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Who’s Next? 
PM DeliveriNg Mail? 

 
The decision has been made from the top to all the stations: Do whatever they 

have to do to deliver the mail. Apparently, this includes station managers and 
supervisors delivering mail. Due to management’s ineptitude in hiring and 

inability to retain qualified candidates to deliver the mail, the Postal Service has 
decided to pay manager wages to deliver the mail. For years, we watched manage-
ment covertly perform clerk work. Now, management brazenly performs clerk work 
on a regular basis. For management, this is par for the course. CCAs initially made 
$15 an hour when the position was originally created back in 2013. Through the 
tenacity of the union in contract negotiations, a CCAs pay has steadily risen to $18.51 per hour. This is still 
a far cry from the $22 per hour that transitional employees (TEs) were making before them. Just think how 
many CCAs they could hire if they paid them manager wages. 

All management’s problems are self-inflicted. Low pay is only one factor why it is hard to hire and keep 
CCAs. Management has eliminated the hiring interview. An interview would serve as a good screening pro-
cess. Once they are hired now, CCAs are surprised to discover that: 

They are not guaranteed any personal scheduled time off.•	
There are no restrictions on how many days in a row they may be required to work without a day off.•	
They will work long hours (10-12 hours per day).•	
They will not know what time they will finish work each day until their day actually ends. •	

PresiDeNt’s article … By John McLaughLin

NOMINATIONS FOR DELEGATES FOR STATE AND NATIONAL CONVENTIONS
NOMINATIONS FOR DELEGATES TO THE NALC NATIONAL CONVENTION AND THE MISSOURI 
STATE CONVENTIONS SHALL TAKE PLACE AT THE REGULAR BRANCH MEETING, THURSDAY 
SEPTEMBER 9, 2021. NALC NATIONAL AND MISSOURI STATE CONVENTION DELEGATES SHALL 
SERVE FOR TWO YEARS. ELECTIONS SHALL BE HELD IN NOVEMBER BY MAIL-IN BALLOT
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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

The worst part of the job is the daily abuse they will receive from management. It is one of the hard-
est things for new CCAs to understand how their boss will be the biggest impediment towards your goal 
of being a successful carrier. Management treats CCAs like they’re expendable. Thankfully, the union 
negotiated in the most recent contract a limit on the maximum amount of time a carrier remains a CCA, 
24 months. Management sees this as a two-year period to abuse and denigrate CCAs. They never miss an 
opportunity to remind them that they are the help.

I tell every CCA that they are to follow their last instruction unless it is either illegal or unsafe. Man-
agement is paid to instruct you and you are to follow their instructions. If CCAs have any other problem 
with their instructions, they should ask for clarification. Management has the right to be rude and im-
polite. I assure you, many of them will be. If a CCA believes the instructions were in any way improper 
or contractual non-compliant, then ask for a steward. The steward will decide the proper course of 
action. Under no circumstances should a CCA try and take matters into their own hands. This is a lot to 
ask of a CCA when you have just worked 17 days straight and just completed a 12-hour assignment on an 
extremely hot day. The last thing you need is attitude from your 204b waiting in the air conditioning to 
know what took you so long and telling you what a horrible job you do. In fact, if the service is in such 
a bind for carriers, why don’t they simply move all the 204b’s back down to carrying mail. At least they 
would be cheaper than seeing your manager deliver mail. 

It is with a very heavy heart that I inform the membership that we lost one of our great retirees last 
month. Jim Kluempers passed away in his sleep. Jim was a member of our branch for well over 70 years. 
Thanks to Chairman of the Retirees Tom Schulte, we were able to get his 70-year plaque to him just 
weeks ago. Tom reported that he and his lovely bride, Anna, were doing well. He had recently lost his 
son who was also a retired letter carrier. I never had the pleasure of working with him, but I knew what 
kind of man he was simply by the company he kept. He has always been held in high regard. 

Lastly, I would like to give a big shout out to Tom Schulte who was a tremendous help last month as 
we painted a few of the offices. You couldn’t tell Tom’s age from how much work he accomplished in 
just a few days. It’s a good thing he likes to paint, because I know I didn’t want to take on that task. 
Thanks, Tom.

Aug 12 Regular Branch Meeting
Sept 1 Retiree Picnic - Creve Coeur Memorial 

Park (see ad)
Sept 2 Shop Stewards Meeting
Sept 6 Labor Day Holiday and Parade (see ad 

for information)
Sept 9 Regular Branch Meeting
Oct 9 Shop Stewards Banquet
Oct 10 34th NALC Br. 343 Golf Tournament for 

MDA – Normandie Golf Club (see ad)

Until next month, do your job safely and accu-
rately. Show up to your union meeting. You might 
learn something. We don’t write the rules; we just 
have to play the game. Sláinte. 
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executive vice PresiDeNt … By Brian Litteken

On March 23, a 10-year plan to 
achieve financial sustainabil-
ity and service excellence for 

the USPS was released. The plan 
includes proposed changes to ser-
vice standards. A service standard 
is the stated delivery time goal.
Current Service Standards

Current first-class service stan-
dards range from one to five days, 
depending on the distance from 
origin to destination.

One day – presorted mail enter-•	
ing at the destination facility
Two day – destination is six •	
driving hours from the origin 
processing facility
Three day – anything above •	
the six-hour drive time radius
Four and five day – mail •	
originating from or destined to 
locations outside the continen-
tal United States

Failure to Meet Service Standards
First-class mail service targets 

have not been attained in eight 
years. The Delivering for America 
Plan states that unattainable ser-
vice standards and a lack of op-
erational precision are the reason 
that the service standards have not 
been met.

The plan also explains that the 
Postal Service’s air and surface 
delivery networks are underper-
forming and unreliable. In FY 
2019, first-class mail transported 
by air had 89.4% on-time per-
formance. First-class mail trans-
ported by ground had 92% on time 
performance. 

Air transportation is more costly than ground 
transportation.
Solution

Since the Postal Service has failed to meet its service standard, the 
Delivering for America Plan’s solution is to change the service stan-
dard again. The current one- to three-day service standard within the 
continental United States will be lengthen to a one- to five-day service 
standard. This will allow the Postal Service to expand its slower, slightly 
more reliable, less costly ground network. 

DELIVERING FOR AMERICA
POSTMASTER DEJOy’S 10 yEAR PLAN

SERVICE STANDARDS

New Service Standards
The proposed solution would shift 43% of the first-class mail which is 

transported by air to surface transportation. The new service standards 
would be as follows:

Service standards for commercial first-class mail entered at a local •	
facility will not change.
First-class mail traveling up to a three-hour drive time will not •	
experience a service standard change. The current standard is a 
six-hour drive time.
Current first-class three-day mail will be subject to a three-, four-, •	
or five-day service standard. Forty-seven percent of current three-
day mail will remain three-day. Thirty-six percent of current 
three-day mail will become four-day. Seventeen percent will move 
to five-day.

The service standards for first-class packages will also need to be 
adjusted to enable a greater percentage of first-class packages to be 
transported by the slower surface transportation.
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vice PresiDeNt FiNaNcial secretary
… By Marvin Booker

yOU NEED TO GET INVOLVED

Joining the NALC has allowed you to become part of 
a group of hundreds of thousands of dedicated letter 
carriers, united to protect their jobs and their rights, 

and to promote the safety and welfare of the members. 
These common goals create a strength and solidarity that 
allow the NALC to achieve great things for its members, 
including retirees. 

However, for some members, all they can see of the 
union is what the shop steward does on the workroom 
floor. While enforcement of the contract is extremely 
important, it is not the only way members can participate 
in achieving our common goals. 

Members can also get involved by serving in various 
workplace union-related positions; many dedicated, hard-
working city carriers have stepped up to serve as safety 
captains, on-the-job instructors (OJIs), Carrier Academy 
facilitators or shop stewards. 

