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MOVING?
WE NEED YOUR NEW ADDRESS!

If you have moved, please notify the 
branch office directly. Personnel does 
not notify us of your change of address.

Name ____________________________________
Address __________________________________
City/State _________________________________
Zip ______________________________________

Send change of address to:
Branch 343

1600 S. Broadway
St. Louis, MO 63104

President’s Article … By John McLaughLin

These forms detail all kinds of information the 
service wants your doctor to fill out. They are not 
entitled to much of this information. They are trying 
to intimidate and bully you into acting contrary to 
what your doctor prescribed for you. If you receive 
one of these forms, ask to see your shop steward 
immediately.

When the union mentioned the abuse levels at 
stations, I received two different responses from 
both the PM and the DM. The PM assured me that 
he has taken care of management at all levels if they 
created a toxic working environment and the DM 
replied that it is very difficult to address anyone from 

A t the risk of repeating myself from last month’s article, management insists on 
treating the symptoms and not the problem of what ails the Postal Service. 
Everybody, excluding the grand postal micromanagers, can plainly spot the pink 

elephant on the workroom floor. The major problem the Postal Service is experiencing 
is staffing/retention and the toxic work environment. Their solution is to more effi-
ciently discipline and fire employees (PM last month’s article) and “go after” the 8 and 
40 carriers (district manager). These are carriers who have doctor notes restricting the 
amount of time they can work to eight hours in a day and/or 40 hours in a week.

After speaking with the new acting district manager (DM), I learned that his primary goal going into peak 
season is to “go after” the “8 and 40” carriers. The assault has already begun. The first mistake they make 
is treating these carriers as though they are asking for light duty. These carriers are able to perform their 
regularly assigned duties of an eight-hour assignment for 40 hours a week. Unless they can produce a medical 
degree, a valid, well written, up to date doctor’s note is all that is required you provide. They have no right to 
your prognosis or diagnosis. This doesn’t mean they are not going to try and bully and intimidate you into 
believing that this is what you must do to permit you to continue adhering to your 8 and 40 hour restrictions. 

The intimidation will come when your manager gives you a non-postal forms (no PS Form #### on it) with 
very official sounding titles for your doctor to fill out, like: 

“KC-MO Limited Hours Request Document” •	
“Physician or Practitioner Certification” •	
“Return to Work/Light Duty Medical Certification” •	
“KS-MO District Supervisor’s Response to Light Duty Request Document” •	
“Functional Requirements and Environmental Factors Return to Work Status to be Completed by the •	
Physician” 
“Light Duty/Limited Hours – Disapproval” •	
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management because they have representation too. My answer to them is the union has done it with a couple 
of management personnel. Why can’t you? 

What they should do is hire PTFs instead of non-career CCAs and discipline and remove incompetent and 
vindictive management that are creating a hostile work environment for both non-careers as well as career 
carriers. They would rather be counter-productive and spend the time intimidating carriers and watch them 
leave, than to take on the more difficult task and clean their own house first. 

Congratulations to Shonna Randle for being selected as one of six carriers for the Region 5 mentor pro-
gram. She will spend the next six months applying herself in projects by herself and in groups to further 
develop the necessary skills which she will need to have to properly represent the members at Branch 343. 
Good luck, Shonna! 

Trivia Night: We will be having trivia night again, barring another pandemic upswing. We have not had it 
for a couple of years. Start getting your teams together of six to eight to a table. Look in this issue for the ad 
with all the details.

Until next month, do your job safely and accurately. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to play the game. Sláinte.

We’re back…
26th Annual

 MDA Trivia Nite
Saturday, January 14, 2023 (MLK Weekend)

1600 S. Broadway 63104

Doors open at 6:30 p.m. / Questions begin at 7 p.m.

The Night Includes:

Attendance Prizes
10 Rounds of Great Trivia Questions

Beer, Soda and Snacks all evening long

Tables of 6 or 8 $25 per person Make checks payable to MDA

For more information call John McLaughlin at the Union Hall:
Phone# 314-241-4297

or email: johnnymac@branch343.com

Don’t wait! We are sure to sell out again this year!

“I am so smart, I am so smart, 
s-m-r-t … I mean s-m-A-r-t”
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executive vice President … By Brian Litteken

Overtime Pay

Penalty overtime is not paid for any hours worked 
during the four consecutive service weeks in 
December. These four weeks are frequently re-

ferred to as the “penalty overtime exclusion period.” 
December 3 to December 30 is the penalty overtime 
exclusion period for 2022. 

Penalty overtime pay is paid at the rate of two 
times the base hourly straight time rate. This is 
referred to as double-time.

Double-time is paid to full-time regular carri-
ers for work over 10 hours on a regularly scheduled 
day, work over eight hours on a non-scheduled day, 
overtime work on more than four of the carrier’s 
five scheduled days in a service week, or work over 
six days in a service week except during the “penalty 
overtime exclusion period.”

Double-time is paid to part-time regular, part-time 
flexible (PTF), and city carrier assistant (CCA) letter 
carriers for all work over 10 hours in a service day or 
56 hours in a service week except during the “penalty 
overtime exclusion period.” As noted, no carrier will 
be paid double-time from December 3 to December 
30 this year.
Work-Hour Limits

Vice President Lew Drass summarized the work-
hour limitations for letter carriers in the September 
2021 issue of The Postal Record.

“The work-hour limitations for letter carriers on 
the overtime desired list (ODL) and work assignment 
list (WAL) are 12 hours per day and 60 hours per 
week, except during the penalty overtime exclusion 

period (in December). Management 
can work ODL and WAL letter car-
riers beyond the 12/60 limitations 
during the penalty overtime exclu-
sion period (December), but they are not required to 
do so.”

The work-hour limitations for “full-time letter 
carriers not on the ODL or WAL are 12 hours per 
day with a meal, and the same is true for PTFs and 
CCAs.” “All of these categories of letter carriers are 
effectively limited to 11.5 hours of work per service 
day. This is true whether or not a meal break is taken, 
and this rule applies throughout the year, including 
during the penalty overtime exclusion period (in 
December).”

Carriers on the ODL or WAL can be scheduled 
beyond the 12/60 limitations from December 3 to 
December 30. Non-ODL carriers, PTFs and CCAs 
can not be scheduled beyond the 11.5 hour limitation 
all year including from December 3 to December 30.

Dec 8 Regular Branch Meeting
Dec 25 Christmas Day
Dec 26 Kwanzaa begins
Dec 31 Deadline to apply for the John H. Haake 

Scholarship
Jan 1 New Year’s Day
Jan 4 Retiree Meeting
Jan 5 Shop Steward Meeting
Jan 9 Regular Branch Meeting
Jan 14 Trivia Nite for MDA (Union Hall see ad)
Jan 22 CSRS/FERS Retirement Seminar- 

Letter Carriers Hall (see ad)

Overtime Pay & WOrk-HOur Limits during december
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vice President FinAnciAl secretAry
… By Marvin Booker

The holidays can be the most rewarding time of the year. Knowing that 
you are “Santa” for dozens of little kids on your route and delivering 
those personal greetings from one person to another instead of bills and 

ads makes it all worthwhile. It’s frequently the time of year when the customers 
you serve let you know how much they appreciate you as well. It’s hard to beat a 
token of their appreciation and hearing “thank you.” Wouldn’t it be nice if that 
appreciation extended to the workroom floor as well? Don’t hold your breath.

Every December management acts as if it’s the first December ever. 
They act surprised, as if they had no idea the heavy mail and package 
volume was coming and how could they have possibly anticipated it to plan 
ahead. Maybe, make an effort to hire, or perhaps retain the employees they 
already have by treating them as human beings rather than machines or as 
people rather than property. Absurd ideas, they’d say. 

