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THE COMPANY WITH NO ACCOUNTABILITY

I always told myself that my last MCC article would address the USPS and their 
lack of holding management accountable for contractual violations and ridicu-
lous discipline, especially emergency suspensions. Years ago I explained to an 

in-law, who was a union electrician, how much time is spent handling grievances 
instead of looking for ways for both parties to improve. The in-law was dumb-
founded and told me that we have more grievances in one day than they have in 
one year.

It astounds me, year after year; that despite numerous settlements and arbitration decisions that manage-
ment (mostly in the St. Louis Installation) does not care about avoiding repeated violations. The reason for 
that attitude is very simple, no one at any level of management is held accountable for violations. I know some 
management personnel will say that assumption is just not true. They would have a hard time convincing me 
and most craft personnel that they are held accountable. From my long-time experience, if management loses 
an arbitration decision or a grievance settlement, they just respond by saying, “That was just one decision.” 
Another familiar response from management is, “The union’s interpretation of that language or decision is 
not how we interpret it.” From my 30-year plus experience dealing with contractual grievances there is less 
than a 5% gray area on how language could be interpreted. Lower and mid-level management have the atti-
tude because that is the same attitude from higher-level management. Do not read me wrong by thinking that 
I am saying this about 100% of management, because that is not true. There were, and still are supervisors 
and managers that want to do the right thing but are unable to do so because of the micro-managing from 
higher level management and that creates frustration within the ranks. 

Over the years, there have been management personnel who treated me with respect and received respect 
in return. I have always tried to treat management with respect even when it was not warranted, but there 
comes a time when enough is enough and it was time to play hardball. Even when that was done and upper 
management was notified, very seldom did the attitude change, unfortunately. I prefer not to mention those 
whom I have the utmost respect for, but they know who they are. This leads me to the second part of my last 
MCC article for Branch 343.

GRATEFUL, BLESSED, HONORED AND PRIVILEGED

I have been blessed by God, to have great health over my career. When I began as a PTF in 1977 after two 
summers and holiday stints as a casual, I never thought that I would have been a union rep despite my late 
dad being an officer for the UAW. I did understand that his wages and benefits were a result of him having a 
union job. While working at Clayton, I must have impressed the late great steward Gil Hoffman who would 
become my mentor. Gil knew every section of every manual that was ever cited regarding our contract. Gil 
asked me to join him because we had a management team that was very mean to say the least and cared noth-
ing about abiding by the contract. There were times when we would both be working on 20-25 grievances 
at a time. There was nothing like being thrown into the fire. As time passed, I always felt more comfortable 
handling contractual grievances. 

I lost my first election as a branch officer, but looking back it was for the best. My personal and family life 
was falling apart at that time. I would not have been able to fully concentrate on being an 
officer. I did continue being a shop steward, which helped keep my mind off the personal 
issues. During the next three years after losing that officer election, my bosses at Clayton 
were very understanding and cooperative regarding my family situation and for that I am 

President’s Article … By RoBeRt RapisaRdo
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grateful. In late 2011, 2014 and 2017 the members of Branch 343 elected me to be a full-time officer and the 
last three years as branch president. I thank them for that. I am grateful to God for giving me the opportuni-
ties to serve the branch for so many years. There were rough times and days as a full-time officer, but they 
were easy to handle. I only had to reflect on what my daughter, Amanda, endured for years with her struggles 
and it made handling those situations easier. My daughter’s struggles and what she overcame and faith in 
God made me a better person and better equipped to handle tough situations.

I feel that we accomplished plenty in my three years as president and have been told that by many others. 
There has been many upgrades, improvements, and remodeling to your Union Hall. We made huge strides re-
garding repeated contractual violations. Our members and Branch 343 have received many escalated awards 
for continued violations. The violations dealt with bids & postings, delayed pay adjustments, management 
not meeting in the grievance process and not releasing requested information. The credit for those awards 
go to NALC Step A designee Tom Schreiber who pursued those violations, time after time. We made plenty 
of progress regarding back pay issues, always made sure that CCAs were properly converted and if not, then 
grievances were filed. Plenty of that thanks go to Vice President Brad Layton for monitoring those issues with 
me. When I said earlier that I preferred contractual grievances to discipline, I would be remiss to say that 
Brad was the best that I ever associated with, regarding discipline cases. 

I would like to say thanks to everyone who has represented Branch 343. I would like to express my appreci-
ation for some of the stewards that I feel have greatly improved over the years and a few newer ones who have 
made great strides. These stewards are Tom Schreiber, Germaine Anderson, Blake Jackson down in Sikeston, 
Emily Cunningham, Yolanda Jones, Michael Mooney, Steve Conway, Marcia Contejean, Richard Schallert, 
Steven Powers at Fenton, Pearlie Trenell, Quinton Jones, and Marlon States.

I am really looking forward to the next phase of my life. I have been blessed with great health over the years. 
One of my best friends died in April and was not able to enjoy any retirement. There are so many short motor-
cycle rides to have, three grandchildren to see more often, more bike rides down to southern Missouri to visit 
two grandchildren. I now have time to visit my mom and retired friends, volunteer where help is needed, and 
just taking it easy. I’ll be babysitting one granddaughter so my daughter can continue to excel in her college 
courses. Hopefully, she will get a great paying and satisfying job for her family, which she greatly deserves. It is 
so ironic how things turn out because my daughter just told me that one course she is about to take is in ad-
vanced algebra. She told me, “It is right up your alley, Dad, to help me out.” Best of wishes to everyone in 2021 as 
the past year 2020 has been a year like no other.

Jan 14 Regular Branch Meeting and 
Installation of Officers

Jan 18 Dr. Martin Luther King Jr. Holiday 
Observed

Feb 4 Shop Stewards’ Meeting
Feb 11 Regular Branch Meeting
Apr 10-11 25th Annual MDA Buddy Bass 

Tournament (see ad)
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executive vice President … By John McLaughLin

and negotiating our contract. They are 
thorough. 

Recent Arbitrations: Locally, we had 
three arbitrations settled in which each 
carrier who was off the clock was ordered to be returned to 
work and awarded back pay and overtime. Collectively, the 
three of them raked in what amounts to a little over four 
years of back pay. This is criminal and the parties respon-
sible who decided they should be placed off the clock should 
be held accountable for their mistakes. It is getting very 
old that carriers are the job which is most scrutinized and 
accountable of all. When is management going to be held 
accountable? Pat Baker (Jefferson City), Brian Litteken, and 
I arbitrated these cases. I know firsthand how much time is 
put in to each and every case. They did a great job.

I recently settled a grievance days prior to the hearing 
date which involved the Joint Statement of Violence and Be-
havior in the Workplace (JSOV). This involved a supervisor 
in the St. Louis area who routinely and proudly bullied letter 
carriers at many stations. A very good grievance packet was 
put together by Lamont Broomfield. It recounted almost all 
of his past discretions here and in other cities dating back to 
2013. We had many good and courageous witnesses willing 
to step forward for the sole purpose of making other carriers’ 
working environments safe in the future. It is a crying shame 
that it takes seven years of grievances to stack up before we can 
get the supervisor out of supervising letter carriers. Unfortu-
nately, the Postal Service suffers from a severe case of demen-
tia, and they will not learn a damn thing from this grievance.

Janet Frank: The wife of August “Gus” Frank recently 
passed away. She was the Union Hall’s secretary when I first 
began as a steward. In an office usually devoid of pleasant-
ries and courtesy, Jan brought a kindness and gentleness to 
the otherwise gruff coarse atmosphere of the Union Hall. 
She would always greet you with a smile and always had 
something pleasant to say. Even when you called on the 
phone, you could hear her smile. Gus was a very lucky man 
to have been married to her. She was missed when she left 
being the secretary at the hall and she will continue to be 
missed now.

Until next month, do your job safely and accurately. Show 
up to your union meeting. You might learn something. We 
don’t write the rules; we just have to play the game. Sláinte. 

Happy New Year to all. 2021 has been the most eagerly 
anticipated New Year in my life time. Unfortunately, the 
hangover that is 2020 will initially continue to haunt us. 

But with a COVID-19 vaccine and a new president, 2021 will 
most certainly be better. 