For some members, NALC’s primary mission — con-
tract enforcement — is the best way to get involved. If 
you are tired of the way, you and other carriers are treated 
on the workroom floor, maybe you’re ready to start gain-
ing the knowledge and skills to serve as a shop steward. 
There’s no better way to know what is going on in the 
union and play a role in how the union operates than by 
becoming a steward. Shop stewards are the foot soldiers 
in NALC’s effort to enforce the national agreement, and a 
strong steward system is the bedrock of a strong union.

POSTING VACANT ASSIGNMENTS

It has come to our attention that management is 
again failing to post vacant assignments within 14 
days of the date the route is vacated as set forth in 
Article 41 Section 1.A.1 of the national agreement 
which states in relevant part:

A vacant or newly established duty assign-1. 
ment not under consideration for reversion 
shall be posted within fourteen calendar days 
from the day it becomes vacant or is estab-
lished, unless a longer period of time is nego-
tiated locally. 

Routes become vacant when carriers are 

discharged, retire, resign, die, or 
transfer; but mostly when car-
riers are the successful bidder 
on another assignment. When positions are not 
posted in a timely manner, this affects carriers 
who may have bid those positions, and the conver-
sion of PTFs to full-time regular. So, if you become 
aware of an assignment that has been vacant for an 
extended period, notify your shop steward.

Unfortunately, in 2021 — for the second consec-
utive year — the pandemic forced the cancellation 
of our traditional food drive even as the need for 
assistance is more significant than ever, given the 
economic impact of the pandemic. Members still 
can participate in NALC’s efforts to fight hunger 
by supporting the 2021 Stamp Out Hunger Donor 
Drive, which provides members the opportunity to 
contribute directly to a food bank in your commu-
nity. Visit nalc.org/food for more information. 

In closing I would like take moment to thank 
Chairman of the Retirees Tom Schulte for the great 
job he did painting the offices and the conference 
room. While Tom does not particularly care to be 
recognized for all his contributions to the branch, he 
is a highly valued friend who is greatly appreciated. 

Until next time stay safe and be professional. 

100 percent Union
CARRIER SQUARE/
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recorDiNg secretary … By tina hunt

Hello from the recording secretary’s desk! I hope 
everyone has survived the summer heat. It’s not 
over yet, so don’t let your guard down when it 

comes to taking care of yourself in the weather. Please 
do not ignore any signs. If something does not feel 
right, it probably isn’t. Try to reacclimate yourself 
when coming back to work from vacation. Be careful 
of starting new medications in the summer months. 
Certain medicines can affect how your body manages 
the heat.

We have been given a lot of information on knowing 
how to identify heat exhaustion and heat stroke. While 
these are very serious conditions, what about dehydra-
tion? Research shows that being even 1% dehydrated 
can negatively affect your mood, attention, memory, 
and physical performance. It’s important to be able to 
spot the signs of dehydration.
What is dehydration? 

Dehydration is a condition caused by the loss of too 
much fluid from the body. It happens when you are 
losing more fluids than you are taking in, and your 
body does not have enough fluids to work properly.
What are the symptoms of dehydration?

In adults, some signs that you may be low on fluids 
can include, thirst and or dry mouth, fatigue (more 
than usual), brain fog, headache, nausea and muscle 
cramping. 

Paying attention to (ahem, excuse me here), the 
color of your urine, is an easy way to keep track of how 
hydrated you are. 

Lemonade — This is optimal hydration. Keep doing 
what you are doing

Light Beer — You are still hy-
drated and doing great.

Amber — No need to fret, but 
time to drink some water. You could 
be mildly dehydrated.

Burnt Orange — You are definitely dehydrated. 
Drink water and electrolytes. 

If you are not feeling well and think your symptoms 
are heat related, seek medical attention! You will not 
be in trouble! Do not let a supervisor tell you, “It’s not 
hot enough out to make you sick,” or “You’re grown 
adults, you should know better than to get dehydrat-
ed.” Yes, I have heard both statements from members 
of management. Everyone is different. Please do not be 
bullied into making a decision that is not right for you. 
The union has your back. 

Enjoy the rest of your summer, stay safe out there 
and I will see you on Thursday!

DEHYDRATION
SIGNS AND SYMPTOMS
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health BeNeFits PlaN/oWcP … By Barry Linan

A warm August 2021 greeting to all of the brothers 
and sisters of NALC Branch 343. Management 
continues to violate the national agreement and 

federal regulations regarding OWCP claims. Delays in 
sending in claim forms, not sending medical informa-
tion to OWCP, failing to inform employees of their 
right to a doctor of their choice, and failing to pay 
continuation of pay (COP) for disability from work. If 
you’re having an issue with management regarding your 
OWCP claim or if you just need questions answered, 
request to see your steward immediately. If your stew-
ard is not available, call the hall. The faster you can get 
OWCP issues corrected, the better off for your claim. 
There is no such thing as a stupid question! 

HBP NEwS

As I mentioned last month, if you are a newly 
converted part-time flexible or full-time regular, you 
have 60 days to make an election for a health benefits 
plan, thrift savings plan, and life insurance coverage. 
HRSSC is supposed to mail you a packet of forms 
to fill out and make your selections. If you miss the 
60-day window, you must wait for HBP open season 
in November or an accepted life-changing event (for 
example marriage or new child). 

I recently had a call from a new career carrier who 
was confused and almost missed their 60-day dead-
line. We are now seeing PTF appointments again, per 
the new contract language. The confusion was the 
member was first appointed to part-time flexible and 
then a month later, appointed to full-time regular. The 
member mistakenly thought they had 60 days from 
their FTR appointment and didn’t realize that PTF is 
also a career appointment that had already started the 
60-day window. Fortunately, the member was able to 
get their selections in to HRSSC on day 59. 

The member in question had the CCA HBP offered 
by the USPS for non-career employees and wanted 
a career employee plan from the FEHB. In doing 
some research for the member, I was referred to the 
updated Letter Carrier Resource Guide available at 
the www.nalc.org website. I was surprised to find out 
that CCA carriers enrolled in the USPS Non-Career 
Employee Health Benefits Plan that receive a career 

appointment, will have their HBP 
enrollment terminated either:

The 1. last day of the month that 
is 28 days after your appoint-
ment to career, or
If you choose to enroll in an FEHB plan, the 2. 
date your FEHB coverage begins, whichever is 
earlier. 

So, if you wait past 28 days after your career 
appointment to sign up for an FEHB plan, you 
would be without any HBP coverage until your new 
enrollment takes effect. This could cause a member 
to be exposed to significant unplanned out-of-
pocket costs for that period where they, and/or a 
family member, have no coverage. Please keep this 
potential coverage gap in mind if you are soon to 
be receiving a career appointment. I strongly advise 
you to sign up for your benefits as soon as possible 
after your career appointment and no later than 28 
days to avoid the coverage gap. 

OwCP CORNER

Injured carriers who file a CA-1 Report of Trau-
matic Injury within 30 days of their date of injury are 
entitled to continuation of pay (COP) for disability 
from work. COP is paid leave by the USPS under 
timekeeping code 071 for up to 45 calendar days, 
beginning on the first day or partial day of lost time 
for disability. Due to a change in the 2006 PAEA 
law — thanks Sen. Susan Collins — you must use 
your own choice of leave (AL, SL, LWOP) for the first 
three calendar days of disability. Notice, I said cal-
endar days and not work days! That means that N/S 
days, Sundays, and holidays all count towards the 
three-calendar-day period. Management seldom gets 
this correct and it leads to many pay adjustments. 
For example, if an FTR was injured on a Saturday, off 
Sunday, Monday was a holiday, and had Tuesday N/S 
day, then no leave would be needed for the three-
calendar-day period. COP begins to be paid begin-
ning on the fourth calendar day after the injury and 
continues for up to 45 calendar days. Injured carriers 
should fill out Form 3971 requesting COP for their 
dates of disability from work. 
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Notes FroM the MaNagiNg eDitor
… By toM SchuLte

THE CCA REVOLVING DOOR NEEDS TO END

It’s been nearly 45 years since I first entered the doors 
of the U.S. Postal Service. I recall clearly being greeted 
by a supervisor at the station who introduced me to 

a letter carrier who was the OJI (on the job instructor). 
For over a week I shadowed that carrier, observing, ask-
ing questions, casing mail, (not very well) and following 
that carrier onto his route and trying to absorb as much 
knowledge as I possibly could as to not get fired.