It would be laughable if management didn’t take out their shortsighted-
ness on the city letter carrier. Expecting you to do more and more with less 
and less, year after year, is a recurring theme that is getting pretty damn 
old. I am sure this year will be the same as years past and it’s important that 
you know management’s failure to plan and staff, is not your problem. The 
weight of management’s challenges should not be centered primarily on the 
backs of letter carriers. Your responsibility is only to do your best by giving a 
fair day’s work for a fair day’s pay, and that should not change in December.

Shorter days and heavier mail volume can mean an increased risk of ac-
cidents or injuries, especially if you are rushing to get done. Have you ever 
hurried, under the pressure of unrealistic expectations? Stop it. You don’t 
get paid any more to run, ever, and especially not in the dark. You won’t be 
praised for running through your route, you’ll only be rewarded with more 
work, and the expectation that you keep running day after day. 

When you do eventually have an accident or get injured, and you will, your 
only recognition will be in the form of discipline. Such is the postal way. 

Safety doesn’t take a holiday during the month of December, but the daily and 
weekly work hour limits do change for certain employees who have signed up for 
the work assignment and overtime desired lists. During the December exclusion-
ary period ELM 432.32 applies, and limits non-ODL carriers and CCAs/PTFs to a 
12-hour workday, including their lunch break. ELM 432.32 is found directly after 
the narrative for Article 8.5.G in the JCAM. Article 8.5.G provides that the 12-hour 
and 60-hour restrictions do not apply to employees on the ODL during this period.

What is the December exclusionary period? It’s the one “month” a year 
where penalty overtime is not paid for hours worked over 12 and 60. The 
tortuous wisdom of USPS measures peak season not by the calendar but by the 
all-mighty pay period and this year’s peak season (2022) is December 5-30. 

During this period, the 12/60 rule, which states that city letter carriers can 

work no more than 12 hours in a day and 60 hours 
in a week, has a few caveats. Unlike what manage-
ment thinks, though, this only applies to carriers on the work assignment list and 
ODL. During peak season, ODL carriers can be asked to work as many hours as 
management deems necessary. This does not include CCAs, PTFs and non-ODL 
carriers, however, who maintain their 12-hour restrictions throughout the year. 

What is an ODL carrier to do if they don’t want to work a 15+ hour day? 
Get off the overtime desired list. You may still be assigned mandatory, but when 
you’re off the ODL, you have the right to leave after 12 hours. All that’s needed 
to remove yourself from the ODL in the middle of a quarter is a piece of paper 
stating “I, (your name), am removing myself from the ODL effective (date).” 
Make a copy for yourself, a copy for management and a copy for your steward. 

During peak season, carriers are also not paid the lucrative penalty over-
time rate. Penalty overtime, often referred to as “V” time, is pay for work 
beyond 10 hours a day equal to double the straight time rate. 

This means if you work 60 hours a week prior to December, and con-
tinue to work that much during December, you are making less money for 
doing the same amount of work. 

The penalty overtime exclusion was the compromise that was made be-
tween the NALC and USPS that allowed for the agreement of penalty time 
to begin with, but for some it may not be worth it, especially when it comes 
at the cost of lost time with family, friends, and self. Ultimately, everyone 
has to make their own choice regarding what is best for them. 

While some may not mind working limitless hours, others may not feel 
safe doing so and/or just plain may not want to do so. The important thing 
to know is that you have rights regarding this. 

Management won’t like it. They may threaten you with discipline and 
claim you are failing to follow instructions, but if you do not feel safe 
to work an excessive amount of hours, day after day in dark, inclement 
weather, you do not feel safe and that is that. Submit PS Form 1767 to 
management to communicate safety hazards and concerns. 

If you are unable to complete delivery of all the mail assigned to you 
and must bring it back to the station due to safety hazards and concerns, 
fill out PS Form 1571 and be sure to keep a copy for yourself. PS Form 1571 
is used to communicate undelivered mail and will help protect against any 
“allegations” of abandoning the mail. 

No employee should be disciplined for refusing to work unsafely. We 
will defend your right to a safe and humane working environment to the 
very end. We work to live, not live to work. 

Until next time, stay safe, be professional and look out for one another. 
P.S. Merry Christmas to you and yours!

tHe mOst WOnderfuL time Of tHe year?
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recording secretAry … By tina hunt

Hello and holiday greetings from the recording 
secretary’s desk!

Are you ready for the show? You know, the 
show that comes around every December. The show 
that is supposed to make the Postal Service shine. 
This year I can’t help but think it’s going to be a dif-
ferent kind of show. A show that starts with SH and 
ends with a T. 

Management in their infinite wisdom, has chosen 
to ignore the fact that the month of December has 
rolled around … again. Offices are short staffed 
(South County has zero CCAs). Some carriers are 
working 12 hours a day, six days a week, because 
there are simply not enough of us. The new standard 
adopted by management is to deliver only parcels 
and DPS mail on open routes. If there are not enough 

people to deliver the open routes, 
only do parcels and DPS on your 
route so you can take only parcels 
on another route. Leave the mail, 
just be sure all parcels are deliv-
ered. Running out of time on your route? Stop deliv-
ering the mail and just deliver parcels. Do you have 
businesses on your route? Take that mail if you want 
to. Remember when carriers would be written up for 
a “sleeper”? Now it’s OK to leave mail sitting around 
the post office. 

But it is Christmas time. A time of celebration. A 
time of love, hope and joy. A time for togetherness. My 
Christmas wish for you is that, despite the folly of the 
Postal Service, you find some of that Christmas joy. 

Merry Christmas and I will see you on Thursday. 
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HeAltH BeneFits PlAn/oWcP … Barry Linan

December 2022 greetings to all the brothers and 
sisters of NALC Branch 343. Happy holidays 
to everyone and hopefully you can enjoy some 

time with your family! Remember to take the time 
to do your job accurately and in a safe manner! No 
customer wants the wrong mail delivered to their 
mailbox and no employee wants to be injured.

HBP News: FEHB Open Season for 2023 ends at 
midnight on Monday, December 12. Active carri-
ers can sign up online at www.liteblue.usps.gov or by 
phone thru Postal Ease at 1- 877-477-3273. Retirees 
sign up thru OPM online at www.retireefehb.opm.gov 
or can call 1- 800-332-9798. 

If you are not a member of the NALC HBP, please 
consider joining the only union-owned, union-run, 
and all-union workforce plan in the FEHB. The High 
Option plan offers superior coverage and benefits. 
Use enrollment code 321 for High Option – Self Only 
or code 322 for High Option – Self and Family. If 
you’re on a budget and don’t need the superior cover-
age of the High Option, you may consider the lower 
cost option of the CDHP (Consumer Driven Health 
Plan) under code 324 CDHP – Self Only or code 325 
CDHP – Self and Family. For even more savings, but 
with reduced benefits, consider the Value Option un-
der code KM1 Value Option – Self Only or code KM3 
Value Option – Self and Family. Both the CDHP and 
Value Plans have lower premiums, but with reduced 
benefits and your deductibles are higher.

The NALC HBP has rolled out an optional new 
plan for 2023 for retirees on Medicare Parts A and B, 
the NALC High Option Plan – Aetna Medicare Ad-
vantage. This plan would basically take the place of 
Medicare Part B and retirees should have received a 
pamphlet in the mail highlighting the benefits of this 
plan. You must be enrolled in the NALC HBP High 
Option plan and would continue to pay the monthly 
premium for that plan, but you can now opt into the 
new Advantage plan online at AetnaRetireeHealth.
com/NALC or by calling Aetna Retiree Solutions 
service center at 866-241-0262.

Advantage plan highlights include: $75 a month 
Medicare Part B premium reduction (currently 
$170.10), prescription drug program, unlimited 

physical therapy visits, dental/
vision coverage, Silver Sneakers 
fitness program, hearing aid reim-
bursement up to $2,000 every 36 
months, nonemergency transporta-
tion program, and meal benefit program. 

