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MOVED OR MOVING?
KEEP US INFORMED

To all members of Branch 343. Please keep us informed 
of your current address. Address correction services are ex-
pensive and cost the branch money that can be better spent. 
Failure to have an updated mailing list could also result in 
delayed communication to you and if you are a shop steward, 
a delay in getting paid. Don’t assume that the Postal Service 
keeps the Union Hall advised of your address change, they 
don’t.
You can call the Letter Carrier’s Union Hall at 314-241-4297 

or mail us your new address at: 
Letter Carrier’s Hall
1600 S. Broadway
St. Louis, MO 63104

President’s Article … By John McLaughLin

BEcaUSE thEIR lIPS aRE MOVING …

This is a punchline to an incredibly old joke about lawyers. The set-up line is, 
“How can you tell when a lawyer is lying?” Members will call the hall and tell 
us a preposterous falsehood that management is feeding them. Our members 

want to know if it is true. Our response has become, well if their lips are moving. 
The problem appears to be one of reading comprehension and catching the wrath 
from upper management. Even when management is faced with written evidence 
from the contract, they still refuse to believe. They know that the contract can’t yell at them or demote them 
back to craft. But you know who can, their superiors downtown. So, they call ‘somebody’ to get the answer. 
Whoever this mysterious person is and what they tell them, they will do every time. I would like to think that 
with the impending release of the new 2021 JCAM (Joint Contract Administrative Manual) to every station, 
management will suddenly become a voracious reader and right all their wrongs. Sadly, this will not be the 
case. You can lead a manager to the contract, but you can’t make them read it.

atta BOY, tO SOME OF YOU 

Carriers got this qualified atta boy from our postmaster recently in the form of a stand-up talk. He wanted 
to whole-heartedly thank all those who have not missed a scheduled day of work since the beginning of 
the pandemic. So, for the rest of you, meh. So, if you were unlucky enough to contract COVID-19, become 
exposed to somebody who had COVID-19, develop COVID-19 symptoms, or have a child who had to be 
schooled from home due to COVID-19, you do not receive the undying admiration or gratitude from your 
postmaster. What about all carriers who contracted COVID-19 from working? Crickets. There is nothing like 
a back-handed, condescending compliment during a pandemic, when we are all working an ungodly number 
of hours. This will surely comfort carriers during peak season in the dark and cold. 

The stand-up continues by congratulating themselves on how well they have staffed in St. Louis when 
compared to other major cities. In their next breath, they berate carriers for having one of the highest absen-
tee rates of any major city. So, the message is “they have done their job, now you do yours.” If carriers don’t do 
their part, carriers are going to be primarily responsible for damaging the brand of the USPS. He just wants 
everyone to “… truly be with the team.” Lastly, and definitely least, remember, don’t show up to work if you 
are “feeling ill.”

I don’t know what ‘team’ he thinks we’re on, but he hasn’t been on the battlefield (workroom floor) lately. 
There are team “workers” and then there’s team 
“gotta make the numbers,” never shall the two meet. 
If we were to believe management, all our problems 
stem from those who are too lazy to show up for 
work. Reading between the lines, he honestly thinks 
that the entire problem would solve itself if people 
just came to work. There is and always will be those 
who consider their job an inconvenience. What he 
fails to realize is that much of the absence problem is 
due to many other factors. 

We have been at this pandemic thing for quite 
some time. Fatigue has set in for us. The number of 
hours-logged and consecutive days worked add up. 
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It takes a toll on the body and the mind. We are not machines. Aside from CCAs being overworked, we have 
non-ODL carriers who can only get a day off by calling in. Even those on the OTDL need a day off. Manage-
ment has only themselves to blame. After years of adding to routes through inspections, the chicken has come 
home to roost. They have refused to perform special route inspections on overburdened routes by claiming 
COVID-19 does not permit them. This is hogwash. 

Lastly, they remain purposefully ignorant about why the CCA retention rate is so abysmal. They have 
chosen not to speak directly to CCAs about this. Upper management listens to the “lips are moving” supervi-
sors rather than ask CCAs themselves. They’ve chosen not to interview them before they are hired, because 
they don’t “need” to anymore. Likewise, they don’t speak to them when they leave to find out why they are 
resigning or quitting. If they did speak to them, they wouldn’t like the answer. They would discover an 
inconvenient truth. Management is the problem. I take at least one call a week from a CCA who is treated like 
a red-headed step-child. Supervisors do not want to properly train them. They treat them like they should feel 
lucky just to have a job. They take some sort of sadistic pleasure power trip in ordering CCAs to do things, 
that quite often, they are not contractually obligated to do. It is not them, it’s you. Management is the com-
mon denominator in all of this. Reading and math are both hard subjects for some.

JUNEtEENth

There is no question that Juneteenth will become a national holiday for all postal employees including city 
letter carriers. The NALC is in the process of negotiating it with the other postal unions (APWU, Mailhan-
dlers, Rural Carriers …) whose contracts are currently being negotiated. The hang-up is the CCAs. Again, the 
Postal Service would like to treat CCAs as second-class employees and not pay them for the holiday. When 
CCAs were first created, they did not get paid holidays. Subsequently, the NALC did negotiate six paid holi-
days for CCAs. 

Until next month, do your job safely and accurately. Show up to your union meeting. You might learn 
something. We don’t write the rules; we just have to play the game. Sláinte.

PeAce And Joy to you 
And your FAmily this 

holidAy seAson!
Dec 9 Regular Branch Meeting
Dec 21 Winter begins
Dec 25 Christmas Day
Dec 26 Kwanzaa begins
Dec 31 Deadline to apply for the John H. Haake 

Scholarship
Jan 1 New Year’s Day
Jan 5 Retiree Meeting
Jan 6 Shop Steward Meeting
Jan 13 Regular Branch Meeting
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executive vice President … By Brian Litteken

President Biden issued two executive orders re-
garding COVID-19 vaccines on September 9. 
Executive Order 14042 requires all federal con-

tractors to be vaccinated against COVID-19. Execu-
tive Order 14043 requires all federal workers to be 
vaccinated.

Executive Order 14042
Pursuant to this order, federal contractors must 

ensure that all their employees are fully vaccinated 
for COVID-19 no later than December 8. All individ-
uals must also comply with published CDC guidance 
for masking and physical distancing at the contrac-
tor’s workplace.

Executive Order 14043
Section 1 of Executive Order 14043 explains that 

“The health and safety of the federal workforce, and 
the health and safety of members of the public with 
whom they interact, are foundational to the efficien-
cy of the civil service. I have determined that ensur-
ing the health and safety of the federal workforce and 
the efficiency of the civil service requires immediate 
action to protect the federal workforce and individu-
als interacting with the federal workforce. It is es-
sential that federal employees take all available steps 
to protect themselves and avoid spreading COVID-19 
to their co-workers and members of the public. The 
CDC has found that the best way to do so is to be 
vaccinated.”

Section 2 states that each agency shall implement a 
program to require COVID-19 vaccination for all its 
federal employees.

OSHA Emergency Temporary Standard (ETS)
The Occupational Safety and Health Administra-

tion (OSHA) filed an ETS in the Office of Federal 
Register on November 4. This ETS applies to the 
Postal Service. The ETS establishes minimum vac-
cination, vaccination verification, face covering, and 
testing requirements to address the grave danger of 
COVID-19 in the workplace.

The ETS requires the Postal Service to enforce a 
mandatory COVID-19 vaccination policy. A policy 
allowing carriers who are not fully vaccinated to elect 

to undergo weekly COVID-19 test-
ing and wear a face covering at the 
workplace is allowed as an exception 
to mandatory vaccination.

The Postal Service must determine the vaccina-
tion status of each carrier, obtain acceptable proof of 
vaccination, and maintain a roster of each carrier’s 
vaccination status.

Carriers will be provided up to four hours of paid 
time to receive each vaccination dose. Reasonable 
time and paid sick leave will be provided to recover 
from side effects experienced following each dose.

Each carrier who is not fully vaccinated must be 
tested for COVID-19 at least weekly. The ETS does 
not require employers to pay for any costs associ-
ated with testing. However, employer payment for 
testing may be required by a collective bargaining 
agreement.

