiStorY?
… By La’Tecse LiTTeken

Happy 
Thanksgiv ing

from the staff of the MCC
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2022.

NOTICE FOR THE 2023
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2022-2023 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2022-2023 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2022. 
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MSC To pay the branch bills.
MSC That Branch 343 host a dinner for the Mound 

City Carrier Committee along with our print-
ers Larry, Pam, and Jason Kratz for their work 
in preparing the publication every month on 
behalf of the members of Branch 343.

MSC That Branch 343 say thank you by making 
a $500 donation to the United Way for their 
assistance during the Food Drive for 2022.

MSC That Branch 343 assist in providing warm, 
delicious meals for the homebound elderly 
during the holidays by donating $200 to 
Meals on Wheels. 

Brittnie Allen ............. Jennings ........................9/3/2022
Demonta Ashford ...... Coyle .............................9/3/2022
Molly Benne ............... Creve Coeur .................9/8/2022
Will Black ................... Maryville Gardens ....9/30/2022
Kairon Calvin ............ Oldham .........................9/9/2022
Kendahle Coleman .... Sappington .................9/23/2022
Avionna Cotton ......... Maryville Gardens ....9/23/2022
Jerome Day ................. Maryville Gardens ....9/30/2022
Larry Dickson ............ Gaffney .........................9/3/2022
Ethan Gay .................. Maryville Gardens ....9/23/2022
Alice Gleghorn .......... Town & County ...........9/2/2022
Dakota Greenwood ... Jennings ......................9/30/2022
James Hamilton ......... Maryville Gardens ......9/3/2022
Jeremy Henderson ..... Ste. Genevieve ..............9/2/2022
Alexander Jones ......... O’Fallon ........................9/9/2022
Alexis Lunsford-Padilla Cuba ............................9/30/2022
Tanya McNulty .......... Jennings ...................... 9/19/2022
Dixie Metcalf ............. Park Hills .................... 9/17/2022
Colleen Orr ................ St. James ..................... 9/16/2022
Kiana Pearson ............ Maryville Gardens ....9/23/2022
Bobbi Roberts ............ Rolla ............................ 9/16/2022
Steven Sauer ............... Ste. Genevieve ..............9/2/2022
Cordarra Singleton ... Gravois ..........................9/9/2022
Ashton Smith ............. Warrenton ....................9/9/2022
Alana Turk ................. Sikeston ......................9/30/2022
Ashton Tyler .............. Sikeston ...................... 9/17/2022
Roy Wright ................. Creve Coeur .................9/9/2022
Willie Young .............. Gaffney .........................9/9/2022
Robert Zahoran ......... Fenton .........................9/23/2022

BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

OCTOBER 13, 2022

Summary of Branch Action New Members

Deceased Members

Recently Retired Members
Kristin McNabb......... Ferguson .....................9/20/2022
Mark Crombie ........... South County .............9/30/2022
Mary Cramer ............. Southwest ...................9/30/2022
Denise Stone .............. Affton .........................9/30/2022

Ermon Puckett........... Gold Card ...................8/19/2022 
Frederick M. Koehler Retired ........................ 9/18/2022
Delbert T. Jones   ......... Active .......................... 9/19/2022 

Branch Meeting Attendance Prizes
St. Louis Blues vs L.A. Kings Oct. 31 Brian Litteken, Des Peres1. 
St. Louis Blues vs San Jose Sharks Nov. 10 Dallas Mitchell, West County2. 
Home Depot Gift Card $25 Yolanda Jones, Maryville Gardens3. 
Dunkin Donuts Gift Card $25 Tina Hunt, South County4. 

 
 $13 Richard Brown, West County
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The meeting was called to order at 7:39 p.m. The invocation and Pledge of Allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report, No report
Legislative Report, Mike Weir: Mike reported that by voting in the November election, we are voting to 

save democracy, and reminded everyone to please vote for labor-friendly candidates.
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that the picnic was well 

attended with good food and good weather. Tom reminded everyone to be sure to vote in the November 
election.

Labor Council Report, Pam Stepney: Pam reported that the Labor Council is considering holding a union 
picnic next year instead of the Labor Day Parade. 

MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reported that open season will be November 14 - December 12. 

Barry reminded everyone that the NALC HBP is the only federal health plan owned and operated by union 
members. 

Mound City Carrier Report, Tom Schulte: Tom reported that Branch 343 Trivia Night for MDA will be 
held January 14, 2023, and encouraged everyone to plan to attend. 

Haake Scholarship Report, Pam Stepney: Pam reported that applications are available in the MCC for high 
school seniors to apply. 

Safety and Health Report, Richard Thurman: No Report
OWCP Report, Barry Linan: Barry reported that OWCP grievance numbers are up and asked everyone to 

help fellow workers who are injured.
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike read the names of contributors and reported that 

eight free COVID-19 tests are available monthly by mail order. 
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that the 2022 golf tournament 

was a success and thanked all volunteers for their time. 
Vice President/Financial Secretary Report, Marvin Booker: Read financial report for September and 

thanked the shop stewards for their hard work throughout the year.
President’s Comments, John McLaughlin: John reported that he will be meeting with the new postmaster 

and has a long list of concerns to discuss.
        Respectfully Submitted, 
        Tina M. Hunt, Recording Secretary 

Highlights
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The 2023 retiree COLA will be 8.7%. It will take effect in 
January and will be applied to Social Security payments 
as well as our Postal Service pensions. This is the largest 

COLA in 40 years. The increase was fueled by the significant 
level of inflation we have experienced this year because of the 
COVID-19 pandemic. There has been a reduction in the rate of 
inflation during the last several weeks of the summer and into 
September, particularly due to the drop in gas prices. How-
ever, when OPEC (read Saudi Arabia) announced they would 
be cutting back on oil production by 20%, they ensured that 
inflation would be rearing its ugly head again. If anyone does 
not understand that this is a ploy aimed at influencing our 
mid-term elections in favor of Trump and his MAGA buddies, 
I have some swamp land in Florida I would like to sell you. 

Despite the significant increase in the COLA for next year, 
the Medicare Part B premium will decrease by $5.20 per 
month. The substantial increase in the premium for this year 
was due to the high cost of the new Alzheimer’s drug, which 
was subsequently reduced by 50% and found to be relatively 
ineffective. The deductible for Medicare will be $226, which is 
$7 lower than this year. Typically, Medicare only covers 80% 
of healthcare costs; however, if you take Medicare A & B and 
retain your coverage under the Federal Employees Health Ben-
efits Program, the other 20% of your costs will be covered as 
well as your deductibles and co-pays. Next year, I will provide a 
more in-depth explanation of the Medicare Integration aspect 
of the Postal Service Reform Act of 2022, which is scheduled to 
go into effect on January 1, 2025. 

Now to the potentially bad news. I am writing this article in 
October, three weeks before the mid-term elections; and I do 
not know if the November issue of the MCC will be delivered 
prior to those elections. As I have stated in previous articles, 
I am very concerned about the direction our country may be 
heading. Trump’s big lie about election fraud has taken root 
in the minds, hearts, and actions of too many of our fellow 
citizens. Even though there is no truth to Trump’s claims, and 
that courts have consistently dismissed them for a total lack 
of any evidence, a huge number of Republicans still believe 
the election was stolen. Right-wing politicians are exploiting 
this situation by passing hundreds of laws to suppress the vote, 

Some good newS & Some 
(potentiallY) Bad newS -- 2022

… By Mike weir

thereby potentially disenfranchis-
ing hundreds of thousands, if not 
millions, of our fellow citizens. Not 
coincidentally, this effort is being 
directed at voters who would not be voting for Republicans. 
Across the country, numerous election deniers are running for 
office to be in a position to overturn the will of the people in 
future elections. The bedrock of our democracy, the right to 
vote, is being undermined. Intimidation, racist rhetoric, hateful 
speech, and violence are becoming acceptable ways of express-
ing our disagreement with the results of legitimate elections.