You can obtain a copy of the Advantage Plan 
brochure online by going to www.nalc.org, to Health 
Benefit Plan under Member Benefits, and then click 
the link to NALCHBP.org/Annuitant. That takes you 
to the new NALC HBP High Option Plan – Aetna 
Medicare Advantage webpage. You then click on 
“Your Benefits – Learn More,” then click “View Plan 
Details,” and finally click on Summary of Benefits to 
view the plan brochure. I strongly suggest you review 
the actual brochure, Summary of Benefits, before 
making any decision to enroll with the Advantage 
Plan. 

Consider the Advantage Plan does offer some 
additional benefits not available with Medicare Part 
B, but be aware of the “donut hole”! As with many 
Medicare advantage plans there is a gap in coverage 
with the prescription drug benefit. In the Summary, 
under “Pharmacy – Prescription Drug Benefits,” 
there is an “Initial Coverage Limit (ICL)” of $4,660 
per calendar year. After reaching the “ICL,” there 
is a “Coverage Gap” until your prescription costs 
exceed $7,400 in the calendar year. So doing the 
math (7,400 – 4,660 = 2,740), means you would have 
to pay $2,740 out-of-pocket in the “Coverage Gap” 
before the normal copays apply again. This may not 
be an issue if you are just taking a generic drug, but 
if you are taking a drug that falls in the Tier 4 – non-
preferred brand or Tier 5 – specialty categories, it 
could result in significant costs ($2,740) to you. If you 
are taking drugs that fall in these higher tiers, the 
prescription costs are likely to exceed the “ICL” and 
the new plan may not be for you?



MOUND CITY CARRIER

 8   December 2022/MCC

notes From tHe mAnAging editor
… By toM SchuLte

On behalf of the staff of the Mound City Carrier, 
I would like to extend our best wishes to you 
and your families during this holiday season. 

Wishing you all the best for a very merry Christmas 
and a happy and prosperous New Year.

staying HeaLtHy tHrOugH tHe Winter 

U.S. doctors are warning that a surge in cases of 
(RSV) respiratory syncytial virus is coinciding with 
an increase of COVID-19 cases and the seasonal f lu, 
raising the spectre of a tripledemic of respiratory 
illnesses this winter. RSV infections among young 
children are reportedly filling some U.S. hospitals to 
capacity. RSV deaths are rare in children, but 14,000 
adults die annually from the virus, with older or 
immunocompromised individuals at greatest risk ac-
cording to the Centers for Disease Control (CDC).

While the effects of COVID-19 appear to be 
milder, the CDC continues to encourage everyone to 
receive all available COVID-19 inoculations includ-
ing all boosters. According to the CDC, you may 
want to consider waiting three months from the on-
set of symptoms (or a positive test) before getting the 
booster. That gives your immune system time to reset 
its own natural defenses before you add the addition-
al protection of the vaccine. If you suffer from chron-
ic liver or lung disease, diabetes, heart problems, or 
other health issues that put you at risk, consult your 
health care provider about vaccine timing.

HOW can yOu teLL tHe difference 
betWeen cOvid-19 and tHe 

seasOnaL fLu?

If you are experiencing flu like symptoms, take a 
COVID-19 rapid test. Wait one day and take another. 
If the test is negative, it’s more likely you have the 
flu. In that case you may wish to take an antiviral 
like Tamiflu to speed recovery. If you have a positive 
test for COVID-19, contact your doctor. You may be 
eligible for COVID-19 treatments, such as Paxlovid, 
an antiviral that dramatically reduces the odds of 
hospitalization or death, but must be taken within 

five days of symptoms starting. Not 
everyone needs to be treated for 
COVID-19. For mild symptoms, 
rest, hydration and isolation is the best advice.

If you have had COVID-19 before, it doesn’t mean 
that you can’t get sick again. “The virus changes 
enough over time that the immune response you 
develop against one version is enough to protect 
against serious illness, but not from developing an-
other infection. And every new infection brings new 
risks and complications,” says Dr. Steven Lawrence of 
Barnes-Jewish Hospital, St. Louis.

Remember, our immune systems weaken with age, 
making infections more precarious and recovery 
time longer. More than 75% of COVID-19 deaths 
have been to those age 65 and over, a risk that in-
creases if you have underlying medical conditions. 
In other words, your best defense is a strong of-
fense, meaning getting all available inoculations for 
COVID-19, f lu and pneumonia as soon as possible.

A recent study found that our immune systems 
respond more vigorously to both COVID-19 and flu 
vaccines if we perform 90 minutes of light to moder-
ate intensity exercise about 30 minutes after receiving 
the vaccine and there were no reported increases in 
side effects. While the study was small, it may make 
sense to plan a long walk post-vaccination.

Now is the time to take preventative measures 
to ensure that you and your family members guard 
against the potential tripledemic of infections. Get 
your inoculations. Always carry an N-95 mask and 
use it if you find yourself in uncomfortable sur-
roundings. Listen to media sources for any upticks in 
the infection rates. An ounce of prevention is worth a 
pound of cure. Stay safe!

FIND

LABOR411.ORG
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region 5 nBA rePort … DaviD a. teegarDen

It is with great sadness that I report the passing of two great 
Region 5 union leaders from Branch 8, Lincoln, Neb., Bill 
Himmelberg and Jon Vance. Bill was a long time treasurer for 

the Nebraska State Association as well as a long time Branch 8 
treasurer. Jon Vance served Branch 8 as president for 12 years 
and carried mail for 36 years. Both were fixtures at state and 
national conventions and the Region 5 Rap Session and were 
invaluable members of Branch 8 and will be missed. 

Region 5 has been especially hard hit this year with the loss 
of several larger-than-life union activists. Although we certainly 
cannot replace the experience and knowledge overnight, we can 
honor their memories by stepping up to the plate to help the 
NALC be the best it can be. My deepest sympathies go out to the 
families, branch officers and fellow letter carriers. Know that the 
Region 5 NBA office is grieving with you.

2022 December Exclusionary Period: The December pen-
alty exclusionary period for 2022 will begin Pay Period 26-22, 
Week 1 (December 3, 2022) and end Pay Period 01-23, Week 2 
(December 30, 2022)

Contract Negotiations: Contract negotiations will begin 
the week of February 20, 2023, for a new Collective Bargaining 
Agreement. Our current agreement expires May 20, 2023. The 
72nd Biennial Convention, convened in August of this year, al-
lowed delegates to debate and vote on several proposals regard-
ing collective bargaining. These resolutions, when passed by 
the body of the convention, set some of the goals and direction 
for contractual bargaining with the Postal Service. There were 
a number of these resolutions passed at the convention that will 
help guide us in the coming months when we begin to negotiate 
our next National Agreement. 

Timecards: In February of next year, the Postal Service in-
tends to move away from the electronic badge reader (EBR) and 
begin using the MDD scanner to input all clock rings. There 
are issues with this currently as the scanner needs several steps 
to reach the point where the employee is actually on the clock. 
Since we are paid by the hundredth, letter carriers are losing pay 
as a result. The issue has been grieved where the MDD is already 
being used in this regard and the Postal Service is working on a 
fix to rectify that issue.

Region 5 News: We just recently completed a week of 
training across Iowa and Nebraska. First, we attended Iowa 
fall training in Coralville, then conducted branch training in 
Des Moines, Iowa, and finished up with Nebraska fall training 
in Fremont, Neb. We put on more training for stewards at all 

levels of the grievance process and worked 
our way through several building blocks 
for successful grievances. The feedback 
we received has been very positive. Many 
thanks to my RAAs Charles Sexton and 
Larissa Parde and the State Associations for their hospitality and 
assistance.