Election Results: Speaking of new president, I would 
like to thank all of our members who participated in the 
recent Branch 343 officer election. Needless to say, I was 
very pleased with the outcome. I would like to thank all 
those who supported me. Our new team has a lot of work 
to do, and we cannot wait to get started. Besides me, Brian 
Litteken and Marvin Booker will be the new vice presidents. 
Brian has excelled in everything he has taken on, including 
route inspections and arbitrations. Marvin has obtained a 
wealth of contractual knowledge having been at the B Team 
for about 20 years. Barry Linan will be back in the saddle 
as health benefits/OWCP representative. Tina Brown-Hunt, 
who has been a long time Formal Step A and trustee of the 
branch, will be our new recording secretary (stand up Tina). 
In fact, every member of the Union Team won. I believe this 
core will provide the branch with the ability to meld technol-
ogy with training to better represent our members. I will be 
calling on many of our members to help fortify this nucleus 
in the days and months ahead.

Election Breakdown: Participation from our members 
in this election was similar to past elections. 35% of all 
members submitted ballots. 50% of the votes were made by 
our retirees, while 50% of all retirees voted. 47% of the votes 
came from career carriers, while 30% of the career carri-
ers voted. 3% of the votes came from CCAs, while 8% of all 
CCAs voted. The results can be found elsewhere in this issue.

New Contract: You will find more details about the new 
contract in the centerfold of this issue. The union felt fortu-
nate to negotiate this contract rather than having to submit 
it to an arbitrator. It’s a little bit like when you were young 
and fought with your brother. Your parents would threaten 
to come over there and settle it if we didn’t. If they settled it, 
both sides were sure to lose. It’s worthy to note that, we were 
offered the going 3% ‘craft’ rate increase, and we were able 
to get over 4%. The union effectively utilized letter carrier 
testimony concerning how much harder and dangerous our 
jobs had become in contrast to other crafts within the post 
office. The national union spends a lot of time preparing 

SELF-QUARANTINE (PART X): GRATEFUL 2021 NEW YEAR
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vice President FinAnciAl secretAry
… By BRad Layton

It is with great sadness that I am writing my last 
article as vice president of Branch 343. I decided 
not to run for another term as vice president. 

On January 16, 2021, I will return to my route at 
the South County Post Office. I want to thank the 
membership for allowing me to serve as the vice 
president of Branch 343 for the past three years. It 
has been a privilege and an honor.

I would like to address this month the rights of 
all letter carriers during an investigatory interview 
by management, also known as a pre-disciplinary 
interview (PDI). Too many times, I have heard 
stories where carriers did not exercise their Wein-
garten Rights by requesting a steward.

Weingarten Rights gives each employee the 
right to representation during any investigatory 
interview, which he or she reasonably believes may 
lead to discipline.

I know for a city carrier assistant (CCA) it is 
very hard to remember every right you have under 
the contract. As a new carrier, you are working six 
or seven days a week. Our job as a letter carrier 
can be mentally and physically exhausting. If you 
have a question concerning your rights, ask your 
steward. 

If any carrier finds himself or herself in a situ-
ation where a member of management approaches 
you and requests to speak with you in the office, I 
want you to remember one simple question to ask 
management: 
Could this conversation lead to discipline?

If management responds to this question by •	
saying, “No, I just want to give you a job 
discussion in the office.” Then, no steward is 
required. Such discussions are not discipline 
and are not grievable. So, an employee does not 
have Weingarten representation rights during 
an Official Article 16 Job Discussion.
If management responds by saying, •	 “Yes, this 
conversation may lead to discipline.” Then, 
your course of action is to immediately invoke 
your Weingarten Rights by requesting to 

speak to a steward and do not 
answer any questions until a 
steward is present. 

Once you have exercised your Weingarten 
Rights, management must meet with the steward 
and inform him/her of what the interview is about. 
After that you are allowed a private meeting with 
your steward to discuss the situation before the 
PDI begins.

In a PDI, the employee has the right to a stew-
ard’s assistance. The steward is not just a silent 
presence. Management would violate the employ-
ee’s Weingarten rights, if they refused to allow the 
steward to speak or tried to restrict the steward to 
the role of a passive observer.

Under the Weingarten Rights, your steward may 
intervene to request clarification of a question, or 
object to confusing or intimidating questions. You 
can counsel with your steward during the PDI, and 
your steward can advise you on the way to answer 
a question, but your steward cannot tell you what 
to say.

After the PDI is concluded, you also have the 
right to meet with your steward if you had any 
additional questions. Please remember your Wein-
garten Rights, because anything you say during a 
PDI can be used against you. Request a steward 
before you answer any questions.

Here’s to solidarity and unionism
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Data from the Bureau of Labor Statistics indicates that 
20.1% of employed Americans in 1983 were members of a 
union. By 2019, that share had decreased to 10.3%.

The Biden Plan to Empower Unions and Workers
Strong unions built the great American middle class. Every-

thing that defines what it means to live a good life and know 
you can take care of your family — the 40 hour workweek, 
paid leave, health care protections, a voice in your workplace 
— is because of workers who organized unions and fought for 
worker protections.

President-elect Biden strongly supports the Protecting the 
Right to Organize Act (PRO Act).

The following is a summary of H.R.2474 – Protecting the 
Right to Organize Act of 2019 from the Library of Congress:

This bill expands various labor protections related to 
employees’ rights to organize and collectively bargain in the 
workplace. Specifically, it:

Permits a labor organization to encourage participation of •	
union members in strikes initiated by employees represented 
by a different labor organization (i.e., secondary strikes).
Allows collective-bargaining agreements to require all em-•	
ployees represented by the bargaining unit to contribute fees 
to the labor organization for the cost of such representation, 
notwithstanding a state law to the contrary (Right to Work).
Expands unfair labor practices to include prohibitions •	
against replacement of, or discrimination against, workers 
who participate in strikes.
Makes it an unfair labor practice to require or coerce em-•	
ployees to attend employer meetings designed to discourage 
union membership.
Prohibits employers from entering into agreements with •	
employees under which employees waive the right to pursue 
or join collective or class-action litigation.
The bill also addresses the procedures for union representa-

tion elections. Among other changes, the bill:
Requires employers to provide a list of voters to the labor •	
organization seeking to represent the bargaining unit in an 
NLRB-directed election.
Compels employers to bargain with a labor organization •	
that has received a majority of valid votes for representation 
in an NLRB-directed election.
The bill generally establishes penalties and permits 

recording secretAry … By BRian Litteken

injunctive relief against entities that fail 
to comply with NLRB orders and creates 
a private right of action for employees 
to bring claims against employers interfering with employees’ 
rights to organize or join a labor organization.

Additionally, the bill modifies the reporting requirements 
for employers engaged in arrangements with third-parties to 
persuade employees not to organize (anti-union consultants).

Biden plans to go beyond the PRO Act by enacting legisla-
tion to impose even stiffer penalties on corporations and to 
hold company executives personally liable when they interfere 
with organizing efforts, including criminal liability when their 
interference is intentional. In nearly all union campaigns, cor-
porations run a campaign against the union. Three in four em-
ployers hire anti-union consultants, spending approximately $1 
billion each year on these efforts. Corporations fire pro-union 
workers in one of every three union campaigns and about half of 
corporations threaten to retaliate against workers during union 
campaigns. Even workers who successfully are able to form a 
union are later impeded by corporations who bargain in bad 
faith. About half of newly organized groups of workers do not 
have a contract a year later and one in three remain without a 
contract two years after a successful union election.

The Biden Plan wants to ensure that federal dollars do not 
flow to employers who engage in union-busting activities. Biden 
plans to restore and build on the Obama-Biden Administration’s 
Fair Pay and Safe Workplaces executive order, which Trump 
revoked. This executive order required employers’ compliance 
with labor and employment laws be taken into account in deter-
mining whether they are sufficiently responsible to be entrusted 
with federal contracts. He will ensure federal contracts only go 
to employers who sign neutrality agreements committing not to 
run anti-union campaigns. He also will only award contracts to 
employers who support their workers, including those who pay a 
$15 per hour minimum wage and family sustaining benefits.

Joe Biden believes the federal government should not only 
defend workers’ right to organize and bargain collectively, but 
also encourage collective bargaining. The National Labor Rela-
tions Act states that “encouraging the practice and procedure of 
collective bargaining” is part of the “policy of the United States.”