I saw that job as a career path to earn a living for 
my wife and future children, to secure financial inde-
pendence and, hopefully, invest my earnings to enjoy a 
comfortable retirement. I’m pleased to say that I met all 
my goals and more.

Over the last 10 years I’ve observed an alarming and 
disturbing trend within the Postal Service to blatantly 
sabotage the process by which any new hires are treated. 
As I hear the names being read at the monthly regular 
branch meetings to become union members, we learn 
that nearly half of the names read have already quit the 
service. In my day, a career in the Postal Service was a 
good paying middle-class job. Why would anyone quit 
within a month I thought?

Many new hires are harassed by inexperienced, 
incompetent supervisors or managers who feel fear and 
intimidation are appropriate managerial skills. Many 
young people walk out the door before they’ve even had 
the opportunity to see what it is like to become a let-
ter carrier. If these young people even survive the day, 
they’re given very little training and no residual train-
ing, in order to learn their craft. When I entered the 
service, I was a PTF for six years before making regular. 
Even in that time I was still learning. 

This past month in the Postal Record I noticed a new 
CCA retention program launched by the NALC and 
the Postal Service to try and improve the experience 
of newly hired letter carriers and attempt to encourage 
new carriers to stick with the job.

The pilot program focuses on improving the experi-
ence of new carriers from day one. It includes a variety 
of improvements, such as a structured welcome, better 
training, limits on work hours during the carrier’s first 

six weeks on the job, more consistent 
route assignments and availability of 
necessary supplies and information needed to do their 
job. In other words, all the things I was given 45 years 
ago, but since have been summarily dismissed.

NALC President Fredric Rolando stated, “This joint 
program has the potential to assure that new letter 
carriers start their jobs on the right foot and stay long 
enough to enjoy the rewards of carrying the mail.”

The program includes additional help for CCAs 
as they ease into the job. After completion of Carrier 
Academy and on-the-job instruction, the pilot program 
encourages stability in route assignments, with gradual 
increases in workload to help promote confidence in the 
new employee. The program ensures that once the new 
carrier is out delivering a route alone, both a steward and 
a supervisor will check on the CCA on a regular basis. 

The program also restricts new carriers to work only 
in their employing office for the first four weeks follow-
ing completion of Carrier Academy. Weekly working 
hours will be capped at eight hours a day and 40 hours 
per week for the first two weeks and 10 hours a day and 
56 hours a week for the next two weeks, followed by a 
limit of 11.5 hours a day and 60 hours a week.

This pilot program assures that CCAs receive fre-
quent check-ins to track their success and provides help 
when needed, including ensuring that they receive the 
required evaluations at 30, 60, and 80 days into the job.

To me this is an excellent program, worthy of 
implementing. The problem as I see it, is that these are 
ostensibly the same training methods I was introduced 
to 45 years ago. Why is this a pilot program limited to 
two stations in Wisconsin? This should be the norm at 
every station in the country, right now! Proper training 
is essential to retaining an efficient and reliable work-
force. It’s management’s responsibility to see that these 
training methods become the norm, not the exception 
and that OJIs be given a latitude and time to see that the 
CCAs are properly trained. And if they’re truly inter-
ested in eliminating the CCA revolving door, they need 
to do it immediately.
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regioN 5 NBa rePort … By Mike Birkett

NALC Disaster Relief Foundation — Watching 
the news over the past few weeks reminded me 
that the NALC had established the Disaster 

Relief Foundation at the 2018 convention in Detroit. 
The foundation was created to assist members who 
were affected by natural disasters. The foundation 
has been set up to assist in two ways; by provid-
ing hands-on relief and by receiving donations as a 
means to offer financial grants. Unfortunately, too 
many of our members have been affected and several 
members here in Region 5 have needed and received 
assistance. Members should review the information 
at www.nalc.org if interested in becoming a potential 
DRF volunteer or making a donation to the founda-
tion. Members guide and grant form can also be 
accessed at the site. Branches should also consider 
fundraising events for the foundation. The founda-
tion is a 501(c)(3) and your contributions may be 
eligible for a tax deduction. Checks can be made out 
to the NALC Disaster Relief Foundation, 100 Indiana 
Ave. NW, Washington, DC 20001-2144.

NALC Veterans Group — NALC Headquarters 
recently notified this office that there are approxi-
mately 950 members here in Region 5 that have not 
yet joined the NALC veterans group. Veterans can 
sign up by filling out the card at www.nalc.org/veter-
ans. As a fellow veteran, I urge all eligible members 
to join and take advantage of the information and 
tools specific to veterans’ rights and benefits within 
the Postal Service. You may also access the NALC 
Veterans Guide at www.nalc.org/community-service/
nalc-veterans as well as further information concern-
ing the group. The guide contains various topics such 
as the Uniformed Services Employment and Reem-
ployment Rights Act (USERRA), Wounded Warriors 
Leave (WWL), the Veterans’ Preference Act of 1944, 
retirement credit, and also discusses several National 
Agreement and Memorandums of Understanding 
(MOUs) that are specific to military veterans.

OPM Verification — The Postal Service issued 
a mandatory stand up talk concerning the Office 
of Personnel Management (OPM) requirement that 
federal agencies verify eligible family members who 
are enrolled in the Federal Employees Health Benefits 

Program (FEHB). The stand up talk 
is available at www.nalc.org/news. 
Only employees with self plus one 
and self and family enrollments need 
to verify and update eligible family 
members. Those members will need to complete and 
return PostalEASE FEHB Worksheet (USPS-24).

Membership Recognition — Branch secretaries 
can request lapel pins for their long-standing members. 
These lapel pins are available at no charge for members 
with 25 years of service and up. Branches can also re-
quest longevity awards for members with 50, 70 and 75 
years of service. Fifty-year members will receive a gold 
card and lapel pin, 70- and 75-year members receive 
plaques. These awards are available by contacting the 
national secretary-treasurers office. Branches can also 
order special lapel pins that honor past officers within 
their branches; “past president,” “past secretary” and 
“past officer.” State associations may also order pins for 
“past presidents.” These are available at www.nalcstore.
org. The same site can be used for members wishing to 
purchase NALC apparel, jewelry and accessories. The 
NALC store now accepts credit cards. 

COVID-19 — As I write this article in mid-July, 
the Delta variant is reeking havoc across the country 
and Region 5. I urge all members to stay vigilante in 
protecting yourself. Apparently the newest variant 
is three to four times more easily spread than others 
and is especially hitting hardest those who are not 
vaccinated. According to news reports, 99% of those 
hospitalized and dying have not been vaccinated. If 
you have not been vaccinated, please make an ap-
pointment and do so. Protect yourself, your family 
and those whom you work with. 

As I previously reported, the districts have been re-
organized and reporting has changed. The total num-
ber of letter carriers who have tested positive or have 
been quarantined due to exposure is: Iowa, Nebraska 
and South Dakota = 342; Kansas and Missouri = 573.

USPS — Since many of you will read this article 
prior to July 25,  USPS has just advised us that 
HRSSC will have a short HCES outage that will 
have the potential to impact job bidding in the early 
morning hours of Sunday, July 25.
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MINUTES FROM THE JULy 7 MEETING

 RetiRee RepoRt 

… By gueSt recording Secretary nicki L. Prado

Chairman Tom Schulte called the meeting to 
order at 12:45 p.m. Chaplain Gus Frank led us in 
prayer and the Pledge of Allegiance. Tom thanked 

brother Richard Rhyner for providing the delicious 
lunch from Kenrick’ Meats and Catering. Tom said 
that Mike Weir and Clif Nelson will be providing 
lunch for the August meeting.