During our travels we conducted three station visits, one each 
in Coralville, Des Moines and Fremont. We were also invited 
to ride in a combine by one of our members in Nebraska while 
harvesting corn. The technology inside the cab of that combine 
was amazing. It never ceases to amaze me that our members are a 
diverse and talented group who do things other than carry mail.

The highlight of our trip was a stop in Lincoln, Neb., to visit 
Shawn Adams a CCA from St. Mary’s, Kansas, who was seri-
ously injured in a vehicle accident while at work. Shawn and his 
family were in great spirits despite having to relocate to Lincoln 
in order to rehab his injuries. Please keep Shawn and his family 
in your thoughts and prayers.

Region 5 Mentor Program: Our new mentor program is 
up and running. The first six mentees are: David Tennyson, 
Columbia, Mo.; Frances Carrier, Topeka, Kan.; Lavon Lomas, 
Council Bluff, Iowa; Shonna Randle, St. Louis, Mo.; Denna 
Hoskins, Hazelwood, Mo.; and Ryan Essnik, Lincoln, Neb. 
These six individuals will be mentored by the NBA and the 
RAAs. They will be given an opportunity to work on leader-
ship skills that are beneficial to them and the membership that 
they service. The program is tailor made to fit each individual’s 
needs. They will have group and individual projects during the 
next six months. Applications for the program will be sent to 
branch presidents ahead of the next class early next year. Please 
get them out to your branch membership.

Region 5 Rap Session: We are trying to put the finishing 
touches on the Region 5 Rap Session which will be held March 
10-12, 2023, at the Doubletree by Hilton in Overland Park, Kan-
sas. Once the contract is signed, we will get all the hotel infor-
mation to the branches. I understand that the COP is scheduled 
March 12-13 and potentially conflicts. However, the Rap Session 
had to be moved to the March date because the normal Febru-
ary date will conflict with NALC contract negotiations which 
begin that week. We intend to move the Rap Session back to its 
normal time in the future and hope that branches who attend 
the COP can also send some of their members to attend the Rap 
Session as well.



MOUND CITY CARRIER

 10   December 2022/MCC

minutes frOm tHe nOvember 2 meeting

Chairman Tom Schulte called the meeting to order 
at 12:45 p.m. John Haake was asked to stand in as 
chaplain to offer a prayer and lead us in the Pledge 

of Allegiance. Tom thanked Nicki Prado and her sis-
ter, John Haake, and Ray and Charlotte Breakfield for 
providing the delicious chili luncheon and desserts. Nicki 
used her Schnucks gift card winnings from the previ-
ous meeting to pay for the luncheon ingredients. Tom 
reminded everyone that the traditional December retiree 
luncheon will feature Hodak’s chicken.

Sick Call: Tom asked for prayers for Wayne Imes, and 
Don Deves who is currently hospitalized. Get well cards 
were signed and sent to both brothers.

Volunteers: Brother Geno Iberg volunteered to pro-
vide lunch for the April 2023 retiree meeting and Brother 
Rich Rhymer volunteered for June.

Minutes from the Last Meeting: As there was no meet-
ing or notes taken at the October retiree picnic, sister Nicki 
L. Prado read the minutes from the September meeting.

NBAs Report: Dave, accompanied by RAA Larissa 
Parde, spoke about a tragic accident of a Topeka, Kansas, 
CCA who was involved in a head-on collision and left 
with life-long injuries. The brother has a wife and three 
young children. Dave asked for prayers and announced 
that donations could be made for his recovery.

Branch 343 Presidents Report: President McLaugh-
lin spoke about the recent MDA Golf Tournament and 
congratulated Exec. V.P. Brian Litteken and Mike Weir 
along with Tina Hunt and all the volunteers for mak-
ing it a success. John also spoke about the return of the 
Shop Stewards Banquet after a two-year hiatus due to 
COVID-19. John congratulated all the shop stewards and 
formal-As who received awards and thanked NALC Direc-
tor of Safety and Health Manny Peralta, who served as 
guest speaker at the celebration. John had nothing good to 
say after a meeting with the new postmaster of St. Louis.

Legislative Report: Brother Mike Weir urged everyone, 
including family members and friends to get out and vote 

in the upcoming elections. Mike stressed that democracy 
was on the line, and it was imperative that everyone get 
out and vote November 8. Mike reported that the COLA 
for retirees will be 8.7%, effective in January. Mike said to 
keep watch on H.R 82 the Social Security Fairness Act that 
cleared the House and is headed to the Senate. Mike noted 
that the recent gun violence tragedy at the Central Visual 
and Performing Arts school could have and should have 
been prevented if Missouri had a Red Flag law in effect.

Health Benefits Report: Barry Linan fielded numer-
ous questions regarding the “new” NALC High Option 
Aetna Medicare Advantage program providing addi-
tional benefits for retirees currently enrolled and those 
who may choose to enroll during the upcoming Health 
Benefits Open Season which runs from Monday, Novem-
ber 14 thru midnight, Monday, December 12.

Barry said that he currently has little information about 
the new benefits, but hoped to have information soon. Barry 
urged everyone to look over all health benefit options before 
choosing to change or upgrade their health benefit coverage.

Chairmans Report: Tom reported that in the wake of 
Missouri senatorial candidate Eric Schmitt’s delight that 
Missouri voters are now required to provide photo IDs to 
vote in all elections, it would marginalize the elderly and 
the poor who may not have driver’s licenses. Tom called 
Eric Schmitt’s office to urge him to place photo ID booths at 
all polling locations in order for people to acquire an ID, al-
though they may not be able to vote in the current election. 
Tom said he is still waiting for a response, but isn’t holding 
his breath. Tom took a moment to thank all the retirees 
who served in the military and asked that we all remember 
our fallen brothers and sisters this Veterans Day.

50/50: $14 won by Art Buck who donated it back to the 
retirees.

$25 Schnucks Gift Card: won by Geno Iberg who 
donated it to Ken Meyer’s Missouri VFW Post 3944.

Closing Prayer: by John Haake
Meeting Adjourned: 1:43 p.m.

 RetiRee RepoRt 
… By gueSt recorDing Secretary nicki L. PraDo
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West county … By PaM StePney

Greetings sisters and brothers 
of Branch 343. How’s every-
one doing? Fine, I hope. Let-

ter carriers are putting on their elf 
hats to help Santa deliver parcels 
to all the little children and their 
families. No matter the shape or 
size up to 70 lbs., we deliver. If it 
fits in the priority boxes it ships. 
I hope our customers mail their 
parcels by the cut-off date so we 
can get the plants and stations 
cleaned out, and you as postal 
employees get your items mailed. 

Remember to be aware of your 
surroundings when delivering 
during the holiday season. Protect 
yourself first, then the mail. If you 
are aggressively approached by 
anyone while delivering, give them 
what they ask for and make sure 
you give them the scanner. Hope-
fully, the postal inspectors can 
track them. Be careful when filling 
up your postal and private vehicle. 
Our own 204B got robbed of her 
personal vehicle while gassing it 
up. There were plenty of other 
customers on the lot and cameras 
recording it all. The dirty robber 
came up from behind and whis-
pered in her ear while pointing a 
weapon at her back. She complied 
and he took her car. We are deliv-
ering in the dark and management 
is safely home in their warm bed 
at 8-10 p.m. at night. 