Biden was a co-sponsor of the original Employee Free 
Choice Act, Biden supports workers choosing to form a union 

LABOR DEVELOPMENTS TO EXPECT DURING THE BIDEN ADMINISTRATION
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if a majority signs authorization cards empowering a union to 
represent them. He will go beyond the PRO Act by allowing 
workers to use this process, called “card check,” as an initial 
option for forming a union, not merely an option granted 
when the employer has illegally interfered in the election 
process.

State laws are to be banned that prohibit unions from collect-
ing dues or comparable payments from all workers who benefit 
from union representation that unions are legally obligated to 
provide. Currently more than half of all states have in place 
these so-called “right to work” laws, which in fact deprive work-
ers of their rights. These laws exist only to deprive unions of the 
financial support they need to fight for higher wages and better 
benefits. As president, Biden will repeal the Taft-Hartley provi-
sions that allow states to impose “right to work” laws.

The administration will likely assemble a cabinet-level work-
ing group which will include labor leaders and corporate leaders 
tasked with recommendations on how to increase unionization. 
The group will also be tasked with working with unions and 
trade associations to further explore the expansion of sectoral 
bargaining, where all competitors in an industry are engaged in 
collective bargaining with a single or multiple unions.

Congress created the National Labor Relations Board 
(NLRB) to encourage union organizing, support collective bar-
gaining, and protect workers’ rights. The Boards five members 
customarily reflect a 3-2 majority in favor of the president’s 
party. The Board currently has a vacancy that Biden can im-
mediately fill. Republican appointee William Emanuel’s term 
expires in August of 2021. The term of Republican appointee 
Peter Robb, general counsel of the Board expires in November 
2021. Among the likely topics to be addressed are increased 
scrutiny of facially neutral workplace rules and handbook poli-
cies; expanded union access to employer property and equip-
ment for union activity; and enlarging the scope of employee 
activity protected by the National Labor Relations Act.  

Reinstate and expand protections for federal employees.  On 
Biden’s first day in office, he will restore federal employees’ 
rights to organize and bargain collectively. The federal agen-
cies will be directed to bargain with federal employee unions 
over non-mandatory subjects of bargaining.

On November 30, President-elect Biden announced his top 
economic advisers. Mr. Biden’s picks include Janet L. Yel-
len, the former Federal Reserve chair, as treasury secretary; 
Cecilia Rouse of Princeton University, to head the White 
House Council of Economic Advisors; and Neera Tanden of 
the Center for American Progress think tank, to run the Office 

of Management and Budget. All three have focused on efforts 
to increase worker earnings. Ms. Tanden said in February that 
rising income inequality was the consequence of “decades of 
conservative attacks on workers’ right to organize” and that 
labor unions “are a powerful vehicle to move workers into the 
middle class and keep them there.” The nominees require Sen-
ate confirmation.
Trump Administration

In contrast, President Trump has a history of mitigating 
union and labor rights. Trump declared in February 2020 that 
unions are one of the greatest national security threats to this 
country. Below are some of the actions he took at the begin-
ning of his term of office.

In October 2017, Trump made it clear that he would not •	
back a Department of Labor regulation that required 
employers to pay overtime if employees worked more that 
40 hours a week.
President Trump supported the repeal of Obama’s Fair Play •	
and Safe Workplace executive order. Before Trump, workers 
had to earn over $23,000 a year before the requirement of 
overtime pay kicked in. Now that requirement is $35,000.
President Trump’s Department of Labor rescinded regula-•	
tions protecting employees from “tip pooling.” Tip pooling 
redistributed the extra money service workers make but it is 
often pocketed by employers.
In April 2017, President Trump signed a congressional •	
resolution that blocked the Workplace Injury and Illness 
Record-keeping Rule. Employers no longer had to report 
workplace injuries or illnesses to the Occupational Safety 
and Health Administration (OSHA).
In March 2017, President Trump blocked the Fair Pay and •	
Safe Workplace Rule, which banned government contracts 
from going to companies with poor safety records.
The number of workplace safety inspectors in OSHA has •	
fallen to the lowest level ever in the agency’s existence.
Trump issued an executive order to limit the use of progres-•	
sive discipline for workers in federal agencies and called for 
the allowance of more immediate dismissals.
In another executive order, Trump restricted the use of “of-•	
ficial time” employees are allowed to spend on union duties 
while still on the clock. As an intended outcome, this order 
led to the formal eviction of union official from their office 
in government buildings. 
Trump also rescinded the “persuader rule,” which required •	
employers to reveal their relationships with union-busting 
law firms.
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HeAltH BeneFits PlAn/oWcP … By chet dRain

Well ladies and gentlemen, boys and girls, it’s 
time for my last hooray! Yes, the swans are 
beginning to sing. I’m saddling my trusty 

steed and about to ride off into the sunset. There 
comes a time in most of our lives when we get the 
feeling it is time for a change, and so that time has 
come for me. It’s been a long ride, difficult at times, 
challenging at times, but all in all a good ride.

I started my career as a mail-handler working 
the night shift downtown at the Main Post Of-
fice. It was good to start my career at the plant. 
That way I got a taste of what that was like and a 
basic understanding of the intricacies of the Postal 
Service. But the drudgery of working night hours 
and the constant array of supervisors lurking 
around was not my forte. After six months, to get 
out of the doldrums of working nights, as well as 
the constant scrutiny of ego struck management 
personnel, I converted over to the carrier craft in 
July of 1985.

Somehow when a representative of Local Branch 
343 presented the offer to sign up for the NALC 
union during orientation, I found that very ap-
pealing, probably because I had a few jobs before, 
where I got the shaft starting out as a new em-
ployee. The union was appealing to me because in 
my mindset, this was a chance for me to know my 
rights as an employee — to know what was going 
on. That same mindset was what motivated me to 
accept the offer as alternate shop steward at my 
first assignment at the Olivette Branch. It did not 
take long for me to figure out that not only as a 
steward would I know my own rights, but I could 
also defend the rights of my co-workers. It was a 
chance to do something for the good of others as 
well. Granted, not always is it management’s fault 
when things happen, but at least I was in a position 
to try to help troubled employees. My motto was 
always, “The fruit of righteousness is sown in the 
peace of them that make peace.” (JMS 3:18) Peace 
does not always happen, but that was my motto.

I am thankful for all the mentoring that I have 
received throughout my tenure as a union rep. 
There are so many people I could name that were 

a positive inf luence on my ca-
reer with the NALC. I can’t even 
begin to tell you about what it 
was like learning the ropes from 
people who dedicated to serving 
the NALC. Folks like Charlie Coyle, John Haake, 
Keith Gentry, Gery Vonder Haar, Ken Meyer, Jack 
Ruyle, Bill Lister, Nicki Prado, Willis Lloyd, Mike 
Weir, Mike Steele, Kenny Johnson, Curtis Finley, 
Barry Linan, Jackie Delaney, Arvelle Reynolds, just 
to name a few.

Then there are those I came through the union 
ranks with like Mel McNair, Marvin Booker, Sa-
ronda Sutherland, Charlie Sexton, Paul Pitts, Mike 
David, Andre Hayes, Tina Hunt, Lucille Snow, 
Gene Bradford, Pam Stepney and Mike “Thumper” 
Tharp. All these folks had one thing in common — 
they took the responsibility of serving as a repre-
sentative of the NALC Local Branch 343 seriously.

That’s what a UNION is, a group of people 
joined together to support one another for one 
common cause — the good of all! And that is what 
we still need as we go forward from here — people 
who take our union seriously! People who real-
ize that it takes initiative, it takes commitment, 
it takes tenacity, it takes loyalty to make a union 
successful.

I would also like to thank the members at 
large, for your supporting me down through the 
years, for your respect and confidence in me and 
especially for your continued membership in the 
National Association of Letter Carriers. STAY 
UNION STRONG!

GOD BLESS ALL AND PEACE.
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notes From tHe mAnAging editor
… By toM schuLte

While hope is on the horizon that the newly 
distributed vaccine can finally bring an end to 
this global pandemic, Americans are hurting 

now and the Trump Administration has no plans or 
ambition to offer any relief.

The U.S. Senate is taking vacation after more than 
a week of talks between lawmakers and the admin-
istration on getting American workers and small 
businesses new relief funds to keep them afloat have 
stalled. The HEROES Act that would have provided 
$2.2 trillion of real help to workers, states, and small 
businesses was passed by the House of Representa-
tives months ago and still sits on Senate Majority 
Leader Mitch McConnell’s desk without so much as a 
look see. Meanwhile 6.3 million Americans are out of 
work and mass evictions loom when protections end 
on December 26.