The January 6 insurrection at the Capitol building is the 
most extreme example of this phenomenon. The January 6 
committee’s most recent public meeting focused on Trump’s 
concerted and coordinated efforts to thwart the will of the 
voters, which led to the insurrection. Over the past several 
months, the committee’s investigations have unearthed and 
provided overwhelming proof of the seditious behavior of 
Trump and his MAGA allies. There is clear and convincing 
evidence that his actions were criminal if not treasonous and 
posed a real threat to everything that we hold dear in our 
democracy. What is equally concerning is that we now have a 
Republican Party that remains silent on the excesses of their 
“leader” and their fellow members because power is more 
important to them than the pursuit of justice and the preserva-
tion of our republic. At the very least, we must hold on to the 
Senate to avoid the confirmation of yet another partisan hack 
who would promote “originalism” and thumb their nose at 
precedent and the rule of law.

There have been many important elections in our lifetimes, 
but I truly believe these mid-terms are the most consequential 
ones we have ever faced. Regardless of our differences on is-
sues, I implore you to vote for our democracy, and to convince 
your family, friends, neighbors, and co-workers to do the same. 
Even with all our flaws, I fear that the progress we have made 
toward a more perfect union during the 246 years of our coun-
try’s existence will be halted and reversed; the bedrock prin-
ciples of our Constitution will be undermined; and our very 
democracy will lose its luster as a guiding light for ourselves 
and the rest of the world.
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Political Action Honor Roll

IS YOUR NAME LISTED?
WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO 
BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387

(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHHH

FRED SCHAEFERHHHHH

DAN BRAUCHLEHHHH

ART BUCKHHH

CATHERINE CIARAMITAROHHH 
JOE FITZJARRELLHH

NICK GRILLOHH

TONY JASPERHH

LAWRENCE McHAYNES JR.HH

NICKI L. PRADOHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEVE CREELYH

STUART EASTH

ROBERT EVERSH

GUS FRANKH

JOHN HAAKEH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BARRY LINANH

BILL LISTERH

JOHN McLAUGHLINH

KEN MEYERH

STEVEN POWERSH

LYNN RAY PRATTH

IN MEMORY OF JOSEPH P. REGANH

JIM ROBERTSH

THERESA ROBERTSH

IN MEMORY OF CHARLES SCANLONH

TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

JAMES TATEH

DAVID  TEEGARDENH

DEAN WERNERH

PlEASE BE AdviSEd iN REgARdS TO ANy ARTiclE                 
SOliciTiNg cONTRiBuTiONS 

TO ThE lETTER cARRiER fuNd OR OuR OWN POliTicAl AcTiON fuNd

By making a contribution to the Letter Carrier Fund or our local Political Action 
Fund, you are doing so voluntarily with the understanding that your contribution is 
not a condition of membership in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union dues. You have a right to re-
fuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch 
343 Political Action Fund will use money it receives to contribute to candidates for 
federal office and undertake other political spending as permitted by law. Your selec-
tion shall remain in full force and effect until cancelled. Contributions to the Letter 
Carrier Political Fund are not tax deductible for federal income tax purposes. Federal 
law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund 
from soliciting contributions from individuals who are not NALC members, executive 
and administrative staff or their families. Any contribution received from such an 
individual will be refunded to that contributor.

CATHERINE CIARAMITARO
FRANK ENLOW
SAM GOODMAN

ROY HATCHARD JR.
JOHN KONOPKA
EVELYN PARK

GARY ROBERTSON
SARONDA SUTHERLAND

Richard Boien “Doc” Urbanek
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

Hours: 8 am - 5 pm (M-F)
8 am - Noon (Sat)

Fax: (314) 241-2738

Website: www.branch343.org

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
David Teegarden — (314) 985-8040

RAA Charles Sexton  RAA Larissa Parde

Deadline for articles for 
the DECEMBER issue is

NOVEMBER 14, 2022
H H H

REGUL AR BR ANCH MEETING
THURSDAY, NOVEMBER 10, 2022

7:30 pm
H H H

SHOP STEWARDS MEETING
THURSDAY, DECEMBER 1, 2022

7:30 PM
The Letter Carriers Building

1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow La’Tecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown Jerry Cantrell
Andre Perkins Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