If you feel it’s too dark to safely 
deliver at an address, bring that 
address’s mail back and ask for 
Form 1571. O’Fallon Branch has a 
start time of 9 a.m. which means 
that while delivering mail they are 
always going to be in the dark and 

fighting rush hour traffic. Once 
again management is safely home 
eating dinner, doing homework 
with their children, leaving the 
dumb new supervisors there to 
harass the employees. If the new 
supervisors can’t remember how 
hard and unsafe it is to deliver in 
the dark, then maybe they don’t 
have enough street time as a letter 
carrier. Supervisors are ordering 
CCAs to leave their hold downs 
to go to other stations to deliver 
mail knowing they will exceed the 
12-hour limit. These new supervi-
sors are talking to these employees 
as though they are out in the 
street. I’m one of the trainers and 
I always teach my students to be 
professional and look management 
in the eye when talking to them. I 
tell them to ask for instructions to 
get a clear understanding of what 
they want me to do. Safety first in 
all instructions given. Remember 
to take care of yourself and then 
the mail.

Enjoy your holiday parties and 
give good gifts to your U-person if 
you participate in secret Santa. If 
your customer gives you a holiday 
gift, make sure you give a thank 
you card. If the letter carriers are 

out late deliver-
ing the mail, 
turn on your 
porch light and 
tell your neigh-
bors and families to do the same.

The John Henry Haake/ Charles 
Coyle Scholarship applications 
are in this book you are holding. 
Make sure you fill the application 
out before December 31, round 
stamp it, and put it in the mail. 
Remember, your seniors in high 
school (sons or daughters and 
grandkids) qualify to apply. We 
received five applications so far, 
so get yours in today. The NALC 
offers a scholarship in the Postal 
Record so fill it out too. 

We have some great union letter 
carriers with businesses outside 
of their jobs, so check them out 
when you need a caterer for your 
office or any event. Call me for 
information.

Remember to do your best, 
avoid the mess, and don’t stress, 
GOD bless, register to vote, go 
vote, and thank you for coming.

Happy Hanukkah, merry 
Christmas, and happy Kwanzaa, 
and have a prosperous healthy new 
year.
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The holiday season is all 
about making memories! 
From decorating the tree, to 

watching Hallmark Christmas 
movies with a plate of Christmas 
cookies and milk in hand, to 
mixing up holiday cocktails with 
friends while hosting ugly Xmas 
sweaters parties. But often dur-
ing this time of year, stress has a 
way of showing up and crashing 
the party.

Seasonal affective disorder 
(SAD) or winter blues: This type 
of depression is related to chang-
es in the seasons and begins and 
ends about the same time every 
year. Most symptoms start in the 

fall and continue into the winter 
months.

Depression can be triggered by 
a variety of life events, even posi-
tive events. Having an awareness 
of triggers allows people to be 
mindful and seek treatment when 
needed. What triggers can cause 
depression? 

Grief and Loss1. 
Rejection2. 
Stress3. 
Illness4. 
Lack of Sleep5. 
Rumination6. 
Money Problems7. 
Life Transitions8. 
Substance Use 9. 

Employee 
Assistance Pro-
gram (EAP) 
offers resources 
designed to help you overcome 
life challenges that affect your 
health, family life or job perfor-
mance. EAP offers face-to-face 
counseling, video counseling, 
online therapy, consultation and 
telephonic counseling.

To get started, call EAP at 800-
327-4968 (800-EAP-4YOU) or go 
online to liteblue.USPS.gov. 

“It’s not what’s under the 
Christmas tree that matters, but 
who’s around it.” Charlie Brown, a 
Charlie Brown Christmas.

mAckenzie Pointe …By La’Tecse LiTTeken
tis tHe seasOn fOr tHe Winter bLues? 

Merry 
Christmas

from the 
Mound City 

Carrier Staff
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Hello from South County. As I 
am writing this, we have just 
passed Veterans Day. I would 

like to again thank all our veterans 
for their service and sacrifice for 
all of us. I hope that each of our 
veterans were able to enjoy their 
holiday. On that day I was able to go 
to a memorial for a friend who sadly 
passed away earlier this year. Sam 
Audrain was a retired clerk from 
Mackenzie Pointe who was loved by 
all who knew him. He is survived by 
his family, including his wife, Chris, 
who is also a retired clerk from 
Mackenzie Pointe. At the memo-
rial I was able to witness something 
beautiful that I get to see from time 
to time. It was a reunion of sorts, of 
many people who all used to work 
with each other coming together. 
Although it was for a sad reason, it 
was still wonderful to see how all 
these people came together again, as 
they did so often throughout their 
careers. All of these former cowork-
ers were simply old friends coming 
together to remember their friend. 
This is also something I have seen 
with my dad’s group of friends that 
he also worked with. Whenever they 
are with each other for whatever 
occasion, they still chat just like old 
times. With as busy and stressful as 
things are at the post office (and it is 
busy and stressful!), I hope that each 
of us can enjoy the people who are 
going through this career with us. I 
encourage everyone to try to get to 
know your coworkers better and to 
be unified in friendship. Whether 
you set-up happy hours, a Christmas 
party, or any other way of hang-
ing out, please try to become better 

acquainted with each other. When we 
look back at our careers it will be all 
that much more special knowing we 
made it through with our work family.

carrier sPOtLigHt

Since I am writing this so near 
Veterans Day, I decided to interview 
Scott Spradling this month. Scott 
served in the Air Force between 
2002 and 2006. Scott was moti-
vated to serve our nation after the 
tragedy that was 9/11. After getting 
out of the Air Force, Scott joined 
the Postal Service as a casual in 
April of 2007. He spent most of this 
time on and off at Affton, which 
is where he also spent much of his 
career after making regular in 2013. 
Then in August of 2020 we were 
fortunate to have him come here to 
South County. Scott was also a great 
person to interview for this article. 
His favorite part of the job is being 
able to provide for his family and 
getting to hang out with his cowork-
ers. He understands that we are all 
in this together and that the only 
way to make our stations better is by 

standing strong 
together. He also 
likes being able 
to provide great 
service for his 
customers. When not at work Scott 
enjoys leisure sports such as playing 
softball, throwing darts, or playing 
washers. As far as advice for new 
carriers, Scott would like to tell 
them to always keep asking your 
fellow carriers questions. No mat-
ter how far you are in your career, 
if you don’t know something, feel 
free to ask the people who have been 
doing this job for years. We will 
be more than happy to help new 
carriers as best as we can, so that 
they can succeed in this career. Scott 
would also like to tell new carriers 
to be tenacious and to stick it out. 
Keep showing up, because it will all 
be worth it in the end.

I hope that everyone reading this 
has a truly wonderful holiday season! 
Stay safe and let’s look forward to 
what we can, hopefully, make a won-
derful 2023. Until then, keep your 
head held high and keep smiling!

soutH county … By Matt gLeiforSt



MOUND CITY CARRIER

 14   December 2022/MCC

Brothers and sisters let’s talk discipline. If you are 
called to a meeting with management, postal 
inspectors, or an OIG agent, read the following to 

management before the meeting starts: “If this discus-
sion could in any way lead to my being disciplined or 
terminated, or affect my personal working conditions, 
I respectfully request that my union representative, 
officer, or steward be present at this meeting. Without 
my union representation present, I respectfully choose 
not to answer any questions or participate in this 
discussion.”

Too many carriers are going into the office alone 
with management for a PDI and once you are given 
your discipline letter, you are not telling your steward. 

When you are given a letter for discipline, sign 
it. Signing the letter doesn’t mean you are guilty as 
charged, even if you did the crime. Signing and dating 
the letter let’s your steward know how many days he or 
she has to file your grievance.

If management calls you into the office to issue you 
a letter for discipline without a steward, you should 
request to see a steward immediately. If a steward is 
not available at that time, put your request in writing 
and keep a copy for your record.

Carriers, once discipline is issued to you by manage-
ment, it doesn’t just disappear. Those of you that have 
received discipline on more than one occasion should 
know this.

tHe “u”  … By frank enLow

FormAl-A … By richarD Brown 

First and foremost, prayers go 
out to all who lost loved ones 
this year. 