While American workers struggle to put food on 
the table, maintain a roof over their heads and keep 
their small businesses open, senators are leaving for 
vacation without making any progress to provide 
a new relief package to thwart a pending economic 
catastrophe. If Congress fails to act, an estimated 12 
million workers will lose federal emergency unem-
ployment benefits that expire on December 26 on 
top of the 4.6 million who will have exhausted their 
benefits before then.

According to an October report from the Center 
for Budget and Policy, millions of families are sit-
ting on a fiscal cliff: 56 percent of households are 
not “very confident” that they will be able to afford 
enough food in the next four weeks. The report also 
estimated that 11 million children live in households 
that could not afford enough to eat over the past 
week, and 40 percent of children live in a household 
that is either food insecure or behind in rent. Mean-
while, Congress remains at an impasse over a second 
pandemic relief bill.

Financial analysts say relief proposals offered 
by Democrats would allow for the most economic 
recovery. An international analysis by the Institute 

for New Economic Thinking found 
that countries such as South Korea 
and New Zealand that focused on lockdowns early 
on in the pandemic, rather than preserving their 
economies grow, in contrast with the dire economic 
circumstances currently in the U.S.

Reflecting Trump’s view on the pandemic, much 
of the GOP appears unphased as the nation lunges 
towards a fiscal cliff. The public health crisis brought 
on by COVID-19 has never been worse. Last week 
the United States surpassed the 300,000 deaths mark, 
with over 17,000,000 Americans testing positive. 
Hospitalizations nationwide are bursting at the seams 
with record numbers of patients. Public parking 
garages are being converted into emergency rooms as 
refrigerated tractor-trailers await the bodies.

Trump and his minions must shoulder the blame 
for the government’s response to COVID-19. Trump 
first publicly denied the virulence of the disease, even 
though he knew otherwise. He boastfully predicted it 
would disappear by summer, hawked fake cures, bla-
tantly disavowed and mocked the use of face masks 
and dumped the entire responsibility for battling 
the plague on Pence and the states without offering 
money or supplies to meet it.

Abdication of responsibility has brought this coun-
try to its knees. The American people deserve better. 
More than 80,000,000 believe in a brighter future 
and said so on November 3.

AMERICA ON THE BRINk

ONE THING IS FOR SURE
2021 WILL BE BETTER THAN 2020

HAPPY NEW YEAR

2021
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tHe results oF tHe nov. 2020
elections For BrAncH oFFicers

UNCONTESTED POSITIONS
Executive Vice-President/Treasurer - Brian Litteken
Sergeant-At-Arms - Richard Thurman
Health Benefits Representative - Barry Linan
Correspondent to the Postal Record - Tom Schulte
Delegate to the St. Louis Labor Council -

Frank Enlow Jr.
Barry Linan
William Lister
John McLaughlin
Steven Powers
Pamela Stepney
Michael Weir

OFFICER VOTE SUMMARY
 Candidate Vote Count

PRESIDENT
 John McLaughlin 515
 Robert Rapisardo 371

VICE PRESIDENT/FINANCIAL 
SECRETARY

 Marvin Booker 572
 Tom Schreiber 294

 RECORDING SECRETARY
 Richard Brown 251
 Diane Carter 285
 Tina Hunt 328

TRUSTEE
 Germaine Anderso 297
 Frank Enlow Jr. 639
 La’Tecse Litteken 396
 Steven Powers 502
 Pamela Stepney 656
 Darlene Tate 531

TRUSTEE
 Jerry Cantrell 570
 Andre’ Perkins 485
 Joseph Regan 551
 Michael Rucker 339
 Kiesha Wiley 527
* Bold denotes winners

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136

314-541-1503

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010

314-707-8120
Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

 In the December issue of the Mound City Car-
rier sister Roberta L. Vojas was listed as deceased. 
Like the great Mark Twain once stated, “The 
report of my death was greatly exaggerated.”

Ms. Vojas contacted us and advised us that she 
is doing just fine enjoying retirement. We regret 
the error and wish her all the best.
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region 5 nBA rePort … By Mike BiRkett

Tentative Agreement — The NALC and the USPS have 
come to a tentative agreement on a contract which will 
last until May 20, 2023. This agreement is tentative, be-

cause it is up to you, members of the NALC on whether or 
not it is ratified. Each member will get the opportunity to 
vote yeah or nay on whether or not the terms of the agree-
ment are acceptable or not. I’ve had the privilege to be part 
of the negotiating team for out last contract as well as this 
one. I’ve been able to remotely view the interest arbitration 
which was in its last few days when the tentative agree-
ment was reached and voted with the other members of the 
executive council, which unanimously voted to approve the 
agreement pending your ratification. 

2020 — Thank God that’s over! A pandemic which we 
hadn’t seen for over 100 years: A highly divisive election: 
Stock Market crashes and rises; Businesses closed or barely 
holding on; Separation from loved ones including during 
holidays. Yet letter carriers, essential to the economy and 
keeping America connected, continued to deliver the na-
tion’s mail, day in and day out. 

Social Media — I get calls monthly and see carriers disci-
plined too often for posting “rants” and pictures online. You 
can be disciplined for threatening other employees … even 
if you are “joking.” If you are going to take pictures while 
on duty, get permission first and avoid the headaches. Also, 
remember that there are cameras everywhere watching you!

New Delivery Vehicle? Not Yet — Delayed again! The 
mail delivery truck contract, previously reported to be 
awarded by the end of 2020 (Also previously reported to 
be awarded in 2017, 2018, 2019 and earlier in 2020) has 
once again been delayed, this time until the first quarter 
of 2021. Meanwhile, 140,000 Grumans are still being used 
despite their average age of 30 years. The contract is said 
to be over $6 billion and for an estimated 180,000 vehicles. 
The contract may be spread amongst the three parties yet 
competing. Those are: 

Workhorse Group, a small Loveland, Ohio, electric truck •	
builder. It has a factory in Indiana. The company also 
owns 10% of Lordstown Motor Corp., an electric pickup 
truck startup in Lordstown, Ohio. It may tap Lordstown 
for manufacturing if Workhorse lands a large contract 
for the new mail trucks.
Turkey-based Karsan, which makes commercial electric •	
vehicles, teamed with long-time USPS supplier Morgan 

Olson of Sturgis, Mich. The team has 
offered a plug-in hybrid engine op-
tion for the new mail truck. Its truck 
would be built in the U.S.
The third team, Oshkosh Corp., •	
of Oshkosh, Wisc., and Ford Motor Co. of Dearborn, 
Mich., already have U.S. manufacturing facilities. They 
based their internal combustion engine entry on the 
Ford Transit cargo van.
Training — To make it official, the 2021 Region 5 Rap 

Session is cancelled. Charlie, Dave, Larrissa and I have 
been discussing further remote training that we can do 
until such time as we can gather together. Some of training 
subjects we have been considering are: retirement, LMOU 
(local memorandum of understanding), new steward, 
OWCP, and route inspections. If you have any other sug-
gestions, give us a call. Our plan is to take advantage of the 
opportunity to increase participation from officers from 
some of the smaller branches within the region. 

Pandemic — While we are still not seeing wide scale 
spread of the COVID-19 virus amongst employees at work, 
the greatest majority of employees testing positive are 
catching the virus away from work at either social or family 
gatherings. I urge everyone to stay vigilante for the next few 
months as the vaccine begins to be delivered. Remember 
to wear your mask, it does help. While you may be healthy 
and unconcerned, it may be a parent, grandparent, or other 
relative who catches the virus from the person, who caught 
it from you, gave it to three other people, who gave it to six 
other people, who gave it to someone who won’t survive. 

COVID-19 Update — Before reporting the positive letter 
carrier cases within Region 5, it should be noted that there 
have been well over 5,800 postal employees within the 
region who either tested positive or have been quarantined 
by local health officials, the Postal Service, their own phy-
sicians, or on their own because of exposure. Many tested 
negative.

Within Region 5, there have been 525 letter carriers who 
tested positive and 2,686 postal employees, including man-
agement. For letter carriers within the region: Central Plains 
– 125; Gateway – 148; Hawkeye – 112; Mid America – 140. 
Of those carriers who have tested positive, the majority have 
returned to work at this time. There seems to be a continu-
ing surge of positives in small offices. Be safe and be careful.
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nAtionAl AssociAtion oF letter cArriers 
HigHligHts oF tentAtive Agreement

2019-2023 nAtionAl Agreement
44 month national labor agreement from Sept. 20, 2019, to May 20, 2023. 