What if a carrier receives a positive COVID-19 
test result? A carrier must promptly provide notice 
when they receive a positive COVID-19 test or are 
diagnosed with COVID-19. The Postal Service must 
immediately remove any carrier from the workplace, 
regardless of vaccination status, who receives a posi-
tive COVID-19 test or is diagnosed with COVID-19. 
The carrier is kept out of the workplace until they 
meet the criteria for returning to work.

Each carrier who is not fully vaccinated must wear 
a face covering when indoors or when occupying a 
vehicle with another person.

Unvaccinated workers are much more likely to 
contract and transmit COVID-19 in the workplace 
than vaccinated workers. OSHA has determined that 
many employees in the U.S. who are not fully vac-
cinated against COVID-19 face grave danger from 
exposure to COVID-19 in the workplace. OSHA ex-
pects that the vaccination and testing ETS will result 
in approximately 23 million individuals becoming 
vaccinated. The agency has conservatively estimated 
that the ETS will prevent over 6,500 deaths and over 
250,000 hospitalizations.

The ETS became effective on November 4. The 

VaccINatION REqUIREMENt
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Postal Service must comply with all requirements 
other than testing for employees who have not com-
pleted their entire primary vaccination dose(s) by 
December 4. The weekly testing of carriers who have 
not been vaccinated must begin by January 3, 2022.

Penalties for not complying with the ETS are 
harsh. False statements or documents made or 
submitted for purposes of complying with policies 
required by OSHA’s vaccination and testing ETS 
could fall under either one or both of two statutory 

provisions. Violations of the OSHA act can result in 
a fine of not more than $10,000, or imprisonment 
for not more than six months, or both. Violations 
of Section 1001 in Title 18 of the United States Code 
can result in imprisonment of five years. I would not 
provide a fake vaccination card.

NALC has begun reviewing the ETS, including its 
impact on the Postal Service and its employees. The 
only provision to be negotiated is whether carriers 
will be responsible for the cost of the weekly testing.

neWs & inFormAtion
noveMBer 04, 2021
OSha releases an emergency temporary 
standard on cOVID-19 vaccination and testing
The Occupational Safety and Health Administration (OSHA) has released an emergency temporary 
standard (ETS) on COVID-19 vaccination and testing. The ETS, which does apply to the Postal Ser-
vice, was officially filed in the Office of the Federal Register on Nov. 4.
The Federal Register notice will invite interested stakeholders to submit comments. OSHA is seeking 
comment on all aspects of this ETS and on whether OSHA should adopt it as a final standard.
NALC has begun reviewing the ETS, including its impact on the Postal Service and its employees. 

RECEIVED SHOT: The OSHA rule says that all covered employees must be fully vaccinated — either 
with two doses of the Moderna or Pfizer/BioNTech vaccines or one dose of the Johnson & Johnson vac-
cine — by January 4, 2022. 
NO SHOT: All covered employers must ensure that any employees who have not received the necessary 
shots begin producing a verified negative test to their employer on at least a weekly basis.
POSITIVE TEST: They must remove from the workplace any employee who receives a positive 
COVID-19 test or is diagnosed with COVID-19 by a licensed health care provider said a fact sheet from 
the White House. “Given that vaccines are safe, free, and the most effective way for workers to be pro-
tected from COVID-19 transmission at work, the [emergency temporary standard] does not require 
employers to provide or pay for tests. Employers may be required to pay for testing because of other 
laws or collective bargaining agreements.” 
Additionally, covered employers must provide time off to their employees to get vaccinated and, if 
needed, sick leave to recover from any side effects; employers must ensure that unvaccinated employees 
wear masks while at work; and employers must follow the reporting and recording keeping requirements 
spelled out in the emergency temporary standard, said the White House. While the testing requirement 
for those who are not vaccinated doesn’t start until after January 4, employers must follow the other 
requirements starting December 5.

See page 18 for new COVID-19 UPDATE information.
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vice President FinAnciAl secretAry
… By Marvin Booker

The nip in the air and the crunch of leaves 
underfoot means peak season for shipping 
the annual onslaught of packages from online 

shopping, catalogs, and Christmas cards. Those 
were the old days; since COVID-19 hit, peak 
season never stops. The holiday rush and dwin-
dling daylight can only intensify the crisis of 
understaffing and overwork in the St. Louis 
Installation, where speedup and harassment are 
management’s go-to when it can’t or won’t hire 
enough people to get the job done. Letter carri-
ers are being hounded to deliver the mail long 
after sunset, day after shorter day after shorter 
day.

If you believe the postmaster, there is no staff-
ing shortage, just carriers who won’t come to 
work. There is no legitimate reason why there 
should not be enough CCAs, PTFs and regulars 
on the overtime-desired list to deliver the mail 
so that a regular carrier who just wants to work 

their Article 8.1 (eight hours per 
day, 40 hours per week) schedule, 
can do so without conjuring up a doctor’s note for 
eight-hour restrictions.

Here is novel idea, return the 24 employees 
pushed up as 204Bs back to craft, to do the jobs 
their human relations skills are clearly better 
suited for. This would be at the very least 192 
hours of overtime carriers not on the OTDL 
would not be forced to work. 

Since I am giving out staffing ideas like candy 
canes, management should also reconsider their 
mantra of, “When in doubt put them out.” This 
abuse of procedures set forth in Article 16.7 of the 
National Agreement is improper when the behav-
ior of an employee does not raise to the level of an 
emergency requiring an employee to be immedi-
ately removed from the payroll. 

In most cases the improper use of Article 16.7 
results in employees being returned to work 
with back pay for the time they were in a non-
pay status and could have been working. These 
employees clearly could have helped in a staffing 
shortage. I’m just saying.

In closing, the year 2021 has been a year unlike 
any other in my memory. It seems like most of the 
news and events this past year have been nega-
tive. The past year has posed challenges that most 
of us have never faced before. Now the holidays 
are already here. It has already been nearly a year 
since the installation of officers? This past year 
has brought many challenges to us, and I am sure 
we will have more in the future. 

I want to wish everyone a very happy and safe 
holiday season. And I hope each of you get every-
thing on your wish list.

I want to express once again my thanks to all 
letter carriers and stewards for your tireless work 
during a very difficult year. I wish each of you an 
enjoyable holiday season. More than ever before, I 
think we all wish for a happy new year!

hElP WaNtED

Pat Wheatley
1638 Piney Dr.
Arnold, MO 63010
314-707-8120

Retired letter carriers of Br. 343 and Br. 5050
SUPPORT YOUR UNION BROTHERS

George Cooper
10443 Halls Ferry Rd.
St. Louis, MO 63136
314-541-1503
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recording secretAry … By tina hunt

Season’s greetings from the recording secretary’s 
desk! I am writing this article in the middle of 
November and the hectic holidays have not yet 

started. The weather still feels like fall, and has not 
changed to the frosty cold days of winter. But, de-
spite the nice weather, it’s not hard to predict what’s 
coming in the next few weeks for your friendly 
neighborhood letter carrier — MAIL, and lots of it! 
The Christmas season always brings long work days 
with heavy parcel volumes. Delivering mail not by 
the streetlights, but by the Christmas lights. Manage-
ment will again act like they had no idea the month 
of December would be rolling around. If only they 
had planned sooner. 

Did you read the passive aggressive letter written 
by our postmaster? In his letter the PM first thanked 
carriers for doing a great job and working as hard 
as we do. Then he told us we can do better. The rest 
of his letter read like a good news/bad news comedy 
skit. 

The PM told us that the good news is downtown 
tries to hire 20 people at a time! The bad news is only 
two of those people show up for an interview. Well, 
perhaps if these candidates were given more than 
a two-day notice, they might be able to plan for an 
interview. The post office believes the world should 
revolve around them, even before an employee has 
the job. 

The good news is the St. Louis Installation is fully 
staffed and will sail through this holiday season with 
flying colors! The bad news is not enough employees 
come to work. The postmaster stated St. Louis has 
the highest sick leave percentage in the country. Re-
ally, the whole country? 