Season’s greetings all. We are in 
the full swing of holiday season and 
our volume has picked up. As such, 
we are working longer hours and 
penalty is essentially a thing of the 
past for this month. Because of that, 
management won’t mind giving out 
four hours or more of overtime and 
working you five plus days a week 
issuing overtime each of the days. 

But this does not change the rule to 
the limits of 12 hours per day and 60 
hours per week for full-time regulars. 
Article 8 reads: 

“C. Penalty overtime pay is to be 
paid at the rate of two (2) times the 
base hourly straight time rate. Penalty 
overtime pay will not be paid for 
any hours worked in the month of 
December.”

“F. Excluding December, no 
full-time regular employee will be 
required to work overtime on more 

than four (4) of 
the employee’s five 
(5) scheduled days 
in a service week 
or work over ten 
(10) hours on a regularly scheduled 
day, over eight (8) hours on a non-
scheduled day, or over six (6) days in a 
service week.”

As Marvin Booker would say “The 
contract says what the contract says,” 
so, I’m only saying to you, be pre-
pared for what happens this month. 

Way too many of you don’t 
request to see your steward because 
you don’t like them, you think they 
don’t do a good job, or that they may 
be on management’s side. If this is 
the case, please step up and show us how it should be 
done.

Discipline remains in your file for two years if 
you don’t give it to your steward to file a grievance. 
Discipline is progressive, which means it goes from a 
letter of warning to a seven day suspension, to a 14 day 
suspension, to a notice of removal.

Brothers and sisters, it’s definitely hard enough 
coming up with ways to defend some of these cases, 
don’t help management out by not letting your steward 
know you were given a letter for discipline.

If you read your Mound City Carrier throughout 
the year, you will have been given a lot of information 
to help you become a better carrier. Information you 
need because management will never stop trying to 
find ways to squeeze blood out of a carrier.

This year is almost over so, hopefully, you voted 
November 8, you enrolled in the NALC insurance and 
you are prepared to turn in your first phase vacation.

Alright, brothers and sisters, let’s stay safe, make 
a lot of money and enjoy our families this holiday 
season!

Until next time from the “U” 
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On another note, local manage-
ment has become more embolden 
to present you with nonauthor-
ized (made-up) forms, letters etc., 
for you to sign. The last couple of 
postmasters has given management 
the courage and tools to generate 
the aforementioned items, and the 
instruction to hand them to you. If 
what they present to you does not 
have a PS Form number on it, it 
probably is not a legit form. Even if it 
does have a PS number and you have 
no clue what it is, ask to have a copy 
to show to your steward before you 
sign it. If you do or don’t sign it, be 
sure to ask for a copy anyway. 

Speaking of forms, there is this 
new Welcome Back form/packet that 
management is either sending to you 
via mail when you call in or giving to 
you when you return. It is not your 
form to complete, it is for manage-
ment. Don’t complete it. They can 
question you about the day(s) missed 
as they should. This is usually done 
with the PS 3971 present, which 
you should be completing yourself. 
Again, get a copy. 

Management’s primary focus right 
now is on attendance. Management 
may ask you for documentation for 
your absence. Article 10 reads in 
part: 

“a. For absences of more than 
three days, an employee must submit 
“medical documentation or other 
acceptable evidence” in support of an 
application for sick leave (“three days” 
means three scheduled workdays; 
Step 4, H1N-5B-C 3428, November 3, 
1983, M-00489); and

“b. For absences of three days 
or less a supervisor may accept an 
employee’s application for sick leave 
without requiring verification of the 

employee’s illness (unless the employee 
has been placed in restricted sick leave 
status, in which case verification is 
required for every absence related to 
illness regardless of the number of 
days involved); however,

“c. For absences of three days or less 
a supervisor may require an employee 
to submit documentation of the em-
ployee’s illness “when the supervisor 
deems documentation desirable for 
the protection of the interests of the 
Postal Service.”

If you have a condition which 
renders you incapable of being 
present at work regularly, look into 
taking FMLA. If approved, when you 
are absent according to the approval, 
those dates cannot be counted 
against you. You will not be paid if 
you don’t have enough leave, but at 
least the leave will be protected. 

Switching gears again, you have a 
right to see your steward prior to and 
during a PDI. Article 17 reads:

“An employee must be given 
reasonable time to consult with his or 
her steward, and such reasonable time 
may not be measured by a predeter-
mined factor;

“Federal labor law, in what is 
known as the Weingarten rule, gives 
each employee the right to repre-
sentation during any investigatory 
interview which he or she reasonably 
believes may lead to discipline (NLRB 
v. J. Weingarten, U.S. Supreme Court, 
1975);

“The Weingarten rule applies only 
when the meeting is an investiga-
tory interview, when management is 
searching for facts and trying to de-
termine the employee’s guilt or decide 
whether or not to impose discipline. 

“Employees also have the right 
under Weingarten to a pre-interview 

consultation with a steward.”
Exercise your rights, don’t go into 

the office alone. Ask for your steward 
to be present. 

Oddly enough, some of our 
stewards are not being treated with 
respect by management either. 
Article 17 also reads in part;

Steward Rights. Article 17, Sec-
tions 3 and 4 establish several stew-
ard rights:

The right to investigate and •	
adjust grievances and problems 
that may become grievances;
The right to paid time to con-•	
duct those activities;
The right to obtain manage-•	
ment information;
Complete grievance forms and •	
write appeals on the clock
Interview supervisors (Step 4, •	
H7N-3Q-C 31599, May 20, 
1991, M-00988);
Interview postal inspectors •	
(Management Letter, N8-
N-0224, March 10, 1981, 
M-00225);
Review relevant documents •	
(Step 4, H4N-3W-C 27743, 
May 1, 1987, M-00837);
Review an employee’s Official •	
Personnel Folder when relevant 
(Step 4, NC-E 2263, August 18, 
1976, M-00104);
Write the union statement of •	
corrections and additions to the 
Formal

Food for thought. Under no cir-
cumstance should you, as a steward, 
allow management to violate your 
rights. After all, if you are prevented 
from exercising your steward rights, 
how can you properly defend the 
National Agreement and what help 
are you to the grievant(s)?

Happy holidays!
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letter cArrier Hero … 
dArren HAle (HArriet Wood stAtion)

… By John McLaughLin, PreSiDent naLc Branch 343

Darren Hale, a letter car-
rier from the Harriet Woods 
Station (U City), has been 

recognized by the NALC as a letter 
carrier hero. Darren has only been 
a career carrier since July 16, 2022. 
He rescued a 5-year-old boy, his 
11-year-old sister, and a neighbor’s 
dachshund from the ravages of the 
flash floods University City expe-
rienced in late July. 

The 11-year-old girl was face 
timing with her mother at work 
when the waters began to rise. 
While her mother frantically left 
work for home, Darren put his 
mailbag down and got into the wa-
ter to save the brother and sister. 
Darren said, “Luckily, she wasn’t 

Darren Hale with Br. 343        
President John McLaughlin

Br. 343 President John McLaughlin congratulates Fenton 
letter carrier Jackie Rains on her retirement. At right is 
Jackie’s husband, Marvin.

Br. 343 President John McLaughlin offers best wishes to 
retiring Weathers letter carrier Kevin Robinson.

Br. 343 V.P Marvin Booker along with Br. 343 Presi-
dent John McLaughlin presented service awards to 
Weathers letter carriers. (L to R) Marvin Booker; 
retiree Kevin Robinson; Veda King, 30-years; Presi-
dent McLaughlin; Alonzo Galloway, 25-years; Steven 
Franklin II, 25-years; and Pearlie Trenell, 30-years.

hurt or anything, but the water 
was rising fast in there, so I’m glad 
I got her out.” 