GENERAL WAGE INCREASES (career and non-career alike)

1.1% effective Nov. 23, 2019, paid retroactively.•	
1.1% effective Nov. 21, 2020, paid retroactively. •	
1.3% effective Nov. 20, 2021. •	
1.3% effective Nov. 19, 2022. •	

CCAs will receive additional wage increases (in lieu of COLAs) of 1% on these four dates for a total of: 
2.1% on Nov. 23, 2019 (paid retroactively).•	
2.1% on Nov. 21, 2020 (paid retroactively).•	
2.3% on Nov. 20, 2021.•	
2.3% on Nov. 19, 2022. •	

COST-OF-LIVING ADjUSTMENTS (COLAs) FOR CAREER LETTER CARRIERS 

All career letter carriers will receive seven COLAs. The first two will be paid retroactively: 
First COLA will be $166 annually effective Feb. 29, 2020, paid retroactively. •	
Second COLA will be $188 annually effective Aug. 29, 2020, paid retroactively. •	
Third COLA will be effective March 2021. •	
Fourth COLA will be effective September 2021. •	
Fifth COLA will be effective March 2022. •	
Sixth COLA will be effective September 2022.•	
Seventh COLA will be effective March 2023. •	

WAGE SCHEDULE CHANGES (Step P)

A new top step to Tables One and Two on Nov. 19, 2022. The new career Step P will be $444 annually 
greater than Step O. Carriers with at least 46 weeks in Step O on Nov. 19, 2022, will advance to Step P. 
Those with fewer than 46 weeks will advance to Step P upon reaching 46 weeks in Step O. 

Effective June 19, 2021, the CCA Step CC hourly pay rate (currently $17.29) will be eliminated, and CCA 
Step BB and its higher pay rate (currently $17.79) will become the new entry step for newly hired CCAs. 

A new PTF Step AA, with a waiting period of 46 weeks to PTF Step A, has been created as the starting 
wage for CCAs converted to career under the new 24-month automatic conversion. The hourly pay of PTF 
Step AA will equal the hourly pay of full-time regular Step A. 

NEW 24-MONTH (2 years) AUTOMATIC CONVERSION TO CAREER STATUS (CCAs) 

All CCAs in every size office who would have otherwise continued as non-career employees after 24 
months of relative standing will now be automatically converted to career status. Those CCAs who have 
reached 24 months of relative standing without being converted to career will be converted to PTFs and 
placed in a new PTF Step AA in Table Two. The Step AA hourly rate will equal the full-time Step A hourly 
rate, and the waiting period in PTF Step AA to PTF Step A will be 46 weeks. Upon conversion to full time, 
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regardless of the PTF step they are currently in, PTFs will be placed in the full-time step commensurate 
with their number of weeks as a PTF, and retain their time credit toward the next step. 

RECENTLY RETIRED LETTER CARRIERS

Carriers who have retired over the last several months will receive applicable retroactive general wage 
increases and COLAs. The Office of Personnel Management (OPM) will also make any annuity adjust-
ments made necessary by the retroactive increases. 

HEALTH INSURANCE 

Career: In 2020 and 2021, there is no reduction in the Postal Service’s share of premium costs for career 
letter carriers’ health insurance 

In 2022 and 2023, The Postal Service’s share will decline by 1% point to 72%, and will be capped at 75% 
of any given plan’s premium.  

CCAs: There is no change in their coverage in years 2020 and 2021. The only change is in Plan Year 
2022 when the Postal Service will contribute 75% of the premiums for all three options (self only, self plus 
one, or self plus family) in the first as well as second year.

UNIFORM ALLOWANCE

Career: Increase in uniform allowance on May 21, 2021, to $487 (5% increase from current rate) and on 
May 21, 2022, to $499 (another 2.5% increase). 

CCA: Additional allowance credits for newly eligible employees have been increased by the same 
percentages.

ANOTHER OPTION: FULL-TIME LETTER CARRIERS WHO WORk THEIR HOLIDAY

Article 11, Sections 3 and 4 have been modified to now allow full-time employees who work their holi-
day to elect to have their annual leave balance credited with up to eight hours of annual leave in lieu of 
receiving holiday pay.

OTHER NOTABLE MOUs

MOU Re: Qualifying period — exception for City Carrier Assistants — CCAs with a minimum of 90 
days of service prior to conversion to career status without a break in service are exempt from the 90-day 
qualifying period in ELM 512.313.  Under the old contract, all newly converted employees, regardless of 
time in service, were required to complete 90 days of employment as a career employee prior to being al-
lowed to take annual leave.

MOU Re: Managed Service Point (MSP) Scans — No later than 60 days from the ratification date of 
the 2019 collective-bargaining agreement, managed service points (MSPs) will be removed from the street 
delivery portions of city letter carrier routes.

MOU Re: City Carrier Uniform Task Force — Establishes a national-level task force to improve the ef-
ficiency and accessibility of the uniform program and to improving the overall quality of available uniform 
items in a cost-effective manner. The task force will also explore ways to incorporate improved materials 
and uniform designs into the uniform program while continuing to supply city carriers with sufficient 
uniform items.  

MOU RE: Local Implementation — will be April 29 to May 28, 2021. 
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 RetiRee RepoRt 
… By tom Schulte

I would like to wish everyone a happy new year, but 
that may be a bit optimistic. Having slogged our 
way through what arguably may be referred to as 

“the worst year … ever,” we’ll muster up as much 
optimism as we can and hope for better days ahead.

Preliminary reports of the effectiveness of the 
new COVID-19 vaccines show great promise, but 
working out the who, when and where of the dis-
tribution is going to take some time.

As older retirees, I would like to think that we 
would be moved up towards the front of the line, 
but knowing politics as we all do, nothing is cer-
tain. Trying to be the eternal optimist I can only 
hope right now, that if the administration of the 
vaccines for the elderly take place within the next 
few months, we can begin to consider the possibil-
ity of resuming our monthly retiree meetings and 
possibly Ole Timer’s Day in May. But that might be 
pushing the envelope.

Honoring our retired members is extremely im-
portant to me and I deeply regret that we were un-
able to carry out our duty last May. My hope is that 
we can combine last year’s recipients along with 
this years honorees. Will Ole Timer’s Day happen 

in May this year? It’s too early to tell. However, 
that does not prevent us from holding the event 
later on in the year and that is certainly something 
we will consider.

As I write this article, it is a week away from 
Christmas. The number of those infected with 
COVID-19 and the resulting death tolls are at 
record levels. Health care professionals are attrib-
uting the spike in numbers to the Thanksgiving 
Day celebrations and the frustration levels of some 
to dismiss the dangers of spreading the virus for 
the sake of social gatherings. This is not the time 
to let our guards down. Hope is on the horizon. 
Continue to wear masks and maintain your social 
distancing. Perhaps Mother Nature will play a 
hand this winter and will keep us snowbound and 
safe at home.

In the meantime, use good judgment. Stay safe. 
Stay home if you can. Watch the news for informa-
tion regarding the administration of the vaccines. 
If we can get through these next few months the 
outlook for better days are promising.

Think good thoughts, stay well and hopefully 
we’ll meet again in the spring.

Scholarship 
Deadlines

John H. Haake
March 1

and
Charles J. Coyle

March 31
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West county … By paM stepney

Greetings sisters and brothers of Branch 343. 
How’s everyone doing? Fine, I hope.  2020 has 
come and gone and we made it through. What 

a year to remember or try and forget. Letter carriers 
did a great job of delivering parcels. Stop where you 
are and give yourselves a round of applause, Bravo! 
Way to stand strong during a pandemic. Thank you 
for helping each and everybody while some of our 
members were out taking care of their loved ones. 
There were a lot of routes open each day and letter 
carriers stepped up to deliver each and every one. If 
you are in a station and management or rural carriers 
delivered, way to fight back by filing grievances and 
getting paid. I hope and pray 2021 will bring healing, 
peace, and new CCAs to fill some of those vacancies 
from the retirees and the others leaving to take other 
positions in the Postal Service. 