Sick Call: Tom noted the absence of brothers 
Mike Weir and Ray Breakfield who were under the 
weather.

Introduction of new members: Retirees welcomed 
new members Gary Hafer and Maurice Bennett 
recently retired from Southwest.

Minutes from the last meeting: The minutes from 
the June 2 meeting were read by guest Recording 
Secretary Nicki L. Prado.

Treasurer’s Report: Treasurer Clif Nelson report-
ed a balance after expenses of $1,557.12.

Branch 343 President’s Report: President John 
McLaughlin offered congratulations to the re-
tirees on their return to monthly meetings. John 
reported that the three officers of the branch have 
been extremely busy on the phones handling sta-
tion grievances. He also thanked HBR Barry Linan 
for stepping up to handle an arbitration case. John 
stated that he was looking forward to the retiree 
picnic September 1 and reminded the attendees of 
the upcoming Missouri State, September 25 and 26 
at Margaritaville at the Lake of the Ozarks. John also 
announced that the branch had purchased 40 sets of 
St. Louis Cardinal tickets to go on sale at the July 8 
regular branch meeting.

Legislative Report: Tom announced that Mike 

Weir was not in attendance due to a prior commit-
ment. Followed by rousing applause.

Health Benefits Report: Barry Linan reminded 
the retirees of the importance of having an up-to-date 
form filled out to designate a spouse, family member 
or our health benefits representative to intervene on 
your behalf regarding your health care. HIPPA Law 
Privacy Protection allows two additional persons to 
get health information about us. If you have lost a 
spouse, you need to file out a new form designating a 
family member or our health benefits rep to intervene 
if necessary, on your behalf if necessary. If you have 
our previous health benefits rep currently listed, you 
need to change your health form to our new rep.

Chairman’s Report: Tom announced that the an-
nual retirees’ picnic would take place on September 1 
at Creve Coeur Memorial Park at the lower Tremayne 
Shelter off of Hwy 141 and Marine Dr. The annual 
Ole Timers’ Day celebration will be held on Satur-
day October 23 at the Union Hall. Honorees from 
both 2020 and 2021 will be recognized at this event. 
Russo’s Catering will provide lunch. 

New Business: Brother Geno Iberg addressed the 
retirees concerning the inequities of the banking 
industry and the exorbitant fees they charge custom-
ers to manage their accounts thru debit cards.

Deceased Members: Tom asked for a moment of 
silence to remember deceased members James “Jim” 
Roy Davis and Norris Gray.

50/50: $18 won by Don Bruegger who donated it 
back to the retirees.

Closing Prayer: Offered by Chaplain Gus Frank.
Meeting Adjourned: 1:10 p.m.
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JIM KLUEMPERS
1929 -2021

Determined, devoted and dedicated are all terms 
which aptly describe the life and career of Branch 
343 member Jim Kluempers. Jim passed away peace-
fully at home on July 14 at the age of 92.

When Jim was 17, he enlisted in the U.S. Navy 
near the end of World War II and was stationed at 
the Yard and Docks Supply Base at Pearl Harbor. 
Jim was assigned to the Base Military Police Unit. 
Following his discharge from the Navy in 1947, Jim 
began his 43-year career with the U.S. Postal Service.

Jim was hired on as a temporary indefinite substi-
tute with no guaranteed hours, days or assignments. 
It took years before he finally became regular. Jim 

once said, “You had to remember the union didn’t have a lot of clout in those days. Everything, wages and 
benefits, had to be granted through legislation and the only muscle we had was writing and appealing our 
case to Congress. Issues which were important to letter carriers required a great deal of letter writing and 
telegrams. Our strength was in our numbers. We not only had the letter carriers and their families writing, 
but also the Ladies Auxiliary.”

Jim began working in 1950 out of the Motor Vehicle Service downtown, transferred to Meramec Station 
in 1952, on to the old Hannigan Station in 1954, an extended stop at Affton from 1955 to 1970 when he 
transferred to Sappington Station where he retired in 1990.

Jim was always an active participant in union activities representing the carriers as a union shop steward. 
He also wore many hats serving as the station collector, (collecting union dues) and maintaining the hospi-
tal fund, a pre-cursor to health benefits as well as the sick benefit fund, (now the Mutual Benefit Associa-
tion). He and his wife, Anna, were fixtures at the annual Ole Timers’ Day, Shop Steward Awards banquet 
and driving his classic truck in the annual Labor Day parades.

Jim remained active in the union long after his retirement as he faithfully attended regular branch meet-
ings each month and served as the treasurer of the retirees. Jim married his childhood sweetheart, Anna, 
who served as the president of the Branch 343 Ladies Auxiliary #11. They were married for 71 years.

Jim’s commitment to service extended beyond the Postal Service. He was a district service officer for the 
American Legion District 8 VFW, service officer for American Legion Post 783. He was also a founding mem-
ber, service officer VFW Post 5331 in Cedar Hills, Missouri since 1991. His involvement and duties included 
visiting veterans in the Cochran Veteran’s Hospital and Jefferson Barracks. Jim volunteered to drive veterans 
to and from those hospitals and to their doctors’ appointments and assisted veterans filling out hospital forms.

Service and dedication were hallmarks of Jim’s life, whether it be for the betterment of his fellow let-
ter carriers or caring for the needs of those who served this great country. A gentleman in all respects. A 
devoted husband, a dear friend, and a union brother.

The officers and members of Branch 343 wish to extend our sincere condolences to his wife, Anna, his 
children and his many grandchildren and great-grandchildren. Jim will be truly missed.

Jim and Anna Kluempers
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West couNty … By PaM StePney

Greetings sisters and brothers 
of Branch 343. How’s every-
one doing? Fine, I hope. The 

CCAs are getting promoted to 
PTFs and, hopefully, they will 
select the NALC Health Benefits 
Plan as their health provider. Re-
mind the PTFs that they have 60 
days to sign up for everything. 
Some of these benefits include 
contributing to the Thrift Sav-
ings Plan in which the Postal 
Service will match up to 5%; a 
VSP aka vision service plan, and 
dental benefits. I’ve gotten calls 
from CCAs from other stations 
saying their affordable care 
plan, in which the Postal Service 
pays $125 towards the premium, 
has been canceled, and they’ve 
missed the window to sign up. 
If they miss the 60-day sign up 
window, they must make regu-
lar, or wait until open season in 
November to sign up. Make sure 
you help them, because some 
have family plans and their kids 
need physical exams to go back 
to school, and nobody wants to 
pay out of pocket if you have 
insurance. 

I’ve written before about letter 
carriers and other postal employ-
ees receiving solicitations on the 
workroom f loor. As postal em-
ployees we should never receive 
solicitations from anyone or 
from any company, on the work-
room f loor. It seems like every 
month there are letters com-
ing in from outside companies 
directed at postal employees. 
Who are these people and how 
did they get all our information? 

Did managers or supervisors give 
this information to these people, 
or is it the results of hacking 
from a few years ago? Whatever 
it is, it needs to stop today. One 
thing I can’t understand is why 
anybody would give them an 
employee identification number 
and a social security number. 
Once again, I say, who are these 
people? A couple of CCAs signed 
up with these solicitors and 
would like to cancel, but have 
no idea whom to contact. The 
phone numbers they give you 
go straight to voicemail, and 
you can leave a message. I ask 
the question, did these solicitors 
give you something in writing? 
Most of the time the answer is 
NO. Do our members a favor by 
having them and you download 
the NALC app on their phones 
today. Most of the items these 
solicitors are selling, the NALC 
offers. 

Moving on. Remember it is 
most important to have the 
proper identification available 
so you can vote in the upcoming 
elections. Most older people hide 
their IDs and birth certificate in 
their bibles. We have come a long 
way with technology, so there’s 
no need to hide your IDs, you 
can simply put your ID in your 
wallet to use whenever you need.  