So basically, according to management, it’s the em-
ployees’ fault. It’s the truck drivers’ fault mail is late 
to the offices. It’s the clerks’ fault parcels are taking 
too long to distribute in the morning. And of course, 
it’s the letter carriers’ fault mail is not getting deliv-
ered. It’s the letter carriers’ fault we are working four 
hours of OT every day. Might as well blame the letter 
carrier for this pandemic and world hunger while 
you’re at it. If only we would come to work. 

I read something recently (thank you Tracy). 

“Instead of hiring more people 
that will quit, figure out why the 
current employees don’t want to 
come in. Get to the root of the 
problem.”

Perhaps the post office, in the spirit of the holiday 
season, should look inward before blaming everyone 
else. 

Well, that escalated quickly! When I started writ-
ing this article, I did not intend to rant about the 
misgivings of the St. Louis Postal Service. I mean, are 
we really surprised? 

My intent was to talk about some fun Christmas 
trivia. Like how the U.S. Post Office Department 
issued its first Christmas stamp 
in Pittsburgh, Pennsylvania 
on November 1, 1962. The 
department first printed 350 
million of the red and green 
4-cent stamps which featured 
a wreath, two candles and the 
words “Christmas 1962.” The 
initial supply sold out quickly 
and the Bureau of Engraving and Printing began 
working around the clock to print more. By the 
end of 1962, 1 billion stamps had been printed and 
distributed.

Or how the 2020 holiday season set a record for 
the USPS with 13 billion letters, cards and packages 
processed and delivered. This year the USPS is ex-
pecting to deliver more than 12 billion letters, cards 
and packages between Thanksgiving and New Year’s 
Day. The busiest time of the year begins two weeks 
before Christmas. The Postal Service expects 2.3 
billion pieces of first-class mail to be processed and 
delivered the week of December 13. And don’t forget, 
the over 40,000 seasonal employees hired this year 
to help with mail processing and delivery. Be sure to 
welcome these new employees when they get to your 
station. 

All joking aside, my Christmas wish for each of 
you is that you have a safe and enjoyable holiday 
season. 

Merry Christmas and see you on Thursday!
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heAlth BeneFits PlAn/oWcP … Barry Linan

December greetings to all of the brothers and 
sisters of NALC Branch 343. Wishing all of our 
members a merry Christmas and a happy New 

Year. Be safe out there in 2022!

cOVID-19 cORNER 

The branch previously hosted a COVID-19 vaccine 
clinic on March 24 and 25 of this year. The single 
shot Johnson & Johnson vaccine was administered by 
personnel from the Missouri National Guard to our 
members. Around 700 vaccine shots were given out.

On October 21 a CDC advisory committee rec-
ommended that all adults 18 and older who got the 
single shot Johnson & Johnson vaccine, receive a 
second booster shot as soon as two months after the 
initial dose. The CDC recommendation is to get a 
Johnson & Johnson booster or to optionally get an 
mRNA vaccine (Pfizer or Moderna) booster. 

As such, I would strongly recommend everyone 
who got a Johnson & Johnson shot at our March 
clinic get a booster. Vaccine booster shots are avail-
able locally from CVS and Walgreen’s pharmacies. A 
quick search in my area had appointments available 
for booster shots, but I found only the Moderna and 
Pfizer boosters were available. Perhaps Johnson & 
Johnson just hasn’t had time to get their boosters out 
to our area yet?

Maybe that’s not a big problem as there is a federal 
clinical trial underway and the early data shows that 
it may be better for Johnson & Johnson vaccine recip-
ients to get an mRNA booster. Preliminary trial data 
shows those who received a J & J vaccine followed by 
a Moderna booster had a 76-fold rise in antibod-
ies in 15 days. The J & J followed by a Pfizer booster 
showed a 35-fold increase in antibodies, while the J & 
J booster only yielded a four-fold increase. Based on 
this data, it appears that by adding an mRNA (Mod-
erna or Pfizer) booster to your initial J & J shot, you 
would greatly increase your COVID-19 protection. 

I noted last month that the CDC has already ap-
proved booster shots for “at risk” recipients who re-
ceived the Moderna or Pfizer vaccines after six months. 
Letter carriers are definitely considered to be working in 
a “high risk setting” and a booster is recommended. As 

federal employees we are also subject 
to the requirement to get vaccinated 
for COVID-19 or provide weekly 
negative test results. Please get a 
COVID-19 vaccine shot if you have 
not done so already to protect yourself, your family, and 
your co-workers. 

Nalc hBP NEWS

The 2022 FEHB Open Season ends on Monday, 
December 13. After Open Season you can only enroll 
in an FEHB plan or make changes to your current en-
rollment within 60 days of a qualifying life changing 
event. Generally, that means a family status change, 
such as marriage, divorce, death, or new child in fam-
ily. Active carriers can make HBP changes thru Post-
alEASE online or by calling 877-477-3273. Retirees can 
make HBP changes thru OPM online at retireefehb.
opm.gov/ or by calling 1-800-332-9798.

OWcP ISSUES

The Federal Employees Compensation Act (FECA) 
guarantees an injured employee the right to 45 cal-
endar days of continuation of regular pay (COP) for 
disability from work due to a traumatic injury. To be 
eligible for COP you must file Form CA-1 — Report of 
Traumatic Injury within 30 days of the date of injury, 
check box 15a on the Form CA-1 for COP, and begin 
losing time from work within 45 days of the date of 
injury. Disability from work can be full or partial, if it 
prevents you from performing the full duties of your 
assignment. To support continued payment of COP, 
you must provide medical evidence of your full/partial 
disability within 10 days. You also receive COP for 
medical treatment during work hours.

Be advised there is a three calendar day waiting 
period for COP, during which you must use your own 
leave, sick, annual, or LWOP. Note I said three calen-
dar days. Those three days can include Sunday, holi-
days, and N/S days during which no leave is required. 
If your full/partial disability extends beyond 14 days; 
your leave is to be recredited to you and changed to 
COP. More on COP next month, but be aware that 
management is not providing COP as required. 
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Retirement — I announced last month that I 
would be retiring at the end of the year and 
that still is the plan. I’d like to ask for your 

indulgence to thank several people who have been 
mentors and friends. Former national business 
agents in Region 5: Charlie Coyle, deceased; Joe 
Miller; Art Buck; Mike Weir; and Danny Pittman; 
I value not only the knowledge that they shared, 
but more importantly their friendship.

President Rolando, for the opportunity to 
work full time for the NALC and for his support, 
encouragement and friendship. I’ve had the privi-
lege of serving on the NALC Executive Council 
for the past seven years and want to thank each of 
those council members for their dedication to the 
membership and for their friendship as well. My 
friends Lew, Brian, Nicole, Stephanie, Dan, Man-
ny, Paul, Chris, Jim, my fellow NBAs and trustees. 

Stephanie Stewart, now director of the NALC 
Health Benefit Plan, RAAs Dave Teegarden and 
Charlie Sexton as well as RWCA Larrissa Parde, 
for the privilege of working with you in the office 
and on the road and your commitment, work 
ethic and friendship. State chairs: Herb, Jeremy, 
Andy, and Kevin, as well as past state chairs, for 
all your hard work in the frustrating legislative 
area which has allowed the business agent’s of-
fice to concentrate on the many other facets that 
affect letter carriers daily.

Branch presidents, the list is too long to name 
you all, but the leadership that you have shown, 
the commitment to letter carriers has often been 
inspiring.

Stewards, for your willingness to protect let-
ter carrier rights, enforce the contract, protect 
members, and deal with management daily on the 
workroom f loor, you truly are the foundation of 
the NALC.

Letter Carriers, who deal with the daily inane 
rules, inept managers chasing numbers, dogs, 
weather and unruly customers, you are the back-
bone of the NALC and frankly, of the nation. You 
should be proud of the service you provide every 
day to the American people. Thank you for your 

support and I hope that I have 
been a small part of making your 
lives just a little bit better. Words 
don’t seem enough to thank all of 
you who have touched my life in 
such a positive way.

The NALC has allowed me to make so many 
friends, not only within Region 5, but across the 
country. God bless you all.