Working in stations like West County, Des Peres, 
Creve Coeur, and other retirement stations gives 
a CCA a false sense of the physical demands of a 
walking route where you could walk 11 or more miles 
per day. Frank and I were talking, and we feel they 
should carry 30-90 days in one station, then go to 
another station to see what the difference is. Most 
of the CCAs in the retirement stations make regular 
and end up with walking routes in the city and it’s a 
complete shock to them. What happens is that they 
leave the letter carrier craft. I hope the Postal Service 
finds lots of young people looking to retire here.  We 
need to help them in any way to keep them in our 
craft and not resign. So, if they come to your station, 
roll out the red carpet and make them feel welcome. 

Barb Bryant stopped in to say “hi” to some of the 
carriers in West County and was surprised to see 
how much it has changed. She only knew a few of 
us. She retired in 2018. She applied to come back 
as holiday help to deliver parcels, and they selected 
her to be a clerk. She declined because she wanted 
to deliver as a letter carrier. Mike Chenot and I feel 
they should bring the retirees back to run parcels in 
the stations they retired from. This would’ve really 
helped, especially during the COVID-19 leave act al-
lowing carriers to take 10 weeks off to help with kids 
etc. Having the expertise of the old timers delivering, 

would have taken the burden off 
tremendously.  I hope in August of 
this year the Postal Service sends 
out letters to our retirees getting 
them ready to help for the holiday.

Johnny McLaughlin did a fine 
job of taking care of the number one bullying, ha-
rassing supervisor in the Gateway District, Larnell 
Owens. Each carrier who has met him is framing the 
settlement in which he’s back on the streets deliver-
ing mail, not supervising. Great job, Johnny! We are 
standing and clapping for you. Bravo!

God called one of his angels home in December 
2020, sister Janet Frank, wife of Gus Frank, and the 
best secretary Branch 343 ever had. I remember call-
ing her to speak with one of the officers, and she was 
always so pleasant. When you saw her, she was the 
same all the time. Rest in peace sweet lady, and may 
God keep her family.

Congratulations to Mr. Johnny McLaughlin on 
becoming the president of Branch 343.  

Congratulations to all the new officers voted in 
to represent Branch 343. This election will go down 
in history; Mr. Marvin Booker will be the first black 
full-time officer since 1892. I know you will represent 
each member well. 

I know we don’t do shout outs but if we did, I 
would send a shout out to Vern Bailey; George Garg-
er; Robert and Darren Troupiano; Derri, Michele 
Williams and Charlie Prather.

John Haake/Charles Coyle scholarship applications 
are in and we’ve received 12 as of December14, 2020. 

Remember to do your best, leave the rest, don’t 
stress, God bless, stay safe, and thank you for 
coming. 
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Welcome to the new year 
2021! Every new year brings 
a change and this year is 

no different. I would like to begin 
by thanking several of our union 
brothers who have given a lot of 
their time and knowledge serving 
this union and its members proudly:

Robert Rapisardo, your current 
president; Brad Layton, your cur-
rent VP/financial secretary; Stuart 
East, your current sergeant-at-
arms; and Chet Drain, your cur-
rent health benefits representative.

It is going to be hard to replace 
the wealth of knowledge and the 
time each one of these individuals 
spent protecting and serving each 
and every one of its members. You 
may be gone, but you won’t be 
forgotten. 

Thank you for always going the 
extra mile, even when you did not 
have too. 

Now stewards, there have been 
way too many instances where new 
carriers have had to go a pay period 
or two without a check or even a pay 
advance. And management wants 
to tell us it is because they are not in 
the system or they did not receive 
their 1260s, or my personal favorite, 
they had no idea they were even get-
ting new CCAs. Management, how 
much dumber can you get?

Stewards, when new carriers are 
hired, they are assigned to a station. 
When the training schedules are 
made, the information is emailed to 
the managers of the stations.

CCAs begin by going through 
four days of orientation down-
town which could be anywhere 
between 22 to 32 hours. This time 

is emailed on a 1261 form directly 
to the manager or to whomever 
the manager has assigned to work 
with the new CCAs. They will not 
have 1260s for orientation.

CCAs should then be turning 
in 1260s directly to the station for 
a shadow day up to eight hours, 
one to two days of driver’s training 
for up to 14 hours, and four days 
of academy training for up to 32 
hours. And all of this before they 
officially arrived at their stations 
for the 24 hours of OJI training.

If the managers or the supervi-
sors at the stations these problems 
are occurring at would just open the 
emails sent from PEDC to input the 
CCA’s time from orientation, they 
would know then if the carrier is 
either in the system or if they need 
to contact H.R. That was a hint.

Either way, stewards, if you are 
aware a new CCA is at your station 
for shadow day, inform management 
they should have received an input 
time from orientation for that CCA. 

Stewards, treat their pay issue 
as if it was your pay issue. You 
must be the moving force and let 
someone at the hall know if man-
agement is dragging their feet on 
getting them paid. Remember, a 
fair day’s work for a fair day’s pay.

All right brothers and sisters, to 
Fed-Ex, Amazon, U.P.S. and any 
other delivery service. As a United 
States Postal carrier, you are the 
oldest sibling, you are the head 
of the family, you are Uncle Sam, 
dammit you are the government.

For over the past nine months, 
we have used this pandemic as an 
excuse for not doing our jobs and 

tHe “u” … By FRank enLow

the customers 
who mail letters 
and send pack-
ages through the 
mail pays our 
salaries or feed us also.

Our attitudes have to change 
when it comes to doing our jobs. 
We have never been able to rely 
on management to make the right 
decision when it comes to deliver-
ing the mail and packages. So we 
have to do what we know is right.

Right now, there is nothing that 
can be done about the long hours 
until more of us who are out on 
COVID-19 leave return to work. 
But until then, every piece of mail 
and every package should be deliv-
ered correctly and professionally.

Even though many of you, new 
and old hate to accept this as 
truth. This job has afforded many 
of us carriers the luxury of wear-
ing fancy clothes, driving nice 
vehicles, going on trips, purchas-
ing nice homes, and being able to 
send our children to college.

And with that being said, we asked 
our customers to stand with us when 
our jobs were being attacked and 
others wanted to privatize the Postal 
Service, and now we need to stand 
with our customers and give them 
the same courtesy and stop creating 
excuses for not doing our jobs.

You should hold yourselves 
accountable for the work you do 
every day.

Just a reminder, if we do not 
have every door direct mailings, 
letters or packages to deliver, a lot 
of us will be looking for a new job.

Until next time
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Hello and happy new year from 
South County! I hope every-
one’s 2021 is off to a great 

start. After 2020, it can’t get any 
worse, can it?

NEW YEARS RESOLUTIONS 

I would like to encourage every-
one to resolve to take a more active 
interest in your union. There is so 
much information out there that 
can help letter carriers get through 
their everyday duties. Knowledge 
is power and if you know what 
management can and cannot do, 
you are one step ahead of them. 

A great place to start is by 
downloading the NALC Member 
App to your smart phone. Go to 
your App Store and search “NALC 
Member App.” When the national 
logo appears, you are in the right 
place. 

The app is full of a wide variety 
of information. For the active car-
rier, there is an interactive Non-
Schedule Days calendar. Simply 
set your day off, and the app will 
calculate your non-scheduled 
days for the rest of the year. This 
is helpful when planning doctor’s 
appointments, or taking incidental 
leave. 

Another benefit for the active 
carrier is access to the National 
Agreement (the contract). This in-
formation can be obtained under 
the Workplace Resources tab. A 
question we have all asked is, “Can 
they do that?” If an action by man-
agement does not seem proper, 
check the contract. The answer is 
always, “What does the contract 
say.” To access this information, 

open the app, press Workplace 
Resources, scroll to NALC-USPS 
National Agreement. The Table of 
Contents is on page 4. All Articles 
and subject matter are listed. If 
your question concerns overtime, 
press Article 8, Hours of Work. 
Article 8 will pop up and you can 
scroll through to find your answer. 

For the retired carrier (and 
active too!) there are legislative 
tools, including a bill tracker. This 
information can keep you up to 
date on information concerning 
proposed changes to your retire-
ment benefits. 

The app will allow access to 
daily notifications sent by national 
with information relevant to our 
postal careers and everyday work 
life. Resolve to download the app 
today! 