If you have not received the 
COVID-19 vaccination, please 
take the time to read about, pray 
about it, then take the shot. We 
touch a lot of letters and packages 
each day and there’s no telling 
what’s on the surface, or even if 

someone with 
COVID-19 
licked the 
envelope and 
dropped it in 
the mail. I want you to come 
to work healthy and go home 
healthy to your family. It should 
be noted that the Midwest (name-
ly Missouri) and the Southeast 
currently have the highest Delta 
variant infection rates. This sta-
tistic is directly related to lower 
levels of vaccinations in these 
parts of the country. I urge you 
again, consider your health and 
the health of your family and take 
care of yourself.

Make plans today to come 
out and walk in the Labor Day 
parade on September 6 with your 
family. After that we can all go 
down to the Union Hall to eat 
barbecue and enjoy each other’s 
company. 

I would like to challenge every 
station and branch to sponsor at 
least one hole for the MDA Golf 
Tournament on October 10. It’s 
OK if you sponsor more than one.

Final wishes: Get well soon, 
Lisa Miles. Thank you to Twana 
Hackney, Earline Brooks, Britney 
Wilson, Steph Moore, Richard 
Brown, and Dallas Mitchell for 
purchasing watermelons for Wa-
termelon Wednesday. Lift retired 
MDA golf tournament winner 
Mike McCoy up in prayer, he’s 
facing a couple of medical issues.

Remember to do your best, 
leave the rest, don’t stress, GOD 
bless, register to vote, and thank 
you for coming.
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FeNtoN … By Steven PowerS

I want to take a moment to address 
the critical issue of suicide. If you’re 
not already aware, the National 

Suicide Prevention Week is just 
around the corner. This year it falls 
between Sept. 5 until Sept. 11. Suicide 
prevention is an important issue that 
needs to be addressed and discussed 
openly. It’s not just an essential issue 
concerning our union brothers 
and sisters, but it also concerns our 
own personal family members and 
friends. Suicide is currently the 10th 
leading cause of death in the United 
States, and the ninth leading cause of 
death here in Missouri. 

According to the National In-
stitute of Mental Health and the 
American Foundation for Suicide 
Prevention, there were a total of 
47,511 suicides nationwide in 2019 
and an estimated 1.38 million cases 
of attempted suicide. Here in Mis-
souri, we had 1,191 suicides in 2019. 
That’s an average of one suicide 
every seven minutes. Just to further 
help put these numbers in perspec-
tive, in Missouri we had over four 
times as many suicides in 2019 than 
alcohol related motor vehicle acci-
dents. These figures both nationally 
and locally are astounding. 

After reading over the suicide 
statistics for this article, I decided 
to contact NALC Headquarters 
to get the current suicide statistics 
within the Postal Service. Manuel 
Peralta informed me of the tragic 
figures that the NALC has been 
able to track amongst our brothers 
and sisters. Since 2010, we have had 
217 suicides nationwide and nine 
attempted suicides. Locally, we have 

had three members of Branch 343 
commit suicide since 2015. 

Brothers and sisters, we have had 
far too many carrier suicides on and 
off duty to just ignore this issue. We 
have had far too many families and 
friends affected by someone who 
has been lost to suicide. We can do 
better; we can do more. We all need 
to step up and do our part to help 
identify and understand the warn-
ing signs of suicide and those in 
need of help. We all need to do our 
part to look, listen, and be aware of 
the following signs:

Giving away valuable or mean-•	
ingful possessions.
Speaking of not being around •	
for the future.
Talking, discussing, or fixating •	
on death or suicide.
Having reckless and dangerous •	
behavior.
Increasing the use of alcohol •	
and/or drugs.
Sleep issues; too much or too •	
little.
Not taking basic care of self.•	
Having a history or suicide •	
attempts.
Putting personal business in •	
order.
Neglecting doctor’s orders.•	
Increased anger and intensified •	
mood swings.
Withdrawing, isolating, discon-•	
necting from others.
A decline in personal •	
appearance. 
A rapid improvement in mood; •	
the decision has been made 
which relieves the internal 
struggle. 

These are 
just some of the 
examples and 
warning signs 
to look out for when it comes to 
suicide. Know that our union broth-
ers and sisters, personal friends, or 
family members can let you know 
through their own actions or words 
that they are struggling with depres-
sion, anxiety, or other mental health 
issues even without directly com-
ing out with their true emotions or 
intentions. The ability to recognize 
those actions or words is what may 
help to prevent another tragic loss 
of life. 

Understand that suicide can be 
driven by extremely complicated 
emotions. There may not be just 
one issue or a singular emotion that 
drives someone to those lengths. 
Sometimes an individual may hide 
their anguish, pain, or suffering 
from all public view, including from 
the eyes of a trusted loved one or 
partner. It’s not our place to judge 
someone for having those emotions; 
it’s our place to recognize those 
emotions and find a way to offer or 
get them professional help.

I do want to take moment to rec-
ognize that there are a lot of stigmas 
associated with mental illness that 
can prevent someone from reaching 
out for assistance or help. That is 
especially true when it comes to men 
and mental health. However, I would 
like to offer an alternative viewpoint 
to consider; it takes more strength 
to admit that there is a problem and 
seek help, than trying to and hide it 
and deal with it by oneself. 

SUICIDE AwARENESS
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Seeing a mental health profes-
sional is no different than seeing a 
regular doctor. If you are having sui-
cidal thoughts or desires, it does not 
mean that you will automatically be 
committed to a hospital or residen-
tial treatment center just because 
you reached out for assistance or 
help. What it does mean is that you 
have just taken a huge first step on 
your path to happiness and mental 
wellbeing. It means that you can 
schedule appointments to discuss 
those feelings, find perspective, and 
address the root causes that drive 
those negative thoughts so that you 
can eventually move on to a hap-
pier and more fulfilling life. Please 
remember that you’re not alone, it 
can get better, and help is always just 
one phone call away! 

All mental health professionals 
are held to the same privacy laws 
(HIPPA) that your personal doctor 
is required to adhere to. You can 
see a mental health professional 
in person, over the telephone, or 
through Zoom in the comfort of 
your own home. What is discussed 
with a mental health professional 
must remain completely private and 
confidential, even if you use EAP. 

The Employee Assistance Pro-
gram (EAP) is a great program 
that provides free confidential 
counseling and is available to all 
postal employees and their family 
members by trained outside profes-
sionals. It is also available to anyone 
else who lives in the same household 
as the employee. Employees are 
allowed to go to one EAP session a 
year on the clock. Any further ap-
pointments would be unpaid, off the 
clock, like going to any other doctor. 
EAP really is a great resource to take 

advantage of if you or someone you 
know is experiencing mental health 
issues. 

If you or any co-worker is experi-
encing any trouble getting off work 
for a medical or EAP appointment, 
please contact your local steward or 
call down to the Union Hall so we 
can address that issue. I again ask 
that you please reach out to some-
one if you, or someone you know, 
is struggling with suicidal thoughts 
or actions. It is possible that we can 
help prevent these tragic losses of 
life if we remember the warning 
signs to look out for. Help is avail-
able, we just need to make sure that 

first step is taken to get help, and 
sometimes that can be the hardest 
step. Until next month, stay safe, 
stay hydrated, and remember to 
listen, look, and be aware of those 
warning signs.

Suicide and Mental Health 
Resources: 

1-800-EAP4YOU or          •	
www.eap4you.com.
National Suicide Prevention •	
Lifeline, 1 800-273-8255
www.nimh.nih.gov•	
https://theactionalliance.org•	
NALC.org (under workplace •	
issues – safety and health)
www.veteranscrisisline.net•	
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the “u” … By Frank enLow

is to supervise 
and make every 
carrier better 
than those that 
came before 
them. It should never be about a 
title or power. 

Brothers and sisters, look 
around your station. Most of the 
people who are trying to show 
you any type of leadership or 
how to be professional by taking 
pride in your appearance or work 
ethic are those carriers who have 
less than 10 years to retire which 
also includes your union reps.