Region 5 Email List — Due to the passing of 
time and new technology, I’m sad to announce 
the Region 5 email list will be ending after De-
cember. Unfortunately, the provider is no longer 
maintaining the platform that we use. Retired 
letter carrier and former steward of Branch 343 
from Rolla, Mo., has been overseeing the list since 
its inception. Gary began this list when home 
computers were not common, and the NALC was 
still using micro-fiche. Thank you, Gary, for all 
your work and commitment to letter carriers and 
the NALC. We are looking at different options to 
keep communications open to all Region 5 mem-
bers … stay tuned.

Rap Session — We’ve received numerous calls 
about the 2022 Region 5 Rap Session. As of to-
day, I’ve been unwilling to sign a contract with 
any hotel that guarantees them over $40,000 in 
income, whether we show up or not, nor do I 
believe we can safely put 300 people in one room 
as we have in the past. So, whether in person or 
remote, the Rap Session is scheduled for Febru-
ary 26-27, 2022. If in person, we’ll get the word 
out as soon as possible. Most likely, it will be held 
remotely so branch presidents should start gath-
ering email addresses for those members who will 
be attending.

Christmas 2021 — On behalf of the entire 
Region 5 office, regional administrative assistants 
Charles Sexton and David Teegarden, regional 
workers compensation assistant Larrissa Parde 
and office assistant Kyle Turner, I want to wish 
each one of you a merry Christmas and happy 
holiday season. May your stockings be full and 
your new year prosperous.

region 5 nBA rePort … By Mike Birkett
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EXEcUtIVE PRIVIlEGE:

for asserting privilege as to subpoe-
naed materials sought for use in a 
criminal trial is based only on the 
generalized interest in confidential-
ity, it cannot prevail over the fun-
damental demands of due process 
of law in the fair administration of 
criminal justice. The generalized 
assertion of privilege must yield to 
the demonstration, specific need for 
evidence in a pending criminal trial.” 

About two weeks after the Su-
preme Court’s decision, President 
Nixon resigned from office.

Donald Trump was the 45th presi-
dent of the United States of America 
and the only U.S. president to be 
twice impeached. Trump’s impeach-
ment charges were abuse of power 
and obstruction of Congress, bribery 
and wire fraud, incitement of insur-
rection against the U.S. government, 
and lawless action at the Capitol. 

At least 11 people who played a 
role in Trump’s presidential cam-
paigns or his administration have 
been charged with crimes. Former 
President Donald Trump’s attempt to 
withhold records from the House of 
Representative related to the January 
6 U.S. Capitol attack based on execu-
tive privilege — a claim rejected by 
President Joe Biden — would present 
the U.S. Supreme Court with a novel 
legal dilemma. “The privilege is not 
for the benefit of the president as 
an individual, but for the benefit of 
the Republic,” the Supreme Court 
declared in a 1977 touchstone deci-
sion involving former President 
Richard Nixon. U.S. District Judge 

Tanya Chutkan 
cited Supreme 
Court precedent as she ruled against 
Trump’s effort to obtain an injunc-
tion to stop the National Archives 
from releasing records sought by a 
U.S. House of Representatives select 
committee investigating January 6. 
“A former president asserts executive 
privilege over records for which the 
sitting president has refused to assert 
executive privilege” and “At bottom, 
this is a dispute between a former 
and incumbent president, and the 
Supreme Court has already made 
clear that in such circumstances, the 
incumbent’s view is accorded greater 
weight.” 

“Presidents are not kings, and the 
plaintiff is not president. He retains 
the right to assert that his records 
are privileged, but the incumbent 
president is not constitutionally 
obliged to honor that assertion.” The 
National Archives, which inherited 
Trump’s presidential records after 
he left office, has said it will begin 
handing over records to the House 
committee next week, on November 
12. With more document produc-
tions set for later in November. 
More than 40 pages of documents 
related to January 6, including 
White House visitor, call logs and 
three handwritten memos from the 
files of ex-White House chief of staff 
Mark Meadows.

“The world as we have created it 
is a process of our thinking, it can-
not be changed without changing 
our thinking.”            Albert Einstein

mAckenzie Pointe …By La’Tecse LiTTeken

Executive privilege definition 
government:
ArtII.S2.C3.2.3 Executive 

Privilege: Overview - Constitution 
Annotated

The doctrine of executive privi-
lege defines the authority of the 
president to withhold documents 
or information in his possession or 
in the possession of the executive 
branch from compulsory process 
of the legislative or judicial branch 
of the government.

Richard Nixon, the 37th president 
of the United States of America, 
was the only commander-in-chief 
to resign from his position after the 
1970s Watergate scandal. Nixon’s 
impeachment charges where ob-
struction of justice, abuse of power, 
and contempt of Congress. The case 
of United States vs. Nixon reached 
the courts on July 8, 1974, after it had 
concluded its prior term. The justices 
found themselves in new territory as 
the court had to deal with an execu-
tive privilege claim filed by President 
Nixon’s attorneys. A grand jury had 
returned indictments against seven 
Nixon aides, including former At-
torney General John Mitchell, as part 
of the Watergate investigation. Leon 
Jaworski, a special prosecutor ap-
pointed by President Nixon, and the 
seven defendants wanted access to 
audio tapes of conversations recorded 
by President Nixon in the White 
House.  

On July 24, 1974, a unanimous 
court ruled against the president. 
“We conclude that when the ground 

NIXON WatERGatE-ERa VS. tRUMP JaNUaRY 6 INSURREctION
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First off, I would like to wish everyone a very merry 
Christmas and a happy and prosperous new year. 
It’s been quite a roller coaster year and my hope 

is that everyone can enjoy the camaraderie of visit-
ing with family and friends at your holiday table this 
year.

On November 3, we had the privilege of recogniz-
ing the 2020 and 2021 Branch 343 Gold Card and 
60-year pin honorees at our modified retiree meet-
ing/ Ole Timers Day celebration.

The effects of the COVID-19 pandemic placed a 
damper on our traditional May celebration of Ole 
Timers Day in 2020 and 2021, resulting in a post-
ponement until October of this year.  But because 
of the lingering effects created by the Delta variant, 
we were forced to rethink how best to recognize our 
awardees and still maintain some degree of reassur-
ance that we could limit the exposure of so many of 
our most susceptible members.

With that in mind we decided to invite just the 
2020 and 2021 recipients along with their spouses to 
our regular retiree meeting in November, allowing 
each invitee to decide whether or not to attend in 
person. We were happy to have with us seven mem-
bers, some with their spouses, join us in celebration 
of their milestone accomplishments.

Honorees recognized were: Clif Nelson, 60-Year 
Pin, accompanied by his wife, Martha; John Haake, 
60-Year Pin; Rich Rhyner, Gold Card and Retiree of 
the Year; Ken Meyer, Gold Card, accompanied by his 
wife, Judy, Ted Spiro, Gold Card, accompanied by his 
wife, Shelley; Barry Thompson, Gold Card, accompa-
nied by his wife, Pat; and Tom Grafton, Gold Card, 
accompanied by his wife, Nancy.

The awards presentation was preceded by a deli-
cious luncheon provided by Russo’s Catering. I 
personally wanted to thank Mike Weir for stepping 
in at the last moment to fill in for NBA Mike Birkett, 
whose conflicting schedule left him unable to attend. 
Mike displayed his uncanny ability to speak on the 
fly at any given moment, on any subject, with clarity 

and verve. Mike did an excellent 
job. Thank you, Mike.

We would also like to thank Br. 343 President John 
McLaughlin, Executive Vice President Brian Lit-
teken, and Vice President Financial Secretary Marvin 
Booker for lending their time and effort to make this 
day a success. Their individual and collective contri-
butions led to a successful day of celebration.

The day of recognition was also bittersweet in that 
we lost so many members who would otherwise have 
been in attendance. It was heart-breaking for me to 
have to read the names of union brothers and sisters 
we have lost in the last two years.

We take the time to recognize and thank each and 
every member who set the standards, who paved the 
way, who fought for, and defended the rights of every 
letter carrier and charted the way for all of us to fol-
low. We are deeply indebted to all our brothers and 
sisters who preceded us. You helped raise our standard 
of living, you improved our working conditions and 
provided us the security of affordable health coverage. 
We thank you all from the bottom of our hearts.