SOUTH COUNTY SHINES

Fostering Futures is a non-
profit organization located in 
our district, 63129. The goal of 
Fostering Futures is to support 
children in foster care. During 
the Christmas season, the carriers 
at South County concentrated on 
the young adults in care whose 
Christmas wish doesn’t always 
include a toy or a game. Our own 
Kim Everding collected money 
donations and was able to pro-
vide Fostering Futures with over 
$1,000 in gift cards. Gift cards 
included were Nike, Pink, Foot 
Locker, Amazon and Best Buy. 
Thank you, Kim, for organizing 
and thank you, South County, for 
making Christmas wishes come 
true!

soco mo … By tina hunt

PLEASE 
ALLOW 
ME TO 

INTRODUCE 
MYSELF

Hello! My name is Tina and 
I will be your new Branch 343 
recording secretary. Thank you to 
all who voted in our local election. 
I truly appreciate your support 
and am looking forward to my 
new role within the branch. This 
will be a part-time officer position 
and I will be working at the Union 
Hall on Thursdays and Fridays. 
My duties will include recording 
and filing the minutes of every 
union meeting, maintaining the 
grievance database and offering 
support to the full-time officers. 
I am also available to talk to you 
and answer any questions. Please 
call! 

Congratulations to the newly 
elected full- and part-time offi-
cers. In the spirit of the new year, 
I raise my glass to you and toast to 
the next three years. 

HAPPY

NEW

YEAR
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mAndAtory stAnd-uP tAlk
Nov. 30, 2020

Carrier pickup: COVID-19 response and prevention

A rise in the number of COVID-19 cases has recently been confirmed across the country.
The safety and well-being of our employees is our highest priority, and we are continu-

ing to follow recommended guidelines and strategies from the Centers for Disease Control 
and Prevention. We are also implementing additional measures to help maintain social 
distancing.

One significant measure being taken is the temporary modification of the handling of 
Carrier Pickup/MyPO requests. We recognize the close proximity and additional handling 
that occurs when employees must collect a package from a customer. In order to reduce 
health risks and increase our safety, we must comply with social distancing at all times. 
Therefore, we are adjusting our hand-to-hand contact procedures.
Residential Pickup

Postal policy requires you to wear a face covering when social distancing of at least •	
6 ft. cannot be maintained, and in public or in the public-facing parts of our work-
places, when required by local or state orders or directives.
Always allow a minimum of 6 ft. between you and the customer when collecting •	
packages.
Avoid ringing the doorbell. When possible, knock on the customer’s door, avoiding •	
areas that may be frequently touched.
Politely ask the customer to place the package(s) outside the door or in a mail recep-•	
tacle if available. Ask the customer to step back a safe distance or close the door so 
you may collect package(s).
Use the MDD/MDD-TR to scan the mail piece barcode(s) “Accepted.” •	

Business Pickup
Postal policy requires you to wear a face covering when social distancing of 6 ft. can-•	
not be maintained and when required by local or state orders or directives, and in 
public or in the public-facing parts of our workplaces when required by local or state 
orders or directives.
Advise customers to maintain a 6-ft. minimum distance when picking up mail. Al-•	
ways comply with social distancing guidelines.
When approaching designated pickup locations, keep a safe, appropriate distance.•	
Politely ask the customer to place package(s) in designated locations or in a mail •	
receptacle if available to prevent hand-to-hand contact.
Use the MDD/MDD-TR to scan the mail piece barcode “Accepted.”•	

It’s important to remember that the best defense against sickness is good personal hy-
giene. Practice good respiratory etiquette and hand hygiene. Regularly wash your hands 

for at least 20 seconds at a time or use hand sanitizer. Cover your mouth when sneezing 
or coughing, using your elbow or a tissue, and then discard the tissue if you use one.

       Thank you for your attention.
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My name is Sock Hunt. I have been an NALC Branch 343 member for 52 years. Only veteran letter carri-
ers and retirees will remember me, and because of our current hard times I thought I would write about 
some of our branch’s best times.

Rich Mosblech, an NALC icon started the Post Office Softball Tournament in 1966 when we only had six 
teams participate. In 1967 I started working at the Lemay Branch at the age of 18. Right away I joined up to 
play and assist Rich. Between us we had 40+ years running the tournament.

In the beginning, times were chaotic. We would run through soccer goal posts in our outfield at Wilmore 
Park, and we dragged half-barrels across fields at Forest Park in order to make the tournament happen. 
Finally, our softball tourney found a home at Fenton City Park and we played there for the next 30+ years.

Family members started attending and it became a day of family fun for everyone. Branch 343 paid for 
beer and soda, members barbecued and everyone laughed and played all day. Women joined in and our maxi-
mum number of teams playing reached 37! The beer consumption maximum reached 38 half-barrels! That is 
a lot of barrels!

With input from several friends I have put together a Branch 343 Hall of Fame softball members and 
another category of great people who made the tournament happen.

I am sure that I have missed many deserving players. I apologize to Nagel Station (Weathers Station now) 
as I have had trouble getting information for the successful 60s and early 70s. There are some players from 
Nagel that I played with at the 1973 National Post Office Championship in Cincinnati.

“A BlAst From tHe PAst”
MeMoRies woRth shaRing FRoM “sock hunt”

Hopefully 2021 will be a better year. Carriers out in the streets today and those active in the union are 
making us proud. Thank you for being on the frontline.

          Regards, Sock

Br. 343 Softball Hall of Fame:

Joe Baranowski
Joe Bonzo

Don Bruegger
Bill Craig

Mike Ebert
Rocky Getty

T. Harper
Sock Hunt

Dave Kostecki
Tom Marr
Ken Meyer

Dan (Moon) Minden
Bob Murphy
Gail Panus

Ken Roberts (Wellston)
Ken Roberts (yes there are two)

Don (Red) Roedner
Don Urbaneck

Don Wonsworth Jr.
Don Wonsworth Sr.

 Hall of Fame who made the Tournaments Happen:

Marvin Booker
Ray Breakfield

Art Buck
Charles Coyle

Chet Drain
Gus Frank

Keith Gentry
John Haake

Mike Hughes
Bill Lister

Willis Lloyd
Jim (Mayor) Morris

Richard (Big Daddy) Mosblech
Clif Nelson
Tom Schulte

Sandy Theismann
Gary Vonz

Wayne Wenzinger
Mike Weir

Dennis (Pork Chop) Wisnieski
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OFFICIAL ENTRY BLANK
A. BOAT OWNERS NAME: _____________

ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

B.	 BUDDY’S	NAME: __________________
ADDRESS: _______________________
CITY: ___________________________
STATE: __________________________
ZIP: _____________________________
PHONE: _________________________

❒ YES, I will be attending the dinner.

Total attending ______________

❒  No, I will not be attending the dinner.

ENTRY BY MAIL ONLY 
Entry fee of $160 must be postmarked 
by April 1, 2021. Checks, money orders 
and cashiers checks will be accepted. 
All entries received after deadline will be 
subject to a $25 LATE FEE, accepted in 
cash only during check-in.

MAKE CHECK PAYABLE TO:
MUSCULAR DYSTROPHY 

ASSOCIATION
Help Reel in a Cure Bass Tournament 

13801 Riverport Dr., Suite 303
Maryland Heights, MO 63043

TOURNAMENT TO BENEFIT THE MUSCULAR DYSTROPHY ASSOCIATION - ST. LOUIS

25th AnnuAl

Need Lodging or Have a Question?
Call Ken Young at Southwest Station

314-654-6310
or Check Out

7/24outdoors.com
or

bassbob.com

First Place
$1,500 Guaranteed!

Top teams receive percentage of entry fee.

Entry fee is $150 per boat.

Includes Big Bass

REEL IN
A CURE

OPEN
BUDDY BASS
TOURNAMENT

Tournament
April 10-11, 2021

6:30 a.m. - 2:30 p.m.

Registration Dinner and Meeting
Saturday, April 10, 6-8 p.m. 

and … 
Meet MDA Ambassadors 

and Guest Speaker at the Dinner!

Fun - Barbecue 
- Silent Auction - 50/50 Raffle

AT LAKE OF THE OZARKS

Social Distancing Observed at Dinner and Tournament

LaunchingfromWater
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Branch 343 regrets to announce the passing of long-time 

branch secretary Janet Frank on December 7. Janet was 

the wife of August “Gus” Frank; former sergeant-at-arms, 

UMP’s team member, and MDA coordinator for Branch 343.

Janet was a beautiful woman inside and out. Her quiet 

dignity and grace was a hallmark of her personality. She 

was always delighted to see you and always inquired about 

your family. 