The CCA position has only 
been around since 2013 which 
means you are not entitled to 
anything yet and most of you 
still have a long way to go before 
you can retire, even those of you 
who have made regular during 
this time. Just remember, if you 
continue to do things your way 
and don’t realize the importance 
of coming to work and deliver-
ing all the mail and parcels 
every day, you are playing right 
into management’s argument 
that they don’t need a full-time 
work force to deliver mail. That 
could cause them to behave like 
our competitors by subcontract-
ing out the parcel business. Car-
riers, can you say privatization.

Brothers and sisters this is just 
a reminder that we are all let-
ter carriers. This is not regulars 
versus CCAs, but good carriers 
trying to help those who need 
the help become better carriers. 
One for all, and all for one.

Until next time from the “U”

Management just can’t be 
that dumb not to realize 
that at every level, they are 

single-handedly destroying our 
good government jobs.

I believe that everyone should 
have a job that promotes from 
within instead of looking outside 
of the company, which means 
you have greater responsibilities 
when you advance within the 
company. You should at least 
be able to do the damn job you 
were hired for. 

I know as a carrier; my job is 
to follow the instructions given 
to me by management unless 
those instructions compromise 
my safety or unless those in-
structions are unlawful. But it’s 
hard taking instruction from 
someone who wasn’t good at the 
job they were hired for and now, 
suddenly, they know everything 
about casing and carrying mail, 
regardless of the volume of mail 

and parcels, or the weather 
conditions.

For you supervisors who 
have been in the post office for 
a short period of time, this is 
somewhat not your fault. Man-
agers today lack the skills of 
mentorship or problem solving. 
Their only concern today is what 
the level of the station will be 
when they are ready to retire.

Some of the best supervisors 
and managers before these bums, 
made sure you knew and did 
your job before you were allowed 
to go into management. If you 
were a clerk, they made sure you 
understood the carrier craft, and 
as a carrier, they made sure you 
understood the clerk craft. And 
everyone knew how to open and 
close the station. If you were in 
management, you were a jack of 
all trades.

When you choose to become a 
supervisor or manager, your job 
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GET PAID FOR wHAT yOU DO

A rticle 41.3k “Supervisors shall not require, nor permit, employees to work off the clock.” 
Get paid for what you do! At some point in your postal career, you will hear this phrase! 
We have all seen these carriers, you walk into the station ready to start your day and wit-

ness a handful of carriers casing away like Santa’s little helpers.
Casing off the clock not only hurts your office time, but it also affects the T-6 and OT carriers delivering 

pivots off of your route. Carriers may think it is beneficial to them having a good day by casing mail before 
their tour begins. If you properly begin casing mail after you clock in, you may find the need to fill out a 3996 
requesting overtime assistance. Don’t help management by working off the clock. Ask for additional time 
or auxiliary help. Let management give you instructions on how to maintain your route for that day. And 
lastly, filling out a 3996 is very crucial data when asking for a special inspection and/or showing your route is 
overburdened.

The summer heat is upon us again, if you don’t know the symptoms/signs of heat illness, please familiarize 
yourself with them. It’s very important to stay hydrated before, during and after work hours.

MackeNzie PoiNte … By La’Tecse LiTTeken

atteNtioN retirees
retiree PicNic at creve coeur 

MeMorial Park
wEDNESDAy, SEPTEMBER 1, 2021

TIME: 11 a.m. until 4 p.m.

LOCATION: Creve Coeur Memorial Park
  2348 Creve Coeur Mill Rd.
  Maryland Heights, MO. 63043
  
 Tremayne Shelter off of
  Maryland Heights Expressway
 (Hwy 141) and Marine Dr. 
 
 Or take Hwy 270. Exit at Dorsett Rd. Take 

  Dorsett Rd. to Marine Rd. Bottom of Marine
  past the lake on the left.

Food and beverages will be provided
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Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503

Attention Letter Carriers! 
Br. 343 is looking for foot 
soldiers to march in the 

Labor Day Parade 
Monday, September 6, 2021

UNION LABEL WEEK
SEPTEMBER 6-12

Looking for something different and fun to 
do on Labor Day? Bring the family and make 
a morning of it! Come Downtown and dem-
onstrate your union pride by marching with 
thousands of our fel low brother and sister 
trade unionists. Come and show your solidar-
ity! Let’s make this the largest assembly ever!

Carriers should assemble on Olive between 
17th and 18th streets by 8 a.m.

Don’t forget to wear your uniforms!
Following the parade a delicious lunch will 

be served at the Union Hall.

Shop Stewards’ Award Banquet
Saturday, October 9, 2021
Guest Speaker to be Announced

Festivities will begin at 6 p.m.
Letter Carriers Hall

MDA GOLF TOURNEY
OCTOBER 10

VOLUNTEERS 
NEEDED

CONTACT: 
BRIAN LITTEKEN 

OR
tinA Hunt

CALL 314-241-4297
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Join us at familiar surroundings of PGA quality

NORMANDIE GOLF CLUB
REGISTER YOUR TEAM TODAY!

WHEN:  8 A.M. SUNDAY, OCTOBER 10, 2021
WHERE: NORMANDIE GOLF CLUB
 7605 St. Charles Rock Rd.
 St. Louis, MO 63133
COST:  $80 PER PERSON ($320 PER TEAM)
 Price includes 18 holes of Golf, Electric Cart,
 Prizes, Refreshments, (Beer, Soda, Brats,
 Hamburgers, etc.)
FORMAT: Best Ball Four Man Scramble
 “Shot Gun Start”
HOW TO ENTER: A check or checks totaling $320 with the 

names and addresses of team members must 
be received ASAP (Please list at least one 
phone number and email)

MAKE CHECKS PAYABLE TO:
 MDA Golf, Branch 343
 1600 S. Broadway
 St. Louis, MO 63104

34th NALC Br. 343
Golf Tournament for
Muscular Dystrophy
ENTER NOW!

REGISTRATION INFORMATION:
1. Registration will start at 8 a.m.
2. Shot Gun Start — 9 a.m.
3. There will be a cutoff at 36 teams due to time restrictions. Money will be refunded to any team who 

enters after the cutoff.
4. Teams must arrive 30 minutes prior to tee time.
 If you have any other questions about the tournament that have not been answered here, contact:

Brian Litteken
Letter Carriers Hall

314-241-4297
Clip and Mail

PLEASE PRINT: email _____________________________________

1. NAME __________________________________  PHONE ___________________________________

2. NAME __________________________________  PHONE ___________________________________

3. NAME __________________________________  PHONE ___________________________________

4. NAME __________________________________  PHONE ___________________________________



MOUND CITY CARRIER

 18   August 2021/MCC

Town & Country letter carrier Adam Levi joins the “Last 
Punch Bunch.”

Old man painting Union Hall office.

Coyle letter carrier Mark “Soup” Friedeck celebrates his 
retirement by tossing his timecard into the trash can held 
by Br. 343 President John McLaughlin.
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Know the warning signs for heat and sun 

We work outdoors most of 
the day, and in the summer, 
that means exposure to the 

dangers of heat and sun. 
Now that summer is in full swing, 

letter carriers should take responsi
bility for their own outdoor safety by 
taking proactive steps to avoid danger, 
knowing the signs of trouble and being 
prepared for it. 

"Don't wait until it is too late to pro
tect yourself from heat and sun," NALC 
Director of Safety and Health Manuel 
L. Peralta Jr. said. "Do what you need 
to do to work outside in summer." 

Heat happens 
Even the most seasoned carrier 

must be wary of extreme heat. Being 
in top physical shape isn't enough
it's knowing how to prevent heat 
stress that keeps a letter carrier safe 
on a hot day. 

That starts with hydration. Water is 
essential to the body's natural cooling 
process, so drinking copious amounts 
of H

2 
0, starting before you leave the 

office, is the first step in heat safety. 
Continue to drink while on your route 
and even afterward to replace vital 
body fluids. 