Finally, I wanted to reassure every awardee from 
2020 and 2021 who was unable to attend our Ole 
Timers Day celebration that we will be mailing out 
all the Gold Cards and pins to each member in the 
next few weeks. Also, in the next several months we 
will be making the decision on when and how we will 
be celebrating the accomplishments of our 2022 Ole 
Timers awardees. Please look for information in the 
Mound City Carrier for those announcements.

notes From the mAnAging editor
… By Tom schuLTe

2020 aND 2021 OlE tIMERS hONORED
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2020 and 2021 Ole Timer Honorees in Attendance
NOVEMBER 3, 2021

Front row (L to R) Ken Meyer, Gold Card; John Haake, 60-Year; Clif Nelson, 60-Year; Rich Rhyner, Gold Card and Re-
tiree of the Year; Tom Grafton, Gold Card; Ted Spiro, Gold Card; Barry Thompson, Gold Card
Back row (L to R) Judy Meyer, Br. 343 Executive Vice President Brian Litteken, Martha Nelson, Br. 343 Vice President Fi-
nancial Secretary Marvin Booker, 70-Year Member Tom Harman, Nancy Grafton, Chairman of the Retirees Tom Schulte, 
Shelley Spiro, Br. 343 President John Mclaughlin, and Pat Thompson

Martha and Clif Nelson Tom and Nancy Grafton Pat and Barry Thompson

Ken and Judy Meyer Shelley and Ted Spiro



MOUND CITY CARRIER

December 2021/MCC  13  

92nd Annual Ole Timers Day Honorees
Chairman of the Retirees Tom Schulte and Branch 343 President John McLaughlin

Present Awards to our Honored 2020–2021 Members

John Haake 60-Year Pin Clif Nelson 60-Year Pin Ken Meyer - Gold Card

Richard Rhyner - Gold Card Ted Spiro – Gold Card

Barry Thompson – Gold Card Tom Grafton – Gold Card Aron Leach – Gold Card
(Presented by VP Marvin Booker and 
Br. 343 President John McLaughlin)

Rich Rhyner “Retiree of the Year” Mike Weir – Guest Speaker
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West county … By Pam sTePney

Greetings sisters and brothers 
of Branch 343. Stop where you 
are right now and make plans 

to attend your union meetings on 
the second Thursday of the month 
in 2022. There are so many issues 
facing letter carriers that you need 
to come and hear our officers 
speak on them for yourself. John-
ny McLaughlin is a great presi-
dent. He sticks to the contract and 
always has letter carriers’ back in 
every fight with the Postal Service. 
Marvin Booker is a “no bull’ vice 
president fighting the good fight 
every day for letter carriers. Brian 
Litteken is focused and will fight 
for all the letter carrier issues. 
These officers are all about the 
business of defending the rights 
of letter carriers. They crack some 
pretty good jokes too. 

You already know route inspec-
tions are starting and as letter 
carriers we need training. These 
letter carrier streetfighters are 
ready and waiting to give you the 
tools you need to protect your 
routes. They’re always ready with 
information to help make your 
job and life easier. Barry Linan, 
our OWCP rep, is there to make 
sure all is well with you if you get 
injured on the job. One thing for 
sure, Barry knows his stuff and 
he’s there to fight your battle when 
management is trying to make you 
work hurt. Tina Hunt the record-
ing secretary is there to take your 
calls and help you with all your 
needs.

My New Year’s resolution is 
to become organized like retired 
letter carriers Mike Weir, Tom 

Schulte, Barry Linan, Marvin 
Booker, and Cliff Nelson. Mike 
Weir is our political action man 
and every time he goes up to give 
his report, he’s on point telling us 
what we can do to save our jobs 
and keep great working condi-
tions by voting for candidates who 
support our union and our great 
lifestyle. Tom Schulte is the man-
aging editor of the Mound City 
Carrier, he’s on the scholarship 
committee, he’s the photographer 
and anywhere he’s needed to help 
letter carriers he’s there. Clif Nel-
son helps every year with the MDA 
golf tournament and steps in each 
month to help our very own Ser-
geant-at-Arms Richard Thurman. 

I hope that in the future as the 
world goes back to normal, let-
ter carriers will get involved like 
the retirees are doing. The Postal 
Service said they are afraid of us 
because Barry Linan is back. I’m 
telling you party people these 
guys know their stuff and as a new 
employee you should come down 
to the meetings.  Get involved like 
the retirees have been doing for 40, 
50, 60 years plus. Just know you 
are the future, and we need new 
blood coming behind them. Just 
think about this, would you have 
what you have as a letter carrier 
without these guys fighting for 
you even when you’re at home 
sleeping? Would management just 
give you those pay increases, cost of 
livings, and good working condi-
tions without your union? Heck no! 
So, I say to you again, make plans 
to attend your union meetings in 
2022 and come down and win the 

door prizes just 
for sitting in 
the seats. They 
have some great 
prizes monthly: 
Muny tickets in the summer, $25 
gift cards to restaurants, Schnucks, 
AMC movie theaters, Cardinal 
baseball and Blues tickets. Plus, 
you’ll get to see all your friends like 
me, Frank Enlow, Jerry Cantrell, 
Richard Brown, Charlie Kell, and 
Darlene Tate.

Moving on. There were nine 
John Henry Haake scholarship 
applications mailed in so far. If 
you have a senior in high school 
graduating in 2022, your child or 
your grandchild, fill out the ap-
plication in this book. Mail it and 
make sure it’s postmarked by De-
cember 31, 2021. The prizes are as 
follows: three $1,500 college schol-
arships and one $1,500 scholarship 
to a trade school. Don’t forget the 
Charles Coyle Scholarship on the 
same page.

I want to offer get well wishes 
to Andrea Pearson who fell and 
broke her ankle here in West 
County; Ben Chandler who is at 
home healing from knee surgery 
and was injured on his route; 
Wayne Casey, Allison Holbrook 
and retiree Robert Trupiano, hope 
you feel better soon.

Remember to do your best, leave 
the stress, don’t stress, GOD bless, 
and get your government ID so 
you’re ready to vote and thank you 
for coming.

Happy Hanukkah, merry 
Christmas, happy Kwanzaa, and 
have a happy New Year.
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Hello from South County. 
Winter is upon us, and the 
holiday season is in full 

swing. I hope that everyone is 
staying safe out there and push-
ing through this crazy time of the 
year. This magical season comes 
with so much stress for those of 
us in our craft that it can be hard 
to enjoy any of it. As the son of a 
retired mail carrier, I can hardly 
remember seeing my dad before 
Christmas and I know that my 
kids most likely feel the same way. 
The only consolation is knowing 
that we can help so many families 
put their holidays together with 
these last-minute package arrivals 
and holiday cards being delivered. 
It’s a great feeling knowing that we 
play such an important part at this 
time of year. Just try to be avail-
able as much as possible for your 
families though. Leave work at 
work and try to enjoy the holiday 
season as much as possible with 
your loved ones, so that you don’t 
miss out on the joys of the season 
as well.

caRRIER SPOtlIGht

This month I had the privilege 
to interview a friend of mine from 
my old station. We came over to 
South County at the same time. 
His name is Al Chenot. Al is a 
third-generation postal worker. 
His grandfather, father, brother, 
brother-in-law, and cousin all 
worked for the Postal Service. 
Al started with USPS as a mail 
handler downtown in February of 
1998. Then in 2000 he switched 
crafts to become a PTF at 

Kirkwood. After making regular 
he went on to Mackenzie Pointe 
which is where I would eventu-
ally meet Al. Then in 2017 after 
his brother, Mike Chenot, retired 
from South County, he bid on 
Mike’s route and was the success-
ful bidder. He even still receives 
Christmas cards addressed to 
his brother! Al’s favorite part of 
the job is being out on his route 
and self-managing his day. He 
also enjoys all the banter with his 
coworkers. His least favorite part 
of the job is never knowing what 
time he will be getting off work, 
something I think we can all relate 
to, especially at this time of the 
year. Al’s fondest memory of the 
job was taking his son with him 
on the food drive as a kid, back 
when the job was even cooler to 
his son! He also told me a story 
that made me laugh. Back when 
the pandemic began just taking 
hold, he had to deliver a case of 
toilet paper to a customer. This 
was when TP was really hard to 

come by, and the 
customer was on 
the porch waiting 
for Al to deliver 
it. 

