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available. Likewise, the steward has an obligation to request additional
time and give the reasons why it is needed (Step 4, NC-C-16045,
November 22, 1978, M-00127).

An employee must be given reasonable time to consult with his or her
steward, and such reasonable time may not be measured by a predeter-
mined factor (Step 4, H1C-3W-C 44345, May 9, 1985, M-00303).

Although Article 17.4 provides that the grievant and a steward shall be
paid for time actually spent in grievance handling and meetings with
management, there are no contractual provisions requiring the payment
of travel time or expenses in connection with attendance at a Formal
Step A meeting (Step 4, N8-S-0330, June 18, 1980, M-00716). Nor does
the National Agreement require the payment of a steward who accompa-
nies an employee to a medical facility for a fitness-for-duty examination
(Step 4 Settlement, NC-N-12792, December 13, 1978, M-00647).

The appropriate remedy in a case where management has unreasonably
denied a steward time on the clock is an order or agreement to cease and
desist, plus payment to the steward for the time spent processing the
grievance off-the-clock which should have been paid time.

Right to Information. The NALC’s rights to information relevant to
collective bargaining and to contract administration are set forth in
Article 31. This section states stewards’ specific rights to review and
obtain documents, files and other records, in addition to the right to
interview a grievant, supervisors and witnesses.

Steward requests to review and obtain documents should state how the
request 1s relevant to the handling of a grievance or potential grievance.
Management should respond to questions and to requests for documents
in a cooperative and timely manner. When a relevant request is made,
management should provide for review and/or produce the requested
documentation as soon as is reasonably possible.

A steward has a right to obtain supervisors’ personal notes of discussions
held with individual employees in accordance with Article 16.2 if the
notes have been made part of the employee’s Official Personnel Folder
or if they are necessary to processing a grievance or determining whether
a grievance exists (National Arbitrator Mittenthal, HSN-3W-C 20711,
February 16, 1982, C-03230; Step 4, NC-S-10618, October 8, 1978, M-
00106; and Step 4, G90ON-4G-C 93050025, February 23, 1994, M-
01190).

Weingarten Rights

Federal labor law, in what is known as the Weingarten rule, gives each
employee the right to representation during any investigatory interview
which he or she reasonably believes may lead to discipline (NLRB v. J.
Weingarten, U.S. Supreme Court, 1975).