Be sure to dress appropriately for the 
weather. On warm days, wear light-col
ored, loose-fitting, breathable clothing. 
The light colors reflect more sun and 
the loose fit and breathable fabric let 
heat escape the skin faster. 

Find shade wherever you can. Car
riers who work in hot, sunny climates 
often make a mental shade map of 
their routes to avoid prolonged expo
sure to the hot sun, especially in the 
middle of the day. 

Know the signs of heat stress. Even if 
you take all the precautions, your body 
may succumb to severe heat stress. 
You should be prepared to recognize 

the signs of the two kinds of 
severe heat stress: 

• Heat exhaustion symp
toms include headache, 
nausea, dizziness, weak
ness, thirst and heavy 
sweating. It can turn into 
heat stroke quickly if 
immediate action is not 
taken. 

• Heat stroke is the most 
serious heat-related ill
ness and requires imme
diate medical attention. 
Symptoms include: confu
sion, fainting, seizures, 
very high body tempera
ture, and hot, dry skin 
or profuse sweating. The 
visible signs of heat stroke are red, 
hot, dry skin, or excessive sweat
ing, seizures and fainting. 

Don't hesitate to take action if you 
see the signs of heat stress in yourself 
or a colleague. Find shade or a cool 
place indoors, drink water, and notify 
your supervisor or call 911 if necessary. 

A useful tool for workers dealing with 
heat is available right on your smart
phone. Simply download and install 
the Occupational Safety and Health 
Administration (OSHA) and the Na
tional Institute of Occupational Safety 
and Health (NIOSH)'s Heat Safety Tool 
Smartphone App. Once the app is in
stalled, it can detect your location and 
provide you with the current tempera
ture, humidity and heat index (combi
nation of temperature and humidity). 
It also will provide the expected heat 
index for the balance of the workday. 

Sun exposure 
Even if you keep your body cool, the 

sun can damage your skin. 
"Sun damage is both short-term and 

long-term," Peralta said. "The short
term damage is sunburn. But even if 
you don't burn, long-term exposure to 
the sun can bring skin damage and a 
risk of skin cancer." 

To minimize the risk of both sun
burn and long-term skin damage from 
cumulative exposure to the sun's 
rays-a major risk for letter carriers 
outside-take precautions daily. 

Use a strong sunscreen, even on 
cloudy days, and reapply as needed. 
Look at the sun protection factor 
(SPF)-it's a multiplier of how long it 
allows you to be in the sun without 
burning. For example, on a sunny day 
when you might burn in 15 minutes, 
a sunscreen rated at SPF-10 would 
protect you for 150 minutes-as long as 
sweat doesn't wash it away, of course. 

Wear appropriate clothes to cover as 
much of your skin as possible. Remember 
that the sun's rays can go through some 
types of fabric, so consider applying sun
screen under a shirt or hat just to be safe. 

"Stay safe and healthy this sum
mer," Peralta said, "by keeping your 
cool." PR 

July 2019 The Postal Record 11 
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

JULY 8, 2021

Summary of Branch Action

New Members

Deceased Member

Recently Retired Members
MSC To pay the branch bills.
MSC To send an additional officer with the branch 

president to the COP meeting and pay 
expenses.

MSC To pay the $275 entry fee for the 2021 Labor 
Day Parade

MSC To pay $840 for a ¼ page ad in the Labor Day 
Issue of the Labor Tribune

MSC To purchase GOOD candy to hand out at the 
Labor Day parade.

MSC To provide GOOD refreshments at the hall 
after the Labor Day Parade.

Shanell Aron .................South County .................5/28/2021
Tony Bennett ................Weathers ........................ 5/15/2021
Stephanie Blackmon ....Veto Reid ........................ 5/15/2021
Brock Blakemore ..........Sappington ..................... 5/15/2021
Jasmine Bradshaw ........Weathers ..........................6/4/2021
Sean Brown ...................North County ................5/21/2021
Cree Caves .....................Gravois .............................6/5/2021
Bailey Conway ..............Park Hills .......................6/24/2021
Stefan Cotton ................Clayton ...........................5/29/2021
Donisha Dennis ............Veto Reid ........................5/22/2021
Nikki Felton ..................Affton .............................5/21/2021
Denisia Golden .............Sappington ..................... 6/11/2021
Kevin Green ..................Kirkwood .........................6/5/2021
Abigail Hampton ..........Park Hills .......................6/10/2021
Jamie Hampton ............Sikeston ..........................6/24/2021
Brittany Heidbrink .......Salem ..............................6/24/2021
Kenneth Hodges ...........Weathers ........................ 5/15/2021
Kimberly Huston ..........Mackenzie Pointe .......... 5/14/2021
Jacqueline Johnson .......Kirkwood .........................6/5/2021
Nykesha Jones ...............Veto Reid ........................5/21/2021
Charles Jones III ...........Sappington .....................5/21/2021
Daijah Joyce ..................Gaffney ...........................5/28/2021
Kemonti Kennon ..........Clayton ...........................5/28/2021
Dan Lohmeyer ..............Park Hills .......................6/24/2021

Kerry Wagoner .......... Sappington .................. 06-30-21
Mark Friedeck ........... Coyle .............................07-02-21

Norris Gray ................ 48 Year Member ...........07-02-21 

Carl Marberry ..............Sappington ..................... 5/14/2021
Louchrisa Meeks ..........Sikeston ..........................6/24/2021
Jessica Mlaska ...............Wentzville ......................5/29/2021
Darrien Montgomery ...Rolla ................................6/15/2021
Kelsey Moore ................University City ..............5/28/2021
Ahmed Muminovic ......Southwest .......................5/21/2021
Detriyana Nails ............North County ................ 5/15/2021
Briatty Norris ...............Salem ..............................6/24/2021
Anacoral Pajaro ............Kirkwood .......................5/21/2021
Alonzo Parker ...............Southwest .......................5/21/2021
Venus Parker .................Park Hills .........................6/2/2021
Trina Perry ....................Veto Reid ..........................6/5/2021
Corey Prince .................Gravois ...........................5/28/2021
Susan Prost ...................Affton .............................. 6/512021
Antoinette Tipton.........Kirkwood .......................5/21/2021
Nicholas Tollkuhn ........South County .................5/28/2021
Johnilla Walker ............Maryville Gardens ........5/28/2021
Valerie White ................Maplewood ..................... 6/512021
Roneisha Williams .......Weathers ........................ 5/14/2021
Robert Wise ..................Weathers ........................5/21/2021
Ashton Wynn ...............South County .................5/21/2021
Kevin Young .................Town & Country ...........5/28/2021
Rajon Young .................Mackenzie Pointe .......... 5/15/2021
Justin Zerweck ..............Affton .............................5/28/2021
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Highlights