Outside of work Al enjoys going 
to rock concerts, going to Cardinal 
games, and vacationing with his 
wife. Al’s advice for new carriers’ 
is don’t be afraid to ask a question 
of other carriers. Most of us like 
to help the newer carriers. Also, 
try and talk to the veteran car-
riers. You might enjoy getting to 
hear stories they have about their 
experiences. 

Al also knows the benefit of fol-
lowing what the union does. His 
son won a scholarship from the 
union and he told me how appre-
ciative he was of that so I would 
encourage everyone to keep an eye 
out for all the opportunities that 
may present themselves. Please 
take this advice that this wise 
carrier had to offer and until next 
time, keep your head held high 
and keep smiling.

south county … By maTT GLeiforsT

Merry Christmas
from the 

Mound City Carrier Staff
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34th AnnuAl Br. 343 
mdA golF tournAment WrAP-uP

OctOBER 10, 2021

1st Place Team members: George Connor, Anthony Coleman, Doug Petty and Orson Lewis
2nd Place Team members: Nick Fannon, Brian Fleshren, Tyler Nevois and Kurt Greabe

3rd Place Team members: Ken Meyer, Scott Meyer, Kiet Dinh and John Thomas

Female Longest Drive: Pam Konopka
Male Longest Drive: Gary Williams

Closest to the Pin: Ryan Seifert

Please support the businesses listed below, who contribute prizes, beverages, and hole sponsorships annually. 
We appreciate their contributions to the success of our annual golf tournament.

$100 hOlE SPONSORS

APWU St. Louis Gateway District 
Area Local – (3)

Belden, Inc. Systems
NBA Mike Birkett
Branch 30, NALC, K.C., Mo.
Branch 127, NALC, Jeff City, Mo.
Branch 343 NALC Officers: John, 

Brian, Marvin, Tina & Richard
Branch 343, NALC Retirees (3)
Branch 343, NALC Trustees
Branch 763, NALC,                     

Columbia, Mo. – (2)
Branch 984, NALC, St. Charles, Mo.
Branch 5050, NALC, Ballwin, Mo.
Dan Brauchle & Laura Max
Carrier Square / Shonna Randle
Castle Design, LLC / Emily Castle
Central Liquor / Mack
Charles J. Coyle Branch /            

Renee Reding
Clayton Station / Ray Edison
Creative Litho / Larry Kratz
Creve Coeur Branch
Des Peres Station

Stuart East/Marlon Harden
Fenton / High Ridge P.O.
Grabel, Schnieders, Hollman & 

Co., PC – (2)
John Haake/Bill Lister,              

Past Presidents of Branch 343
Barry Linan/Mike Weir – In 

Memory of Mike David
Brian & La’Tecse Litteken
MAC Consulting / Anthony & 

Melissa Coleman
Martial Arts Training Academy / 

Kurt Ecker
Maryville Gardens Station /       

Yolanda Jones, Steward 
Mike & Susie McClimans
Ken & Judy Meyer
Missouri State Association
NBA Staff (Charles Sexton, Dave 

Teegarden & Larrissa Parde)
Overland/St. Louis VFW          

Post 3944
Pomerantz, Sherman,             

L.L.C. Legal Services

Nicki L. Prado & Tim Long
South County Branch
Southwest Station / Kenny Young
St. Louis Sportswear/Dan Eagan
William C. Stude, Jr. Real Estate
Saronda Sutherland, Frank Enlow 

& Myra Perkins
Suwallers Bar & Grill
Town & Country P.O. /              

Keri Bowling - (2)
Weathers/Giles Station /         

Pearlie Trenell, Steward
Mike & Jeanette Weir
West County Branch /               

Pam Stepney – (2)
West County Stewards & Step A’s / 

Jerry Cantrell, Charles Kell, 
Dallas Mitchell, Richard 
Brown & Pam

Patrick & Janet Wheatley /      
Galls Uniforms

Yarbrough & Yarbrough Law Firm / 
Charles F. Dufour



MOUND CITY CARRIER

December 2021/MCC  17  

Applebee’s (Crestwood)  
Bartolino’s South 
Big Daddy’s (Soulard)
Blues City Deli   
Dan Brauchle 
Art Buck    
Buffalo Wild Wings (63129)  
Chili’s     
The Concord Grill 
Cotton’s Ace Hardware (Affton) 
Culver’s (Crestwood)
Fitz’s Bottling Co. (Crestwood) 
Freddy’s (Affton)   
John & Sharon Haake 

2021 BrAnch 343’s AnnuAl mdA golF tournAment

RaFFlE & attENDaNcE PRIZE cONtRIBUtORS

Hessler’s Pub & Grill
Hodak’s

Home Depot (South County)
Home Depot (Sunset Hills) 

Hot Shots (South County)
Tina Hunt 

Marilyn Krieger 
Liliana’s Italian Kitchen

La’Tecse Litteken
Lowes (Kirkwood) 
The Magic House 
Mardi Gras Inc. 

McAlister’s Deli (Creve Coeur)

Nicki L. Prado & Tim Long
P’sghetti’s (Affton)

Red Lobster (Affton)
Red Lobster (Crestwood)
Rich & Charlie’s (63126)
Rich & Charlie’s (63129) 

Schlesinger Group
Schnuck’s (Ballwin)

South County Carriers
Super Smokers (Affton)

Walnut Grill (63127)
Mike & Jeanette Weir

Kiesha Wiley 

Grey Eagle Distributing – 12 suitcases of beer
Paul & Diane Mize – 8 cases of beer 
Ken Meyer – 3 cases of beer 
Overland/St. Ann VFW Post 3944 – 4 cases of beer 

MDa GOlF BEVERaGES 2021

Mike Weir – 14 cases of soda
Stuart East – 4 cases of soda

Marlon Harden – 4 cases of soda
Clif Nelson – 2 cases of soda

Absopure Water – 10 cases of water

MDa GOlF VOlUNtEERS 2021

Brian Litteken, Tournament Director
Staff: Mike Weir, Tina Hunt, La’Tecse Litteken, Kiesha Wiley & Dan Brauchle

Volunteer Coordinator
Tina Hunt

Registration
Kiesha Wiley
La’Tecse Litteken

Hole Sponsor Signs 
Mike Weir

Post Signs on Course
Dan Brauchle & Mike Weir
  
Food & Supplies 
Barry & Judy Linan

Greenie Bets, Beverages & Snack Distribution 
Darlene Tate, Leona Bryson, Pam Stepney,

Saronda Sutherland, Kiesha Wiley, 
Sharon Booker, Laura Lister, Barb Mickeletto, 

Cynthia Venerable, Earl Bentley, 
Shonna Randle, Beth Moore, Richard Thurman, 

Frank Enlow, La’tecse Litteken 

Prizes & Raffle Items
Dan Brauchle & Marilyn Krieger

Longest Drive
Rich Rhyner

Lunch Lady
Yolanda Jones

Photos
Tom Schulte

Raffle
Clif Nelson

Mulligans & Skins 
Richard Rhyner

Cart Jockeys
Roger Harty, Frank Enlow, 

Richard Thurman

Waivers 
Jeanette Weir
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November 11, 2O21

oshA uPdAte
The U.S. Court of Appeals for the Sixth Circuit in Cincinnati, Ohio, has been designated to resolve all pending 
legal challenges to the Biden administration’s emergency rule on workplace COVID-19 vaccination and testing.
More than 30 petitions seeking judicial review of the rule issued by the Occupational Safety and Health Admin-
istration (OSHA) have been filed by state attorneys general, employers, union and other organizations in all 12 
federal appeals courts across the country. The U.S. Judicial Panel on Multidistrict Litigation conducted a lottery 
to designate a single court to hear all these cases.
The pending legal challenges include a joint filing by the AFL-CIO and UFCW in the U.S. Court of Appeals 
in Washington, D.C., which will seek to have the mandates expanded to cover as many businesses as possible 
and to ensure that employees do not have to pay for COVID testing and face masks. SEIU Local 32BJ has filed 
a similar petition with the U.S. Court of Appeals in New York, seeking to broaden the mandate and to require 
more stringent COVID mitigation measures.
Most of the petitions have been filed by Republican state attorneys general and employer groups that want to 
overturn the rule. In one of these cases, the U.S. Court of Appeals for the Fifth Circuit has already issued an 
order preventing the administration from enforcing the rule. The Sixth Circuit will now have the authority to 
modify or vacate the Fifth Circuit’s order. In addition, certain employers, possibly including the Postal Service, 
might request extensions of the deadlines for implementation of the rule.
In a related development, the National Labor Relations Board’s General Counsel’s office has issued a memo-
randum affirming that unionized employers will be obliged to bargain in good faith with their unions over the 
workplace effects of the OSHA rule.
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A rose between three thorns. 
This is what you get when you ask the officers to 

dress up for Ole Timers Day.