The mother is eternally grateful 
for Darren’s help. She stated, “It’s 
just crazy to me that somebody 
who doesn’t even know me was 
like, ‘I’m here for you. Don’t worry 
about it.’ He made me feel safe.” 

Darren then noticed the 
neighbor’s dog was in distress 
and climbed through the neigh-
bor’s window and rescued the 
dachshund.

Darren said that neighbors hug 
him when he delivers the mail. He 
said, “I try and tell them that’s too 
much praise. There were a couple 
of other people out there, so I can’t 

take all the credit. I’m just glad 
that everyone is safe.”

I was honored to present the 
hero pin and hero letter to him 
at Harriet Wood Station in front 
of all his peers. It was a proud 
moment for Darren and all let-
ter carriers who do many acts of 
kindness out on their routes every 
day. This is one of the many rea-
sons that letter carriers are peren-
nially ranked as the most trusted 
federal agency in national polls.
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1st Place: George Conner, Anthony Coleman, Doug Petty 
and Orson Lewis   

35tH AnnuAl BrAncH 343 golF tournAment 
Winners And volunteers

Tournament Director Brian Litteken and Coordinator Mike Weir
Tina Hunt, Volunteer Coordinator

October 9, 2022

2nd Place: Bill Lister, Ron Suda, Mark Lanfersieck, and 
Gary Williams

3rd Place: Tom Seifert, Ryan Seifert, Frank Costello and 
Mark Pestka     Women’s Longest Drive: Michelle Ray

Men’s Longest Drive: Gary Williams Closest to the Pin: Tim Leahy
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35tH AnnuAl BrAncH 343
mdA golF tournAment WrAP-uP

OctOber 9, 2022

1st Place Team Members: George Conner, Anthony Coleman, Doug Petty and Orson Lewis
2nd Place Team: Bill Lister, Mark Lanfersieck and Gary Williams

3rd Place Team: Tom Seifert, Ryan Seifert, Frank Costello and Mark Pestka
Women’s Longest Drive: Michelle Ray
Men’s Longest Drive: Gary Williams

Closest to the Pin: Tim Leahy
Please support the businesses listed on the following pages who contribute prizes, 

beverages, and hole sponsorships annually.
We appreciate their contributions to the success of our annual golf tournament.

2022 brancH 343’s annuaL mda gOLf tOurnament
raffLe & attendance PriZe cOntributOrs

Applebee’s (Crestwood)
Bartolino’s Osteria
Dan Brauchle
Richard Brown
Art Buck
Buffalo Wild Wings (63144)
Buffalo Wild Wings (63129)
Carnivore STL
Chili’s
The Concord Grill
Cotton’s Ace Hardware (Affton)
Culver’s (63126)
Donut Drive-In
Frank Enlow
Favazza’s Restaurant
Fitz’s Bottling Co. (Crestwood)
Freddy’s (Affton)

Guido’s Restaurant
John & Sharon Haake
Marion Harris
Hogtown SmokeHouse
Scott Holmes
Home Depot (South County)
Home Depot (Sunset Hills) 
Hot Shots (South County)
Tina Hunt 
Liliana’s Italian Kitchen
La’Tecse Litteken
Lowe’s Hardware
Maggie O’Brian’s
The Magic House
Mardi Gras, Inc
New Seasons Spa & Salon
Normandie Golf Club

Olive Garden (63123)
Pietro’s Restaurant
Nicki L. Prado & Tim Long
P’sghetti’s (Affton)
Red Lobster (Affton)
Red Lobster (Crestwood)
Rich & Charlie’s (63126) 
Rich & Charlie’s (63129)
Kelly Steinbecker
Pam Stepney
Super Smokers (Affton)
Ted Drewes
Tower Tee Golf
Trattoria Marcella
Walnut Grill (63127)
Mike & Jeanette Weir
Zia’s Restaurant

Golf Tournament Volunteers Volunteer Frank Enlow: First Prize
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Grey Eagle Distributing – 12 suitcases of beer
Paul & Diane Mize – 8 cases of beer

Ken Meyer – 3 cases of beer
Overland/St. Ann VFW Post 3944 – 4 cases of beer

Mike Weir – 4 cases of soda
Stuart East – 4 cases of soda

Marlon Harden – 4 cases of soda
Coca-Cola – 18 cases of soda

mda gOLf vOLunteers 2022
Brian Litteken, Tournament Director

Staff: Mike Weir, Tina Hunt, La’Tecse Litteken & Dan Brauchle

mda gOLf beverages 2022

Absopure Water – 10 cases of water

Volunteer Coordinator
Tina Hunt

    
Registration

Brian Litteken
La’Tecse Litteken 

Hole Sponsor Signs 
Mike Weir 

Post Signs on Course 
Dan Brauchle, Mike Weir, 

Frank Enlow & Kevin Welby

Greenie Bets, Beverages & Snack Distribution
Darlene Tate, Yolanda Jones, Pam Stepney, 

Saronda Sutherland, Toni Richardson, 
Sharon Booker, Laura Lister, Barb Mickeletto, 

Kevin Welby, Earl Bentley, Shonna Randle, 
Frank Enlow, Roger Jacques, Lawrence Tarkington 

& Brian Gray

Prizes & Raffle Items
Dan Brauchle 

Longest Drive
Rich Rhyner 

Photos 
Tom Schulte

Raffle
Pam Stepney

Mulligans & Skins
Richard Rhyner

Cart Jockeys
Roger Harty, Frank Enlow, 

Richard Thurman

Food & Supplies 
Barry & Judy Linan

$100 HOLe sPOnsOrs - 2022
APWU St. Louis Gateway District 

Area Local 
Kevin & Kim Boyer
Branch 30, NALC, K.C., Mo.
Branch 127, NALC, Jeff City, Mo.
Branch 343 NALC Officers: John, 

Brian, Marvin, Tina & Richard
Branch 343, NALC Retirees (3)
Branch 343, NALC Trustees
Branch 763, NALC, Columbia, Mo. 
Branch 984, NALC, St. Charles, Mo.
Branch 5050, NALC, Ballwin, Mo.
Dan Brauchle & Laura Max
Carrier Square/Shonna Randle
Castle Design, LLC/Emily Castle
Charles J. Coyle Branch/             

Renee Reding
Central Liquor/Mack
Clayton Station/Darlene Tate 
Creative Litho/Larry Kratz
Creve Coeur Branch
Des Peres Station

Stuart East, Marlon Harden & 
Michael Rucker

Fenton/High Ridge P.O.
Keith Gentry – Past President of 

Branch 343
Grabel, Schnieders, Hollman & 

Co., PC
John Haake/Bill Lister – Past 

Presidents of Branch 343
Insurance Concepts of St. Louis/

Ann Vreeland
John & Pam Konopka
Barry Linan/Mike Weir –             

In Memory of Mike David
Brian & La’Tecse Litteken
Martial Arts Training Academy/

Kurt Ecker
Maryville Gardens Station/        

Yolanda Jones, Steward 
Mike & Susie McClimans
Ken & Judy Meyer
Missouri State Association

NBA Staff (Charles Sexton & 
Larissa Parde)

Overland/St. Louis VFW Post 3944
Nicki L. Prado & Tim Long
Richard Rhyner
South County Branch
Southwest Station/Kenny Young
St. Louis Sportswear/Dan Eagan
Kelly Steinbecker (2)
Saronda Sutherland, Frank Enlow 

& Myra Perkins
NBA David Teegarden
Thank You Golfers!
Town & Country P.O./               

Keri Bowling – (2)
Weathers/Giles Station/          

Pearlie Trenell, Steward
Mike & Jeanette Weir
Dean Werner
West County Branch/Pam Stepney 
West County Stewards & Step A’s/

Jerry Cantrell, Charles Kell, Dallas 
Mitchell, Richard Brown & Pam
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

NOvEMBER 10, 2022

Summary of Branch Action New Members

Deceased Member

Recently Retired Members

Branch Meeting Attendance Prizes

MSC To pay the branch bills.
MSC That Branch 343 purchase a 1/8th page ad at 

the cost of $439 in this years Christmas edi-
tion of the Labor Tribune.