The meeting was called to order at 7:36 p.m. The invocation and pledge of allegiance were led by Darlene Tate 
and the minutes were read and accepted. 
NBAs Report, John McLaughlin: NBA Mike Birkett asked that everyone stay vigilant with safety precautions 
concerning COVID-19 as there is a new strain of the illness. Asked carriers who suffer heat related illness to 
fill out a heat illness report.
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and reported that the retirees’ picnic is 
scheduled for September 1 and the Ole Timers’ Banquet will be held October 23. Membership awards for both 
2020 and 2021 will be handed out at the banquet. 
Labor Council Report, Pam Stepney: Pam reported that the theme for this years Labor Day parade will be 
“Fighting for all Workers.” Pam encouraged all members to bring their families to the parade and do not 
forget to wear your uniform.
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: No Report
Mound City Carrier Report, Tom Schulte: Tom reported that OSHA heat guidelines can be found on page 12 
of the July issue of the MCC. A copy of the Heat Injury Report can be found on page 13. The deadline for the 
August issue is Monday, July 12.
Haake Scholarship Report, Pam Stepney: Pam reminded future trade school students to also apply for the 
scholarship when applications become available in September.
Safety and Health Report, Richard Thurman: Reminded members that heat illness is very serious. Carriers 
should acclimate themselves and take into consideration any medications or underlying health conditions 
when it comes to heat illness. Everyone is different.
OWCP Report, Barry Linan: No Report
Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Legislative Report, Mike Weir: Mike reported that H.R. 564: Comprehensive Paid Leave for Federal Employ-
ees Act and S. 1720 - Postal Service Reform Act of 2021 are bipartisan acts and are very important to letter 
carriers.
Political Action Committee Report, Mike Weir: Mike read the names of the PAC contributors. Reported 
that the NALC website has a link that allows members to contact their representatives asking them to support 
H.R. 564 and S. 1720.
Executive Vice President/Treasurer Report, Brian Litteken: Brian thanked Tom Schulte for his help painting 
the conference room and two offices at the hall. Brian reported that new flooring has been installed in these 
offices. The office windows are set to be replaced August 9.
Vice President/Financial Secretary Report, Marvin Booker: Marvin read the financial report for June. 
Marvin asked that those in attendance invite another member to the regular branch meeting next month as 
attendance is down. Marvin stated that this union belongs to its members and needs member participation to 
survive. 
President’s Comments, John McLaughlin: John reported Branch 343 will be participating in the Labor Day 
parade and hopes to have a large turn out of members and their families. The branch is looking into purchas-
ing a small package of Blues Hockey tickets to be give as attendance prizes at the general meetings. 

       
       Respectfully Submitted, 
       Tina M. Hunt, Recording Secretary
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Based on the increase in the Consum-
er Price Index (CPI-W) as of June, 
the current projection for the 2022 

retiree COLA is 5.1%. We must wait until 
the September numbers are released for a 
final determination on the 2022 COLA. 
On the legislative front in Washington, 
D.C., the Postal Service Reform Act of 
2021 (H.R. 3076 & S. 1720) have been 
introduced and are being considered in 
the House and the Senate. As noted in 
my June article, these bills would provide 
much-needed financial stability for the 
Postal Service, thereby protecting and 
enhancing the important services that 
businesses and individuals alike have 
relied upon since the inception of our 
country. We are at a critical moment 
in time. Currently, there are only 54 
cosponsors in the House and 23 cospon-
sors in the Senate. It is essential that we 
contact our senators and representatives 
in support of this legislation. NALC 
has made it easy for you to be a part of 
this process. Just go to nalc.org; click on 
the red box to tell your representatives 
to support these bills; then click on the 
read more button for a brief overview of 
the legislation; at the next screen, press 
the take action button; log in with your 
name, zip code and the last four digits 
of your social security number, then 
hit Go!; at the following screen, (your 
senator’s and your representative’s names 
will come along with the form letter that 
will be sent to them). Finally, include 
the topic of your letter (Post Office) and 
a phone number (some representatives 
require this) and press Go! again, to 
send your correspondence. Repeat daily. 
It is not difficult to do, but it can make 
a significant difference in getting these 
bills across the finish line.

On June 24, the House Committee 

on Oversight and Reform held a hearing 
on the Comprehensive Paid Leave for 
Federal Employees Act (H.R. 564). This 
bill would provide up to 12 weeks of 
paid family and medical leave for federal 
employees, including Postal Service 
employees. Although FMLA does entitle 
federal employees to 12 weeks of leave for 
the reasons included in this legislation, 
it is not guaranteed paid leave. As usual, 
many Republicans oppose such legisla-
tion; so, it is important that we contact 
our representatives to support it.

The USPS Fairness Act (H.R. 695), 
which is a stand-alone bill to repeal 
the onerous mandate to prefund future 
retiree health care, currently has 272 
cosponsors. This is very encouraging as it 
demonstrates significant support across 
party lines for eliminating this provi-
sion. However, the House Resolutions 
on anti-privatization (47), door delivery 
(109), six-day delivery (114) and service 
standards (119) are still well short of 
reaching majority support in the House. 
Again, we need to contact our representa-
tives to support our concerns. 

In late June, agreement was reached on 
a bipartisan framework for infrastructure 
legislation to the tune of 1.2 trillion dol-
lars. While this involves a fragile coali-
tion of senators and, of course, the devil 
is in the details which have yet to be laid 
out in an actual bill; it is, nonetheless, a 
sign of positive movement on this issue. 
Also, this legislation could be subject to 
a filibuster. As I am writing this article, 
the Democratic leadership in the Senate 
has proposed an additional $3.5 trillion 
infrastructure package which would 
proceed through budget reconciliation. 
This would be much more comprehensive 
legislation which would address most 
of President Biden’s plan to rebuild our 

country and improve the lives of average 
Americans. It would not be subject to the 
filibuster. The president wants to ensure 
that we fully pay for the significant 
increases in spending by tax increases 
on corporations and wealthy Ameri-
cans, something the Republicans did 
not do with their 2017 $1.9 trillion gift 
to corporate America and the moneyed 
elite. In the Democrats scenario, people 
making less than $400,000 and small 
businesses would not see their taxes in-
creased. Legislation has yet to be drafted 
on this proposal; so, we may see numerous 
adjustments to the original plan.

Meanwhile, while Democrats are 
looking to improve our lives; Republicans 
are increasingly focused on embracing 
the “Big Lie” about the election being 
stolen, and the January 6 insurrection at 
the Capitol being a peaceful protest by 
zealous patriots. Make no mistake about 
it: the changes in voting procedures in 
numerous Republican controlled states 
are designed to suppress the votes of 
people of color just like the Jim Crow 
laws which lasted almost one hundred 
years were attempts to legalize the 
marginalization of African Americans. 
Similarly, the attempts to whitewash the 
attack on our democracy are designed 
to cater to the nonsense being promoted 
by the former president, and to placate 
his base of supporters. We must stand 
strong in the face of these efforts to 
undermine the rule of law and erode the 
foundation of our democracy. Do not be 
fooled by the barrage of misinformation 
being spewed by the right-wing support-
ers of the former president. The values 
and beliefs embodied in our democracy 
and embedded in our Constitution are 
under attack. Let us protect them with 
our voices and our votes!

Political aND legislative uPDate … By Mike weir
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Branch Meeting Attendance Prizes
July 8, 2021

Political Action Honor Roll

1) Cardinals vs Atlanta Braves August 3 John McLaughlin, Union Hall
2) Cardinals vs Atlanta Braves August 4 Kiesha Wiley, Creve Coeur
3) Muny Tickets Smokey Joe’s, July 27 Lucille Snow, Retired
4) Muny Tickets The Sound of Music Marvin Booker, Retired

  $25  Richard Schallert Jr., Des Peres

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

PLEASE BE ADVISED IN REGARDS TO ANy ARTICLE SOLICITING CONTRIBUTIONS 
TO THE LETTER CARRIER FUND OR OUR OwN POLITICAL ACTION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

ART BUCKHHH

STUART EASTHHH

JOE POLITTEHHH

DAN BRAUCHLEHH

CATHERINE CIARAMITAROHH 

JOE FITZJARRELLHH

JOHN HAAKEHH

JOHN MCLAUGHLINHH

J. MARK SIMSHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEV CREELYH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BILL LISTERH

LAWRENCE McHAYNES JR.H

KEN MEYERH

NICKI L. PRADOH 
TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

DEAN WERNERH

KIESHA WILEYH

FRANK ENLOW 
GUS FRANK
SAM GOODMAN

ROY HATCHARD JR.
LAWRENCE McHAYNES JR.
JOSEPH P. REGAN

GARY ROBERTSON
LARRY STREIB

SARONDA SUTHERLAND
DERRICK WILLIAMS

Mike Chenot John McLaughlin Raymond Schlereth
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the SEPTEMBER issue is

AUGUST 16, 2021

H H H

REGUL AR BR ANCH MEETING
THURSDAY, AUGUST 12, 2021

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, SEPTEMBER 2, 2021

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow Latecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell Andre Perkins
Joseph P. Regan Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS PICNIC

SEPTEMBER 1, 2021

CREVE COEUR PARK
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