Branch 343 namesake John H. Haake appearing with 
Chairman of the Retirees Tom Schulte.
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BRANCH MEETING
BRANCh 343, ST. LOUIS, MISSOURI

NOvEMBER 10, 2021

Summary of Branch Action New Members

Deceased Members

MSC To pay the branch bills.
MSC That Branch 343 assist in providing warm, 

delicious meals for the homebound elderly 
during the holidays by donating $200 to 
Meals on Wheels.

MSC That Branch 343, in the spirit of unionism, 
purchase a 1/8th page ad at the cost of $439 
in this year’s Christmas edition of the Labor 
Tribune.

MSC That Branch 343 sponsor a CORO fellow at 
the donation cost of $375 for eight full work-
days between Monday, November 29 and 
Friday, December 10.

MSC That Branch 343 purchase the two best avail-
able seats for the 2022 Muny season to be 
raffled at the branch general meetings.

MSC That Branch 343 purchase two seats for the 
2022 St. Louis Cardinal Baseball season to be 
raffled at the branch general meetings. 

MSC That Branch 343 host a dinner for the Mound 
City Carrier staff along with our printers, 
Larry and Pam Kratz, for their collective ef-
forts of preparing the publication every month 
on behalf of the members of Branch 343. 

Tremon Anderson ..... Gravois ........................ 10/9/2021
David Archambault... Fenton ......................... 10/9/2021
Christopher Barnes ... Southwest ................... 9/18/2021
Gabriel Beckerle ........ Maplewood ............... 10/16/2021
Duane Burnett Jr. ...... Chouteau .................... 10/1/2021
Lindsey Cauley .......... Mackenzie Pointe.......9/25/2021
Datrezse Davey .......... Southwest ...................9/25/2021
Dakota DeClue .......... Fenton ....................... 10/16/2021
James Dugger ............. Park Hills .................. 10/12/2021
Jaylon Fleck ................ University City ......... 10/16/2021
Alicia Gallagher ........ Salem ........................... 10/5/2021
Elizabeth Galovich .... Kirkwood .................... 10/9/2021
Jennifer Goggin ......... Park Hills .................... 10/7/2021
Betty Golab ................ Washington ................ 9/18/2021
Ashton Grounds ........ Park Hills ..................10/22/2021
Elijah Hill ................... Weathers ..................... 9/18/2021
Mark Hodapp ............ Clayton ....................... 10/9/2021
Lauren Hogan ............ Clayton ..................... 10/16/2021
Shane Humphrey....... Mackenzie Pointe....... 9/18/2021
JihReece Johnson ....... Southwest ................... 9/18/2021
Rashada Johnson ....... Ferguson ................... 10/16/2021
Sparkle Jones .............. Ferguson ..................... 10/1/2021
William Larsen .......... Maryville Gardens .... 9/18/2021
Tyra Malone ............... Weathers ..................... 9/18/2021
Armani McClellan .... Carrier Square .......... 10/16/2021
Jared Meier ................. Kirkwood .................... 9/18/2021
Amber Moore ............ Park Hills ..................10/22/2021
JoNetta Muldrew ....... Weathers ..................... 10/8/2021
Demisha Nettles ........ Maryville Gardens .... 10/8/2021
Angelo Payne ............. Coyle ......................... 10/16/2021
Samuel Smith ............. South County ........... 10/16/2021
Vernon Stewart .......... Mackenzie Pointe.......9/25/2021
Amanda Taylor .......... Coyle ......................... 10/16/2021
Derricka Wayne ......... Gaffney ....................... 10/8/2021
Keith Welston ............ Chesterfield ................ 9/18/2021

Robert Christmann ... Retired  ..................... Gold Card
Kiara Powell-Sims ..... Southwest .........................ActiveHappy New Year!
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Branch Meeting Attendance Prizes
Visa Gift Card $25 Tom Schulte, Retired1. 
AMC Theatre Card $25 Brian Litteken, Letter Carriers Hall2. 

 $7 Shonna Randle, Carrier Square

The meeting was called to order at 7:36 p.m. The invocation and pledge of allegiance were led by Pam 
Stepney and the minutes were read and accepted. 

NBA’s Report: No report
Legislative Report, Mike Weir: Mike reported that the House passed a $1.2 trillion infrastructure bill with 

$2.5 billion going to the USPS for electronic vehicles. 
Retirees Report, Tom Schulte: Tom sent greetings from the retirees and thanked the branch officers for 

paying for the Ole Timers Day luncheon at which six 50-, 60- and 70-year members received awards. 
Labor Council Report, Pam Stepney: No Report
MBA Report, Saronda Sutherland: No Report
Health Benefit Report, Barry Linan: Barry reported that retired members should contact OPM to make 

changes to their HBP. Active carriers should make changes thru Postal Ease. 
Mound City Carrier Report, Tom Schulte: Tom congratulated Brian Litteken and Mike Weir on another 

successful MDA Golf Tournament. Tom also mentioned that it was nice to have photo coverage back in the 
MCC such as the Missouri State Convention and the Golf Tournament.

Haake Scholarship Report, Pam Stepney: Pam reported that nine applications were received and that the 
deadline for applications is December 31, 2021.

Safety and Health Report, Richard Thurman: No Report
OWCP Report, Barry Linan: Reported that management is still not submitting injured employees’ claims 

in a timely manner and some employees are not being coded for COP. If you have any problems, see your 
steward, or call the hall. 

Trustees Report, Frank Enlow: The books were audited and found to be in good order.
Political Action Committee Report, Mike Weir: Mike read the names of the PAC donors. Reported that 

much help will be needed next year to ensure the right candidates are elected and to please plan on volunteer-
ing your time. 

Executive Vice President/Treasurer Report, Brian Litteken: Brian reported that National is currently 
negotiating with the USPS to work out the logistics of the recently passed presidential order requiring em-
ployees to be vaccinated. 

Vice President/Financial Secretary Report, Marvin Booker: Read financial report for October. Marvin 
reported that a motion will be made later that the branch make a monetary donation to the St. Louis Area 
Food Bank. That donation will then be matched by National. 

President’s Comments, John McLaughlin: President McLaughlin thanked all the veterans for their service. 
John reported that La’Tecse Litteken’s October MCC article will be reprinted in Rockville, Maryland, Branch 
3825’s newsletter. 

       Respectfully Submitted, 
       Tina M. Hunt, Recording Secretary 

Highlights
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Fi l l  ou t  and  ma i l  to :  John  H.  Haake ,  Branch  343
         Scho la rsh ip  Commi t tee
         1600  S .  Broadway
         S t .  Lou is ,  MO 63104

_____________________________________
Signature o f  NALC parent

member  (or  spouse i f  deceased)

___________________________  
 Date

_________________________________
Signature of

Bra nch Of f icer

_________________________________
Title Date

(For Office Use Only)
THIS FORM MUST BE POSTMARKED BY DEC. 31,  2021.

NOTICE FOR THE 2022
MISSOURI STATE ASSOCIATION OF LETTER CARRIERS

CHARLES J. COYLE SCHOLARSHIP AWARD

Date  _______________________________  (Please print clearly)

P lease  send ins t ruc t ions  as  to  how I  can  compete  fo r  a  scho la rsh ip  award .  I  w i l l  be  a  sen io r  in  the 
2021-2022 schoo l  year.