MSC That Branch 343 send an additional officer 
with the branch president to the committee of 
presidents’ meeting in March of 2023 and pay 
expenses.

MSC That Branch 343, at the discretion of the 
president, purchase rolling laptop bags not to 
exceed $150 per bag.

Mariah Barton ........... Sikeston ....................10/22/2022
Tevin Bassett .............. Gaffney .....................10/22/2022
Justin Blanchfield ...... Sikeston .................... 10/15/2022
Marie Cowan ............. Weathers ...................10/22/2022
Ashley Culley ............. Kirkwood .................. 10/15/2022
Robert Green ............. Maryville Gardens .. 10/15/2022
Ricardo Jackson ......... Kirkwood .................. 10/15/2022
Sylvester Johnson ...... Kirkwood .................. 10/15/2022
Shequita Jordan ......... Kirkwood .................. 10/15/2022
Mark Kopff ................ Fenton ....................... 10/15/2022
Kennyatta Lockett ..... Maryville Gardens .. 10/15/2022
April Long .................. Maryville Gardens ..10/22/2022
Alex Magee ................ Arnold .........................10/8/2022
Patrick McAllister ..... Affton .......................10/29/2022
Nikolai Meister .......... Kirkwood ..................10/22/2022
Samuel Miller ............ Fenton ....................... 10/15/2022
Stefhon Owens .......... Kirkwood ..................10/22/2022
Andre Paine ............... Maryville Gardens ....10/8/2022
Gary Reickenbacker .. Kirkwood ..................10/22/2022
Franshella Smith ....... Maryville Gardens ..10/29/2022
Mariyah Washington .. Weathers ...................10/29/2022
Brian Young ............... Maryville Gardens ....10/8/2022

Michael Loyd    ............. Sappington ............... 10/27/2022
Kevin Robinson   ......... Weathers ................... 10/31/2022
Marie Ward    ................ Coyle    ...........................9/30/2022 

James “Jim” O’Day   .... Gold Card ................. 11/01/2022 

St. Louis Blues vs Anaheim Ducks Nov. 19 Chet Drain, Des Peres1. 
St. Louis Blues vs Winnipeg Jets Dec. 8 Mike Weir, Retired2. 
Amazon Gift Card $25 Kelly Steinbecker, Kirkwood3. 

  $22 John Holt, Southwest  

Merry Christmas
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The meeting was called to order at 7:39 p.m. The invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

NBA’s Report. No report
Legislative Report, Mike Weir: Mike reported that the January 2023 retiree COLA is set at 8.7%. 
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that a chili dinner was 

enjoyed at the last meeting. Tom thanked all veterans for their service. 
Labor Council Report, Pam Stepney: Pam asked for a round of applause for all members who took the 

time to vote in the primary. 
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reported that, unfortunately, the 2023 NALC HBP brochures 

did not arrive in time for the general meeting. Barry reported that a Medicare Advantage Plan will be avail-
able through the NALC HBP.

Mound City Carrier Report, Tom Schulte: Tom reported that the 2023 steward banquet was featured in the 
October issue. Tom encouraged all shop stewards to attend next year.

Haake Scholarship Report, Pam Stepney: Pam reported that five applications have been received.
Safety and Health Report, Richard Thurman: Richard reported that he has been in discussions with the 

district manager to start comprehensive maintenance reviews of city offices.
OWCP Report, Barry Linan: Barry reported that injured letter carriers should always get copies of OWCP 

forms from management and make sure the box for COP is checked. 
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike reminded everyone to please give to the political 

action fund.
Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that the 2023 Missouri State 

Convention will be held September 24-26 and reminded delegates to request vacation for those days.
Vice President/Financial Secretary Report, Mar-

vin Booker: Read financial report for September and 
reported that he has the distinct honor of being the 
first to offend the new postmaster. 

President’s Comments, John McLaughlin: John 
reported that 11 Branch 343 members received help 
from the NALC Disaster Relief Fund after the recent 
f looding in St. Louis. 

  Respectfully Submitted, 
  Tina M. Hunt, Recording Secretary 

Highlights

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503

Attend
Your 
Union 
Meetings! 
If you don’t, 
who will?
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2022.

NOTICE FOR THE 2023
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2022-2023 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2022-2023 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2022. 
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Political Action Honor Roll

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHHH

FRED SCHAEFERHHHHH

DAN BRAUCHLEHHHH

ART BUCKHHH

CATHERINE CIARAMITAROHHH 
JOE FITZJARRELLHH

NICK GRILLOHH

TONY JASPERHH

LAWRENCE McHAYNES JR.HH

NICKI L. PRADOHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEVE CREELYH

STUART EASTH

ROBERT EVERSH

GUS FRANKH

JOHN HAAKEH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BARRY LINANH

BILL LISTERH

JOHN McLAUGHLINH

KEN MEYERH

STEVEN POWERSH

LYNN RAY PRATTH

IN MEMORY OF JOSEPH P. REGANH

JIM ROBERTSH

THERESA ROBERTSH

IN MEMORY OF CHARLES SCANLONH

TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

JAMES TATEH

DAVID  TEEGARDENH

DEAN WERNERH

CATHERINE CIARAMITARO
FRANK ENLOW
SAM GOODMAN

ROY HATCHARD JR.
JOHN KONOPKA
EVELYN PARK

GARY ROBERTSON
SARONDA SUTHERLAND

Richard Boien “Doc” Urbanek

IS YOUR NAME LISTED?
WHY NOT?

SEND YOUR CONTRIBUTIONS PAYABLE TO 
BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387

(Donations are not tax deductible)

PLease be advised in regards tO any articLe                 
sOLiciting cOntributiOns 

tO tHe Letter carrier fund Or Our OWn POLiticaL actiOn fund

By making a contribution to the Letter Carrier Fund or our local Political Action 
Fund, you are doing so voluntarily with the understanding that your contribution is 
not a condition of membership in the National Association of Letter Carriers or of 
employment by the Postal Service, nor is it part of union dues. You have a right to re-
fuse to contribute without any reprisal. The Letter Carrier Political Fund and Branch 
343 Political Action Fund will use money it receives to contribute to candidates for 
federal office and undertake other political spending as permitted by law. Your selec-
tion shall remain in full force and effect until cancelled. Contributions to the Letter 
Carrier Political Fund are not tax deductible for federal income tax purposes. Federal 
law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund 
from soliciting contributions from individuals who are not NALC members, executive 
and administrative staff or their families. Any contribution received from such an 
individual will be refunded to that contributor.

100 percent Union
CHOUTEAU
CLAYTON

CUBA
DES PERES
FENTON

FERGUSON
GRAVOIS 

KIRKWOOD
MACKENZIE POINTE

MAPLEWOOD 
OLIVETTE 

PIEDMONT 
SALEM

SOUTH COUNTY
ST. ANN

ST. CLAIR
UNION

WARRENTON 
WASHINGTON
WENTZVILLE 

WEST COUNTY

HONOR ROLL
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
David Teegarden — (314) 985-8040

RAA Charles Sexton  RAA Larissa Parde

Deadline for articles for 
the JANUARY issue is
DECEMBER 12, 2022

H H H

REGUL AR BR ANCH MEETING
THURSDAY, DECEMBER 8, 2022

7:30 pm
H H H

SHOP STEWARDS MEETING
THURSDAY, JANUARY 5, 2023

7:30 PM
The Letter Carriers Building

1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow La’Tecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Richard Brown Jerry Cantrell
Andre Perkins Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