Janet’s decency and kindness set an example for all to 

follow. I’m certain that any postmaster, manager or su-

pervisor who ever called down to the Union Hall to speak 

with one of the officers received the same amount of 

respect as any frustrated shop steward or aggrieved union 

member, (only with a great deal more compassion for the union member than the bosses.)

For a shop steward to hear her calming voice when calling down for a grievance number could 

instantly put you at ease. Many times as the editor of the Mound City Carrier I would find hand 

written station scribe articles miraculously typed and edited and placed neatly in a folder. When 

I would ask her if she had done it she would smile and say, ”I knew you were busy and I had the 

time.”

What’s not to love?

Janet was self less in her devotion to this union where you would often times find her at the 

MDA telethon or helping at the MDA golf tournament or just accompanying her beloved Gus to 

state and national conventions.

She was devoted to her family and friends. If ever this union had a guardian angel resting on our 

shoulders it was Janet Frank.

We would like to extend our sincere condolences to her husband, Gus, her children and grand-

children and her many friends. May f lights of angels sing thee to thy rest.

       

            Tom Schulte
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

DECEMBER 10, 2020

Summary of Branch Action

Highlights

New Members

Deceased Members

Recently Retired Members

Lisa Brown ................. Town & Country .......... 11-07-20
Kendra Brundage ...... Park Hills ...................... 11-16-20
Demetrius Davis ........ Weathers .......................10-23-20
Javon Dixon ............... Gaffney ........................ 10-09-20
Admir Dizdarevic ..... South County ............... 11-13-20
Sandra Fauss .............. Coyle .............................10-30-20
William Frazier ......... Gaffney .........................10-16-20
Toneisha Gage ............ Clayton ........................ 10-09-20
Chelrina Gladney ...... Gaffney .........................10-23-20
Candice Griggs .......... Union ............................ 11-07-20
Payton Gross .............. Coyle ............................ 10-09-20
Darren Hale ............... Weathers .......................10-30-20
Ashley Harris ............. Oldham .........................10-23-20
John Heinzer .............. Clayton ......................... 11-07-20
Nia Howard-Jefferson Weathers .......................10-23-20
Jessica Hunter ............ Fenton ........................... 11-07-20
Ty Lashley .................. Harriet Woods .............10-16-20
Delphia Lofton .......... Kirkwood ..................... 10-09-20
Matthew Mankin ...... St. James .......................10-13-20
James Massey ............. Cuba .............................. 10-27-20
Ray Mills .................... Coyle .............................10-23-20
Gerald Mukes ............ Harriet Woods ............ 10-09-20
Cameron Nellman ..... Harriet Woods .............10-23-20
Darius Paige ............... West County ................ 11-07-20
Tonya Pennock .......... Rolla .............................. 10-27-20
Chrystal Perry ........... Coyle .............................10-23-20
Patrick Persons .......... Jennings ........................10-23-20
Stephen Skiles ............ Park Hills ......................11-03-20
Maegan Weiderman .. Harriet Woods ............ 10-09-20
Aaron Williams ......... Weathers ....................... 11-07-20
Bryan Williams ......... Coyle .............................10-23-20
Jared Williams ........... Weathers ...................... 10-09-20
Daisy Willis ............... Clayton .........................10-30-20

Kristi Abney ............... Affton ........................... 10-31-20
Linda Brennan ........... Affton ...........................11-30-20
James Guy .................. Creve Coeur ................... 12-1-20

John E. Schultz .......... Retired .......................... 11-15-20
Ernest J. Sciaroni ....... Gold Card ..................... 11-18-20

MSC To pay the branch bills.
MSC Branch 343 pay for the normal size ad in the 

Christmas edition of the Labor Tribune.
MSC Branch 343 pay for the costs associated with 

food and beverages for the January 2021 
Installation of Officers.

The meeting was called to order at 7:34 p.m. The 
invocation and pledge of allegiance were led by Chet 
Drain and the minutes were read and accepted. 

Retirees Report, Tom Schulte: Janet Frank, former 
secretary for Branch 343, has passed away.

Labor Council Report, Pam Stepney: 40% of the 
people who have lost their jobs because of COVID-19 
are union workers.

MBA Report, Saronda Sutherland: The MBA 
Retirement Savings Plan is offered as a traditional 
individual retirement account (IRA), a Roth IRA or a 
non-qualified deferred annuity.

Health Benefit Report, Chet Drain: Four days left 
in open season.

Mound City Carrier Report, Tom Schulte: The 
December issue has a wrap-up of the 33rd Annual 
MDA Golf Tournament

Haake Scholarship Report, Pam Stepney: Twelve 
applications for the John H. Haake Scholarship have 
been received.

Safety and Health Report, Richard Thurman: The 
Postal Service has delayed the mail truck replacement 
contract.

Trustees Report, Frank Enlow: The books were 
audited and found to be in good order.

Legislative Report, Mike Weir: Biden/Harris won 
the popular vote by more than 7 million votes but 
Trump still won’t concede. The Electoral College 
votes on December 14. January 20 is the presidential 
inauguration. continued on page 23 …
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Branch Meeting Attendance Prizes
DECEMBER 10, 2020

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

Executive Vice President/Treasurer Report, John McLaughlin: The number of COVID-19 positive cases 
each week for the Gateway District has reached double digits. The 25 stations in the St. Louis Installation 
have had 129 positive cases. Only three stations have not had a positive case. Fixing the water leak has result-
ed in an approximate $400 decrease in the water bill. The Weathers Station has lost its lease. Three zip codes 
will be moved to Baden. Three zip codes will be moved to Giles. Jennings Station routes will be returned to 
the way they were before consolidated casing by January 27. Arbitration decisions for two emergency place-
ments awarded full back pay.

Vice President/Financial Secretary Report, Brad Layton: Read financial report for October 2020. First 
Phase Vacation Schedule is complete. Second Phase Vacation bids are due December 18.

President’s Comments, Robert Rapisardo: President Rapisardo expressed his appreciation in serving the 
branch and its members. He will be retiring at the end of his term. The terms of the new tentative National 
Agreement were highlighted.

     Respectfully Submitted, 
     Brian Litteken, Recording Secretary 

Political Action Honor Roll

PLEASE BE ADVISED IN REGARDS TO ANY ARTICLE SOLICITING CONTRIBUTIONS 
TO THE LETTER CARRIER FUND OR OUR OWN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

RICHARD RHYNERHHHHH

GENO IBERGH LAURA KEIMH TOM SCHULTEH MIKE WEIRH

Mike Chenot Catherine Ciaramitaro

Home Depot Gift Card $25 Brian Litteken, West County1. 
Home Depot Gift Card $25 Richard Brown, West County2. 
Home Depot Gift Card $25 Michael “Thumper” Tharp, Retired3. 

    $18 Saronda Sutherland, Clayton

  
…continued from page 22
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 941-1589 

EVP: (314)-761-1784 
VP: (314)-243-3518

 Hours: 8 am - 4:30 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Chet Drain — Hall: (314) 241-4223

Tuesday 8 am to 4:30 pm

WORKMEN’S COMPENSATION HOT LINE
Chet Drain — Hall: (314) 241-4223

Wednesday 8 am to 4:30 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the FEBRUARY issue is

JANUARY 18, 2021

H H H

REGUL AR BR ANCH MEETING
THURSDAY, JANUARY 14, 2021

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, FEBRUARY 4, 2021

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
Robert Rapisardo ............................ President
John McLaughlin ... Executive Vice President/

Treasurer
Brad Layton ........................... Vice President/

Financial Secretary
Brian Litteken ............... Recording Secretary
Stuart East ......................... Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Chet Drain .... Health Benefits Representative

BOARD OF TRUSTEES
Marvin Booker Tina Hunt
Richard Thurman Richard Brown

Frank Enlow

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Diane Carter Kiesha Wiley
Tom Schreiber Pam Stepney

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Mike Chenot Barry Linan
Frank Enlow Bill Lister
John McLaughlin Pam Stepney

Mike Weir
MOUND CITY CARRIER

Published monthly by NALC Branch 343
Contents may be reproduced by NALC

publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
John McLaughlin ................................. Editor
Clif Nelson ................................. Asst. Editor
Brian Litteken ............................ Asst. Editor
Barry Linan ................................ Asst. Editor
Meaghan Lakey ........................... Asst. Editor 

ADVISORY BOARD
Robert “Bob” Rapisardo  John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
Retirees meeting cancelled 

until further notice
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