Application for the John H. Haake Scholarship Award

    ( r e t i r ed )
I  am the  ( ch i l d )  o f  ( ac t i ve )  l e t t e r  ca r r i e r  ___________________________________
 (g randch i l d )    ( deceased )   (Name)

My  name i s   _________________________ Home phone  _________________________

My  home add ress  i s  _______________________________________________________

C i t y  _______________________________  S ta te  _________________  Z ip  ____________

DATE _________________________________________________  
I am the son/daughter of active/retired/deceased letter carrier  ____________________________________________
of Branch # _____________ , state of Missouri. I am a high school senior in this 2021-2022 school year. Please 
send instructions as to how I can compete for a scholarship award.

NAME OF APPLICANT _____________________________________________________________________________________

HOME ADDRESS ___________________________________________________________________________________________

CITY _________________________________________________ STATE ____________________ZIP _____________________

PHONE NUMBER ( _______________) _________________________________________________________________________

SIGNATURE OF NALC PARENT ___________________________________________________________________________

SS# OF NALC PARENT ____________________________________________________________________________________ 
MAIL COMPLETED FORM TO: MISSOURI STATE ASSOCIATION OF LETTER CARRIERS
 CHARLES J. COYLE SCHOLARSHIP COMMITTEE
 c/o Anthoney Mitchell 
 14870 Riverview.
 Napoleon, MO 64074

NOTICE: MUST BE POSTMARKED BY DECEMBER 31, 2021. 
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Political Action Honor Roll

IS YOUR NAME LISTED?  WHY NOT?
SEND YOUR CONTRIBUTIONS PAYABLE TO BRANCH 343, P.A.C.

MIKE WEIR
612 CHARLESTON OAKS DR. 

BALLWIN, MO 63021-7387(Donations are not tax deductible)

PlEaSE BE aDVISED IN REGaRDS tO aNY aRtIclE SOlIcItING cONtRIBUtIONS 
tO thE lEttER caRRIER FUND OR OUR OWN POlItIcal actION FUND

By making a contribution to the Letter Carrier Fund or our local Political Action Fund, you are doing so voluntarily with the understanding that your contribution is not a condi-
tion of membership in the National Association of Letter Carriers or of employment by the Postal Service, nor is it part of union dues. You have a right to refuse to contribute without 
any reprisal. The Letter Carrier Political Fund and Branch 343 Political Action Fund will use money it receives to contribute to candidates for federal office and undertake other 
political spending as permitted by law. Your selection shall remain in full force and effect until cancelled. Contributions to the Letter Carrier Political Fund are not tax deductible for 
federal income tax purposes. Federal law prohibits the Letter Carrier Political Fund and Branch 343 Political Action Fund from soliciting contributions from individuals who are not 
NALC members, executive and administrative staff or their families. Any contribution received from such an individual will be refunded to that contributor.

The above honor roll gives special recognition to those members who give $50 or more. Each star represents $100

RICHARD RHYNERHHHHHHHHHH

JOE POLITTEHHHH

GENE BRADFORDHHH

DAN BRAUCHLEHHH

ART BUCKHHH

CATHERINE CIARAMITAROHHH 

STUART EASTHHH

JOE FITZJARRELLHH

JOHN HAAKEHH

TONY JASPERHH

MICHAEL J. McCOYHH

JOHN MCLAUGHLINHH

J. MARK SIMSHH

MIKE WEIRHH

MARVIN BOOKERH

JIM BRUGGEMANH

DON CHARTRANDH

BEV CREELYH

TOM HARMANH

GENO IBERGH

LAURA KEIMH

MEAGHAN LAKEYH

DICK LEONGH

BARRY LINANH

BILL LISTERH

LAWRENCE McHAYNES JR.H
KEN MEYERH

NICKI L. PRADOH 
TOM SCHULTEH

PAMELA STEPNEYH

DARLENE TATEH

DEAN WERNERH

KIESHA WILEYH

FRANK ENLOW 
GUS FRANK
SAM GOODMAN

ROY HATCHARD JR.
LAWRENCE McHAYNES JR.
JOSEPH P. REGAN

GARY ROBERTSON
LARRY STREIB

SARONDA SUTHERLAND
DERRICK WILLIAMS

Mike Chenot Catherine Ciaramitaro John McLaughlin Raymond Schlereth

2
0
2
2

Happy
New Year
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LETTER CARRIERS BUILDING
BRANCH OFFICE

1600 S Broadway
St. Louis, MO 63104-3806

(314) 241-4297
President: (314) 761-1784

EVP: (314) 753-1699
VP: (314) 517-3200

 Hours: 8 am - 5 pm (M-F)
  8 am - Noon (Sat)

 Fax: (314) 241-2738

 Website: www.branch343.org

EEO REPRESENTATIVE
Diane Carter — (314) 353-6536

HEALTH BENEFITS HOT LINE
Barry Linan — Hall: (314) 241-4223

Tuesday 8 am to 5 pm

WORKMEN’S COMPENSATION HOT LINE
Barry Linan — Hall: (314) 241-4223

Wednesday 8 am to 5 pm

SAFETY & HEALTH
Richard Thurman, Creve Coeur

(314) 432-8211

VETERANS CONSULTANT
(314) 241-4297

MBA LIFE INSURANCE
Saronda Sutherland, MBA

(314) 535-2850

FOR PERSONAL HELP CALL:
1-800-EAP-4-YOU

NBA OFFICE
Mike Birkett — (314) 985-8040

RAA Charles Sexton  RAA Dave Teegarden

Deadline for articles for 
the JANUARY issue is
DECEMBER 13, 2021

H H H

REGUL AR BR ANCH MEETING
THURSDAY, DECEMBER 9, 2021

7:30 pm

H H H

SHOP STEWARDS MEETING
THURSDAY, JANUARY 6, 2022

The Letter Carriers Building
1600 S Broadway

John H. Haake
BRANCH 343

—OFFICERS—
John McLaughlin ............................ President
Brian Litteken ....... Executive Vice President/

Treasurer
Marvin Booker ...................... Vice President/

Financial Secretary
Tina Hunt ...................... Recording Secretary
Richard Thurman .............. Sergeant-at-Arms
Saronda Sutherland ....... MBA Representative
Barry Linan ... Health Benefits Representative

BOARD OF TRUSTEES
Frank Enlow La’Tecse Litteken
Steven Powers Pamela Stepney

Darlene Tate

CORRESPONDENT POSTAL RECORD
Tom Schulte

MEMBER-AT-LARGE
NEGOTIATING COMMITTEE

Jerry Cantrell Andre Perkins
Joseph P. Regan Kiesha Wiley

DELEGATES TO THE ST. LOUIS 
LABOR COUNCIL

Frank Enlow Barry Linan
Bill Lister John McLaughlin
Steven Powers Pamela Stepney

Mike Weir

MOUND CITY CARRIER
Published monthly by NALC Branch 343

Contents may be reproduced by NALC
publications — Just mention Branch 343.

STAFF
Tom Schulte  ........................ Managing Editor
Clif Nelson .......................................... Editor
Brian Litteken ..................................... Editor
Meaghan Lakey ........................... Asst. Editor
Barry Linan .................................Asst. Editor 

ADVISORY BOARD
Brian Litteken John McLaughlin

All correspondence and all articles intended 
for publication in this paper should be 

addressed to:
Tom Schulte, Managing Editor

1600 S Broadway
St. Louis, MO 63104-3806

Phone: (314) 241-4297
or

You may submit articles and photos from 
events and retirement photos to:

tomnalc@sbcglobal.net
If you submit a photo, please identify all 

members in the photo.

All copy should be TYPED in upper and 
lower case, double spaced and written on one 

side only. Articles are to be limited to 250 
words and must be signed. 

Opinions expressed intend no malice toward anyone — 
neither do they necessarily express the views of the editor 
nor that of Branch 343 N.A.L.C.

Articles may be edited for brevity and potential libelous 
statements.

RETIRED MEMBERS MEETING
LETTER CARRIERS BUILDING

1600 S Broadway
1st Wednesday of the month.

Lunch at noon, meeting at 12:45 pm
Tom Schulte, Chairman ...................... (636) 255-3057
Ray Breakfield, Vice Chairman ......... (573) 358-5266
Clif Nelson, Treasurer ......................... (314) 355-4600
Tom Schulte, Recording Secretary .... (636) 255-3057


